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ENERGY CONSERVATION IN INDIA

Sushil Chandra Tripathi &
Lydia Powell

nergy conservation may be

defined broadly as the
efficient use of energy. It may be
achieved by using less energy to
generate a given amount of work
or by avoiding the use of energy
(for example by using insulation
in buildings to avoid energy for
heating and cooling). Globally
energy has
tremendous potential to boost
economic growth and avoid
(GHG)
India embarked on

conservation

Greenhouse Gas
emissions.
implementing energy
conservation measures more
than two decades ago and has
since established a clear policy
architecture for promoting energy
conservation. Many of its
initiatives have resulted in
substantial energy saving and
consequently lowered carbon di
oxide (CO5) emissions.
Energy Conservation in India
India's energy consumption of
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about 916 million tonnes of oil
equivalent (mtoe) in 2018 is
expected to double by 2040 if
policies in place currently are
implemented. Though China will
remain the world's largest energy
consumer for the foreseeable
future, India is likely to be the
largest source of energy demand
growth in the next two decades
adding 378 mtoe to energy
demand. In 2018 India, China,
and the United States accounted
for 70 percent of the total energy
demand growth of 2.3 percent.
Growth in energy demand would
also mean that India's CO»
emissions will increase from 2.3
giga tonnes (Gt) per vyear
currently to over 4.8 Gt in 2050
with 3.3 Gt per year coming from
coal use alone.

It has been estimated that
nearly 25,000 MW can be saved
by implementing end-use energy
efficiency and demand side
management measures
throughout India. Efficient use of
energy and its conservation

assumes even greater
importance in view of the fact that
one unit of energy saved at the
consumption level reduces the
need for fresh capacity creation
by 2 times to 2.5 times. Further,
such saving through efficient use
of energy can be achieved at
less than one-fifth the cost of
fresh capacity creation. Energy
efficiency would, therefore,
significantly supplement India's
meet

efforts to power

requirement, apart from reducing
fossil fuel consumption.

The Energy Conservation
Act

India enacted the Energy
Conservation (EC) Act in 2001.
The Act provides the regulatory
mandate for standards &
labelling of equipment and
appliances; energy conservation
building codes for commercial
buildings; and energy
consumption norms for energy
intensive industries. The Act also
directs states to designate
agencies for the implementation
of the Act and for promotion of
energy efficiency. The Bureau of
Energy Efficiency (BEE) was
established under the EC Act in
2002 under the EC Act. The
mission of the BEE is to assist in
developing policies and
strategies with a thrust on self-
regulation and market principles,
within the overall framework of
the Act with the primary objective
of reducing energy
(conservation of energy) of the
Indian economy.The Ministry of
Power, through the BEE has

initiated a number of energy

intensity

efficiency initiatives in the areas
of household lighting,
commercial buildings, standards
and labelling of appliances,
demand side management in
agriculture/ municipalities, Small
and medium enterprises (SMEs)
and large industries including the
initiation of the process for

development of energy

consumption norms for industrial

sub sectors.
The

consultation with the BEE has

Government in

notified the Perform, Achieve and
Trade (PAT) scheme under
National Mission for Enhanced
Energy Efficiency (NMEEE).
NMEEE is one of India's eight
missions under the National
Action Plan on Climate Change
(NAPCC). NMEEE aims to
strengthen the market for energy
efficiency by creating conducive
regulatory and policy regime and
has envisaged fostering
innovative and sustainable
business models to the energy
efficiency sector. The NMEEE
has four key initiatives underlined
below:

The Perform Achieve and
Trade Scheme (PAT) is a market
based mechanism to enhance
the

improving the energy efficiency

cost effectiveness in
in energy intensive industries
through certification of energy
saving which can be traded.
More than 400 entities in eight
energy intensive sectors
(aluminium, cement, chlor-alkali,
fertilizer, iron & steel, paper &
pulp, thermal power, textile) were
mandated to reduce their specific
energy consumption (SEC) i.e.
energy used per unit of
production under the first cycle of
the programme. Under this cycle
of PAT energy saving of almost
1.25 per cent of India's primary

energy consumption equivalent

to 8.67 mtoe was achieved.
Greater savings are expected in
the second cycle that would
cover larger number  of
industries.

The Market Transformation for
Energy Efficiency (MTEE) aims
to accelerate the shift to energy
efficient appliances in designated
sectors  through innovative
measures to make the products
more affordable. Under MTEE,
two programmes have been
developed i.e. Bachat Lamp
Yojana (BLY) and Super-Efficient
Equipment Programme (SEEP).
The BLY

partnership program comprising

is a public-private

of BEE, distribution companies
(discoms) and private investors
to accelerate market
transformation in energy efficient
lighting. Under BLY a working in
candescent bulb is exchanged at
a small cost of Rs. 15 (a CFL
costs Rs. 100) with a CFL by the
distribution company, which gets
carbon credit for its programme.
Replacement of over 29 million in
candescent bulbs under BLY
helped energy saving of more
than 14 million kilowhatt hour
(kWh) per day. It also facilitated
avoiding peak demand of 1,326
Mega Watt (MW) and resulted in
Rs. 55.6 million in cost savings
per day as well as a reduction of
28,839 tonnes of CO5 emissions.
The BLY scheme relaunched as
Unnat Jyoti by Affordable LEDs
for all (UJALA) has resulted in
55.7 million kWh of energy

savings and reduced CO»
emissions by over 45,000
tonnes. The Super Efficient

Equipment Programme (SEEP)
under MTEE is designed to bring
accelerated market
transformation for super-efficient
appliances by providing financial
stimulus innovatively at critical
Under

this program, the ceiling fan has

point/s of intervention.
been identified as the first
appliance to adopted. SEEP for
ceiling fans aims to leapfrog to an
efficiency level which will be
about 50 percent more efficient

Continued on page 2
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than
providing a time bound incentive

market average by

to fan manufacturers to
manufacture super-efficient (SE)
fans and sell the same at a
discounted price.

The Energy Efficiency
Financing Platform (EEFP) aims
to create mechanisms that would
help finance demand side
management programmes in all
sectors by capturing future
energy savings. Under EEFP
MoUs have been signed with
financial institutions to work
together for the development of
energy efficiency market and for
the identification of

related to this

issues
market
development.

The Frame work for Energy
Efficient Economic Development
(FEEED)  develops
instruments to promote energy

fiscal

efficiency. Under this initiative
two funds have been created viz.
Partial Risk Guarantee Fund for
(PRGFEE)
and Venture Capital Fund for
Energy Efficiency (VCFEE). The
PRGFEE risk sharing
mechanism to provide

Energy Efficiency

is a

commercial banks with a partial
coverage of risk involved in
extending loans for energy

efficiency projects. The VCFEE

is a fund to provide equity capital
for energy efficiency projects.

Energy Conservation
Building Code

Rapid increase in residential
building stock, coupled with
increase in electricity use for
space cooling and heating is
resulting in rapid increase in
electricity use in residential
buildings. Projection done by
NITI Aayog that

electricity consumption for the

indicates

residential sector is expected to
increase 6-13 times by 2047.
Electricity used for cooling and
heating by houses and other
30-60
percent of the annual electricity

buildings  contributes
consumption in India. Providing
good insulation and ventilation in
buildings will reduce electricity
consumption which would in turn
reduce CO, emissions. In 2018
the government launched Eco-
Niwas Samhita-l which is an
Energy Conservation Building
Code for residential buildings.
The code aims to promote
design and construction of
homes including apartments and
townships to give the benefits of
the
It sets minimum

energy efficiency to
occupants.
performance standards to limit
(for  cooling

dominated climates) and to limit

heat gains

heat loss (for heating dominated
climate) and also to ensure
adequate natural ventilation and
day lighting in buildings. The
applicable
residential use building projects

code is to all
on plot area of above 500 mo.
The code has been developed
with special consideration for its
adoption by the Urban Local
Bodies (ULBs) into building bye
laws. In the subsequent years,
new components are expected
to be added to the Eco-Niwas
Samhita Il, which would address
other aspects such as, energy
efficiency in electro-mechanical
equipment for building operation,
renewable energy generation,
embodied energy of walling
materials and structural
systems. An "Energy Efficiency
Label for Residential Buildings
"programme was also launched
in February 2019. The objective
of the programme is to make a
transparent instrument over the
energy performance of a home
that is expected to gradually lead
to an effective model taken into
consideration while deciding
over the home prices in future.
This is expected to ensure that
energy performance of a home
an instrument of comparison
while deciding over the home
prices in the future. It also aims
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to provide a benchmark to
compare one house over the
other on the energy efficiency
and conservation standards to
create a  consumer-driven
market transformation solution
for energy efficiency in the
housing sector.

The Standards and Labelling
Initiative

The BEE
Standards
programme for equipment and

the
Labelling

initiated
and

appliances in 2006 to provide the
consumer an informed choice
about the energy saving and
thereby the cost saving potential
of the
product. The scheme is invoked

relevant marketed
for 19 equipment and appliance
including household appliances
such as lights, fans, air
conditioners and pump sets and
refrigerators. The energy
efficiency labelling programmes
under BEE are

reduce the energy consumption

intended to

of appliance without diminishing
the services it provides to
Further, the

and for

consumers.
standards label
refrigerators and air-conditioners
have been periodically made
more stringent. As a result, the
least-efficient products are
removed from the market and
more efficient products are
The

Fuel

introduced. Corporate

Average Consumption
Standards (CAFC) for passenger
cars has been notified on 30th
January, 2014. The most recent
additions to the list of labelled
products are diesel pump-sets &
diesel generators. Energy labels
prescribed by BEE are used as
standalone method to increase
energy conservation or
complement energy standards.
In addition to giving information
that allows consumers who care
to select efficient models, BEE
has prescribed labels to provide
a common energy-efficiency
benchmark that to work in
association with other policy
measures such as procurement
programs, financial incentives to
increase energy conservation.
Under the

equipment provides

this programme
maker
information related to energy
efficiency of the product on the
the
respective product regulation,

label as prescribed in
statutory order and/or schedule
issued by the BEE. A star rating,
ranging from 1 to 5 in the
ascending order of energy
efficiency is provided to products
registered with the BEE.

Demand Side Management
(DSM) Schemes

In order to tap the energy
saving potential,
Demand Side

Agriculture
Management

(AgDSM) program was initiated
by BEE with the objective to
induce energy efficiency in
agriculture sector by creating
market based frame work for
implementation of few pilot
projects and create awareness
among end users & other
stakeholders for adoption of
Energy Efficient Pump sets
(EEPS). Identifying the immense
energy saving potential in
municipal sector, BEE initiated
Demand Side
(MuDSM). The

basic objective of the project was

Municipal
Management

to improve the overall energy
efficiency of the ULBs, which
could lead to substantial savings
in the electricity consumption,
thereby resulting in cost
reduction/savings for the ULBs.
Implementation of the project will

create a market transformation

among technology provider,
implementing partners and
financial institutions.

Global Effort towards

Energy Conservation
According to a new report from
the International Energy Agency
(IEA) the global rate of progress
in reducing energy use through
efficiency measures is slowing -

a trend that has major
implications for consumers,
businesses and the

environment. According to the
IEA report, global primary energy
intensity (energy use per unit of
Gross Domestic Product [GDP]),
an important indicator of how
efficiently the world's economic
activity uses energy, improved
by just 1.2 percent in 2018, the
slowest rate since the start of
The

improvement has declined for

this decade. rate of
three years in a row, leaving it
well below the 3 percent
that

shows is central to achieving

minimum IEA analysis
global climate and energy goals.
If the rate had reached 3 percent
over the last decade, the world
could have generated a further
$2.6 trillion of economic output -
close to the size of the entire
French economy - for the same
amount of energy. Among
reasons for the slowdown in
energy conservation are a
mixture of social and economic
trends, combined with some
specific factors such as extreme
weather. At the same time, policy
measures and investment are
failing to keep pace with the
rising energy demand.

The new report includes a
special focus on the ways in
which digitalisation is
transforming energy efficiency
and increasing its value. By
multiplying the interconnections

Continued on page 39
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Nuclear Power Corporation of India Limited

(A Government of India Enterprise)
YEARS OF
Rawatbhata Rajasthan Site THE MAHATMA
Post-Anushakti, Via-Kota (Raj.) PIN-323303
HUMAN RESOURCE MANAGEMENT

e st i e R

Mk e Corparaion ot s

Advertisement No.: RR Site/HRM/02/2019

START DATE OF ONLINE APPLICATION: 31/12/2019 FROM 10:00 hrs.
LAST DATE OF ONLINE APPLICATION: 21/01/2020 UPTO 16:00 hrs.

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in all facets of Nuclear
Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant Life
Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof, invites applications for the following posts at "Rawatbhata
Rajasthan Site" to share these challenging spectrum of responsibilities:

1. Details of the Posts

Sl. [ Name of Posts Current Vacancies Backlog Vacancies

No. Total | SC | ST |OBC| PwBD | EWS |UR | Total [SC | ST |OBC | PwBD |Total
(A) (B) (A+B)
1 Category-ll Stipendiary Trainee (ST/TM)-Operator 68 11 (09 |14 02 06 28 02 |01 01 |00 00 70

2 Category-ll Stipendiary Trainee (ST/TM)-Maintainer 100 17 |13 |20 04* 10 40 05 |00 | 04 |00 01 105

3 Driver-cum-Pump Operator-cum-Fireman-A 10 03 |00 |02 00 01 04 00 |00 | OO (00 00 10
Total 178 | 31 |22 |36 06* 17 72 07 |01 | 05 |00 01 185

*Out of current 168 vacancies of Category-Il Stipendiary Trainge (ST/TM) - Operator & Maintainer, 06 vacancies (VH: 02, HH:02 , OH:02 ) will be filled by
PwBD candidates and will be adjusted horizontally. Therefore, selected PwBD candidate will be adjusted against their respective category i.e.
SC/ST/OBC/UR.

Abbreviation: SC-Scheduled Castes, ST-Scheduled Tribes, OBC-Other Backward Class (Non-Creamy Layer), PwBD-Persons with Benchmark Disability,
EWS-Economically Weaker Sections, UR-Unreserved

Trade wise distribution of vacancies for the post of Category-ll Stipendiary Trainee (ST/TM) -Maintainer

SI. | Name of Posts Current Vacancies Backlog Vacancies
No. Total | SC | ST | OBC | PwBD EWS |[UR | Total | SC | ST | OBC | PwBD | Total
(A) (B) (A+B)
a. |Electrician 14 02 02 03 Will be 01 06 01 00 00 00 01 15
b. |Fitter 57 10 08 11 adjusted 06 22 00 00 00 00 00 57
c. |Electronics 17 03 02 04 horizontally 02 06 04 00 04 00 00 21
d. |Instrumentation 07 01 00 02 01 03 00 00 00 00 00 07
e. | Machinist / Turner 02 00 01 00 00 01 00 00 00 00 00 02
f. Welder 03 01 00 00 00 02 00 00 00 00 00 03
SI. Name of Posts Age limit as on | Pay in Pay Matrix
No. Closing date (As per 7th CPC Revised Pay)
1. Category-ll Stipendiary Trainee 18 to 24 years During 1st year of training stipend of Rs. 10,500/- Per Month.
(ST/TM) - Operator During 2nd year of training stipend of Rs. 12,500/- Per Month.
2. Category-ll Stipendiary Trainee 18 to 24 years After successful completion of training, the trainees are likely to be considered for
(ST/TM) - Maintainer appointment to the post of Technician/B in the pay of Rs. 21,700/- in Level 3 of Revised

Pay Structure (Pay Matrix) under CCS (RP) Rules, 2016. Additional increment(s), as
per extant rules, depending upon performance during training program may also be

granted.
3. Driver-cum-Pump Operator-cum- 18 to 25 years Rs. 21,700/- (Pay in Pay Matrix in Level-3)
Fireman-A
S.N. Essential Qualification & Experience

1 Category-ll Stipendiary Trainee (ST/TM)- Operator
1. HSC (10+2) or ISC (with Science subjects) with not less than 50% marks in Science and Mathematics individually.
2. Shall have English as one of the subjects at least at SSC level examination.

2 | Category-ll Stipendiary Trainee (ST/TM)- Maintainer

1. SSC (10 years) with minimum 50% in Science subject and Mathematics individually and 2 years ITI certificate in relevant trade (Electrician, Fitter,
Electronics, Instrumentation, Machinist, Turner & Welder).

2. For trades for which the duration of the ITI course is less than 2 years, the candidates shall have at least one year relevant working experience after
completion of the course.

3. Shall have English as one of the subjects at least at SSC level examination.

3. | Driver-cum-Pump Operator-cum-Fireman-A
H.S.C.(10+2) (Science with Chemistry) or equivalent with minimum 50% of marks+ valid Heavy Vehicle Driving License with minimum one year driving
experience+ Certificate Course in Fire Fighting equipment such as Fire Extinguisher etc. from the State Fire Training Centres.

. Identified Posts for PwBD: Percentage of Disability should be 40% or more

Name of Posts | Disablement Category

Category-ll Stipendiary Trainee (ST/TM)

Operator OL- One Leg, HH- Hearing Impaired

Electrician OL- One Leg, HH- Hearing Impaired

Fitter OL-One Leg, BL-Both Legs, B-Blind, LV-Low Vision, HH-Hearing Impaired
Electronics Not identified

Instrumentation OL- One Leg, HH- Hearing Impaired

Machinist/Turner OL-One Leg, LV-Low Vision, HH-Hearing Impaired, B-Blind,

Welder OL- One Leg, HH- Hearing Impaired

The detail advertisement shall be available on the NPCIL Website https://www.npcilcareers.co.in from 31/12/2019 at 10:00
Hrs. Any further information/corrigendum shall be uploaded only on the above mentioned website.

| Online application start date 31/12/2019 from 10:00 hrs. | Last date of submission of online application 21/01/2020 upto 16:00 hrs. |
Manager (HRM)

Nuclear Power-An inevitable option

NPCIL Strives to have a work force which reflects gender balance and women candidates are encouraged to apply. EN 39/95
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S No. PB/1/2/2017-Estt.-lI be sent to the Deputy Registrar, Central Administrative Tribunal, Principal Bench,
%_ a@a Wﬁm W 61/35, Copernicus Marg, New Delhi - 110 001 on or before 10.02.2020.
H Applications received after the expiry of last date or otherwise found
Central Administrative Tribunal incomplete/insufficient information will not be entertained. (S.PS Rawa
PIERIDUICT Deputy Registrar (E)
Principal Bench Application for the post of Staff Car Driver
1. Name in Full (Block letters):
WIH/Phone:011-23385097 11§n7=R=I:/Fax: 011-23387713 2. Complete Postal Address:
3Uc/Email: cat-delhi@nic.in 3. Parent's /Spouse Name:
61/35, ShTWI<eRT ANT/61/35, Copernicus Marg 4. Date of Birth:
:rg feeei™-110001/New Delhi-110001 5. Whether belong to SC/ST/OBC:
6. Educational qualifications:
It is proposed to fill up three (3) posts of Staff Car Driver (Ordinary Grade), at Level- 7. Experience details:
2 in the revised pay matrix, corresponding to the Pre-Revised scale of pay of PB-1 8. In case of Central/State Govt./Departments/Supreme Court/High Courts/District

(Rs. 5200-20200) + Grade Pay of Rs.1900/- in the Principal Bench of Central Courts/CAT employees:
Administrative Tribunal at New Delhi by way of Direct Recruitment. a) Complete Postal Address of Department in which working:
Eligibility Criteria for the post of Staff Car Driver: b) Designation of post held with date:

(1) Age limit for Direct Recruits: Between 18 and 27 years, which is relaxable inthe ~ ¢) Pay scale:

case of employees of the Central Government or State Governments or Supreme  d) Pay in Pay Band, Grade Pay and Total Pay
Court or High Courts and the District Courts including the employees of the Central e) Nature of ?ppointment (Temporary/Permanent)
Administrative Tribunal up to the age of 40 years. 9. Other particulars, if any:

(2) Educational/Other Qualifications for Direct Recruits: lgz::_: (Signature of the candidate)
(i) Possession of a valid Driving Licence for Motor Car. ' . . g .

(i) Knowledge of Motor Mechanics Certificate to be furnished by the Head of Office

(iii) Experience of driving a Motor Car for at least three years. 1. Service particulars given above have been verified from the service record of the

applicant and found correct.
2. Certified that no Vigilance enquiry/Disciplinary case is pending or contemplated
against the applicant.

(iv) Pass in Matriculation or equivalent.
The application in the given proforma together with attested copies of CR dossiers for
the last five years (in case of employees of the Central Government or State

Governments or Supreme Court or High Courts and the District Courts or CAT, Place: Signature
applying with age relaxation) and certificates in proof of Age, Educational Date: Designation
Qualifications and Experience, Driving Licence etc. of the interested candidates, may =~ EN 39/26 Office Seal
Morarjl Desai National (0 R TATA INSTITUTE OF FUNDAMENTAL RESEARCH
1 &\ f (Autonomous Institution of the Department of Atomic Energy, Government of India)
_Ir_]StltUte Of Yoga_ t' r Sy.No.36/P, Gopanpally Village, Serilingampally Mandal
Ministry of AYUSH, Govt. of India Ranga Reddy Dist. Hyderabad - 500 107
68, Ashoka Road, New Delhi- 110001 Tel: +91(0) 40 2020 3040 Website: www.tifrh.res.in

Ph: 23721472, 23351099, Telefax: 23718301, 23711657
E-Mail: mdniy@yahoo.co.in Website: www.yogamdniy.nic.in

Advertisement No. 2019/4
Applications are invited for the following posts tenable at Hyderabad. Please visit our website for

VACANCY NOTICE application details and prescribed requirements http://www.tifrh.res.in/index.php/staff-positions/ .
FoIIOV\{ing posts gre Fo be fillefi from I.ndian. Citizens t_hrough Direct Sr. [Name of the Post Reservations Age Consolidated TME
Recruitment basis in Morarji Desai National Institute of Yoga ’
(MDNIY) as per details given below.- No. UR|SC | ST |OBC|PWD | Below | Pay
SI. |Name of the Post | No. of Posts/ | Pay Scale as per 7th Rs.
No. Category CPC 1 Prqject Scientific 1 |- - |- - 28 Rs. 71 ,QOO/- Rs. 71,000/- (including
1 |Yoga Instructor 01 UR Level 6 (Rs. 35400- Officer (C) Consolidated HRA of Rs. 12100/-)
112400) 2 Prqject Scientific 1 |- - |- - 28 Rs. 71 ,QOO/- Rs. 71,000/-(including
2 |Lower Division | 01 UR Level 2 (Rs. 19900- Officer (C) Consolidated | HRA of Rs. 12100/-)
Clerk 01 SC 63200) 3 Prqject Scientific 1 |- - |- - 28 Rs. 58,900/- Rs. 58,000/-(including
3 [Lab Assistant 01 UR Level 2 (Rs. 19900- Officer (B) Consolidated HRA of Rs. 10200/-)
63200) 4 Prqject Scientific 1 |- - |- - 28 Rs. 58,900/- Rs. 58,000/-(including
4 |Multi-Tasking 10 (04 UR, 03 |Level 1 (Rs.18000- Officer (B) Consolidated | HRA of Rs. 10200/")
Staff OBC, 02 SC &|56900) On-Line applications must be submitted on (or) before 21 days from the date of publication of this
01 ST) advertisement in the Employment News and applications by post must reach Administrative

Officer on (or) before 21 days from the date of publication of this advertisement in the Employment
News. Applicants who are required to send the applications by post must super scribe the post applied

aES 'cogc:cltlonsihtolflllt'tthtelabovt;a 't04 categories c:‘f _posj(s can be for, advertisement no. & Serial Number of the post on the envelope. The format of the application is as
obtained from the Institute's website www.yogamdniy.nic.in. prescribed for on-line applications.

Last date for receipt of Hard Copy of application in MDNIY is 45 days EN 39/96
from publication of this Advertisement in Employment News and 60
days for the candidates residing in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Jammu & Kashmir,

The details of qualifications, experience, age etc. and other terms

Administrative Officer

AGRICULTURAL KNOWLEDGE MANAGEMENT UNIT

Lahul & Spiti District and Pangi Sub Division of Chamba, Distt of ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE
Himachal Pradesh, A&N lIsland or Lakshdweep or abroad. s L.B.S. Building, Pusa Campus, New Delhi -110 012
Director ICAR s ’ !
davp 17213/11/0015/1920 EN 39/91 DBT funded project: Distributed Information Centre under BTISnet (PI: Dr. A.K. Mishra).
Name of the | No. of |Emoluments/ Essential Qualification Desirable
%’ 5% Position | Positions month*
" Junior Two Rs. 25,000/- | i) Master's degree in Life Science / | Efficiency to
Research + Biotechnology / Bicinformatics or handle
Delhl PUbIlC lerary Fellow HRA Com_p_uter Science + NET Agricultural
- (JRF) Qualification. databases and
(An Autonomous Body under Ministry of Culture) OR Bioinformatics

Dr. Shyama Prasad Mukherjee Marg

Opp. Old Delhi Railway Station, Delhi- 110006

NOTICE FOR APPOINTMENT TO THE POST OF
DIRECTOR GENERAL ON DEPUTATION (INCLUDING SHORT-

TERM CONTRACT)/CONTRACT BASIS

Applications are invited for the post of Director General in Delhi
Public Library in the pay matrix level-14 (Rs. 144200-218200) on
deputation (including Short-term contract)/contract basis.
The applications complete in all respect should be sent to Dy.
Director (Admn.), Delhi Public Library, Dr. Shyama Prasad
Mukherjee Marg, Opp. Old Delhi Railway Station, Delhi- 110006 ¢ The interview will be held on 04" January, 2020 at 10:00 AM at AKMU, ICAR-IARI, Pusa

i} M.Tech. degree in Life Science / | tool
Biotechnology / Bicinformatics or development.
Computer Science with GATE.

Studentship Four Rs. 10,000/- | M.Sc. / M.Tech. (Life Science /
consolidated. | Biotechnology / Bioinformatics /
Computer Science) final year
students from a recognized
University.

so as to reach within a period of 30 days from the date of Campus, New Delhi-110 012. Maximum age limit is 35 years for all positions. Age relaxation
publication in Employment News. of 5 years for SC / ST / OBC and woman candidates will be given. AA.O.
Details of Advertisement are available on Library's website e For more details kindly visit https://www.iari.res.in AKMU, ICAR-IARI

www.dpl.gov.in
davp 09111/11/0010/1920 EN 39/85 EN 39/62
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JANKI DEVI MEMORIAL COLLEGE

(University of Delhi)

Sir Ganga Ram Hospital Marg, New Delhi — 110 060, Ph.: 011-2578 7754
Email: inffo@jdm.du.ac.in; Website: www.jdm.du.ac.in

KNOWLEDEE IS ETERNAL LIGHT
NAAC Accreditation B++

Advt. No.: JDM-01/Teaching/2019 Dated: 22 Nov. 2019

Online applications are invited in the prescribed Application Form at Weblink http://colrec.du.ac.in
from eligible candidates for appointment to the post of Assistant Professor in following subjects/
departments, in the Academic Level 10 with rationalized entry pay of Rs. 57,700/- of the 7th Central Pay
Commission Pay Matrix, in the College. The last date for receipt of application is Saturday 04.01.2020
or two weeks from the date of publication of the advertisement in the Employment News, whichever is
later. For details, please visit the College Website: www.jdm.du.ac.in as well as University of Delhi
Website: www.du.ac.in Persons with Benchmark Disability (PwBD) candidates may approach the
Helpdesk set up at the College in case they require any assistance infilling up application form.

S.No.| Department Total_ Reservation as per Roster
vacancies
UR| OBC | SC ST | EWS PwBD*

1 COMMERCE 15 06 | 04 02 01 01 01-LD
2, ECONOMICS 08 04 | 03 — — 01 —
3. ENGLISH 09 04 | 02 02 01 — —
4 ENVIRONMENTAL

STUDIES 02 01 01 — — — —
5 HINDI 01 01 — — — — —
6 HISTORY 08 03 | 03 01 — 01 —
7. HDFE 01 01 — — — — —
8 MATHEMATICS 1 03 | 04 02 01 01 —
9. PHILOSOPHY 03 — 01 01 — — 01-VI
10. POLITICAL SCIENCE 07 03 | 02 01 — — 01-LD
1. SANSKRIT 04 01 01 01 01 — —
12. SOCIOLOGY 02 01 — — 01 — —

UR - Unreserved, SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward Classes,
EWS- Economically Weaker Sections, PwBD-Persons with Benchmark Disability, VI-Visual
Impairment including blindness and low vision, LD-Locomotor Disability including leprosy cured,

dwarfism, acid attack victims and muscular dystrophy
*PwBD category candidates of any category i.e. UR/SC/ST/OBC may apply.
Any addendum/ corrigendum shall be posted only on the College Website.

Dr. Swati Pal

UNION PUBLIC SERVICE
COMMISSION

DHOLPUR HOUSE, SHAHJAHAN
ROAD, NEW DELHI-110069

INDICATIVE ADVERTISEMENT NO. 18/2019

Online Recruitment Applications (ORA) are invited for
direct recruitment by selection through website
http://lwww.upsconline. nic.in to the following posts
by 16th January, 2020.

1. (Vacancy No. 19121801628)

Two Data Processing Assistant, National Crime
Records Bureau, Department of Women Safety,
Ministry of Home Affairs (UR-02). Age: 30 years. Pay
Scale: Level-7 in the Pay Matrix as per 7th CPC.

2. (Vacancy No. 19121802628)

Twenty seven Deputy Central Intelligence Officer
(Technical), Intelligence Bureau, Ministry of Home
Affairs (SC-04, ST-01, OBC-09, EWS-03, UR-10). Age:
35 years. Pay Scale: Level-10 in the Pay Matrix as per
7th CPC.

The crucial date for determining the age limit shall be
the closing date for submission of online application.
The candidates willing to apply for the above posts are
advised to visit Commission's ORA Website
http://www.upsconline.nic.in. The detailed
advertisement along with 'Instructions and Additional
Information to Candidates for Recruitment by
Selection' has been displayed on Commission's
Website http://www.upsc.gov.in as well as on the
Online Recruitment Application (ORA) website
http://www.upsconline.nic.in. EN 39/47

Principal

EN 39/35

National Council for Cement and Building Materials
(An R & D Institution under the Administrative Control of the Ministry

of Commerce & Industry, Government of India)
NCB Bhavan, Old Bombay Road, Mehdipatnam-Gachibowli Road
Hyderabad-500 104 (T.S) Phone # 040-23180417 : Website : www.ncbindia.com

Requires Civil Engineers (On Contract Basis)

S. |Post Years of Qualification and Age |Consolidated|No.of
No. experience nature of experience limit | Salary per |Posts
month (Rs.)
01. |Sr. Project| 5-10 years | B.E/B.Tech (Civil Engg.) {Preferably Upto |Rs.50000/-
Engineers M.E/M.Tech (Civil Eng.)} with experience | 45 to
(Civil) in the areas like Concrete Technology, years | Rs.65000/- |05
02. |Project Quality Control, Quality Audit/Assurance |Upto |Rs.40000/-
Engineers | 3-5 years | in construction of major civil engineering |35 to
(Civil) projects, construction practices etc. years | Rs.50000/-

# Candidates should be minimum 1st Class/60% throughout in their academics i.e. in Class X, XII,
Graduation & Post graduation.

1.

2,

3.

10.

The candidates, who are willing to work at civil construction projects all over India from time to time
are only encouraged to apply.
Preference will be given to candidates having meritorious academic qualifications and relevant
experience.
Salary will be fixed depending upon qualification and experience of the candidates.
The contractual appointment will be initially for a period of one year, which may be extended further
based on project's requirement.
Age relaxation is applicable as per Government of India Rules to candidates belonging to "SC', "ST',
"OBC' categories.
Canvassing in any form and/or bringing influence political or otherwise will be treated as a
disqualification for the post.
Interim queries will not be entertained.
Council reserves the right to raise minimum standards and/or relax age, experience in deserving
cases. Number of posts may increase or decrease according to the need of the Council.
Interested candidates may apply to the above address by sending their application (along with
recent passport size photograph) to the Unit-in-Charge within 15 days of publication of this
advertisement (in Employment News), on application format giving all details related to name,
age, qualification, experience, postal address, contact number etc. along with self attested copies of
all mark sheets/degrees and experience details. Application received through email and fax will
not be considered.
For detailed information and application format, please Vvisit our website
http://www.ncbindia.com. All corrigenda, addendum, amendments, clarification etc., to this
advertisement will be posted on this website only.

Unit-in-Charge

EN 39/50

Union Public Service

Commission

Notice
SUBJECT: NATIONAL DEFENCE ACADEMY
AND NAVAL ACADEMY EXAMINATION
(1, 2019

The written result of the National

Defence
Academy and Naval Academy Examination (ll),
2019 has been declared by the Commission and
the same is available on the Commission’s
Website (https://upsc.gov.in).

MOBILE PHONES ARE BANNED IN THE
CAMPUS OF UPSC EXAMINATION HALLS.

davp 10621/11/0011/1920 EN 39/42

Ministry of Corporate
Affairs

Appointment of Staff Car Driver
(Ordinary Grade)

Ministry of Corporate Affairs, Government of
India, New Delhi invites applications from
Indian nationals for 03 (three) posts of Staff
Car Driver (Ordinary Grade) on deputation
basis. Detailed advertisement may be seen
on the website of Ministry of Corporate
Affairs (www.mca.gov.in). Last date of
receipt of application is 5th February
2020.

davp 07101/11/0014/1920 EN 39/38
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ANORTH CENTRAL RAILWAY

RAILWAY RECRUITMENT CELL
Balmiki Chauraha, Nawab Yusuf Road, Allahabad-211001

NOTIFICATION
RECRUITMENT AGAINST SPORTS QUOTA (Open Advertisement)
Employment Notice No. SQ 2019-20 Dated: 28.12.2019
Date of issue: 28.12.2019. Closing Date: 20.01.2020 up to 23:59 hrs.

1. Online applications are invited from talented and outstanding sports persons having
minimum sports norms and educational qualification as given in Para 2 & 4 below in the
following sports fields for recruitment on Gr. 'C' posts PB-I Rs. 5200- 20200 + Grade Pay
Rs. 1900/2000 and 2400/2800 (Revised Pay Scale after 7th CPC Pay Matrix Level - 02/03
and 04/05) against the Sports Quota 2019-20 on North Central Railway:

The recruitmentis to be done in the following fields of sports.

A. PB-I Rs. 5200- 20200 + Grade Pay Rs. 1900/2000 Revised Pay Scale after 7th CPC
Pay Matrix Level - 02/03

SN [ Minimum Sports Norms for Recruitment
Age Category Event Current Annual All India Ranking
1 Seniors Singles Upto 12th Position
Doubles Upto 4th Position
2 | Youth Singles Upto 6th Position
3 | Juniors Singles Upto 6th Position

Only the current Annual All India Ranking shall he considered for these purposes. Ranking
in Mixed-Double shall not be considered.

2.4 Cricket (Men & Women):

2.4.1 In Cricket (Men & Women) at National level, representation of Main Indian Seniors
Team in a Test Match or in a Limited Overs One Day International Match or in a Twenty-20
Overs Matches shall also be considered for recruitment against the posts having Grade
Pay Rs..1900 or Rs. 2000 in Pay Band Rs. 5200-20200.

2.4.2 In Cricket at National Level, following sports achievements in 4 days/One day
Limited Overs/Twenty-20 Overs Men/Women Cricket Championships (except Vizzy
Trophy); organized under the aegis of BCCl may also be considered for recruitment

— - againstthe post having Grade Pay Rs. .1900/2000in PB Rs. 5200 - 20200.
Sr. Discipline Men/ | Catg. Position/Weight Catg. No. of
No Women| No. required vacancies | S. Minimum Sports Achievements
. N Name of Championship Category for Recruitment in Grade Pay
1 Cricket Men 1 -Batsman 01 o. Rs. 1900/2000
Women 2 Wicket I‘.(eeper o1 1 | All India Inter State Elite & | Senoir/Youth (Under-23)] Semi-finalists of Elite Group
3 Off Spinner 01 Plate Group Championships | /Junior (Under-19) Championships
Wrestling Men 4 92 Kg. Free Style 01 2 All India Inter State Senior/Junior Semi-finalists of All India Knock-
Boxing Men 5 | Fly Weight (49 to 52 Kg) 01 Championships (Under-19) out stage
- 3 All India Inter Zonal Senior/Juniur Finalist
4 Gymnastics Men 6 Player 01 Championship (Under-19)
Men 7 89 Kg. 01 . . . L
5 Weight Lifting 2.5 Hockey (Men & Women): For recruitment in hockey - at least 2nd position in the
Women| 8 49 Kg. 01 International Tournaments of four or more nations may also be considered.
6 Power Lifting Men 9 74 Kg. 01 Note: , , ‘ .
- (a) Allthe recruitments against Open Advertisement quota shall be at the minimum of the
7 Badminton Men 10 Player 01 scale of pay.
8 Football Men 11 Mid Fielder 01 (b) All the championships mentioned above should have been conducted under the aegis
9 Athletics Men 12 5000 M 01 of recognized Internati-onall National/State Sports Federation and also recognized by
Railway Sports Promotion Board.
Women| 13 800 M 01 (c) For recruitment of sportspersons, on the basis of sports achievements in Junior
10 Hockey Men 14 Defender 01 National Championships, the age groups as mentioned below shall only be considered:
Women| 15 Defender 01 o Category Details of Recognized Junior National Championship
SN| Discipline - -
11 Table Tennis Men 16 Player 01 Age Group | Name of Championship
Total 16 1 | Athletics Men/Women | Under - 20 |Jr. National Athletics Championship
2 | Badminton | Men/Women | Under - 19 |Jr. National Badminton Championshi
B. PB-I Rs. 5200- 20200 + Grade Pay Rs. 2400/2800 (Revised Pay Scale after 7th CPC 3 Boxi m 1718 Y, Jr. National Boxing Chamoi P hi P
Pay Matrix Level - 04/05) oxing en U-d eazu: Cr. | ZI:H: o:mg :mflonsslp
Sr. Discipline Men/ | Catg.| Position/Weight Catg. No. of nder- o o ay.u u Trophy (Inter State
No Women| No. Required vacancies Men Championship)
1 Wrestling Men 17 55 Kg. Greco Roman 01 1. Cooach Bahar Trophy (Inter State
- Under - 19 | Championship)
2 G).fmnas.tu.:s Men 18 Player o . 2. Vinoo Mankad Trophy (One Day Limited
3 Weight Lifting Men 19 61 Kg. 01 4 | Cricket Overs Inter State Championship)
4 Athletics Men | 20 Javelin Throw o1 1. Inter State All India Knock Out/Inter State
5 Hockey Women| 21 Forward 01 Zonal Tournament (One Day Limited Overs
Total 05 Women Under - 19 | Championship)
NOTE: Applications complete in all respect should be submitted only ONLINE on 2: A!I India Inter ZonaI-Tourr-lament (One Day
http:/iwww.rrcald.org. Candidates willing to apply for more than one categoryShould Limited Overs Championship)
fill'tick the respective category number while applying. Examination fee has to be paid Jr. National Football Championship for B.C.
separately for each category. S Football Men Under - 19 Roy Trophy
2. SPORTS' NORMS_FOR RECRUITMENT : The minimum §ports norms for recruitment 6 | Gymnastics Men Under - 17 | Junior National Gymnastic Championship
of sportspersons against sport quota through Open advertisement f'or both (team and M Und 21| Jr. (Under 21) National Hockey Championshi
individual) events shall be as under: 7 Hockey en nder - Sa - y - P L
A.For PB-1 Rs. 5200- 20200 + Grade Pay Rs. 1900/2000 (Revised Pay Scale after 7th Women | Under - 19 | Jr. National Hockey Championship
CPC Pay Matrix Level - 02/03) 8 | Power Lifting Men Under - 23| Jr. National Power Lifting Championship
a) Represented the Country in any of the Category-B Championships/events as 9 X Jr. & Youth National Table Tennis
Categorized in Para 2.1 below OR Table Tennis Men Under - 17 Championship
g;fgzlefite\l’ir‘?v Fc’)oRsmon in any of the Category-C Champions/events as Categorized in 10 | Weight Lifting| Men/Women| Under - 20 | Jr. National Weightlifting Championship
c) Atleast 3rd Position in Senior/Youth/Junior National Champions. OR 1 Wrestling (Free . i o
d) At least 3rd Position in National Games organized under aegis of Indian Olympic Style and Men Under - 20 | Jr. National Wrestling Championship
Association. OR Greco Roman)

e) At least 3rd Position in All India Inter University Championship organized under the
aegis of Association of Indian Universities. OR

f) 1st Position in Federation Cup Championships (Senior Category).

B. For PB-l Rs. 5200- 20200 + Grade Pay Rs. 2400/2800 (Revised Pay Scale after 7th
CPC Pay Matrix Level - 04/05).

a) Represented the Country in Olympic Games (Category-A) OR

b) At least 3rd Position in any of the Category-B Championships/events as Categorized in
Para 2.1 below, except Gold Medal in Asian Games.

2.1 Categorization of International Championships :

Category -A Olympic Games (Senior Category) OR Gold Medal in Asian Games
Category-B World Cup (Junior/Senior Category)

World Championships (junior/Senior Category)

Asian Games (Senior Category)

Commonwealth Games (Senior Category)
Category-C Commonwealth Championships (Junior/Senior Category).

Asian Championships/Asia Cup (Junior/Senior Category).

South Asian Federation (SAF) Games (Senior Category)

US1C (World Railways) Championships (Senior Category)
2.2 Athletics (Men/Women)- In Athletics, sportspersons may also be considered for
recruitment in GP Rs. 1900/2000 on the basis of medal winning performance in National
Inter State Senior Athletics Championships
2.3 Badminton and Table Tennis (Men): In Badminton and Table Tennis, sportspersons
may also be considered for recruitment in GP Rs. 1900/2000 on the basis of their current
annual All India Rankings,. as perfollowing criteria:-

3. PERIOD OF RECKONING SPORTS ACHIEVEMENTS : The sports achievements of

current & previous two financial years will be taken into account for eligibility. Therefore,

the sports achievements on or after 01.04.2017 will only be considered.

4. MINIMUM EDUCATIONAL QUALIFICATION :

(a) For GP 1900/2000 (7th CPC Pay Matrix Level - 02/03): The candidate should have

minimum qualification of Intermediate or equivalent examination passed from any

recognized Board.

» For Technical Posts candidate shall be passed Act Apprenticeship/ITl. The Certificate

of Act Apprenticeship/ITI must be approved by SCVT/NCVT.

(b) For GP 2400/2800 (7th CPC Pay Matrix Level - 04/05): The candidate should have

minimum qualification of degree or its equivalent examination passed from any

recognized University/Institute.

