
Nidhi Prasad

Electronics have become as
much a part of our life as

oxygen, we will find them
everywhere, the billboards, the
phones, the computers, the
refrigerators, the TV's and
hundreds types of equipment's.
We are surrounded by them,from
plain jane devices, the devices
are moving towards becoming
smart, today we have vacuum
cleaners, which, using the power
of "Artificial Intelligence (AI)" can
clean every corner of your home,
we have a refrigerator that can be
converted into a freezer or a
fridge or vice-versa, we have
devices that can control every
device available in your home
from any corner of the world, and
this is just the tip of the iceberg,
hence from necessities to comfort
and to entertainment, electronics
and communications rule the
world. Engineering is one of the

most versatile degrees spanning
multiple domains ranging from
aerospace to automobiles to
healthcare to business & many
more. Engineers are at the center
of innovation and one of the most
sought after professionals in the
Country. They provide
technological solutions to the
problems, issues and ideas that
affect every area of our lives and
are responsible for technological
advancements. Depending upon
one's interest, one can specialize
in multiple fields of engineering

such as Electronics, Computer
Science, Mechanical, and Civil &
Aerospace amongst others.  

Electronics and Communic-
ation Engineering is an ever
growing industry in today's digital
scenario. It is the utilization of
science and mathematics applied
to practical problems in the field
of Electronics & Communication.
It is due to Electronics engineers
that we enjoy such modern
communication devices as
cellular telephones, radios and
television. 

Electronics and Communic-
ations Engineering (ECE)
involves researching, designing,
developing and testing of
electronic equipment used in
various systems. Electronics is
the technology associated with
electronic circuits and systems,
and is one of the major fields that
come under electrical
engineering. They mainly work to
integrate electronics and
communications into any system
they develop.

Electronics is now part of our
everyday life, from the mobile
phones to televisions, computers
and even the high-end advanced
satellites that are helping us to
lead a smooth life. Ever since the
evolution of technology,
Electronics and Communication
has become an essential
discipline which is required by all
the industries. Hence, Electronics
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INTENSIFIED MISSION INDRADHANUSH 2.0 
TRANSFORMING INDIA’S UNIVERSAL IMMUNISATION PROGRAM

CAREER IN ELECTRONICS AND
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Rashmi Kumar

The government has launched
Intensified Mission Indradhanush

(IMI) 2.0 which is being carried out
between December 2019 and March
2020. The IMI 2.0 aims to escalate efforts
to achieve that goal of attaining 90%
national immunization coverage across
India by plugging the loopholes with
lessons learnt from previous phases. The
programme will be delivered in 271
districts of 27States and 652 blocks of
Uttar Pradesh and Bihar among hard-to-
reach and tribal populations. 

The government has also launched IMI
2.0 portal that has been designed to
capture information on the block wise
target of children and pregnant women to
be vaccinated during the IMI drive. The
data will be entered at the district level.
This will help the programme officers and
administrators at the block, district, state
and national level to have real time
information on the progress of the

campaign and also take timely action on
slow progress in any particular area,
according to Union Health Minister, Harsh
Vardhan.
Salient Features of IMI 2.0

Immunisation activity will be in four
rounds over 7 working days excluding
the RI days, Sundays and holidays;
Enhanced Immunisation session with

flexible timing, mobile session and
mobilisation by other departments;
Enhanced focus on left outs, dropouts,
and resistant families and hard to reach
areas;
Focus on urban, under-served
population and tribal areas;
Inter-ministerial and inter-departmental
coordination;

Enhance political, administrative and
financial commitment, through
advocacy;
The 4 rounds of Immunisation will be
conducted in the selected districts and
urban cities between December 2019-
March 2020;
After the completion of the proposed 4
rounds, the States will be expected to
undertake measures to sustain the
gains from IMI, through activities like
inclusion of IMI sessions in routine
Immunisation plans. The sustainability
of IMI will be assessed through a
survey.

How Mission Indradhanush has been
incremental in increasing the
immunisation coverage in India

Ministry of Health and Family Welfare,
Government of India, introduced its
Immunization Programme in 1978 as
'Expanded Programme of Immunization'
(EPI). In 1985, the programme was
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and Communication engineering is one of
the most sought after branches by
students. Electronics and Communication
Engineering has also penetrated into
other areas like healthcare,
instrumentation, automation, remote
sensing, signal processing etc.

Possibilities abound in every sphere -
astrophysical, energy and even biological.

In India, some of the common
specializations for Electronics and
Communication engineering are below:

VLSI Design.
Digital Systems and Communication.
Opto-Electronics.
Digital Signal Processing.
Cyber Security.
Software Engineering.
Information Technology and
Communication.

ELIGIBILITY
You can become an ECE ENGINEER

in two ways:
After 10th, go for Diploma in ECE from

a recognized State technical institute.
After Diploma, go for Degree BE ECE.
You will get direct admission (Lateral
entry) to second year of B.E.  based on
your Diploma holders in engineering and
graduates in Science with Maths as a
subject with minimum 60% aggregate.
OR

The four year bachelor's degree course
in electronics and communication
engineering is opened to students who
have passed plus two with Physics,
Chemistry, and Maths (PCM).Admission
to engineering degree programme is
through an Engineering Entrance Exam
i.e.  JEE Main & Advanced. 

SKILLS REQUIRED
If you are an ECE student, here are

some of the skills and areas that you need
to concentrate to improve your job
prospects.

Strong interest in technology.
Computer proficiency is a must these
days; try to get acquainted with some
of the industrial grade software's.
Develop communication and
interpersonal skills.
Stay updated with the latest
technologies by developing projects
on them.
Do additional certified training
programs to build your profile.
Complex problem-solving skills and a
methodical mind.
Critical thinking.
Strong IT skills.
Time management and an ability to
priorities and plan work effectively.
Develop leadership and team working
abilities.

SCOPE AND OPPORTUNITIES OF
ELECTRONICS AND COMMUNICATION
ENGINEERING

Studying electronics and
communication engineering is the dream
of every second aspirant due to a number
of reasons - growth, job opportunities,
salary range and continuous industry

growth. The major driving force for the
present day Information Technology
revolution is the development in
Electronics Engineering.

ECE students can develop an exciting
career in industries like consumer
electronics manufacturing organization,
Telecommunication & IT industries,
Health care equipment manufacturing,
Mobile communication (2G, 3G, 4G)
Internet technologies, Power Electronics,
and other industries like steel, petroleum
and chemical industry etc.

Graduates in Electronics Engineering
also have lots of opportunities in
Government and private companies in the
areas of design, manufacture, installation,
operation, and maintenance of electronics
equipment and systems.

With the advent of latest technological
innovations, new opportunities came into
existence for electronics &
communication engineers. The latest
technologies include self-driving cars,
autonomous drone logistics, robotics,
automation in industries, smart energy
systems etc.

But getting acquainted with these
industries will not be easy as they
demand engineers who are more hands-
on with the latest technologies. With the
recent advancements in technologies,
most of the industries are beginning to
adopt robotics, automation technologies,
smart energy systems, Internet of Things
(IoT) into their process. And a lot of these
industries are established in Gulf
countries, Germany, China, Canada etc.
So students pursuing electronics &
communication engineering have lot of
job opportunities available, this is mainly
because of the presence of various
manufacturing firms outside India.

Electronics Engineers who are
specialized in Control & Power Systems
can find good opportunities in Japan,
Germany, US & Korea. There is also a
variety of job roles available in multi-
disciplinary streams which an electronics
engineer can take up.

Major Technologies in which EC
Engineer can work:
1. Analog and Radio Frequency

Circuits: Without these cell phones,
Wi-Fi, television will cease to exist. A
lot of industries are established to meet
the consumer demands and in the
process, they opened up lot of job
opportunities for electronics engineers.

2. Communication & Signal Proce-
ssing: This particular technology finds
its application in transmission, storage
and analysis of information signals.

3. Computer & Digital Systems: All the
industries are able to advance
technologically at a faster pace than
before with the help of computers.
These digital systems are everywhere
from the smart watches to the mars
rovers.

4. Networking: With the boom on the
internet, we are experiencing 3G, 4G
services which help the organizations
and industries to easily collaborate

with people. There is a lot of scope for
engineers who want to work in this
technology.

5. Computer vision & Image
processing: These technologies are
helping computers in the areas like
medical, surveying, photogrammetry
etc. For instance, now we have
medical devices that can analyze data
to not only display images but identify
diseases too with the help of magneto-
resonance imaging technology.

6. Control systems & Robotics: With
the advancement in the technologies
lately more and more industries are
adopting automation and robots into
their operations to improve their
efficiency. And a lot more industries are
expected to adopt these technologies
in the coming years.

7. Remote Sensing: Communication via
radio waves is essential for mobile
devices, radios, and all the devices
that are connected to the internet.
From mapping to navigation, remote
sensing plays vital role in various
technologies.

8. Sustainable Energy & Power
systems: Now industries are investing
lots of their money and time to develop
more efficient solar cells, windmills,
systems that can generate power from
tides etc. This technology offers wide
range of job opportunities for
electronics engineers.

Thus, the scope for electronics
engineers in the coming years is not
going to come down, but what will be the
most challenging criteria is the skill level
of engineers that the industries expect.
With more technological advancements,
industries of now are demanding
engineers who are more hands-on and
can assist immediately in their process.
To improve your job prospects you need
to gain more practical skills in addition to
your curriculum. For this, the best way to
get skilled is to do learning by doing
projects.When you learn and build
projects you will not only learn the
technical concepts but also get
acquainted with the technology and
develop a better understanding of them.
You can attend any hands-on workshops
or do some project-based courses to kick-
start your learning of advanced
technologies.

TOP RECRUITERS
Electronics and Communication

Engineers are acquired by top recruiters
(both private and government) like 

DMRC
Siemens
Motorola 
Texas Instruments
ISRO 
DRDO, Accenture, Wipro, HCL
Technologies, Samsung, Tech
Mahindra, Infosys, TCS, Conexant,
MTNL, BSNL, Indian Air Force, Indian
Navy etc.
Many sectors like Television, Radio,
News or Advertising sectors are some
of the main recruiters of electronics
and Communication engineering

LIST OF FEW INSTITUTIONS -
Indian Institute of Technology, Delhi
Indian Institute of Technology, Mumbai
Indian Institute of Technology, Kanpur 
Indian Institute of Technology,
Kharagpur
Indian Institute of Technology,
Roorkee
Indian Institute of Technology,
Guwahati
Indian Institute of Technology, Roopar
BITS, Pilani
NIT, Tiruchirapalli
SRM University (Chennai)
Delhi Technological University (DTU),

Previously called DCE (Delhi College
of Engineering)
VIT University - Vellore Institute of
Technology
Manipal Institute of Technology,
Manipal University - Manipal Academy
of Higher Education
Thapar Institute of Engineering and
Technology

(The list is indicative only)
Each person possesses a range of

talents, interests and skill any of which
could be the basis of a worthwhile career.
Knowing your abilities and developing the
necessary skills to be able to use them
can help you target the area of possible
job opportunities.
(The author is a Senior Counseling
Psychologist. E-mail id- nidhiprasa
dcs@gmail.com)

Views expressed are personal.
Image Courtesy : Google
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Investor Education and Protection Fund Authority
Ministry of Corporate Affairs

Government of India
Ground Floor, Jeevan Vihar Building, 3, Parliament Street, New Delhi-110001

Subject: Invitation of applications for posts of Deputy General Manager,
Assistant General Manager, Personal Assistant, Stenographer, Senior Secretariat
Assistant in Investor Education and Protection Fund Authority, New Delhi.
Applications are invited from the eligible candidates to fill up the following posts in
Investor Education and Protection Fund Authority. The method of recruitment has been
indicated in the table as under-
S. Name of post No. of Scale of Method of 
No. posts Pay Recruitment
1.       Deputy General Manager 01 Level-11 Deputation including

short-term contract
2. Assistant General Manager 01 Level-10 Deputation including

short-term contract
3. Personal Assistant 01 Level-6 Deputation
4. Stenographer 02 Level-4 Deputation
5.       Senior Secretariat Assistant 01 Level-4 Deputation

2. Eligibility condittons:-
I. For the post of Deputy General Manager
Officers under Central Government, Stale Government, Union Territories and
recognized Research Institutes and Public Sector Undertakings, and Semi Government
or Statulory or Autonomous organisations.
(i) holding analogous post on regular basis or equivalent; or
(ii) a post in Ievel-10 with five years regular service or equivalent
Desirable: Having knowledge of Companies Act and experience in administrative/
Establishment matters.
II. For the post of Assistant General Manager
Officers under Central Government, State Government, Union Territories and
recognized Research Institutes and Public Sector Undertakings, and Semi Government
or Statutory or Autonomous organisations 
(i) holding analogous post on regular basis or
(ii) with two years regular service in level-8 in the Pay Matrix of Rs. 47600-151100 or
equivalent.
Desirable: Having regular experience in Administration/ Establishment
III. For the post of Personal Assistant
Officers of the Central or Stale Government holding:-
(i) analogous post on regular basis or
(ii) a post in Level-4 with ten years regular service; and possessing skill norms i.e.
dictation @100 w.p.m (English) & transcription 50 minutes on computer. 
IV. For the post of Stenographer
Officers working under Central Government or State Governments holding:-
(i) Analogous post on regular basis or
(ii) Lower Division Clerk with 8 years regular service in Level-2 and pass skill test i.e.
dictation @80 w.p.m (English) & transcription 40 minutes on computer.
V. For the post of Senior Secretariat Assistant
Officers working under Central Government or State Governments holding:-
(i) Analogous post on regular basis; or 
(ii) A post in Level-2 with 8 years regular service.
4. The maximum age limit for appointment on deputation is 56 years.
5. The period of appointment, on deputation, will be for a period of 3 years and will be
governed by the terms and conditions prescribed by the Department of Personnel and
Training, Government of India, as amended from time to time.
6. Application in duplicate, in the prescribed proforma (Annexure I) complete in all
respects alongwith Vigilance clearance, Integrity Certificate and copies of APAR of last
five years may be sent through proper channel to the undersigned at the following
address.

IEPF Authority, Ground Floor, Jeevan Vihar Building
3, Parliament Street, New Delhi-110001

The terms and conditions of the services of the above posts shall be regulated by the
Investor Education and Protection Fund Authority (Recruitment, Salary and other Terms
and conditions of Service of General Manager and Assistant General Manager,) Rules
2017 and Investor Education and Protection Fund Authority (Recruitment, Salary and
other Terms and conditions of Service of Depuly General Manager, Private Secretary,
Personal Assistant, Stenographer, Senior Assistant (SSA) and Junior Secretarial
Assistant) Rules 2018 as amended from time to time and are available on the website
of the Authority www.iepf.gov.in. and DOPT instructions on deputation (including
short-term contract) issued from time to lime. The prescribed proforma for the
application may be downloaded from the website of the Authority www.iepf.gov.in.
This is an open vacancy circular. The complete applications received by 30th of every
month shall be considered for selection in the subsequent month for available
vacancies. The process will continue till all the vacancies are filled up.

(Navneet Chouhan)
General Manager IEPF Authority

Annexure-I
PROFORMA OF APPLICATION

1. Post Applied for : ____________________________________
2. Full Name of Candidate_______________________________ 

(in Block Letlers)
3. Address ___________________________________________

__________________________________________________
4. Date of Birth (In Christian Era) : ________________________
5. Date of retirement in Ihe present :_______________________

Deparment/Ogranisation.
6. Education Qualifications: 

(In reverse chronological order)
Course/ Name of the University/ Year of Grade/Percentage of
Exam Institute/Board Passing Marks (in reverse

Chronological order)

Paste your
recent

passport size
photograph

7. Details of employment in reverse chronological order
(Enclose a separate sheet, duly authenticated by your signature, if the space 
below is insufficient)

Office/ Post held From To Level/Pay Band Details of 
Organization (Regular) and Grade Pay experience

8. Present Pay, total emoluments per month now drawn : ______________________
9. Additional information, if any, which you would: ____________________________

like to mention in support of your suitability 
for the post. Enclose a separate sheet, if the 
space is insufficient.

10. Number of documents enclosed, indicate in a separate list : __________________
Signature of the Candidate 

Date_________ Telephone No._________
CERTIFICATE

1. It is certified that the particular of the officer has been verified and found to be 
correct.

2. The officer is holding the post/analogous post on regular basis.
3. It is certified that no vigilance/disciplinary proceeding is pending/contemplated 

against the officer. The Integrity of the officer is certified.
4. Copies of the ACRs/APAR of the Officer for the last five years duly attested by an 

officer of the rank of Under Secretary to the Govt. of India or above, are enclosed.
5. The cadre controlling authority has no objection to the consideration of the applicant 

for the post mentioned in this advertisement.
(Signature of Cadre Controlling Authority/

Head of the Department with Stamp) 
Telephone No._____________

davp 07110/11/0004/1920 EN 37/95

Sri Venkateswara College 
Dhaula Kuan: New Delhi: 110021

Advt. No. SVC/T. Staff/2019/   Date: 05.12.2019
Online applications are invited in the prescribed application form available at web-link
http://www.colrec.du.ac.in from all eligible candidates for the appointment to the post
of Assistant Professor, in the Academic Pay Level 10 with rationalized entry pay of
Rs.57,700/- of the 7th Cental Pay Commission pay matrix, in various subjects in the
College as per details given below. PwD candidates may approach the helpdesk
setup at the college in case they require any assistance in filling up the
application form. The last date for receipt of application is 28.12.2019 or two
weeks from the date of publication of the advertisement in the Employment
News, whichever is later. The details regarding qualifications, publications,
experience, screening guidelines, etc. are available on the college website:
www.svc.ac.in. The applicants are required to read the details before filling up
the form.

Assistant Professor
S. No. Subject UR SC ST OBC EWS PwD* Total
1. Bio-Chemistry 01 - - - - - 01
2. Botany 03 01 01 02 01 1-(LD) 09
3. Chemistry 03 02 02 04 02 - 13
4. Commerce 03 02 01 04 - 1-(LD) 11
5. Economics 03 - - 01 - 1-(VI) 05
6. Electronics 02 01 - 01 - - 04
7. English 02 02 - 01 - 1-(VI) 06
8. History 01 01 01 01 - - 04
9. Mathematics 01 01 01 02 02 - 07

Physics 01 - - 01 - - 02
10. Political Science 01 01 01 - 01 1-(VI) 05
11. Sanskrit - 01 01 01 - 03
12. Sociology 02 - - 01 - - 03
13. Statistics 02 01 - 02 - - 05
14. Zoology 05 01 - 03 02 - 11

*PwD candidate of any category i.e. UR/SC/ST/OBC/EWS may apply.
Essential Qualifications for the post of Assistant Professor:
1. Good academic record as defined by the concerned university with at least 55%

marks (or an equivalent grade in a point scale wherever grading system is
followed) at the Master's Degree level in a relevant subject from an Indian
University, or an equivalent degree from an accredited foreign university.

2. Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or a similar test
accredited by the UGC.

Note: UR-Unreserved, SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other
Backward Classes, EWS-Economically Weaker Section, Vl-Visual Impairment
LD-Locomotor Disability.

1. The non-refundable Fee of Rs. 500/- is for UR/OBC/EWS category. No
application fee for SC/ST/PwD category and women applicant.

2. Applicants applying for more than one post must apply separately and pay
fees separately.

3. Any addendum/corrigendum shall be posted only on the College website
EN 37/94 Principal
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WHY SHOULD YOU JOIN? With a view to build adequate technical capacity and
develop economically viable Energy sector and energy efficient systems and
compliance of laudable objectives of the Gol, adequate scientific and technical
manpower at all levels is a pre-requisite. The main aim of the courses is to create a
pool of technically trained manpower readily available for recruitment to the State,
Central and Private Power Utilities and allied Industries.
ABOUT THE COURSE: Duration of the course is one year consisting of two semesters
covering formal training at Institutes and industrial/field training. Course Details are
given in prospectus. The courses cover the syllabus as per Indian Electricity Rules.
ELIGIBILITY:
PGDC Course Eligibility
(1) Power Plant B.Tech./B.E. or its equivalent with minimum 60% marks in 
Engineering Mechanical/Electrical/Electrical & Electronics/C&l/Power 

Engineering and related branches
(2) Smart Grid B.Tech/B.E. or its equivalent with minimum 60% marks in 
Technologies Electrical/Electrical &  Electronics/Electronics & 

Communication/ C&l/Computer Science/Information & 
Communication Technology/IT and related branches

(3) Power System B.Tech/B.E. or its equivalent with minimum 60% marks in 
Operation Electrical/Electrical & Electronics/C&l/Power Engineering 

and related branches
(4) Renewable Energy  B.Tech./B.E or its equivalent with minimum 60% marks in 
& Grid Interface Electrical/Electrical & Electronics/ C&l/Mechanical/Power 
Technologies Engineering and related branches
(5) Energy Market B.Tech/B.E. or its equivalent with minimum 60% marks in 
Management Electrical/Electrical & Electronics/ECE/C&l/Computer 

Science/ICT/IT/Mechanical/Power Engineering and 
reIated branches

Those appearing in their final year examination can also apply. However, they must
submit their final degree/provisional degree certificate at the time of counseling.
SELECTION CRITERIA FOR ADMISSION: Merit based on Common Entrance Test
(CET-2020) result followed by counseling CET-2020 (Winter) will be held on
07/01/2020 (Tuesday) at seven NPTI centers; Faridabad, Nangal, Nagpur, Durgapur,
Guwahati, Neyveli and Bengaluru.
Reservation of seats for EWS/SC/ST/OBC/Physically Challenged candidates as per
Gol norms. 25% seats are reserved for sponsored candidates from power utilities.
Unfilled Sponsored seats shall be filled in by candidates from non-sponsored category
AGE LIMIT: There is no age limit for pursuing the course.