5.AGE: 18- 25yearsason 01.01.2020. No age relaxationis permissible.

6. RECRUITMENT PROCESS: The recruitment will be based on trials and assessment of

sports achievements etc. The candidates who are found fit in trials will only be considered

for next stage of recruitment process. The recruitment process will be finalized by the HQ

office. An application/candidature of a candidate can he rejected at any stage, if found

false and Railway will not communicate the reasons whatsoever.

7.CONDITIONS FOR RECRUITMENT:

a) Before applying candidate should ensure that he/she fulfills the minimum eligibility

norms asgiveninPara2, 3,4 &5above.

b) The name of the candidate and father's name appearing in school/college certificates

and in sports certificates should be one and the same. There should be no difference.
Continued
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- Continued from page 6
¢) The specific position, weight category (Free Style/ Goalkeeper/Defender/Forward/61
Kg. etc.) played in the particular game/event if applicable as indicated in said notification
para 1 (A&B) should be mentioned in the application without fail.

d) For posts where there is initial training prescribed, candidates has to qualify the training
before posting.

e) A caste certificate on the prescribed format for recruitment in Central Government
services issued by the competent authority in the case of OBC & SC/ST should be
uploaded for the purpose of taking relaxation as admissible.

f) The Selected Candidates can be posted anywhere & on any posts as per administrative
requirements.

g) The candidates should be in ready to appear for the trials at short notice after the last
date for receipt of applications is over.

h) The Sports persons if posted as Clerk cum Typist have to acquire typing skill within a
period of 4 years at the speed of 30 words per minute in English or 25 words per minute in
Hindi on Typewriter and if typewriting skills are tested on Personal Computers (PCs), then
40 words per minute in English or 35 words per minute in Hindi. If they fail to pass Type
Writing test within four years from the date of appointment. then his/her appointment will
be treated as provisional till such time that he/she passes the Type Writing test and no
promotion/increment will be granted.

1) The sports persons recruited against sports quota should pass the medical fitness test
for the post, he/she is being appointed.

i) Canvassing in any form shall disqualify the candidate.

8. Serving candidates:

Serving Railway staff and those working in Quasi-Administrative offices of the Railway
organization such as Railway Canteens, Co-operative Societies and Institutes should
have to upload No Objection Certificate (NOC) issued by their employer.

9. EXAMINATION FEE :

9.1. Forall candidates except those mentioned in Para 9.2 below - Rs. 500/- (Rupees Five
hundred Only) with a provision for refunding' 400/- to those who actually appearin the
written examination.

9.2. For candidates belonging to SC/ST/Ex- Servicemen/Persons with Disabilities
(PWDs), Women, Minorities and Economical Backward Classes - Rs. 250 (Rupees Two
Hundred Fifty Only) with a provision for refunding the same to those who actually appear
in the trial examination.

9.3. Economic Backward Classes candidates means those whose annual family income
is less than Rs. 50,000/-. They have to upload certificate on prescribed format as per.
Annexure-C.

9.4. The examination fee is non-refundable (except those mentioned in Para 9.2). it
should be paid ONLINE using internet banking or debit/credit cards (service charges
apply for all which will he borne by the candidates). Applications not accompanied with
examination fee, wherever required, will be summarily rejected.

10. HOWTO APPLY:

10.1. Candidates should apply only through ONLINE mode by visiting the website of
http:/iwww.rrcald.org. Before applying, candidates are advised to go through the
instructions available on the website. The onus is on the candidate to prove that all the
information provided/ submitted by him/her in the applicationis true.

10.2 Candidates are required to carefully fill/provide all the details information regarding
personal details/Bio-Data, Examination fee etc. through ONLINE application.

NOTE-l: Candidates should ensure that their Name, Father's Name, Date of Birth should
exactly match as recorded in Matriculation or equivalent certificate. Any deviation found
during Document Verification will lead to cancellation of candidature and also to
debarment. In case any candidate has formally changed the name, then gazette
notification or any other legal document, as applicable should be submitted at the time of
Document Verification. Such candidates should indicate their changed name. However
other details should match with the matriculation certificate.

NOTE-IIl: Candidates are advised to indicate their active mobile number and valid e-mail
ID in the ONLINE application and keep them active during the entire recruitment process
as important messages will be sent by email and on mobile which will be deemed to have
been read by the candidates.

10.3. The examination fee of Rs. 500 for each category (For candidates mentioned in
Para 9.2 Rs. 250) should be paid ONLINE using Internet banking or debit/credit cards
(service charges apply for all which will be borne by the candidates). After making
payment of fee relevant details are required to be filled in the prescribed column of the
ONLINE application.

10.4. Candidates are required to upload their scanned colour photograph of size 3.5cm x
3.5cm (Black & White photograph is prohibited) in JPEG format and 20 kb to 30 kb at
appropriate place of website.

10.5. Candidates are required to upload their scanned Signature (in English or in Hindi}in
JPEGformatand 10 kb to 15 kg at appropriate place of website.

NOTE: - The colour photograph of size 3.5 cm X 3.5 cmin JPEG format and 20 kb to 30 kb
(not earlier than three months from the date of notification), with clear front view of the
candidate without sunglasses, without cap should be uploaded. Candidates may note
that their candidature may be cancelled at any stage in case of uploading old/unclear
photograph or Signature in Capital Letter or variations between photograph uploaded and
the actual physical appearance of the candidate. Candidate are advised to keep two
additional copies of the same photograph ready with them for bringing along with e-Admit
Card and valid Photo ID at the time of examination.

10.6. During submission of ONLINE application, a Registration Number will be issued to
each applicant. Candidates are advised to preserve/note their Registration Number for
further stages of recruitment process / correspondence with RRC concerned.

NOTE-I:- Applications which are illegible, Mandatory columns not filled, incomplete,
unsigned, signed in capital letters, without photo of candidate, not having requisite fee are
liable to be rejected.

NOTE-II:- In case the application of candidate is rejected, the reasons of rejection(s) may
be viewed on website of Railway Recruitment Cell. Reason of rejection will not he
intimated to candidates through post. SMS and e-mail alerts shall also be sent to the
candidates on their registered mobile number and e-mail ID, as indicated in their ONLINE
application.

NOTE-lll:- To avoid last minute rush, candidates are advised in their own interest to
submit ONLINE application much befare the closing date since there may be a possibility
of inahility/failure to log on to the website of RRC concerned on account of heavy load on
the internet or website jam during last days.

NOTE-IV:- Railway Recruitment Cell do not accept any responsibility for the candidates
not being able to submit their application within, the last day on account of aforesaid
reasons or any other reason.

11. DOCUMENTS TO BE UPLOADED ALONG WITH APPLICATION FORM:

a) Copy of certificate in proof of academic qualification.

h) Copy of Certificate in proof of Date of Birth.
c) Copies of Certificates in proof of Sports achievements issued by Concerned
Federations/Associations/Boards.
d) SC/ST Caste Certificates issued by the competent authority as per Annexure - A for
availing relaxation as admissible and free traveling facility (Second Class Railway Pass)
for attending Trial/Document Verification etc. At the time of obtaining reservation and
traveling, the Reservation Clerk and/or Ticket Checking Staff will ask for the original
SC/ST certificate for verification of genuineness of the candidate.
NOTE:- No print-cut/hard copy of application complete in all respect and/or SC/ST
certificate needs to be sentto the office.
12. INVALID APPLICATIONS/REJECTIONS: Candidates are requested to read all
instructions thoroughly before submitting ONLINE application. Otherwise their
applications are likely to be rejected on one or more of the following reasons. In case the
application is rejected, candidates will be able to view their status ONLINE on the website
of RRC along with the reasons for rejection(s). SMS and e-mail alerts shall also be sent to
the candidates on their registered mobile numbers and e-mail IDs, if indicated in their
ONLINE application. Candidates will not be intimated by post regarding the reason(s) of
rejection.
12.1. Application without signature/signature in capital or spaced out letters.
12.2. Application without Colour photo (or) photo wearing Goggles, with cap, disfigured,
small size orunrecognizable or Photostat copy.
12.3. Not possessing the prescribed Educational or Sports Qualification for the post(s)on
the date of submission of application.
12.4. Over-aged orunder-aged or Date of Birth not filled or wrongly filled.
12.5. Candidate's name figuring in the debarred list.
12.6. Application without requisite examination fee.
12.7. Any other deemed irregularities.
13. Probation period: All the sports persons recruited against sports quota will undergo
probation period of two years.
14. Service Bond: The sportspersons recruited against Sport Quota shall execute the
"Service Bond". The "Service Bond period for the persons recruited against sports quota
shall be of five years.
15. Legal matters: Any legal matter arising out of this employment notice shall fall within
the legal jurisdiction of Allahabad only.
16. Abbreviation: GL-General, SC-Scheduled Castes, ST-Scheduled Tribe, OBC-Other
Backward Class, PB - Pay Band, EBC - Economically Backward Class, RRC- Railway
Recruitment Cell.

IMPORTANT INSTRUCTIONS
1. CANDIDATES TO ENSURE THEIR ELIGIBILITY BEFORE APPLYING: The
candidates should ensure that they fulfill all eligibility conditions prescribed for the
post/examination. Admission of the candidates for the written examination(s) for the posts
notified in this notification would be on the basis of the information furnished by themin the
ONLINE application. If at any stage of recruitment or thereafter, it is found that any
information furnished by the candidate in his application is false /incorrect or the
candidate has suppressed any relevant information or the candidate otherwise does not
satisfy the eligibility criteria for the post(s), his/her candidature will be cancelled forthwith.
2. EXAMINATION FEE :
a) Rs. 500/- (Rupees Five Hundred Only) for all candidates except those mentioned in
Parab)below
b) Rs. 250 (Rupee Two Hundred Fifty Only) for candidates belonging to SC/ST/Ex-
Servicemen/Persons with Disabilities (PWDs), Women, Mincrities and Economic
Backward Classes whose family income is less than Rs. 50000 per annum, with a
provision for refunding the same to those who actually appearin the Trial.
3. HOW TO APPLY: Candidates are required to apply only through ONLINE for a
particular post/Category on the website of Railway Recruitment Cell, Allahabad
http://www.rrcald.org. Detailed instructions for filling up ONLINE applications are
available on the website of RRC Allahabad. Brief Instructions to fill up the same are given
in Para Nos. 10, 11 and 12 of this notification.
4. APPLICATIONS: The ONLINE application, complete in all respect, can be submitted
up to 20.01.2020 till 23.59 Hrs. No physical copy of application is required to be sent to
RRC, Allahabad.

Candidates are required to apply only through ONLINE mode.
No. other mode for submission of application is allowed.
Steps to submit ONLINE Application

01. Visit the website of the RRC http://www.rrcald.org
02. Click on the "ONLINE FORM" Link.
03. Click on the "New Registration" link.
04. Fill in the basic details viz. Name, Father's name, Date of Birth, e-mail Address and
Mobile number etc.,
05. Follow the instructions and complete the registration process step-by-step for getting
a Registration Number & Password.
06. Login using the Registration Number and Password. Select the post.
07. Fill up other details such as educational qualification etc. Depending upon the
educational qualification of the candidate.
08. Pay examination fee as applicable, online using Credit/Debit Card or Internet
Banking.
09. Candidates are required. to upload their scanned colour photograph (size 3.5cm x
3.5cm)in JPEG format 20 kb to 30 kb at appropriate placed of website.
10. Candidates are required to upload their Signature (in English or in Hindi) in JPEG
format 10 kb to 15 kb at appropriate placed of website.
11. Login with Registration Number and Password in the link for "UPLOAD" and
thereafter, upload the file/scanned filled.
12. Upload the certificate in support of age proof in JPGE format of 150 DPI and size of the
file should be between 150 kb and 300 Kb.
13. Upload the Sports certificate in JPGE format of 150 DPI and size of the file should be
between 150 kb and 300 Kb.
14. Candidates belonging to SC/ST who want to avail the facility of free travel authority
(second class Railway Pass) have to upload scanned copy of their SC/ST certificates in
the JPEG format. The size of the file should be between 100 kb and 200 Kb.
15. Submitthe application. Print out the acknowledgement for records.
16. Even after final submission if a candidate wishes to make any modifications, he/she
can do before closing date or three days after final submitting which is earlier.
17. To modify application already submitted ONLINE, go to the "ONLINE FORM" link on
the website.
18. Click on the 'Modify Application' link.
Annexure 'A'
FORM OF CASTE CERTIFICATE FOR SC/ST CANDIDATES

Continued on page 8
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F.No.A.12026/9/2019-ES)
Government of India
Ministry of Finance

Department of Revenue

Filling up of post of Administrative Officer (Group'A’) in the Adjudicating
Authority under the Prevention of Money Laundering Act, 2002, New Delhi - Reg.
One anticipated vacancy of Administrative Officer in the Adjudicating Authority under
the Prevention of Money Laundering Act, 2002, Department of Revenue, Ministry of
Finance at New Delhi is decided to be filled up on deputation basis. The description
of the posts and the eligibility criteria is given below :
Sl. No. : 1
Name of post : Administrative Officer
Pay Scale : Level-11, (Rs. 67700-Rs. 208700/- [ 6th CPC Scale; PB-3 (Rs.15600-
39100/-) + Grade Pay Rs. 6600/-]
Eligibility Criteria : Deputation : Officers under the Central Government :
(a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(ii) with five years' service in the grade rendered after appointment thereto on a
regular basis in the level 10 (Rs. 56100- Rs. 177500/-) [6th CPC Scale Pay Band-3,
Rs. 15600-39100/- with Grade Pay of Rs. 5400/- ] in the parent cadre or department;
or (iii) with six years' regular service in the grade rendered after appointment thereto
on regular basis in the level-8 (Rs. 47600- Rs. 151100/-) [6th CPC Scale Pay Band-2,
Rs. 9300-34800/- with Grade Pay of Rs.4800/-] or equivalent in the parent cadre or
department; and
(b) possessing the following educational qualifications and experience :-
(i) Bachelor's degree or equivalent from recognized university;
(i) five years' experience of handling administration or accounts or budget works.
3. The pay & allowances and other terms will be regulated in accordance with the
instructions issued by Department of Personals & Training from time to time.
4. The willing and eligible officers should send their applications for the post in the
enclosed format (proforma-J) through the cadre controlling authority, addressed to the
Under Secretary, Economic Security Cell, Room No.55, North Block, New Delhi
- 110001, within 60 days from the date of publication of this circular in the
Employment News. The vacancy circular and Proforma-J can also be downloaded
from Department of Revenue's website http://www.dor.gov.in/vacancies_circular.
5. The Cadre Controlling Authority, while forwarding the application must enclose
vigilance clearance including whether disciplinary case is pending or being contemplated
against the officer, Major/Minor Penalty statement for the last 10 years, Integrity
Certificate & photocopies of Annual Confidential Reports (ACRs)/Annual Performance
Appraisal Reports (APARs) for the last five years duly attested on each page by a
Gazetted Officer. Cadre Controlling Authority may ensure that the applicant fulfills all the
eligibility conditions specified above and also verify the particulars furnished by the
applicants, before granting cadre clearance. Once cadre clearance is given it will be
presumed that the eligibility conditions are fulfilled and particulars are correct.

(Dinesh Bouddh)

Director (NC)

EN 39/3 Tel.No.23095371

NSIC Technical Services Centre
- National Small Industries Corporation
A (A Govt. of India Enterprise)
:r-:ur'g Under Ministrv of MSME. Govt. of India.
JOB ORIENTED COURSES
S. Course Title Duration Feein | Qualification
N. Rs.
1 |Adv. Diploma in Software Technology | 24 Months |48,000/- |12 Pass
2 |IDOEACC "O" Level 12 Months | 20,000/ |12 Pass
3 Adv. Dlp_loma in Computer H/w and 15 Months [32,000/- [12 Pass
Networking
4 |Computer Hardware & Networking 12 Months |24,000/- |10 Pass
5 |Diploma in Computer Application 6 Months |15,000/- |10 Pass
6 |Oracle Developer or Oracle DBA 60 Hrs. [6,000/- |12 Pass
7 |Tally ERP 3 Months |[10,000/- |12 Pass
8 |Laptop Repairing 120 Hrs. |8,000/- |10 Pass
9 |Android Application 100 Hrs. [12,000/- |12 Pass
10| CCNA or Linux Administration 80 Hrs. |6,000/- |12 Pass
11 |[Mobile Repairing 80 Hrs. |7,000/- |10 Pass
12 |Advance Java 60 Hrs. [7,000/- |12 Pass
13[Core Java 60 Hrs. [6,000/- |12 Pass
14|C, C++ & Oops 60 Hrs. |5,000/- |10 Pass
15|MS Office & Internet 60 Hrs. [4,000/- |10 Pass
16 |Advance Excel / VBA 40 Hrs. |6,000/- |12 Pass
17 [Cloud Computing 40 Hrs. |8,000/- [BCA/Diploma
18|Big Data Hadoop 2 Months |10,000/- |BCA/Diploma
19|CCNA & CCNAP 6 Months |25,000/- {12 Pass
20|CCNP 4 Months |22,000/- [12 Pass
21|SAP Business One (Fee Per Moudle) 3 Months |5,000/- |12 Pass
22 |Python 80 Hrs. |6,000/- |10 Pass
Placement Assistance available
GST charged extra. Installment facility available.
SMS "COMP" on 9717344481 for callback
NSIC TECHNICAL SERVICES CENTRE
NEAR GOVIND PURI METRQ STATION, OKHLA PHASE-IIl, NEW DELHI-20.
oy : 011-26382236 g : +91-9717344481, 9849927019
“ : ntsccomp@gmail.com Website: www.nsic.co.in
EN 39/6
DISCLAIMER
The views expressed by the authors in the articles published in the Employment News are their own. They do not
necessarily reflect the views of the government or the organisations they work for. The contents of the advertisements
published in the Employment News belong to the organisation or their representatives. The Employment News is in no
way responsible for any liability arising out of the contents/text of these advertisements.

-Continued from page 7

This is to certify that Shri/fSmt./Kum.* Son/Daughter* of ......... of village /town*
District/Division* of state/Union Territory* belongs to the
Caste/Tribe *which is recognized as Scheduled Caste/Schedule Tribe* under.

The Constitution (Scheduled Caste/Scheduled Tribes)order 1950

The Constitution (Scheduled Caste/Tribe) (Union Territories) order , 1951 ( as amended
by the Schedule Caste and Scheduled Tribes Lists Modification) Order 1956 the Bombay
Reorganization Act 1960, the Punjab Reorganization Act, 1966, the State of Himachal
Pradesh Act, 1970, the North Eastern Areas Reorganization Act 1971 and the Scheduled
Tribes Order (AmendmentAct, 1976.

The Constitution (Jammu & Kashmir) Scheduled Caste order, 1956

The Constitution (Jammu & Kashmir) Scheduled Tribes order, 1956

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes order, 1962

The Constitution (Dadra and Nagar Haveli) Scheduled Caste order, 1962

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes order, 1962

The Constitution (Pondicherry) Scheduled Caste order, 1964

The Constitution Scheduled Tribes (Uttar Pradesh) order, 1967

The Constitution (Goa, Daman and Diu) Scheduled Caste order, 1968

The Constitution (Goa, Daman and Diu) Scheduled Tribes order, 1968

The Constitution (Nagaland) Scheduled Tribes order, 1970

The Constitution (Sikkim) Scheduled Caste order, 1978

The Constitution (Sikkim) ScheduledsTribes order, 1978

The Constitution (Jammu & Kashmir) Scheduled Tribes order, 1989

The Constitution (Scheduled Cast) order (Amendment) Act. 1990

The Constitution (Scheduled Cast) order (Amendment) Act. 1991

The Constitution (Scheduled Cast) order (2nd Amendment) Act. 1991

The Constitution (Scheduled Tribes) order (Amendment) Act. 1996

The Constitution (Scheduled Cast) order (Amendment) Act. 2002.

The Constitution (Scheduled Cast) order (Second Amendment) Act. 2002.

The scheduled Cast and Schedule Tribes order (Amendment)Act. 2002:

2. Application in the case of Scheduled Caste/Scheduled Tribe Persons who have
migrated from one State/Union Territory Administration.

This certificate is issued on the basis of Scheduled Caste/Scheduled Tribe certificate
issued to Shri/Smt/Kum* father/Mother* of Shri/fSmt./Kum. ......... of
Village/Town* In District/Division* of State/Union Territory* who
belongs tothe ......... Caste/Tribe* which is recognized as a Scheduled Caste/Scheduled
Tribe in State/Union Territory* issued by the ......... (name of prescribed authority) vide

theirNo......... dated .........
3. Shri/Smt/Kum™ ......... and of his/her* family ordinarily reside(s) in village/town*......... of
......... District/Division* of State/Union Territoryof .........
Place:.....cccoveinnnnn. Signature ;..o
Date:..cccoevrininene Designation: .......ccccccevnvniiennnee
(with seal of office)
State/Union Territory ..................

Please delete the words which are not applicable. Please quote specific presidential offer.
Please delete the Paragraph which is not applicable.

Note: (a) The term 'Ordinarily reside'(s) used will have the same meaning as in Section-20
ofthe Representation of the Peoples Act, 1950.

The following officers are authorized to issue cast certificates:

1.District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/ Deputy Collector/1st Class Stipendary
Magistrate/Sub Divisional Magistrate/Taluka Magistrate/Executive Magistrate/ Extra
Assistant Commissioner.

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

3. Revenue Officer not below the rank of Tehsildar.

4. Sub-Divisional Officer of the area where the candidate and/or his family normally
resides.

5. Certificates issued by Gazetted Officers of the Central or of a State Government
countersigned by the District Magistrate concerned.

6. Administrator/Secretary to Administrator (Laccadive. Minicoy and Amindivi Islands).

Annexure ‘B’
Form of Certificate to be produced by Other Backward Classes applying for
appointment to post under Government of India

This is to certify that Shri/Smt./Kumairi ......... Son/Daughterof ......... of village/town .........

in District/Division............................... in the State/Union Territory ......... belongs to the

community which. is recognized as a backward class under the Government of

India, Ministry of Social Justice and Empowerment's Resolution No. ......... Dated*

Shri/fSmt./Kumari And or his/her family ordinarily reside(s) in the

District/Division of the ......... State/Union Territory. This is also to certify that he/she does

not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the

Schedule to the Government of India, Department of Personnel & Training O.M. No.

36012/22/93 .Estt(SCT) dated 8.9.1993**.

Date:...ccccocevnnnennn. District Magistrate/

Seal Dy. Commissioner etc.

kkkkhkhhhhhkhhkhhkhhrhhdhkhhhhhhkhhhhhhhhhhhhhhhhkhkrhhhhkkhhhrhhhhhhkhhhhhkhkk®

-The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.
** As amended fromtime totime
Note: The term” Ordinarily * used here will have the same meaning as in Section 20 ofthe
Representation of the Peoples Act, 1950.
Annexure 'C'
FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTER HEAD AS PER
PARA 3 OF THE LETTER NO. E(RRB)/2009/25/21 dated 28.10.2009
Income certificate for waiver of examination fees for examinations for Economically
Backward Classes :
1. Name of candidate
2. Father'sname
3. Age
4. Residential Address
5. Annual Family Income
(in words & figures)
6. Dateofissue
7. Signature
(Name of issuing authority)

1693/19 (S)

¥ @CPRONCR
EN 39/8

Stamp of issuing authority

f North central railways

www.ncr.indianrailways.gov.in
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(@] DELHI DEVELOPMENT AUTHORITY

N ITI E Mumbai

NATIONAL INSTITUTE OF INDUSTRIAL ENGINEERING

VACANCY CIRCULAR

Filling up various posts in DDA on deputation basis for the
Unauthorized Colonies Cell.

DDA invites applications on the prescribed format from the eligible
officers of Central/State Govt./Autonomous bodies/PSUs, holding
analogous posts in parent cadre, for filling up following temporary
posts on deputation basis, for the Unauthorized Colonies Cell.

S| Nameortnepost[ubstnive Pyl o
1 Director (Ministerial) Level-12 01
2 Dy. Director (Ministerial) Level-11 30
3 |Assistant Director (Ministerial) Level-8 35
4 | Assistant Section Officer Level-7 130
5 Jr. Engineer (Civil) Level-6 90

For detailed terms and conditions, application format etc., kindly
visit DDA's website www.dda.org.in (link jobs). The last date of
receipt of completed application is 31.01.2020. DDA will process
applications received every 15 days and offer appointments to
suitable candidates. Applicants may apply at the earliest with
advance copy.

Commissioner (Personnel)

Please give your feedback on DDA Apps at
Visit DDA’s website -www.dda.org.in or dial Toll Free No. 1800110332
EN 39/4

JAMIA MILLIA ISLAMIA

(A Central University by an Act of Parliament)
(Accredited grade ‘A’ by NAAC)

%
LEARN URDU BY POST

Jamia Millia Islamia conducts a one year Course in Urdu Language
through Hindi or English Medium. Admissions are open throughout
the year.

* Enrolmentfee(within India) Rs.100/-
» Foreigners (SAARC Countries) US$20
s Qther Countries US $50

* No Tuition Fee is charged

Admission forms and detailed prospectus can be obtained from the
Hony. Director, Urdu Correspondence Course, Centre for Distance
and Open Learning, Jamia Millia Islamia, New Delhi — 110 025 by
sending a self-addressed 24x12 c¢cm envelop duly stamped with
Rs.10/- postage stamp.
Admission Forms can also be downloaded from Jamia Website.
http://jmi.ac.in/upload/centres/cdol/uccform.pdf

(A.P. Siddiqui) IPS

(An autonomous Institute under the Ministry of HRD, Government of India)

ANNO EMENT FOR FELLOW (DOCTORAL) PROGRAMME - 2020

The programme aims to admit individuals with sound academic background, strong motivation and potential to

become excellent researchers at national and international level.

XD Industrial Engineering and Manufacturing Systems, Operations and Supply Chain Management,
Engineering Technology and Project Management, Decision Science and Information Systems, Environmental
Engineering and Management, Organizational Behavior & Human Resource Management, Marketing
Management, Accounting & Finance, Economics & Strategy.

%Eﬂmc:mdidate with Master's degree or equivalent in Engineering/Technology, Management, Economics,

ommerce, Social Sciences, Life Sciences and Pure Sciences with 60% aggregate marks (55% in case of
SC/ST/PwD (Person with Disability) candidates) from recognized University/Institution can apply. Candidate
appearing for their final examination in the respective disciplines can also apply, provided they qualify the above
criteria for examinations appeared at the time of application and submit their result latest by September 30, 2020.
Projects/Work Experience/Research Publication in these areas would be preferred. As per Government of India
rules, reservation of seats exists for SC/ST/OBC-NC (Non-Creamy) and PwD candidates.

In addition to the above eligibility criteria, candidates from Industry/Academia must
have two years of full-time work experience as on the last date of submission of application as prescribed in the
advertisement i.e. 1% April 2020 of the ensuing academic year. Such candidates, if selected, have to stay in the
campus for one-year regular course work. No financial assistance is available for sponsored candidates.
Candidates need to produce sponsorship certificate (at the time of submission of application) and relieving
certificate from the employer as per the pro-forma available on the NITIE website at the time of admission.

CEITETND Al candidates are required to appear in a written test conducted by NITIE. Candidates are selected
based on written test, writing skill test, past academic achievements, research presentation and personal interview.

Provided only to the Regular Fulltime candidates as per MHRD guidelines. To be eligible

for financial assistance the candidate must have GATE/NET-JRF qualification. Financial assistance shall be

provided to the regular fulltime candidates fulfilling any one of the following criteria.

* Master's degree or equivalent in Engineering/Technology through GATE qualification preferably within last 5 (five) years.

* Master's degree or equivalent in Engineering/Technology, Management, Economics, Commerce, Social
Sciences, Life Sciences or Pure Sciences with valid GATE/NET-JRF qualification as on the last date of
submission of application as prescribed in the advertisementi.e. 1* April 2020.

* For updates on financial assistance, please check the institute website.
Pl ey (o] odz{e]eiSn1V] {5y Interested candidates should apply through ONLINE mode only.

Applicants are required to bring the application form and relevant documents (in original and two sets of
photocopies) at the time of interview.

Application Fee: Application Fee is Rs.1000/- (Rs.500/- in case of SC/ST/PwD candidates), plus bank charges
as applicable through online payment.

The Research Proposal must be related to the Areas specified above. Mere fulfiiment of minimum
eligibility criteria is not an automatic claim for interview and/or selection.

IMPORTANT DATES:
Online Application Begins | December 12, 2019
Online Application Closure | April 1,2020; 17:00 Hours (Tentative)
Written Test / Pl / Research Presentation | April 23 - 25, 2020 (Tentative)
Course Begins | July 2020

For all other details visit www.nitie.ac.in

All communications should be addressed to:
AR (ACADEMIC), NITIE, Vihar Lake, P.O. NITIE, Mumbai - 400 087.
Tel. No: +91-22-28573371 Ext: 5651 Fax: (022) 2857 3251,
E-mail: admission.fellow@nitie.ac.in

EN 39/13

INDIAN MARITIME UNIVERSITY Dl

(A Central University under the Ministry of Shipping, Government of India)

Headquarters, East Coast Road, Semmencherry,
Sholinganallur (PO), Chennai - 600 119 i

Registrar Advt. No. IMU-HQ/R/13/14/6/2019-Estt.(R) Date: 28.12.2019
EN 39/9 ADVERTISEMENT FOR RECRUITMENT OF
“FINANCE OFFICER” (ON DEPUTATION BASIS)
Annexure-l The Indian Maritime University invites applications from eligible and interested candidates for the following

TR Afcemett STt

post on Deputation basis. Eligible & Interested candidates working in Central (or) State Govt. departments/
organisations /PSUs/Autonomous Bodies may apply through proper channel in the prescribed application
form which can be downloaded from the link available at www.imu.edu.in. The details & initial place of
posting are as follows:-

@o
Competition Commission =

of India )

8th -10th Floor, Office Block, Tower-1, Ring Road
Opposite AIIMS, Kidwai Nagar (East), N. Delhi-23
NOTICE
Sub: Filling up of post of Secretary in the Competition
Commission of India on deputation/promotion basis.
The Competition Commission of India has invited applications from
eligible and interested officers of the Central Government or State
Governments for filling up of following post on composite method of
deputation on foreign service terms/ promotion, vide O.M. No. A-
11011/5/2011-HR dated 03.12.2019:-

Post
Secretary

Pay Scale of the post / (pre-revised pay scale)

Level 15 of Pay Matrix (Rs. 182200-224100)/
(HAG pay scale) or

Level 14 of Pay Matrix (Rs. 144200-218200)/
(PB- 4 + GP Rs. 10000)

The last date prescribed for receipt of applications in CCI through
proper channel, along with copies of Annual Confidential
Reports/APARs etc. is 31.01.2020. For further details regarding
eligibility criteria, educational qualification/experience, application
pro-forma etc. please visit our website: www.cci.gov.in or contact
on telephone No. 011- 24664851 on working days.

EN 39/16

Name of the Post No. of Posts
Finance Officer 1

Place of Posting
IMU-Headquarters

Pay as per 7th CPC

Pay Matrix Level — 14
(144200-218200)

Essential for Deputation: Bachelor's degree with CA/ICWA [OR] at least 55% marks or its equivalent
grade in Master of Commerce Degree [N.B: A relaxation of 5% marks (from 55% to 50%) in M.Com will be
allowed for candidates belonging to SC/ST/PwD categories] AND

Atleast 15 years’ experience in finance and accounts in Grade Pay Rs.5,400 or above out of which at least
8 years experience shall be in Grade Pay of Rs.7600 or above in Central/State Universities, Autonomous
Educational Institutes, Port Trusts, Public Sector Undertakings, Central /State Government departments/
Agencies [Where an organization has a different salary structure, candidates in equivalent pay scale
will be considered].

Max. Age Limit: 57 Years.
Period of Deputation: 5 Years.

Information: The selection and the duration of deputation period shall be subject to the outcome of
the SLP No. 22169/2016.

For detailed eligibility criteria, Educational Qualifications, Experience, mode /format of application
& General Instruction etc., please visit www.imu.edu.in.

Note 1: IMU reserves the right not to fill up any of the post advertised (or) to cancel the recruitment at any
stage.

Note 2: Terms of deputation will be governed as per DoPT OM No. 6/8/2009-Estt (Pay-Il) dtd. 17.06.2010
and O.M. No.AB-14017/11/2017-Estt.(RR) dtd. 05.02.2018. Candidates who have submitted application
may not be allowed to withdraw, in case of being selected.

Candidates are requested to submit the Application form duly filled in along with all enclosures to
“The Registrar, Indian Maritime University, Headquarters, East Coast Road, Semmencherry,
Sholinganallur(PO), Chennai 600 119”, so as to reach by speed post / in-person at IMU within
45 days from the date of advt. published in Employment News. REGISTRAR

EN 39/11
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GOVERNMENT OF INDIA, DEPARTMENT OF SPACE

INDIAN SPACE RESEARCH ORGANISATION [ISRO]
SATISH DHAWAN SPACE CENTRE SHAR
SRIHARIKOTA-524 124, SRI POTTI SRIRAMULU NELLORE DIST.(A.P)

ADVERTISEMENT No. SDSC SHAR/RMT/04/2019 dated 28.12.2019

SATISH DHAWAN SPACE CENTRE SHAR (SDSC SHAR) invites applications for the posts of Scientist/Engineer 'SC' and Medical Officer 'SC'/'SD’' in the
following disciplines through online

:::: Name of the post No of Vacancies Essential Qualification
09 B.E/B.Tech or equivalentin Chemical Engineering in First class with an aggregate minimum of 65%
Scientist/Engineer 'SC’ N . . . .
28 i . i (01 post is identified of marks (Average of all semesters) or CGPA/CPI grading of 6.84 on a 10 point scale. Minimum 65%
(Chemical Engineering) for PWBD-LD/CP) marks or CGPAB.84 in Section B alone for candidates with AMIE/Grad IETE qualification.
M.E/M.Tech or equivalent post graduate degree in Chemical Engineering in First class with an
aggregate minimum of 60% or CGPA/CPI grading of 6.5 on a 10 point scale with pre-eligibility
Scientist/Engineer 'SC’ qualification of B.E/ B.Tech or equivalent qualification in Chemical Engineering in First class with an
29 (Chemical Engineering) 01 aggregate minimum of 65% of marks (Average of all semesters) or CGPA/CPl gradingof6.84ona 10
point scale. Minimum 65% marks or CGPA 6.84 in Section B alone for candidates with AMIE/Grad
IETE qualification.
M.E/M.Tech or equivalent post graduate degree in Industrial Engineering in First class with an
aggregate minimum of 60% or CGPA/CPI grading of 6.5 on a 10 point scale with pre-eligibility
L . v qualification of B.E/ B.Tech or equivalent qualification in Mechanical Engineering/Electronics and
30 sc'e"t's_" E"g'f‘eer _sc 02 Communication Engineering/Civil Engineering/Chemical Engineering in First class with an
(Industrial Engineering) aggregate minimum of 65% of marks (Average of all semesters) or CGPA/CPIl gradingof6.84ona 10
point scale. Minimum 65% marks or CGPA 6.84 in Section B alone for candidates with AMIE/Grad
IETE qualification.
M.E/M.Tech or equivalent post graduate degree in Power Systems in First class with an aggregate
minimum of 60% or CGPA/CPI grading of 6.5 on a 10 point scale with pre-eligibility qualification of
Scientist/ Engineer 'SC’ B.E/B.Tech or equivalent qualification in Electrical & Electronics Engineering in First class with an
31 (Power Systems) 03 aggregate minimum of 65% of marks (Average of all semesters) or CGPA/CPl gradingof6.84ona 10
point scale. Minimum 65% marks or CGPA 6.84 in Section B alone for candidates with AMIE/Grad
IETE qualification.
M.E/M.Tech or equivalent post graduate degree in Industrial Safety in First class with an aggregate
minimum of 60% or CGPA/CPI grading of 6.5 on a 10 point scale with pre-eligibility qualification of
Scientist/ Engineer 'SC’ B.E/ B.Tech or equivalent qualification in Mechanical Engineering/Production
32 (Industrial Safety) 01 Engineering/Chemical Engineering in First class with an aggregate minimum of 65% of marks
(Average of all semesters) or CGPA/CPI grading of 6.84 on a 10 point scale. Minimum 65% marks or
CGPAG6.84 in Section B alone for candidates with AMIE/Grad IETE qualification.
M.E/M.Tech or equivalent post graduate degree in Machine Design/Engineering Design in First
class with an aggregate minimum of 60% or CGPA/CPI grading of 6.5 on a 10 point scale with pre-
Scientist/Engineer 'SC' L e . T . . N
) . eligibility qualification of B.E/ B.Tech or equivalent qualification in Mechanical Engineering in First
33 (Mat-:hlne-Demgn-! 02 class with an aggregate minimum of 65% of marks (Average of all semesters) or CGPA/CPI grading
Engineering Design) of6.84 on a 10 point scale. Minimum 65% marks or CGPA6.84 in Section B alone for candidates with
AMIE/Grad IETE qualification.
M.E/M.Tech or equivalent post graduate degree in Structural Engineering in First class with an
aggregate minimum of 60% or CGPA/CPI grading of 6.5 on a 10 point scale with pre-eligibility
Scientist/Engineer 'SC" qualification of B.E/ B.Tech or equivalent qualification in Civil Engineering in First class with an
34 (Structural Engineering) 01 aggregate minimum of 65% of marks (Average of all semesters) or CGPA/CPI gradingof6.84ona 10
point scale. Minimum 65% marks or CGPA 6.84 in Section B alone for candidates with AMIE/Grad
IETE qualification.
Medical Officer 'SC’ M.B.B.S + Diploma in Paediatrics (Child Health) (Two years duration) recognized and registered
(Paediatrics) with Medical Council of India
35 01
M.B.B.S + M.D/DNB in Paediatrics (Child Health) recognized and registered with Medical Council of
India
Medical Officer 'SD’ OR
(Paediatrics) M.B.B.S + Diploma in Paediatrics(Child Health) (Two years duration) recognized and registered
with Medical Council of Indiawithfive years experience.
Medical Officer 'SC’ M.B.B.S + Diploma in Ophthalmology (Two years duration) recognized and registered with Medical
(Ophthalmology) CouncilofIndia
36 01
M.B.B.S + M.D/MS/DNB in Ophthalmology recognized and registered with Medical Council of India.
Medical Officer 'SD’ OR
(Ophthalmology) M.B.B.S + Diploma in Ophthalmology (Two years duration) recognized and registered with Medical
Council of India with five years experience.

PWBD - Persons with Benchmark Disabilities; LD/CP - Locomotor Disabilities/Cerebral Palsy

Continued on page 11
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IS UHAR—ITIY T &5
TIFR-CENTRE FOR APPLICABLE MATHEMATICS
g W (i favafaenaa)

<rer

Herdd
TATAINSTITUTE OF FUNDAMENTAL RESEARCH (A deemed I_.Iniversity)
R IR GEIIE ]

T, ARG TR &
(An Autonomous Institution under the Department of Atomic Energy,

Govemment of India)

Advertisement No: 1/2019
TIFR Center for Applicable Mathematics, Bangalore, one of the units of
Tata Institute of Fundamental Research, an autonomous organization
under the Department of Atomic Energy, Govt. Of India and a Deemed
University, invites online applications from Indian Nationals for the
following positions on regular basis.

W)

Sl. [Name of Post [Number [Reservation Pay Level|Age
No.|and Post of posts and below*
Code Minimum
Pay
1 |Administrative |1 (One) |Reserved for PWD |Pay Level |33
Assistant B (Second Attempt) |6 of Pay |Years.
Post Code Matrix
AAB 735400
Essential Desirable |Job Requirement /
Qualification Experience
(a) Graduate |B.Com, |Knowledge of
with 60% BBA Accounting as per
marks from a |speciali- [GOIl Rules and
recognized zation in |Regulations.
University Finance |Knowledge of Tally.
(b) Proficiency Incumbent is
in word expected to
processing / maintain accounts
data base / section, process
accounting Bills and finalize
procedures Accounts of the
(c) 5 years’ Centre. Further,
experience in he/she will be
Accounts ina transferred to other
large and areas of
reputed administration viz
organization Establishment,
at Level 4 or Graduate School,
Level 5 or with and Stores &
Equivalent Purchase
Total Monthly
Emoluments
(TME).

* Relaxation in upper age limit will be as per rules. For further details with
regard to educational qualification, experience, relaxation of age,
general information etc., please visit https://math.tifrbng.res.in. Last
date for submission of application on line is 25" January 2020.

ICAR-Central Institute of Temperate Horticulture
K.D. Farm, Old Air Field, PO: Rangreth-190 007, Srinagar, Jammu & Kashmir, India
Phone: 0194-2305116(A0), Telefax: 0194-2305045
Email: dircithsgr@icar.org.in, Website: www.cith.org.in
F.No. 1-1(227)/Estt./KVK/6980-85 Dated:- 06.12.2019
ADVERTISEMENT No. ICAR-CITH/Estt.01

Applications are invited to select one Subject Matter Specialist (Agrometeorology) and one Agromet
Observer for District Agromet Unit at Krishi Vigyan Kendra (KVK)-Baramulla under ICAR-CITH, Srinagar,
purely on temporary/contractual basis co-terminus with the GKMS Scheme (IMD and ICAR sponsored
for establishment of District Agromet Unit/Project) as detailed below:-

URPIF
ICAR

Sr. [Name of the |No. of[Pay Scale as per|Essential qualification/Eligibility Age |Selection
No.|post Posts |6th CPC Limit*|Process
01 (Subject 01 Rs. 15600-39100 |Post-Graduation in Agrometeorology/ |18-35 |Written
Matter (GP Rs. 5400) |Meteorology/Agronomy/Agriculture  |yrs. |test &
Specialist + DA+ HRA Physics but preference will be given to Interview
(Agrome- (Pre-revised) the candidates with Agrometeorology
teorology) qualification.
02 |Agromet 01 Rs. 5200-20200 |10+2 in Science stream along with 18-27 |Written
Observer (GP Rs. 2000) + |the basic knowledge of computer yrs. |test &
DA + HRA operations Interview
(Pre-revised)

*The relaxation in upper age limit for OBC/SC/ST/Other categories will be given as per Govt. of India
norms.

The last date of application submission is 15.01.2020 (upto 04:30 PM).