PLACEMENT: In order to provide career opportunities in the Indian Power Sector,
NPTI maintains close linkages with the power industry to facilitate placements. In the
past, several reputed companies/utilities visited NPTI for campus placements.
HOW TO APPLY: Applications are to be filled online with online payment of prescribed
registration fees of Rs. 2,000/- (including GST). The details are available on our
website npti.gov.in
COURSE FEE: For non-sponsored candidates Rs. 2,30,000 + 18% GST (in 2
installments). For candidates sponsored from PSUs/Private Utilities Rs. 3,60,000/- +
18% GST to be paid in lump sum at the time of admission. There is no fee concession
for any category of candidates.
COURSE FEE FOR INTERNATIONAL CANDIDATES:
US$ 20,000 + 18% GST
In addition to above course fee, Security Deposit, Hostel Fee, Food Charges, Transport
Charges, Examination fee etc. has to be paid extra.
LODGING/BOARDING: Hostel facility is available on the basis of extra fee at all the
Institutes and provided on first come first serve basis, subject to availability.
IMPORTANT DATES:
Online registration 26/11/2019 to 23/12/2019
Date & Time of PGDC CET-2020 (Winter) 07/01/2020 (Tuesday) 

From 10:30 to 12:00 Hrs.
Date of Declaration of result on our website 15/01/2020
Date of Counseling 21/01/2020
Date of Reporting & Commencement of course 27/01/2020
Date of Spot admission for vacant seats if any 03/02/2020
by Counseling
Candidates may please download prospectus for further details and Instructions
from our website for applying online.
Note: All Instructions/Notifications or any further information to the candidates
regarding the CET-2020 (Winter)/PGDC Admissions shall be displayed on our website
npti.gov.in
Candidates are requested to visit our website regularly.
Contact Details:
Director (Traimng/R&D)
National Power Training Institute (CO), Faridabad
NPTI Complex, Sector-33,
Faridabad - 121003 (Haryana)
Phone: 0129-2274917, Tele-Fax: 2277412

NATIONAL POWER TRAINING INSTITUTE
A National Apex Body for Training in Power Sector

Established vide The Gazette of India, July 3, 1993, An ISO 9001:2015 & ISO 14001:2015 Organization (Ministry of Power, Govt. of India)
ADMISSION NOTICE

ONE YEAR POST GRADUATE DIPLOMA COURSES WINTER SESSION (2020) IN
(1) Power Plant Engineering (2) Smart Grid Technologies (3) Power System Operation (4) Renewable Energy & Grid Interface Technologies (5) Energy Market Management

FIFTY YEARS OF SERVICE TO THE POWER SECTOR - ∞Ÿ¬Ë≈UË•Êß¸U ∑§ ‚ÊÕ ¬ÊÚfl⁄U ‚Ä≈U⁄U ∑§Ê ‚ÈÁŸÁ‡øÃ ‚ê¬ÍáÊ¸ Áfl∑§Ê‚
davp 34107/11/0011/1920 EN 37/79

Office of the Comptroller and 
Auditor General of India 

9, Deen Dayal Upadhyaya Marg, New Delhi - 110124
Notice for the candidates selected for the post of Assistant Audit Officer,
Divisional Accountant and Auditor through Combined Graduate Level
Examination (CGLE) - 2017.
"It is hereby informed that allocation of States/Offices to the candidates nominated for
appointment to the post of Assistant Audit Officer, Divisional Accountant and
Auditor in Indian Audit & Accounts Department (under the Comptroller & Auditor
General of India), through Combined Graduate Level Examination - 2017, will be
made on the basis of merit cum State preferences of the candidates. The detailed
information in this regard is available on the website (www.cag.gov.in) of the
Comptroller & Auditor General of India. The selected candidates are advised to visit
website and use the URL http://cag.nic.delhi/statechoice for filling up the details of
their personal information, State preference & Attestation form. The URL will be
operational from 16th December 2019 and the last date of submission of online
details is 13 January 2020."
davp 51101/11/0013/1920

F. No. 12013/4/2019-OL (lmpl. 1)
Government of India

Ministry of Home Affairs
Department of Official Language

NDCC Tower-II, 4th Floor, B-Wing, Jai Singh Road, New Delhi
Short Notice

The Department of Official Language of the Ministry of Home Affairs, Government of
India had invited applications from eligible candidates for Deputy Director
(lmplementation) posts in Regional Implementation Offices, to be filled up on
deputation basis on terms vide short notice of even no. dated 19.06.2019. It was
published in Employment News 17-23 August-2019. The last date for receipt of
application was 23.10.2019.
2. In view of inadequate response for above post, it has been now decided to further
extend the period for receipt of applications for 45 days from the date of publication
of this short notice in Employment News.
3. All other conditions regarding details of posts, pay scales and eligibility criteria etc
remain the same. Further details, regarding eligibility criteria, format for submission of
bio-data etc., have already been uploaded on website: www.rajbhasha.gov.in.

(Sandeep  Arya)
davp 19201/11/0007/1920  Director (Implementation)

Directorate General BSF 
Block No. 10, CGO Complex, Lodhi Road

New Delhi - 110 003 
(Ministry of Home Affairs)

No.1/58/2019-Pers/BSF/40838
Subject:- Filling up of the post of Commandant (Works) Non Ministerial
(Combatised Post) in BSF on Deputation Basis.
1. Description of post:-
S. No. Post Vac Pay Scale
1. Commandant (Works) 02 Pay Scale Level - 13 (Rs. 1,23,100-

2,15,900) in Pay Matrix
2. For the details of the posts, its eligibility conditions and modalities of recruitment,

please log on www.bsf.nic.in.
3. Applications of willing and eligible candidates should reach this office within sixty

days of publication of this advertisement in the Employment News.
(D K Sharma)

Dy. Inspector General (Pers)
davp 19110/11/0083/1920 EN 37/33

Exam.4 (1)/2019/Assistant/

(üÊ◊ ∞fl¥ ⁄UÊ¡∏ªÊ⁄U ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)
Employees’ Provident Fund Organisation

(Ministry of Labour & Employment, Govt. of India)
◊ÈÅÿ ∑§ÊÿÊ¸‹ÿ/Head Office

÷Áflcÿ ÁŸÁäÊ ÷flŸ, vy-÷Ë∑§Ê¡Ë ∑§Ê◊Ê å‹‚, Ÿß¸U ÁŒÀ‹Ë-vvÆÆ{{
Bhavishya Nidhi Bhawan,14-Bhikaji Cama Place 

New Delhi-110066
Phone No. 011-26714172, Fax: 011-26172661

Email- rpfc.exam@epfindia.gov.in
Final Result of Direct Recruitment Examination to the post of Assistants

(Assistant Section Officer)
The final result of recruitment to the post of Assistants (Assistant Section Officer)
Preliminary Exam (Phase-I) held on 31.07.2019 & Main Exam (Phase-II) held on
07.11.2019 is displayed on the website of EPFO (www.epfindia.gov.in>
Miscellaneous> Recruitment). The result declared is provisional and subject to
confirmation of eligibility/verification of the details of all candidates.

Regional P.F. Commissioner (Exam.) 
Dated: 26-11-2019 Employees' Provident Fund Organisation
davp 23109/11/0012/1920 EN 37/78

EN 37/90EN 37/80
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UNION PUBLIC SERVICE
COMMISSION

DHOLPUR HOUSE, SHAHJAHAN ROAD
NEW DELHI-110069

INDICATIVE ADVERTISEMENT NO. 17/2019 
Online Recruitment Applications (ORA) are invited for direct
recruitment by selection through website
http://www.upsconline.nic.in to the following posts by 2nd January,
2020.
1. (Vacancy No.19121701514) 
One Extension Officer, Department of Agriculture, Cooperation
and Farmers Welfare, Ministry of Agriculture and Farmers Welfare
(PH-01). The post is reserved for Physically Challenged person viz.
Blindness or Low Vision, Deaf and Hard of Hearing,  Locomotor
Disability including Cerebral Palsy, Leprosy Cured, Dwarfism, Acid
Attack Victims and Muscular Dystrophy with disability i.e. Low Vision
(LV), Hard of Hearing (HH), Both legs affected but not arms (BL),  One
leg affected (R or L) (OL), One arm affected (R or L) (OA), Muscular
weakness and limited physical endurance (MW), One Leg and One
Arm Affected (OLA), Cerebral Palsy (CP), Leprosy Cured (LC),
Dwarfism (DW), Acid Attack Victims (AAV).  Age: 35 years. 
Pay Scale: Level-10 in the Pay Matrix as per 7th CPC.
2. (Vacancy No.19121702214) 
Three Deputy Registrar of  Trade Marks and Geographical
Indications, Office of the Controller General of Patents, Designs and
Trade Marks, Department for Promotion of Industry and Internal Trade,
Ministry of Commerce and Industry (OBC-01, UR-02). Age: 50 years.
Pay Scale: Level-12 in the Pay Matrix as per 7th CPC.
3. (Vacancy No.19121703414)
Two Anthropologist (Physical Anthropology Division),
Anthropological Survey of India, Ministry of Culture (ST-01, OBC-01).
Age: 35 years. Pay Scale: Level-10 in the Pay Matrix as per 7th CPC.
4. (Vacancy No.19121704414)
Two Assistant Keeper, Anthropological Survey of India, Ministry of
Culture (ST-01, OBC-01). Age: 30 years. Pay Scale: Level-7 in the
Pay Matrix as per 7th CPC.
5. (Vacancy No.19121705214)
Four Senior Scientific Officer Grade-I, Integrated Headquarters,
Directorate of Civilian Personnel, Ministry of Defence (Navy) (OBC-01,
UR-03). Age: 40 years. Pay Scale: Level-11 in the Pay Matrix as per
7th CPC.
6. (Vacancy No.19121706214)
Five Assistant Director, National Fire Service College, Nagpur,
Directorate General of Fire Services, Civil Defence and Home Guards,
Ministry of Home Affairs (SC-01, OBC-01, EWS-01, UR-02). Age: 30
years. Pay Scale: Level-7 in the Pay Matrix as per 7th CPC.
7. (Vacancy No.19121707314) 
One Principal, Government Senior Secondary School for Blind
Boys, Department of Social Welfare, Government of NCT of Delhi
(UR-01). Age: 40 years. Pay Scale: Level-12 in the Pay Matrix as per
7th CPC.
8. (Vacancy No.19121708114)
Two Assistant Professor (Cardiology), Government Medical
College and Hospital Chandigarh, Department of Medical Education
and Research, Chandigarh Administration (UR-02). Age: 50 years.
Pay Scale: P.B. Rs. 37400-67000/- + Grade Pay Rs.8600/- with N.P.A
as admissible (Pre Revised). 
9. (Vacancy No.19121709114)
One Assistant Professor (Urology), Government Medical College
and Hospital Chandigarh, Department of Medical Education and
Research, Chandigarh Administration (UR-01). Age: 50 years. Pay
Scale: P.B. Rs. 37400-67000/- + Grade Pay Rs. 8600/- with N.P.A as
admissible (Pre Revised). 
10. (Vacancy No.19121710114)
One Professor Hospital Administration Cum Medical
Superintendent, Government Medical College and Hospital
Chandigarh, Department of Medical Education and Research,
Chandigarh Administration (UR-01). Age: 50 years. Pay Scale: P.B.
Rs. 37400-67000/- + Grade Pay Rs. 10000/- with N.P.A as admissible
(Pre Revised). 
11. (Vacancy No.19121711114)
One Senior Lecturer (Forensic Medicine), Government Medical
College and Hospital Chandigarh, Department of Medical Education
and Research, Chandigarh Administration (EWS-01). Age: 50 years.
Pay Scale: P.B. Rs. 37400-67000/- + Grade Pay Rs. 8600/- with N.P.A
as admissible (Pre Revised). 
12. (Vacancy No.19121712114)
One Senior Lecturer (General Surgery), Government Medical

College and Hospital Chandigarh, Department of Medical Education
and Research, Chandigarh Administration (EWS-01). Age: 50 years.
Pay Scale: P.B. Rs.37400-67000/- + Grade Pay Rs.8600/- with N.P.A
as admissible (Pre Revised). 
13. (Vacancy No.19121713114)
One Senior Lecturer (Orthopaedics), Government Medical College
and Hospital Chandigarh, Department of Medical Education and
Research, Chandigarh Administration (UR-01). Age: 50 years. Pay
Scale: P.B. Rs.37400-67000/- + Grade Pay Rs.8600/- with N.P.A as
admissible (Pre Revised). 
14. (Vacancy No.19121714114)
One Senior Lecturer (Physiology), Government Medical College and
Hospital Chandigarh, Department of Medical Education and Research,
Chandigarh Administration (UR-01). Age: 50 years. Pay Scale: P.B.
Rs. 37400-67000/- + Grade Pay Rs.8600/- with N.P.A as admissible
(Pre Revised). 
15. (Vacancy No.19121715114)
One Senior Lecturer cum Epidemiologist (Community Medicine),
Government Medical College and Hospital Chandigarh, Department of
Medical Education and Research, Chandigarh Administration (UR-01).
Age: 50 years. Pay Scale: P.B. Rs.37400-67000/- + Grade Pay
Rs.8600/- with N.P.A as admissible (Pre Revised). 
16. (Vacancy No.19121716614)
Three Assistant Engineer (Civil), Public Works Department, UT
Administration of Dadra and Nagar Haveli (OBC-01, UR-02). Of the
three posts, one post is reserved for Physically Challenged person viz.
Deaf and Hard of Hearing, Locomotors Disability including Cerebral
Palsy, Leprosy Cured, Dwarfism, Acid Attack Victims and Muscular
Dystrophy with disability i.e.  Hard of Hearing (HH), One leg affected (R
or L) (OL), One arm affected (R or L) (OA). Age: 30 years. Pay Scale:
Level- 7 in the Pay Matrix as per 7th CPC.
The crucial date for determining the age limit shall be the closing date
for submission of online application.
The candidates willing to apply for the above posts are advised to visit
Commission’s ORA Website http://www.upsconline.nic.in. The
detailed advertisement along-with ‘Instructions and Additional
Information to Candidates for Recruitment by Selection’ has been
displayed on Commission’s Website http://www.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website
http://www.upsconline.nic.in. EN 37/60

UNION PUBLIC SERVICE
COMMISSION

Combined Defence Services Examination (I), 2019 
Declaration of Final Result Thereof

The final result of three courses i.e. Indian Military Academy,

Indian Naval Academy and Air Force Academy of the Combined

Defence Services Examination (I), 2019, held on 03.02.2019 and

subsequent SSB interview conducted by  M/o Defence, has been

declared by the Commission and the same is available on the

UPSC's website (http://www.upsc. gov.in) and notice board of

the UPSC.

davp 10621/11/0010/1920 EN 37/36

Advt. No. 1/2019

Parliament of India
(Recruitment Branch, Lok Sabha Secretariat)

Applications are invited from eligible Indian Citizens for filling up on Direct

Recruitment basis 01 UR vacancy each (in Level 7 (Rs. 44900-142400) in the Pay

Matrix) for the posts of Curatorial Assistant, Conservation Assistant and
Technical Assistant in Parliament Museum Service in Lok Sabha Secretariat.

The last date for receipt of applications is 13.01.2020.
For further details and prescribed application form, please visit our website

http://www.loksabha.nic.in under the link Recruitment Advertisements
and Notices. The applicants are advised to keep on visiting the above said

website from time to time for any further information including date of Examination

and Result.

davp 31201/11/0011/1920 EN 37/29
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No. 95008/Q/BOCCS/19

Ministry of Defence 
Secretariat, Board of Control Canteen Services

Selection on Deputation to the Canteen Stores Department
Ministry of Defence
1. Applications are invited in the prescribed proforma for the post of Assistant General
Manager (Accounts) for selection on deputation basis in the Pay Level 11 (Rs. 67,700-
2,08,700/-) for two years to Canteen Stores Department, Head Office, Mumbai, Ministry
of Defence. The eligibility criteria and field of selection as per extant Recruitment Rules
vide SRO No. 64 dated 15 Feb 1979 are as follows :-
"Transfer on deputation :

1. Officers of any of the Accounts Services under the Central Government holding
senior posts in the scale of Rs 1100-1600 (Now Pay Level 11 (Rs. 67,700-
2,08,700)) or with 4 years' regular service in junior scale posts (Rs. 700-1300) (Now
Pay Level 10 (56,100-1,77,500)).
2. Accounts/Audit Officer with 7 years' regular service as such from any of the
organised Accounts Departments, e.g.. Indian Audit and Account Department.
Indian Railway Accounts Department, Indian Defence Accounts Department, Indian
P & T Finance and Accounts Department and Indian Civil Accounts Department.
(Period of deputation shall ordinarily not exceed 3 years)."

2. The applicants should have minimum of three years residual service balance on the
last date of acceptance of application. Tiie applications may be forwarded through
respective cadre controlling authority alongwith up-to-date ACRs/ APARs for the last 05
years (in original or photocopies duly attested by an officer at the level of Under
Secretary or above), Vigilance Clearance and Integrity Certificate, to Integrated HQ of
MoD (Army), Quartermaster General's Branch, Deputy Directorate General,
Canteen Services, West Block-Ill, Second Floor, Wing-Ill, RK Puram, New Delhi-
110066 so as to reach within two months of publication of this advertisement as
per format given at the end of the advertisement. Candidates who apply for the post will
not be allowed to withdraw their candidature subsequently. Cadre Controlling
Authorities may also kindly ensure that while forwarding the application, they should
verify and certify that particulars furnished by the officers are correct.

CURRICULUM VITAE PRO-FORMA
FOR THE POST OF  ______________________ VIDE EMPLOYMENT NEWS ADVT
NO________________ DATED___________________
1 Name and address (in Block letters) ...........................................................................
2 Date of Birth (in Christian era) .....................................................................................
3 Date of Retirement under Central Government rules .................................................
4. Educational Qualifications ....:...........,.........,,..............................................................
5. Details of Employment, in chronological order ..........................................................
Office/Institution Post Held From To Scale of pay Nature of duties

and basic pay (in detail)

6. In case the present employment is held on deputation/ contract basis, please state:-
(a) The date of initial appoinment on deputation.............................................................
(b) Period of appointment on deputation/ contract .........................................................
(c) Name of the present office/organization to which you belong .................................
7 Additional details about present employment (Please state whether working under
Central Government/ State Government/Autonomous Organisation/Government
Undertaking; Universities/Others).
8. Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.................................................................
9. Total emoluments per month now drawn ....................................................................
10.   Information, if any, which you would like to mention in support of your suitability
for the post.......................................................................................................................
I have carefully gone through the vacancy circular/ advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Signature of the candidate 
Date ...................... Address ................................

VERIFICATION FROM THE EMPLOYER
Particulars given by the applicant are verified with reference to service records and
found to be correct.
(i) It is certified that no vigilance case is either pending or being contemplated against
the officer.
(ii) It is certified that no penalty has been imposed on the officer during the last 10
years.
(iii) It is certified that the integrity of the officer is beyond doubt.

Countersigned (Employer with seal) 
davp 10117/11/0004/1920 EN 37/35

Government of India 

Ministry of Home Affairs 
Directorate of Coordination 

Police Wireless
Block No.9, CGO Complex, Lodhi Road, New Delhi-110003

Applications are invited from the eligible candidates to fill up the following vacancies in
the Directorate of Coordination Police Wireless on deputation basis.

SI. Name of the post with No. of Post/  Remarks
No. Scale of Pay Classification
01. Deputy Director, Group "A" Six/General Central On

Gazetted post in  Level-11 Service Gr. ‘A’ deputation
Rs. 67,700- Rs. 208,700 in  (Gazetted),   
the Pay Matrix (Rs. 15600- Non-ministerial
39100, PB-3, GP-6600
pre-revised)

The details of duties of the post, age limit, eligibility, experience,  bio-data proforma and
other conditions etc. are available on the DCPW website under link www.dcpw.gov.in.
The filled-in Application along with attested copies of certificates should reach to the
Joint Director (Admn), DCPW (MHA), Block No. 9, CGO Complex, Lodhi Road, New
Delhi-110003 within 60 days from the date of publication of this Circular in
Employment News/ Rozgar Samachar.