The detailed terms/conditions and application form are available at the
www.cith.org.in.
EN 39/33

Institute website

Administrative Officer

EN 39/24

TR AfETet STt

Competition Commission of India

8th -10th Floor, Office Tower-1, Kidwai Nagar (East), N. Delhi
NOTICE
Sub: Filling up of posts in Competition Commission of India on deputation.
CCI has invited applications vide O.M. dated 26.11.2019, to fill up following posts on deputation basis
from eligible and interested officers of Central/State Governments/ Autonomous Bodies etc. of Central/
State Governments:-

&

Fair Competition
For Greater Good

S. No. [Name of post | No. of posts@ | Revised Pay Scale/Pay Level
Professional Staff:

1. Director (Law/Eco/FA) 03 Level 13A (Rs. 131100-216600)
2. Joint Director (Eco.) 01 Level 13 (Rs. 123100-215900)
3. Dy. Director (Law/Eco) 04 Level 12 (Rs. 78800-209200)
Support Staff:

4. AD(CS/IT) /IPPS 04 Level 11 (Rs. 67700-208700)

5. OM (CS/F&A) 04 Level 10 (Rs. 56100-177500)

6. PS 02 Level 7 (Rs. 44900- 142400)

@ The vacancies are liable to change without notice.

The last date prescribed for receipt of application, through proper channel in CCl, is 7th January, 2020.
For further details please visit our website: www.cci.gov.in or contact on telephone No. 011- 24664100
on working days.

EN 39/15

Continued from page 10

NOTE:

ADVERTISEMENT No. SDSC SHAR/RMT/04/2019 dated 28.12.2019

GOVERNMENT OF INDIA, DEPARTMENT OF SPACE
INDIAN SPACE RESEARCH ORGANISATION [ISRO]

SATISH DHAWAN SPACE CENTRE SHAR
SRIHARIKOTA-524 124, SRI POTTI SRIRAMULU NELLORE DIST.(A.P)

Pay & Allowances and Age limit:

1. Candidates, those who registered for pursuing studies leading to the award of AMIE from Institution of Engineers (India) after 31.05.2013 will not be
considered For recruitment.

2. Post Nos.35 & 36 shall be filled either at the level of Medical Officer 'SC' Or Medical Officer 'SD' depending on the suitability of the Candidates.
3. Government strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.

Name of the post

Level in Pay Matrix

Approximate gross emoluments at
the minimum of the pay level as on date

Age Limit
(as on 17.01.2020)

Scientist/ Engineer 'SC’'

Medical Officer 'SC’

Level 10 (356,100 -3 1,77,500)

¥65,637/- PM

18-35 Years
765,637/- PM + Admissible Allowances

Medical Officer 'SD’

Level 11 (267,700 - % 2,08,700)

T79,209/- PM + Admissible Allowances No upper age limit.

How to apply:

application.

Share your knowledge with talented scientific community.

Join ISRO/SDSC SHAR and shape your career.

Medical Officers are eligible for Non Practicing Allowance (NPA)-20% of Basic Pay.

Interested and eligible candidates may visit our website https://www.shar.gov.in (or) https://apps.shar.gov.in for the detailed Advertisement.

Applications will be received through on-line only. The site will remain open from 28.12.2019 (1000 Hours) to 17.01.2020 (1700 Hours) for registering the

Support in National Development.

EN 39/30
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Government of India
Ministry of Communications
Department of Posts

(Mail Motor Service)
Office of the Manager, MMS
GPO Compound, Civil Lines, Nagpur
Ref. No. MSE-13/Direct Rectt/Driver/Vacancy year 2018/09
Dated 06/12/2019

Vacancy Details

1. Notification no.: MSE-13/Direct Rectt./Driver/Vacancy Year
2018/08 dated: 06.12.2019:- Three Staff Car Driver (UR-02, OBC-
01) General Central Service (Group-C), Non-Gazetted, Non-
Ministerial, Mail Motor Service, Nagpur: The post is permanent. Pay
Scale: Level-2 in the pay matrix as per 7th CPC. Age: 18 to 27 year
(Relaxable-3 years for OBC). The crucial date for determining the
age limit shall be the closing date of receipt of applications from
candidates in India. (Qualifications: Essential: (A) Educational:
Pass in 10th standard from a recognized Board or Institute. (B)
Other Qualification: (i) Possession of a valid driving license for light
and heavy Motors vehicles, (ii) Knowledge of Motor Mechanism
(candidate should be able to remove minor defects in vehicle).
Experience: At least three years of experience of driving light and
heavy Motor vehicle. Desirable: Three years service as Home
Guard or Civil Volunteers. Selection Process: Selection of Driver
shall be made on the basis of test to assess their competency to
drive light and heavy motor vehicles including knowledge of Motor
Mechanisms and ability to remove minor defects in vehicle from
amongst the candidates possessing the requisite eligibility criteria
mentioned above.

2. Notification no. : MSE-10/Rectt. of Skilled Artisans/2018-19/19
dated 06.12.2019:- One Painter (Skilled Artisan) (OBC-01),
General Central Service (Group-C), Non-Gazetted, Non-Ministerial,
Mail Motor Service, Nagpur: The post is permanent: Pay Scale:
Level-2 in the pay matrix as per 7th CPC. Age: 18 to 30 years as on
01.07.2019 (Relaxable- 3 years for OBC). Qualification: VIII Std.
Passed with experience of one year in the respective trade OR a
certificate in the respective trade from any Technical Institution
recognized by the Govt. Selection Process: Selection will be made
from amongst the candidates possessing the requiste qualifications
by means of Competitive Trade Test.

3. Notification no. : MSE-14/2006-07/372 dated 06.12.2019: One
Despatch Rider (UR-01), General Central Service (Group-C), Non-
Gazetted, Non-Ministerial, Mail Motor Service, Nagpur: The post is
permanent: Pay Scale: Level-2 in the pay matrix as per 7th CPC.
Age: 18 to 30 years as on 01.07.2019. Qualification: Essential:
(A) Educational: VIl std. passed (B) Other Qualifications:
Possession of a valid driving license to drive all the three types of
vehicles: 1) Motor Cycle, 2) Three wheeler and 3) Light motor
Vehicle. Selction Process: Selection will be made on the basis of
test in driving designed to adjudge the suitability for the post with
reference to standards of competence considered essential in
driving for Motor Cycles/Scooter/Three wheeler/Light vehicle from
amongst the candidates possessing the requisite eligibility criteria
mentioned above.

The date and venue of the tests will be intimated separately to the
eligible candidates. No intimation will be sent in respect of other
applicants who are not eligible.

Application should be submitted as per the format available on
www.indiapost.gov.in and should be signed by the candidate.
Photocopies of the certificates duly attested by Gazetted officer/Self
attested and accompanied with:-

(i) Post applied For, (ii) Name of candidate, (iii) Address, (iv) Email
ID, (iv) Age proof (Birth certificate/Xth Board Certificate/School
Leaving Certificate), (v) Educational Qualification, (vi) Driving
Licence (applicable for the post of Driver/Dispatch Rider) (vii)
Experience Certificate (viii) Caste Certificate (if any), (ix) Technical
Qualification, (x) Citizen Certificate (Domicile/Nationality/Permanent
Residence Certificate issued by competent authority), (xi) Address
proof, (xii) Photo Id proof, (xiii) One copy of recent passport size
photographs attested by Gazetted Officer should be pasted on the
application form, (xiv) One passport size photograph to be attached
with the application form and (xv) Declaration stating that the
information provided is the valid, true and authentic.

The separate application should be sent for each post in separate
envelop i. e. Staff Car Driver, Dispatch Rider and Painter. The
applications information/ enclosures should be sent in an
appropriate size of thick paper envelope clearly inscribing on the
cover as "Application for the post of at MMS
Nagpur” through Speed Post/Register Post only and addressed
to "The Manager (Group-A) , Mail Motor Service, GPO
compound, Civil lines, Nagpur -440001. Application sent by
courier or any other transmission will not be entertained/considered.
Application without complete information or without requisite
document duly attested by Gazetted Officer/self-attested will be
rejected straightway without any notice or information. No TA-DA will
be paid for test candidate will be selected on the basis of
qualification, experience & skill test and merely possessing minimum
qualification will not vest any right to the candidate to call for test.

Continued on page 13

<2 MUMBAI METRO RAIL CORPORATION LIMITED
’A (A JV company of Govt. of India and Govt. of Maharashtra)
MMRCL -Line 3 Transit Office, ‘E’ Block, Bandra-Kurla Complex, Bandra (E),
MMRC Mumbai - 400 051. Website: www.mmrcl.com
No./PRO/MMRC/64
RECRUITMENT ADVERTISEMENT 2019 - 04
Mumbai Metro Rail Corporation Limited intends to appoint qualified and experienced professionals for the
following posts on Contract/ Deputation basis:
Sr. | Name of Posts & Pay Scale (IDA) / Nature of |Open| EWS| OBC| SC | ST | Total
No. | Grade appointment
1 | Dy. Town Planner Contract
Rs. 60,000 - 1,80,000/- (E3) (3 years)/ 1 - 1 - - 2
Age- Maximum 35 years Deputation
Qualification-B. Arch & PG in Urban/
Town Planning
Experience- Minimum 02 years
2 | Dy. Engineer- | (MEP)- Elec & Mech Contract 1 - - - - 1
Rs. 60,000 - 1,80,000/- (E3) (4 years)/
Age- Maximum 35 years Deputation
Qualification- BE/B. Tech-
Electrical or Mechanical
Experience- Minimum 05-08 years
3 | Architect Contract 1 - - - - 1
Rs. 60,000 - 1,80,000/- (E3) (3 years)/
Age- Maximum 35 years Deputation
Qualification- B. Arch & Registration
with Council of Architecture
Experience- Minimum 04-05 years
4 | Dy. Engineer (Civil) Contract - - - 1 - 1
Rs. 50,000 - 1,60,000/- (E2) (3 years)/
Age- Maximum 35 years Deputation
Qualification- BE/B. Tech (Civil)
Experience- Minimum 04-05 years
5 | Account Officer Contract 1 - 1 - - 2
Rs. 50,000 - 1,60,000/- (E2) (3 years)/
Age- Maximum 35-40 years Deputation
Qualification- B. Com / CA/ICWA
Experience- Minimum 04-10 years
6 | Jr. Engineer- Il (MEP)- Elec & Mech Contract 2 - 1 - - 3
Rs. 35,280 — 67,920/- (W6) (4 years)/
Age- Maximum 35 years Deputation
Qualification- Degree/ Diploma in
Electrical or Mechanical
Experience- Minimum 05-08 years
7 | Deputy Accountant Contract 3 1 - - - 4
Rs. 34,020 - 64,310/- (W5) (3 years)
Age- Maximum 33 years
Qualification- B.Com/Inter CA or ICWA
Experience- Minimum 03 years
Total 9 1 3 1 - 14
«Note:
a) Age, qualification and experience would be as on 01* December, 2019.
b) For detailed advertisement, Recruitment Rules, eligibility requirements and other instructions for filling
the above posts please visit www.mmrcl.com.
c) Online registration will start from 10" December, 2019 at 10:00 Hrs. and will end on 24" January, 2020
at23:59 Hrs.
Sd/-
(Ashwini Bhide, I.A.S)
Date: 10th December, 2019 Managing Director
Place: Mumbai Mumbai Metro Rail Corporation Ltd.

EN 39/7
— NATIONAL CAPITAL REGION
#*  TRANSPORT CORPORATION LTD.

(A joint venture of Govt. of India and participating State Govts.)
716, Siri Fort Institutional Area, August Kranti Marg, New Delhi-110049
VACANCY NOTICE
(No.53/2019)
NCRTC invites applications for filling-up the following posts on immediate absorption basis-

S. |Post & No. of Max. | Qualification Min. Experience
N. [Pay-scale Posts & |Age* (Yrs.)
Category [(Yrs.)

1. |Manager/ 01 (UR) |40 Graduate in |12 or 10 yrs. experience (for Manager and
Administration any discipline |Asstt. Manager, respectively) of adminis-
Rs. 60000-180000 trative functions.
or
Asstt. Manager/

Administration
Rs. 50000-160000

2. [Sr. Executive 01 (UR) |40 -Diploma in |5 yrs. experience of train operations and
(Operations) Engineering |planning
Rs. 40000-140000

* As on 30.12.2019.

- Number of posts are subject to change as per the Project requirement

- Last date of receipt of application will be 15 days from the date of issue of vacancy notice or as
mentioned in the detailed vacancy notice on NCRTC website.

- This is an indicative advertisement. For more detail about experience, eligibility criteria, application form,
information regarding addition/ deletion of posts/ disciplines, amendments and corrigendum etc., kindly
visit "Career" section of NCRTC website-www.ncrtc.in.

EN 39/12 Group General Manager/HR
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Indian Institute
of Technology

(Indian School of Mines)
Dhanbad - 826004
Adv No. 411002/2019-Estt
14 November, 2019
Recruitment Notice for
Chair Professor
THE INSTITUTE INVITES
APPLICATIONS / NOMINA-
TIONS FROM INDIAN
NATIONALS FOR THE
POSITION OF SAIL-NMDC

CHAIR  PROFESSOR IN
MINING, MINERAL
PROCESSING AND EXTRA-
CTIVE METALLURGY

CREATED THROUGH AN
ENDOWMENT BY SAIL &
NMDC.
Number of Post - 01 (one)
Qualification and Experience:
(A): Ph.D with first class or
equivalent at the preceding
degree in the appropriate
branch of engineering with a
very good academic record
throughout.

OR
An outstanding  Engineer/
Technologist, working in
industry  with  established
reputation and who has made
significant  contribution  to
knowledge but may be without a
Ph.D degree.
(B): Other Essential
Requirements:
a. Fifteen papers in SCI/SSCI
journal in career
b. Three externally funded
projects in career
c. Contribution to Students
Affairs or Laboratory
Development
d. Two Ph.D Guided as sole or
Principal Supervisor
e. Supervising more than three
students for Ph.D/Preparing e-
learning material/strong liaison
with industry/offering significant

support to institute
management/High value
projects.

f. Academic outreach activities
equivalent to two self-financed
short term courses/equivalent
projects.

Nature of appointment: Tenure
appointment, initially for two
years which may be extended
further in stages up to 5 years
(or) 70 years of age, whichever
is earlier.

Remuneration: The
remuneration for SAIL-NMDC
Chair Professor shall be fixed as
per rules in the pay-scale of
Professor. However, the
remuneration including all
allowances, perks and grants &

honorariums shall be
approximately Rs. 16.00 lakhs
per annum.

For complete details regarding
additional desirable
requirements, experience,

scope, terms of appointment
and application form etc., please
visit institute's website:
www.iitism.ac.in. Applications
for the position will be received
up to 15th January, 2020.

EN 39/20 Registrar

INDIAN INSTITUTE OF TECHNOLOGY GUWWAHATI

Indian Institute of Technology Guwabhati (IIT Guwahati) invites online applications from eligible Indian Nationals for appointment to the following
post. Candidates are requested to apply online only. No other means/mode of application will be accepted.

Senior Security Officer -01 Post
Pay Matrix : Level —10 as per 7th CPC (PB3 ; ¥ 15600-39100, Grade Pay = ¥ 5400/- as per 6th CPC)
Upper Age Limit : Not more than 55 years.

Minimum Qualification and Experience : Commissioned Officer of Military/Para-Military Services or Deputy Superintendent or Assistant
Commandant of Police/Security Farce having a Bachelor's degree with at least 10 years experience in the Police/Security Services.

Retired person may also apply. Their candidature will be considered in absence of sizable number of suitable candidates from amongst
applicants for the regular position. However, in case of such candidates, the term of appointment will be initially for a period of 3 years or up to
65 years, whichever is earlier. Based on the performance, the contractual appointment may be extended till 65 years of age. If selected, the
candidates from these category will be paid a sum of ¥60,000/- per month with an annual increment of 22,000/-

The selected candidate may have to reside in the campus.

Last date of submission of online application 10.01.2020 till 5 pm

Guwahati - 781 039

GENERAL INFORMATION

1. | Applicants will have to make a payment of application fee through online mode only. Fee payable by the applicant are as follows :
Z500 (for General & OBC applicants) & % 250 (for SC/ST/PwD applicants).

Internal applicants of IIT Guwahati can reimburse the application fee by applying to the Registrar, IIT Guwahati.

2. | Applicants should fill in the online application form provided in the link: www.iitg.ernet.in or www.iitg.ac.in. The link will be activated
from 10 A.M. on 17.12.2019.

Last date of submission of online application: 10.01.2020 till 5 P.M.

3. | The date for determination of age will be the last date of submission of online application.

4. | Relaxation of age for SC/ST/OBC/PwD will be as per GOl rules. For internal candidates, minimum requirements pertaining to age will
not be insisted upon.

5. | Persons employed in Govt./Semi Govt. Organisations /Autonomous Bodies must upload NOC from their employer.

6. | Reserved category applicants shall be required to upload the latest Caste certificate issued by the Competent Authority as per Govt.
of India directives issued from time to time. Otherwise, they will be considered as unreserved candidate.

7. | The qualification prescribed should have been obtained from recognized Universities / Institution.

8. | Qualification and experience should be relevant to the posts.

9. | Mere fulfilling the conditions does not guarantee that the applicant will be shortlisted for written test / interview. The Institute has a
right to decide the mode of screening and testing the applicant for shortlisting and selection. The applicants should, therefore, furnish
full details of qualifications and experience possessed in the relevant fields, over and above the minimum prescribed. Documentary
evidences will be verified during the selection process.

10. | The decision of the Institute in all matters will be final. No correspondence / interim inquiries will be entertained from the applicants in
connection with the process of selection / interview. Any dispute with regard to the selection / recruitment process will be subject to
Courts / Tribunals having jurisdiction over Guwahati.

11. | Amendments/Changes, if any, in the advertisement will be published only on the Institute’s Website (www.iitg.ac.in).

12. | The Institute shall verify the antecedents or documents submitted by an applicant at any time during the process of recruitment or
during the tenure of the service. In case, it is detected that the documents submitted by the applicants are fake or the applicant has
undesirable clandestine antecedents/ background and has suppressed the said information, then his services shall be terminated
forthwith.

13. | In case of any inadvertent mistake in the process of selection which may be detected at any stage and even after the issue of
appointment letter, the Institute reserves the right to modify/ withdraw/ cancel any communication made to the applicant.

14. | The Institute reserves the right not to fill the posts advertised and to reject any or all the applications without assigning any reason.

15. | Applicants are advised to fill their correct and active email address and phone numbers in the online application. Please note that all
correspondence will be made by the Institute through e-mail only. No separate letter (Hard copy) will be sent for this purpose. Further
for any updates, the Institute’s website may be checked.

16. | Canvassing in any manner would entail disqualification of the candidature.

17. | For any technical query, please mail to rec_admin@iitg.ac.in

srafer gerafaa/ INTERIM REGISTRAR
EN 39/2 famma @@ /Advt. No. ITG/R/13/2019 dated 12.12.2019
IMPORTANT NOTICE o T ‘
, N _ T RIS HYN WVTTOT TS qeiur Heers
We take utmost care in publishing result of the various wonwa

competitive examinations conducted by the UPSC, SSC,
Railway Recruitment Boards etc. Candidates are however
advised to check with official notification/gazette. Employment
News will not be responsible for any printing error going
inadvertently.

(T, TEentiar td feram™ sheamt faumT)
IR R, TS (AT 466445

Phone: 07564-234729/234743; Email: fmti-mp@nic.in
Website: www.fmttibudni.gov.in

Continued from page 12

Note: 1) The requisite details with regards to age limit, eligibility

qualification, experience, application format and other terms &

conditions are available on the website 'www.indiapost.gov.in
under the tab "Opportunities".

2) Last Date of Receipt of Applications: 15/01/2020 up to 17.00

hrs.

Manager (Group-A), Mail Motor Service, Nagpur

(For and on behalf of President of India)

Phone: 0712-2561477, 2561744,

E-mail Id:mmsnagpur2014@gmail.com

EN 39/32 mmsnagpur.mh@ indiapost.gov.in

No. 3-2/2016-AC. Date : 06-12-2019
RECRUITMENT CANCELLATION NOTICE
(Advt.No.CFMTTI/7/2019-CAN)

This has reference to the recruitment advertisement for the post of
"Compounder” published in the Employment News dated 8-14
December, 2018, Corrigendum dated 9-15 February, 2019 and re-
advertisement dated 22-28 June, 2019 (Advertisement No.
CFMTTI/02/2019). The said recruitment process stands cancelled
due to administrative reasons. The fresh advertisement for the post
will be published soon.

EN 39/21 Director
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NOTICE
DIRECT RECRUITMENT FOR THE POST OF HEAD CONSTABLE

(ASSISTANT WIRELESS OPERATOR/TELE-PRINTER OPERATOR)
IN DELHI POLICE EXAMINATION, 2019

ONLINE REGISTRATION OPENING DATE: 28.12.2019
ONLINE REGISTRATION CLOSING DATE: 27.01.2020
COMPUTER BASED EXAMINATION: TO BE NOTIFIED LATER

Official website: www.delhipolice.nic.in

in Delhi Police as on closing date of receipt of
online application

Departmental candidates (OBC) who have rendered Upto the age of 43 Years
three years regular and continuous service in Delhi Police

as on closing date of receipt of online application

Departmental candidates (SC/ST) who have rendered Upto the age of 45 years

three years regular and continuous service in Delhi Police
as on closing date of receipt of online application

Ex-Servicemen (Ex-SM) (UR/EWS) 03 years after deduction of the
military service rendered from
the actual age as on closing date

of receipt of online application

Ex-Servicemen (Ex-SM) (OBC) 06 years (03 years + 03 years)
after deduction of the military
service rendered from the actual

age as on closing date of receipt

Online applications are invited from Male and Female Indian citizens for filling up the following
vacancies for the post of temporary Head Constable (Assistant Wireless Operator/Tele-printer
Operator) (Group ‘C’) in Delhi Police in Level-4 in pay matrix (¥25500-81100) plus usual and
admissible allowances to the Central Government Employees from time to time. They will be
governed under Delhi Police Act and Central Civil Services Rules applicable to other members
of the force and other Acts and Rules applicable from time to time. On appointment they shall
be entitled for the pension benefits as per the “New Restructured Defined Contributory
Pension Scheme” applicable for the new entrants to the Central Government Services with
effectfrom01.01.2004:-

of online application

Ex-Servicemen (Ex-SM) (SC/ST)

08 years (03 years + 05 years)
after deduction of the military
service rendered from the actual
age as on closing date of receipt
of online application

(ii) Educational Qualification:- 10+2 (Senior Secondary) pass from a recognized Board with

Science & Mathematics as subjects at the time offilling up of application form.

OR
National Trade Certificate (NTC) in the trade of Mechanic-Cum-Operator Electronic
Communication System.

Note:-Candidates who have not acquired the educational qualification at the time of filling up of
application form will not be eligible and need not apply.
(iii) Professional Requirement:-

e English word processing speed-1000 key depressions in 15 minutes.

No. of Vacancies* Pay
Name of Post GEN./| EWS|OBC| SC | ST [Total| Matrix
UR Level
Head Valg 0PN 134 | 40 | 93 | 76 | 49 | 392 pay Viatrix
Cors el 104 1000815 | Tl
(AWOTTPO) | Female | 5earimartar o7 | 02 | 05 | 04 | 3] 2 S100)
TOTAL | 223 | 65 | 153 126] 82 | 649

*The number of vacancies is indicative and may undergo change anytime before declaration of
final result.
Note:-

10% vacancies are reserved for Ex-Servicemen (Ex-SM) as per Govt. of India’s
instructions. The personnel of Central Para Military Forces are not eligible to apply under
Ex-Servicemen category.

Abbreviations used are UR-Un-Reserved, EWS-Economically Weaker Section, 0BC-Other
Backward Class, SC-Scheduled Caste, ST-Scheduled Tribe.

(i)

Pay of the post:-
Pay Matrix Level-4 (% 25500-81100) of pay matrix of 7" Central Pay Commission.

HOW TO APPLY: Applications must be submitted in online mode only at the official website of
Delhi Police i.e. hitps://delhipolice.nic.in. The Delhi Police has devised a simplified format for
the online application procedure and candidate must read instructions “HOW TO APPLY”
available on the website. The facility of on-line application (including payment of fees through
Net Banking, any Credit/Debit Card & UPI) will be available from 28.12.2019 to 27.01.2020
(5:00 PM). However, candidates who wish to make the payment through challan of SBI, may make
the payment to designated branches of SBI within the working hours of bank upto 28.01.2020
provided that the challan has been generated by them before 5:00 PM of 27.01.2020.

Note:-

|.  The candidate will upload clear scanned copies of all the documents in support of his/her
claimforthe recruitment.

Il. Candidates are not required to send hard copies of their online application form or any
other documents. However, they can retain the hard copy of their online application form
fortheir record.

APPLICATION FEE AND MODE OF PAYMENT: (i) Fee payable: Rupees One Hundred Only
& 100/-) payable through SBI Challan, Net Banking, any Credit/Debit cards and UPI will be
accepted. (ii) Al women candidates and candidates belonging to Scheduled Caste,
Scheduled Tribe and Ex-Servicemen eligible for reservation are exempted from payment of fee
after uploading the caste certificate/discharge book or NOG (iii) Applications received without
the prescribed fee shall not be considered and summarily rejected. No representation against
such rejection will be entertained.

Note:

l. Feeonce paid shall not be refunded underany circumstances nor will it be adjusted against
any other examination or selection.

Il. Candidates who are not exempted from fee payment must ensure that their fee has been
deposited with Delhi Police. The applications which remain incomplete due to non-receipt
of fee till the closure of the window for depositing fee will be summarily rejected and no
request for consideration of such applications and fee payment after the period specified in
the Notice of Examination shall be entertained.

All the tests/examinations will be held at Delhi for which candidates from all parts of the country

fulfilling the following conditions can apply:-

Age Limit:

Age limit for the post is 18-27 years (UR/EWS) as on 01.07.2019 (i.e. candidates born not

before 02.07.1992 and not later than 01.07.2001). Permissible relaxation in Upper age limit for

different categories as under:-

Category Age-relaxation permissible
SC/ ST 5 years

0BG 3 years
Sportsmen/Sportswomen (UR/EWS/0BC) Upto the age of 32 years
Sportsmen/Sportswomen (SC/ST) Upto the age of 37 years
Widows/ Divorced Women/ Women judicially Upto the age of 35 Years
separated and who are not remarried (UR/EWS)

Widows/ Divorced Women/ Women judicially Upto the age of 38 Years
separated and who are not remarried (OBC)

Widows/ Divorced Women/ Women judicially Upto the age of 40 Years
separated and who are not remarried (SC/ST)

Departmental candidates (UR/EWS) who have Upto the age of 40 Years
rendered three years regular and continuous service

e Basic knowledge of Computer Functions;- Opening/Closing of PC, printing, MS office
usage, saving & modification in typed text, paragraph setting & numbering etc.

(iv) Physical Endurance Test (Qualifying):

(A) Male Candidates:

For candidates including ex-servicemen and departmental candidates (age-wise) will be
as under:-

Age Race 1600 Meters | LongJump High Jump
Upto 30vears 07 minutes 12V 1eet (12'6”) 3lafeet (3'6")
Above 30 to40years | 08 minutes 11%21eet (11'6") 3¥feet (3'3")
Above 40 years 09 minutes 10%feet (10°6”) 3feet

(B) Female candidates:

For candidates including departmental candidates and widow/ divorced/ judicially separated
women candidates (age-wise) will be as under:-

Age Race 800 Meters Long Jump High Jump
Upto30years 05 minutes 9feet 3feet
Above 30 to40vyears | 06 minutes 8feet 2V>feet (2'6")
Above 40 years 07 minutes 7 feet 2V feet(2'3")
(v) Physical Standards:-
(A) Male Candidates:
(a)Height | 170cms. Relaxable by 5cms for:-

(i) residents of hill areas i.e. Garhwalis, Kumaonis, Gorkhas, Dogras, Marathas
and candidates belonging to States/UTs of Sikkim, Nagaland, Arunachal
Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh,
Kashmir region of J&K and Ladakh (Candidates claiming this relaxation are
required to produce a certificate to this effect (Hill area certificate) from the
competent authority i.e. DC/DM/SDM or Tehsildar of their place of residence
atthe time of Physical Measurement Test).

(i) sons of either serving, retired or deceased Delhi Police personnel/
Multi-Tasking Staff of Delhi Police.

(b)Chest | 81cms-85cms (withminimum of 4 cms expansion). Relaxable by 5 cms for:-

(i) residents of hill areas, for which certificate as above (Hill area certificate) is
required to be produced.

(ii) sons of either serving, retired or deceased Delhi Police personnel/
Multi-Tasking Staff of Delhi Police.

Note:- Forall candidates minimum expansion of chest has to be 4 cms, failing which he will be
disgualified.

(B) Female Candidates:

Height 157 cms, relaxable by 5 cms for:-

(i) residents of hill areas i.e. Garhwalis, Kumaonis, Gorkhas, Dogras, Marathas
and candidates belonging to States/UTs of Sikkim, Nagaland, Arunachal
Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal
Pradesh, Kashmir region of J&K and Ladakh (Candidates claiming this
relaxation are required to produce a certificate to this effect (Hill area
certificate) from the competent authority i.e. DC/DM/SDM or Tehsildar of
their place of residence at the time of Physical Measurement Test).

(i) daughters of either serving, retired or deceased Delhi Police personnel/
Multi-Tasking Staff of Delhi Police

Note:-

I Those who qualify in the race will be eligible to appear in Long Jump and then High
Jump. Long Jump and High Jump are to be cleared in any one of the three chances that
shall be given for each event. There will be no appeal against disqualification in race,
long jump and high jump.

Il The female candidates, who are pregnant, at the time of PE&MT will not be allowed to
participate in Physical Endurance Test. Her Physical Endurance Test will be conducted
after “the period of confinement” and till then result of such cases will be kept in a

sealed cover. Continued
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Il The relaxation in height/chest (male) and height (female) will be extended to the
sons/daughters of only those Delhi Police personnel/Multi-Tasking Staff, who have not
been awarded punishments of dismissal/removal/termination or compulsory retirement
by way of penalty. The Wards of police personnel and Multi-Tasking Staff of Delhi Police
belonging to Hill area category will not be entitled to get double relaxation.
They can either avail relaxation in their own category or as a ward of police personnel &
Multi-Tasking Staff of Delhi Police.

(vi) Medical Standard:-
a) The candidates should be of sound health, free from disease, defect or deformity.
b) Better eye 6/6 without glasses. Worse eye 6/36 corrected with glasses 6/9 or 6/12

without glasses (both eyes). The candidate should be free from colour blindness.

6. CAUTION:-

(i)

(ii)

Furnishing of false information or suppression of any factual information in the
application form would be a disqualification for the post.

In the event of any forgery/falsification of any document(s) i.e. educational certificate,
caste certificate, sports certificate etc., being detected at any stage, besides
cancellation of candidature, a criminal case will also be got registered against the
candidate as per law.

7. GENERAL INSTRUCTIONS:-

(i)

(if)

(i)

(iv)

(v)

(vi)

(vii)

(viii

(ix)

(x)

=

The entire process of recruitment including Computer Based Examination, Physical
Endurance & Measurement Tests (PE&MT), Trade Test, Test of Proficiency in
Computer Operation and Medical Examination etc. as prescribed for the post will be
held at Delhi only.

Application Fee:- Male candidates belonging to General (UR)/OBC/EWS category
applying for recruitment to the post should pay ¥100/- (Rupees One Hundred only) as
application fee through online payment gateway system on www.delhipolice.nic.in.
Women candidates and candidates belonging to Scheduled Castes/ Scheduled Tribe
and Ex-Servicemen category are exempted from paying application fee after uploading
the certificate/discharge book or NOC. Fee once paid will not be refunded under any
circumstances and the fee paid by modes other than above will not be accepted and
applications of such candidates will be rejected forthright and the payment made shall
stand forfeited.

Date of Birth:- Candidates should note that only the Date of Birth as recorded in the
Matriculation certificate will be accepted for determining the age and no subsequent
request for its change will be considered.

0BC Category:- Candidates claiming benefits under OBC category shall be in
accordance with castes notified in the Central List. OBC Certificates issued by
Government of National Capital Territory of Delhi (GNCTD), but not included in the
Central List of 0BCs, will also be accepted for reservation and age relaxation purposes.
The Certificate should be in the prescribed form issued by the competent authority
empowered for the purpose. No other certificate will be accepted as sufficient proof.
A person seeking appointment on the basis of reservation to 0BCs must ensure
that he/she possesses the caste/community certificate and does not fall in
creamy layer.

Candidates who wish to be considered against vacancies reserved/or seek age-
relaxation must submit requisite certificate from the competent authority, in the
prescribed format at the time of PE&MT/document verification. Otherwise, their
claim for SC/ST/OBC/EWS/Ex-SM, Sportsperson, widow/divorced woman/judicially
separated woman status will not be entertained and their candidature will be cancelled.
The format of the certificates are annexed with the Notice. Certificates in any other
format will not be accepted.

Candidates are warned that they will be permanently debarred from the examination
conducted by the Delhi Police in case they fraudulently claim SC/ST/OBC/
Economically Weaker Section, Ex-Serviceman, Sportsperson or widow/divorced
women/judicially separated woman candidates status.

Candidates already working with Govt./Semi Govt. can apply after intimating to their
Head of Office/Department. They will have to provide No Objection Certificate (NOC)
from their department at the time of checking of documents.

Biometric: The candidates will have to go through Biometric mapping and their
identities will be verified at all stages of recruitment and joining.

Age relaxation for sportsmen/sportswomen:- Age relaxation as mentioned at point
No. 5(i) will be given to sportsmen/sportswomen of distinction who have represented
a State at the National level or the Country at the International level in sports during
preceding three years from the date of advertisement of vacancies. The discipline of
sports for which relaxation is available is mentioned below. The formats of the sports
certificates are annexed with the Notice. The sports certificates having photograph of
the candidate duly attested by the Secretary of the State/National Sports Federation
only shall be accepted.

LIST OF SPORTS/GAMES FOR WHICH AGE RELAXATION IS AVAILABLE:

Archery Football Shooting
Athletics Gymnastics Table Tennis
Badminton Hockey Tennis
Basketball Judo Triathlon
Boxing Kabaddi (Circle/beach) Volleyball
Cricket Karate Wrestling
Cycling Kho-Kho Weightlifting
Equestrian Swimming

DEFINITION OF EX-SERVICEMAN (Ex-SM):

The definition of Ex-Servicemen (Ex-SM) as defined in Govt. of India. Ministry of
Personnel, Public Grievances & Pensions, Department of Personnel & Training, New
Delhi's 0.M. No. 36034/5/85-Estt.(SCT) dated 14.4.1987 is given as under ;-

‘An Ex-Serviceman means a person, who has served in any rank whether as a
Combatant or non-combatant in the Regular Army, Navy and Air Force of the
Indian Unionand

v)

who retired from such service after earning his pension; or

whose discharge book has the endorsement of Ex-Servicemen; or
who has been released from such service on medical grounds attributable to

military service or circumstances beyond his control and awarded medical or

other disability pension; or

result of reduction in establishment; or

who has been released, otherwise than on his own request, from such service as a

who has been released from such service after completing the specific period of

engagements, otherwise than at his own request or by way of dismissal or
discharge on account of misconduct or inefficiency, and has been given a gratuity;
and includes personnel of the Territorial Army of the following categories, namely:-

a) Pension holders for continuous embodied service,
b) Persons with disability attributable to military service; and

c) Gallantry award winners".

The Territorial Army personnel will however be treated as Ex-Servicemen w.e.f.
15.11.1986.

Ex-Servicemen who are paid from the Central revenues are eligible to be re-enlisted as
Head Constable (Assistant Wireless Operator/Tele-Printer Operator) at the discretion of
the appointing authority if their discharge certificate shows previous service as Good or
of higher classification/ grading, provided that they conform to the educational
standards laid down for Head Constable (Assistant Wireless Operator/Tele-Printer
Operator) from open competition and qualify such endurance/efficiency tests as
prescribed by the Commissioner of Police, from time to time by issuing necessary
Standing Orders and they are medically fit for police service according to standards
prescribed for recruits.

Note:

I  Ex-Servicemen who have already secured employment under Central Government
(including State Govt./Public Sector Undertakings/Autonomous Bodies/Statutory
Bodies/Nationalized Banks etc.) in Group ‘C’ & ‘D’ posts on regular basis after availing of
the benefits of reservation given to Ex-Servicemen for their re-employment are NOT
eligible for fee concession or for claiming benefits of reservation under Ex-Servicemen
category. However, they are eligible for the age relaxation only.

Il The period of “Call up Service” of an Ex-Servicemen in the Armed Forces shall also be
treated as service rendered inthe Armed Forces for purpose of age relaxation.

Il For any Serviceman of the three Armed Forces of the Union to be treated as
Ex-Servicemen for the purpose of securing the benefits of reservation, he must have
already acquired, at the relevant time of submitting his application for the Post/Service,
the status of Ex-Servicemen and /or is in a position to establish his acquired entitiement
by documentary evidence from the competent authority that he would complete
specified term of engagement from the Armed Forces within the stipulated period of one
year from the closing date of the application form.

Explanation

The persons serving in the Armed Forces of the Union, who on retirement from service,
would come under the category of “Ex-Serviceman” may be permitted to apply for
re-employment, one year before the completion of the specified terms of engagement
and avail themselves of all concessions available to Ex-Servicemen but shall not be
permitted to leave the uniform until they complete the specified term of engagement in
the Armed Forces of Union.

All such candidates who are serving in the Armed Forces and intend to apply under
Ex-Servicemen category will be required to submit NOC from the department which shall
clearly mention their date of discharge from the Armed Forces. The date of discharge/
date of completion of specified term of engagement with the Armed Forces must be
within one year from the closing date of application form. NOC having no mention of the
date of discharge from the Armed forces will not be entertained and their Application
forms will be rejected without assigning any further reasons.

METHOD OF RECRUITMENT
The selection process shall consist of the following compulsory tests in the given order:-

Tests/Exams Maximum Marks/Qualifying
(i)  Computer Based Examination 100 Marks
(i)  Physical Endurance & Measurement Tests (PE&MT) | Qualifying
(iiiy Trade Test (Reading & Dictation) Qualifying
(iv) Testof Proficiency in Gomputer Operation:- Qualifying
e Test of English Word Processing Speed-1000 key
depression in 15 minutes.
e Test of Basic GComputer Functions:-
Opening/Closing of PG, printing, MS office
usage, saving & modification in typed text,
paragraph setting & numbering etc.
FINAL RESULT 100 MARKS

COMPUTER BASED EXAMINATION--OBJECTIVE TYPE:-

All the candidates shall be put through a Computer Based Examination on the subjects as
mentioned below. There will be ‘No’ negative marks for wrong answer. The question paper for
Computer Based Examination will bein HINDI and ENGLISH only.

Time Duration
(For all five Parts)

Subi No. of | Max.
ubject Questions | Marks
Part-A | General Awareness 20 20
Part-B | General Science 25 25
Part-C | Mathematics 25 25
Part-D | Reasoning 20 20
Part-E | Computer Fundamentals, MS Excel, 10 10

MS Word, Communication, Internet,

www and Web Browsers etc.

Total 100 100

90 Minutes
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Indicative Syllabus for Computer Based Examination

(A) General Awareness: Questions are designed to test the candidate’s general awareness of the
environment around him/her and its application to society. Questions are also designed to
test his/her knowledge of current events and of such matters of everyday observation and
experience in their scientific aspect as may be expected of an educated person. The test will
also include questions relating to India and its neighboring countries especially pertaining
to History, Culture, Geography, Indian Economy, General Polity, Indian Gonstitution,
Scientific Research. These questions will be such that they do not require a special study of
any discipline.

(B) General Science:

Physics: Understanding of the basic concepts of topics like thermodynamics, mechanics,
Newton’s Law of Motion, Gravity, Motion, Pressure, Units of measurements, sound, Heat &
Temperature, Electronics, Magnetism, Ohm’s Law, Number systems, Fiber Optics, Mode of
Communication etc.

Chemistry: Chemistry of everyday life, commonly used chemicals, important catalysts,
reactions, Commercial applications of chemicals, chemical and physical change, definition
based question, Acids (Sulphuric acid, Hydrochloride), Atomic Number, Elements and their
symbols and Electro Chemistry etc.

(C) Mathematics: Number systems, Ratio and Proportion, Percentages, Averages, Simple and
Compound interest, Profit, Loss & Discount, Time, Distance & Work, Algebra (Equations,
Surds, Indices, Graphs), Geometry, Mensuration, Trigonometry, Data Interpretation,
Sequence & Series, Permutation & Combination and Simplification.

Reasoning: Non-Verbal Reasoning (figures), Analogy, Alphanumeric Series, Number Series,
Critical Thinking, Coding and de-coding, Logical reasoning, Input-Output, Blood Relations,
Syllogisms, Table, Directions/Ranking Test, Venn Diagrams, Seating Arrangement, Coded
Inequalities and Data Sufficiency.

(E) Computer Fundamentals, MS Excel, MS Word, Communication, Internet, www and Web
Browsers etc.

This paper will include questions on the following:

1. Elements of Word Processing (Word Processing Basics, Opening and closing
Documents, Text Creation, Formatting the Text and its presentation features).

MS Excel (Elements of Spread Sheet, Editing of Cells, Function and Formulas).
Communication (Basics of E-mail, Sending/receiving of Emails and its related functions).

Internet, www and Web Browsers (Internet, Services on Internet, URL, http, FTP, Web
sites, Blogs, Web Browsing Software, Search Engines, Chat, Video conferencing,
e-Banking) etc.

10. DISPLAYING/UPLOADING OF TENTATIVE ANSWER KEY OF COMPUTER BASED
EXAMINATION

After conducting the Computer Based Examination, the answer key for the examination will
be displayed/uploaded on the website of the Delhi Police i.e. www.delhipolice.nic.in. The
candidates who are not satisfied with the captured response, may challenge by filing
application/representation along with proof/ documents/ solution in support of their claim
within 15 days of uploading of the answer key along with a fee of ¥100/- per question/answer
challenged. Online link will be provided to accept the representations and fee. However, the
decision of the Commissioner of Police, Delhi on the challenges shall be final and no further
communication will be entertained. No representation after the stipulated period will be
entertained underany circumstances.

11. DECLARATION OF THE RESULT OF COMPUTER BASED EXAMINATION FOR APPEARING IN
PHYSICAL ENDURANCE AND MEASUREMENT TESTS (PE&MT)

The candidates who come within the range of merit of Computer Based Examination equal to
twenty (20) times the number of vacancies advertised in each category i.e. General/SC/ST/
OBG/EWS and Ex-servicemen (category-wise) shall be called for appearing in the PE&MT,
subject to securing minimum 40% marks under General/EWS Category (minimum 35% in
case of SC/ST/OBC and 30% under Ex-Servicemen category). In case there are a large
number of candidates on cutoff marks, all candidates on that cutoff for the relevant category
will be called for the PE&MT.

12. PHYSICAL ENDURANCE & MEASUREMENT TESTS (PE&MT)

The candidates qualified in the Physical Endurance Tests (Race, Long Jump and High Jump)
as prescribed in para 5(iv)(A) and para 5(iv)(B) shall have to further appear in Physical
Measurement Tests i.e. Height/Chest (male candidates) and Height (female candidates) as
per the standards prescribed for the post. Candidates not satisfied with their physical
measurement will have to file an appeal against disqualification on the day of PE&MT itself.
No application/appeal will be entertained at later stage.

13. CHECKING OF ORIGINAL DOCUMENTS/CERTIFICATES FOR ELIGIBILITY CRITERIA

All the original documents/certificates pertaining to age, education, caste, hill areas,
NOC/discharge certificate (in case of Ex-Serviceman), sports certificate, proof to avail age
relaxation as a widow/divorced/judicially separated woman, serving certificate in case of
departmental candidates serving in Delhi Police containing his date of enlistment, Wards of
Delhi Police Personnel certificate and No Objection Certificate in case already employed in
Government/Semi Government, would be checked at the time of Physical Endurance &
Measurement Tests of the candidates who successfully qualify all the events of PE&MT.
The final document checking will again be done at the time of issue of “Offer of
Appointment”. The candidates will be required to submit self attested photo copies ofall the
documents/certificates.

14. TRADETEST(READING & DICTATION)-(QUALIFYING)

The candidates who qualified in Physical Endurance & Measurement Tests (PE&MT) will be
called for Trade Test. The Trade Test (Reading & Dictation) is to assess candidate’s
capability to transmit and receive messages. This test will be taken in the form of reading
and dictation. The dictation, both in Hindi and English languages, will be given to
the candidates in groups comprising suitable number of candidates taking dictation in a
group. The candidates having more than 50% mistakes in Hindi or English dictation
stand disqualified. The reading test will require each candidate to read a passage from
the given text both in Hindi and English.

15. TESTOF PROFICIENCY IN COMPUTER OPERATION (QUALIFYING):-

All candidates who qualify the Trade Test (Reading & Dictation) will be required to appear for a
Test of Proficiency in Computer Operation which will be of qualifying in nature (i) Test of
English word processing speed-1000 key depressions in 15 minutes (ii) Test of Basic
Computer Functions (Opening/Closing of PC, Printing, MS office usage, saving &
modification in typed text, paragraph setting & numbering etc).

(D)

16.

Note:-

17.

18.

(i)  EnglishWord Processing Speed Test

Test of English Word Processing Speed-1000 key depression in 15 minutes will be
conducted on computer and adjudged on the basis of correct entry of words/key
depressions as per given printed passage in English containing 200 words, would be
given to each candidate, who would enter the same in the Computer in Word Format
of MS Office.

Note:- Candidate who make 25 mistakes or more, shall be disqualified.

(ii)  TestofBasic Computer Functions:-
(Opening/Closing of PC, Printing, MS office usage, saving & modification in typed
text, paragraph setting & numbering etc).
The following formatting features should be tested:-

MS-Word Time: 5 minutes

(i) | Underline (vi) | Pagenumbering

(i) | Using different font type (vii) | Draw/Insertion of table
(iii) | Inserting of paragraph numbers (viii)| Bullets/ Numbering
(iv) | Selecttextinbold (ix) | Change case

(v) | Using differentfont size (x) | Settingof paragraph

MS-PowerPoint Time: 5 minutes

(i) Use text box vi) | Insertclipart

(i) Insert Chart vii) | Slide Numbering

(iv) Background style of slide ix) | Bullet/numbering

(
(
(iii)) Insert text with WordArt (viii)| InsertPicture
(
(

(v) Design of Slide X) | Alignment of text

MS-Excel Time: 5 minutes
(i) Merge cell (vi) | Fontstyle

(ii) Centre a Text (vii) | Fontcolour

(iii) | Centrealignas text (viii)| Bold atext

(iv) | Insertshapes (ix) | Underlineatext
(v) Font size (x) | Italics

10 features of formatting, as listed above may be tested in each test with 1/2 mark each for
every feature of formatting. In case of formatting features if the candidates carry out the
formatting as per the specimen, 1/2 mark each will be given. Otherwise, no marks will be
given. Out of the 05 marks for the formatting features for each test, a candidate should
secure at least 3 marks in each test to qualify. There is no bar to candidates correcting the
mistakes by use of editing tools.

FINAL RESULT

(i) Thelistof selected candidates (as per the number of vacancies advertised) (category-
wise) from the list of candidates, declared qualified in the test of Proficiency in
Computer Operation will be prepared strictly on the basis of merit of Gomputer Based
Examination (100 marks).

(i) SC, ST, OBC candidates, who are selected on their own merit without relaxed standards,

along with candidates belonging to other communities, will not be adjusted against the

reserved share of vacancies. Such SC, ST, OBC candidates will be accommodated
against the general/unreserved vacancies as per their position in the overall Merit List.

The reserved vacancies will be filled up separately from amongst the eligible SC, ST,

0BC candidates which will thus comprise of SC, ST, 0BG candidates who are lower in

merit than the last general candidate on merit list of unreserved category but otherwise
found suitable for appointment even by relaxed standard.

A person belonging to EWS cannot be denied the right to compete for appointment

against an unreserved vacancy. Persons belonging to EWS who will be selected on the

basis of merit and not on account of reservation will not to be counted towards the
quota meant for reservation.

The candidates will be selected provisionally subject to police verification of their

character and antecedents and medical fitness as prescribed for the post.

Cases of all selected candidates against whom any criminal case is registered/pending

investigation/pending trial in the court will be considered as per law in view of the

provisions of Standing Order No. 398/2018. Cases of selected departmental candidates
against whom there is any DE/PE/Criminal case/Vigilance enquiry etc., is pending will
be kept pending till the finalization of their cases.

RESOLUTION OF TIECASES

In case where more than one candidate secure the equal aggregate marks, tie will be resolved

by applying the following methods one after another:-

i)  The older candidate shall be given preference.

ii) If date of birth and marks in Computer Based Examination are also same, alphabetical
order in which first names of the candidates appear will decide the case.

INSTRUGTIONS REGARDING TESTS

(i) The date of Computer Based Examination, PE&MT, Trade Test and Test of Proficiency
in Computer Operation will be notified through Delhi Police website i.e.
www.delhipolice.nic.in.

(i) The Admit Card for the Computer Based Examination and other tests prescribed for the

post will be uploaded on Delhi Police website: www.delhipolice.nic.in. Candidates can

download the Call letter/Admit Card from the Delhi Police Website. No separate call
letter/admit card will be sent to the candidates.

The Delhi Police will not undertake detailed scrutiny of applications for the eligibility and

other aspects at the time of Computer Based Examination and, therefore, candidature

will be accepted only provisionally.

No change of centre of examination for the Computer Based Examination will be allowed

under any circumstances. Delhi Police reserves the right to cancel any centre and can

ask the candidates of that centre to appear at another centre. Delhi Police also reserves
the right to divert candidates of any centre to some other centre to take the examination.

(v) Candidates are not permitted to use Mobile Phone, Calculators or any other electronic/

electrical device. Candidates Must Not bring mobile phone, calculators or any other

electronic/electrical device during examinations/tests. Possession of these items,
whether in use or not, will be considered as “Use of unfair means” in the examination
and appropriate action will be taken against such candidates.

No representation for revaluation of answer sheet of Computer Based Examination/

Trade Test/Test of Proficiency in Computer Operation or re-conduct of any other tests/

examinations as prescribed for the post will be entertained.

(vii) The Delhi Police reserves the right to cancel/withdraw any question/questions from the
Computer Based Examination.

(i)

(iv)

(i)

W)

(vi)
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19.

20.

(viii) The marks scored by the candidates in Computer Based Examination will be subjected to
a Normalization Process called Equi-Percentile Equating. The percentile ranks so
derived & equated will be used as input criteria to finalise the merit.

BASIC TRAINING COURSE

The candidates selected for the post will have to undergo Residential Basic Training
course at training centre in Delhi for nine (09) months training programme of Wireless, AWO
Grade-1Il course having Radio Procedure, Radio Theory, Practical, Morse sending/receiving
and Modern Technology Systems in Delhi Police including three months practical training as
Assistant Wireless Operator at various Gontrol Rooms of Delhi Police. The Medium of
instruction in Police Training College/School will be Hindi.

IMPORTANT INSTRUCTIONS:-

1.

WARNING : Furnishing of false information or suppression of any factual
information in the application form would be a disqualification for the post. Inthe
event of any forgery/falsification of any document(s)/certificate(s), being
detected at any stage, besides cancellation of candidature, a criminal case will
also be got registered against the candidate as per law.

Before applying, candidates are advised to go through the detailed instructions
contained in this notice carefully. This notice is also available on the website
www.delhipolice.nic.in.

The mode of filling up of online application form is available on the website of
DelhiPolicei.e. www.delhipolice.nic.in.

Candidates seeking reservation benefits as SC/ST/OBC/EWS/Ex-Servicemen
must ensure that they fulfill requisite eligibility criteria as per eligibility prescribed in
the Notice. They should also be in possession of the certificates in the prescribed
format in support of their claim when the copies of the certificates will be sought
at the time of PE&MT. OBC/EWS candidates should ensure that they are in
possession of OBC/EWS certificate in the prescribed format issued by the
competent authority prescribed in this Notice. The candidates reporting without
required documents will not be allowed to undertake further test/ examination.

The decision of the Delhi Police in all matters relating to eligibility, acceptance or
rejection of the applications, penalty for false information, mode of selection,
conduct of examination/tests(s) allotment of examination centre and
preparation of merit will be final and binding on the candidates and no enquiry/
correspondence will be entertained in this regard.

COURT JURISDICTION: Any dispute and differences in regard to this
recruitment will be subject to the jurisdiction of the courts/tribunals within the
territorial limits of Delhi only.

Mobiles & accessories and other electronic gadgets are banned within the
premises of the examination/test venues. Candidature of candidates in
possession of such gadgets will be cancelled forthwith. The Delhi Police
considers such possession as adopting unfair means.

Application will be accepted through online mode only. Candidature of
candidates applying through any other mode is liable for rejection summarily.

Submission of Multiple applications: Only one online application is to be
submitted by the candidates. In case of multiple-applications only the last
application will be considered. It is the onus of the candidate to ensure that
he/she appears only once for this Examination-2019. At any stage, if it is found
that he/she appeared more than once in the said Examination, his/her
candidature will be cancelled.

10.

Incomplete applications will be summarily rejected and no correspondence on
this will be entertained. No application received after the last date as mentioned
above will be accepted and Delhi Police will not be responsible for any electronic,
internet related problems, etc. faced by the candidates.

11.

The Delhi Police reserves the right to cancel entire process of examination or a
part of it due to administrative reason(s) and in case of unfair means, cheating or
other irregularities/malpractice noticed in the examinations/ tests.

12.

The Delhi Police will send acknowledgement through SMS/email to candidates
applying on-line regarding successful completion of registration of on-line
application.

13.

For any queries candidates may contact Delhi Police Recruitment Cell Helpdesk,
at Recruitment Cell, New Police Lines, Kingsway Camp, Delhi-110009 at the
following phone numbers between 09:30 am to 06:00 pm on all working days
except Saturday, Sunday and National Holidays:-

011-27412715 011-27241205 011-27241206

14.

Candidates are advised to keep with themselves photocopies of application
form and admit card (at the time of Computer Based Examination and other
Tests as prescribed for the post) for ready reference. Candidates must carry
at least two passport size recent colour photograph and one photo bearing
identity proof such as Driving License, Voter Card, Aadhaar Card, Identity Card
issued by University/College, Income Tax Pan Card, Employer ID Card in original
to the examination center, failing which they shall not be allowed to appear for
the examination.

15.

Application form with blurred photograph/Signature will be rejected
summarily.

16.

If ineligibility of a candidate is detected at any stage, his/her candidature will be
cancelled withoutany prior notice.

17.

Any change in the schedule already announced would be displayed on the
notice board of the DCP/Recruitment, New Police Lines, Kingsway Gamp,
Delhi-110009 and on Delhi Police website www.delhipolice.nic.in.

18.

Recruitment in Delhi Police is totally transparent, fair and purely on the basis of
performance of the aspirants. No candidate is required to pay any money in cash
or otherwise for recruitment in Delhi Police. If someone approaches them or
asks for money or any other favour, they may report the matter to DCP/
Recruitment, New Police Lines, Kingsway Camp, Delhi or the local police.

19.

No TA/DA will be paid to the candidates.

20.

If there is any variation in the interpretation of words/instructions in the
notice, the English version will prevail.

21.

Disclaimer: Information given in this advertisement and on website are
guidelines only. In case of any ambiguity, the existing rules and regulations
of Delhi Police/Govt. of India will be final.

(M.1. HAIDER)
DEPUTY COMMISSIONER OF POLICE,
ESTABLISHMENT, DELHI

ANNEXURE-A
FORM 1
(For representing India in an International Competition in .
one of the recognized Games/Sports) Passport size
photograph

NATIONAL FEDERATION/NATIONAL ASSOCIATION duly
OF

signed by
(AFFILIATED WITH INDIAN OLYMPIC ASSOCIATION) issuing
Certificate to meritorious sportsman for employment to authority.
Group ‘C’ Services under the Central Government
Gertified that Shri/Smt./Kumari son/wife/daughter
of Shri Date of birth
resident of
(complete address) represented the Country in the game/championship of
in Competition/Tournament
held at
from to

The position obtained by the individual/team in the above said Competition/Tournament
was,

The Certificate has been issued on the basis of record available in the Office of National
Federation/National Association of

Place

Date Signature
Name
Designation

Name of the Federation/National Association

Address

NOTE: This certificate will be valid only when signed personally by the Secretary, National
Federation/National Association.

ANNEXURE-B
FORM 2
(For representing a State in India in a National Competition in )
one of the recognized Games/Sports) Passport size
STATE ASSOCIATION OF IN THE ph”gﬁyrap“
(AFFILIATED WITH STATE OLYMPIC ASSOCIATION) issuing
authority.
Certificate to meritorious sportsman for employment to v
Group ‘C’ Services under the Central Government
Certified that Shri/Smt./Kumari son/wife/daughter
of Shri Date of bhirth resident of
(complete address) represented
the State of in the game/ championship of in
Competition/Tournament held at
from to

The position obtained by the individual/team in the above said Competition/ Tournament
was

The Certificate has been issued on the basis of record available in the Office of State Association
of

Place
Date

Signature

Name

Designation
Name of the State Association/Federation

Address,

Seal

NOTE: This certificate will be valid only when signed personally by the Secretary of the State
Association.

ANNEXURE-C
FORMAT FOR SC/ST CERTIFICATE

A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribes should
submit in support of his claim an attested/certified copy of a certificate in the form given below,
from the District Officer or the sub-Divisional Officer or any other officer as indicated below of the
District in which his parents (or surviving parent) ordinarily reside who has been designated by the
State Government concerned as competent to issue such a certificate. If both his parents are dead,
the officer signing the certificate should be of the district in which the candidate himself ordinarily
resides otherwise than for the purpose of his own education.

(The Form of the certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under Government of India)

This is to certify that Shri/Shrimati/Kumari* son/daughter of
of village/town/* in District/Division
* of the State/Union Territory™ belongs to the
Caste/Tribes which is recognized as a Scheduled Castes/Scheduled
Tribes* under:-

The Constitution (Scheduled Castes) order, 1950* The Constitution (Scheduled Tribes)

order, 1950*

The Constitution (Scheduled Castes) Union Territories order, 1951 The Constitution (Scheduled
Tribes) Union Territories Order, 1951*

(As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) order, 1956, the
Bombay Re-organisation Act, 1960, the Punjab Re-organisation Act, 1966, the State of Himachal
Pradesh Act 1970 and the North-Eastern Area(Re-organisation) Act, 1971 and the Scheduled
Castesand Scheduled Tribes Order, (Amendment) Act, 1976)
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The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956@

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959@ as amended by
the Scheduled Castes and Scheduled Tribes order (Amendment Act), 1976@

The Constitution (Dadra and Nagar Haveli) Scheduled Castes order 1962@ The Constitution
(Dadraand Nagar Haveli) Scheduled Tribes Qrder 1962@

The Constitution (Puducherry) Scheduled Castes Order 1964@

The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @

The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968@

The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @

The Constitution (Nagaland) Scheduled Tribes Order, 1970 @

The Constitution (Sikkim) Scheduled Castes Order 1978@

The Constitution (Sikkim) Scheduled Tribes Order 1978@

The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989@27

The Constitution (SC) orders (Amendment) Act, 1990@

The Constitution (ST) orders (Amendment) Ordinance, 1991@

The Constitution (ST) orders (Second Amendment) Act, 1991@

The Constitution (ST) orders (Amendment) Ordinance, 1996.

The Scheduled Caste and Scheduled Tribes Orders (Amendment) Act, 2002

The Constitution (Scheduled Caste) Orders (Amendment) Act, 2002

The Constitution (Scheduled Caste and Scheduled Tribes) Orders (Amendment) Act, 2002
The Constitution (Scheduled Caste) Order (Amendment) Act, 2007

% 2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrated
from one State/Union Territory Administration.

2. This certificate is issued on the basis of the Scheduled Castes/ Scheduled tribes certificate

issued to Shri/Shrimati Father/mother
of Shri/Shrimati/Kumari* of

village/town* in District/Division*
of the State/Union Territory* who

belong to the Caste/Tribe which is recognized as a Scheduled
Caste/ Scheduled Tribe inthe State/Union Territory * issued by the dated
3. Shri/Shrimati/Kumari and /or* his/her* family ordinarily reside(s) in village/town*

of District/Division*

ofthe State/Union Territory* of

Signature
** Designation
(with seal of office)

Place
Date

* Please delete the words which are not applicable @ Please quote specific Presidential Order %

Delete the paragraph which is notapplicable.

NOTE : The term ordinarily reside(s) used here will have the same meaning as in section 20 of the

Representation of the People Act, 1950.

**List of authorities empowered to issue Caste/Tribe Certificates:

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Gommissioner/
Additional Deputy Commissioner/Dy.Collector/I* Class Stipendiary Magistrate/Sub-
Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive
Magistrate.

(i)  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iii)  Revenue Officers not below the rank of Tehsildar.

(iv)  Sub-Divisional Officers of the area where the candidate and/or his family normally resides.

NOTE: ST candidates belonging to Tamil Nadu state should submit caste certificate ONLY FROM
THE REVENUE DIVISIONAL OFFICER.

ANNEXURE-D

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/ Smt. / Kumari Son /Daughter of
Shri/Smt. of Village/Town

District/Division in
the State belongs to the Community which is

recognized as a backward class under:

(i)  Resolution No. 12011/68/93-BCC(C) dated 10/09/93 published in the Gazette of India
Extraordinary Part | Section | No. 186 dated 13/09/93.

(i) Resolution No. 12011/9/94-BCC dated 19/10/94 published in the Gazette of India
Extraordinary Part | Section | No. 163 dated 20/10/94.

Resolution No. 12011/7/95-BCC dated 24/05/95 published in the Gazette of India
Extraordinary Part | Section | No. 88 dated 25/05/95.

Resolution No. 12011/96/94-BCC dated 9/03/96.

(v) Resolution No. 12011/44/96-BCC dated 6/12/96 published in the Gazette of India
Extraordinary Part | Section | No. 210 dated 11/12/96.

vi) Resolution No.12011/13/97-BCC dated 03/12/97.

Resolution No. 12011/99/94-BCC dated 11/12/97.

Resolution No. 12011/68/98-BCC dated 27/10/99.

ix) Resolution No. 12011/88/98-BCC dated 6/12/99 published in the Gazette of India
Extraordinary Part | Section | No. 270 dated 06/12/99.

(x) Resolution No. 12011/36/99-BCC dated 04/04/2000 published in the Gazette of India
Extraordinary Part | Section | No. 71 dated 04/04/2000.

(xi) Resolution No. 12011/44/99-BCC dated 21/09/2000 published in the Gazette of India
Extraordinary Part | Section | No. 210 dated 21/09/2000.
(xii) Resolution No. 12015/9/2000-BCC dated 06/09/2001.

(i) ResolutionNo.12011/1/2001-BCC dated 19/06/2003.
(i) Resolution No.12011/4/2002-BCC dated 13/01/2004.
(i) Resolution No. 12011/9/2004-BCC dated 16/01/2006 published in the Gazette of India
Extraordinary Part | Section | No. 210 dated 16/01/2006.
Shri/Smt./Kumari
or his family ordinarily reside(s) in the

and/
District / Division of

State. This is also to certify that he/she does not belong to the
persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the Government of
India, Department of Personnel & Training 0.M. No. 36012/22/93-Estt.(SCT) dated 08/09/93
which is modified vide OM No. 36033/3/2004 Estt.(Res.) dated 09/03/2004.

Dated:

District Magistrate/Deputy Commissioner /Competent Authority

Seal

NOTE:
(a) The term ‘Ordinarily’ used here will have the same meaning as in Section 20 of the

Representation of the People Act, 1950.
(b) Theauthorities competent to issue Caste Certificates are indicated below:;
(i) District Magistrate / Additional Magistrate / Collector / Deputy Commissioner / Additional
Deputy Commissioner / Deputy Collector / I* Class Stipendiary Magistrate / Sub-Divisional
magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner (not
below the rank of I* Class Stipendiary Magistrate).
Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate.
Revenue Officer not below the rank of Tehsildar and
Sub-Divisional Officer of the area where the candidate and / or his family resides.

UNDERTAKING TO BE SUBMITTED BY OBC CANDIDATES

DECLARATION
l, son/daughter of Shri resident of
village/town/city District State hereby

declare that | belong tothe __ (Indicate your sub caste) community which is
recognized as a backward class by the Government of India for the purpose of reservation in
services as per orders contained in Department of Personnel & Training OM No. 36012/22/93-
Estt.(SCT), dated 08.09.1993. It is also declared that | do not belong to persons/section(s)
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred OM dated 08.09.1993
and subsequent through 0.M. No. 36033/3/2004-Estt.(Res.), dated 09.03.2004,

Place: Signature of the candidate
Date: Name of the candidate

ANNEXURE-E
Government of.......c.ccevnrenenne

(Name & Address of the authority issuing the certificate)
INCOME & ASSETS CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS
Certificate No. Date:
VALID FOR THE YEAR
This is to certify that Shri/Smt./Kumari
permanent resident of
Post. Office

son/daughter/wife of
, Village/Street
District in the State/Union
Territory Pin Code whose photograph is attested below
belongs to Economically Weaker Sections, since the gross annual income* of his/her family** is
below Rs. 8 lakh (Rupees Eight Lakh only) for the financial year . His/her family does
not own or possess any of the following assets™**

|. b acres of agricultural land and above;

Il.  Residential flat of 1000 sq. ft. and above;

IIl. Residential plot of 100 sq. yards and above in notified municipalities;

IV. Residential plot of 200 sq. yards and above in. areas other than the notified municipalities.

2. Shri/Smt./Kumari belongs to the
caste which is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes
(Central List)

Recent Passport Signature with seal of Office

size
photograph Name
of applicant. Designation

*Note 1: Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2:The term "Family" for this purpose include the person, who seeks benefit of reservation,
his/her parents and siblings below the age of 18 years as also his/her spouse and children below
the age of 18 years.

***Note 3: The property held by a "Family" in different locations or different places/cities have been
clubbed while applying the land or property holding test to determine EWS status.

ANNEXURE - F

CERTIFICATE SHOWING THE CANDIDATE AS WARD OF
SERVING/RETIRED/DECEASED DELHI POLICE PERSONNEL

It is certified that Shri (name of the Delhi Police Personnel)
Rank Range/Belt No./PIS No.
is serving/retired/deceased since/on in/from Distts./
Units. His son/ daughter (name) want to appear in the test for
recruitment of Head Constable (Assistant Wireless Operator/Tele-printer Operator) in Delhi Police
provisionally.

Signature of DCP/ADDL.DCP/ACP/HQ
of concerned District/Units.

(Name & Designation of the Officer with seal)

ANNEXURE- G
Form of Certificate for serving Defence Personnel
| hereby certify that, according to the information available with me (No.)

(Rank) (Name) is due to complete the specified
term of his engagement with the Armed Forces on the (Date) .

Place: (Signature of Commanding Officer)
Date: Office Seal
EN 39/29

DP/9183/19
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Sardar
Vallabhbhai
Patel National
Police
Academy
Hyderabad-500 052

Applications are invited from
eligible officers working under
Central/State
organisations for filling up of

Government

one post of Assistant
Director (Scientific Aids) in
Vallabhbhai Patel
National Police Academy,
Hyderabad-500052, on

deputation (including short-

Sardar

term contract) for a period of
one year.
2. The details of eligibility
criteria, pay, qualifications and
experience required for the
post and application form are
available in Academy website
http://lwww.svpnpa.gov.in/va
cancies.aspx. The duly filled
in applications, along with
supporting documents through
proper channel should reach
the Assistant Director (Estt),
SVP National Police
Academy, Hyderabad
500052 not later than 60
days from the date of
publication of this notice in
the
Rozgar Samachar.
(S. Ajeetha Begum)
Assistant Director (Estt.)
EN 39/1
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NATIONAL INSTITUTE OF BIOLOGICALS
(An Autonomous Institute under the Ministry of Health & Family Welfare)

g or A-32, Sector-62, Institutional Area, Ph-Il, NOIDA-201309, U.P

The Government of India has set up the National Institute of Biologicals, an autonomous institution under the Ministry of Health &
Family Welfare, Government of India which is premier scientific institution and a centre of excellence to ensure quality of vaccines and
biologicals in the country. The Institute is looking for a competent, dedicated and dynamic person for the post of Director as per details
below:-

Scale of pay: Revised Pay Matrix Level-15, Rs.1,82,200-2,24,100/- plus NPA as applicable for Medical personnel as per rules.
Method of Recruitment: Direct Recruitment through a Search-Cum-Selection Committee.
Age: Not Exceeding 56 years.
Qualifications:
Essential(1):
(A)Medical: PG Medical degree in the field of Microbiology/ Biochemistry/ Immunohaematology & Blood Transfusion / Pharmacology
from a recognized University

OR
Ph.D in the above mentioned fields.
(B) Non- Medical: (i) M.Sc in Microbiology/ Clinical Microbiology/ Biotechnology/Bioinformatics/Biochemistry from any recognized
University with at least 60% marks and
(ii) Ph.D in the above mentioned fields.
2.Experience:
()20 years in the profession with experience in any of the following areas:
(a)Research in Biologicals and Biotherapeutics, Quality Control Testing of Biologicals and Biotherapeutics;
(b) Review of Technical Dossiers of Biologicals and Biotherapeutics including Vaccines in respect of Chemistry Manufacturing Control
(CMC), non-clinical trial data on Animal Pharmacology/ Animal Toxicology, Clinical Trail data;
(c) Review of Technical Dossiers of ‘In Vitro Diagnostic (IVD) Medical Devices’ in respect of conformation to the Essential Principles of
Safety and Performance of Medical Devices which include Product Description, Design and Manufacturing information, Product
performance specifications and associated validation and verification studies, Labelling and Regulatory history;
(d) Evaluation & Review of Adverse Events:
i) following Immunization (AEFI)
i) associated with Biologicals and Biotherapeutics (Pharmacovigilance)
iii)associated with blood transfusion and blood products administration (Haemovigilance);
iv) due to indirect harm associated with IVD Medical Devices (Materiovigilance)
(e) Management of Quality System with application of ISO: 17025 and ISO: 34 with Total Quality Management approach for at least 15
years after acquiring Ph.D
(i) At least 3 years administrative experience.
Tenure: Appointment shall be for a tenure of 5(Five) years not extending beyond the age of 60 years. The tenure may be extended fora
further term upto the age of 62 years or terminated on 3 months notice or pay, if considered appropriate.
Job Description: the candidate selected is expected to ensure that NIB plays a pioneering role in the high technology field of quality
assurance, management and control of Biologicals; should possess technical knowledge, skill and competence to render assistance in
resolving problems of manufacturers; should have professional stature, dynamism and drive to enable the Institute to establish links
with the national and international agencies working in the field, related to biologicals. Will advocate, plan, administer/coordinate &
evaluate all scientific and management programmes, policies and procedures as set by the Governing Body and provide leadership
and direction to all Institute activities.
Application Format: 1. Name. 2. Date of Birth. 3. Present Designation. 4. Office in which employed. 5. Scale of pay & present pay
alongwith allownaces.6.Qualification. 7. Training courses attended & publications. 8. Upto date particulars of service. Eligible officer
may send his/her application in duplicate through proper channel duly supported by Xerox copies of certificates and testimonials
along with ACRs for the last five years and vigilance clearance certificate in case of candidate employed in Government organizations
or equivalent assessment reports in case of private employment and the employer’s certificate, to Under Secretary (Drugs
Regulation), Ministry of Health & Family Welfare, Room No.414-D Wing, Nirman Bhawan, New Delhi-110011.
LAST DATE FOR RECEIPT OF APPLICATION: within 30-days of publication in Employment News dated 28/12/2019 to 03/01/2020
(both days inclusive)
Advance copy may be sent which shall be considered valid only on receipt of application through proper channel.

EN 39/5

Administratve Officer, NIB

a4, F. No.3(5)/2019- Estt.
Ministry of Agriculture and

Farmers Welfare
H, TEewTRar ua feram™ st fasmT

Department of Agriculture, Cooperation and Farmers Welfare

faar fAeemer@/Directorate of Extension
&Y foaR 9a=/Krishi Vistar Bhawan
TS W TH. AR 2TTE. FUG/IASRI Campus
s, = f&eett 110012/Pusa, New Delhi 110012

SUB: Advertisement of Filling up vacancies in Directorate of
Extension by composite method (Deputation + Promotion
basis) regarding.

(i) One (01) post of Senior Hindi Translator in the Pay Band -2
Rs.9300-34800 + GP 4600/- ( Pre-revised) corresponding to Pay Matrix
Level-07 Rs. 44900-142400 (Revised) (Non-Gazetted) (Non-Ministerial)
(ii) One (01) post of Senior Artist in the Pay Band -2 Rs. 9300-
34800 + GP 4200/- (Pre-revised) corresponding to Pay Matrix Level-

UTI Infrastructure Technology And

Services Limited

UTI Infrastructure Technology and Services Limited, invites the applications from Indian citizens for the post

of Chartered Accountant (Officer grade) on regular basis.
Please read the advertisement carefully. All the details submitted by the candidate will be verified.

DETAILS OF POSTS AND VACANCIES

Sr. Discipline |Vacancies| Qualification Maximum Minimum Scale Offered
No. Age as on | Experience
01/12/2019 | Required as
on 01/12/2019
1. Chartered 1 C.A. 36 years 8 years Basic scale offered—
Dated the 12th December, 2019 Accountant in 25400 - 3100 - 44000/~
the grade of CTC offered
Assistant Rs. 585780/- to
Vice President Rs. 9,65,964/-
2. Chartered 1 C.A. 38 years 10 years Basic scale offered—
Accountant in 30000 - 3400 - 50400/-
the grade of CTC offered
Deputy Rs. 6,79,800/- to
Vice President Rs. 10,96,776/-

6 Rs. 34800-112400 (Revised) (Non-Gazettad) (Non-Ministerial)
Officials of the Central Government or State Government or Union
Territory Administrations or Public Sector Undertaking or Universities
or Recognized Research Institute or Semi Government or
Autonomous Bodies or Statutory Organisation. Necessary education
qualification and other requirement including the proforma for
furnishing bio-data, please visit our website www.agricoop.nic.in
and www.krishivistar.gov.in.
Suitable and willing officials may apply to the undersigned, by name
within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar
along will duly attested photocopies of ACRs for the last 5 years.
(Y.P. Bhatt)
Dy. Director (Admin) & Head of Office

EN 39/31 011-25846467 & 011-25847717

(*) The offered CTC (Basic + HRA + Conveyance + Medical + LTA + PF + Sodexho) would be negotiable
based on the gqualifications and experience as per the Industry Standards and would not be a constraint for

deserving candidates.
Note:

1. UTI ITSL reserves the right to reject any or all the applications or may decide not to fill in the post and

position.

2. Reservation Rules are applicable as per Government of India guidelines.
Last date for Online Application : 10.01.2020 upto 11:59 pm
Interested candidates may log on to our Company's website_www.utiitsl.com for detailed advertisement.

Only shortlisted candidates shall be called for interview

EN 39/27
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2. Reservation will be applicable as per G.O.l. norms.

INDIAN INSTITUTE OF TECHNOLOGY KANPUR Minimum | M.Tech. in Electrical/ Electronics Engineering

: Office of Dean, Administration Desirable | The desired experience for the candidates in power systems group
IIT Kanpur invites applications from Indian Nationals including Persons of Indian Origins (PIOs) includes (but is not limited to) the following areas: .
and Overseas Citizens of India (OCls) for appointment on contract basis for a period of a) 10T based solution development and its integration in smart Grid platform
maximum five years, for the following temporary posts at the Institute: b) SCADA integration and its operation

. - c) Renewable installation and its integration in Smart Grid
D t Level 7th CP #

SeNALEIg N Fosts | evel (as per 7th CPC) e d) Advanced Metering Infrastructure (AMI) and System Integration

REO (Grade-Il) 04 10 Rs. 91,866 per month (approx.) e) Smart Home Automation Solution (HAS)
REO (Grade-1) 03 11 Rs.1,09,194 per month (approx.) f) Distribution management systems (DMS)

- Candidate should have adequate experience in the area of Smart Grid
Senior REO 01 12 Rs.1,24,580 per month (approx.) - )

applications to power systems, and power systems automation and control

Total 08 (SCADA) including AMI.

Maximurm REO (Grade-Il) |40 years i.e. born on or after 15-01-1980 Job - The successful candidate is expected to manage the Smart Grid Technology facility
age limit |REO (Grade-) |45 years i.e. born on or after 15-01-1975 Specification| at Smart Grid Control Cer_ltre in the Department of Electrical E.nglneerlng, T Kanpur
g and also carry out extensive research and development work in the area of electric

Senior REO 48 years i.e. born on or after 15-01-1972 power systems.
a.The prescribed maximum age shall be determined as on 15-01-2020 which shall be | S| Post Department | Cadre| No. of [Post Code| Pay Scale | Level (as
the closing date of application. No. Post per 7th CPC)
b.Closing date for online application is 15-01-2020. 05 |Research Civil Engineering| B 01 002B | Rs.67,700- 11
1. *Total Emoluments means approximate total emoluments on minimum of Pay Scale in Pay Establishment | (Specialization: 2,08,700
Level (as per 7th CPC) including House Rent Allowance, DA, Transport Allowance and Officer (Grade )| Geoinformatics/
employer's contribution to NPS. Geodesy)

M.Tech. Civil/ Geoinformatics/ Electrical/ Electronics/ Computer Science/ Earth

Minimum . - ) . . . . .
The minimum qualification, desirable qualification, experience and job specifications Sciences/ Mining Engineering or M.Sc. in Physics/ Mathematics/ Earth Sciences
for the above post(s), as per Serial Number with the Post, Department, Cadre, Number of with at least 3 years relevant experience OR Ph.D. in Geoinformatics/ Geodesy
Posts, Post Code, Pay Scale & Level (as per 7th CPC) are given below: Desirable | The desired experience for the candidate includes (but is not limited to) the
following areas:
Sr. | Post Department  Cadre NPO' ct;f Post Code | Pay Scale | Level (as a) Experience in handling surveying and geodetic instruments like GNSS
No. os per 7th CPC) receivers, Gravimeters, Total Stations, Levels, etc.
01 Resealrch Office of Dean,| 5 01 001A |Rs.56,100- 10 b) Experience in handling software like ArcGIS, QGIS, ERDAS Imagine,
Est.abllshment Research and 1,77,500 Bernese, GAMIT/ GLOBK, etc.
Officer (Grade Il) | Development c) Strong programming skills in one or more of Python, Matlab/ Octave,
Mini Master of law (L.L.M.) with at least 60% marks from a University/College R, C/C++, Fortran.
INimum | o cognised by the Bar Council of India d) Experience in carrying out surveying/geodetic field work.
» Relevant experience in business laws, including formulating agreements e) Strong communication Sk'"Sf'n English, preferably demonstrated as
Desirable and negotiations. journal publications and conference proceedings.
* Work experience in IPR, international laws pertaining to design and Job - The successful candidate is expected to manage the activities of the National
Inventions. ) o ) Specification| Centre in Geodesy, especially coordinating the teaching and research activities
* Master's degree with specialization in Business Law. of the Centre. The day-to-day activities include, but not limited to, collating data
' ;{N?Jk experience in R&D labs, industries and academia in the above from the permanent GNSS stations, gravimeter station and their maintenance,
1e1as. _ : : — : _ managing the organization of short-term and long-term courses of the centre,
Job - The person will be responsible for the following activities:- Drafting/ vetting of MoUs/ communicating with national and international partners working in the area of
Specification| Agreements related to research, collaboration, non-disclosure, CSR funding and geodesy, maintain the levelling and gravity test networks of the centre, and
agreements for academic activities, Technology transfer activities, Negotiations with train students and staff in the lab instruments and software.
industries related to intellectual property related matters, Liasoning with corporate
sector for R&D activities. Sr.|  Post Department | Cadre| No. of [Post Code| Pay Scale | Level (as
Sr.|  Post No. of [Post Cod Level (as No. post per 7th CPC)
N - 0s Department | Cadre P' ost Code [ Pay Scale 06 |Research Office of Dean, A o1 Rs.67.700- 11
0. ost per 7th CPC) ) 002A :
Establishment | Research and 2,08,700
02 | Research Office of Dean, |  a 01 001A |Rs.56,100- 10 Officer(Grade I)| Development
Establishment | Research and 1,77,500 o - -
Officer (Grade II) Development Minimum | B.Tech./ B.S.+ 5 years of experience OR M.Tech./ M.Sc.+ 3 years of experience
(Safety Cell) Desirable | Résearch work in Technical field. Should have exposure to scientific instrumentation,
Minimum | B.Tech. or B.S. in Engineering OR M.Sc. in Organic/ Inorganic Chemistry lab set up, writing technical reports. Data collection, representation in graphical form,
- - - - - analytical & interpretation of key results. Should have very good communication skills.
Desirable | Post Diploma/ Advanced Diploma in Industrial Safety with 7 years of relevant — - - — - -
experience in the field of safety in academic institute of higher education/ construction | Job - Coordination with Pls of various facilties to ensure wider user base for Institute-
company/ Industry. Specification | Wise instruments, |-STEM management, Liasoning and communicating with
—— - — - - - external funding bodies including industries for communication via both
Job - Haz_ard |dent'|ﬁcat|on by condyctlng penodlgl frequent safgty |nspect|0ns{ audits/ telephonic & electronic-media (including Audio-Visuals, Responsible for hosting
Specification | studies of different gongtructlon sites, malntenance.actlwtles, laboratories and visitors' delegation related to R&D work within the Institute. Organisation and
other areas, Safety in disposal of Hazardous chemicals/ waste, To create and Logistic handling related to both National & International visitors, Responsible for
establish appropriate fire fighting system, Accident/ incident investigation of major preparing Scientific report, Data organization, graphical representation, summary
a_nd. mlrllorllnmdencgs and SUQQGSNDQ_ corrective measures for non-recurrence of slides preparation, Should have experience of interaction with different cells/
similar incidences in future, Organizing safety training programmes in different bodies within the Institute and should be able to come up with annual reports.
areas such as Chemical laboratory fire, electrical and construction safety, Vetting 3
modifications and new facilities from safety point of views, Maintenance of records, | =" [ Post Department | Cadre| NO-. of [Post Code| Pay Scale | Level (as
Suggesting remedial measures, To advice legal compliance, To issue | NO- : Post per 7th CPC)
advice in safety matters. o7 |Research Directorate A 01 001A | Rs.56,100- 10
Establishment | (Coordination 1,77,500
Sr. Post Department Cadre | No. of | Post Code [ Pay Scale | Level (as Officer (Grade I1)| Cell)
No. Post per 7th CPC)}—— , —— ,
03 | Senior Samllel Centre B 01 003B | Rs.78,000- 12 Minimum |B.Tech. or B.S. or M.Sc. in Engineering/ Sciences/ Management
Research for Display 2,09,200 Desirable |Ph.D. in Engineering/ Sciences/ Management and Experience in working with
Establishment ;rggg‘_l?)'"ag:gs and analysis of data, making technical presentations.
Officer National Centre Job - Help prepare proposals from the institute to external entities for funding.
for Flexible Specification | These can be technical as well as non-technical, Coordination of Directorate
Electronics with international organizations, alumni and corporates, Coordination with
. Ph.D. in Electronics Engineering or allied fields plus 5 years relevant experience or CEOs/CTOs of industries/heads of delegation to the institute.
Minimum < . : ; - )
M.Tech./ M.Sc. or equivalent degrees in electronics engineering or allied fields plus S . Lovel
8 years of relevant experience : Post Department Cadre No. o Post Code Pay Scale eve (as
—— - - - No. Post per 7th CPC)
Desirable ThIS ppsﬁnon is for the role of an electronic product des!gn engineer. Amasters'degrefe R n DI A o1 002A Rs 67 700 11
in design and demonstrable proof of hands-on electronic product design experience in | 08 |Researc irectorate s.67,700-
the field of wearables/ Internet of Things/ biomedical domain is highly desirable. The Establishment | (Data Analysis) 2,08,700
candidate should have demonstrated potential in leading/ guiding project teams. Officer (Grade )
Job - Work with a team of engineers involved in development of flexible electronics based Minimum | B-Tech. or B.S. in Engineering/ Sciences/ Management + 5 years of
Specification | products with the specific responsibility of conceiving applications on flexible substrates relevant experience OR M.Tech. or M.Sc. in Engineering/ Sciences/
such as plastic and paper. This would involve taking design from initial negotiations Management +3 years of relevant experience OR Ph.D. in Engineering/
through requirements capture, system design and field trails. This position is a rare Sciences/ Management
opportunity to develop next generation of electronic products. -
Tovel Desirable | Experience in working with and analysis of data, making technical presentations.
sr.| post Department |Cadre| No. of | Post Code | Pay Scale | Level (as . . . "
No. Post per 7th CPC)| jop - Collect and collate information from all sections of the institute, Analyze the
04 |Research Electrical B 01 001B | Rs.56,100- 10 Specification data to extract trendlines, identify weaknesses and strengths, Provide the
Establishment | Engineering 1,77,500 information about the institute to external entities, including ranking agencies,
Officer (Grade II) (Specialization: and do the necessary followup, Create presentations about the institute based
Power on the collected information for Director and Deputy Director
Engineering) For advertisement details visit : www.iitk.ac.in/doadireo-recruitment  Advt. No. : REQ/DOAD/2019/01 Dean, Administration
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ICAR-INDIAN VETERINARY RESEARCH INSTITUTE COMPOSITE REGIONAL CENTRE FOR SKILL

M IZATNAGAR -243 122, BAREILLY (U.P) af“ﬂ DEVELOPMENT, REHABILITATION & EMPOWERMENT OF

WALK-IN INTERVIEW \ ¥ / PERSONS WITH DISABILITIES

Applications are invited from the eligible candidates for engagement of (‘{Tﬁ'ﬁ'z_d Qsﬁ?:r a'ﬁ'ﬂ?'[ m, Wﬁ? aqd ﬁwmm WWUT aﬁ)
01 (one) Project Assistant to work in Wellcome DBT India Alliance project
on “Elucidating the functions of epitranscriptomic modifications in
Peste des Petits Ruminants Virus (PPRY) infections*.
Qualifications: Essential: B.Sc / 3 years Diploma in Engineering and
Technology. Desirable: Working knowledge in recombinant DNA
technology, molecular biology, animal cell-culture, computer
application (Web-searching, MS-Word, Excel, Power point etc).