Joint Director (Admn), DCPW
davp 19129/11/0007/1920 EN 37/2

No 95010/Q/BOCCS/19

Ministry of Defence 
Secretariat, Board of Control Canteen Services

Selection on Deputation to the Canteen Stores Department
Ministry of Defence
1. Applications are invited in the prescribed proforma for the post of Assistant General
Manager (Estate & Work) for selection on deputation basis in the Pay Level 11 (Rs
67,700-2,08,700/-) for two years to Canteen Stores Department, Head Office, Mumbai,
Ministry of Defence. The eligibility criteria and field of selection as per extant
Recruitment Rules vide SRO No. 209 dated 25 Sep 2002 are as follows :-
Deputation :
Officers of the Central Government (Including officers from the Army of the Rank of
Major (Corps of Engineers) or Equivalent from the Indian Navy/ Indian Air Force) :-

(a) (i) Holding analogous post on regular basis in the Parent Cadre/ Department; 
or
(ii) with 5 years service in the grade rendered after appointment thereto on 
regular basis in the Scale of Pay of Rs 8000-13500 (Now Pay Level 10 
(56,100-1,77,500)) or equivalent in the Parent Cadre/Department: and

(b) Possessing the following Educational Qualifications and Experience:-
(i) Degree in Civil Engineering from a Recognised University or equivalent.
(ii) 3 years experience in Dealing/ Scrutinizing/ Monitoring/ Planning of Civil 
Works

Note. The period of Deputation including the period of deputation in another Ex-
cadre post held immediately preceding this appointment in the same or some other
Organisation/ Ordinarily not exceed 3 years. The maximum age for appointment by
deputation shall not exceed 56 years as on the closing date of receipt of
applications.

2. The applicants should have minimum of three years residual service balance on the
last date of acceptance of application. The applications may be forwarded through
respective cadre controlling authority alongwith up-to-date ACRs/ APARs for the last 05
years (in original or photocopies duly attested by an officer at the level of Under
Secretary or above), Vigilance Clearance and Integrity Certificate, to Integrated HQ of
MoD (Army), Quartermaster General's Branch, Deputy Directorate General,
Canteen Services, West Block-Ill, Second Floor, Wing-Ill, RK Puram, New Delhi-
110066 so as to reach within two months of publication of this advertisement as
per format given at the end of the advertisement. Candidates who apply for the post will
not be allowed to withdraw their candidature subsequently. Cadre Controlling

Authorities may also kindly ensure that while forwarding the application, they should
verify and certify that particulars furnished by the officers are correct.

CURRICULUM VITAE PRO-FORMA
FOR THE POST OF  ______________________ VIDE EMPLOYMENT NEWS ADVT
NO________________ DATED___________________
1 Name and address (in Block letters) ...........................................................................
2 Date of Birth (in Christian era) .....................................................................................
3 Date of Retirement under Central Government rules .................................................
4. Educational Qualifications ....:...........,.........,,..............................................................
5. Details of Employment, in chronological order ..........................................................
Office/Institution Post Held From To Scale of pay Nature of duties

and basic pay (in detail)

6. In case the present employment is held on deputation/ contract basis, please state:-
(a) The date of initial appointment on deputation............. Continued on page 7

„ÒUŒ⁄UÊ’ÊŒ Áfl‡flÁfllÊ‹ÿ
University of Hyderabad

(A Central University established in 1974 by an Act of Parliament)
P.O. Central University, Prof. C.R. Rao Road, Gachibowli Hyderabad - 500 046.

EMPLOYMENT NOTIFICATION No. UH/RECTT./2019-06 Dt. 22.11.2019

Applications are invited from Indian citizens for 

Group A, B and C Non-Teaching Positions on 

Direct/Deputation basis (21 positions).
Last date for submission of hardcopy of application 

by post/courier: Dated: 30.12.2019
For complete details, please visit the University Website:

http://uohyd.ac.in
Place: Hyderabad
Date: 02.12.2019 REGISTRAR

davp 21313/11/0010/1920 EN 37/56
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Filling up one vacancy of Member (Finance), Ordnance Factory Board, Kolkata
in the Pay Level-16 in Pay Matrix (Rs. 205400 - 224400) on Deputation.
One (01) vacancy in the grade of Member (Finance) in the office of the Ordnance
Factory Board, Kolkata (under Ministry of Defence) is proposed to be filled up on
deputation basis by the officers of the Organized Central Account Services holding
analogous post on regular basis in the parent cadre or Department; or with one year
service in the grade after appointment thereto on a regular basis in posts in level - 15
in the pay matrix (Rs. 182200-224100/- ) initially for a period of three years which may
be extended up to five years. The details prescribed for the post are in Annexure-l.
The Proforma of application is as per Annexure-lI and can be downloaded from the
website www.ofbindia.gov.in. The pay and other conditions of service of the selected
officers will be regulated in accordance with DOP&T OM No. 2/29/91-Estt (Pay-ll)
dated 05.01.1994, as amended from time to time.
2. Application of only such Officers will be considered that are routed through proper
channel and are accompanied with :-
(i) bio-data in the prescribed Proforma at Annexure-II;
(ii) the APAR dossier of the officer with APARs of at least last five years or clear
photocopies of the APARs of the officer of at least five years, duly attested by a Group
'A' officer with a certificate that no "Adverse remarks" remain in the APARs for the past
years; 
(iii) cadre clearance;
(iv) clearance from vigilance and disciplinary angle; 
(v) statement giving details of major or minor penalties, if any, imposed on the
officer during the last ten years; 
(vi) He/she should not be more than 58 years of age on closing date of the application;
and 
(vii) a certificate that in the event of selection, the officer would be relieved to join
the duties of the post.
3. All Ministries/Departments are requested to forward the applications of willing and
eligible officer in the prescribed Proforma to Deputy Director General/G, Ordnance
Factory Board, 10-A, S.K. Bose Road, Kolkata-700001. Applications not
accompanied with the required certificates/documents stated in para 2 above will not
be entertained. The last date of receipt of Application is 30 days from the date of
publication in the "Employment News".

(Ms. Nivedita)
Director/G

for Director General Ordnance Factories 
Ph : 033 22486533  
Fax: 033 22107625

ANNEXURE-I
1. Name of the post : Member (Finance) 
2. No. of Post : 01
3. Classification  : Group - 'A' Gazetted
4. Pay Scale : Pay level-16 in pay matrix (Rs. 205400 -224400/-).
5. Qualifications : Officers of the Organised Central Accounts Services holding
analogous posts on regular basis in the parent cadre or Department; or with one year
service in the grade after appointment thereto on a regular basis in posts in level - 15
in the pay matrix (Rs. 182200-224100/-).
Note : Period of Deputation including period of Deputation in another ex-cadre post
held immediately preceding his appointment in the same or some other Organisation
or Department of the Central Government shall ordinarily not exceed five years. The
maximum age limit for appointment by deputation shall be not exceeding 58 years as
on the closing date of the receipt of applications.
6. Duties : Member (Finance) is involved with costing, budgeting, pricing of issues and
finalization of procurement besides overseeing the accounting and auditing functions
which are discharged on his behalf by Principal Controller of Accounts (Factories) and
Chief Internal Auditor respectively. He is required to have a holistic view of both
planning, production requirement and financial inputs required for achieving the
targets.
7. Posting : Presently the post is at Kolkata.
8. To whom the Application should be addressed to : Deputy Director General/G
Ordnance Factory Board, 10-A, S.K. Bose Road, Kolkata-700001.
9. Period of deputation : Initially for a period of three years which may be extended
up to five years. Period of deputation including period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or department of Central Government shall ordinarily not exceed five
years. The maximum age limit for appointment by deputation shall be not
exceeding 58 years as on the closing date of the receipt of applications.
10. Date of receipt of applications : Within 30 days from the date of notification
in the "Employment News".
11. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently.
12. All Ministries/Departments are requested to circulate the vacancy to all eligible
officers under their administrative control.

ANNEXURE - II
BIO DATA PROFORMA

1. Name and Address in Block Letters
2. Date of Birth (in Christian era)
3. Date of Retirement under Central/

State Government Rules
4. Educational Qualifications
5. Whether Educational and other qualifications 

required for the post are satisfied, (if any 
qualification has been treated as equivalent to 
the one prescribed in the rules, state the 
authority for the same.)

Qualifications/experience Qualification/Experience
required possessed by the Officer

Essential (1)
(2)
(3)

Desired (1)
(2)

6. Please state clearly whether in the light of entries 
made by you above, you meet the requirements 
of the post 

7. Details of the Employment, in chronological order, enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.
Office/Instt./Org. Post(s) Held Scale of pay Nature of Duties 

From To and Basic Pay

8. Nature of present employment i.e. ad-hoc or 
temporary or quasi permanent or permanent

9. In case the present employment is held on 
deputation/contract basis, please state-
The date of initial appointment.
Period of appointment on deputation/contract.
Name of the parent office/organisation to which 
officer belongs to.

10. Additional details about present employment
Please state whether working under-
a) Central Govt.
b) State Govt.
c) Autonomous organisation
d) Government Undertakings
e) Universities 

11. Whether in revised scale of pay? If yes, 
give the date from which the revision took 
place and also indicate the pre-revised

12. Total emoluments per month now drawn
13. Additional information, if any, which the 

candidate would like to mention in support 
of his suitability for the post. Enclose 
a separate sheet, if the space is insufficient. 

14. Whether belongs to SC/ST
15. Remarks

Signature of the candidate : ...........
Address : ..........................................

Date :.............................
Countersigned : ........... 
(Employer)
davp 10201/11/0065/1920 EN 37/34

Notification
Government of India
Ministry of Defence

Department of Defence Production

(b) Period of appointment on deputation/ contract .........................................................
(c) Name of the present office/organization to which you belong .................................
7 Additional details about present employment (Please state whether working under
Central Government/ State Government/Autonomous Organisation/Government
Undertaking; Universities/Others).
8. Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.................................................................
9. Total emoluments per month now drawn ....................................................................
10.   Information, if any, which you would like to mention in support of your suitability
for the post.......................................................................................................................
I have carefully gone through the vacancy circular/ advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be

assessed by the Selection Committee at the time of selection for the post.

Signature of the candidate 
Date ...................... Address ................................

VERIFICATION FROM THE EMPLOYER
Particulars given by the applicant are verified with reference to service records and
found to be correct.
(i) It is certified that no vigilance case is either pending or being contemplated against
the officer.
(ii) It is certified that no penalty has been imposed on the officer during the last 10
years.
(iii) It is certified that the integrity of the officer is-beyond doubt.

Countersigned (Employer with seal)  
davp 10117/11/0005/1920 EN 37/37

Continued from page 6
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EN 37/97

Continued from page 9

CORRIGENDUM
Bhagini Nivedita College

Kair (Near Najafgarh), New Delhi-110043
Advt. No. BNC/2019/01 Date: 9.10.2019
Online applications are invited in the prescribed Application Form available at web link
http://rec3.du.ac.in from eligible candidates for appointment to the post of Principal,
in the Academic Pay Level 14 of 7th Central Pay Commission Pay Matrix, in the
College. The last date for receipt of application is two weeks from the date of
publication of the advertisement in the Employment News. For details, please visit
the College website www.bhagininiveditacollege.in.
The qualifications for the appointment of Principal (other than Education, Physical
Education and Medical College) in Colleges are in accordance with the UGC
regulations and their subsequent amendments as adopted by the University of Delhi:-

(i) Ph.D. Degree.
(ii) Professor/Associate Professor with a total service/ experience of at least fifteen

years of teaching/research in universities, Colleges and other institutions of higher
education.

(iii) A minimum of 10 research publications in peer-reviewed or UGC -listed journals.
(iv) A minimum of 110 Research Score.
Any addendum/corrigendum shall be posted only on the College website.
Important Note:
The details regarding qualifications, publications, experience, screening guidelines and
indicative proforma etc. are available on the College website along with this
advertisement. The applicants are required to read these details before filling up the
form.

EN 37/7 Chairman, Governing Body
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Government of India

Ministry of Rural Development

National Rural Infrastructure Development Agency
5th Floor, 15 NBCC Tower, Bhikaji Cama Place, New Delhi-110066

Invites applications for appointment/engagement to the following posts/positions:
Sl. Name of the No. of Pay Level/ Particulars
No. Post/position posts/ Emoluments

positions
1. Director 1 14 On deputation basis initially for  a period of

(Project/Technical) two years.                                              
2. Joint Director 1 13A On deputation basis initially for  a period

(Project/Technical) of two years.
3. Chartered 1 Rs. 80,000- To be engaged purely on contract basis for

Accountant Rs. 1,00,000 an initial period of 1 year as Consultant.
p.m. Candidates must have experience in dealing
(consolidated) with accounting and financial matters pertaining

to multilateral agencies like World Bank/
Asian Development Bank.

Applications for deputation through proper channel accompanied with (i) Cadre Clearance, (ii) Vigilance
Clearance Certificate, and (iii) certified copies of APARs for the last five years and those for being
engaged as CA with detailed CVs must be submitted to the undersigned latest by 31 December 2019.
Application for CA may be submitted in  the format given on the website along with all supporting
document.
For details and eligibility criteria, visit "Vacancy" icon of the website www.pmgsy.nic.in.

Director (F&A)
davp 35104/11/0007/1920 EN 37/91

No. A-32015/01/2017-Ad.I
÷Ê⁄UÃ ‚⁄U∑§Ê⁄/Government of India

◊¥ÁòÊ◊¥«U‹ ‚ÁøflÊ‹ÿ/Cabinet Secretariat
⁄UÊc≈˛U¬ÁÃ ÷flŸ/Rashtrapati Bhavan, New Delhi

3 December, 2019

Notice
Subject: Filling up of one post of Data Processing Assistant (DPA) in level-7 of Pay Matrix (as per
7th CPC scale) in Cabinet Secretariat on deputation basis-reg.
Applications are invited for filling up one post of Data Processing Assistant (DPA) in Cabinet Secretariat
in Level-7 of Pay Matrix (7th CPC Scale) on deputation basis. For eligibility conditions and proforma for
sending of applications, please refer to the website of Cabinet Secretariat at https://cabsec.gov.in/ under
the heading-'More'-subheading-'Vacancies'. Applications in the prescribed format and through proper
channel may be forwarded to Director (Administration), Cabinet Secretariat, Rashtrapati Bhavan,
New Delhi-110004, latest by 15.01.2020.

(Saumitra Sahar)
Under Secretary to the Government of India

EN 37/85 Tel: 23014224 EN 37/74

Institute of Hotel Management Catering
Technology & Applied Nutrition

(An Autonomous Body under Ministry of Tourism, Government of India)
Near M.S. Building & SKSJI Hostel, SJP Campus, Bangalore -560 001

E-Mail: ihmbengaluru@gmail.com, Website: www.ihmbangalore.kar.nic.in
EMPLOYMENT NOTIFICATION

Invites application for the post of "Principal" (Regular) from suitable and eligible
candidates.
Name of the post : Principal - 01 Post ( Unreserved)*
Scale of Pay : Pay Level 13, (as per 7th CPC) Rs. 1,23,100  - 2,15,900.
Age limit : Not exceeding 53 years for General Category (as on 01-12-2019).
Age relaxation as per government norms will be applicable for other categories.
Tenure of the Post : A mandatory performance review of the functioning of the
Principal to be done by the Competent Authority of the institute after completion of 2
years of service. Services may be discontinued in case of unsatisfactory performance.
Essential & Desirable educational qualification and work experience fulfilling
either under Category A or Category B or Category B below:

Category A
Essential & Desirable Educational Qualification : Post Graduation from a
recognized University (Central/State/ Deemed to be/AIU equivalent PG from foreign
Institution) And (+)
Full Time Degree/Full Time Three Years Diploma in Hotel Administration/Hospitality
Management/Hotel Management/Hospitality Administration/Culinary Arts/Culinary
Science with minimum of 55% marks in aggregate or its equivalent grade from: i)
NCHMCT or NCHMCT affiliated Institute; OR ii) An Institute approved by AICTE; OR
iii) An Institute approved by the State Board of Technical Education; OR iv) An
Institute affiliated to University duly recognized by UGC; OR v)
Central/State/Deemed to be University recognized by UGC; OR vi) Equivalent
degree/diploma of foreign university/institution recognized by AIU.
Desirable Qualification: Ph.D. Degree.
Essential Work Experience: In addition to essential educational qualification, at least
20 (twenty) years of experience in:
i) Teaching (20 years) with minimum 3 years as Head of Department / equivalent
teaching in an Institute of Hotel Management affiliated with NCHMCT OR Institute
approved by AICTE OR Institute approved by the State Board of Technical Education
OR Institute affiliated to University, recognized by UGC OR Central/State/Deemed to
be University recognized by UGC OR Equivalent degree/diploma of foreign
university/institution recognized by AIU and possessing at least 3 years of
administrative experience within the minimum total experience of 20 years.
Experience as Principal of recognized Food Craft Institute will be treated at par with
HOD. OR
ii) Teaching and hotel industry together (20 years) with minimum 3 years teaching
experience in an Institute as mentioned above in (i) with 5 years experience in GM
level in a Ministry of Tourism certified 4-star or above Category hotel.

Category B
Essential & Desirable Educational Qualification : Two Year full time Post Graduate
Degree/Post Graduate Diploma in Management/Tourism from a recognized University
under UGC or approved by AICTE/Equivalent degree/diploma of foreign university/
institution recognized by AIU with minimum of 60% marks in aggregate or its equivalent
grade.
Desirable Qualification : Ph.D. Degree.
Essential Work Experience : For Private Sector: Candidate with proven track record
with at least 17 years of experience from reputed organization in executive capacity in
hospitality/tourism industry plus with minimum 3 years teaching/training experience
shall also be essential (total 20 years), out of which minimum 7 years should be in
managerial experience (out of which at least 5 years as GM) in private sector
companies/firms having turnover of not less than Rs.100 crore per annum in each of
the last three years. OR 
For Government / PSUs / Autonomous Bodies:
a) Officers should have at least 20 years of working experience with demonstrated
capability including minimum three years teaching/training experience.
b) Holding the post in the pay level 13 or its equivalent in PSUs/Autonomous Bodies
OR minimum 5 years experience in pay level 12 or its equivalent in PSUs/Autonomous
Bodies.

Category C
Essential & Desirable Educational Qualification : Two Year full time Post Graduate
Degree / Master Degree / Post Graduate Diploma in Management/Tourism from a
recognized University.
Desirable Qualification: Ph.D. Degree.
Essential Work Experience : a) Government / PSUs / Autonomous Bodies officers
with proven track record in a leadership role working in the pay level 13 or its equivalent
in PSUs/Autonomous Bodies OR working experience of minimum 5 years in pay level
12 or its equivalent in PSUs/Autonomous Bodies.
b) Terms & Conditions of deputation shall be governed as per DOPT guidelines.
Normal deputation period will be initially of 3 years.
* The above post is under New Pension Scheme as per rules as applicable.
Other Instructions :
Interested candidates who fulfill the prescribed conditions may apply to the Chairman,
Institute of Hotel Management, Catering Technology & Applied Nutrition,
Bangalore subscribing on the top of the envelop application for the post of
"_________________________" within 15 days from the date of publication of
this advertisement. Application form in the prescribed format is given on the Institute
website : www.ihmbangalore.kar.nic.in to be sent with complete latest bio-data along
with self-attested copies of certificates and recent passport size photograph. The
application form without enclosure of self-certified supported documents/
testimonials or incomplete will be rejected. The competent authority reserves the
right to fill or not to fill vacancy or to re-advertise the post. The institute will not be
responsible for postal delay. Candidates must furnish their contact number.
EN 37/84 PRINCIPAL /  SECRETARY
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EN 37/89

EN 37/70

DISCLAIMER 
The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.

Government of India
Ministry of Human Resource Development

(Department of School Education & Literacy)

Directorate of Adult Education
No. 19-6/2011- AE. 1  (Pt.)

NOTICE FOR EXTENSION OF LAST DATE
The closing date for receipt of applications in respect of following vacancies published in Employment
News dated 5-11 October 2019 to be filled up on deputation (ISTC) basis in Directorate of Adult
Education (DAE), New Delhi, a subordinate Office of the Department of School Education and Literacy,
Ministry of Human Resource Development has further been extended for 60 days from the date of
publication in the Employment News.
S. Category of No. of Pay scale or Level in the
No. post Vacancies Pay Matrix
1. Assistant Director 1 Pay Band-3, Rs. 15600-39100 with Grade  Pay of Rs.  5400 

(Official Revised Pay Level -10
Language)

2. Superintendent 1 Pay Band - 2, Rs. 9300-34800 with Grade Pay of Rs. 4200 
Revised Pay Level -6

Note: All other terms and conditions would remain the same. (SHAH FAIZ AHMED)
Under Secretary to the Government of India

EN 37/83 011-2338-4582

EN 37/81
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EN 37/38

EN 37/96

No. A-32014/1/2019-Estt.
Government of India

Ministry of Consumer Affairs
Food & Public Distribution

Department of Food & Public Distribution 
Directorate of Sugar & Vegetable Oils

Vacancy Circular
Applications are invited from the eligible officers for filling up two
vacancies of Junior Cost Accounts Officer,, a General Central
Service, Group 'B' Gazetted, Ministerial post in Level-7 of the Pay
Matrix (Rs.44,900-1,42,400) in Dte. of Sugar & Vegetable Oils,
Department of Food & Public Distribution, Ministry of Consumer
Affairs, Food & Public Distribution, by Deputation (including short
term contract). Details of the post, eligibility conditions etc. may be
accessed from the Department's website: www.dfpd.nic.in
2. Applications of only such officers/ candidates will be considered
as are routed through proper channel and are accompanied by:-

(i) *Bio-data alongwith Certification by the Employer/Cadre Controlling Authority.
(ii) Photocopies of ACR/ APARs for the last five (5) years duly attested on each page by an officer not
below the rank of Under Secretary.