Dept. of Empowerment of PwD's (Divyangjan)
Ministry of Social Justice & Empowerment, Govt. of India
Near Mahamaya Temple, Sundernagar, Distt. Mandi (HP) - 175018
Phone: 01907-267338, 267638; Tele Fax: 01907-266638
Applications are invited from the eligible candidates for filling up the following temporary posts to be filled
on contract basis for the period mentioned against each post. Application form can be downloaded from
www.crcsnr.org and should reach the Officer Incharge of the Centre at the above address within 21

Emoluments: Rs. 20,000/ month plus HRA as per DST, guidelines. days from the publication of the advertisement. The details of the posts(s) are given below:
Age limit: 50 years for men (relaxation admissible for women, SC/ SI. |Name of the Post Salary Age |Qualifications

ST/OBC candidates as per Govt. of India norms). No. Limit
Date, Time and Place of Interview: 06-01-2020 at 11:00 A.M. in the

1. |Lecturer in Special Rs. 25,000/- |40 Essential Qualifications :

Division of Veterinary Biotechnology of this Institutte. Education - VI (Two) |per month |years |[1. Masters in Social Sciences, Humanities &

Name of the Pl/Contact Person: Dr. Basavaraj Sajjanar, Scientist Duration- Initially for |consolidated Sciences.

(SS), Division of Veterinary Biotechnology, ICAR-IVRI, |zatnagar. one year (subjectto  |with no other 2. M.Ed.Spl.Ed.(VI) with two years of experience

Terms & Conditions:{1) The engagement is purely on contractual the continuation of allowances (post qualification) of teaching in special school
the project) whatsoever for children with visual impairment; Or

basis, co-terminus with the project or earlier, depending upon

performance of the candidate. Institute will hold no responsibility for B.Ed.Spl.Ed.(VI) with five years of experience

(post qualification) of teaching in special school

payment of emoluments / regular employment after termination of the for children with visual impairment; Or DSE

time bound project. (2) Candidates fulfilling the qualification may (V1)/D.Ed.Spl.Ed.(VI) with 10 years of experience
appear directly in “Walk-in-Interview”. Candidates attending interview (post qualification) of teaching in special school
are required to bring their recent bio-data, original documents and for children with visual impairment.

3. The candidate must have valid registration
certificate with RCI.

2. |Lecturer in Special Rs. 25,000/- |40 Essential Qualifications :
Education - CP (One) [per month  |years [1. M.A./M.Sc. with B.Ed.Spl.Ed. (Locomotor and

one photocopy of self attested marks sheets, degree certificates and
two passport size photographs. (3) No TA/DA will be provided for
attending the interview. For details, candidates may visit Institute
website: www.ivri.nic.in

o ) . . Duration- Initially for |consolidated Neurological Disorder) with three years of
_Th? eligible c'andldate may send Ehe"’ appllcaltlonuln adva'nce to the one year (subject to  |with no other experience; Or M.A./M.Sc. with D.Ed.Spl.Ed. (CP)
Principal Investigator through e-mail: basavaraj.sajjanar@icar.gov.in the continuation of allowances with 5 years of teaching experience.
EN 39/46 the project) whatsoever 2. Must have valid RCI registration.
3. |Lecturer in Special [Rs. 25,000/~ |40 Essential Qualifications:
CORRIGENDUM AGAINST Education - HI (Two) |per month years |1. Masters in Social Sciences, Humanities &
Duration- Initially for |consolidated Sciences with B.Ed.Spl.Ed.(HI) with 3 years
REC RUITMENT OF SPO RTS one year (subject to with no other classroom teaching experience, preferably
the continuation of the [allowances M.Ed.Spl.Ed.(HI).
QU OTA project) whatsoever 2. The candidate must have valid registration
certificate with RCI.
It is notified for information of all concerned that || [4. |Research Rs. 25,000/~ |35 Essential Qualifications :
the last date for submission of application for Asms_tant (Qpe) per mo_nth years |1. A.secopd class Master's Degree in one of
] ) Duration- Initially for |consolidated Social Sciences.
recruitment of sportspersons against Sports one year (subject to  |with no other 2. Two years research experience in a reputable
Quota for the year 2019-20 (Employment Notice coqtlnuatlon of the allowances estabhfs,hment_.‘ _ . .
. . . project) whatsoever 3. Basic Qualification relaxable in exceptionally
No. 01/2019) published in the leading News- good/highly experienced persons.
papers on 03.11.2019, in Employment News on || |5. |Lecturer Rs. 35,000/- Essential Qualifications :
. : (Occupational per month 1. Master's in Occupational Therapy from a
16.11.2019 and on official website on Therapy) consolidated recongnised Institute/University.
16.11.2019 has been extended upto 06.01.2020 (Consultant) (One)  |with no other 2. Minimum 3 years of experience in teaching/
. Duration- Initially allowances research in the field of rehabilitation.
(uPt_o 18:00 hours)' . . for 11 Months whatsoever Desirable :
Senior Personnel Officer/Recruitment N.F. 1. Possessing any RCI recognized qualification.
Railway/Maligaon, Guwahati-781011 GENERAL CONDITIONS : . .
1. Demand Draft of Rs.200/- (non-refundable) drawn in favour of Director, CRC, payable at
NORTH EAST FRONT'ER RAILWAY Sundernagar (HP) must accompany with the application without which the application will not be
. With A il considered. The SC, ST and Ex-Serviceman candidates are required to submit only Rs.100/-.
Serving Customers Wit Smile Physically Handicapped candidates are exempted from above fee. The requisite application fee can

also be paid in cash at the counter of the Centre.
EN 39/53 | 2, Age limit relaxable as per Govt. of India's rules for SC/ST/OBC/Physically Handicapped and Ex-

. serviceman.
3. Applications must invariably be accompanied with attested copies of certificates, degrees, mark
E DELHI THIIE-BHH Im“mmm sheets, testimonials in support of qualifications, age and experience and latest passport size
e Development Corporation Ltd. (DTIDG) coloured photograph without which application will not be considered. No query will be entertained
. in this regard after receipt of application.
Delhi Transport Infrastructure 4. Eligible candidates serving Central/State Govt., Public Sector Undertaking, Autonomous bodies must

send their applications through proper channel, if applicable.

Development Corporation Limited

5. The crucial date for determining the age limit will be the closing date of receipt of applications.
(An Enterprise of GNCT of Delhi) 6. The Director Incharge reserves the right to fill/not to fill any/all of the above post(s) without assigning
1. Notice for inviting application for engagement of 01 any reason thereof. Director - In ch
Retired Company Secretary as consultant on contractual Irector - In charge,
baslis (Full tir‘r:e)y Y “ u EN 39/23 CRC, Sundernagar
2. Notice for inviting application for engagement of 01 Post . . N e
of Chartered Accountant (Full time) on contractual basis. RASS Krishi Vigyan Kendra
DTIDC, an enterprise of Govt. of NCT of Delhi, having its office at RASS- Seva Nilayam, Annamaiah Marg, Tirupati- 517502, Andhra Pradesh

2nd Floor, Maharana Pratap ISBT, Kashmere Gate, Delhi invites | appjications are invited to the following vacant posts under Scheme of Krishi Vigyan Kendra- RASS

applications from the eligible and interested candidates for (NGO), Chittoor and Positions Co-terminus with the scheme.
following posts :- i

1. 01 Consultant (Company Secretary) = in substantive pay in PB- | |S- |Vacant Post/ Pay Scale No. of Essential Edu.
3 with Grade Pay of Rs.7,600/-, Level - 12 as per 7th CPC for No. Positions | Qualifications
an initial period of six month, extendable if required. 1. |Programme Assistant 01 Bachelor’s degree in Agriculture or Equivalent
2. 01 post of Chartered Accountant (Full time) = 78,800/- on (Lab Technician Rs. 9300-34800 qualification from a recognized university.
contract basis for an initial period of one year. + GP Rs. 4200/- (6th CPC)

The last of receipt of application is 31.12.2019. Further, details
regarding eligibility, Qualification & Experience, Duties & Responsi-
bilities etc. in respect to above posts can be seen on the website of

For details please log on to our website: WWW.KVKCHITTOOR. ORG.
The last date of receipt of application is 15 days from the publication the advt. in EN.

DTIDC i.e. dtidc.co.in. Chairman
Dy. General Manager, DTIDC Rashtriya Seva Samithi (RASS)
Delhi Transport Infrastructure Krishi Vigyan Kendra, Tirupati- 517502

EN 39/19 Development Corporation Limited EN 39/36 Chittoor, Andhra Pradesh
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IndianOil m

IndianOil
(Refineries Division)
Advertisement No. : PR/P/44 (2019-20)
« On-line registration of application commences on 20.12.2019 (10:00 Hrs) and closes on 17.01.2020 (17:00 Hrs).
* The link to the on-line registration of the application has been hosted on the website www.iocl.com & www.iocrefrecruit.in
= The Written Test is likely to be held on 2™ February, 2020 (Sunday) at Panipat, Haryana.

Requirement of Experienced Non-Executive Personnel

Indian Qil Corporation Limited the largest commercial undertaking in India and a Fortune “Global 500" company requires result oriented experienced personnel with initiative
and enterprise for its Panipat Refinery & Petrochemical Complex, Panipat, Haryana.
On-line Applications are invited from bright, young and energetic persons of Indian Nationality for the following posts in the pay scale of ¥ 25,000-1,05,000/-:

Code Name of Post Tentative Vacancies
Total | UR | EWS” | SC | ST# | OBC (NCL) | PwBD* EXSM
1 2 3 4 5 6 7 8 9 10
101 | Junior Engineering Assistant-1V (Production) 33 14 3 7 9 Nil
102 | Junior Engineering Assistant-IV (Mech Fitter-cum-Rigger)/Junior Technical Assistant — IV| 2 1 0 0 1 1 Agsu?gélﬁg\;t.
103 | Junior Engineering Assistant-1V (Instrumentation)/Junior Technical Assistant — IV 2 1 0 0 1 1

# Since, there is No reservation for ST category in the State of Haryana; ST candidates shall be treated under Unreserved Category.

*PwBD candidates may apply in terms of the notified categories of disability under Clause D (6) below.

A Reservation for Economically Weaker Section (EWS) applicable vide Department of Public Enterprises’ O.M. 20(10)/99-DPE-GM-Part-2019-FTS-1517 dated 25.01.2019and

Department of Personnel & Training’s O.M. No. 36039/1/2019-Estt(Res) dated 31.01.2019.

1. Positions are operated with work arrangements in one, two or three shifts. Incumbents may be required to perform duties in any of the work arrangements depending upon
work exigencies.

2. Number of vacancies indicated above is tentative and may increase or decrease in the relevant categories at the absolute discretion of the management and in compliance
with the Presidential Directives on reservation at the time of appointment.

3. Petroleum Refining is a complex and hazardous process and candidates belonging to Persons with Benchmark Disabilities category (40% or higher) are not deployed.
Such candidates may be considered only against identified positions/numbers, as indicated above.

The Rights of Persons with Disabilities Act 2016 - Section 2(r) defines “person with benchmark disability” as a person duly certified by the certifying authority with:
. not less than 40% of a specified disability where specified disability has not been defined in measurable terms and
. a disability where specified disability has been defined in measurable terms.

The candidates are required to submit a Disability Certificate issued by competent authority as per the Rights of Persons with Disabilities Rules, 2017, failing which their
candidature as PwBD candidates will not be considered. Persons with Benchmark Disabilities must be capable of performing the task assigned to them/take instructions using
suitable aids and appliances. Appointment of candidates belonging to PwBD categories will be from categories below against identified posts under categories notified for Post
Code 102 & 103:

1. PV-Low vision P=Physical; V=Vision; H=Hearing;
2. PH-Hard of hearing L=Locomotors; O=0rthopaedic;

3. PL-Musculoskeletal (OH-OA/OL), Dwarfism, Acid attack victim, Cerebral Palsy, Leprosy Cured OA=0ne Arm;

4. Multiple (a combination of 1, 2 or 3 above) OL=0ne Leg

Being a hazardous industry, deployment of PwBDs with other Disabilities may put such PwBDs at risk, hence not included.

A. Qualification & Experience Criteria:

Sl. Qualification (Full Time Regular Courses .
No. Name of Post Post Code only from Indian Universities/ Institutes) Area of Experience

1 | Junior Engineering 101 3 years Diploma in Chemical/Refinery & Petrochemical Engineering| Minimum one year of post qualification experience in
Assistant-1V (Production) or B.Sc. (Maths, Physics, Chemistry or Industrial Chemistry) from a | operation (rotating shift) of Pump House, Fired Heater,

recognized Institute/University with minimum of 50% marks in Compressor, Distillation Column, Reactor, Heat
aggregate for General & OBC candidates & 45% in case of SC exchanger etc. in a Petroleum Refinery/ Petrochemicals/
candidates against reserved positions. Fertilizer/ Heavy Chemical/ Gas Processing Industry.

2 | Junior Engineering 102 3 years Diploma in Mechanical Engineering from recognized Minimum one year of post qualification experience in
Assistant-1V (Mech- Institute/ University with minimum of 50% marks in aggregate for maintenance/overhauling of rotary equipment such as
Fitter-cum-Rigger) / General & OBC candidates & 45% in case of SC/PwBD candidates | Compres-sors, Gas/Steam Turbines, Boilers, Columns,
Junior Technical against reserved/identified for PwBD positions or Matric with ITl in | Valves, Pumps, Mechanical Seals/Dry gas seals,
Assistant - IV Fitter Trade with Pass class. Bearings (Journal/Anti-friction), Safety valves, etc; in

Petroleum Refinery/Petro-chemical/Heavy
Chemical/Fertiliser/Power Plants/large industrial
establishment.

3 | Junior Engineering 103 3 years Diploma in Instrumentation/Instrumentation & Electronics/ | Minimum one year of post qualification experience in
Assistant-IV Instrumentation & Control Engineering from a recognized Institute/ | Maintenance of Modern instrumentation control system
(Instrumentation) / University with minimum of 50% marks in aggregate for General & | like DCS, PLC with electronic field instrumentation,
Junior Technical OBC candidates & 45% in case of SC/PwBD candidates against Control Valve, Smart Positioners, loop configuration,
Assistant - IV reserved/identified for PwBD positions. online Analyzers condition monitoring, cabling, earthing

etc., in a Petroleum Refinery/Petrochemicals/Heavy
Chemical/ Fertilizers /Power Plants/ Gas Processing
Industry/ large industrial establishments.

B. Important Instructions:

1. The prescribed qualification should be from a recognized Indian University/Institute as a regular full time course / Diploma course (including a sandwich diploma course
with industrial training as part of the course; with no break) with minimum 50% marks (45% for SC and PwBD category candidates) in aggregate.

2. Candidates holding a qualification acquired through part-time/correspondence/distance education mode are not eligible.

3. Candidates possessing Diploma under recognized lateral entry scheme (Class—XII (Sc.)/ ITI admitted in 2nd year of Diploma course) shall also be considered eligible
subject to meeting prescribed percentage of marks on the basis of aggregate of 4 semesters in the diploma course.

4. Qualification of MSc (Chemistry) shall not be considered a disqualification for post code 101. However, percentage requirement shall be applied on graduation level exam
(BSc—PCM) only.

5. Candidates possessing higher professional qualifications such as Engineering Graduates/MBA/MCA/ CA/CS/ICWA/LLB or those claiming possession of a Qualification
equivalent to the Qualification prescribed shall not be considered for any of the above posts.

6. Acandidate is allowed to apply for only one discipline. In case of receipt of more than one application for more than one discipline, all the applications will be rejected.

7. Qualification for the purpose of this clause would mean the qualification based on which candidature is offered or considered claimed by a candidate. Prescribed
qualification shall be strictly adhered to.

8. The criteria for full time regular course shall not be insisted upon in case of Ex-Servicemen, provided they possess a requisite EQUIVALENT qualification that has been
acquired during the service period and is recognized by AICTE/MHRD, Gol and have secured the prescribed minimum percentage of marks.

9. Work experience as prescribed of technical or professional nature is essential for being considered eligible

10. For Ex Servicemen, a declaration of same area of work experience will be sufficient and no work experience related document will be required

11. Ex-servicemen claiming equivalence in qualification shall be required to produce a copy of equivalence certificate by the concerned Ministry.

12. The candidature of the applicant would be provisional and subject to subsequent verification of certificates/ testimonials, etc.

Continued...
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13.

14.

15.

16.

17.

18.

Suppression of information regarding possession of or pursuing higher qualification shall render a candidate ineligible for consideration at any stage of selection and

termination at any time during employment, if recruited.

Large Industrial Establishment would mean industrial/manufacturing Units whose investment in plant & machineries exceed Rs. 10 crores and which has been in

operation.

¢ Candidates shall be required to attach a copy of the relevant page of the last published Balance sheet of the establishment with the physical application under
self-certification by the candidate.

+ Candidates employed, directly or by or through any agency (including a contractor) by a Large Industrial Establishment shall also be eligible to apply, provided they
furnish copy of the work order issued to the agency/contractor along with the page of the balance sheet.

Candidates who are registered with Local Employment Exchange(s)/ District Sainik Resettlement Board and meeting the prescribed eligibility criteria, whose names are

sponsored to Panipat Refinery & Petrochemical Complex against this notification, are advised to apply Online, failing which their candidature will not be considered.

A Person with a specified disability listed in the Schedule but not covered under Section 34 (1), if certified by a Certifying Officer as a person with disability of 40% or

above, in terms of provisions of the Rights of Persons with Disabilities Act, 2016 shall be allowed concessions / relaxations available to PwBDs against post code 102 &

103 only, and if selected on merit against unreserved vacancies, he shall be declared successful. His candidature will not be considered / adjusted against reservation

provided to PwBDs under Section 34 (1) of the Act of 2016.

A PwBD candidate availing of any age-relaxation (no relaxation in eligibility qualification marks / in written test qualifying marks) shall be considered against unreserved

vacancy in order of merit in the select list before being considered against a reserved post.

Candidates are hereby informed that any Corrigendum/ Addendum etc. with regard to this advertisement will be made available on www.iocl.com only. Candidates are

advised to refer to the above website periodically for updates. All future correspondence with respect to the advertised posts will be made only through www.iocl.com.

C. Opportunity for Women:

1. No woman is permitted to work in or allowed to enter any building in which the generation of gas from dangerous petroleum as defined in the Petroleum Act 1934, is
carried on. No woman is allowed to work in LPG storage and handling area.

2. Accordingly, Women candidates will not be considered for vacancies in Production and also against the cadres/work areas that require shift operations, 365 days in a
year or necessitates undertaking work beyond 07.00 pm (& upto 06.00 am), like P&U Operations (Boiler & Electrical), Quality Control and Fire & Safety or
maintenance services normally performed in shifts. However, subject to limitations above, exemptions if any, work & work performance requirements and availability of
identified positions, women may be appointed against Post Codes 102 & 103 only.

D. Reservation for candidates belonging to SC/ST/OBC (Non - Creamy Layer)/ExSM/PwBD & EWS Categories:

1. Reservation of Posts for SC/OBC (Non — Creamy Layer)/ExSM/PwBD candidates and relaxations thereof will be in terms of numbers indicated above / as per Govt.
guidelines. Reservation for EWS candidates shall be as per Government Guidelines in this regard vide Department of Public Enterprises’ O.M. 20(10)/99-DPE-GM-
Part-2019-FTS-1517 dtd 25.01.2019 and Department of Personnel & Training's O.M. No. 36039/1/2019-Estt(Res) dated 31.01.2019.

2. SC/OBC candidates can be considered under General standard of merit against the un-reserved posts provided no relaxation in age, qualification etc. is availed
offextended to them.

3. For claiming the benefit of OBC category, the candidate should submit a latest caste certificate in the proforma prescribed by Govt. of India, which would, among
others specifically mention that the candidate does not belong to the persons/sections (creamy layer) as mentioned in column 3 of the schedule to the Department of
Personnel & Training, Government of India OM No. 36012/22/93-Estt.(SCT) dated 08.09.1993 & OM No. 36033/1/2013-Estt.(Res.) dated 13.09.2017.

4. Candidates belonging to OBC category but falling in creamy layer are not entitled to OBC reservation benefits. Accordingly such candidates may choose to apply for
the positions provided they meet the age criteria applicable to UR candidates and indicate their category as “UR". Indian Oil Corporation Ltd. being a Central Public
Sector Undertaking, only those communities that are mentioned in the common list of OBC approved by Central Government shall be treated as OBC for the purpose
of reservation. Relevant List can be viewed at http:///www.ncbc.nic.in

5. Candidates belonging to EWS category are required to submit an Income and Asset certificate issued by Competent Authority prescribed under point no.5 of
department of Personnel and Training's O.M No. 36039/1/2019-Estt.(Res) dated 31.01.2019. Format for the same can be downloaded from the website. If the
candidates are not able to submit the income and asset certificate at the time of making application, undertaking in this regard must be furnished. Format of
undertaking can be downloaded directly from the website http://www.iocrefrecruit.in.

6. Prescribed reservations for PwBD & Ex-servicemen will be applied on horizontal basis as per Govt. guidelines. Candidates belonging to Persons with Benchmark
Disabilities (PwBD) category shall be considered only against the identified numbers and positions. The identified posts along with categories of disability for
appointment of PwBD candidates are as under:

Post Code Post Category of disability
102 Junior Engineering Assistant-IV (Mech-Fitter-cum- 1. PV - Low Vision
Rigger)/ Junior Technical Assistant - IV 2. PH — Hard of hearing
103 Junior Engineering Assistant-IV/ (Instrumentation)/Junior 3. PL - Musculoskeletal (OH-OA/OL), Dwarfism, Acid Attack Victim, Cerebral Palsy,Leprosy cured.
Technical Assistant — IV 4. Multiple (A combination of 1,2 or 3above).
P-Physical ; V- Vision; H-Hearing; L-Locomotors; O-Orthopedic ; H- Handicap

7. PwBD candidates with less than 40% of permanent disability are not eligible. The PwWBD candidates are required to submit a Disability Certificate issued by competent
authority as per the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Amended Rules, 2017, failing which their candidature as
PwBD candidates will not be considered.

8. Persons with Disabilities [PV, PH, PL and Multiple] must be capable of performing the task assigned to them.

E. Other Concessions/Relaxations to SC/ST/OBC/PwBD& Ex-servicemen (EXM):

1. The minimum qualifying marks will be relaxed by 5% in written test for candidates belonging to SC/PwBD categories against reserved positions.

2. SC/ST/PwBD candidates called for Written Test and Skill/Proficiency/Physical Test will be reimbursed single I class rail fare from the nearest railway station of the
mailing address to the place of Written Test and Skill/Proficiency/Physical Test and back by the shortest route on production of ticket, provided the distance is not less
than 30 Kms. Fare reimbursement shall be made through on-line payment system. Candidates are advised to submit their bank details in the format along with
Travelling Expenses Claim Form provided at Annexure-l to 10C officials at the time of Written Test & SPPT for reimbursement of travelling expenses.

3. SC/ST/PwBD/EXM candidates are exempted from payment of application fee.

F. Age limit/Relaxation for candidates belonging to SC/OBC/PwBD/ Ex-servicemen (EXM) :

1. Certificate issued by a Board of Secondary Education for passing Matriculation/Higher Secondary shall be the only acceptable document in support of proof of age.

2. Minimum 18 years and Maximum age shall be 26 years for General candidates as on 31.01.2020.

3. Relaxation in age upto 5 years for SC and 3 years for OBC candidates considered against reserved positions will be allowed.

4. PwBD candidates will be allowed age-relaxation upto 10 years (upto 15 years for SC and upto 13 years for OBC candidates), if considered against reserved positions.

5. Relaxation to Ex-servicemen will be allowed as per Govt. Guidelines i.e in case of EXM, Period of actual military service will be deducted from his actual age and if the
resultant age does not exceed the maximum age limit by more than three years, he shall be considered to be fulfilling the age criteria.

6. PwBD / EXM candidates belonging to SC/OBC categories shall be eligible for grant of cumulative age relaxation under the categories.

7. Age relaxation of a period equal to minimum years of experience notified against a post shall be allowed.

8. Period of Apprenticeship training in an industry covered under the experience criteria notified in this advt. relevant to a post will be considered for relaxation in age.

9. Further, period of Apprenticeship training in an industry covered under the experience criteria notified in this advt. relevant to a post may be considered as experience.
However, in such cases, relaxation towards age shall not be available.

G. Consideration for Ex-Apprentices

Apprentices completing apprenticeship training in any of IOCL Refineries on or before 31.01.2020 are also eligible to apply.
H. Date of reckoning Eligibility criteria:

1. The date for the purposes of possession of qualification & experience and meeting age criteria shall be 31.01.2020.
. Pay & Perks:

1. Besides Basic Pay and Industrial pattern of DA, the other allowances / benefits include HRA/subsidized housing accommodation (as per availability), Medical
Facilities, Productivity/ Performance Related Pay, Gratuity, Contributory Provident Fund, Employees’ Pension Scheme, Group Savings Linked Insurance, Group
Personal Accident Insurance, Leave Encashment, Leave Travel Concession/LFA, Contributory Superannuation Benefit Fund Scheme, House Building Advance,
Conveyance Advance/Maintenance Reimbursement, Children Education Allowance etc., as per Corporation rules.

J. Selection Methodology:

1. The selection methodology will comprise Written Test and a Skill/Proficiency/Physical Test (SPPT).The SPPT will be of qualifying nature.
Continued...
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2. A candidate will have to secure a minimum of 40% marks in the written test to qualify for further consideration.

3. The minimum qualifying marks in the written test will be relaxed by 5% for candidates belonging to SC/PwBD categories considered against reserved positions.

4. Obtaining minimum qualifying marks in the written test does not confer any right or claim by the candidate for being shortlisted for further consideration or the final
selection, as the same is related to number of positions, ratio applied and relative performance in respective categories.

5. Short listed candidates, in the ratio of 1:2 (two candidates for one post, with due cognizance to number of reserved posts) subject to securing minimum qualifying
marks in the written test, will be required to undergo a Skill/Proficiency/Physical Test (SPPT). The SPPT for each discipline shall be conducted by a duly constituted
committee.

6. In case of tie of marks in the written test for the last position on the Shortlist for SPPT, all such candidates shall be called for the SPPT, even if the total number
exceeds the prescribed ratio. If such a situation arises anywhere before the last position while drawing a list, the last name/last few names, in proportion to the
prescribed ratio, will get eliminated.

7. Category-wise Merit list shall be drawn on the basis of marks obtained in the written test from & out of the said short-list; only for such candidates who qualify in the
SPPT.

8. In case of tie of marks for the last position on the Merit List, the candidate with prior date of birth (senior by age) shall find a place in the Merit list. However, the name
of the junior shall also be retained in the said Merit List, as the last name. If such a situation arises anywhere before the last position while drawing a list, the last
name/last few names in the list, in proportion to the prescribed ratio, will get eliminated.

9. PwBD and Ex-Servicemen candidates, if found suitable, will be considered against reserved vacancy irrespective of their position in Merit list (in order of merit within
the category) on horizontal reservation policy.

10. The candidature of the applicant would be provisional and subject to subsequent verification of certificates/ testimonials, experience etc. At any stage of the selection
process, if it is found that the candidate has furnished false or incorrect information, the candidature/appointment of the candidate will be cancelled.

11. Filling up of vacancies is solely at the discretion of the management based on suitability of candidates and no claim will arise for appointment, if some of these
vacancies are not filled due to unsuitability of available candidates or insufficiency in number of candidates.

12. The decision of the Management will be final and binding on all candidates on all matters relating to eligibility, acceptance or rejection of the application, mode of
selection, cancellation of the selection process either in part or full, etc. No correspondence will be entertained in this regard.

K. Pre-Employment Medical and Physical Fitness:

1. Candidates are advised to ensure that they are medically fit as per Indian Oil's pre-employment medical standard. Candidates are advised to go through the
"Guidelines and Criteria for Physical Fitness for Pre-employment medical examination” and satisfy themselves of meeting the fitness criteria before they commence
the application process. The guidelines are available in the following link : https://www.iocrefrecruit.infiocrefrecruit/advert_pdf/Preemployment_Medical.pdf

L. Liability to Declare:

1. Candidates with reported ailments, deficiencies or abnormalities and also those with finding of not meeting the physical fitness criteria as above, shall make a
declaration to this effect while submitting their application.

2. A candidate found UNFIT during medical examination conducted by any refinery unit while seeking engagement as an apprentice in the past shall also be required to
declare the same with reasons for being declared UNFIT.

M. General Instructions:

1. Candidates are advised to carefully read the full advertisement for details of educational qualification and other eligibility criteria before submission of on-line
application.

2. Rules & Guidelines, as may be prescribed by the Govt., or framed by the Corporation, from time-to-time shall apply.

3. A candidate employed in Govt./Govt. Departments/PSUs/Autonomous Bodies will be required to submit ‘NO OBJECTION CERTIFICATE’ at the time of Written Test,
failing which the candidate will not be allowed to appear in the Skill/Proficiency/Physical Test. Such candidates, if offered an appointment, shall be required to submit
proper ‘RELEASE ORDER’ from their employer at the time of joining, without which they will not be allowed to join.

4. General, EWS and OBC(NCL) candidates are required to pay Rs. 150/- (Rupees One hundred and fifty only) as application fee (non-refundable) though SBI e- collect
only. The bank charges, as applicable, have to be borne by the candidate.

5. The path for accessing and paying fee on SBI e-Collect portal is as follows:

Log onto https://www.onlinesbi.com/sbicollet/, Choose State of Corporate as All India, Type of Corporate as PSU, PSU Name as Indian Qil Corporation Limited
(IOCL), and Select Payment Category as Junior Engineering Assistant at Panipat Refinery

N. How to Apply: On-Line Application Form

1. Before applying on-line, a candidate must have an active email ID and a mobile phone number which must remain valid for at-least twelve month period for future
communication (including issue of call letters).

2. The candidate should have the relevant documents/certificates pertaining to age, qualification, caste, experience, Disability Certificate (where applicable), scanned
copy of colour photograph and signature in jpg format (size not exceeding 50 KB) ready before applying on-line. The photo and signature in digital form will be
required to be uploaded.

3. Candidates meeting the prescribed eligibility criteria for a post, may visit the website of IOCL www.iocrefrecruit.in and apply on-line. The website will remain open
from 20.12.2019 (10:00 Hrs) to 17.01.2020 (17:00 Hrs). Only online mode of applications will be accepted. All future communication with candidate will take place
only through website / email / mobile phone. Applications submitted through on-line mode will only be accepted.

4. After successfully applying / registering on-line applications, the candidates are advised to send the print out of on-line application form, duly signed by him / her, to
the Post Box No. 128, Panipat Head Post Office, Panipat, Haryana-132103, along with all self attested supporting documents as per Annexure-I| of Advertisement
& a photograph under self attestation, through ordinary post by 01.02.2020 (15:00 hrs).

5. Additionally all candidates are also required to mandatorily bring and submit one copy (print out) of on-line application form, duly signed by him / her, along with
all self attested supporting documents as per Annexure-ll of Advertisement & a photograph under self-attestation on the day of examination i.e. 02.02.2020. Non
submission of hard copy of applications along with all self attested supporting documents by ordinary post (to the Post Box as said above) OR on the day of the
Written Test shall lead to rejection of candidature without any correspondence.

6. Candidates should super scribe the Name of Post Applied for, name of the Refinery Unit and Post Code on the top of the envelope.

Application of candidate submitting online application for one Unit and sending the printout of the online application to other Unit shall be summarily rejected.

8. Candidates are advised to carry a copy of the application with originals & self-authenticated copies of all testimonials and produce the same at the time of SPPT for
verification.

9. Incomplete applications OR applications not supported with copies of all self attested relevant documents OR applications not fulfilling (meeting) the eligibility criteria
shall be treated as “Rejected”.

10. Candidates shall note that the documents sent to any other address OR through email shall stand automatically rejected. Non submission of hard copy of applications
along with all self attested supporting documents by ordinary post (to the Post Box as said above) OR on the day of the Written Test shall lead to rejection of
candidature without any correspondence.

11. Further information regarding written examination, call letters, results, etc. shall be made available through this website/ over email. Candidates are, therefore, advised
to keep visiting the website regularly.

12. The candidate must ascertain the correctness of each information/details before filling in the 'Online Application Form' and its final submission. The candidate shall be
wholly/exclusively responsible for the information/details so filled/provided in his online Application Form.

13. Canvassing in any form is liable to render the candidate ineligible. Queries, if any, may be addressed to the following e-mail ids & Contact Nos. given below.

~

For Queries / Clarification(s)

Unit Contact No. e-mail ID
0180-252-2037/2048/2046
(During working hours, excluding weekends)

Panipat Refinery & Petrochemical Complex yashwantyadav@indianoil.in / singhgunita@indianoil.in / shraddha@indianoil.in

Important Dates for Candidates:

DATE OF OPENING OF ONLINE APPLICATION :20.12.2019
LAST DATE OF SUBMISSION OF ONLINE APPLICATION :17.01.2020
LAST DATE OF RECEIPT OF PRINTOUT OF ONLINE APPLICATION : 01.02.2020
FORM ALONGWITH SUPPORTING DOCUMENTS BY ORDINARY POST

TENTATIVE DATE OF WRITTEN TEST : 02.02.2020
LIKELY DATE OF PUBLICATION OF WRITTEN TEST RESULT : 07.02.2020

Canvassing in any form is liable to render a Candidate Ineligible

Be Aware of Frauds
Recruitment in Indian Oil are undertaken only through Employment Exchange / Press Notifications
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Name of Post: Senior Research Fellow (SRF)
Number of Post: Two (02)

DIVISION OF AGRICULTURAL ECONOMICS %

ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE
NEW DELHI - 110 012

AG/ECON/NASF/2019
WALK-IN INTERVIEW

A walk-in interview is scheduled to be held on 13.01.2020 at

10:30 AM at Division of Agricultural Economics, ICAR-IARI, New

Delhi for engagement of Senior Research Fellow (SRF) under NASF

project on “Leveraging Institutional Innovations for Market Led

Agricultural Growth in Eastern India”.

Dated: 16.12.2019

Pay: Rs. 31,000/- + HRA (as admissible) per month for 1* and 2" year
and Rs. 35,000/- + HRA (as admissible) per month for 3 year.
Essential Qualifications: Masters in Agricultural Economics / Dairy
Economics / Fisheries Economics / Agricultural Statistics /
Economics / Statistics / Computer Applications / Computer Science /
Information Technology with 4 years / 5 years of Bachelor degree.
Candidates having Post Graduate degree in Economics / Statistics /
Computer Science / Information Technology with 3 years of
Bachelor's degree and 2 years Master's degree should have NET
qualification and 2 years of Research Experience.

Desirable Qualification: Knowledge of Quantitative Techniques and
Data Analysis. Experience in use of Statistical Software for
Forecasting / ANN.

Age: 21-35 years (relaxation as per rules).

For further details please visit the website www.iari.res.in

EN 39/61 Asstt. Admin. Officer

SHRI LAL BAHADUR SHASTRI RASHTRIYA SANSKRIT VIDYAPEETHA

(DEEMED TO BE UNIVERSITY)
A Central Autonomous Body-Under M/o HRD, Govt. of India
B- 4, Qutab Institutional Area, Katwaria Sarai, New Delhi — 110 016
Tel. 011-46060506/559 Fax: 011-26533512, 26520255 Website-www.slbsrsv.ac.in

ADVT NO: 03/2019
Applications in the prescribed format are invited from the eligible candidates for recruitment to the
following teaching and non-teaching posts through direct recruitment mode:-

WATER TECHNOLOGY CENTRE
ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE (ARI) §

NEW DELHI-110 012
No. WTC/19-20/DST(24-673) Dated: 12" December, 2019

WALK-IN-INTERVIEW

The Principal Investigator, Water Technology Centre, ICAR-IARI,
New Delhi invites applications from eligible candidates for filling up
one post of Field Worker / Helper under DST funded Project on
“North India Centre for Water Technology Research in
Agriculture”. Interested candidates who meet the below mentioned
qualifications are directed to send a copy of their Biodata / CV in
the prescribed format to khajanchi@iari.res.in Details of the
advertisement may be viewed / downloaded from IARI website at
http://www.iari.res.in The walk-in-interview is scheduled to be
held in the Committee Room of WTC, IARI, New Delhi on
18" January, 2020 at 10:00 AM.

Qualifications of Field Worker / Helper (One Post):-
Essential: 12" Pass.

Desirable: One year experience regarding field and lab analysis work.
Emoluments per month: Rs. 15,000/- per month (Consolidated) fixed.
Age Limit: 35 years for men, 40 years for women (with relaxation
in case of SC/ST/OBC and as per existing rules) on the date of

interview. Sd/-
Assistant Administrative Officer

Code| *Name of the | Number of posts, subject | Educational Qualifications & Experience
No. | posts & Acd.
Pay Level
T:1 | Professor- Education (Education)-: **Essential: PG Degrees with 55% marks in
Academic 01-ST concerned subject, Ph.D.degree, 10 years
teaching experience, research score of 120, 10
publications, and ability to teach in Sanskrit
Pay Level-14 medium. For detailed eligibility, go through the
website www.slbsrsv.ac.in
T:2 |Associate Education-02: 01-SC, **Essential: PG Degree(s) with 55% marks in
Professor- 01-OBC concerned subject, Ph.D.degree in the concerned
i - 01- disciplines, 08 years teaching experience, research
2:;12?;13_ A g_asl,(gran-oz. 01-EWS, score of 75, 07 publications, Ph.D thesis should be
A in Sanskrit language (except Yoga & Education),
Jyotish- 01:UR ability to teach in Sanskrit medium. For
Advait Vedanta-01: OBC  |detailed eligibility, go through the website
Vishista Advait-01: SC www.slbsrsv.ac.in
Yoga-01:ST
Dharmashastra-01: OBC
Sahitya-01: OBC
T:3 |Assistant Education-05:02-SC,01-ST, | **Essential: PG Degrees with 55% marks in
. _ concerned subject, NET, Exemption of NET in case
:LZ?::]?; gilﬁil?it a-01: SC of Ph.D degree as per UGC Regulations,2009 &
Yy i 2016, Ph.D thesis should be in Sanskrit language &
Pay Level-10 | Dharmashastra-01: SC ability to teach in Sanskrit medium (except Women
Advait Vedanta-01: SC Study). For detailed eligibility, go through the
Yoga- 01: ST website www.slbsrsv.ac.in

Prakrit-01: SC

Women Study-01: ST
Sankhya Yoga -01: OBC

Veda-01:UR

Vastu Shastra-01: UR

Education:- Post-Graduation Degrees in Education
with 55% marks, B.Ed, M.Ed with 55% marks,
PhD./NET in concerned subject as per the UGC and
NCTE Regulations, 2018, ability to teach in Sanskrit.

*Note:- One post to be filled-up by "PwD-OH category” as per the availability of the eligible

EN 39/63
NATIONAL BRAIN RESEARCH CENTRE
(DEEMED UNIVERSITY)
Manesar- 122052, Distt.- Gurugram, Haryana

Admissions to Ph.D. and M.Sc. (Neuroscience) programmes - 2020
NBRC invites applications for admissions to Ph.D. and M.Sc.
(Neuroscience) programmes.

NBRC admits students with diverse academic backgrounds that
include various branches of Life Sciences, Physics, Chemistry,
Mathematics, Medicine, Electrical Engineering, Electronics and
Communications Engineering, Computer Science and
Information Technology.

Ph.D. Programme
Candidates can apply through following channels:
1. Joint Graduate Entrance Examination for Biology and
Interdisciplinary Life Sciences (JGEEBILS-2020)
. Graduate Aptitude Test in Engineering (GATE-2019/GATE-
2020), only for selected subjects.
. Joint Entrance Screening Test (JEST-2020)
. Junior Research Fellowship (JRF) examination in selected
subjects conducted by CSIR/UGC/DBT/ICMR
. UGC-NET Lectureship qualified on/after Dec 2018
M. Sc. Programme
Joint Graduate Entrance Examination for Biology and
Interdisciplinary Life Sciences (JGEEBILS-2020) examination.
Candidates who join the M.Sc. programme will have option to
continue in the Ph.D. programme upon fuffilling the required
criteria.
For detailed information for admission, please visit our website:
http://www.nbrc.ac.in/html/admissions/index.html
For any other admission related queries, send email to
admissions2020@nbrc.ac.in
IMPORTANT DATES
1. NBRC Online application opens
2. Last date for receiving application at
NBRC for Ph.D. and M.Sc. programme

26" December, 2019 I
31* March, 2020

candidates.
Code | Name of the posts Category| Educational Qualifications and age limit
No. | and Pay Level
NT-9 |Section Officer- 01-ST |**Essential: A Bachelor Degree in any discipline, 03 years
Pay Level-7 experience as Assistant in Level- 6, Proficiency in Computer
Operation, noting and drafting, Age limit:-35 years
NT-16 |Personal Assistant- 01-UR |**Essential: A Bachelor Degree in any discipline,
Pay Level-6 Stenography speed - 100 w.p.m., typing speed in English/
Hindi- 35/30 wpm, Two years experience as Stenographer in
govt. department
Age limit:-35 years
NT-26 |Laboratory Assistant- | 01-UR |**Essential: Shiksha Shastri/Bachelor’s Degree in Education
Pay Level-4 (B.Ed), One year experience of Laboratory works,
Knowledge of computer,
Age limit:-30 years
NT-23 |Upper Division Clerk- | 01-OBC |**Essential: Bachelor’s Degree, Two years experience as LDC,
Pay Level-4 Typing Speed in English @ 35 wpm OR in Hindi Typing @ 30
wpm, Proficiency in Computer Operations. Age limit:-35 Years
NT-24 |Stenographer- 01-OBC, | *Essential: Bachelor’s Degree, Shorthand Speed of 80
Pay Level-4 01-UR  |w.p.m. in English/Hindi and Typing speed of 35/30 w.p.m. in
English/Hindi, Proficiency in computer operation, noting and
drafting
Age limit:-30 years
NT-29 | Staff Car Driver- 01-UR | **Essential: 10th Pass, Possession of a Valid Commercial
Pay Level-2 Driving License for Light/ Medium/ Heavy Vehicles,
Knowledge of motor mechanism, Experience of driving motor
vehicles for atleast 3 years
Age limit:- 32 years
NT:35 |Multi-Tasking Staff 02-UR |**Essential: 10th PassorlIT
(Group-C)-Pay Level-1- Age limit:- 30 years
Routine Office Work &
other MTS job
NT:35 |Multi-Tasking Staff 01-UR |**Essential: 10th Pass or IIT, having valid light motor car
(Group- C)- Pay Level-1 licence
-Car Driving & other Age limit:- 30 years
MTS job

**Important Note:- For detailed eligibility criteria of teaching and non-teaching posts, terms &
conditions etc. please go through the Advt No.03/2019 which has been uploaded on our website:
www.slbsrsv.ac.in.