(*) as per prescribed proforma available on the website.
3. Applications of suitable and eligible officers and who can be spared immediately in the event of
selection may be sent directly to the Under Secretary (Admn.), Directorate of Sugar & Vegetable Oils,
Department of Food & Public Distribution, Ministry of Consumer Affairs, Food & Public
Distribution, Room No. 580 B, Krishi Bhawan, New Delhi- 110001 within a period of 60 days from
the date of issue/ publication of this advertisement in the Employment News.

(Jitender Juyal)
Under Secretary to the Government of India

EN 37/88 Tel: 23097059

EN 37/71
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Continued on page 15
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EN 37/66

Continued from page 14

EN 37/82 EN 37/58
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Krishi Vigyan
Kendra

Chomu. Distt. Jaipur (Raj.)

Applications are invited for the
post of Programme Assistant
(Computer) in the pay scale of
Rs. 9300-34800 (PB 4200) +
Usual Allowances, Essential
Qualification: Bachelor's
degree in Computer Science/
Computer Application,
Desirable: Master's Degree in
Computer Science, Perfection
in Hindi & English Typing and
Agriculture based data
compilation, Person having 2
Year's Experience will be
given preference, Age: 30
Years as on 30.11.2019
Applications on plain paper
giving the detailed bio-data
with testimonials addressed to
the President, Pragati Trust ,
'Krishi Vigyan Kendra VPO-
Tankarda, Tehsil-Chomu,
District- Jaipur - 303702
(Rajasthan) alongwith D.D. of
Rs. 1000/- in favour of Krishi
Vigyan Kendra, Chomu
payable at Chomu must reach
within 30 days from the date
of publication of this
advertisement in Employment
News.

President, Pragati Trust
(KVK) Jaipur

EN 37/23 EN 37/14

EN 37/3

EN 37/11

Á◊. ‚¥. ∞-vwÆwx/Æ{/wÆv{-SÕÊ. I
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

ª˝Ê◊ËáÊ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ
ª˝Ê◊ËáÊ Áfl∑§Ê‚ Áfl÷Êª
∑Î§Á· ÷flŸ, Ÿß¸U ÁŒÀ‹Ë 

ÁŒŸÊ¥∑§ w~ Ÿflê’⁄U, wÆv~
Extension of last date for submission of application

In reference to the vacancy circular published in Employment News dated 10.03.2018-16.03.2018,
30.06.2018- 06.07.2018, 22.09.2018 - 28.09.2018, 07.09.2019-13.09.2019 & 02.11.2019 -08.11.2019,
the last date of receipt of applications for filling up five posts of Accounts Officer in Level-7 (Rs. 44,900-
1,42,400/-) in the pay Matrix of 7th CPC in the Ministry of Rural Development on deputation basis
(including short term contract) is extended up to 28.12.2019. The detailed vacancy circular is available
on www.rural.nic.in. Those candidates who have applied earlier need not apply afresh.

(⁄UÊ„ÈU‹ Œfl ÁŒflÊ∑§⁄U)
•fl⁄U ‚Áøfl, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

ŒÍ⁄U÷Ê· Ÿ¥.— 23386311 
EN 37/15 Email id. : diwakar.rd@nic.in

F.No.7-3/2019-MC 
Government of India

Ministry of Human Resource Development
Department of Higher Education

Minority Cell
APPOINTMENT FOR THE VARIOUS POSTS (ON DEPUTATION BASIS) IN NATIONAL COMMISSION
FOR MINORITY EDUCATIONAL INSTITUTIONS, NEW DELHI A STATUTORY BODY UNDER THE
MINISTRY OF HUMAN RESOURCE DEVELOPMENT.
Applications are invited for appointment on deputation basis for the various posts of (1) Stenographer
Grade-D, 02 (two) posts, General Central Service-Group-B Gazetted-Ministerial in the Pay Scale of Rs.
5200-20200 (PB-1) Grade Pay Rs. 2,400/- (as per 6th CPC) (2) LDC 02 (two) posts, General Central
Service-Group-B Gazetted-Ministerial in the Pay Scale of Rs.5200-20200 (PB-1) Grade Pay Rs.1,900/-
(as per 6th CPC) & (3) MTS 05 (five) posts, General Central Service-Group-B Gazetted-Ministerial in the
Pay Scale of Rs. 5200-20200 (PB-1) Grade Pay Rs.1,800/-(as per 6th CPC) in National Commission for
Minority Educational Institutions, New Delhi. The maximum age limit for appointment of above posts shall
not be exceeding 56 years as on the closing date of receipt of applications. The salary will be made as
per corresponding scale as given in 7th CPC. The details about posts, eligibility, etc. are available at
Ministry's website-www.mhrd.gov.in. The last date for submission/receipt of application is 60 (sixty)
days of the date of publication of the vacancies advertisement in the Employment News/ Rozgar
Samachar, The Times of India (English) and Hindustan (Hindi). The applications not received through
proper channel (cadre controlling authority) OR without the requisite certificates/documents OR after last
date will not be entertained in any case. (Partha Kansabanik) 
EN 37/30 Under Secretary (MC)
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ãÿÍÁÄ‹ÿ⁄U ¬ÊÚfl⁄U ∑§ÊÚ⁄U¬Ê⁄‘U‡ÊŸ •ÊÚ»§ ß¥UÁ«UÿÊ Á‹Á◊≈U«U
Nuclear Power Corporation of India Limited

(÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§Ê ©Ul◊/A Government of India Enterprise)
∑Ò§ªÊ SÕ‹/KAIGA SITE

‚¥ÿ¥òÊ SÕ‹, «UÊ∑§ÉÊ⁄U — ∑Ò§ªÊ, ©UûÊ⁄U ∑§ãŸ«∏ Á¡‹Ê, ∑§ŸÊ¸≈U∑§ ⁄UÊíÿ, ÷Ê⁄UÃ
Plant Site, PO: Kaiga-581400, Uttara Kannada Dist, Karnataka State, INDIA

ÁŸª◊ ¬„UøÊŸ ‚¥./Corporate Identity No.: U40104MH1987GOI149458    fl’‚ÊßU≈U/website: www.npcil.nic.in
HUMAN RESOURCE

Advertisement No. NPCIL/Kaiga Site/HRM/02/2019
OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION 17/12/2019 From 10:00 hrs
CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION 06/01/2020 Till 16:00 hrs

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in all
facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation,
Modernization & Upgradation, Plant life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof,
invites online applications for its unit "Kaiga Site" for the following posts to share these challenging spectrum of responsibilities:
SI. Name of Post Discipline Total Vacancies Initial Pay Age limit as   
No. Total SC ST OBC UR EWS PWBD (as per 7th CPC) on last date of 

(NCL) submission of 
application

1. Driver Grade-I Driver * 02 00 00 01 01 00 00 Rs. 19,900/-in Level-2 20 to 28 years
2. Technician-B Surveyor * 02 Rs. 21,700/-in Level-3 18 to 25 years

Electrician 01
Instrument Mechanic/ 01
Electronics *
Fitter 01
Computer Operator & 01 05 04 11 18 02 07 
Programming Assistant (VH-4 
(COPA) * HH-3)

3. Category-II: Surveyor * 02 Monthly stipend (consoli-
Stipendiary Instrument Mechanic/ 03 dated) during training period 
Trainee/ Electronics * 1st yr Rs.10,500/- & 2nd yr 18 to 24 years 
Technician Electrician 03 Rs.12,500/- per month. After 
(ST/TM) Fitter 02 training on absorption as 

Operator 24 Tech./B Rs. 21,700/- per
month in Level-3

4. Scientific Civil 19 Rs. 35,400/- per month in 18 to 30 years 
Assistant -B Electrical 07 Level-6

Instrumentation*/ 03
Electronics
Mechanical 15
Computer Science * 01 13 07 25 42 08 09

5. Category-I: Civil 05 (VH-5 Monthly stipend (consolidated) 18 to 25 years 
Stipendiary Electrical 13 HH-4) during training period 1st yr 
Trainee/ Mechanical 17 Rs.16000/- & 2nd yr Rs. 18000/-
Scientific Instrumentation * / 11 per month. After training on 
Assistant Electronics absorption as SA/B Rs. 35,400/-
(ST/SA) Health Physics 04 per month in Level-6

Total 137 18 11 37 61 10 16

* - The posts Driver Grade-I,   Technician/B-Surveyor,   Technician/B-Electronics,   Technician/B-COPA,  ST/TM-Surveyor,  ST/TM- Electronics,
Scientific Assistant/B-lnstrumentation, Scientific Assistant/B-Computer Science & ST/SA-Instrumentation are not identified for PWBD
Category.
Abbreviation : SC-Scheduled Caste, ST-Scheduled Tribe, OBC(NCL) -Other Backward Class (Non-Creamy Layer), PWBD-Persons
with Benchmark Disability, UR-Unreserved, EWS-Economically Weaker Sections, VH-Visually Impaired, HH-Hearing Impaired.
Reservation /Age relaxation for eligible applicants will be given as per Government of India guidelines.
For complete details and to apply, please visit www.npcilcareers.co.in. All further announcements/ details pertaining to this
process/updates/corrigendum/addendum etc. will only be published/ provided on NPCIL website www.npcilcareers.co.in from time to time.
Candidates are advised to visit our website www.npcilcareers.co.in for details at regular intervals. The online registration will start from
17/12/2019 at 10:00 hrs and will close on 06/01/2020 at 16:00 hrs.

“NPCIL strives to have a workforce which reflects gender balance and women candidates are encouraged to apply”
Nuclear Power - An Inevitable Option

EN 37/1

Sardar Vallabhbhai
Patel National

Police Academy
Hyderabad- 500052

Applications are invited from

eligible officers under the

Central Government Offices/

Departments/Organisations/

State Governments/UTs for

filling up 01 post of Senior

Laboratory Assistant in the

Sardar Vallabhbhai Patel

National Police Academy,

Hyderabad- 500052 purely on

deputation basis.
Pay, qualifications required,
other eligibility criteria for the
post and application form are
available in Academy website
http:/www.svpnpa.gov.in/
vacancies.aspx. Duly filled in
applications, along with all
supporting documents, should
reach the Assistant Director
(Estt), SVP National Police
Academy, Hyderabad-500052
through proper channel not
later than six weeks (42
days) from the date of
publication of this vacancy
circular in the Employment
News.     

(S. Ajeetha Begum)

Assistant Director (Estt)

EN 37/17

DISCLAIMER 
The views expressed by the
authors in the articles
published in the Employment
News are their own. They do
not necessarily reflect the
views of the government or
the organisations they work
for. The contents of the
advertisements published in
the Employment News belong
to the organisation or their
representatives. The Employ-
ment News is in no way
responsible for any liability
arising out of the contents/text
of these advertisements.

Pension Fund Regulatory and
Development  Authority

B-14/A, Chhatrapati Shivaji Bhawan, Qutab Institutional Area
Katwaria Sarai, New Delhi -110016.

Engagement of 'Senior Law Officer' 
On Contract Basis

Applications are invited from Indian citizens for engagement as 'Senior Law Officer'
in PFRDA for a period of two (2) years, extendable till the age of 65 years, subject to
satisfactory performance, on a consolidated monthly remuneration of Rs. 1,10,000/- or
Rs. 1,35,000/- (based on experience of the candidate). The complete details regarding
eligibility criteria etc. are available on PFRDA's website www.pfrda.org.in and also on
the website of National Career Service www.ncs.gov.in.
The last date of receipt of application is 31st December 2019.

General Manager 
(Admin & HR)

davp 15102/11/0015/1920 EN 37/98

∑§ãŒ˝Ëÿ ‚⁄U∑§Ê⁄UË ∑§◊¸øÊ⁄UË ∑§ÀÿÊáÊ •ÊflÊ‚ ‚¥ªΔUŸ
Central Government Employees Welfare

Housing Organisation
(Ministry of Housing & Urban Affairs, Govt. of India) 
(An ISO 9001-2015 Organisation) 6th Floor, 'A' Wing 

Janpath Bhawan, Janpath, New Delhi- 110001 
Phones: 23739722/23717249/ 23355408, Fax: 23717250 Email:cgewho@nic.in

Vacancy Circular
It is proposed to fill up one post of Assistant Director (Finance) in Level of 11 Pay
Matrix (Rs. 667700-2,08,700/-) in the Central Government Employees Welfare Housing
Organisation on regular basis. The detailed advertisement along with Application Form,
may be downloaded from CGEWHO's website i.e. www.cgewho.in. The closing date
for submission of application shall be 15th January, 2020 up to 5:00 PM.

(R.C. Agarwal) 
Director (Fin & Admn)

davp 20105/11/0011/1920 EN 37/99
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Government of India

National Institute of Fisheries Post Harvest
Technology and Training 

P.B.No. 1801, Foreshore Road, Cochin- 682016
No. A1/2-26/2011 Date: 13.11.2019.

NOTIFICATION 
Sub:- Filling up of one post of Khalasi in NIFPHATT - reg
Applications are invited to fill up one post of Khalasi in the National Institute of
Fisheries Post Harvest Technology and Training which is a subordinate office under the
Ministry of Fisheries, Animal Husbandry and Dairying, on Direct Recruitment basis:
Name of the post : Khalasi
No. of posts : One (1-SC)
Pay Band : Level 1(Rs.18000/-) in Pay Band Rs. 5200-20200/-
Eligibility : 

Essential : 1. Matriculation or equivalent
2. Experience in ice factory for one year

Age limit : 18-25 years (Relaxation of 3 years for OBC and 5 years 
for SC/ST)

Place of work : Visakhapatnam , with All India Service Liability

Eligible candidates should send their applications in the given proforma alongwith
attested copies of certificates of qualification and experience to the Director, National
Institute of Fisheries Post Harvest Technology & Training, P.B.No. 1801,
Foreshore Road, Cochin -682016, within 30 days from the date of publication of
this advertisement. The Registration No. of the Employment Exchange should be
noted in the application form. The envelope should be superscribed "Application for
the post of Khalasi", as the case may be.
Applications received after due date or found incomplete in any other manner will not
be considered.

(Dr. JAI SINGH MEENA) 
DIRECTOR i/c

FORMAT OF APPLICATION FORM
1. Advertisement No. : __________________________________________________
2. Serial No. of the post : _______________________________________________
3. Post applied for : ____________________________________________________
4. Name of Employment Exchange where registered, if any :  __________________
5. Employment Exchange Registration No., if any : ___________________________
6. Name of the applicant (Mr./Miss./Mrs.) : __________________________________

In block letters
7. Date of birth : Date Month Year

8. Father's Name: 
9. Address (in full) _____________________________________________________

_____________________________________________________
10. Nationality : _______________________________________________________
11. Category to which belong (SC/ST/OBC) : _______________________________
12. Whether Ex-Serviceman (Yes/No)  : ____________________________________
13. Whether Physically Handicapped(Yes/No) : ______________________________
14. Academic/Technical/prefessional qualifications ___________________________

(Beginning with matriculation level with photocopies of certificates)
Sl. Name of Year of Univ./Board Div./Class/ Subjects % of 
No. Exam passing Grade marks

15. Experience (attach photocopies of certificates in support of experience):
Sl. Name of Period Designation Pay scale/ Nature of Reasons 
No. Employer/ From - To Pay duties for

Org. leaving 

I solemnly declare that the statement made by me in this form are correct to the best
of my knowledge and belief.
Dated
EN 37/24 (Signature of the candidate)

EN 37/4

⁄UÊc≈˛UËÿ ◊ÊŸfl •ÁäÊ∑§Ê⁄U •ÊÿÊª
National Human Rights Commission

◊ÊŸfl •ÁäÊ∑§Ê⁄U ÷flŸ, é‹ÊÚ∑§-‚Ë, ¡Ë.¬Ë.•Ê. ∑§ÊÚêå‹Ä‚, •Êß¸U.∞Ÿ.∞., Ÿß¸U ÁŒÀ‹Ë-110023 (÷Ê⁄UÃ)
Manav Adhikar Bhawan, Block - C, GPO Complex, INA

New Delhi-110023 (INDIA)
Fax: 91-011-24651329, E-Mail: nhrcestt@nic.in

Website: www.nhrc.nic.in
Advt. No. 4 /2019
Applications are invited against following vacancies in the Commission.
SI. Name of the Post Recruitment Mode No. of Who can apply
No. Post
1. Assistant Registrar By deputation failing 1 Officers under the

L-11 of 7th CPC which by re-employment/ Central Government
(Rs. 67700-208700) short term contract (serving/retired)

2. Assistant By deputation 4 Officers under the
L-7of 7th CPC Central Government
(Rs. 44900- 142400)

Note: 1. (i) Number of post(s) may vary.
(ii) Separate application(s) may be submitted if a candidate is applying for more than
one post.
(iii) Commission  reserves the right to cancel/withdraw the vacancy. Applicants may
see Commission's website for updation of information in this regard.
2. Last date for receipt of application is 06.01.2020. Applications received beyond this
date will not be considered.
3. Detailed eligibility conditions and proforma of applications are available in the
Commission's website www.nhrc.nic.in.

(Sanjay Kumar)
Under Secretary (Estt.)

davp 53101/11/0013/1920 EN 37/59
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Sainik School Gopalganj
PO-Hathwa, Distt. Gopalganj (Bihar)-841436

VACANCIES
1. Sainik School Gopalganj (Bihar) functioning under Sainik Schools Society, Ministry of Defence invites
applications for the under mentioned posts:-

Ser Name of No. & nature Eligibility Pay Level/ Age 
Post of Salary

Vacancies
(a) PGT 01 Essential Qualification

(Chemistry) (Regular) 1. Two years Integrated Post Graduate Basic 21-40 years
M.Sc. Course of Regional College of Pay as on 
Education of NCERT in Chemistry. Rs. 47600/- 01 Jan 

OR at Level-8 2020
Master Degree from a recognized (As per 
University with at least 50% marks 7th CPC)
in aggregate in Chemistry.
2. B.Ed or equivalent degree from 
recognized University.
3. Proficiency in teaching  in  English 
and Hindi medium. 
Desirable
1. Teaching experience in Public
Schools, ability to teach through
English medium.
2. Proficiency in Games/Sports and 
other extra-curricular activities/hobbies.

(b) PGT 01 Essential Qualification Basic Pay 21-40 years 
(Physics) (Regular) 1. Two years Integrated Post Graduate Rs. 47600/- as on 

M.Sc. Course of Regional College of at Level-8 01 Jan 
Education of NCERT in Physics. (As per 7th 2020

OR CPC)
Master Degree from a recognized 
University with at least 50% marks in
aggregate in Physics.
2. B.Ed  or equivalent degree from 
recognized University.
3. Proficiency in teaching  in  English
and Hindi medium.
Desirable
1. Teaching experience in Public Schools, 
ability to teach through English medium.
2. Proficiency in Games/Sports and
other extra-curricular activities/hobbies.

(c) TGT 01 Essential Qualification Rs 44,900.00 21 - 35   
(Computer (Regular) B.Sc/B.Tech (Computer Science)/BCA/ at Level-7 years
Science) Bachelor of Information Technology. of (As per as on 

OR 7th CPC) 01 Jan 
2. Graduate Degree in any subject with 2020
Mathematics as a subject and 3 years
Diploma in Computer Engineer/IT from 
an Institution recognized by AICTE/ 
University.

OR
3. Graduate Degree in any subject with
Mathematics as a subject and at least
one year Diploma in Computer Appli-
cation from an Institution recognized by
AICTE/ University. 

OR 
'A' level from DOEACC.

OR
Bachelor of Education (B.Ed) from an
Institution recognized by NCTE, Fluency
in English Speaking & Writing. 

AND
CTET Qualified.
Desirable: Proficiency in Games/Sports
and other extra-curricular activities/
hobbies & CTET Qualified.

2. Emoluments:- Pay + DA, contributory pension under NPS, Gratuity, LTC, Medical Allowance, Transport
Allowance, Adhoc bonus, rent free accommodation/HRA, subsidized schooling for two children.
3. Desirous candidates should apply to the Principal, Sainik School Gopalganj, PO - Hathwa, Distt -
Gopalganj (Bihar)-841436 on the prescribed format available at school website www.ssgopalganj.in
along with attested copies of certificates and testimonials mentioning % from Matriculation onwards,
a passport size photograph, bio-data including telephone/ mobile number, e-mail ID and crossed Bank
Draft for LDC of Rs 500/- (Gen/others) and Rs 400/- (SC/ST) (non-refundable) drawn in favour of
Principal, Sainik School Gopalganj, payable at State Bank of India, Narainia Branch (Code - 09212),
Distt - Gopalganj (Bihar). Last date of receipt of applications in the school is 21 days from the date of
publication of the vacancy.
4. School will not be responsible for any postal delay. Only short-listed candidates will be called for written
test, Teaching-Practical Test and interview. No TA/DA will be admissible for attending the recruitment
process for above mentioned post.
5. Sainik Schools Society Rules and Regulations presently vogue and as amended from time to time will
be applicable. Post is transferable All India liability. The relaxation for SC/ST candidates and Ex-
serviceman is applicable as per the Central Govt. Rules.
6. The posts are reserved for SC/ST candidates, if qualified SC/ST candidates are not available for the
posts reserved for them, the School is authorized to fill the post amongst the general category candidates.
Hence, candidates from all categories can apply for the posts.
7. The School administration reserves the right to cancel the vacancy due to any administrative/policy
reasons.

8. If qualified candidates for reserve categories post not available for
the posts reserved for them, the School is authorized to fill the posts
amongst the general category candidates.
9. Vacancies mentioned above may increase or decrease at the
discretion of Principal Sainik School Gopalganj.
10. Selection will be carried out purely on merit basis. Any candidate
indulging in solicitation for selection will be disqualified.
Place: Hathwa (Gopalganj) Principal
EN 37/18 Sainik School Gopalganj

F.No. 3 -1/2019-Estt
Government of India

National Commission for
Minorities

Block - 3, Ground & 3rd Floor, CGO Complex, Lodhi Road
New Delhi - 110003

Dated : 29.11.2019
Subject: Filling up of one post of Administrative Officer in
National Commission for Minorities on deputation (including
short term contract) basis.
Applications are invited from serving officers of Central
Government or State Government or Union Territory
Administrations or Public sector undertaking or Universities or
recognised research institutions or semi-government or
autonomous bodies or statutory organisations for filling up of one
post of Administrative Officer in National Commission for
Minorities, New Delhi on deputation basis in the Level - 10 of CCS
(RP) Rules, 2016 (Pre-revised PB-3 Rs.15600-39100 with the
Grade Pay of Rs.5400/-) plus allowances as per Govt. of India
Rules. Further details and application form can be downloaded
from the NCM website www.ncm.nic.in.
2. The application through proper channel may be sent to the
Commission by 14.01.2020. Applicants are requested to invariably
indicate their e-mail and mobile number in their application
form.

(Shariq Saeed) 
EN 37/16 Under Secretary to Government of India

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
GOVERNMENT OF INDIA

πÊŸ ◊¥òÊÊ‹ÿ
Ministry of Mines

÷Ê⁄UÃËÿ πÊŸ éÿÍ⁄UÊ
Indian Bureau of Mines

Invites applications for seven (07) posts of Deputy Mineral
Economist (Intelligence) in the Level -11 ( Rs. 67700-208700)
General Central Service, Group 'A', Non Ministerial, Gazetted in
Indian Bureau of Mines (IBM), on deputation including short term
contract basis from the officers of Central or State Governments or
Union Territory Administration or Public Sector Undertaking or
Universities or Recognized Research Institutions or Autonomous
Bodies or Statutory Organisations.
The last date of receipt of applications for the post in the
department is 60 days from the date of publication of this
advertisement in the Employment News. For more details,
please visit to website: http://www.ibm.gov.in.

(Dr. Y.G. Kale)
EN 37/28 Regional Controller of Mines & Head of Office

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
GOVERNMENT OF INDIA

πÊŸ ◊¥òÊÊ‹ÿ
Ministry of Mines

÷Ê⁄UÃËÿ πÊŸ éÿÍ⁄UÊ
Indian Bureau of Mines

Invites applications for one (01) post of Superintending Mineral
Economist (Intelligence) in the Level -13 ( Rs. 123100-215900)
General Central Service, Group 'A', Non Ministerial, Gazetted in
Indian Bureau of Mines (IBM), on deputation including short term
contract basis from the officers of Central or State Governments or
Union Territories or Autonomous or Statutory Organizations or
Public Sector Undertakings or University or Recognized Research
Institution.
The last date of receipt of applications for the post in this
department is 60 days from the date of publication of this
advertisement in the Employment News. For more details,
please visit to website: http://www.ibm.gov.in.

(Dr. Y.G. Kale)
EN 37/27 Regional Controller of Mines & Head of Office
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F. No. 5-14/2019 Admn V
Government of India

Ministry of Fisheries, Animal Husbandry and Dairying
Department of Fisheries

Krishi Bhawan, New Delhi

Subject:   Recruitment to one post of Director in Level 12 (Rs. 78,800-2,09,200) of
the Pay Matrix (Pay Band-3 Rs. 15600-39100 plus Grade Pay of Rs. 7600 pre-revised)
in National Institute of Fisheries Post Harvest Technology and Training (NIFPHATT),
Kochi on deputatfon (Including Short Term Contract) plus Promotion Basis. -
Regarding.
The post of Director (General Central Service Group 'A'- Gazetted-Non-Ministerial) in
Level 12 (Rs. 78,800-2,09,200) of the Pay Matrix (Pay Band-3 Rs. 15600-39100 plus
Grade Pay of Rs. 7600 pre-revised) is proposed to be filled up in the National Institute
of Fisheries Post Harvest Technology and Training (NIFPHATT), Kochi a subordinate
office under the administrative control of the Department of Fisheries, Ministry of
Fisheries, Animal Husbandry and Dairying by composite method (Deputation
(including short term contract) plus promotion) from amongst the officers serving in the
Central Government or State Governments or Union Territories or Agricultural
Universities or Recognized Research Institutions or Councils or Semi Government
organizations or Autonomous or Statutory bodies:-
(a) (i) holding analogous post on regular basis in the parent cadre or Department; or
(ii) with five years' service in the grade rendered after appointment thereto on a

regular basis in Level 11 (Rs. 67,700-2,08,700) of Pay Matrix (revised) [PB-3, Rs.
15600-39100 with Grade Pay of Rs. 6600 (pre-revised)] or equivalent in the parent
cadre or Department; and

(b) possessing the following educational qualifications and experience:
Essential:
(a) Post Graduate Degree in Zoology or Marine Biology or Oceanography or Industrial

Fisheries or Fisheries Science or Chemistry or Bio-Chemistry or Food Technology
from a recognized University or Institute or equivalent. OR
Post Graduate Diploma in Fisheries Science from Central Institute of Fisheries
Education, Mumbai or equivalent; -

(b) Possessing Seven Years experience in Fish Processing or Fish Processing
Technology including five years administrative experience in a Managerial
capacity in a concern.

Desirable: 
PhD in Fish Processing Technology and quality assurance.
Note 1: The departmental Deputy Director (Processing and Marketing) in the Level 11
(Rs. 67,700-2,08,700) of Pay Matrix (revised) [PB-3, Rs. 15600-39100 with Grade Pay
of Rs. 6600 (pre-revised)] with five years' regular service in the grade and possessing
qualifications at (b) (i) above shall also be considered along with outsiders and in case
he or she is selected for appointment to the post, the same shall be deemed to have
been filled on promotion.                                                                                          
Note 2: The departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for consideration for appointment by promotion. (The
period of deputation including period of deputation in other ex-cadre post held
immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not exceed four years. The
maximum age limit for appointment by deputation (including short term contract) shall
be not exceeding 56 years as on the closing date for receipt of applications).
2. The pay of the official selected will be governed by the provisions laid down in the
Department of Personnel and Training's O.M.No.6/8/2009-Estt (pay II) dated 17th June
2010 as amended from time to time.
3. The applications from eligible officers in the given proforma (in duplicate) may be
forwarded through proper channel to Shri Yoginder Kumar, Under Secretary
(Admn), Room No. 479 A, Department of Fisheries, Krishi Bhawan, New Delhi-
110001 within a period of 60 days from the date of publication of this
advertisement in the Employment News along with ACR/APARs for the last five
years in original or photocopies duly verified by an officer of the Department/
Organization, maintaining the ACR/APAR of the applicant, not below the rank of level
of Under Secretary, vigilance clearance and integrity certificate. Cadre controlling
authority may also kindly ensure that while forwarding the application they should
verify and certify that the particulars furnished by the officer are correct. It may also be
certified that no major or minor penalty was imposed on the officer during the last 10
years of his service.
4. Applications received after the due date or without ACR/APARs or otherwise found
incomplete will not be considered.

(Yoginder Kumar)
Under Secretary to the Government of India

Tel: 011-2309 7014
BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  
4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience

Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable
Qualifications as mentioned in the RRs by the Administrative Ministry/  
Department/Office at  the time of issue of circular and issue of advertisement in 
the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/
views confirming the relevant Essential Qualification/work experience 
possessed by the Candidate (as indicated in the Bio-data) with reference to 
the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.

Office/ Post held on From To *Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in details) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay-Band & Grade Pay granted under ACP/MACP are personal to 
the officer and therefore, should not be mentioned. Only Pay band and Grade Pay/ 
Scale of the post held on regular basis to be mentioned. Details of ACP/

MACP with present Pay Band and Grade Pay where such benefits have been 
drawn by the Candidate, may be indicated as below :

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance, 
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organization but 
still maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments

15. In cases the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with scale  of Dearness Pay/Interim relief/ Total
pay and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you 
applied for in support of your suitability for the post.
(This among other things may provide information with regard to Continued on page 21
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(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis.  
# (Officers under Central/ State Governments are only eligible   
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned  
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no materials fact having a bearing on my selection has been suppressed/withheld.
Date : ..................................

(Signature of the Candidate)
Address : ...............................

EN 37/31

Continued from page 20

No. A-12026/1/2016-Estt.VII/658
Government of India 

Central Water Commission
Sewa Bhawan, 8th Floor (N) (S-2) 
R.K. Puram, New Delhi - 110066

Sub: Filling up the post of Stenographer Grade- l in the Subordinate Offices of
CWC located in different parts of India on deputation or absorption basis-
regarding.
It is proposed to fill up 12 (twelve) (Tentative) posts of Stenographer Grade-l in the
Subordinate Offices of CWC located in different parts of India in Level- 6 in the pay
matrix (Rs. 35400-1,12,400) as per 7th CPC, (in PB-2 Rs. 9300-34800 with GP Rs.
4200/ as per 6th CPC) on deputation or absorption basis from amongst Central
Government Officers fulfilling following eligibility conditions:-
Deputation or absorption: Officers holding the post of Stenographer under the
Central Govt:
(i) Holding analogous post on regular basis in the parent cadre or department; or
(ii) With ten years regular service in the Level -4 in the pay matrix (Rs. 25500- 81,100)

as per 7th CPC, (PB-1 Rs. 5200-20200 with Grade   Pay of Rs. 2400 as per 6th
CPC).

1. The departmental officer in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, the deputationists shall not be eligible for consideration for appointment
by promotion.

2. The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or department of the Central Govt. shall ordinarily not exceed three
years.

3. For the purpose of appointment on deputation or absorption basis, the service
rendered on regular basis by an officer prior to 1st January, 2016 (the date from
which revised pay structure based on the 7th Central Pay Commission
recommended has been extended) shall be deemed to be service rendered in the
corresponding level in the pay matrix extended based on the recommendation of
the Pay Commission except where there has been merger of more than one pre-
revised scale of pay into one level in the pay matrix with a common level in the pay
matrix and where this benefits will extend only for the post(s) for which that level
in the pay matrix is the normal replacement grade without any upgradation.

4. The armed forces Personnel who are due to retire or to be transferred to reserve
within a period of one year and possessing at least 12th Class Pass from a
recognized Board or University and Skill Test of Dictation for 10 minutes @ 100
words per minute; and Transcription of Dictation in 40 minutes (English), or 55
Minutes (Hindi) on computer shall also be considered. If selected, such officers will
be given deputation terms upto the date on which they are due for release from
the armed forces, thereafter they may be continued on re-employment terms. In
case such eligible officers have retired or have been transferred to reserve before
the actual selection to the post is made their appointment will be on re-
employment basis.

5. The maximum age limit for appointment by deputation or absorption shall be not
exceeding 56 years as on the closing date of receipt of application.

6. The pay of the officers selected will be regularized in accordance with the DOPT
OM No.2/29/91-Estt(Pay-ll) dated 05.01.1994 as amended from time to time.

7. Other terms/conditions as stipulated in Orders/Rules issued by the Govt. of India
from time to time will also be applicable.

8. It is requested that application in duplicate in the prescribed Proforma along with:-
i) Complete up to date APAR Dossier, 
ii) Vigilance Clearance Certificate.
iii) Certificate of Major/Minor penalty if any imposed and Integrity Certificate in
respect of interested and eligible officers, who can be spared immediately in the

event of their selection, may be forwarded to this Commission within 45 days
from the date of issue of this circular/publication in Employment News, whichever
is later.

9. Applications received after the prescribed time limit  or otherwise found incomplete
will not be entertained.

(Rajesh Sharma)
Under Secretary

Tel: 011-29583287
PART-I 

BIO-DATA

1. Name 

2. Date of birth

3. Date of retirement

4. Whether a Central Govt. Employee or
Armed Forces Personal

5. If so, details of the post/post held (in chronological order) 

Sl. Post held Regular/ ad-hoc Pay Scale Grade Pay From To
No. Pay Band
(i)
(ii)

6. Educational Qualifications

Sl. Name of the Exam Passed Year Subjects 
No. Board Main/Compulsory/Elective 
(i)
(ii)
(iii)
(iv)

7. Experience if any, relating to 
Stenographic work

8. Whether the eligibility conditions
prescribed for the post are satisfied

9. Whether belongs to SC/ST Community

10. Address for communication wity Telephone/
Mobile Number

11. Remarks if any

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

(Signature of Candidate)
Date : ..................................
Place :.................................

PART - II
(To be filled by lending Authority)

1. Certified that the particulars given by Shri/Kumar/Smt.____________________ 
Designation ________________________
Part-l are correct.

2. Certified that no Vigilance/Disciplinary case is either pending or contemplated
against him/her.

3. In case of selection he/she will be relieved of his/her duties immediately to take
up his/her new assignment.

4. His/her APAR Dossier containing reports for last five years, No Penalty Statement
Certificate and Integrity Certificate are enclosed.

Signature
(Name of the Authority)

Designation:_______________
Department/Ministry______________

Official Seal_________________
EN 37/32 Telephone No.________________

Government of India

Ministry of Agriculture and Farmers Welfare
Department of Agriculture, Cooperation & Farmers Welfare

CORRIGENDUM
The last date for receipt of applications for the post of Joint Director (Extension),

Directorate of Extension, the advertisement of which was published in the

Employment News dated 21-27 September, 2019 (Advt. No. EN No. 25/69 stands

extended. Applications for this post, complete in all respects, can now be sent so as

to reach "Smt. D. Ponni, Under Secretary (Extension), Room No. 17, Department

of Agriculture, Co-operation & Farmers Welfare, Krishi Bhawan, New Delhi -

110001" within 60 days from the date of publication of this corrigendum in the

Employment News/Rojgar Samachar. Full details of this vacancy are available on

this Department's website 'www.agricoop.nic.in'. EN 37/46
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EN 37/40
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No. 4-10/2019-Admn. 
Government of India

Commission for
Agricultural
Costs and

Prices
Department of Agriculture,

Cooperation & Farmers
Welfare

Filling up one post of Private
Secretary in Commission for
Agricultural Costs and
Prices on deputation basis.
Applications are invited from
eligible and suitable officials for
filling up one post of Private
Secretary in Commission for
Agricultural Costs and Prices
(An attached office under the
Department of Agriculture,
Cooperation & Farmers
Welfare) in the Level-7 (Rs.
44900-142400) of Pay Matrix
on deputation basis. Details of
the post and eligibility
conditions are available on
Commission for Agricultural
Costs and Prices (CACP)'s
w e b s i t e : - h t t p s : / / c a c p .
dacnet.nic.in (Link-Vacan-
cies).
2. Applications of only such
officials/candidates will be
considered as are routed
through proper channel and
are accompanied by (i) bio-
data (in duplicate) as per
proforma (Annexure-II), (ii)
Photocopies of APARs for the
last five years attested (signed
& stamped) on each page by
an officer not below the rank of
Under Secretary to the
Government of India level, and
(iii) Certificate from the
employer that particulars
furnished by the official are
correct and he/she fulfills
eligibility criteria mentioned
in the Vacancy Circular/
Advertisement, and certifi-
cates regarding Vigilance
Clearance, Integrity and
Major/Minor Penalty, at the
end of the bio-data. Complete
advertisement (Annexure-I),
Bio-data format & IC, VC, MMP
etc. (Annexure-II) are
available on Commission for
Agricultural Costs and Prices
(CACP)'s website:- https://
cacp.dacnet.nic.in (Link-
Vacancies).
3. It is, therefore, requested
that applications of willing and
eligible officers and who can be
spared immediately in the
event of selection may be sent
to Shri Sudhir Kumar Tevatia,
Administrative Officer,
Commission for Agricultural
Costs and Prices (CACP),
Room No. 217, F-Wing,
Shastri Bhawan, New Delhi-
110001 within a period of 60
days from the date of
publication of this
advertisement in
Employment News.
4. Advance copies of
applications or those received
after the prescribed closing
date or not accompanied by
supporting certificates/
documents in support of
Qualification and Experience 

School of Archival Studies 
National Archives of India

ADMISSION NOTICE
39th Short term certificate course in "Archives Management"
Duration : 3rd February to 6th March 2020
Objective : To make the trainees aware of acquisition,
arrangement, up-keep and retrieval of records.
Eligibility : Graduate in any discipline preferably in humanities
from a recognized university.
Reservation : Seats are reserved for SC /ST/PH & OBC private
candidates as per Government norms.
Age : Below 30 years for private candidates, Below 50 years for
sponsored candidates (Relaxation in age for the reserved
categories is applicable as per Government norms.)
Registration Fee :  Application alongwith attested copies of
educational qualification and Rs. 100/- ( Rupees hundred) only
through crossed Indian Postal Orders/Bank Draft in favour of
Administrative Officer, National Archives of India, Janpath, New
Delhi-110001, be sent to The Director General of Archives,
National Archives of India, Janpath, New Delhi-110001.
Sponsored candidates should apply through proper channel.
Course Fee : Rs. 300/- (rupees three hundred) only, Non -
Refundable, to be paid at the time of admission.
Last date of receipt of application : 10th January, 2020
Boarding & Lodging : The School has no boarding & lodging
facilities.
The prescribed application form may be downloaded from National
Archives of India website (nationalarchives.nic.in).

FORMAT OF APPLICATION
(39th Certificate Course in Archives Management)

1. Name of Applicant : 
2. Father's/Husband's Name   :
3. Age (write Date of Birth also) :
4. Category : General / SC /ST /OBC/PH
5. Postal Address & Tel.No. if any :
6. Permanent Address :
7. Name & address of the sponsoring Department, if employed.
8. Post held at present :
9. Details of crossed Indian Postal Order/Demand Draft
10. Academic Qualification (enclose attested copies of 

testimonials):
Examination Subject Year of Division Percentage Name of
Passed passing of Marks University

Date : Signature of candidate
Signature and Seal of the

Sponsoring authority
EN 37/43 Fax/ Telephone No.

Sainik School Bhubaneswar (Odisha)
(A Residential Public School run under aegis of Sainik
Schools Society, Ministry of Defence, Govt of India &

Affiliated to CBSE)
RECRUITMENT OF STAFF

1. Applications are invited from eligible and interested candidates
for the following regular posts:-
Name of the Post & : General Employee
No. of Vacancy No. of Posts - 07 (ST-02 & UR-05)
Essential Qualification : Matriculation or Equivalent.
Desirable : Multiskilled with experience.
Age : 18 - 50 Yrs as on first date of 

publication of the advertisement.
Pay : 7th CPC Pay matrix of Level 1, Cell 

1 with starting pay of Rs. 18,000/-
2. Allowances and Perquisites: Rent Free Accommodation,
Transport Allowance, Leave Encashment, DA, Medical Allowance,
LTC, Non Productivity Linked Ad-hoc Bonus, Contributory Pension
as per NPS, Death cum Retirement Gratuity, Subsidized education
for two children from VI to XII and any other allowances as
sanctioned by Sainik Schools Society.  3. Other Conditions:
Sainik Schools Society, Rules and Regulations in vogue and as
amended from time to time will be applicable.  Eligible and
interested candidates may apply in the prescribed application
format as available at the School website: www.sainikschool
bhubaneswar.org with passport size photograph.  4. Applications
with self attested copies of testimonials along with unstamped self-
addressed envelope (9' x 4') and non refundable Demand Draft
payable at Bhubaneswar for Rs. 400/- (SC/ST Rs. 200 only) in
favour of the Principal, Sainik School Bhubaneswar, should
reach the School at the following address: Principal, Sainik
School Bhubaneswar, PO Sainik School, Dist Khurda, Odisha
751005 within three weeks (21 days) from the first date of
publication of this advertisement. Shortlisted candidates will
only be called for selection test(s).  No TA/DA will be admissible for
attending the selection tests. 5. The School administration reserves
the right to cancel the vacancies due to non-availability of suitable
candidates or administrative/policy reasons.  Indian national are
only to apply.  The School will not be responsible for any postal
delay.
EN 37/49 PRINCIPAL

claimed by the candidates would
not be processed for
determining the eligibility of the
candidates for the selection and
shall be liable to be rejected.
5. The candidates who apply for
the post will not be allowed to
withdraw their candidature
subsequently. The pay of the

officers selected for appointment
on deputation basis will be
regulated in terms of DOPT's
OM No. 6/8/2009-Estt. (Pay II)
dated 17.06.2010, as amended
from time to time.