The application form along with general information and instructions can be downloaded from the website

"www.slbsrsv.ac.in" and submitted to the Vidyapeetha OR the candidate may submit his/her application and

pay the requisite fee through online mode. The candidate who will not submit his/her application by online
mode, are required to enclose a Demand Draft of Rs. 1000/- (Rs.500/- for SC/ST/OBC/EWS candidates) in
favour of "Registrar, S.L.B.S.R.S. Vidyapeetha" drawn on any Nationalized Bank payable at New Delhi.
Separate application form should be submitted for each post. The PwD candidates are not required to
deposit any fee. The application form shall not be provided by Cash/Speed Post/Registered post or any other
mode. Application should be addressed to the "Assistant Registrar (Selection) - Recruitment Cell, Shri Lal
Bahadur Shastri Rashtriya Sanskrit Vidyapeetha (Deemed to be University), B-4,Qutab Institutional Area,
Shaheed Jeet Singh Marg, New Delhi-110016". Any corrigendum/addendum shall be posted only on the
Vidyapeetha website. The closing date for submission of duly filled in application is 10.01.2020. The
print out of the online application along with the supporting documents shall be submitted on or
before 15.01.2020.

EN 39/59 REGISTRAR(I/C)
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NATIONAL HOUSING BANK

Head Office, New Delhi - 110003.

RECRUITMENT OF EXECUTIVE DIRECTOR (SPECIAL GRADE)

IN NATIONAL HOUSING BANK ON DIRECT RECRUITMENT/DEPUTATION BASIS

Advt. No. - NHB/HR &

National Housing Bank is an apex Financial Institution in the country for
housing, set up under an Act of Parliament. The Bank is the supervisor
for Housing Finance Companies as also a significant provider of
development finance. The Bank is headquartered in Delhi.

Bank intends to recruit Executive Director (Special Grade) in NHB.
Interested candidates may apply in the prescribed format (available on
the bank’s website www.nhb.org.in) from 18.12.2019 to 10.01.2020,
only after carefully going through all the instructions contained in this
advertisement and after satisfying themselves regarding the eligibility
criteria. No other means /mode of Application will be accepted.

Important Date

Application Begin | 18.12.2019

Date Application
Close Date

10.01.2020

Date of Interview |The date of interview will be

communicated to the shortlisted
candidates separately.

Name of Post No. of vacancies
Pay Scale

(Starting Basic)

Executive Director

(Special Grade)*
Rs.1,76,800-2,24,400

On selection, the candidate
will be placed in the initial
scale of Rs.1,76,800.

1 (Un-reserved)

*The position is not a Board level position. However, allowances and
other perquisites will be payable as applicable to the Executive Director
of the Nationalized Banks. The Performance Linked Incentive, as
applicable to the Whole time Directors of Nationalized Banks, is not
applicable for this position.

Bank reserves the right to accept or reject any application as also to
cancel the advertisement fully or partly on any grounds.

The mode of selection will be interview.

Eligibility Criteria

1. Common Eligibility Criteria as on last date of receipt of
applicationsi.e. 10.01.2020:

Age | Age of superannuation is 60 years.

For Direct Recruitment: The minimum age of the
candidates applying for the post of Executive Director
(Special Grade) in the Bank shall be 45 years and the
minimum residual service w.r.t. the date of
superannuation shall be 05 years as on the last date of
receipt of applications.

For internal candidates, minimum age for applying
for the post of Executive Director (Special Grade) in
the Bank shall be 45 years and the minimum residual
service w.r.t. the date of superannuation shall be 03
years as on the last date of receipt of applications.

For Deputation: The minimum age of the candidates
applying for the post of Executive Director (Special
Grade) on deputation in the Bank shall be 45 years
and the minimum residual service w.r.t. the date of
superannuation shall be 05 years as on the last date of
receipt of applications.

2. Educational Qualification & Experience as on the last date of
receipt of applicationsi.e. 10.01.2020:

Post Executive Director (Special Grade)

Direct Recruitment:

The candidates eligible to apply for the
position of Executive Director (Special Grade)
in NHB should have a Graduate degree. MBA
(full time) — Finance / Post Graduate Degree
or Diploma in Business Administration with
specialisation in Finance, Post Graduate
degree in Economics, Statistics, and
Commerce will be preferred.

Deputation:

The educational qualifications shall be same
as above for candidates applying on
deputation basis.

Educational
Qualification

Admin./ Recruitment/2019/05

Experience | Direct Recruitment:

(a) Minimum 20 years of experience as on

the last date of receipt of applications

in different verticals / domains in

Scheduled Commercial Banks (SCBs) /

Public Sector Financial Institutions (FIs) /

Public Sector Organizations in Financial

Sector in India and Regulatory Bodies in

India, out of which relevant experience in

the area of Credit / Risk Management /

Regulation or Supervision will be

desirable.

Of these 20 years, at least 2 years of

experience should be one or two position

below the Board level.

*Candidates are required to specify the
names of the Organisations,
Departments, period and the nature of
work performed in support of their
experience.

Deputation:

(i) The Bank may consider Officers serving
as Director or above in Government of
India or at an equivalent level in the State
Government. Experience in the field of
housing / infrastructure / finance shall be
considered desirable.

(i) The Bank may also consider deputation
of Officers from Scheduled Commercial
Banks (SCBs) / Public sector Financial
Institutions (Fls) / Public Sector
Organizations in Financial Sector in India
and Regulatory Bodies in India, having
qualifications and experience as
prescribed for direct recruitment.
Period of Deputation: The tenure of
deputation shall be 3 years, subject to
annual performance review. This may be
extended for a further period of 2 years
depending on the performance and as
per Bank’s requirement.

Other important Eligibility Criteria

(1 The candidates should have:

* Proven frack record at leadership, management and innovative
skills to build and inspire teams

» Experience of institutional development in the financial, banking
and services sector.

* Adequate knowledge and experience in Re-finance, Corporate
Finance, Treasury Operations, Resource Mobilisation, Risk
Management, Information Technology etc.

* Excellent communication skills.

3. Selection Procedure:

Selection will be based on Short listing and Personal Interview.

1. Possessing eligibility criteria does not entitle a candidate to be
called for the interview. Bank reserves the right to call only the
requisite number of candidates for the interview after preliminary
screening/ short-listing with reference to candidate’s qualification,
suitability, experience etc.

Interview: Only short listed candidates will be called for interview.
The qualifying marks in Interview will be as decided by the Bank.

3. Merit List: Merit list for selection will be prepared in descending
order on the basis of scores obtained in interview. In case more than
one candidate score equal marks, such candidates will be ranked
according to their age in descending order, both in the select list as
well as in the wait list.

4. How to apply:

Candidates have to fill in the Application Form available on Bank’s
website under Opportunities@NHB and attach all relevant
documentary supports in respect of all credentials furnished in the
application form. All the attachments should be self- attested by the
candidates and latest passport size photograph (cross signed)
along with signature of the candidate should be affixed on the
application form. The duly filled in application form along with all

(b)

(i)

*To be continued on next page
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attachments has to be sent to the following mailing address and it
should be ensured by the candidate that the application form is
received by the Bank latest by 05:00 pm on 10.01.2020, failing which
the same would not be considered as also no
correspondence/representation in this regard shall be entertained by
the Bank:

1)

3)
4)

5)

6)

The General Manager

Human Resource Department

National Housing Bank

3rd Floor, Core —5A

India Habitat Centre

Lodhi Road

New Delhi— 110003

Candidates have to ensure that the e-mail ID and mobile no.
provided by them in the application form is correct and without
mistake. It will help him/her in getting call letter/interview advices
etc. by email/phone.

IMPORTANT INFORMATION:
i) Candidates should satisfy themselves about their eligibility for
the postapplied for.

i) In case of selection, candidates will be required to produce
proper discharge certificate in original from the employer at the
time of taking up the appointment.

i) IN CASE IT IS DETECTED AT ANY STAGE OF
RECRUITMENT THATACANDIDATE DOES NOT FULFILTHE
ELIGIBILITY CRITERIA AND / OR THAT HE / SHE HAS
FURNISHED ANY INCORRECT / FALSE INFORMATION OR
HAS SUPPRESSED ANY MATERIAL FACT(S), HIS / HER
CANDIDATURE WILL STAND CANCELLED. IF ANY OF
THESE SHORTCOMINGS IS/ARE DETECTED EVENAFTER
APPOINTMENT, HIS /HER SERVICES ARE LIABLE TO BE
TERMINATED.

iv) DECISIONS OF BANK IN ALL MATTERS REGARDING
ELIGIBILITY, SHORTLISTING, CONDUCT OF INTERVIEW
AND SELECTION WOULD BE FINAL AND BINDING ON ALL
CANDIDATES. NO REPRESENTATION OR
CORRESPONDENCE WILL BE ENTERTAINED BY THE
BANKIN THIS REGARD.

v) Outstation candidates, called for interview will be paid Air Fare
(economy class) or Actual expenses, if travelled by other
modes, whichever is less by the shortest route in India.

vi) Any legal proceedings in respect of any matter of claim or
dispute arising out of this advertisement and/or an application in
response thereto can be instituted only in New Delhi and
courts/tribunals/ forums at New Delhi only shall have exclusive
jurisdiction to try any cause/dispute.

National Housing Bank
GENERAL INSTRUCTIONS

[PLEASE READ THE INSTRUCTIONS CAREFULLY BEFORE

FILLING UP THE APPLICATION FORM]
Befare filling in the application form, the candidates must ensure
that they fulfill all the eligibility criteria with respect to age,
educational qualification, work experience etc. as on 10.01.2020
in respect of the post for which he / she is making the application
and that the particulars furnished in the application form are
correct in all respects. In case it is detected at any stage that a
candidate does not fulfill any of the eligibility criteria, and / or that
he / she has furnished any incorrect information or has
suppressed any material fact(s), his / her candidature will stand
cancelled. If any of these shortcomings is/are detected even after
the appointment, his/her services are liable to be terminated.
Decision of the Bank in all matters regarding eligibility of the
candidate, the stages at which such scrutiny of eligibility is to be
undertaken, the documents to be produced for the purpose of
interview, selection etc. and any other matter relating to
recruitment will be final and binding on the candidates. No
correspondence or personal inquiries shall be entertained by the
Bank in this regard. The Bank does not furnish the mark-sheet of
selection process to candidates.
Application once made will not be allowed to be withdrawn.
Duly filled in application form copy along with all enclosures
including all supporting documents in original must be brought by
candidates to the interview venue.
A recent passport size colour photograph (without dark glasses)
should be firmly pasted on the application form at the prescribed
place and should be signed across by the candidate. Sufficient
copies of the same photograph should be retained for use at the
time of interview.
Selected Candidates, who are already in service of Government /

Quasi-Government organizations, Public Sector Banks /
Undertakings, must produce a ‘proper relieving letter in original’
from their present Employer at the time of reporting for duty, failing
which they shall not be allowed to report for duty. Therefore,
candidates, who are already in service of Government / Quasi-
Government organizations, Public Sector Banks / Undertakings,
will have to obtain prior permission / no objection certificate from
their present employer before applying in NHB as per rules /
regulations of their present employer in this regard.

7) ForDeputation:

(i) Process: Applications of Candidates applying for deputation,
should be sent through proper channel, along with Performance
Appraisal Reports for the last 3 years.

(i) Period of Deputation: The tenure of deputation shall be 3 years,
subject to annual performance review. This may be extended fora
further period of 2 years depending on the performance.

8) Onlycandidates willing to serve anywhere in India may apply.

9) Any request for change of address / change of centre for interview
shall not be entertained.

10) Candidates applying through open recruitment or on deputation
basis shall have to route their applications through proper channel
without which the application shall not be considered. Candidates
working under the Central Staffing Scheme shall also have to
obtain No-objection certificate from DOPT (Cadre Controlling
Authority).

11) The Bank has the right to reject any application/ candidature at any
stage without assigning any reason and the decision of the Bank
shall be final.

12) In case any dispute arises on account of interpretation in version
other than English, the English version of this advertisement will
prevail.

13) Any resulting dispute arising out of this advertisement shall be
subjectto the sole jurisdiction of courts situated at Delhi.

14) Appointments of selected candidates will be subject to his / her
being declared medically fit by Bank Medical Officer, satisfactory
report about his / her character and antecedents by the Police
Authorities, satisfactory report from his / her previous employer
and referees, verification of caste / tribe and class certificate (for
reserved category candidates only) and completion of all other pre
recruitment formalities to the complete satisfaction of the Bank.
Further, such appointment shall also be subject to Service and
Conduct Rules of the Bank.

15) IDENTITY VERIFICATION

At the time of interview, the call letter along with original and a
photocopy of the candidate’s currently valid photo identity such as
PAN Card/ Passport/ Driving Licence/ Voter's Card/ Bank
Passbook with photograph/ Photo identity proof issued by a
Gazetted Officer on official letterhead/ Photo identity proof issued
by a People’s Representative on official letterhead/ Aadhar card
with a photograph/ Employee ID/ Bar Council Identity Card with
photograph should be submitted to the desk for verification. The
candidate’s identity will be verified with respect to his/her details
on the call letter, in the Attendance List and requisite documents
submitted. Ifidentity of the candidate is in doubt the candidate may
not be allowed to appear for the Interview.

Note:Candidates have to produce in original the photo identity
proof and submit photocopy of the photo identity proof along with
Interview call letter as well while attending the interview, without
which they will not be allowed to attend the interview. Candidates
must note that the name as appearing on the call letter (provided
during the process of registration) should exactly match with the
name as appearing on the photo identity proof. Female
candidates who have changed first/last/middle name post
marriage must take special note of this. If there is any mismatch
between the names indicated in the Call Letter and Photo Identity
Proof the candidate will not be allowed to appear for the interview.
In case of candidates who have changed their name will be
allowed only if they produce Gazette notification/their marriage
certificate/affidavit.

16) OTHER CLAUSES:

(a) Decision of NHB in all matters relating to recruitment will be final
and binding on the candidate. No correspondence or personal
enquiries shall be entertained by the Bank in this behalf.

(b) Instances for providing incorrect information and/or process
violation by a candidate detected at any stage of the selection
process will lead to disqualification of the candidate from the
selection process and he/she will not be allowed to appear in any
recruitment process conducted by the Bank in future. If such
instances go undetected during the current selection process but
are detected subsequently, such disqualification will take place
with retrospective effect.

EN 39/52
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National Institute of Foundry &
Forge Technology

RANCHI-834003, Jharkhand

(A Centrally Funded Technical Institute, under M.H.R.D, Govt. of India)

Advt.No. NIFFT/Estt/Rect./2019/04
FOR RECRUITMENT OF FACULTY POSTS

Important Note :

Department |Appropriate Branch of
Engineering in Bachelor

and Master levels

Specialization(s)

1. This advertisement is issued after revising the reserved vacancies advertised
earlier vide advertisement No.NIFFT/Estt/Rect./2019/01 due to implementation of
reservation for EWS. All other matters/aspects have remained unchanged.

2. Application received against Advt. No..NIFFT/Estt/Rect./2019/01 will be considered
as such for this advertisement. However, such applicants may also submit fresh
application (with application fee) if they so desire. In the later case, their earlier
application shall stand cancelled but there will not be refund of fee paid earlier.

3. Cut-off date for considering eligibility will be the last date of respective
advertisement against which application have been/will be received.

The National Institute of Foundry and Forge Technology (NIFFT), Ranchi established
by Ministry of Human Resources Development (MHRD), Government of India, in
Collaboration with UNDP, UNESCO in 1966 at Ranchi Jharkhand, offers B. Tech.
degree in Metallurgy and Materials Engineering, and Manufacturing Engineering, M.
Tech. degree in Material Science and Engineering, Manufacturing Engineering,
Foundry-Forge Technology, and Environmental Engineering, PhD and Advanced
Diploma in Foundry Technology and Advanced Diploma in Forge Technology.

The Institute has five departments of studies namely Foundry Technology, Forge
Technology, Manufacturing Engineering, Materials and Metallurgical Engineering and
Applied Science and Humanities. Students are selected for admission through Joint
Entrance Examination (JEE-Main) for B. Tech. course; through Centralized Counselling
of M. Tech. (CCMT) for M. Tech courses: through written test and Interview for doctoral
and Advanced Diploma courses conducted by NIFFT.

Applications are invited from Indian nationals possessing good academic background
along with self-motivation to quality teaching and research for faculty positions at
Assistant Professor level for the following different departments from all categories
(General, SC, ST, OBC & PwD).

Sl. No. | Departments

1 Department of Manufacturing Engineering

2 Department of Materials and Metallurgical Engineering
3 Department of Forge Technology

4 Department of Foundry Technology

Applications in prescribed format are invited from interested Indian nationals
possessing required qualification and/or experience for the following faculty posts.

Sl. No. |Name of the Post Pay Scale Number of Vacancies
Level | Initial Pay (INR)
1 Assistant 10 57700 Total-22

Professor (Gen-08, OBC-06,
EWS-04, SC-03, ST-01)*
*Two (02) post will be reserved for person with bench mark disability (PWD) based on
horizontal. For details, please visit of the Institute Website "www.nifft.ac.in"

Notes:

1. Faculty members of the Institute shall have teaching and research as their primary
responsibility. However, they shall also exercise such other powers and perform such
other duties as may be assigned to them by the Director/BOG or any other authority of
the Institute.

2. All faculties are required to stay inside the campus only. In the event of the Institute
not being able to provide suitable accommodation inside the campus, they will be
permitted to stay outside and HRA will be admissible in that case.

3. All the faculty are eligible to perks & allowance as per Institute/MHRD norms.

4. All qualifications and experience will be considered as on the closing date for receipt
of applications.

5. Higher starting pay may be offered to deserving candidates on recommendation of
the selection committee.

6. Reservation will be followed as per Government of India Reservation policy
applicable to Centrally Funded Technical Institution.

7. Candidates may have to make a presentation before the selection committee.

8. The institute reserves the right to relax the qualification.

Candidates are requested to go through the Qualification and/or Experience and
General Information given in the following pages carefully before filling the
application.

QUALIFICATIONS AND/OR EXPERIENCES

SI. [Name of |Essential qualifications Desirable

No.|the Post |and/or Experience Criteria

1 |Assistant |Qualifications: PhD in relevant subject
Professor |B.E./B.Tech./B.S. and M.E./M.Tech./M.S. or |areas

Integrated M.Tech. in relevant branch with
first class or equivalent in any one of the
degrees. Candidates who have done Ph.D.
after the Bachelor's Degree from institution

Experience:

2 years Industrial
experience in metal
processing/manufactur-

of National importance with GATE shall be |ing Industry

eligible for the post of Assistant Professor.

(*relaxation admissible as per GOI Age limit :

guidlines) Preferably below
35 years

RELEVANT BRANCH AND SPECIALIZATIONS
Relevant Branch and Specializations for the various departments are given below:

Department

Appropriate Branch of
Engineering in Bachelor
and Master levels

B.E./B.Tech./B.S or equivalent |1. Thermodynamics/Heat transfer/
Mechanical Engineering. Refrigeration and air-conditioning
M.E./M.Tech./M.S or equivalent|2. Mechanical System design

Specialization(s)

Manufacturing
Engineering

Thermal Engineering/Heat
Transfer/Refrigeration and Air-
conditioning

Machine design/Mechanical
systems design/Engineering
design

3. Computer-aided design and
analysis of machine tools

4. Computer-aided modelling and
analysis of manufacturing systems
and processes

5. Robotics and manufacturing
automation

6. MEMS/NEMS/Micro and nano
positioning systems

7. Product and process design in
manufacturing

8. Additive manufacturing

9. Human-machine interaction and
sustainability in product development

1. Process metallurgy,

Materials and |B.E./B.Tech./B.S or equivalent Extractive

Metallurgical |Metallurgy/Materials and metallurgy, Iron and steel making,
Engineering  |Metallurgical Engineering and  |Metal forming
Technology 2. Degradation of materials, Corrosion
M.E./M.Tech./M.S or equivalent |[Engineering, HTHP corrosion
Metallurgy/Materials and Metall- |3. Computational Metallurgy and
urgical Engineering and Techno- |Computer application in metallurgy
logy. and materials science
4. Mechanical Metallurgy. Fracture
Mechanics and Failure analysis
5. Characterization of materials
Foundry B.E./B.Tech./B.S or equivalent |1. Iron and steel casting
Technology Materials and Metallurgical 2. Nonferrous based metals and
Engineering/Mechanical alloys casting
Engineering/Production 3. Foundry tooling and methoding.
Engineering /Manufacturing Pattern design and development, 3D
Engineering solid modelling,
M.E./M.Tech./M.S or equivalent |4. Near-net shape casting, Advanced
Materials and Metallurgical casting techniques (e.g. semisolid
Engineering/Mechanical casting, squeeze casting, composite
Engineering/Production casting, spray forming, etc.) high
Engineering/Manufacturing pressure molding, Nano-composite,
Engineering Ultrasonic processing of alloy and
metalmatrix nano-composites
5. Numerical modelling of founry
processes, |OT applications in
Foundry, Computational fluid
dynamics and heat transfer.
6. Rapid Solidification, Bulk
metallic glass, Nano-crystalline
materials, Additive manufacturing
Forge B.E./B.Tech./B.S or equivalent |1. Mechanical Metallurgy
Technology Materials and Metallurgical 2. Heat Treatment Technology

3. Deformation of ferrous/non-
ferrous materials

4. Severe plastic deformation

5. Near net-shape processing
(related to forging)

6. Robotics and automation in
metal forming

7. Modelling and simulation of
metal forming (specially forging)

Engineering/Mechanical
Engineering /Production/
Manufacturing Engineering/
Industrial Engineering
M.E./M.Tech./M.S or equivalent
Materials and Metallurgical
Engineering/Mechanical
Engineering/Production
Engineering /Manufacturing
Engineering/Industrial Engineering

GENERAL INFORMATIONS
1. Mere fulfilment of the above mentioned qualification & experience does not entitle a
candidate to be called for interview. Institute will further make the criteria on the
recommendations of the duly constituted Committee to arrive at a reasonable number
of candidates, to be called for interview for each department, through short listing in one
or multiple stages.
2. Separate applications must be submitted if a candidate is applying for more than one
post and in more than one department.
3. Candidates already in service should send their applications through proper channel
or should submit NOC from their employer at the time of interview. However, an
advance copy along with required fee/ certificates / detailed marks sheets / documents
etc. may be sent directly.
4. A Demand Draft of Rs 500/-, drawn in favour of "NIFFT, Ranchi" from any
nationalized bank payable at Ranchi for each application (50% in case of SC / ST &
fully exempted for women & PwD candidates).
5. Reservation policy will be applicable as per the MHRD (Govt of India) norms/rules.
For availing reservation, the category certificate must be submitted in GOl format along
with application.
6. Disability Certificate in the prescribed format issued by the Competent Medical Board
should be attached by the candidates applying against PWD posts.
7. The age of retirement is 65 years for all posts as per present Rule.
8. Preference will be given to candidate who have one of the degrees from a premier
Institutes of India viz, lITs, IISc, JNU or any other Institute of National Importance
Research experience in an organization of repute outside / inside India and /or
independent research guidance / research project. Industrial experience in the field of
Manufacturing and Metallurgical Industries.

Continued on page 29




Employment News 28 December 2019 - 3 January 2020

www.employmentnews.gov.in

Govt. of NCT of Delhi
Delhi Subordinate Services

Selection Board

FC-18, Institutional Area, Karkardooma, Delhi -110092
www.//dsssb.delhi.gov.in

No. F.55 (1474)/EXAM/DSSSB/2019/3484-92 Dated : 13.12.19
NOTIFICATION FOR SKILL TEST FOR THE POST OF DATA
ENTRY OPERATOR, POST CODE 45/12 AND TRANSLATOR

(PUNJABI) POST CODE 40/15 OF GNCT OF DELHI.

(Specific date of examination, post code wise shall be uploaded
on DSSSB website in due course).

Proposed Adv. No. | Post Code | Name of Name of the
Month of post Organization/Deptt.
Examination to which the post
belongs to
2nd Fortnight 02/12 45/12 Data Entry NDMC
of January/ 2020 Operator
01/15 40/15 Translator DIP
(Punjabi)

1. Based on the performance in written examination held, candidates have been/will
be shortlisted provisionally and are, thus, being called for the SKILL TEST subject
to their fulfilling all conditions of eligibility and also correctness of the information
furnished by the candidates in their applications.

2. The Skill Test of the shortlisted candidates will be held at Indira Gandhi Delhi
Technical University for Women, Kashmere Gate, Delhi & Bhai Parmanand
Institute of Business Studies, Shakarpur, Delhi.

3. Skill Test will be of qualifying nature.

4. The dates of downloading e-admit card of the Shortlisted Candidates for the above
mentioned post codes shall be uploaded on dsssb website in due course.

5. Candidates are required to come for Skill Test on the date/time mentioned in the
e-Admit card.

6. Any Updation/corrigendum with regard to above mentioned test will be displayed
on the website of the DSSSB.

7. No candidate will be allowed to enter the test venue after reporting time.

8. Candidate should bring original e-Admit card alongwith identity proof (in
original).

9. The candidate has to paste a latest coloured postcard size (4" X 6")
photograph (upper half) of his /her own displaying only face and shoulder in the
designated space as given in the 2nd page of e-Admit card.

10. The candidate has to sign across the photograph on left side and put his/her Left
hand Thumb impression in the designated space as given in the 2nd page of e-
Admit card in the presence of invigilator.

11. It is mandatory for the candidate to bring 2nd page of the e-Admit Card with
pasted photograph.

12. Candidates are directed to follow the detailed General Instructions as available on
the website of DSSSB http://dsssb.delhi.gov.in.

13. PH Candidates who seek exemption from passing of Typing test are also directed
to follow the detailed General Instructions as available on the website of DSSSB
http://dsssb.delhi.gov.in.

14. Candidates are advised to update their email address/ mobile number for any
future communication.

15. Candidates are advised to visit the website of the Board regularly for further
information.

16. Candidates may also be informed on their registered mobile number as well. But
in case a candidate does not get any information on his/her registered mobile no.
due to any reason, then it would not give any right to the candidate for extension
of downloading e-admit card or re-examination. It is again advised to visit website
for the Board regularly for further information.

EN 39/44 Deputy Secretary (Exam) : DSSSB

¥  CSIR MADRAS COMPLEX
" (3Fferes o s srqea aRue)

CSIR Touching Lives
(Council of Scientific and Industrial Research)
CSIR Road, Taramani, Chennai-600113
Phone : 044-22541271, 044-22544540 FAX : 044-22541973

f&gTu= W/ADVERTISEMENT NO. MC/02/2019

Date of commencement of online applications :16.11.2019
Last date for submission of online applications :31.12.2019
Last date for receipt of hard copy of online application :10.01.2020

Details of the posts :-

Designation |Post |No. of Level |Upper age | Essential Educational
code |posts & limit not | qualifications
reservation exceeding
status on
31.12.2019
Technical [TA |1 No.UR |6 28 years | 1st class diploma in Civil
Assistant Engineering/Tech. of at least
(Junior 3 years full time duration or
Engineer at least two years full time
Gr. ll) duration in case of lateral
(Civil) admission in diploma courses
or its equivalent with expe-
rience of two years in the
relevant area/field
Technician- |T-01 (1 No. EWS |2 28 years | SSC/10th standard with

1) science subject with 55%
(Civil) marks plus ITI certificate or
National/State Trade Certificate
in civil trade or 2 years full-
time experience as an
apprentice training from a
recognized institution in civil
trade.

1. Possession of valid LMV&
HMV Driving licence.

2. Knowledge of motor Mecha-
nism (The candidate should
be able to remove minor
defects in vehicles).

3. Experience in driving a
motor car for at least 3 years
4. Pass in 10th standard

Driver NT-
(Non- 01
Tech.)

1 No. OBC |2 30 years

Age relaxation will be as per rules of GOI

For detailed Advertisement, please visit CSIR Madras Complex (CMC) website
http://lwww.csircmc.res.in and click on "CAREERS" from the Home page.

EN 39/79 Controller of Administration

Desirable : Candidates having higher
and specialised qualifications such as
MBA/ACA/ACWA/ACS/SAS/ LLB will be
given preference.

Age Limit: 40 Years

* THOSE WHO HAVE ALREADY
APPLIED IN RESPONSE TO THE
EARLIER ADVERTISEMENT IN
EMPLOYMENT NEWS DATED 22-28
JUNE 2019 NEED NOT TO APPLY.

Maulana Abul Kalam
Azad Institute of

Asian Studies
(An Autonomous Body under the
Ministry of Culture, Government of
India)
Azad Bhavan, IB-166, Sector-lll
Salt Lake, Kolkata - 700106

Continued from page 28

9. No correspondence, whatsoever, will be entertained from the candidates regarding
postal delays, conduct and result of Interview and reasons for not being called for
Interview or selection.

10. The Institute reserves the right to

a) To cancel the advertisement without any prior notice and without assigning any
reason.

b) To either full up all the posts or some of the posts or none of them without assigning
any reason.

c) To cancel the process of recruitment at any stage without assigning or clarifying any
reason.

The decision of the Institute in all matters will be final. No correspondence/interim
inquiries will be entertained from the candidates in connection with the process of
selection/interview. Any dispute with regard to the selection/recruitment process will be
subject to Courts/Tribunals having jurisdiction over Ranchi only.

11. a) Last date of receipt of application 06.01.2020.

b) For candidates in remote location 20.01.2020 ( NE Region, Andaman &
Nikobar) etc..

12. All further information regarding the recruitment like Scheme and Schedule of
Written Test and/or Interview, etc. will be provided through the Institute website only.
The Institute will not be responsible in any manner if a candidate fails to visit/access
the website in time. Candidates are requested to regularly visit the Institute website i.e.,
www.nifft.ac.in for updated information regarding the recruitment.

13. How to apply

a) Download the application form from the institute website. Using application forms
from any other source is acceptable if the same is exactly as per the prescribed format.
b) Fill the application form in CAPITAL letters and take a print-out on white A4 size
paper on single side only. Put your signature in all required places.

c) Attach self-attested photocopies of documents as mentioned in the form. Write your
name, post applied and mobile number on back side of the Demand Draft.

Website: www.makaias.gov.in
Application is invited for the vacancy as
stated below at Maulana Abul Kalam
Azad Institute of Asian Studies, Kolkata*

Post : Administrative-cum-Finance
Officer
Group : A

Pay Scale/Level: (15600-39000), GP-
6600, Level- 11 (7 CPC)

No. of Vacancy: 01

Category : Unreserved

Educational Qualification/Age limit
(Relaxable as per Govt. Norms) :
Essential Qualification : Bachelor's
degree from a Recognised University
with 10 vyears experience in a
Government/ Autonomous Organisation/
Corporate body.

Applications must reach to the Director,
Maulana Abul Kalam Azad Institute of
Asian Studies (MAKAIAS) within three
weeks from the date of publication of
this advertisement in "The
Employment News" along with all
copies of certificates and documents.
Applicants working in  Govt./Semi-
Govt./Autonomous Bodies/PSUs should
apply through proper channel. The
envelope should be super scribed
"Application for  the post  of
Admintstrative-cum-Finance Officer". The
detailed application may be downloaded
from the website of the Institute
www.makaias.gov.in.

Director, MAKAIAS
davp 09123/11/0005/1920 EN 39/40

d) Put everything neatly inside a good quality envelope and close the envelope by
gum or adhesive tape (don't use stapler-pin). Write the name of the post applied for
and Department at the top-left corner of the envelope.

e) All applications are to be sent to the following address:

THE DIRECTOR,

NATIONAL INSTITUTE OF FOUNDRY & FORGE TECHNOLOGY (NIFFT)

HATIA, RANCHI - 834 003
14. Rejection of application form

a) Application form not in prescribed format/Incomplete/erroneous

b) Application form without fee.

c) Application form received after last date

d) Application form without copies of relevant documents (proof of age, qualification,
experience certificate in support of reservation etc.)

e) Application containing incorrect information or suppression of information. Even
if found at a later stage also the candidate is liable to be dismissed.

f) Application not routed through proper channel or not submitted NOC from their
employer at the time of interview (In case of delay in routing the application through
proper channel, advance copy may be submitted so as to reach before the due date).
EN 39/49 Registrar
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Goods and Services Tax Network

[Incorporated under Section 25 of the Companies Act, 1956]
Corporate Office: East Wing, 4th Floor, World Mark-1, Aerocity, New Delhi-110037
R Tel: 011- 49111200, Website : www.gstn.org.in

GSTN invites applications from eligible Serving/Retired Government Officers from Central/State Government and from the Private Sector/PSUs for the following positions:

Sr. | Name of the Open to Likely date Essential Qualification and Experience Pay Scale/Remuneration/
No. | position of vacancy Perks of the post
1. | Executive Vice | i. Serving Government Officers| 7th July 2020 | i. Holding post at Level 14 of Central Govt. Pay Matrix i. Level 15 of Central Govt. Pay
President ii. Retired Government and minimum experience of 18 years. Experience in Matrix, PLI up to 50% of Basic
(Support) Officers/ Private Sector/ multiple support functions (i.e. Admin, Legal, Finance, HR, | Pay + DA annually, HRA Rs. 80,000
PSU candidates. IT etc.). and company car.
ii. Government officers retired at level 14 of Central Govt. ii. As per Company's policy.

Pay Matrix and private sector/PSU candidates having
18 years of work experience in the relevant fields as above.

2. | Executive Vice | i. Serving Tax Officers from 14th June i. Holding post at Level 14 of Central Govt. Pay Matrix i. Level 15 of Central Govt. Pay
President Government (IRS and State 2020 with minimum experience of 18 years. Experience in Matrix, PLI up to 50% of Basic Pay
(Services) Commercial Tax Officers) Indirect Tax Policy Formulation, IT Projects Implementation | + DA annually, HRA Rs. 80,000

ii. Retired Tax Officers/Tax and Business Intelligence. and company car
Officers reemployed in private ii. Government officers retired at level 14 of Central Govt. ii. As per Company's policy.
sector. Pay Matrix and private sector candidates having 18 years

of work experience in the relevant fields as above.

3. | Assistant Vice | i. Serving Tax Officers from 13th October | i. Holding post at Level 11 of Central Govt. Pay Matrix with | i. Level 12 of Central Govt. Pay

President Government (IRS and State 2020 minimum experience of 9 years. Experience in Indirect Matrix, PLI up to 50% of Basic Pay
(Services) Commercial Tax Officers) Tax Policy Formulation, IT Projects Implementation and + DA annually and HRA Rs. 50,000
ii. Retired Tax Officers/Tax Business Intelligence. ii. As per Company's policy.
Officers reemployed in ii. Government officers retired at level 11 of Central Govt.
private sector. Pay Matrix and private sector candidates having 9 years

of work experience in the relevant fields as above.

Age Limit:

i. 56 years for deputationists and 62 years for retired Government officers for all the above positions.

ii. 45 years for EVP and 39 years for AVP in respect of candidates from the private sector/PSUs.

Last date of receipt of applications: Three weeks from the date of publication in Employment News.

The details of key responsibilities attached to the post and format for application may be accessed from GSTN website www.gstn.org/career.

Interested eligible Serving Government Officers, Retired Government Officers and candidates from the private sector/PSUs may apply through proper
channel/directly, in prescribed format, to:

Senior Manager (HRM Deputation)

Goods & Services Tax Network (GSTN)

East Wing, 4th Floor, World Mark-I

Aerocity, New Delhi -110037

Note: The application should be forwarded along with Vigilance Clearance and attested copies of ACRs/APARs of last 5 years for deputationists and with all testimonials for
Retired Officers and candidates from the private sector/PSUs.

A soft copy of the application may also be emailed to careers@gstn.org.in. EN 39/51

No.A-12011/02/2019-Ad.IA

Government o India Balmer Lawriez Co. Ltd 5 -
Ministry of Finance (A Government of India Enterprise) %
Department of (A Mini Ratna - I PSE) ySmor
Economic Regd. Office: 21, N S Road, Kolkata-700 001 THE MAHATMA
i = CIN: L15492WB1924G0I004835, Website: www.balmerlawrie.com
Affal rs For Email id and Phone No. refer web advertisement
North Block, New Delhi Balmer Lawrie invites applications from professionals for the following posts:

Dated : 12th December, 2019 S Grade No. | Minimum Qualification (only UGC/ | Max. Minimum Post

CORRIGENDUM No. SBU Position (Pay Scale) of AICTE / Govt. of India / State Govt. Age |Qualification Relevant

o Rs. Posts*| approved Institutes / Universities) (years)* | Experience (years)*

Sub:-Filling up of 2 posts of
Full time regular Degree in Engineering

Deputy Director (Budget & ] Deputy Manager E2 1 (Mechanical / Chemical) or 2 years full time
. - : . _ regular Post Graduate Degree in 32 5
Accounts) in the Level-11 (Rs. [Railway & Defense] [(50000 — 160000) | (One) Management / MBA (Sales / Marketing)
67700-208700/-) of 7th CPC (excluding part time / correspondence /
distance learnin
Pay Matrix in the Department | ||| Greases& 9)
. . . Lubricants , 2 years full time regular Post Graduate
of Economic Affalrs, Mlnlstry 2. Assistant Manager E1 1 Degree in Management / MBA 27 1
of Finance on deputation [SCM] (40000 — 140000) | (One) (excluding part time / correspondence)
. ) Deputy Manager E2 1 Full time / Part time MA [Hindi] with English
basis. . .
3.| Regional HR [OL & Admin] (50000 — 160000) | (One) | as a subject at the Degree level 35 9
Reference advertisement 2 years full time regular Post Graduate
number 4/25/2019 published in Degree in Management / MBA (excluding 32 5
part time / correspondence / distance
the Employment News dated learning)
27th April-3rd May, 2019 for Logistics Unit Head E2 1 | Post Graduate Diploma in Management /
. 4. [Temperature Controlled Graduation in any discipline with Diploma
filling up of 2 posts of Deputy Infrastructure Warehouse] (50000 - 160000) f (One) of minimum 1 year duration in Warehouse 35 9
Director (Budget and Accounts ) Management / Logistics / Supply Chain or
related discipline (excluding correspondence
in the Level-11 of 7th CPC pay / distance learning)
matrix in the Department of Graduate (any discipline) 35 12

*The cut-off date for post qualification relevant experience & maximum age is 01.04.2019. All candidates who are eligible as on the cut-off date may apply
for the currently advertised positions. Panel may be drawn from the recruitment process which will be valid during the Financial Year 2019-20 and it may be

Finance on deputation basis. used to fill vacancies arising during that year.

Person with Benchmark Disabilities (PwBD) are eligible to apply for all positions.

Note: Maximum age is relaxable by 5 years for SCs / STs & 3 years for OBCs (Non-Creamy Layer). For Persons with Disabilities, candidates’ age is relaxable
the selection shall be made may by 10 years [15 years for SCs / STs & 13 years for OBCs (Non-Creamy Layer)]. For Ex-Servicemen & Commissioned Officers including Emergency Commissioned
Officers or Short Service Commissioned Officers, maximum age is relaxable by the length of military service increased by 3 years.

Reservation for SC, ST, OBC (Non-Creamy Layer), PwBD & Economically Weaker Sections will be as per Govt. of India Rules.

Economic Affairs, Ministry of
The number of post for which

now be treated as 1 instead of 2.
(Sanjeev Gupta )
Under Secretary to the For details & to apply, log-on to Careers at http://www.balmerlawrie.com/pages/currentopening

Government of India Last Date for Submission of Online Applications: 6th January, 2020
Tele : 011-2309 5060

EN 39/25 EN 39/10
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South Zone Cultural Centre

(Ministry of Culture, Government of India)
Dakshini, Medical College Road, Thanjavur-613 004

Advertisement for the post of Director

\J

o

3T URA ST HE™, RTY

ALL INDIA INSTITUTE OF MEDICAL SCIENCES, NAGPUR

Address: Plot No. 2, Sector - 20, MIHAN, Nagpur, Pin: 441108 | www.aiimsnagpur.edu.in

Date - 15.12.2019

Applications are invited from Indian nationals for the following positions
on direct recruitment basis in AIIMS Nagpur:
Advertisement No. Admin/Rec./Regular/Nursing college/2019/AlIMS.NGP/

.No.| Name of the . Essential Qualification
Applications are invited in duplicate from eligible candidates for GE D Post Group | Pay Scale |Age Limit|No. of Posts |Experience
filing up of one post of Director, South Zone Cultural Centre S — A - _— 01 UR.01 | (1) Masters Degree inNursing
(8ZCC), Thanjavur, an autonomous body under the Ministry of ils C';Ir::;peac;f Resvi231(-)0- ears : with advance specialization in
Culture, Govt. of India. The SZCC, Thanjavur is one of the seven Nursing 215900/_ Nursing.
Zonal Cultural Centres set up by the Government of India to (i) Must be registered Nurse
promote folk, tribal arts and culture of different regions across the and Midwife. . .
(ii) 10 years experience in
country. Nursing field after registration
The appointment will be on deputation/short term contract basis for as Nurse out which seven
a period of 3 years which is extendable by 2 years depending upon years must have been_spent in
the performance of the incumbent. The officers of the rank of Ndu r_s,'[[‘gt_ eduﬂcatlbc:r] or
. . administration after obtaining
Dlrector/Peputy Se.c.retary _to the Government of Ierla, Cyltural the prescribed postgraduate
personalities (practising artistes, scholars or experts in the field of qualification.
art and culture with atleast 10 years standing and experience) are - -
eligible to apply 2. Lecturer A Level 11 — 50 Years | 03 UR-01 | (I) Masters Degree in Nursing
o . . in Nursing Rs. 67700 - from a recognized Institution/
The application complete in all respects should reach the Office of 208700/- University.