(Sudhir Kumar Tevatia)
Administrative Officer

EN 37/48

EN 37/39
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TATA MEMORIAL CENTRE
(A Grant-In-Aid Institute under Department of Atomic Energy, Govt. of India)

Advt. No. 152/2019 02.12.2019

POSITIONS AVAILABLE
The Tata Memorial Centre (TMC) is a Comprehensive Cancer Centre with a mission to achieve the highest standards in patient care, cancer prevention, cancer research and
professional development for oncology and allied disciplines. TMC is an autonomous body funded, controlled by the Department of Atomic Energy, Government of India. TMC
is affiliated to Homi Bhabha National Institute (HBNI). The HBNI is a Deemed University of the Department of Atomic Energy with a mission to develop high quality postgraduate
educational programs in science and technology including those related to life and health sciences. TMC invites applications from eligible candidates of Indian nationality, who
are keen to pursue a career in TMC. Full time positions available are listed below:

1) PROFESSOR, SURGICAL ONCOLOGY
Level Level 13A [Pre-revised PB-3, PB-4 (Rs. 37400-

67000) + 8900 GP]
Level of Pay in Pay Matrix Rs.1,31,100/- Level 13A, Cell 1 + Allowances

applicable
Age : Age limit as 55 years (The age will be relaxed for exceptional
on 20.12.2019 meritorious candidates)
Qualification & Experience M.Ch.(Surgical Oncology) or equivalent recognized

by MCI with 9 years’ post M.Ch experience OR
M.S.(General Surgery / ENT) or equivalent post-
graduate degree recognized by MCI with 12 years’
post M.S. experience in teaching institute recognized
by MCI with expertise and maturity to develop and
enhance front areas of Surgery. The candidate would
need to oversee all divisions in the Department of
Surgery, co-ordinate, plan and administer the existing
and the new Surgical techniques of Tata Memorial
Centre, and also provide a thrust to the several
educational and research activities of the centre.

Location: HOMI BHABHA CANCER HOSPITAL/MPMMCC,
VARANASI

2) PROFESSOR, MEDICAL ONCOLOGY
Level Level 13A [Pre-revised PB-3, PB-4 (Rs. 37400-

67000)+ 8900 GP]
Level of Pay in Pay Matrix Rs.1,31,100/- Level 13A, Cell 1 + Allowances

applicable
Age : Age limit as 55 years (The age will be relaxed for exceptional 
on 20.12.2019 meritorious candidates)
Qualification & Experience DM (Medical Oncology/Clinical Heamatology) reco-

gnized by MCI with minimum 9 years post DM
experience or MD (Medicine) recognized by MCI with
minimum 12 years post MD experience with expertise
and maturity to develop and enhance front areas of
Medical Oncology. The candidate would need to
oversee all divisions in the Department of Medical
Oncology, co-ordinate, plan and administer the
existing and the new Medical techniques of Tata
Memorial Centre, and also provide a thrust to the
several educational and research activities of the
centre.

Location: 1. HOMI BHABHA CANCER HOSPITAL / MPMMCC,
VARANASI
2. DR. B. BOROOAH CANCER INSTITUTE
GUWAHATI

3) PROFESSOR, ANAESTHESIOLOGY
Level Level 13A [Pre-revised PB-3, PB-4 (Rs.37400-67000)

+ 8900 GP]
Level of Pay in Pay Matrix Rs.1,31,100/- Level 13A, Cell 1 + Allowances

applicable
Age : Age limit as  55 years (The age will be relaxed for exceptional 
on 20.12.2019 meritorious candidates)
Qualification & Experience M.D./D.N.B. (Anesthesia) or (equivalent postgraduate

degree in Anesthesiology) recognized by MCI with
12 years’ post M.D. / D.N.B. experience in Anesthesia
in a Teaching Hospital. Experience in critical care and
pain management is desirable. The candidate would
need to oversee all divisions in the Department of
Anesthesiology, co-ordinate, plan and administer the
existing and the new Medical techniques of Tata
Memorial Centre, and also provide a thrust to the
several educational and research activities of the
centre.

Location HOMI BHABHA CANCER HOSPITAL / MPMMCC,
VARANASI

Last date for online application is 20.12.2019 upto 05.30 p.m. & receiving hard
copy of online applications is 27.12.2019
It is mandatory to submit online application. Candidates must submit
documentary evidence in support of the details furnished in the Online
Application Form regarding date of birth, qualifications, experience, caste,
disability certificate etc., failing which such applications will be treated as
incomplete and summarily rejected.
Note:- Call letter for the Interview will be uploaded on TMC website.

GENERAL CONDITIONS:
1. Age & experience will be reckoned as on the last date of online application.
2. Reservation of posts under various categories shall be applicable as per Govt.

Rules.
3. Age Relaxation :

(a) Upper age is relaxable for persons belonging to Reserved Categories such as
SC/ST/OBC/PWD/ Ex-servicemen & Other categories as per the instructions of
Govt. of India as under :
05 Years : SC /ST
03 Years : OBC
10 Years : PWD [additional 5 years in case of SC/ST & 3 years in case of

OBC]
Ex-servicemen : length of service in Armed forces plus 3 years (additional
relaxation in case of SC/ST/OBC as per the instructions of Govt. of India)
(b) Age relaxation maximum by 5 years for Departmental candidates, candidates
with additional qualification and higher experience and candidates working in
TMC on temporary basis / under project / on contract basis.

4. Application Fee :
(i) Candidate shall pay the application fee of Rs.300/- online using Debit Card /
Credit Card.
(ii) SC /ST / Female Candidates / Persons with Disabilities / Ex-servicemen (1st
time applying for civil post after serving any rank) are exempted from paying
application fees.
(iii) The application fee paid will not be refunded under any circumstances.

5. Candidates may be offered a higher or lower grade than what is advertised
based on their working experience, research track record and overall
assessment at the time of interview and recommendation of the Selection
Committee.

6. Benefits :
(a) Allowances : In addition to pay, other allowances including DA, HRA, TA etc.
will be admissible as per the prevailing rules of TMC.
(b)Training & Development : All officers will be eligible for institutional financial
support for active participation in National and International Medical Meetings,
Workshops and Conferences after their probation is closed.
(c) Medical Facility : Will be admissible as per the prevailing rules of TMC.
(d) Accommodation : Residential accommodation will be provided subject to
availability.
(e) Retirement Benefits : All are eligible for retirement benefits and pension
under the New Pension Scheme.

7. Candidates appointed will be rotated in any Units of TMC (Tata Memorial
Hospital, Mumbai, ACTREC, Mumbai, Homi Bhabha Cancer Hospital, Sangrur,
Homi Bhabha Cancer Hospital & Research Centre, Mullanpur, Homi Bhabha
Cancer Hospital & Research Centre, Vizag, Mahamana Pt. Madan Mohan
Malaviya Cancer Centre, Varanasi) on the needs of the Units concerned as and
when necessary.

8. The TMC also may exercise the option to offer appointments on “Contract Basis”
for a fixed term on a consolidated remuneration.

9. Submission of Application:
[I] Candidate shall submit a recent passport size photograph, attested copies of

following certificate as a proof of date of birth, qualification, experience, age
relaxation for reserved category & Persons with Disability along with the copy of
online application form sealed covers superscribed as “POST APPLIED
FOR - Advt. No. 152/2019 ” on or before the last date of receiving the
application to the 3rd Floor, Service Block building, H.R.D. Department, Tata
Memorial Hospital, Parel, Mumbai – 400 012. It is mandatory to submit a copy
of Online application along with copies of relevant certificates, otherwise the
application will be rejected. Address queries, if any, to: E-Mail - hrdvaranasi@
tmc.gov.in
(i) Date of Birth : Birth Certificate / School leaving certificate / S.S.C passing
certificate. 
(ii) Educational Qualification : Mark sheet & Passing Certificate of final
examination.
(iii) Experience Certificates :
1. Past Employment : Experience certificate indicating the date of joining and
relieving.
2. Current Employment : Appointment letter , last Pay Slip, Identity Card.
(iv) Caste Certificate : Valid Caste Certificate (in the format of Government of
India), Caste Validity Certificate in case of ST, Non Creamy Layer Certificate in
case of OBC candidates is mandatory. Formats are uploaded on TMC site.
(v) Persons with Disability : Physical Disability Certificate.

[II] Through Proper Channel : Persons working under Central / State
Government / Autonomous Body / Semi Government Organizations and
other Public Sector Undertakings must submit their application through the
head of the organization.

[III] Separate application should be submitted for each post.
10. Referees : Three Referees listed by the candidate should have been associated

with the training or supervision of the candidates work. Continued on page 27
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11. Tata Memorial Centre also reserves the right not to call any candidates to appear
for Interview without assigning any reason thereof.

12. Tata Memorial Centre reserves the right to fix minimum eligibility standard / bench
mark and restrict no. of candidates called for Interview into account various
factors like no. of vacancies, percentage of marks in Graduate / Post Graduate
Degrees etc. Tata Memorial Centre also reserves the right to fix minimum
eligibility standard / cut-off marks (Group / Stream / Discipline / Category-wise
etc.) while finalizing such candidates to be called for Interview as well as selecting
the candidates for final selection after Interview. The decision of the Director, Tata
Memorial Centre in this regard shall be final and binding and no correspondence
in this regard will be entertained with the candidates.

13. Tata Memorial Centre reserves the right to restrict the number of candidates
called for the Interview to a reasonable limit, on the basis of qualifications and
experience of the applicants. Mere fulfilling the prescribed qualifications will not
entitle an applicant to be called for Interview. 

14. In case it is found at any stage of recruitment that the candidate does not fulfill

the eligibility criteria and / or, the candidate has furnished any incorrect / false /
incomplete information or has suppressed any material fact (s), his/ her
candidature will be cancelled. If any shortcoming is detected, even after
appointment, the services of the candidate are liable to be terminated forthwith.
Therefore, before applying for any post, the candidate should ensure that he / she
fulfills all the eligibility criteria under the norms mentioned in the advertisement.

15. Non Receipt of Application: Tata Memorial Centre does not take any
responsibility for non receipt of application through Online/By post for whatsoever
be the reason.

16. Late and incomplete applications will be rejected. Canvassing in any form
will disqualify the candidature. 

17. Skype Interview can be arranged for the candidates presently working abroad
subject to availability of the facility, if desired. Candidates seeking Skype
Interview should submit photocopies of certificates attested by the present
employer. 

18. Legal jurisdiction for any dispute will be at Mumbai only.
[ P. K. SUKUMARAN]

EN 37/42 HR & ADMIN COORDINATOR

Continued from page 26

Government of India

Ministry of Shipping
(PHRD Division)

Transport Bhawan, 1, Parliament Street, New Delhi-110001
Vacancy Advertisement

Name of the post:- Deputy Chairman, Haldia Dock Complex, Kolkata Port Trust.
Pay scale:- Cadre Pay Scale for Officers at the Centre and Rs. 75,000-90,000/- (in
industrial DA pattern) for Port Officers and employees of Kamarajar Port Limited.
Number of Vacancy :- 1
The Port Trust is an autonomous body governed under the Major Port Trusts Act,
1963. Appointment to the post is made by the Central Govt. under section 3 (1) (b) of
the Major Port Trusts Act, 1963. Eligible Officers at the Centre and Port Officers/
employees of Kamarajar Port Limited may apply for the post. Preference may be given
to those having experience of working in Port and Shipping sector. For Central
Services and All India Services officers, 13 years' regular service in group 'A' posts is
required. Detailed eligibility criteria in respect of Officers at the Centre and Port
Officers may be seen at the website of the Ministry. The appointment of the Officers
at the Centre will be on deputation basis for a period of five years. The terms and
conditions of appointment of the officer selected shall be as per the rules and
instructions of Central Government. The last date for receipt of applications in this
Ministry is 02.01.2020. The candidates are required to apply for the post through
(onlinevacancy.shipmin.nic.in). For more details please log on the website of
Ministry of Shipping (www.shipmin.gov.in) or (onlinevacancy.shipmin.nic.in).

EN 37/45

Government of India

Ministry of Fisheries, Animal
Husbandry & Dairying 

Department of Animal Husbandry & Dairying
Central Cattle Breeding Farm, DHAMROD, Surat - Gujarat-394125

Fax No. 02646-276109, Phone No. 02629-292175 
E-mail- ccbfdhamrod68@yahoo.in

F.No.3-1/Actt/filling/18-19
APPLICATIONS ARE INVITED FOR ONE POST OF ACCOUNTANT AND ONE
POST OF UDC FROM CENTRAL GOVERNMENT EMPLOYEES TO BE FILLED BY
TRANSFER ON DEPUTATION BASIS AT CENTRAL CATTLE BREEDING FARM,
P.O. DHAMROD, DISTRICT SURAT (GUJARAT), PIN: 394 125.
(A) Name of the Post : Accountant. Classification : General Central Service, Group
'B', Non-Gazetted, Ministerial. 
Pay level & Scale of pay : Level-6, with Rs. 35,400-1,12,400/- ( as per 7th CPC)
Eligibility : Officers under the Central Government:-
(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with six years service in the grade rendered after appointment thereto on a regular
basis in posts in pay band-1, Rs. 5200-20200/- plus grade pay Rs. 2800/- (7th CPC-
Pay matrix-5- Rs. 29200-92300/-) in the parent cadre or department or equivalent; or
(iii) with ten years service in the grade rendered after appointment thereto on a regular
basis in posts in pay band-1,  Rs. 5200-20200/- plus grade pay Rs. 2400/- ( 7th CPC-
Pay matrix-4- Rs. 25500-81100/-) in the parent cadre or department or equivalent; and
(b) possessing the following educational qualifications and experience :-
(i) Qualified in the Statement of Accounting Standards or  equivalent examination
conducted by any of the organized Accounts Department of Central Government; or
successfully completed training in Cash and Accounts work conducted by Institute of
Secretariat Training and Management.
(ii) two years experience in accounts and budget work in a Government department
or organisation or in any recognized institute.
Note-1. The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation or
absorption. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.
Note-2. Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation
or department of the Central Government shall ordinarily not exceed three years. The
maximum age limit for appointment by deputation shall not be exceeding 56 years, as
on the closing date of receipt of applications.
Note-3. For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st January, 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has
been extended shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the said Pay
Commission/Seventh Central Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any upgradation.
(B) Name of the post :Upper Division Clerk
Classification : General Central Service, Group 'C', Non- Gazetted, Ministerial.
Pay level & Scale of Pay : Level -4 (Rs.25,500-81,100/-)
Eligibility : Officers of the Central Government -
(i) holding analogous posts on regular basis (or)
(ii) with eight years regular service in the grade of Lower Division Clerk (or)
equivalent. 
Note-1: The Departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation and
similarly, the deputationists shall not be eligible for consideration for appointment by
promotion.
Note-2: The period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this department in the same or some other
organization or Department of the Central Government shall ordinarily not exceed
three years.
Note-3: The maximum age limit for appointment by deputation shall be not exceeding
56 years as on the closing date of receipt of applications.
Note-4 : For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st January 2006 or the date from which the
revised pay structure based on the recommendations of the Sixth  Central Pay
Commission/Seventh Central Pay Commission has been extended shall be deemed
to be the service rendered  in the corresponding  grade pay or pay scale extended

based on the recommendations of the said pay commission except where there has
been merger of more than one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade without any upgradation. 
Application of only such candidates will be considered which are routed through
proper channel and are accompanied by: (i) Duly filled application in prescribed
format, (ii) Photo copies of ACRs for last five years duly attested on each page.
Applications of eligible candidates can be spared immediately in the event of selection
may be sent to The Director, Central Cattle Breeding Farm, DHAMROD, Surat -
Gujarat-394125 within a period of 60 days from the date of publication of this
advertisement.

(Dr. P. Thamodaran) 
Director

PROFORMA
Application for the post of UDC/Accountant
1. Name (Block letter) : ...........................................................................................
2. Date of Birth : ......................................................................................................
3. Date of entry in Government service : ................................................................
4. Date of retirement under Central Government Rules : .......................................
5. Educational qualification and training, if any : .....................................................
6. Details of service :
Name of post From To Basic pay and Nature of Nature of duties  

pay level in the  appointment is performed
new pay matrix i.e. regular/adhoc (in brief)

7. a) Name of Present Post held : ...........................................................................
b) Whether Temporary/Q. P./Permanent : ..............................................................

8. Present Pay and the date from which it are being drawn : .................................
(Scale of pay also to be indicated)

9. Whether belongs to SC/ST/OBC : .......................................................................
10. Remarks, if any
Station : ..................
Date : ......................

Signature of Candidate
ENDORSEMENT BY THE EMPLOYER

Certified that the above particulars given by Shri/Smt................................have been
verified and found to be correct. It is also certified that no vigilance case is pending or
contemplated against him/her and that his/her integrity is............................. .
Station : .................
Date : .....................

Signature with Seal 
EN 37/19 Head of Office



www.employmentnews.gov.in28 Employment News  14  -  20  December  2019  

SL. Name of the No. of Salary (Consoli- Qualification & Experience 
No. Post vac- dated-Fixed)

ancy
1. Assistant 1 Rs. 60,000/- Essential :

Professor i. MBBS
( PMR) ii. PG Degree/Diploma in PMR     
(Consultant) recognized by MCI/RCI.

iii. Registration with MCI.
iv. Minimum 5 years of experience in  
teaching or research in related field. 
Desirable: i. Ph.D. in the field of 
rehabilitation of Persons with
Disabilities.

2. Assistant 1 Rs. 55,000/- Essential : 
Professor i. Post Graduate Degree (Full time    
(Speech course) in Speech and Hearing 
& Hearing) (Recognized by RCI).
(Consultant) ii. Registration with RCI.

iii. Minimum 5 years of experience in 
teaching/research in field of
rehabilitation. 
Desirable: i. Ph.D. in related field of 
rehabilitation of Persons with
Disabilities.

3. Assistant 1 Rs. 55,000/- Essential : i. M.Phil. in Clinical or
Professor Rehabilitation Psychology (Full time
(Clinical course)
Psychology) recognised by RCI.
(Consultant) ii. Registration with RCI.

iii. Minimum 5 years of experience in 
teaching/research in the field of rehabi-
litation. 
Desirable : i. Ph.D. in related field of
rehabilitation of Persons with Disabilities.

4. Assistant 1 Rs. 55,000/- Essential :
Professor i. Master Degree with M.Ed. (Special
(Special Education.) (Full time course) in any
Education) category  recognised by RCI.
(Consultant) ii. Registration with RCI.

iii. Minimum 5 years of experience in
teaching/research in the field of
rehabilitation
Desirable :
i. Ph. D. in related field of rehabilitation 
of  Persons with Disabilities.

5. Lecturer 1 Rs. 50,000/- Essential :
(Physio- i. Master's in Physiotherapy with
therapy) specialization in Orthopaedics /
(Consultant) Neurology/Paediatrics/Dev. Disability

from a recognized Institute (Full Time). 
ii. Minimum 3 years of experience in
teaching/research in the field of 
rehabilitation. 
Desirable : i. Possessing any RCI 
recognised qualification.

6. Lecturer 1 Rs. 50,000/- Essential :
(Occu-  i. Master's in Occupational Therapy 
pational with specialization in Orthopaedics/ 
Therapy) Paediatrics/Neurology/Developmental
(Consultant) Disorder/Mental Health/Rehabilitation

from a recognized Institute (Full Time).
ii. Minimum 3 years of experience in 
teaching/research in the field of 
rehabilitation. 
Desirable : i. Possessing any RCI reco-
gnised qualification.

7. Administra- 1 Rs. 40,000/- Essential :
tive Officer i. Post Graduate Degree /MBA from 
(Consultant) recognized University.

ii. Minimum 5 years of experience in 
establishment/admin. matters in any
Govt. Organisation/Autonomous Bodies/
Public Sector Undertaking/Semi
Government/Quasi Government.

SL. Name of the No. of Salary (Consoli- Qualification & Experience 
No. Post vac- dated-Fixed)

ancy
8. Rehabili- 1 Rs. 35,000/- Essential : 

tation Officer i. Post Graduate Degree in Social 
(Social Work/Sociology/ MDRA/M.Ed. in Spl.
Work & Education/MRSC/M.Sc. El/M.Phil. in
Placement) Clinical Psychology or equivalent from
(Consultant) a recognized University, 

ii. Minimum 2 years relevant experience.
9. Prosthetist  1 Rs. 35,000/- Essential :

& Orthotist i. Degree in Prosthetics & Orthotics
(Consultant) registered with RCI. 

ii. Minimum 2 years relevant experience.
10. Orientation 1 Rs. 35,000/- Essential : 

and i. Any degree with Diploma in Orientation
Mobility and Mobility instruction/Diploma/
Instructor B.Ed./PG Diploma in Special Education  
cum Special (VI) or  equivalent.
Educator (VI) ii. Minimum 2 years relevant 
(Consultant) experience. 

iii. Registration with RCI.
11. Special 1 Rs. 35,000/- Essential :

Educator i. Graduation with Diploma/B.Ed./PG
(Consultant) Diploma in Special Education or 

Equivalent. 
ii. Minimum 2 years of relevant
experience. 

iii. Registration with RCI. 
Desirable : i. M. Ed. in Special Education.

12. Vocational 1 Rs. 35,000/- Essential:
Instructor i. Higher Secondary with Diploma in 
(Consultant) Vocational Training/D.Ed./B.Ed./PG 

Diploma in Special Education/
Equivalent course recognized by RCI. 
ii. Two years relevant experience. 
iii. Registration with RCI. 
Desirable : i. Graduation with Diploma
in Vocational Training.

13. Clinical Assis- 1 Rs. 32,000/- Essential :
tant (Speech i. B.Sc (Sp. & Hg.) equivalent. 
Therapy) ii. Two years relevant experience. 
(Consultant) iii. Registration with RCI.

14. Clinical  1 Rs. 32,000/- Essential :
Assistant i. BRS (MR)/BMR/BRT/PGDDT/PGDEI/
(Develop- Bachelor/Masters in Rehabilitation
mental Science or Equivalent.
Therapy) ii. Two years relevant experience. 
(Consultant) iii. Registration with RCI. 

15. Accountant 1 Rs. 35,000/- Essential :
(Consultant) i. Commerce Graduate from a

recognized University with hands on
knowledge of  Computer and Tally.

ii. Minimum 2 years experience in
handling accounts/cash in Govt. or 
Semi Govt. Establishments/Autonomous
Bodies/Public Sector Undertaking/
Semi Government/Quasi Government. 
Desirable :
ii. M.Com/MBA(Fin.)

16. Assistant 1 Rs. 35,000/- Essential :
(Consultant) i. Graduate from a recognized University  

with knowledge of computer.
ii. Minimum 2 years of experience in 
administrative works in Gov.
departments/ reputed organizations. 

17. Workshop 1 Rs. 25,000/- Essential :
Supervisor- i. 10+2 or equivalent qualification. 
cum-Store ii. Diploma/Certificate in Prosthetics &
Keeper Orthotics. 
(Consultant) iii. Minimum 2 years experience in the

concerned area.

NATIONAL INSTITUTE FOR EMPOWERMENT OF PERSONS WITH
MULTIPLE DISABILITIES (DIVYANGJAN) (NIEPMD) 

(Accredited by NAAC) (ISO 9001 : 2015)
(Department of Empowerment of Persons with Disabilities (Divyangjan) 

MSJ & E, Govt. of India)
ECR, Muttukadu, Kovalam (PO), Chennai - 603 112. Phone: 044-27472113, 27472046 

Fax: 044-27472389 Toll Free No: 18004250345
www.niepmd.tn.nic.in        Email : niepmd@gmail.com 

Vacancy Notification (Temporary) No. 45/2019 
COMPOSITE REGIONAL CENTRE FOR SKILL DEVELOPMENT, REHABILITATION AND EMPOWERMENT OF PERSONS WITH

DISABILITIES (CRC) SHILLONG , MEGHALAYA
Applications are invited from Indian Nationals eligible for engagement to the following temporary consultant positions on contract basis at Composite Regional Centre for Skill
Development, Rehabilitation and Empowerment of Persons with Disabilities (CRC), Shillong, Meghalaya State, established to serve as Resource Centre in Disability
Rehabilitation for all categories. These positions will be filled up on contractual basis for a period of 11 months. Details are furnished below :

Continued on page 29
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EN 37/51

SL. Name of the No. of Salary (Consoli- Qualification & Experience 
No. Post vac- dated-Fixed)

ancy
18. Typist Clerk 1 Rs. 20,000/- Essential :

(Consultant) i. Higher Secondary (10+2) or equivalent.
ii. Typing Speed 35 wpm with Computer knowledge. 
iii. Minimum 2 years relevant experience.

Important Note :-
No upper age limit.
Applications will be received up to 21 days from the date of publication of this advertisement
in the Employment News.
For details, other terms and conditions visit www.niepmd.tn.nic.in.

DIRECTOR
davp 38118/11/0014/1920 EN 37/93

Sanskriti Samvardhan Mandal's 
Krishi Vigyan Kendra

Shardanagar, Sagroli Tq. Biloli District Nanded
Applications are invited for the following vacant post under plan
scheme of Krishi Vigyan Kendra

Sr. Post/Discipline Pay Scale Qualification
No.

1. Programme Rs. 9300- Essential:
Assistant (Farm 34800 + Bachelor's degree of
Manager) / T-4 GP of Agriculture/Horticulture or
One post Rs. 4200/- equivalent qualification 

from a recognized 
university.

Last date of the receipt of the filled applications will be 20 days from
the date of the publication of the advertisement in the Employment
News. 
For details please log on to our website http://ssmandal.net/

Chairman 
EN 37/77 Sanskriti Samvardhan Mandal, Sagroli

DISCLAIMER 
The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The
contents of the advertisements published in the Employment News
belong to the organisation or their representatives. The Employment
News is in no way responsible for any liability arising out of the
contents/text of these advertisements.

EN 37/54

Delhi Urban Art
Commission

(A Statutory Body under Ministry of Housing 
and Urban Affairs, GOI)

Core 6A, UG & First Floor, India Habitat Centre
Lodhi Road, New Delhi-110003

Applications are invited for filling up one post of Lower Division
Clerk (Group 'C') in the Delhi Urban Art Commission, an
autonomous body under Ministry of Housing and Urban Affairs by
Direct Recruitment basis in the Pay Matrix of Rs.19,900/- (L-2, C-1),
as per following criteria:-

1. Age : Maximum 25 years, minimum 
18 years 

2. Educational & other : Essential qualifications:
Qualifications (i) Higher Secondary or equivalent

qualification
(ii) A Speed  of at least 30  words per
minute in typing in English.

3. Period of Probation : Two years
4. No. of Post : 01 (Unreserved).

For further details, please visit DUAC's website (www.duac.org).
Secretary

davp 20106/11/0006/1920 EN 37/92

WALK-IN-INTERVIEW

For the Ad-hoc posts of one SRF (Rs. 31,000 + HRA)

will be held on 07th January, 2020 at 10:00 AM in the

Conference Hall of Entomology for NASF funded

project. Those with M.Sc. in Entomology/Zoology/ Life

Sciences; 3 years bachelor’s degree must have NET

qualification or equivalent may appear. TA/DA not

permissible. Details are available on website:

http://www.iari.res.in

Asstt. Admin. Officer

Continued from page 28
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No. 12023/08/2019-E.II

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ
Ministry of Agriculture and Farmers Welfare

∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª
Department of Agriculture, Cooperation and Farmers Welfare

∑Î§Á· ÷flŸ, Ÿß¸U ÁŒÀ‹Ë/Krishi Bhawan, New Delhi
Date/ÁŒŸÊ¥∑§— w{/vv/wÆv~

Vacancy Circular 
Subject:- Filling up one post of Deputy Commissioner(lntegrated Nutrients
Management) in the Department of Agriculture, Co-operation and Farmer's Welfare in
Level-12 of Pay Matrix [PB-3 Rs.15600 -39100/- with Grade Pay Rs. 7600/- (pre-
revised)] on Deputation (including short term contract) basis.
It is proposed to fill up one post of Deputy Commissioner (lntegrated Nutrients
Management) (General Central Service, Group-'A' Gazetted, Non-ministerial) in the
Department of Agriculture, Co-operation and Farmer's Welfare in Level-12 of Pay
Matrix [PB-3 Rs.15600 -39100/- with Grade Pay Rs. 7600/- (pre-revised)] on
Deputation (including short term contract) basis
2. Eligibility Conditions: on Deputation (including short term contract) basis:
Officers under Central or State Governments or Union territory administrations or
Public Sector Undertakings or Agricultural Universities or Recognised Research
Institutions or Semi-Government or Autonomous bodies or statutory organizations:-
A. (i) Holding analogous posts on regular basis in the parent cadre or department; Or

(ii) With five years' service in the grade rendered after appointment thereto on a
regular basis in the Pay band-3, Rs. 15600-39100 with Grade Pay of Rs.6600/-
(pre-revised) or equivalent in the parent cadre or department; and

B. Possessing the following educational qualifications and experience: 
Essential :-
1. (i) Masters degree in Agriculture with specialization in Agricultural Chemistry or

Soil Science or Plant Pathology or Chemistry or Bio-Chemistry or Micro Biology or
Bacteriology from a recognized university or institute; and 
ii. eight years experience in the field of promotion of organic manures or bio-
fertilizers or fertilizers or quality control of fertilizers. OR

2. (i) Masters Degree in Agriculture with specialization in Agricultural Chemistry or
Soil Science or Plant Pathology or Chemistry or Bio-Chemistry or Micro Biology or
Bacteriology from a recognized university or institute;
(ii) Ph.D in any of the specializations indicated at 2(i) above from a recognized
university or institute; and
(iii) five years experience in the field of promotion of organic manures or bio-
fertilizers or quality control of fertilizers.

Note: The departmental officers in feeder category who are in direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.

3. List of Duties/Responsibilities attached to the post of Deputy Commissioner
(Integrated Nutrients Management) are as under:

1. Implementation of various schemes on balanced and integrated use of Fertilizer,
soil testing, quality control of fertilizer and development of organic manures, bio-
fertilizer.

2. Implementation of fertilizer promotion programme/bio-fertilizer.
3. State-wise review of the schemes relating to fertilizer, bio-fertilizer development to

organic manure and soil testing.
4. Annual Plan discussion with the State Governments on the subject.
5. To assist on various policies relating to price of fertilizer, new product pattern, new

fertilizer projects and quality control of fertilizers.
6. Examination of various project proposals of fertilizer industries/manufacturers.
7. Implementation of national project on bio-fertilizer.
8. To assist in formulation of new schemes, on manure, bio-fertilizer & fertilizer

promotion and use of fertilizers.
9. All other aspects of development of fertilizer, bio-fertilizers, organic manures, etc.
4. Regulation of pay and other terms of deputation:-

The pay of the selected candidate will be regulated under the provisions contained
in the DoP&T O.M. No. 6/8/2009-Estt.(Pay-ll) dated 17/06/2010 as amended from
time to time.

5. Age-limit:-The maximum age-limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.

6. Period of deputation:- Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment in the same or
other organizations or departments of the Central Govt. shall ordinarily not to
exceed four years.

7. Application (in duplicate) only in the prescribed proforma (Annexure-l) of the
eligible candidates whose services can be spared immediately on selection,
together with the certificate from the Forwarding Authority (in proforma Annexure-
ll) along with the following documents:(i) cadre clearance; (ii) Integrity certificate
(iii) List of major/ minor penalties imposed if any, on the official during the last 10
years; (if no penalty has been imposed a 'Nil' certificate should be enclosed).
(iv) Vigilance clearance certificate. (v) Attested photocopies of the ACRs for the
last five years (attested on each page by an officer not below the rank of an Under
Secretary to the Government of India).

8. Complete advertisement, Bio-data format(Annexure-l) and certificate format for
CC, IC, VC & MMP (Annexure-ll),etc. can be downloaded from the Department of
Agriculture, Cooperation and Farmers Welfare's website:-www.agricoop.nic.in
(Link-Recruitment-Vacancies).

9. The application alongwith required documents, may be forwarded to Sh. Sunil
Kumar Swarnkar, Under Secretary (Pers.-ll), Room No. 37, Ground Floor, F-Wing,
Krishi Bhawan, New Delhi - 110001, within 60 days of the publication of the
circular in the Employment News/Rozgar Samachar. Applications not
forwarded through proper channel or those received without the requisite
certificates and necessary documents will not be entertained.

10. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently.

(Sunil Kumar Swarnkar) 
Under Secretary(Pers.-ll)

Department of Agriculture, Cooperation & Farmers Welfare.
EN 37/44 Tel. No. 011-23383053

No. 12026/2/2018-E-lI
Government of India

Ministry of Agriculture and Farmers Welfare
Department of Agriculture, Cooperation and Farmers Welfare

Krishi Bhawan, New Delhi
Dated: 29/11/2019

Vacancy circular
Subject: Filling up of one post of Additional Commissioner (Integrated Nutrients
Management) in the Department of Agriculture, Cooperation and Farmers Welfare in
the scale of pay of Level 13 of the Pay Level Matrix (corresponding to PB-4: Rs.
37400-67000 with Grade Pay of Rs. 8700 as per 6th Central Pay Commission) by
composite method [Deputation (including short term contract) plus Promotion] basis.
It is proposed to fill up one post of Additional Commissioner (Integrated Nutrients
Management) (General Central Service, Group 'A' Gazetted Non-ministerial) in the
Department of Agriculture, Cooperation and Farmers Welfare in the scale of pay of
Level 13 of the Pay Level Matrix (corresponding to PB-4: Rs. 37400-67000 with Grade
Pay of Rs. 8700 as per 6th Central Pay Commission) by composite method
[Deputation (including short term contract) plus Promotion] basis.
2. Eligibility conditions: Officers of the Central Government or State Governments
or Union Territories or agricultural universities or recognized research institutions or
public sector undertakings or semi-Government or autonomous or statutory
organizations:
(A)(l) Holding analogous posts on a regular basis in the parent cadre or Department;
or (II) with five years service in the grade rendered after appointment thereto on a
regular basis in the pay band 3: Rs. 15600-39100 with Grade Pay of Rs. 7600 or
equivalent in the parent cadre or Department; and,
(B) Possessing the following educational qualifications and experience:
Essential:
1(I) Masters Degree in Agriculture with specialization in Agricultural Chemistry or Soil
Science or Plant Pathology or Chemistry or Bio-Chemistry or Micro Biology or
Bacteriology from a recognised university or institute; and (II) Ten years experience in
the field of promotion of organic manures or bio-fertilizers or quality control of
fertilizers, or
2(I) Masters Degree in Agriculture with specialization in Agricultural Chemistry or Soil
Science or Plant Pathology or Chemistry or Bio-Chemistry or Micro Biology or
Bacteriology from a recognised university or institute; (II) Ph. D. in any of the
specialization indicated at 2(I) above from a recognised university or institute; and
(III) Seven years experience in the field of promotion of organic manures or bio-
fertilizers or quality control of fertilizers.
Note 1: The Departmental Deputy Commissioner (Integrated Nutrients Management)
in Pay Band 3: Rs. 15600-39100 with Grade Pay of Rs. 7600 with five years' regular
service in the grade, shall also be considered alongwith deputationists and in case he
or she is selected for appointment to the post, the same shall be deemed to have been
filled by promotion.
Note 2: The departmental officers in feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
3. List of duties and responsibilities attached to the post of Additional
Commissioner (Integrated Nutrients Management) is given below:
(1) To assess the requirement of fertilizers.
(2) To advise on all matters relating to Integrated Nutrients Management and effective

implementation of related programmes in all States.
(3) Implementation of Soil Health Card Scheme and Soil Health Management (SHM)

and development of a portal for Soil Health Card and regular monitoring of
programme implementation with State Government through video conference.

(4) Implementation of Paramparagat Krishi Vikas Yojana (PKVY) for promotion of
Organic Farming in a focussed manner through cluster approach through States
aims at a sustainable and eco-friendly model of chemical residue free agricultural
production.

(5) Examination of RKVY proposals with respect to sub-schemes of SHC, SHM,
PKVY and MOVCDNER for consideration of State SLSCs..

(6) Examination of the proposals received from States for Soil Health Card, Soil
Health Management and Organic Farming, preparation of agenda notes,
organizing meetings of PSC and for financial concurrence of IFD for release of
sanctioned budget to the States.

(7) Participation in the zonal conferences on Agricultural Inputs for Kharif and Rabi,
with reference to SHC & Soil Health Management as well as Organic Farming
Components.

(8) Providing information, being the Appellate Authority of CPIOs under the INM
Division, to the applicants under the RTI Act, 2005 on matters related to soil health
management, balanced and integrated use of fertilizers, organic farming, use of
manures and biofertilizers etc.

(9) Issuance of administrative approval, monitoring of physical and financial progress
of NPOF, monitoring of unspent balances, requesting the States for refund of
unspent amount. Interaction with NABARD for implementation of Capital
Investment Subsidy Scheme (CISS) for fruits and vegetables waste compost units
and biofertilizer production units. Also, examination of the proposals related to
export of organic inputs, new organic inputs and participatory guarantee scheme
(PGS) etc.

(10) Preparation of draft replies of Starred and Un-Starred questions related to soil
health, fertilizer use, organic farming, biofertilizers etc. under INM Division.
Preparation of supplementary of Starred Questions and replies for Standing
Committee on Agriculture for Demands for Grants.

4.  Regulation of pay and other terms of deputation: The pay of the selected
candidate will be regulated under the provisions contained in Department of Personnel
and Training's Office Memorandum No. 6/8/2009-Estt (Pay-ll) dated 17th June 2010,
as amended from time to time.
5. Age limit: The maximum age-limit for appointment by deputation (including short
term contract) shall be not exceeding fifty-six years on the closing date for receipt of
applications. Continued on page 31
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6. Period of deputation: Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or other organization or Department of the Central Government shall ordinarily
not to exceed five years.
7. Application (in duplicate) of the eligible candidates whose services can be spared immediately on
selection may be forwarded as per the prescribed proforma at Annexure-l together with certificate from
the forwarding authority as per the prescribed proforma at Annexure-lI along with the following
documents: 
(i) Cadre clearance.
(ii) Integrity certificate.
(iii) List of major/minor penalties imposed on the Officer during the last ten years (if no penalty had been
imposed, a "NIL" Certificate should be enclosed.
(iv) Vigilance clearance certificate.
(v) Photocopy of APARs of the preceding five years each page attested by an Officer
not below the rank of Under Secretary to the Government of India.
8. Complete advertisement, bio-data specimen (Annexure-l) and certificate format for cadre clearance,
integrity certificate, vigilance clearance and Major/Minor Penalty Statement etc. can be downloaded from
the Department of Agriculture, Cooperation and Farmers Welfare's web-site www.agricoop.nic.in (link
recruitment-vacancies).
9. Application along with requisite documents may be forwarded to the Under Secretary (Personnel-II),
Department of Agriculture, Cooperation and Farmers Welfare, Room No. 37, Ground Floor, F Wing,
Krishi Bhawan, Dr Rajendra Prasad Road, New Delhi - 110 001 within sixty days of publication of the
vacancy circular in the Employment News/Rozgar Samachar. Applications not forwarded through
proper channel or those received without requisite certificates and documents will not be entertained.
10. Applicants will not be allowed to withdraw their applications subsequently.

(Sunil Kumar Swarnkar)
Under Secretary to the Government of India

EN 37/47 Ph: 2338 3053 

EN 37/8

EN 37/6

EN 37/10

EN 37/9

EN 37/5

Continued from page 30
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Continued from page 36

State Innovations in Family Planning Services Project
Agency (SIFPSA) Lucknow

State Innovations in Family Planning Services Project Agency (SIFSPA) invites experienced
professionals with impeccable performance history, outstanding professional competence and
observable leadership traits at State Level under various projects, on contractual basis:
Pradhan Mantri Mutru Vandana Yojna Project (funded by Gol)
State Programme Assistant -01: (Consolidated Salary Rs. 25000/- pm, Age below 40 years): Graduate
degree in Social Sciences/ Social Work/Rural Management/ Statistics from a reputed educational
institution having at least 02 years of experience in planning, implementation and monitoring. High level
of proficiency in verbal and written Hindi & English having good computer skills (MS Word, Excel and
Power Point and proficiency in data entry and analysis is essential. Candidates having experience of
working with govt./non-govt. organizations, knowledge of project management techniques and Hindi and
English typing would be given preference.
Hausala Sajheedari Project (funded by NHM)
System Administrator-01 (Consolidated Salary Rs. 36,300/- pm, Age below 45 years)- At least
BE/B.Tech/MCA in Computer Science, Information Science or any other related field with System
Administration/ System Engineer certification in Linux or Microsoft having at least 04 years of experience
in Windows/Linux System Administration and managing/development of dynamic websites with heady
databases. Candidate having understanding of UP's health system and experience of working with State
level govt. health officials and working in php framework code Ignitor would be given preference.
For details of prescribed format and job description etc. relating to above post, please visit Careers section
of SIFPSA's website www.sifpsa.org (urllink:http://sifpsa.org/career.php). All applications should be
sent to GM (REMI/HAP), SIFPSA through e-mail only on career.sifpsa2018@gmail.com on or before
January 14, 2020. The subject line of the mail should clearly mention 'Application for the post of
..................'. Applications not received in prescribed format or after the last date shall not be considered.
Candidates who have passed essential qualification through regular course only from reputed institutions
will be considered. However, any specialization/certificate course done through correspondence/on-line
would also be considered as an add on qualification.
Last date of submission of application will be considered as calculating criteria of minimum age against
such positions.
ED, SIFPSA has the full right to cancel any post without giving any reason. EN 37/67

National Capital Region
Transport Corporation LTD.
(A joint venture of Govt. of India and 

participating State Govts.)
7/6, Siri Fort Institutional Area 

August Kranti Marg, New Delhi-110049

Vacancy Notice
(No. 49/2019)

NCRTC invites applications from experienced persons for the
following post on immediate absorption basis-
S. Post & Pay-scale No. of Max. Qualification Min.
N. Posts & Age* Expe-

Category (Yrs.) rience
(Yrs.)