Hon'ble Governor of Tamil Nadu, Raj Bhavan, Chennai - 600
022 upto 17.01.2020 from the date of publication of the
advertisement in Employment News/ Rozgar Samachar. The
application form and other details are available on the website of
the Ministry of Culture: www.indiaculture.nic.in and SZCC:
www.szccindia.org.

(i) Registered Nurse Midwife.
(iii)Five year experience with
a minimum of two years
teaching experience in
Nursing.

Advertisement No. Admin/Rec./Regular/Nursing Officer/2019/AIIMS.NGP/

EN 39/57 SZCC. Thaniavur | | S-No.| Name of the | Group [ Pay Scale Age No. of Essential Qualification
> Than) Post Limit Posts | /Experience
1. Nursing B Level-7; Between | 100* . (i) B.Sc.(Hons.) Nursing/
L Officer Rs. 44900- 18-30 (UR-41, B.Sc. Nursing from an Indian
i DELHI Transport Infrastructure (Staff Nurse 142400. years | OBC-27, | Nursing Council recognized
e Development Corporatien Ltd. (DTIDE) Grade-Il) SC-15, Institute or University; OR
op ST-07, B.Sc. (Post Certificate)/Post
. EWS-10) Basic B.Sc. Nursing from and
Delhl Transport InfraStrUCture (Including | Indian Nursing Council
. . 04 Posts recognized Institute or
Development Corporation Limited of PWD | University; (i))Registered as
(An Enterprise of GNCT of Delhi) posts Nurses & Midwife in State/

Notice : Inviting application for filling up various posts on
deputation.

DTIDC, an enterprise of Govt. of NCT of Delhi, having it office at
2nd Floor, Maharana Pratap ISBT, Kashmere Gate, Delhi invites
applications from the eligible and interested employees of Govt.
organizations for the following posts on deputation basis for an
initial period of one year :

Administrative Posts

Indian Nursing Council. OR L.
(i)Diploma in General Nursing
Midwifery from an Indian
Nursing Council recognized
Institute/Board or Council; (ii)
Registered as Nurses &
Midwife in State/Indian Nursing
Council; (iii)Two years
experience in min. 50 bedded
Hospital after acquiring the

1. Sr. Manager (Finance)/AAO -01 Post educational qualification
(Level-10 s per 7th CPC) Th li istrati f licati ill b ilabl th bsit fAlrlnl\jgtll\clmed o
: : ) e online registration of applications will be available on the website o agpur,
2. Office Assistant/UDC 05 Post ||\ ww.aiimsnagpur.edu.in from 15.12.2019(11:00AM) to 14.01.2020 (5:00PM).
(Le-V6|-4 as per 7th CPC) For eligibility criteria, terms & conditions, please visit our website www.aiimsnagpur.edu.in
Technical Posts Al the notifications, amendments, corrigendum etc. related to this advertisement, if any, will be published
1. AGM Works (Electrical)/Executive - 01 Post only on the website of AIIMS, Nagpur. For updates please visit website of AlIMS, Nagpur regularly.

Engineer (Elect.) (Level-11 as per 7th CPC)
2. Manager Works (Civil)/Assistant Engineer (Civil) - 01 Post
(Level - 8 as per 7th CPC)
3. Manager Works (Elect.)/Assistant
Engineer (Elect.) (Level- 8 as per 7th CPC)
The last date of receipt of application is 18.01.2020. The details
regarding eligibility, pay scale/pay band etc. are also available on
the website of DTIDC i.e. dtidc.co.in.
EN 39/18 Dy. General Manager, DTIDC

- 01 Post

Director, AlIMS, Nagpur

EN 39/80

ICMR-Regional Medical Research Centre, N. E. Region

Post Box No. 105, Dibrugarh-786001 (Assam), (INDIA)
( VACANCY NOTIFICATION )

Advt. No. RMRC/DIB/ADM 4(i)/2019-20/3461
Applications from eligible candidates are invited for the following post at ICMR-RMRC NE, Dibrugarh on

Dated :19.12.2019

Deputation Basis :-

Government of India Name of No. of Vacancy reserved Mode of Emoluments + other
. the post Recruitment allowances per month
Department of Atomic Energy _ P : Post for SC/ST/OBC/EWS ui p
. - . Assistant Library 1 (One) Unreserved On Pay Level 7
Atomic Minerals Directorate || andnformaton Deputation | Rs. 44,900 - 1,42,400/-
- Officer (ALIO) Basis (plus usual allowance as
for Exploratlon & Research admissible under the rule)

Qualification:

Sl.No. Essential Qualification
1 (i) Bachelor's degree in Library Science or Library and
Information Science of a recognized University or
Institute
(i) Two years professional experience in a Library
under Central / State Govt. / Autonomous or
Statutory Organization / PSU / University or
Recognized Research or Educational Institution.
5 (Five) years regular service in Pay Level 6
(Rs. 35,400-1,12,400/-) and successfully completed
training of 4 weeks viz. digitization of library, ISDN

Advt No. AMD-1/2019
CORRIGENDUM

With reference to Advertisement No. AMD-1/2019
published on Employment News on 21/12/2019 to
27/12/2019 on Page No. 26 -28, the maximum age
limit for the post of Stenographer Grade-IIl at S.No.
8 wunder column of "Educational/Technical
Qualifications" may please be read as follows:
Maximum Age Limit as on 10-01-2020

Desirable Qualification

(i) Master's degree in Library Science
or Library and Information Science
of a recognized University or
Institute.

Diploma in Computer Applications
from a recognized University or
Institute.

(i

(iii)

lassification.
SC| ST | OBC|EWS | UR classification

- - 30 - 27 ForApplication Form and other details please refer website: www.icmr.nic.in or www. rmrcne.org.in

" P " . The last date for receipt of application form along with prescribed fees and all required
Chief Administrative & Accounts Officer | |qocumentsienclosures is30.01.2020. cos and & redured

EN 39/56

EN 39/66 For Director
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4. F. No.3(1)/2019- Estt.
CALRCRCR ]
THEATIT HATAH
Ministry of
Agriculture

and
Farmers

Welfare

W, TERIRAr ta feham shoamur
faam

Department of Agriculture,
Cooperation and Farmers
Welfare

formar o™

Directorate of Extension
e faem wa=/Krishi Vistar
Bhawan
IS TTH.IR3IME. FUF/IASRI
Campus

T, ¢ faeelt 110012

Pusa, New Delhi 110012
SUB.: Advertisement of
Filling up of vacancies in the
Directorate of Extension by
Deputation & Deputation +
Absorption basis) regarding.
(i) Filling up of Two (02) post of
Driver (Grade-l) in the Pay
Band-l Rs. 5200-20200 + GP
2800/- (Pre-revised)
corresponding to Pay Matrix
Level-05 Rs. 29200-92300
(Revised) (Non-Gazetted) (Non-
Ministerial) by Deputation basis
(ii) One (01) post of Driver
(Ordinary) in the Pay Band-I Rs.
5200-20200 + GP 1900/-(Pre-
revised) corresponding to Pay
Matrix Level-2 Rs.19900-63200
(Revised) (Non-Gazetted) (Non-
Ministerial) by
Deputation/Absorption basis.
Officials of the Central
Government or State
Government or Union Territory
Administrations or Public Sector
Undertaking or Universities or
Recognized Research Institute
or Semi Government or
Autonomous Bodies or Statutory
Organisations. Necessary
education qualifications and
other requirement including the
proforma for furnishing bio-data,
please visit our website
www.agricoop.nic.in and
www.krishivistar.gov.in.
Suitable and willing officials may
apply to the undersigned, by
name within 60 days from the
date of publication of this
advertisement in the
Employment News/Rozgar
Samachar along with duly
attested photocopies of ACRs
for the last 5 years.

(Y.P. Bhatt)

Dy. Director (Admin) & Head
of Office

011-25846467 & 011-25847717
EN 39/97

o SAs

T
&> STEEL AUTHORITY OF INDIA LIMITED
y Bhilai Steel Plant
Bhilai, Dist.-Durg, Chhattisgarh, India-490001

20/11/2019

CORRIGENDUM : Advt.No. BSP-37(Rectt.)/19-20, Dt.

For

Read As

In the
title

Table

Secondary Refinery
Unit (SRU) -01

Secondary Refinery Unit

SRU) Operations -01

Name
of the
Post &
Grade

Essential Qualification
and Required Experience
as on closing date of re-
ceipt of application

Essential Qualification®
and Required Experi-
ence as on closing date
of receipt of application

Manager|
Continu-
o u
1 |Casting
Opera-
tions,
(E-3)

B.E./B.Tech. in Metallurgy
(Full Time) from Govt. rec-
ognized University/Institute
with 65% marks for Gen-
eral/OBC/EWS candidates
and 55% marks for SC/ST
candidates. Minimum 07
years of post qualifica-
tion experience in executive
cadre in continuous steel
casting of any Integrated
Steel Plant is essential.

B.E./B.Tech. in Metallurgy
(Full Time) from Govt.
recognized University/In-
stitute with 65% marks.
Minimum 07 years of
post qualification expe-
rience in executive cadre
in continuous steel
casting of any Integrated
Steel Plant is essential.

B.E./B.Tech. in Mechani-
cal (Full Time) from
Govt. recognized Uni-
versity/Institute with 65%
marks. Minimum 07
years of post qualifica-
tion experience in execu-
tive cadre in mechanical
maintenance of caster,
including water circuits,
mould circuits etc. of any
Integrated Steel Plant is
essential.

Man -
ager -
Sec-
ondary
Refin-
ery Unit
(SRU)
Opera-
tions,
(E-3)

B.E./B.Tech. in Metallurgy
(Full Time) from Govt. rec-
ognized University/Institute
with 65% marks for Gen-
eral/lOBC/EWS candidates
and 55% marks for SC/ST
candidates. Minimum 07
years of  post qualifica-
tion experience in executive
cadre in operation of Ladle
Furnace/ Vacuum Degas-
sing of any Integrated Steel
Plant is essential.

B.E./B.Tech. in Metal-
lurgy (Full Time) from
Govt. recognized Univer-
sity/Institute with 65%
marks. Minimum 07
years of post qualifica-
tion experience in execu-
tive cadre in operation of
Ladle Furnace/ Vacuum
Degassing of any Inte-
grated Steel Plant is es-
sential.

B.E./B.Tech. in Mechani-
cal (Full Time) from
Govt. recognized Uni-
versity/Institute with 65%
marks.Minimum 07
years of post qualifica-
tion experience in execu-
tive cadre in mechanical
maintenance of ladle
furnace and RH
degasser of any Inte-
grated Steel Plant is es-
sential.

3 Man
ager -
Con
verter
Opera
tions,
(E-3)

B.E./B.Tech. in Metallurgy
(Full Time) from Govt. rec-
ognized University/Insti-
tute with 65% marks for
General/lOBC/EWS can-
didates and 55% marks
for SC/ST candidates.
Minimum 07 years of post
qualification experience in
executive cadre in blowing
and tapping of steel in
BOF converter of any Inte-
grated Steel Plant is es-
sential.

B.E./B.Tech. in Metal-
lurgy (Full Time) from
Govt. recognized Univer-
sity/Institute with 65%
marks.Minimum 07
years of post qualifica-
tion experience in execu-
tive cadre in blowing and
tapping of steel in BOF
converter of any Inte-
grated Steel Plant is es-
sential.

Manager - |B.E./B.Tech. in Mechanical
Mechanical [(Full Time) from Govt. recog-
Maintenance| nized University/Institute with
of 65% marks for General/
Caster OBC/EWS candidates and
Area, 55% marks for SC/ST/PWD
(E-3) candidates. Minimum 07
years of post qualification ex-
perience in executive cadre
in mechanical maintenance
of caster, including water cir-
cuits, mould circuits etc. of
any Integrated Steel Plant is
essential.
Manager - | B-E./B.Tech. in Mechanical
Mechanical| (Full Time) from Govt. recog-
M a i nt e -| nized University/Institute with
nance of| 65% marks for General/
Secondary| OBC/EWS candidates and
Refinery Unit| 559, marks for SC/ST/PWD
(SRU), (E-3)| candidates. Minimum 07
years of post qualification ex-
perience in executive cadre
in mechanical maintenance
of ladle furnace and RH
degasser of any Integrated
Steel Plant is essential.
B.E./B.Tech. in Mechanical
(Full Time) from Govt. recog-
nized University/Institute
Manager - with 65% marks for General/
meadi]ﬁq[l%a-l OBC/EWS candidates and
nance 55% marks for SC/ST/PWD
\?értercon_ candidates. Minimum 07
| (E-3)’ years of post qualification ex-
perience in executive cadre
in Mechanical maintenance
of converter & all mechani-
cal areas like GCP, ID fan
etc. of any Integrated Steel
Plant is essential.

B.E./B.Tech. in Mechani-
cal (Full Time) from Govt.
recognized University/In-
stitute with 65% marks.
Minimum 07 years of
post qualification experi-
ence in executive cadre
in Mechanical mainte-
nance of converter & all
mechanical areas like
GCP, ID fan etc. ofany In-
tegrated Steel Plant is
essential.

#55% for SC (for posts at SI. No.05 in table above) and for departmental

Manag
ager-
Me
chanical
Mainte
nance of
Hydrau-
lic
Syste-

B.E./B.Tech. in Mechanical
(Full Time) from Gowt. rec-
ognized University/Institute
with 65% marks for Gen-
eral/OBC/EWS candidates
and 55% marks for SC/ST/
PWD candidates. Mini-
mum 07 years of post
qualification experience in
executive cadre in mainte-
nance of Hydraulic Sys-

ms,

(E-3)

tems of any Integrated

B.E./B.Tech. in Mechani-
cal (Full Time) from
Govt. recognized Univer-
sity/Institute with 65%
marks. Minimum 07
years of post qualifica-
tion experience in execu-
tive cadre in mainte-
nance of Hydraulic Sys-
tems of any Integrated
Steel Plant is essential.

Steel Plant is essential.

Advt.No. BSP-37(Rectt.-Corri.)/19-20, Dt. 12/12/2019

Registered Office: Ispat Bhawan, Lodi Road, New Delhi 110 003
Corporate Identity Number : L27109DL1973G0I1006454,Website: www.sail.co.in

There’s a little bit of SAIL in everybody’s life

candidates
Il Relax- |SC/STand 3 years SCand 3 years
clause ation
Il Relax-
clause| gtion SC/ST/OBC SC/0OBC
clause |l Relax- | SC/ST/OBC/ SC/OBC/EWS
ation EWS
clause | Category | SC/ST/OBC/ SC/OBC/PWD/EWS
PWD/EWS
IX Applica- |No application fee No application fee will be
clause tion Fee |will be charged |charged from SC/PwD/
from SC/ST/PwD. |ESM/ Departmental Candi-
dates
Step 2 (Not required for| (Notrequired for SC/PwD/
clause Making SC/ST/PwD/ESM/| ESM/Departmental can-
payment |Departmental didates)
candidates)
General|lfthe SC/ST/OBC/| |fthe SC/OBC/EWS/PwWD
clause |Conditions | EWS/PwD certifi-| certificate or any.....
-17 cateorany..... EN 39/68

DISCLAIMER

The views expressed by the
authors in the articles published
in the Employment News are their
own. They do not necessarily
reflect the views of the
government or the organisations
they work for. The contents of the
advertisements published in the
Employment News belong to the
organisation or their
representatives. The Employment
News is in no way responsible for
any liability arising out of the
contents/text of these
advertisements.

Headquarters Western Naval
Command, Mumbai

NOTICE

BASED ON THE PERFORMANCE OF THE WRITTEN

EXAMINATION,

THE

SUCCESSFUL

CANDIDATE

BEARING THE FOLLOWING ROLL NO. HAS BEEN
SELECTED PROVISIONALLY AND IS CALLED FOR PRE-
APPOINTMENT FORMALITIES SUBJECT TO FULFILLING

OF ALL OTHER CONDITIONS LAID DOWN IN
ADVERTISEMENT NO. 01/2017 PUBLISHED IN
EMPLOYMENT NEWS OF 02-08 DEC 2017.

POST ROLL NO.
LIBRARY AND INFORMATION ASSISTANT | 711011
davp 10702/11/0217/1920 EN 39/89

&0

davp 20105/11/0013/1920

e TS HHEN SHedTuT SETd |6

Central Government Employees

Welfare Housing Organisation

(Ministry of Housing & Urban Affairs, Govt. of India)
(An ISO 9001-2015 Organisation)

BAT e, ‘T EE, T HelH, U, 8 faeeil-110001
6th Floor, 'A' Wing, Janpath Bhawan
Janpath, New Delhi-110001
AW . 23739722/23717249/23355408
Phones : 23739722/23717249/23355408
eRd : 23717250/Fax : 23717250
E-mail : cgewho@nic.in

CORRIGENDUM IN THE VACANCY CIRCULAR
The pay scale in respect of the post of Asstt. Director (Finance)
in the Level of 11 Pay Matrix may be read as "Rs. 67700-208700/-"
in place of "Rs. 667700-2,08,700/-" in respect of the advertisement
published in the Employment News dated 14 Dec - 20 Dec 2019.
All other details including date of submission remain unchanged.

EN 39/93

(R.C. Agarwal)
Director (Fin & Admn)
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| == NATIONAL INSTITUTE OF FASHION TECHNOLOGY : INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
i ;% An Institute of Design, Management & Technology 1 Roorkee - 247667, Ph No: 01332 - 284563, E-mail: recruitment@iitr.ac.in
: %’M A statutory institute governed by the NIFT Act 2006 ;| [ Advt. No. IITR/Estt./2019/03 December 13, 2019
! N Ministry of Textiles, Government of India ' | | Indian Institute of Technology Roorkee, Roorkee invites only the online applications for the posts as per
' i | | the details given below. The On-line option will remain open from 19.12.2019 to 18.01.2020. The print out of
X . . . | | completed online applications alongwith all relevant supporting documents, duly self-attested, addressed
' Admls S]_OI]_S - 2 0 2 0 i | | to the Assistant Registrar (Recruitment-1l), Establishment Services, James Thomason Building, Indian
i ‘ Institute of Technology Roorkee, Roorkee-247667 (Uttarakhand) must reach the Institute on or before
: 11 127.01.2020 through Speed/Registered post only. The A4 size envelope containing complete application
' Apply for Bachelor & Master programmes S + | | should be super-scribed “Application for the post of
L . W' | | To apply online and forimportant instruction to the candidates please VISIt Institute's website www.iitr.ac.in.
E in Design, Management & Technology 2! ‘ Applicants are advised to visit Institute’s website regularly for any update related to this advertisement.
I Last d f Onlin dé | P I Number of Vacancy
st date for [ o ' . ay Leve
- c X . N f Post Total
Registration 31" December 2019 [N ame ot roes (7"cPC) [yr| sc | st| oBc [Ews| PwD
' : 1 | Registrar* Pay Level-14 | 01 - - - - - 01
+ Refer to NIFT website for detailed information. : 2 | Institute Engineer* Pay Level-13 | 01 - - - - - 01
+ Apply online at https://applyadmission.net/NIFT2020 : ||| 3 | Chief Medical Officer Pay Level-12 [ 01 - - - - 01
i 1 4 | Scientific Officer Grade-Il | Academic 02 - - 01 - 03
1 GANDHINAGAR - HYDERABAD - JODHPUR .- KANGRA | for VH (LV)
i KANNUR - KOLKATA - MUMBAI - NEW DELHI - PATNA | Backlog
e RAEBARELI - SHILLONG - SRINAGAR (J&K) N 39198 5 | Executive Engineer (Civil)| Pay Level-11 | - - - 01 - - 01
Backlog
6 | Technical Officer Level-| | Pay Level-10 | 02 01 - - 01 | Onepost | 04
(Post Code-6.1) Backlog for OH(OL)
Ladv Hardi Medical Coll LE Technical Officer Level-I Vacancy Backlog
y (T K : -
7 aday Hardinge ivleaical College \; :;'_; ‘5 (Post Code-6.2)
" 100 (‘f Vosious Gears of Foecellonce \Z Technical Officer Level-|
1916-2016 ' (Post Code-6.3)
Applications are invited to fill up two posts of Assistant 7 | Technical Officer Level-Il | Pay Level-11 | 01 - 01 01 - - 03
Warden in the Pay Matrix Level 5 (Rs. 29200-92100) in the (Post code-7.1) Backlog
. . . Technical Officer Level-l|
Lady. Hardinge Med|cal F)ollege & Smt. S.K. Hospital, New (Post code-7.2)
Delhi, on deputation basis. _ 8 | Technical Officer Level-lll | Pay Level-12 | 01 | - - - - - 01
The duly fllle.d application along with complete a!'ld upto date General Duty Medical Pay Level-10 | 01 01 _ 01 N i 03
APAR dossiers may be sent by Speed/Registered post Officer Backlog Backlog
addressed to Dlrfactor, Lady Ha.rdln.ge. Medical College & *In anticipation of likely vacancies.
Smt. S.K. Hospital, New Delhi, within 60 days from the ||yR-uUnreserved, OBGC-Other Backward Class, SC-Scheduled Caste, ST-Scheduled Tribes,
date of publication of this advertisement in Employment EWS-Economically weaker section, PWD-Persons with Disability.
News For detailed qualifications, experience and job responsibilities please visit Institute’s website www.iitr.ac.in.
C . ) . Eligible candidates may fill and submit their applications through online application submission system on
For details login to website: http://lhmc-hosp.gov.in the Institute website (www.iitr.ac.in). An application fee (non — refundable) of Rs.500/- will be applicable. No
(Sonu Kumar) | |application fee is required from IIT Roorkee employees, SC/ST candidates and Divyang (Persons with
. Disabilities) candidates & women candidates.
Deputy Director (Admn). =S —
davp 17148/11/0012/1920 EN 39/90 ssistant Registrar (Recruitment 1)

EN 39/99

Land Ports Authority of India

J (A statutory body under Ministry of Home Affairs, Government of India)

No. A-12023/1/2018-D (Estt.1/Gp.ll)
Government of India

Ministry of Defence

Sena Bhawan, New Delhi-110105
Dated: 12th Dec, 2019
Recruitment to the post of Staff Car Driver on deputation basis in MoD

Applications are invited from willing and eligible candidates for one (01) post of Staff
Car Driver (Ordinary Grade) in Ministry of Defence, New Delhi on deputation/
absorption/re-employment basis, in the Level 2 of Pay Matrix (Rs. 19900 to Rs.
63200/-).
Vacancy circular along with application form and other eligibility conditions is available
at this Ministry's website www.mod.nic.in. The application in the prescribed format
complete in all respects along with the supporting documents as required in the
circular may be sent through proper channel so as to reach the Under Secretary
(Gp.ll), Ministry of Defence, Room No. 320, 'B' Wing, Sena Bhawan, New Delhi
within six weeks from the date of publication of this advertisement in the Employment
News/ Rozgar Samachar.
Applications received after due date or not in the prescribed format or without requisite
documents will not be considered.

davp 10125/11/0003/1920 EN 39/87

Indian Computer Emergency

Response Team

(A Statutory Body of Ministry of Electronics and Information Technology)
Applications are invited for filling up one post of Legal Officer in Level-13 of
Pay Matrix (Rs. 123100-215900/-) in Indian Computer Emergency Response
Team on deputation (including short-term contract)/ absorption or re-
employment basis.

For application format, eligibility conditions, requisite qualifications and other
details, log on to Ministry’s website www.meity.gov.in or ICERT's website
www.cert-in.org.in.

Application forms, duly complete, must be submitted within 60 days of
publication in the Employment News to Deputy Director (Personnel),
Ministry of Electronics and Information Technology, Electronics
Niketan, 6, CGO Complex, New Delhi-110003.

davp 06101/11/0012/1920 EN 39/84

INVITATION OF APPLICATIONS FOR APPOINTMENT IN VARIOUS POSTS
Land Ports Authority of India invites applications from the serving employees of
Central /State Government, PSUs & Autonomous Bodies for filling up various of
Group-A, B & C posts at its Headquarter in New Delhi and ICPs at Attari (Punjab),
Agartala (Tripura), Petrapole (West Bengal), Raxaul and Jogbani ( Bihar), Moreh
(Manipur) and Dawki (Meghalaya) on transfer on deputation (Foreign Service):

Sl. | Name of Post Pay Level|No. of
No. (7th CPC)| posts
1. | Director (Ops) HQ Level-13 |1
2. | Executive Engineer, HQ Level- 11 |1
3. |Manager ICPs - (Raxaul, Jogbani, Petrapole) Level- 11 |3
4. | Section Officer, HQ Level-7 |3
5. | Asstt. Engineer (Electrical)- 1, Assistant, Engineer (Civil)- |Level-7 |2
6. | Private Secretary, HQ Level-7 |3
7. | Assistant (for LPAI, Sectt-4, and for LPAI ICPs- Level-6 14
Attari-2, Petrapole-2, Jogbani-1, Moreh- 1, Dawki- 1
8. | Sr. Accountant, HQ Level-6 1
9. | Junior Engineer, HQ ( Civil and Electrical) Level-6 |2
(1 each)
10. | Personal Assistant, HQ Level-6 4
11. | Accountant, HQ Level-5 1
12. | Stenographer Grade-D for LPAI Sectt-3, and for ICPs- Level-4 10
Attari-1, Agartala-1, Petrapole-1, Raxaul-1, Jogbani-1,
Moreh-1, Dawki-1
Total tentative posts 45

2. Complete information of posts, eligibility criteria,
details are available on the website at
http://lpai.gov.in. www.ncs.gov.in.
3. Last date for receiving of applications through proper channel is 15.02.2019.
Incomplete and applications received after last date shall not be considered.
4. Address for sending applications :
Shri. Rajesh Kumar, (Under Secretary)
Land Ports Authority of India
First Floor, Lok Nayak Bhawan
Khan Market, New Delhi-110511
Tel: No. 011-24340712
E.mail: rajesh.kumar67@nic.in
davp 19142/11/0006/1920

application format and other
http://mha.nic.in/vacancies,

EN 39/92
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Government of India

T 5% Ministry of Defence

Office of Joint Secretary & Chief Administrative Officer
VACANCY CIRCULAR
The vacancy given below is required to be filled in, Security Office
of Ministry of Defence, New Delhi, as per details mentioned below :-
Name of Post, Classification and Pay Band : Supervisor
General Central Service, Group 'B', Gazetted, Non-Ministerial Level -
7 in the Pay Matrix.
No. of Vacancy : 01
Mode of Recruitment : Deputation (including short term contract)
or Absorption.
Eligibility conditions and Qualifications : DEPUTATION
(including short term contract) or Absorption
Officers of the Central Government or State Government or Union
Territory administration:-
a) (i) Holding analogous posts on regular basis in the parent cadre
or department; or
(ii) With five years' service in the grade rendered after appointment
thereto on regular basis in posts in Level -6 in the Pay Matrix or
equivalent in the parent Cadre or Department; and
b) Possessing the following educational qualifications and
experience :
Essential: (i) Degree of a recognised University.
(ii) Three years experience in general administration in Govern-
ment Departments.
2. Job Profile : Brief particulars of duties assigned to the post of
Supervisor, Security Office, Ministry of Defence are as under-
(a) Training and supervision of the work of Reception Officers.
(b) Liaison with different Ministries and their Security Officers.
(c) To issue monthly passes to officials and non-officials.
3. The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationist shall not be
eligible for consideration for appointment by promotion.
4. The period of deputation (including short term contract) including
period of deputation (including short term contract) in another ex-
cadre post held immediately preceding this appointment in the
same or some other Organization or Department of the Central
Government shall ordinarily not to exceed three years. The
appointment on deputation shall be governed by DOP&T OM No.
6/8/2009-Estt. (Pay-Il) dated 17 Jun 2010 and its subsequent
amendments, if any. The maximum age limit for appointment by
transfer on deputation (including short term contract) shall not
exceed 56 years as on the closing date of receipt of applications.
5. It is requested that the applications (in duplicate) in the enclosed
proforma along with the complete and up-to-date CR dossiers or
photocopies of ACRs/APARs of last five years(duly attested by an
officer not below the rank of Under Secretary) and Integrity
Certificate (duly verified by an officer not below the rank of Deputy
Secretary) of the officers who could be spared in the event of their
selection may be sent so as to reach this office within 60 days of
the date of publication of this advertisement in the
Employment News. Applications received late or without the
ACRs/APARs, Integrity Certificate. Cadre Clearance and
Vigilance Clearance 'or otherwise found incomplete will not be
considered. While forwarding the applications, it may be verified
and certified by the Cadre Controlling Authority that the particulars
furnished by the officer are correct and that no disciplinary/vigilance
case is pending or contemplated against the officer. It must also be
certified that honesty and integrity of the officer is satisfactory and
no major/minor penalty has been awarded to him during the last 10
years.
6. The Curriculum Vitae proforma can be downloaded from our
website www.caomod.gov.in.
NOTE : CANDIDATES WHO ONCE APPLY FOR THE POST WILL
NOT BE ALLOWED TO WITHDRAW THEIR CANDIDATURE.
(ZS Koireng)
Deputy Director

No. A/49819/S-29/CAO/R-1 CAO/R-1 & 3
Dated : 11 Dec 2019
davp 10107/11/0010/1920 EN 39/86

No.A.12021/ 09 /2019 Admn.
GOVERNMENT OF INDIA
BCG VACCINE LABORATORY
GUINDY, CHENNAI-600 032

NOTICE

Ministry of Health and Family Welfare, Directorate General of Health Services, Nirman
Bhavan, New Delhi invites applications for one post of Procurement Officer, Group ‘B’
Gazetted at BCG VACCINE LABORATORY, CHENNAI-32, to be filled on Deputation Basis
(including short term contract), in the pay Level-8 (Rs.47600-151100/-) (G.P.Rs.4800/-

pre-revised)

Name of the post

PROCUREMENT OFFICER

Number of post

1 -UR

Classification

General Central Service, Group “B”, Gazetted , Non Ministerial

Pay scale

Level-8 (Rs.47600-151100/-) (G.P.Rs.4800/- pre-revised).

Eligibility for
Deputation

Officers under the Central Government or State Government or Union Te

Administration or Public Sector Undertaking or Universities or Recognized

Research Institutes or Autonomous or Statutory Bodies.
(A} (i) holding analogous posts on regular basis in the parent ¢
department;
OR
(i) With two years regular service in the grade rendere

appointment thereto on a regular basis in the level-7 (Rs.44900-142400)
in the pay matrix or Six years service in the grade rendered after
appointment thereto on a regular basis in the level-6 (Rs.35400-112400)

in pay matrix or equivalent; and
(B) Possessing the following educational qualification and experienc

(i) Master Degree in Commerce or Master of Business
Administrative, in material management from a recognised University

and two years experience in sales, supply, procurement

management from Central Government or State Government or Public
Sector Undertakings or University or Research Institutes or Autonomous

or Statutory Bodies.

Note 1: Period of deputation in another ex-cadre post held immediately preceding
this appointment under these rules in the same or some other organisation or
department of the Central Government shall ordinarily not exceed three years.

Note 2: The maximum age limit for appointment on deputation shall
exceeding 56 years from the date of receipt applications.

rritories

adre or

d after

e.

, store

be not

Last Date

45 days from the date of advertisement in Employment News.

Note:

The application and Circular of DGHS can be downloaded from our website: www.dirbcglab.gov.in

The Application of suitable officers, who are willing and eligible for the post and who can be spared
immediately in the event of selection may be forwarded, through proper channel, duly verified, to the
Deputy Director (EPI), Directorate General of Health Services, Room No.647 A-Wing, Nirman
Bhavan, New Delhi — 110 108 within 45 days of publication of this Notice in Employment News, in
the prescribed proforma, along with ACR Dossiers for the last 5 years, Integrity Certificate, Vigilance
Clearance and Statement giving details of major or minor penalties imposed on the Officer, if any, etc.

DIRECTOR

EN 39/65

SSifaeT — ENGINEERS
sf3an fafdids < INDIA LIMITED

(MTa AIHIR BT IUHHA) (A Govt. of India Undertaking)

Engineers India Bhawan, 1, Bhikaiji Cama Place, New Delhi - 110066

Engineers India Limited, a Navratna PSU and India’s leading Total Solutions Engineering Consultancy
Company is looking for dynamic individuals with a passion for excellence and the drive to partner in the
nation’s growth story for following position —

gyt afaarer™
President's Secretariat
Tezafa e

Rashtrapati Bhavan
3 feeei-110004
New Delhi - 110004
T&ATUNo. A-35011/32/16-Admn

SHORT NOTICE
Subject: Fining up the post of "Deputy Director" in President's
Secretariat on deputation basis.
Applications are invited for the post of "Deputy Director” in
President's Secretariat for filling up of one vacancy on deputation
basis from the officer of the Central or State Government or Union
Territories or Universities or Recognised Research Institutes or
Semi Government or Statutory or Autonomous organisations
holding analogous post in Level 11 of Pay Matrix on regular basis
and possessing requisite educational qualifications and experience
as per Recruitment Rules for the post.
2. The details regarding the vacancy, qualification and experience

DISCIPLINE| POSITION PAY UPPER QUALIFICATION NO. OF
SCALE |AGE LIMIT VACANCIES
(Rs.) (Yrs.)
B.E./B.Tech/B.Sc. (Engineering) in
Manager 80000- 36 Civil Discipline with minimum 65% 1
220000 marks and M.E/M.Tech/M.Sc.

Rock

(Engineering) in Rock Mechanics

Engineering

Sr. Manager| 90000- 40 university/Institute in India and

/Rock Engineering with minimum
65% marks from recognized

240000 experience as mentioned in the
detailed advertisement

Hydro

Manager 80000- 36

B.E./B.Tech/B.Sc. (Engineering) in
Geology/Geo Science Discipline
with minimum 65% marks and M.E
IM.Tech/M.Sc. (Engineering) in
Geology/ Applied Geology/

220000

Geology

Sr. Manager| 90000- 40

Engineering Geology with minimum
65% marks from recognized
240000 unlver_snyflnstltute in Indl_a and
experienceas mentioned in the
detailed advertisement

Reservation for SC/ST/OBC (Non Creamy Layer)/EWS/Persons with Disabilities candidates shall be as

per Govt. guidelines.

Please visit the Company's website “http://www.engineersindia.com” for detailed advertisement. Online
submission of application is permitted for eligible candidates on website between 0000 hours on

19-20M11

required are available at the President's Secretariat website http://rashtrapatisachivalaya.gov.in under
the caption 'Circular for vacancies'. The Last date for reaching the application to President's Secretariat
is two weeks from the date of publication of this Notice in the Newspapers/Employment News.
(Shivendra Chaturvedi)

Deputy Secretary

davp 56101/11/0009/1920

EN 39/94
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Mini-Ratna Category-1 CPSE
Security Printing Press, Hyderabad (A unit of SPMCIL) invites online

N SECURITY PRINTING PRESS, HYDERABAD (TS)
Wholly owned by Government of India
applications from Indian citizens for filling up the various posts as per

m' (A unit of Security Printing and Minting Corporation of India Itd.)
ADVERTISEMENT NO. 02/2019 Date: 10.12.2019
details given below:

sl.| Name of | No. | Reser- | Age
N the Post, | of | vation |Limitl Essential Qualification
Level & |postsl status
Pay Scale
1 |Jr. Technician| 26 |UR |12 Full-time |.T.I. certificate in
(Printing) EWS |02 Printing and platemaking Trade
W-1 Level OBC|08 viz., Litho Offset Machine Minder,
Rs.7750- Letter Press Machine Minder,
S SC |02 e )
19040 ST o2 Offset Pr!ntmg, Platemaklr_lg,
(Pre-Revised) Electroplating, Hand Composing
18-25| from any recognized Institution.

2 | Fireman years i..éﬂtnligla?sl?aslged raini
ii. Certificate in Fireman trainin
(Resource | 03 | UR-03 from Recognized Institution
Management) iii. Minimum height 5' 5" (165 cm
W-1 Level and ;:hest 317" - 33" (79-8
cms.
1RQSO_Z)50 iv.Each eye must have a full field
vision
(Pre-Revised) v. Colour blindness, squint or any

morbid conditions of the eye
shall be deemed to be a
disqualification.

*Posts reserved for PWD and Ex-Service man will be adjusted by horizontal reservation

Important Dates:

Opening of website link for applying Online application|01.01.2020 to 08.02.2020

Payment of fees in online mode 01.01.2020t008.02.2020

Tentative date of Online examination March/April-2020

Note: For complete details including Qualification, reservation,
relaxation in upper age limit, examination fee, selection process, how to
apply online, general information & instructions and other details,
please visit our website https://spphyderabad.spmcil.com.

punjab national bank

...the name you can BANK upon |

. AN\ e
US11d 191611 AT @,

W T Tl !

Human Resources Management Division, Corporate Office , Sector 10, Dwarka , New Delhi -110075

Opening Date for downloading the application form and cash voucher 27-12-2019
Closing Date for downloading the application form and cash voucher 10-01-2020
(Including for Candidates from Far-Flung Areas)

Last date for Receipt Of Application with all enclosures at our office 13-01-2020
(Only by Speed/registered post)

1. The Bank invites applications from Indian Citizens for the post of MANAGER-SECURITY in the officer
cadre who fulfill the following eligibility criteria:
(a) Essential :-

No. & Type | Age as on Educational Qualifications

of posts 01.07.2019 & Medical Fitness

Post Qualification Work Experience &
Other stipulations as on 01.12.2019

An officer who have rendered minimum

5 years' service in PB-3 grade/Level 10
grade in:

Indian Army/Navy/ Air Force as
Commissioned Officers from 01 Dec 2014

12 Manager| Min- 21 Years | Bachelor's degree from any
(Security) | Max- 35 Years| University recognized by
Govt. of India

SHAPE- 1/ AYE or if in
medical category only battle
casualty who are able to or before.

travel or walk around as job | IPS/ State Police/ Central Police
demands extensive travelling| Organization/ Para Military Force as
& exertion Assistant Superintendent of Police/
Assistant Commandant from

01 Dec 2014 or before.

(b) Desirable:- Officers with language proficiency in Tamil, Malayalam, Telugu, Tulu, Kannada, Odia,
and in local dialects of Chhattisgarh and North Eastern states will be preferred as officers selected
may have to work in these states in close coordination with local administration.

2. PAY SCALE: - 31705-1145/1-32850-1310/10-45950 besides other allowances like DA, HRA etc. as per

Bank Rules.

3. POSTING. The candidates selected will be posted at any place in India as per requirement of the Bank.
4. DETAILS OF RESERVATION.

Cadre/Scale No. of Posts SC ST OBC EWS GEN
MMG Scale - 1l 12 2 1 3 1 5

Sd/- Manager (HR) & Head of Office

EN 39/58

Indian Institute of Management Raipur

IIMR/Rect./Non-Teaching/11 28.12.2019
Appointment for Chief Administrative Officer

IIM Raipur invites on-line applications for the post of Chief
Administrative Officer (on Contract).

Pay Scale: Consolidated monthly emolument equivalent to
Level 13A2, Entry Pay: Rs. 1,39,600/-
Category: UR |Preferred Age Limit: 55 years

Qualification: Post-graduate degree in any discipline with 55%
marks or equivalent grade from a recognized University/Institute.

Experience: Minimum 15 years

For full details, please visit www.iimraipur.ac.in (Career section).
Last date for receipt of on-line application is 15th January
2020. Reservation Policy of Govt. of India shall be applicable.
TR I RS W Y &, TGt i http://www.iimraipur.ac.in/
index.php/non-faculty-positions i3

Note-Corrigendum to the above advertisement, if any will be
posted on the Institute website only.

Director, IIM Raipur

davp 21335/11/0003/1920 EN 39/76

No. Z-28016/118/2019-PMSSY-IV
Government of India

Ministry of Health & Family Welfare

(PMSSY Division)
CORRIGENDUM

ADVERTISEMENT NO. DAVP 17101/11/0025/1920 DATED 16-22
NOVEMBER 2019.
Advertisement for the post of Executive Director each in AIIMS
at (i) Vijaypur, Samba (Jammu), (ii) Rajkot (Gujarat), (iii)
Bilaspur (Himachal Pradesh), (iv) Guwahati (Assam) and (v)
Madurai (Tamil Nadu).
Attention is invited to item number (v) of para 8 titled "Other
Information” of the advertisement where it has been mentioned that
the application format can be downloaded from the website:
http://mohfw.gov.in & http://pmssy-mohfw.nic.in. In S. No. 11 of
the Application Format, the bracketed portion i.e. "(The
publications where the individual is a first or second author
only, will be considered)" may be treated as deleted.
The last date for receiving of application is hereby extended
upto 15th January, 2020.
(Shambhu Kumar)
Under Secretary to the Govt. of India
Tele : 011-23736977
davp 17101/11/0027/1920

EN 39/74

(a) The number of vacancies/reserved vacancies is provisional and may vary according to the actual
requirement of the Bank. The reservation also includes the backlog of reserved vacancies. Please
note that the reservation in respect of different posts in each scale will be as decided by the bank.

(b) Candidates belonging to reserved categories for which no vacancy has been announced are free to
apply against vacancies announced for Unreserved/General category provided they meet the
eligibility criteria laid down for General Category candidates .

(c) Abbreviations used : SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward
Classes, EWS — Economically Weaker Section, GEN-General Category,

5. RELAXATION IN UPPER AGE LIMIT

(i) Scheduled Caste/ Scheduled Tribe 5 Years

(i) Other Backward Classes 3 Years

(iii) All persons who had ordinarily been domiciled in 5 Years
Jammu & Kashmir during 01.01.80 to 31.12.89

(iv) Children/ Family members of those who died in the 1984 riots | 3 Years

(v) Ex-Servicemen 3 years plus period of service in
armed forces.
The age including all relaxations of

age, must not exceed 40 years

6. SELECTION PROCEDURE:

(a) Selection will be made on the basis of interview. An Essay /Letter drafting test will be conducted as
part of interview to judge drafting skills of the candidates. Merely satisfying the eligibility norms do not
entitle a candidate to be called for selection.

(b) Only shortlisted candidates will be called for interview.

7. APPLICATION FEE/INTIMATION CHARGES (NON-REFUNDABLE):

(a) For candidates belonging to SC/ST Categories, there is no application fee except intimation
charge of Rs.50/-.

(b) Forall others, the application fee is Rs.300/-.

8. Selected officers shall execute the indemnity bond before joining the Bank.
Post - Scale Amount of Bond
MMG Scale-Il Rs 2.00 lacs
9. PROCEDURE FOR DEPOSITING FEE:

The application fee has to be paid in cash, at any branch of Punjab National Bank. Before depositing the

fee, the candidate must download the Cash voucher, in duplicate, from our website www.pnbindia.in

link <Recruitment>. The same be duly filled up and presented at the Branch, along with the application
feefintimation charges on or before 10-01-2020. After payment, the candidate must obtain his copy
of the cash voucher from the cashier at the branch and ensure that the transaction ID generated
is entered in the cash voucher by the Cashier.

10. PROCEDURE TOAPPLY :

(a) Candidates should log-on to our website www.pnbindia.in link <Recruitment> and download the
prescribed application form, fill the same and send it to the bank at the below mentioned address by
Speed/Registered post along with a copy of cash deposit voucher and copies of other supporting
documents in the envelope super-scribed 'Application for the post of Manager-Security'.

Chief Manager (Recruitment Section), HRM Division, Punjab National Bank, Corporate Office
Sector 10, Dwarka, New Delhi-110075

(b) Incomplete applications, applications not supported by cash voucher & supporting documents (i.e.
relevant copies of Educational & Experience certificates as mentioned above) or application not in
the prescribed format or not signed by the candidate or incomplete in any respect will not be
entertained by the Bank. The applications received after the last date shall also not be entertained.

(c) Candidate should keep photocopy of the completed application and Cash Voucher (in original) as
the same are to be produced at the time of interview.

(d) ALL CANDIDATES SHOULD SEND SELF-ATTESTED PHOTOSTAT COPIES OF THEIR
EDUCATIONAL QUALIFICATION & EXPERIENCE CERTIFICATES ALONG WITH THEIR
APPLICATION.

(e) CANDIDATES BELONGING TO SC/ST/OBC/EWS CATEGORIES ARE ALSO REQUIRED TO
SENDASELF- ATTESTED PHOTOSTAT COPY OF THEIR CASTE/ OBC/ EWS CERTIFICATE.

11. DETAILED ADVERTISEMENT

® The detailed advertisement can be viewed at the Bank's Website - www.pnbindia.in. > link
Recruitment/Career.

® Candidates are advised to regularly visit the Bank's website>link Recruitment/Career for
updates/ notices/ instructions.

® Decision of the Bank in respect of all matters pertaining to this recruitment would be final and binding on
all candidates.

In case any dispute arises on account of interpretation of version other than English, English

version will prevail. GENERAL MANAGER (HRMD)

EN 39/60 PUNJAB NATIONAL BANK

Bond Period
03 Years
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¢y Sahitya Akademi @)

An autonomous organization under the Ministry of Culture,
Government of India and is fully funded by it, invites applications for
the post of Deputy Secretary (Sales) as under:

No. of post One (Reserved for SC)

Location Head Office, New Delhi

Pay Scale Level-11/67700-208700 (7 CPC) (Pre-revised
PB 111 /15600-39100/GP-Rs. 6600) (6 CPC)

Age Limit 50 Years (Relaxation as per Government of

India rules).

Method of recruitment : Direct

Educational & other qualifications:

Essential:

1. Post Graduate degree from a recognised University or
equivalent professional qualification.

2. Diploma in Sales Management.

3. General knowledge of Indian literature and contacts with the
book sellers, distributors and book selling agencies.

4. Sound knowledge of at least one Indian language and good
knowledge of English.

5. Five years' experience in sales management in a reputed
Publishing House and knowledge of the latest methods of
sales promotion.

6. Basic knowledge of computer application.

Desirable:

1. Experience in organising Book Exhibitions.

2. Good contact with the literary community.

The incumbent selected is liable to be transferred to any of the

offices of the Sahitya Akademi located in India. Applications

received through email or without required enclosures will not be
accepted.

Those working in Central/State Government/Autonomous

Organisations/Renowned Educational Institutions may apply

through proper channel.

The candidates registered under National Career Services (NCS)

portal and fulfilling the eligibility conditions may visit Akademi's

website and follow the application procedure as stated.

The application in the prescribed format as given on Akademi's

Website: http://www.sahitya-akademi.gov.in alongwith self-

attested copies of certificates of qualifications/experience etc. kept

in an envelope duly superscribed "Application for the post of

Deputy Secretary (Sales)" addressed to the Secretary, Sahitya

Akademi, Rabindra Bhavan, 35, Ferozeshah Road, New Delhi-

110001 should reach within 30 days time from the date of

publication of this advertisement.

Website: http://www.sahitya-akademi.gov.in
Advt. no. SA/50/15/2019

davp 09104/11/0047/1920 EN 39/71

Sahitya Akademi

An autonomous organization under the Ministry of Culture,
Government of India and is fully funded by it, invites applications for
the post of Officer on Spemal Duty (Programme) as under :

l?%%‘

No. of post One (Reserved for SC)

Location Head Office, New Delhi

Pay Scale Level-11/67700-208700 (7 CPC)
(Pre-revised PB 11/15600-39100/GP-
Rs.6600) (6 CPC).

Age Limit 50 Years (Relaxation as per

Government of India rules).

Method of recruitment Direct

Educational & other qualifications:

Essential:

1. A Post Graduate degree from a recognised university in a
language recognised by the Akademi.

2. |Interest in Indian Literature and general awareness about it.

3. Knowledge of and contact with print and electronic media and
literary community.

4. Proven ability for coordination and communication.

5. Five years' experience relevant to the execution of the job with
ability to organize programmes and processing documents/
minutes.

6. Basic knowledge of computer application.

Desirable:

1. Degree/Diploma in Mass Communication.

2. Experience in drafting and production of documents for use by
the media.

The incumbent selected is liable to be transferred to any of

the offices of the Sahitya Akademi located in India. Applications

received through email or without required enclosures will not be
accepted.

Those working in Central/State

Organisations/Renowned Educational

through proper channel.

The candidates registered under National Career Services (NCS)

portal and fulfilling the eligibility conditions may visit Akademi's

website and follow the application procedure as stated.

The application in the prescribed format as given on Akademi's

Website: http://www.sahitya-akademi.gov.in alongwith self-

attested copies of certificates of qualifications/experience etc. kept

in an envelope duly superscribed "Application for the post of

Government/Autonomous
Institutions may apply

CENTRE FOR CULTURAL
RESOURCES AND TRAINING

(Under the acgis of Ministry of Culture, Govt. of India)

Cultural Talent Search Scholarship Scheme 2020-21

The CCRT is implementing Cultural Talent Search Scholarship Scheme to
provide facilities to outstanding talented children selected in the age group of
10 to 14 years (as per the cut off eligibility dates), studying either in
recognized schools or belonging to families practicing traditional performing
arts for getting specialized training in various cultural fields such as traditional
forms of music, dance, drama, painting, sculpture, crafts and literary arts,
laying special emphasis on rare art forms, which are in the process of
becoming extinct. The scholarship awarded under the scheme is for two years
at a time which is renewable after every two years till the completion of the
first university degree stage of education or up to the age of 20 years,
whichever is earlier, subject to awardees maintaining satisfactory progress.

650 scholarships are awarded every year, as per details given below:

375 scholarships for General categories & | 125 scholarships for Traditional Artist Families
Others
100 scholarships for Tribal Culture /ST

20 scholarships for Differently Abled

(Divyang)
30 scholarships for Creative Writing/Literary Arts

The value of scholarship is ¥ 3600/- (2 Three Thousand Six Hundred) per year
and actual tuition fee paid for the specialized training is also reimbursed up to
a ceiling of ¥ 9000/- (¥ Nine Thousand) per year. Only those children whose
date of birth is in between 01.07.2006 and 30.06.2010 (both days inclusive)
are eligible to apply for the award of scholarships for the year 2020-21. The
application and other details may be downloaded from the CCRT website -
www.ccrtindia.gov.in or collected free of cost personally/by post from any one
of the following addresses:
Centre for Cultural Resources and
Training,
15 A, Sector - 7, Dwarka,
New Delhi - 110075
Phone No : 011 - 25309337,
25309338
e-mail : ddsch.ccrt@nic.in
website : www.ccrtindia.gov.in

CCRT Regional Centre,

Opp. CIlI, New Google Office, Madhapur
to Kondapur Main Road,

Hyderabad - 500084
Telangana

Phone No. 040-23117050,
Telefax : 040 - 23111918
e-mail: rchyd.ccrt@nic.in

CCRT Regional Centre,

3 B, Ambavgarh, Near Swarup
Sagar, Udaipur - 313001, Rajasthan
Phone No. : 0294 - 3291577;
2430764, Telefax : 0294 - 2430771
email: rcud.ccrt@nic.in
Duly filled application form along-with relevant documents should reach CCRT,
New Delhi-110075 on or before Friday, 31* January, 2020. CCRT will not be
responsible for any postal delay and Applications received after the last date

will not be considered.

CCRT Regional Centre,
58, Juri Par, Panjabari Road,
Guwahati - 781037, Assam

Phone No. 0361-2330152
Telefax : 0361-2335316

09127/11/0019/1920

EN 39/78

Career Opportunities iy
Centre for Development of Advanced Computing (C-DAC), a Scientific Society under Ministry of
Electronics and Information Technology (MeitY) invites online applications for following Group-A
positions:

Post Name Post Pay Matrix Level No. *Age
Category- of limit
Grp A Posts
Centre Head S&T Level-13 (Rs. 1,23,100-2,15,900) 2 41
Level-13A (Rs. 1,31,100-2,16,600) 46
Manager(HRD) NonS&T Level-12 (Rs. 78,800-2,09,200) 3 40
Manager (Legal) NonS&T Level-12 (Rs. 78,800-2,09,200) 2 40
Senior HRD Officer | Non S & T Level-11 (Rs. 67,700-2,08,700) 2 35
Senior Legal Officer| Non S & T Level-11 (Rs. 67,700-2,08,700) 2 35
Purchase Officer Non S &T Level-10 (Rs. 56,100-1,77,500) 1 35
Finance Officer NonS&T Level-10 (Rs. 56,100-1,77,500) 2 35

Locations: Pune, Mohali, Trivandrum, Bengaluru, Patna and Silchar.

Reservation & Age Relaxations: As per Govt of India Rules.

Application fee: A non-refundable application fee of Rs. 500 is payable for applying for the above posts
through internet Banking/Debit card. However, no fee is payable by SC/ST/PwD & Female candidates.

How to apply: Interested candidates may visit "careers" page of www.cdac.in for the detailed
notification containing eligibility criterion, essential qualification, experience & other details and apply
online on or before 12th January, 2020.

Note: Addendum/ further communications in this regard, if any will be notified in the C-DAC's website
only. ADVT.NO.CORP/GR.A/03/2019 Director (HRD)
Corporate Office: C-DAC Innovation Park 34, B/1, Panchawati Rd, Panchawati Pashan, Pune,
411008.

davp 06132/11/0011/1920 EN 39/70

Officer on Special Duty (Programme)” addressed to the Secretary, Sahitya Akademi, Rabindra
Bhavan, 35, Ferozeshah Road, New Delhi-110001 should reach within 30 days' time from the date
of publication of this advertisement.
Website: http://www.sahitya-akademi.gov.in

Advt. no. SA/50/16/2019

davp 09104/11/0049/1920 EN 39/72
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Ministry of Defence (DGQA)
Directorate of Quality Assurance (Naval)

WEST Block -V, RK Puram, Sector 1, New Delhi - 110066

1. Applications are invited for filling the following posts of Senior Draughtsman on
deputation basis from suitable Central Government employees in the prescribed
proforma (Annexure-l) by Registered/Speed Post only:-

Sl. | Name of |Classification Level in pay matrix|Place of Number of
No.| the Post or pay scale Posting Vacancies
(a) | Senior General Central |Level 6 in the pay |Bengaluru 5
Draughts- |Service, Group matrix Mumbai 4
man 'B', Non-Gazetted,|(Rs. 35400-112400) | Delhi 3
Non-Ministerial Visakhapatnam 3
Total 15

2. Essential Qualification/Eligibility Criteria for the post is as under-

S| No.| Name of Post|Essential Qualification / Eligibility Criteria

(a) Senior Officers of the Central Government;-

Draughtsman|(A) (i) holding analogous posts on regular basis in the parent
cadre/ department; or

(ii) with five years' service rendered in the grade after
appointment thereto on regular basis in Level 6 in the pay
matrix (Rs. 35400 - 112400) in the parent cadre/ department;
and

(B) possessing the following Educational Qualification and
experience:-

(i) Two years Diploma in Draughtsman (Mechanical) from an
Industrial Training Institute;

(ii) Two years experience in Mechanical Drawing of Machinery
and Spares.

3. The period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organization/
department of the Central Government shall ordinarily not exceed three years. The
maximum age limit for deputationists is 56 years, as on closing date of receipt of
applications.
4. It is requested that the application (in duplicate) in the given proforma alongwith
the complete and up-to-date CR dossiers or photocopies of ACRs/APARs for the last
05 years (duly attested by an officer not below the rank of Under Secretary) and
Integrity Certificate (duly verified by an officer not below the rank of Deputy Secretary)
of the officers who could be spared in the event of their selection may be sent so as
to reach Joint Director (Pers). Directorate of Quality Assurance (Naval), Wing-7,
West Block - V, R K Puram, Sector 1. New Delhi-110066 within 60 days of the date
of publication of this advertisement. Applications received late or without the
ACRs/APARs, Integrity Certificate, Cadre Clearance and Vigilance Certificate or
otherwise found incomplete will not be considered. While forwarding the
application, it may be verified and certified by the Cadre Controlling Authority that the
particulars furnished by the officers are correct and that no disciplinary/vigilance case
is pending or contemplated against the officer. A separate certificate is also
required to be furnished by Cadre Controlling Authority that honesty and
integrity of the officer is satisfactory and no major/minor penalty has been
awarded to him during the iast 10 years.
5. The appointment on deputation shall be governed by the terms and condition laid
down in Department of Personnel & Training's O.M. No. 6/8/2009-Estt. (Pay II) dated
17 Jun 2010 and its subsequent amendments, if any.

Joint Director

DQA(N) (Pers)

Annexure -l
APPLICATION (CURRICULUM VITAE) FOR THE POST OF SENIOR
DRAUGHTSMAN AT ON DEPUTATION

. |Name and address (in BLOCK letters)
2. | Date of Birth (in DD/MM/YYYY format)

3. |Date of retirement under Central/State
Government Rules

4. | Educational Qualification

5. | Whether educational and other qualifications required for the post are satisfied
(if any qualification has been treated as equivalent to the one prescribed in the
rules, state the authority for the same).

Qualification

Required Possessed by the officer

Two years Diploma in Draughtsman (Mechanical)
from an Industrial Training Institute

Experience

Required Possessed by the officer

Two vyears experience in Mechanical
Drawing of Machinery and Spares.

6. | Please state clearly whether in the light of entries
made by you above, you meet the requirements

of the post.
7. | Details of employments
Office/ Post held on | Pay, Pay Band and From|To | Nature of Duties
Instt/ regular basis | Grade Pay drawn (in detail) highlig-

under ACP/ MACP
Scheme

Orgn. hting experience
required for the

post

po National Institute for ;

Empowerment of Persons
with Multiple Disabilities
(Divyangjan) (NIEPMD)

(Accredited by NAAC) (ISO 9001:2015)
[Dept. of Empowerment of Persons with Disabilities (Divyangjan), MSJ & E, GOI]
ECR, Muttukadu, Kovalam Post, Chennai - 603 112, Tamil Nadu
Fax: 044-27472389, Tel: 044-27472104, 27472113, 27472046
Website: www.niepmd.tn.nic.in, E-mail: niepmd@gmail.com

Vacancy Notification (Temporary) No. 47/2019

Engagement of Directors (Consultants) for Composite Regional Centres for Skill
Development, Rehabilitation and Empowerment of Persons with Disabilities
(CRCs) at Port Blair, Andaman & Nicobar Islands/Assam Lingzey, Sikkim /
Shillong, Meghalaya.

Applications are invited from Indian Nationals eligible for engagement to the position of
Director (Consultant) in CRCs located in aforementioned stations established to
serve as Resource Centres in Disability Rehabilitation for all categories. These
positions will be filled up on contractual basis initially for a period of two years. Details
are furnished below:

YEARS OF
CELEBRATING
THE MAHATMA

NIEPWAS

Name of the Post| Age |Salary Qualification & Experience
and Number of |Limit |(Consoli-
Vacancies dated
-Fixed)
Essential:
Director 56 Yrs.|Rs.70,000/-{i. Post Graduate Degree (Full time

(Consultant)
3 Vacancies

course) in any discipline of Rehabi-
litation recognised by RCI/MCI

Each One at with minimum of 55% marks or an
equivalent grade in a point scale
wherever grading system is followed.

e Port Blair, (OR)
Andaman & Recognised Post Graduate Degree

Nicobar Islands (Full time course) in Physiotherapy or
Occupational Therapy with minimum

o Assam Lingzey, 55% marks or an equivalent grade

Sikkim in a point scale wherever grading
e Shillong, system is followed.
Meghalaya (And)

ii. Ten years working experience in
the field of Rehabilitation of Persons
with Disabilities (Divyangjan)

Desirable:

i. Ph.D. in the field of rehabilitation of
Persons with Disabilities.

ii. Two years of experience in Admi-

nistration, Research experience and

Published papers.

e Applications will be received up to 21 days from the date of publication of
this advertisement.
e For further details , terms and conditions visit www.niepmd.tn.nic.in
Director

davp 38118/11/0016/1920 EN 39/77

8. |Nature of present employment (i.e. ad-hoc or
temporary or quasi-permanent or permanent)

9. |In case the present employment is held on
deputation/contract basis, please state:

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent office/organization to which you belong.
10.| Additional details about present employment

please state whether working under:

(a) Central Government

(b) State Government

(c) Autonomous Organisation

(d) Government undertaking

(e) University

11.| Are you in revised scale of pay? If yes, give the date from
which the revision took place and also indicate the
pre-revised scale.

12.| Total emoluments per month now drawn.

13.| Additional information, if any which you would like to
mention in support of your suitability for the post
Enclose a separate sheet, if the space is insufficient.
14.| Whether belongs to SC/ST/OBC (if yes, please specify):
15.| Contact Numbers:- (a) Office

(b) Residence

(c) Mobile

(d) e-mail address

| have carefully gone through the vacancy circular/ advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the
documents in respect of Essential Qualification/ Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection for the post. The
information/ details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date: Signature of the candidate:
Address

davp 10203/11/0010/1920 EN 39/73
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Central Employment Exchange

Advertisement No. 05/2019
Date of Advertisement:-21.12.2019

Applications are invited for the following post by various employers indicated in the
advertisement up to 27.01.2020 in the prescribed format (Annexure-I1) given at the end
of the advertisement. In respect of applications sent only by post/speed post from the
candidates residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Jammu & Kashmir, Lahaul & Spiti district and Pangi sub division of
Chamba district of Himachal Pradesh, A&N Islands or Lakshadweep or abroad the last
date of receipt of application by the employer is 03.02.2020. Applications received after
due date will not be considered.

Candidates are required to send their application directly by to the respective
employers.

Application for the post of Processing-Cum-Quality Assurance Supervisor is to
be sent to Dr. Jai Singh Meena, Director in charge, National Institute of Fisheries
Post Harvest Technology and Training, Foreshore Road, PB. No. 1801, Cochin-
16. Tele: 0484-2352172, 2361212

Nature of Vacancy-Processing-Cum-Quality Assurance Supervisor (01) UR,
(1) OBC

Pay Band : PB-2 Rs. 35400-112400/- G.P. Rs. 4200/- & Level- 6 (revised) (Non-
Gazetted)

Age limit: 30 years (Relaxable for Government Servant up to five years in the
accordance with the instructions or order issued by the Central Government).
Qualifications required : *for priority categories for (applicable for Central Govt. Only)
For others

Qualification Essential: (Not applicable)

(i) Bachelor's degree in Fishery Science or Biochemistry or Microbiology or Food
Technology of a recognized

ii) Two years experience in fish processing plants or analytical laboratory of repute.
Desirable: (Not applicable) : Master's Degree in Fishery Science or Biochemistry or
Microbiology or Food Technology of a recognized University.

Note.-1 Qualifications are relaxable at the discretion of Staff Selection Commission,
for reasons to be recorded in writing, in case of candidates otherwise well qualified.
Note-2: The qualifications regarding experience are relaxable at the discretion of Staff
Selection Commission, for the reasons to be recorded in writing, in the case of
candidates belonging to in the SC or ST, if any stage of selection, the Staff Selection
Commission is of the opinion the sufficient number of candidates for these communities
possession the requisite experience are not likely to be available to fill up the vacancy
reserved for them.

Duties:

1. Processing of fish, prawns and lobsters have to be arranged and personally
supervised according to the availability of the raw materials.

2, If fish filleting or slicing or any other fish processing has to be done, the PQAS has
to arrange the same and supervise also.

3. Before the work starts, the PQAS should made sure the supply of water working
condition of plate freezer and ice in addition to all preliminary requisition for the conduct
of the processing work.

4. The PQAS is held responsible for yield percentage, uniform standard of quality of the
production in conformity with ISI standards, hygienic handling of work by peelers and
general sanitary condition of the processing hall.

5. Receipt proper icing and storage if necessary and timely issue of raw materials for
processing or round freezing after checking the quality and recording exact weight.

6. Proper loading and unloading from plate freezer and packing slabs as per grade and
variety etc., for storage and export have to be attended.

7. The PQAS are jointly responsible for the chill room freezers store and freezers and
for the safe custody of it keys.

8. Maintenance of processing registers and articles, daily submissions of processing
abstract have to be attended to.

9. R&D work for product development.

10. Implementation HACCP

11. Participation in extension activities

12. Participation in training programmes in theory and practical’s.

Place of work: Cochin, Kerala with All India Service Liability.

Application for the post of Vocational Instructor (Electrical & Electronics) is to be
sent to Assistant Director (Rehab.), National Career Service Centre for Differently
Abled , NST Campus, Udyog Nagar, Kanpur PIN code 208022.

Sl.No. (02) Vocational Instructor (Electrical & Electronics) : (01) EWS

Pay Band-: PB-2 Rs. 9300-34,800/- G.P. Rs. 4200/- & Level-6 (revised) (Non-
Gazetted)

Age: 30 years (relaxable as per rules)

Qualification Essential: 1. Matriculation 10th or its equivalent.

2. National Trade Certificate in appropriate trade or National Apprenticeship Certificate
in the appropriate trade or any other equivalent qualification in the trade with at least 3
years field Experience in appropriate trade (Preference would be given to the candidate
trained in the Advance certificate from Advanced Training Institute for Instructor in
appropriate trade)

Duties: Evaluation and training of PWD and maintain records such as attendance and
progress register. Assign work to the PWD as per the evaluation plan chalked out by
the Psychologist Workshop Foreman. Proper maintenance and upkeep of machinery,
Tools & equipment and raw materials etc of his trade, maintaining various registers like
Tools & Equipment Register, Raw Material Registers, Finished goods Registers etc and
submitting the same to the Workshop Foreman Workshop Engineer/Head of the Centre
for proper and periodical check up. Initiate formalities for the grant of
stipend/scholarship such as filling of forms, enclosures etc. Developing adequate work
sample evaluation models and assessing the functional suitability of the clients on the
basis of simulated work condition. Evaluation of the clients as per the requirement of
the various jobs in the employment market. Advising the Head of the Centre through
Workshop Foreman/Workshop Engineer about the modification machines & equipment
keeping in view the degree and type of disability. Administering monthly and quarterly
tests for review of training and reporting about their progress in the achievement of
skills.

Government of India

Serious Fraud Investigation Office
2nd Floor, Pt. Deendayal Antyodaya Bhawan
B3 Wing, CGO Complex, Lodhi Road, New Delhi-110003
No. 02/01/2017-Admn/SFIO/Vol. llI

NOTICE FOR EXTENSION OF LAST DATE
The closing date for receipt of applications in respect of following vacancies published

in Employment News dated 17-23 August, 2019 to be filled on deputation (ISTC) basis
in SFIO has further been extended up to 16.01.2020:

Category Tentative No.| Tentative Place Level in the pay matrix
of post of vacancies | of Posting or pay scale

Private 07 Delhi/Mumbai/Kolkata/ | Level 07 in pay matrix
Secretary Chennai/Hyderabad (Rs. 44900- 142400)

The selected candidates will also be eligible for Special Security Allowance
(SSA) @ 20% of the basic pay. No deputation allowance shall be admissible
along with SSA. All other terms and conditions would remain the same. The
particulars of posts, eligibility conditions etc. may be obtained from the website
www.sfio.nic.in/ www.mca.gov.in.

Additional Director (Admn.)

davp 07102/11/0031/1920 EN 39/37

Place of work : Kanpur, Uttar Pradesh.
Application for the post of Engine Driver Class-ll is to be sent to Director, CIFNET,
Govt. of India, Fine Arts Avenue, P.B.N0.1724, Cochin-16
Sl.No. (03) Engine Driver Class-Il: (01) UR
Pay Band-: (Rs. 29200-Rs. 92300) Level-5 (revised), Group B (Non-Gazetted)
under Central Civil Services.
Age: 27 years
Qualification Essential: (i) Matriculation pass.
(i) Certificate of Competency as Engine Driver Fishing Vessel issued by Mercantile
Marine Department.
Desirable: Eighteen months Engine Driver Fishing Vessel or two years Marine Fitter
Course from Central Institute of Fisheries Nautical and Engineering Training.
Duties: Assisting the Chief Engineer Grade-I/Chief Engineer Grade-ll in maintenance
and running of the Engines of the fishing vessel. Watch duty of the engine room of
the fishing vessel, Assisting the Chief Engineer in giving practical training to the
trainees while on fishing voyage. Any other duties assigned by the superiors.
Place of Work : Visakhapatanam, Andhra Pradesh.

INSTRUCTION AND ADDITIONAL INFORMATION FOR CANDIDATES
1. Separate applications are required for each post quoting advertisement no. and sl.
no. of the post.
2. Self-attested photocopies of educational/reservation categories/experience
certificates etc., if any, should be enclosed with the application.
3. Upper age limit relaxable for SC/ST/OBC, EX-SERVICEMEN, Physically
Handicapped, Widow, Divorce Women and Women judicially separated from their
husband and Govt. servants etc. as per rules.
4. Only those SC/ST candidates who are not employed anywhere will be paid TA for
attending interview, if admissible under rules.
5. Application in any case should not be sent to Central Employment Exchange/Local
Exchange.
ABBREVIATIONS USED :
OBC- OTHER BACKWARD CLASS
UR- UNRESERVED
SC- SCHEDULE CASTE
AISL: ALL INDIA SERVICE LIABILITY

FORMAT OF APPLICATION FORM

1. Advertisement No.
2. Serial number of the post:
3. Post applied for :
4. Name of Employment Exchange where registered : if any
5. Employment Exchange Registration No. : If any
6. Name of the applicant (Mr./Miss/Mrs.) :

In block letters
7. Date of Birth: Date Month Year

I |

8. Father's Name:
9. AAAress (IN FUIL) & .o
10. Nationality:
11. Category to which belong (SC/ST/OBC)

(ATTACH PHOTOCOPY OF CERTIFICATE)
12. Whether Ex-Serviceman (Yes/No):
13. Whether Physically Handicapped (Yes/No):
14. Academic/technical/professional qualifications
(Beginning with matriculation level) attach photocopies of certificates
SI. | Name of | Year of Univ./ Div./Class/ Subject % of
No. | Exam. passing Board Grade marks

15. Experience (attach photocopies of certificates in support of experience):

SI. |Name of | Period Designation | Pay Scale/ | Nature of | Reasons
No. | employer/ | From - to Pay duties for
Org. leaving

| solemnly declare that the statement made by me in this form are correct to the best
of my knowledge and belief.

Dated:
Place:
List of enclosures: 1.
3. (Signature of the candidate)
davp 23105/11/0011/1920 EN 39/75
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ENERGY ...

Continued from page 2

among buildings, appliances,
equipment and transport
systems, digitalisation is

providing energy efficiency gains
beyond what was possible when
these areas remained largely
disconnected. While efficiency in
these areas has always had
benefits for energy systems,
digitalisation enables these
benefits to be measured and
valued more quickly and more
accurately. The report points out
that while digital technologies
could benefit all sectors and end
uses of energy, uncertainty
remains over the scale of those
benefits. Much will depend on

how policies are designed to

respond to the huge
opportunities - and to the
emerging challenges, most

notably the risk of increased
the
mushrooming use of digital

energy demand from
devices.

Since 2015, annual technical
efficiency gains in the transport
sector averaged over 1 percent
of final transport energy
demand. However, this gain has

been offset primarily by users'
purchasing decisions and
behaviour. For example, while
passenger vehicles available in
most markets are some of the
most technically efficient in
history, people are using more
energy-intensive  modes  of
transport, buying larger vehicles
and travelling with fewer people
per vehicle, slowing the rate of
efficiency improvement. Since
2015, these structural impacts
have led to additional annual
increases in  energy

equivalent to over 0.5 percent of

use

total transport final demand.

A shift
intensive transport modes, an
appetite for larger cars, and

to more energy-

lower vehicle occupancy all
mean that despite improvements
in the technical efficiency of
motor vehicles, passenger
transport remains an energy-
intensive sector of the economy.
While technical efficiency has
been improving at a faster rate in
recent years, it is not increasing
as fast as it could because the
global vehicle fleet is ageing, as
people are holding on to their
cars and vans longer. Another
factor  affecting technical

efficiency in recent years has
been the shift away from diesel
vehicles, which are mostly being
replaced with petrol vehicles.

Conclusions

The largest improvements in
energy conservation in the next
two decades are projected to
take place in China, India and
the European Union. In India
implementation of more stringent
policies such as the PAT scheme
and efficiency standards for
vehicles are expected to make a
substantial contribution. Energy
conservation offers benefits at
different levels of the economy.
At the individual level there is
improvement in health observed
as a result of improved heating
and cooling of buildings and air
quality from more efficient
transport and power generation
and less demand for both. As
energy demand and bills are
reduced for the poor and these
households gain the ability to
acquire more and better energy
services, and also free up
income to spend on satisfying
At the
enterprise level, as electricity

other critical needs.

utilities (discoms) improve their
supply-side efficiency, they can

provide more electricity to more
house holds, thereby supporting
increased access initiatives.
Benefits for industrial firms from
improvements in energy
efficiency improvements include
reductions in resource use and
pollution, improved production

and capacity utilisation, and less

operation and maintenance,
which leads to improved
productivity and

competitiveness. At the national

level investment in energy
efficiency and the increased
disposable income can lead to
direct and indirect job creation in
energy and other sectors. This
makes energy efficiency an
important part of governments in
green growth strategies. The
public budgetary position can be
improved through lower
expenditures on energy. In
addition energy consumption
subsidies in India can be
reduced which means lowered
government budgetary outlays to
finance these subsidies.

Energy efficiency can have
positive
impacts, including increases in
GDP, the

benefits of the above mentioned

macro economic

and cumulative

impacts of improved trade
balance for energy importing
countries such as India, national
competitiveness, and
employment support. At the
GHG

emissions are reduced when

international level
energy efficiency improvements
reduce demand for fossil fuel
energy. If energy demand is
reduced significantly across
several markets, energy prices
can be reduced, particularly
relative to the impact of the
counter-factual of increased
energy demand. Improvements
in energy efficiency leading to
reduced demand for energy can
also improve energy security
across the four dimensions of
risk: fuel availability (geological),
accessibility (geopolitical),
affordability (economic) and
acceptability (environmental and

social) for India and other
countries.
Sushil Chandra Tripathi is

Former Secretary, Ministry of
Petroleum and Natural Gas,
Lydia Powell is Sr. Fellow at
Observer
Foundation (ORF)
Views expressed are personal.
Image Courtesy : Google

Research

Anthropological Survey of India

Ministry of Culture; Department of Culture
Government of India
27, Jawaharlal Nehru Road, Kolkata - 700 016
Dial: 2252 1780/33, Fax : 2252-1799

F/No. 1-3/PMC(F)-R/2019

Engagement of Visiting Fellow (VF), Post-Doctoral Fellowship, Senior Research
Fellows (SRF) and Junior Research Fellows (JRF) in Anthropological Survey of

India.

Anthropological Survey of India, Ministry of Culture, Department of Culture,
Government of India, 27, Jawaharlal Nehru Road, Kolkata invites applications in the
given format for the positions of Visiting Fellow (VF) - 01 (One); Post Doctoral
Fellowship (PDF) - 01 (One); Senior Research Fellow (SRF) - 01 (One) and Junior
Research Fellow (JRF) - 09 (Nine) respectively. The format of the application and
other details can be downloaded from the website of the Anthropological Survey of
India www.ansi.gov.in. The application complete in all respect should reach on
or before 10th January, 2020 to the Director, Anthropological Survey of India, 27,

CIRCULAR

Jawaharlal Nehru Road, Kolkata - 700 016.

davp 09112/11/0006/1920

Anthropological Survey of India

04/11/2019

Director

Kolkata
EN 39/41

Centre for Cultural Resources
and Training

(Under the aegis of Ministry of Culture, Government of India)
Plot No. 15-A, Sector-7, Dwarka, New Delhi - 110075

Advertisement for filling up Three (03) posts

of Deputy Director in CCRT

davp 09127/11/0021/1920

CCRT invites applications in prescribed format to fill up three (03) posts of Deputy
Director (i.e Dy. Director (General) - 02 posts and Dy. Director (Administration) -
01 post), Group 'A' in PB - 3, Rs. 15600-39100/-, Grade pay Rs. 6600/- (revised pay
scale as per 7th CPC, Level - 11 in Pay Matrix), by Composite Method: Deputation
(including short-term contract) plus promotion failing which by Direct Recruitment.
For other details viz. application format and eligibility conditions please visit CCRT's
website: www.ccrtindia.gov.in and website of the Govt. of India, Ministry of Culture:
www.indiaculture.nic.in.
The last date for receipt of application is 04.02.2020.

Any addendum / corrigendum shall be posted only on the CCRT's website.

Director, CCRT
EN 39/39
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A Navratna CPSE

NBCC (INDIA) LIMITED

( A Government of India Enterprise )
CIN-L74899DL1960G0I003335

CORPORATE OFFICE, HRM DIVISION
NBCC Bhawan, Lodhi Road, New Delhi - 110003
Advt. No. 05/2019
NBCC (India) Limited, a premier Government of India Navratna Public Sector
Enterprise under the aegis of Ministry of Housing and Urban Affairs, requires
dynamic and result oriented professionals on regular roll of the company
through Direct Recruitment basis for its operations as under:-

Upper A
S.No. Post / Scale of Pay (IDA) c:ﬁ{%ﬁ; No. of
01 | Sr. Executive Director (Engg.) - Civil |57 vears| 02
E-9/(Rs. 1,50,000 - 3,00,000/-)
Chief General Manager (Engg.) - Civil
02| E.7 1 (Rs. 1,00,000 - 2,60,000/-) 57 Years| 02
Management Trainee - Civil
03 E-1/(Rs. 40,000 - 1,40,000/-) 29 Years| 10

* The detailed advertisement and relevant link for applying online will be made
available on NBCC website i.e. www.nbccindia.com from 1000 hrs. on
28.12.2019 under the head “CAREER within Human Resources”. The last
date for final submission of online Application Form is 28.01.2020 till 1700hrs.

* Corrigendum / Addendum or Cancellation to this advertisement, if any, shall be published on
NBCC website only. Therefore, the candidates are advised to check NBCC website regularly.

EN 39/43

Corrigendum

Sub: Extension of Last Date of application for filling up
(i) One post of Photographer (ii) Two posts of
Stenographer (Grade-l) (iii) Two posts of UDC (iv) Two
posts of Driver (Grade-ll) in Directorate of Extension by

deputation basis

regarding.

With reference to the advertisement published in Employment
News dated 31 August - 6 September, 2019 and corrigendum
advertised in Employment News dated 12-18 October, 2019
on the subject mentioned above. The Last Date for receipt
of applications is hereby extended up to 60 days from the
date of publication of this corrigendum
Employment News/Rozgar Samachar.

For further details

www.agricoop. gov.in and www.krishivistar.gov.in. All
other terms and conditions shall remain unchanged.

Editorial : 24369443

(Y. P. Bhatt) | | Advertisement : 24369429/30
Dy. Director (Admin) | | Tele Fax : 24369430
011-25847717 & 25846467 | | Circulation 24365610
Accounts (Advt.) : 24369419

(including short-term contract)

please

in the

visit our website

EN 39/81

Employment News

V.K. Meena

General Manager

Hasan Zia, Senior Editor
Shikha Baraily, Editor
lkra Khan, Editor (Advt.)
P.K. Mandal, Sr. Artist

7th Floor, Soochna Bhawan, C.G.0
e-mail: director.employmentnews

enewsadvt@yahoo.com
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B The Supreme Court

has decided to

examine the consti-

tutional validity of

the Citizenship

(Amendment) Act,

CAA. However, the

Court refused to

stay its operation as

sought by some

lawyers appearing

for petitioner. Minor-

ity Affairs Minister, Mukhtar Abbas Naqvi has said, no Indian citizen will be robbed
off his or her citizenship with enactment of Citizenship Amendment Act. Address-
ing Minorities Day programme in New Delhi, he clarified that the Act solely aims
at granting citizenship and in no way it will take away the citizenship. The Minis-
ter cautioned that elements with vested interests are trying to unleash fear psy-
chosis among the public by doing divisive politics on communal grounds. He
appealed to the public to defeat such elements by maintaining peace and
harmony.

B The Supreme Court has upheld the death sentence of the four accused in Nirb-

haya gang-rape and murder case. Rejecting the plea of convict Akshay Kumar
Singh seeking review of its 2017 judgement, a three-judge bench headed by
Justice R. Banumathi said they find no ground for review of the verdict. The bench
said the contentions raised by the convict were already considered by the top
court in the main judgement. Meanwhile, the Government is setting up over 1000
fast track special courts for expeditious trial and disposal of rape cases, including
that of minors. The scheme will cost 767.25 crore rupees to the Centre and States.
The Ministry of Law and Justice has formulated a scheme for setting up of the fast
track courts for expeditious trial and disposal of rape cases and cases under Pro-
tection of Children from Sexual Offences (POCSO) Act.

had
cessfully test-fired

two missiles - the

upgraded version

of Pinaka guided

rocket system and

the  all-weather

tracked-chassis

Quick Reaction

Surface-to-Air

Missile (QR-

SAM). The indige-

nously developed Pinaka and QR-SAM weapon system test achieved the desired
accuracy by hitting the intended target with a high degree of precision and met all
mission objectives. Pinaka system has a maximum range of 75 km for Mark-I|
variant and can fire a salvo of 12 rockets in less than 45 seconds.QR-SAM system
can also engage multiple targets within a range of around 25 to 30 km with two
vehicle configurations for area air defence. The specificity of QR-SAM missile is
that it intended to defend Army formations operating in plains and semi-desert
areas, including those enemy missiles that suddenly appear at close range.

Suc-

B |ndian Railways has decided to grant 50

per cent concession for the youth partici-

pating in the Ek Bharat Shrestha Bharat

programme. The concession will be given

in basic fares of Second and Sleeper

Class to youths with emoluments of not

more than five thousand rupees per month

for travelling from one State to another

State to take part in the programme. Min-

istry of Railways in a statement said, the

concession has been granted as a special

case and it is admissible only in the normal

train services and not for booking of

Special Trains or Coaches

The government has decided to relax the norms for OCI (Overseas Citizens of
India) cardholders till 30th June 2020. According to a press statement issued by
the Indian Embassy in Abu Dhabi and Indian Consulate in Dubai, in case an OCI
card holder is below the age of 20 years and has not got the OCI card re-issued
on change of passport, he or she may travel on the strength of the existing OCI
card bearing old passport number subject to the condition that along with the new
passport, the OCI cardholder carries old passport mentioned in the OCI card. In
case an OCI card holder who has attained the age of 50 years and has got pass-

B The Goods and Services Tax or GST

B The Government has announced 436 crore rupees outlay for skilling four lakh pro-

B In order to help perpetuate Mahatma

B The third edition of

B The International Hockey Federation (FIH) has unveiled a new world ranking
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port renewed subsequently but not got OCI card re-issued on renewal of passport,
he or she may travel on the strength of the existing OCI card along with the old
and new passports.

ECONOMY

Council has fixed a uniform tax rate of 28 per
cent on both state-run and private lottery. It
also decided to rationalise the GST rate on

woven and non-woven bags to 18 per cent. | C
The rates on the lottery and woven and non- Yo =

woven bags will be effective from the 1st of Gogii%%%ﬁé;‘fc'as
March 2020. It was for the first time that the

GST Council resorted to voting to decide on

an issue as it fixed a uniform tax rate on both state and private lotteries. The GST
Council also decided to exempt upfront amount payable for long term lease of
industrial and financial infrastructure plots by an entity having 20 per cent or more
ownership of Central or State Government. The council also approved various
amendments to laws which will be introduced in Union Budget 2020.

fessionals in artificial intelligence, blockchain, and cybersecurity areas over the
next three years. The 'Future Skills PRIME' programme will seek to position the
initiative as India stack for digital talent. Minister for Electronics and IT Ravi
Shankar Prasad told reporters in New Delhi that the programme will increase
employability and will add digital value to the talent pool.

INTERNATIONAL

Gandhi's ideals, Portugal is launching a

Gandhi Citizenship Education Prize, each

year inspired by his different thoughts and

quotes. Portuguese Prime Minister, Antonio

Costa has said the first edition of this prize

will be dedicated to animal welfare as

Mahatma Gandbhi said that the greatness of a

nation can be judged by the way its animals

are treated. He said, Mahatma Gandhi's

message of tolerance and love was revolu-

tionary in his time, and in many parts of the world it is still revolutionary today.
India and the United States have agreed to deepen the bilateral cooperation and
increase defence trade. They also agreed to intensify their coordination with like-
minded countries like Japan for a peaceful Indo-Pacific region and put up a deci-
sive fight against terrorism. The second 2 plus 2 India US ministerial dialogue in
Washington chalked out a pathway to take the bilateral relationship between the
two countries in 2020 to a new level. A number of agreements ranging from
greater interaction between elected representatives, Industrial Security Annex
(ISA), for collaboration in space, science and water and people-to-people contact
were signed. The two sides also inked an industrial security agreement that will
allow the transfer of defence technology.

SPORTS

the Khelo India

Games will be held

in Guwahati as per

schedule from

10th of January

2020. Senior

Assam  govern-

ment officials said

that all prepara-

tions are being

taken to make the

event successful. Over 10 thousand players and officials are expected to take part
in the event that will be held at different venues in Guwahati. There would be a
total of 20 events in this edition of the Khelo India.

system for 2020. It will come into effect from the first of January 2020. For a better
reflection of current performances, the new ranking will be match-based instead
of tournament-based calculation. The FIH said, the new world ranking system has
been launched after 12 months of painstaking research, analysis and testing. It
cited numerous restrictions of the tournament-based system for the change. The
world body governing hockey also said that the new model removes much of the
subjectivity surrounding continental weighing by creating a system which is fair to
all.

(Image Courtesy : Google)
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