Sr. DGM/Procurement 01 55 Degree in Civil 12
2. Rs.80000-220000, or (UR) Engineering

DGM/Procurement 10
Rs.70000-200000

* As on 14.12.2019.
- Number of posts are subject to change as per the Project
requirement
- Last date of receipt of application will be 15 days from the
date of issue of vacancy notice or as mentioned in the detailed
vacancy notice on NCRTC website.
-This is an indicative advertisement. For more detail about
experience, eligibility criteria, application form, information
regarding addition/ deletion of posts/ disciplines, amendments and
corrigendum, kindly visit "Career" section of NCRTC website-
www.ncrtc.in.
EN 37/65 Group General Manager/ HR 

EN 37/53
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DELHI METRO RAIL CORPORATION LTD.
(A JOINT VENTURE OF THE GOVT. OF INDIA AND THE GOVT. OF NCT DELHI)

ADVT. NO.: DMRC/HR/RECTT./I/2019 Dated: 14.12.2019

IMPORTANT DATES TO REMEMBER

ON-LINE REGISTRATION AT: From 14.12.2019 (10:00 A.M.)
www.delhimetrorail.com/career.aspx 
ONLINE Application Fee to be paid between: From 14.12.2019 to 13.01.2020
LAST DATE FOR REGISTRATION OF ON-LINE APPLICATIONS 13.01.2020 (11:59 P.M.)
Availability of Call Letters on DMRC website for CBT Shall be intimated by email/SMS on registered email/phone number

The Delhi Metro Rail Corporation (DMRC) Ltd, a Joint Venture company with equal equity participation of the Govt. of India and the Govt. of the National Capital Territory of Delhi,
has been entrusted with the responsibility of implementation of the rail-based Mass Rapid Transit System, for Delhi-NCR. The Delhi Metro Rail Corporation, the Lifeline of Delhi,
prides itself on its ability to nurture its employees through its unique work culture. Today, DMRC empowered by about 14,500 employees, with MRTS activities spread over Delhi-
NCR, carry about 3 million passengers per day. In addition to the above, DMRC is involved in providing consultancy services to a number of cities, within India and abroad.
Applications are, hereby, invited from young and dynamic persons of Indian nationality for the following category of Executive & Non-Executive posts in DMRC. 
SECTION - 'A' - Regular -Executive Category Posts 
Age between (as on 01.12.2019), 18 to 30 Years, i.e., born not earlier than 02.12.1989 and not later than 01.12.2001, for all the posts.

Post Name of Post Pay Scale No of vacancies** Essential Qualification Required Medical Standards
Code (IDA) in including reserved category / as per Indian Rly. 

Rs. backlog vacancies Medical Manual.
(Brief detail of 

medical standards 
SC ST OBC EWS UR PwBD* Total are available

at DMRC's 
Website)

RE01 Asstt. Manager/ 50000 - 02 01 05 01 07 - 16 Minimum of 60% marks/equivalent CGPA in BE/B.Tech. Executive/  
Electrical 160000 (Electrical) from a Govt. recognized University/Institute Technical

with minimum two years post qualification work experience.
RE02 Asstt. Manager/ 50000 - 02 01 - - 06 - 09 Minimum of 60% marks/equivalent CGPA in BE/B.Tech. Executive/ 

S&T 160000 in Electronics Engg., Electronics & Communication Technical
Engg., IT, Computer Science, Computer Science &
Engg., Electrical & Electronics Engg., Electrical Engg.,
Electronics & Telecommunication Engg., Electronics
Instrumentation and Control, Instrumentation & Control,
Instrumentation Engg. from a Govt. recognized University/
Institute with minimum two years post qualification work 
experience.

RE03 Asstt. Manager/ 50000 - 02 01 03 01 05 - 12 Minimum of 60% marks/equivalent CGPA in B.E./B.Tech. Executive/ 
Civil 160000 (Civil), from a Govt. recognized University/Institute with Technical

minimum two years post qualification work experience.
RE04 Asstt. Manager/ 50000 - 01 02 01 - 05 - 09 Minimum of 60% marks/equivalent CGPA in BE/B.Tech. Executive/  

Operations 160000 in Electrical/Electronics/ Mechanical /Civil or in equiva- Technical
lent trade from a Govt. recognized University/Institute or
02 (Two) years full time MBA with 60% marks/equiva-
lent CGPA having specialization in Marketing/International
Business Operations / Logistics from a Govt. recognized
University / Institute with minimum two years post quali-
fication work experience

RE05 Asstt. Manager/ 50000 - - - 01 - 02 - 03 Minimum of 60% marks/equivalent CGPA in Degree in Executive/ 
Architect 160000 Bachelor of Architecture from a Govt. recognized Univer- Technical

sity and registration with Council of Architecture with 
minimum two years post qualification work experience.

RE06 Asstt. Manager/ 50000 - - - - - 01 - 01 Minimum of 60% marks/equivalent CGPA in B.E./B.Tech. Executive/ 
Traffic 160000 in Civil Engineering or Post-Graduate in Mathematics/ Technical

Statistics/Economics or Masters in Transport Planning
with minimum two years post qualification work
experience.

RE07 Asstt. Manager/ 50000 - - - 01 - 03 - 04 Minimum of 60% marks/equivalent CGPA in B.Tech./B.E. Executive/
Stores 160000 in Mechanical/Electrical/ Electronics discipline from a Non - Technical

Govt. recognized University/Institute with minimum two
years post qualification work experience.

RE08 Asstt. Manager/ 50000 - - 02 - - 01 - 03 CA/ICWA with minimum two years' post - qualification Executive/ 
Finance 160000 work experience. Knowledge of SAP/ERP will be Non - Technical

preferred.
RE09 Asstt. Manager/ 50000 - - - 01 - 02 03 Full time LL.B with a minimum of 60% marks/equivalent Executive/

Legal 160000 CGPA from a Govt. recognized Institute/University with Non - Technical
minimum two years post qualification work experience.

TOTAL REGULAR EXECUTIVE CATEGORY POSTS 60
SECTION - 'B' - Regular -Non-Executive Category Posts 
Age between (as on 01.12.2019), 18 to 28 Years, i.e., born not earlier than 02.12.1991 and not later than 01.12.2001, for post codes RNE01 to RNE07, RNE09, RNE10, RNE13,
RNE16 to RNE18; 
Age between (as on 01.12.2019), 18 to 30 Years, i.e., born not earlier than 02.12.1989 and not later than 01.12.2001, for post codes RNE08, RNE11, RNE12, RNE14 and RNE15.

Post Name of Post Pay Scale No of vacancies** Essential Qualification Required Medical Standards
Code (IDA) in including reserved as per Indian Rly. 

Rs. category / backlog Medical Manual.
vacancies (Brief detail of 

medical standards 
SC ST OBC EWS UR ExS* PwBD* Total are available

at DMRC's 
Website)

RNE01 Jr. Engineer/ 37000 - 11 02 - 02 11 03 - 26 Three years Engineering Diploma# in Electrical / Aye-one (A-1) 
Electrical# 115000 equivalent trade from a Govt. recognized Univer- category, not below  

sity /Institute. Aye-three (A-3)
Continued
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Post Name of Post Pay Scale No of vacancies** Essential Qualification Required Medical Standards
Code (IDA) in including reserved as per Indian Rly. 

Rs. category / backlog Medical Manual.
vacancies (Brief detail of 

medical standards 
SC ST OBC EWS UR ExS* PwBD* Total are available

at DMRC's 
Website)

RNE02 Jr. Engineer/ 37000 - 11 13 09 06 27 09 - 66 Three years Engineering Diploma# in Electronics, Aye-one (A-1) 
Electronics# 115000 Computer Engg., Information Technology, Electro- category, not below  

nics & Communications, Electronics & Communi- Aye-three (A-3)
cations Industry Integrated, Electrical & Electro-
nics, Electronics / Microprocessor, Electronics &
Telecommunications, Instrumentation Technology,
Electronics and Instrumentation Engg. from a
Govt. recognized University/Institute.

RNE03 Jr. Engineer/ 37000 - 07 07 15 05 25 08 - 59 Three years Engineering Diploma# in Civil/equiva- Aye-one (A-1) 
Civil# 115000 lent trade from a Govt. recognized University/Insti- category, not below 

tute. Aye-three (A-3)
RNE04 Jr. Engineer/ 37000 - 01 - 02 - 05 01 - 08 Three years Engineering Diploma# in Civil/  Aye-one (A-1) 

Environment# 115000 Environmental/ Electrical/ equivalent trade from a category, not below 
Govt. recognized University/Institute. Aye-three (A-3)

RNE05 Jr. Engineer/ 37000 - - - 01 - 04 - - 05 Three years Engineering Diploma# in Mechanical/ Aye-three (A-3)
Stores# 115000 Electrical/Electronics/ Civil/equivalent trade from a

Govt. recognized University/Institute.
RNE06 Fire Inspector 37000 - 01 01 02 - 03 01 - 07 B.Sc. (three years course) from a Govt. recogni- Aye-One and 

115000 zed University, with one-year Fire Safety course Minimum Physical 
from a Govt. recognized University/Institute. Standards:-

Height-167 cms., 
Weight-51 kg., 

Chest-81 cms. & 
86 cms. expanded

RNE07 Architect 37000 - - 01 - 03 - - 04 Diploma# in Architecture from a Govt. recognized  Aye-three (A-3)
Asstt.# 115000 University / Institute.

RNE08 Asstt. 37000 - 04 02 04 02 11 03 - 23 Minimum 60% marks in BCA/B.Sc. (Electronics)/ Bee-Two (B-2)
Programmer 115000 B.Sc. (IT)/B.Sc. (Maths) from a Govt. recognized 

University or Minimum 60% marks in three years
Diploma in Computer Science of Application or
Minimum 60% marks in 'A' level Diploma in
Department of Electronics Accredited Computer 
Courses with minimum two years post - qualification
experience in ERP or Software Development
including actual programming or Network Adminis-
tration. Working experience in ERP, preferably in 
SAP.

RNE09 Legal Asstt. 37000 - 01 - - - 04 - - 05 LL.B with minimum 50% marks from a Govt. Cee-One (C-1)
115000 recognized University/ Institute or National Law 

School.
RNE10 Customer 35000 - 58 46 57 38 187 55 - 386 Three/Four years Graduation course in any discipline Aye-One (A-1) 

Relations 110000 from a Govt. Recognized University, and computer 
Asstt. literacy (Certificate in Computer Application Course

of a minimum 6 weeks duration).
RNE11 Accounts Asstt. 35000 - 08 02 13 04 21 06 02 48 B.Com./equivalent from a Govt. recognized Cee-One (C-1)

110000 University/Institute with minimum two years' post -
qualification work experience.

RNE12 Stores Asstt. 35000 - 01 - 02 - 05 01 - 08 Three years Engineering Diploma@ in Mechanical/ Cee-One (C-1) 
110000 Electrical/Electronics/ Civil/equivalent trade from a

Govt. recognized University/Institute or B.Sc.@
with Physics, Chemistry & Maths with minimum
two years post - qualification work experience.

RNE13 Asstt./CC 35000 - - - 01 - 03 - - 04 Bachelor degree in Journalism & Mass Communi- Cee-One (C-1)
110000 cation or similar relevant field from a Govt. reco-

gnized University/Institute or PG Diploma in
Journalism & Mass Communication or similar
relevant field from a Govt. recognized University /
Institute.

RNE14 Office Asstt. 35000 - 01 - 03 - 04 01 01 08 B.A./B.Sc./B.Com. from a Govt. recognized Cee-One (C-1)
110000 University/Institute with minimum two years' post -

qualification work experience.
RNE15 Stenographer 35000 - - - 03 - 06 01 01 09 Graduate in any discipline from a Govt. recognized Cee-One (C-1)

110000 University with one-year course in Office Mana-
gement and Secretarial Practice/equivalent. 
Shorthand Speed-80 wpm/English Typing Speed-
40 wpm/English. 
Desirable: proficiency in shorthand/ typing in 
Hindi with minimum two years' post - qualification 
work experience.

RNE16 Maintainer / 25000 - 28 - 14 10 49 14 - 101 ITI (NCVT/SCVT)$ in Electrician Trade, from a Bee-One (B-1)
Electrician 80000 Govt. recognized University/Institute.

RNE17 Maintainer / 25000 - - 44 - 14 86 20 - 144 ITI (NCVT/SCVT) $ in Electronic Mechanic, Infor- Bee-One (B-1)
Electronic 80000 mation communication Technology System 
Mechanic Maintenance, Information Technology, Mechanic

Computer Hardware, Mechanic cum Operator
Electronic Communication System, Mechanic
Industrial Electronics, Radio & TV Mechanic,
Power Electronics System from a Govt. recognized
University/Institute.

RNE18 Maintainer / 25000 - - - - 01 17 02 - 18 ITI (NCVT/SCVT)$ in Fitter, Lift & Escalator Bee-One (B-1) 
Fitter 80000 Mechanic from a Govt. recognized University/

Institute.

TOTAL REGULAR NON - EXECUTIVE CATEGORY POSTS 929
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SECTION - 'C' - Executive posts on Contract basis for 02 years
Age between (as on 01.12.2019), 18 to 30 Years, i.e., born not earlier than 02.12.1989 and not later than 01.12.2001, for all the posts.

Post Name of Post Pay Scale No of vacancies** Essential Qualification Required Medical Standards
Code (IDA) in including reserved as per Indian Rly. 

Rs. category vacancies Medical Manual.
(Brief detail of 

medical standards 
SC ST OBC EWS UR PwBD* Total are available

at DMRC's 
Website)

CE01 Asstt. Manager/ 50000 - 
Electrical 160000 - - - - 01 - 01 Minimum of 60% marks/equivalent GPA in BE/B.Tech. Executive/ 

(Electrical) from a Govt. recognized University/Institute Technical
with minimum two years' post - qualification work
experience.

CE02 Asstt. Manager/ 50000 - 02 02 03 01 09 - 17 Minimum of 60% marks/equivalent CGPA in BE/B.Tech. Executive/  
S&T 160000 in Electronics Engg., Electronics & Communication Technical

Engg., IT, Computer Science, Computer Science &
Engg., Electrical & Electronics Engg., Electrical Engg.,
Electronics & Telecommunication Engg., Electronics 
Instrumentation and Control, Instrumentation & Control,
Instrumentation Engg. from a Govt. recognized University/
Institute with minimum two years' post - qualification
work experience.

CE03 Asstt. Manager/ 50000 - 01 - 01 - 05 - 07 Minimum of 60% marks/equivalent CGPA in BE/ B.Tech. Executive/ 
IT 160000 in Computer Engineering / Computer Science / Computer Technical

Technology / Information Technology or Minimum of
60% marks/equivalent CGPA in MCA, from a Govt.
recognized University/Institute with minimum two years' 
post - qualification work experience in ERP or Software 
Development including actual programming or network 
administration. Working experience in ERP, preferably
in SAP, knowledge of Cyber Security covering global
best practices, policy & procures and its compliances
system audit etc. is desirable.

CE04 Asstt. Manager/ 50000 - 09 07 20 07 30 - 73 Minimum of 60% marks/equivalent CGPA in B.E./B.Tech. Executive/ 
Civil 160000 (Civil), from a Govt. recognized University/Institute with Technical

minimum two years' post - qualification work experience.
CE05 Asstt. Manager/ 50000 - 01 - 02 - 05 - 08 CA/ICWA with minimum two years' post - qualification Executive/

Finance 160000 work experience in relevant field. Knowledge of SAP/ Non - Technical
ERP will be preferred.

TOTAL EXECUTIVE POSTS ON CONTRACT BASIS FOR 02 YEARS 106
SECTION - 'D' - Non-Executive posts on Contract basis for 02 years
Age between (as on 01.12.2019), 18 to 28 Years, i.e., born not earlier than 02.12.1991 and not later than 01.12.2001, for post codes CNE01 to CNE03, CNE05 to CNE06; 
Age between (as on 01.12.2019), 18 to 30 Years, i.e., born not earlier than 02.12.1989 and not later than 01.12.2001, for post code CNE04

Post Name of Post Pay Scale No of vacancies** Essential Qualification Required Medical Standards
Code (IDA) in including reserved as per Indian Rly. 

Rs. category vacancies Medical Manual.
(Brief detail of 

medical standards 
SC ST OBC EWS UR ExS* PwBD* Total are available

at DMRC's 
Website)

CNE01 Jr. Engineer/ 37000 - 17 10 27 12 54 17 - 120 Three years Engineering Diploma# in Electrical / Aye-one (A-1)
Electrical# 115000 equivalent trade from a Govt. recognized University / category, not below 

Institute. Aye-three (A-3)
CNE02 Jr. Engineer/ 37000 - 17 14 24 12 58 18 - 125 Three years Engineering Diploma# in Electronics, Aye-one (A-1)  

Electronics# 115000 Computer Engg., Information Technology, Electro- category, not below 
nics & Communications, Electronics & Communi- Aye-three (A-3)
cations Industry Integrated, Electrical & Electro-
nics, Electronics / Microprocessor, Electronics & 
Telecommunications, Instrumentation Technology,
Electronics and Instrumentation Engg. from a Govt.
recognized University/Institute.

CNE03 Jr. Engineer / 37000 - 19 10 16 13 81 20 - 139 Three years Engineering Diploma# in Civil/equivalent Aye-one (A-1)
Civil # 115000 trade from a Govt. recognized University/Institute. category, not below  

Aye-three (A-3)
CNE04 Asstt. 37000 - - - - - 01 - - 01 Minimum 60% marks in BCA/B.Sc. (Electronics)/ Bee-Two (B-2) 

Programmer 115000 B.Sc. (IT)/B.Sc. (Maths) from a Govt. recognized 
University with minimum 60% marks or Minimum 
60% marks in three years Diploma in Computer 
Science of Application or Minimum 60% marks in 
'A' level Diploma in Department of Electronics 
Accredited Computer Courses with minimum two 
years post - qualification experience in ERP or 
Software Development including actual progra-
mming or Network Administration. Working exper-
ience in ERP, preferably in SAP.

CNE05 Architect 37000 - 01 - 02 01 06 01 - 10 Diploma# in Architecture from a Govt. recognized Aye-three (A-3)
Asstt. # 115000 University / Institute.

CNE06 Asstt./CC 35000 - - - - - 03 - - 03 Bachelor degree in Journalism & Mass Communi Cee-One (C-1) 
110000 cation or similar relevant field from a Govt. 

recognized University / Institute or PG Diploma in 
Journalism & Mass Communication or similar 
relevant field from a Govt. recognized University /
Institute.

TOTAL NON-EXECUTIVE POSTS ON CONTRACT BASIS FOR 02 YEARS 398
#For the post of Junior Engineer in all disciplines and Architect Assistant (viz post codes RNE01, RNE02, RNE03, RNE04, RNE05, RNE07, CNE01, CNE02, CNE03,
CNE05), candidate must possess Diploma in the relevant field. Candidates with higher qualification viz. B.E./B.Tech./B.Sc. etc. in respective disciplines but not
having diploma in the relevant field, shall not be eligible and cannot apply.
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@ For the post of Stores Asstt, viz. post code RNE12, candidate must possess
Diploma in the relevant field or B.Sc. in Physics, Chemistry & Maths. Candidates
with higher / other qualification viz. B.E./B.Tech. etc. but not having
diploma/B.Sc. in the relevant field, shall not be eligible and cannot apply.
$For the posts of Maintainer (Electrician, Electronic Mechanic, and Fitter), viz.,
post codes (RNE16, RNE17, RNE18), candidates must have completed ITI in the
specified trades. Candidates having higher qualification, viz. B.E./ B.Tech./
Diploma etc., but not having ITI in the specific trades, shall not be eligible and
cannot apply for the posts of Maintainers from post codes RNE16 to RNE18).  
* on horizontal basis, **All vacancies are provisional and subject to increase/ decrease.  
* Candidates can apply for more than one post as per their qualifications. 
* Candidates after selection are likely to be posted, anywhere in India.
Qualification: - As prescribed above. Candidates who are appearing at the qualifying
exam, qualifying of which would make them educationally eligible for the posts but have
not yet been informed of the results, will also be eligible for applying for the posts. Such
candidates will be admitted to the examination, if otherwise eligible, but their candidature
would be provisional. If they do not produce proof of having passed the essential
qualification by/on the date of publication of result of CBT/Psycho Test/Skill Test by
DMRC for Non-executive posts or on date of GD &/or Interview for Executive posts,
their candidature is liable to be cancelled. The proof of passing/result shall be
declaration in the public domain through newspapers/websites, etc.
Reservation for Persons with Benchmark Disability (PwBD): Reservation for
requisite number of PwBD candidates against non-technical posts, is provided in post
code RNE11, RNE14 & RNE15. Only such persons would be eligible for reservation in
services/posts who have not less than 40% of the relevant disability. Such candidate
will be required to submit a Disability Certificate issued by the Medical Board duly
constituted by the Central or State Government (Format is available on DMRC's
website www.delhimetrorail.com).
Candidates falling in the following categories of the disability may apply, viz.:

Post Code Post Category of disability No. of posts
reserved

RNE11 Accounts Asstt. OL, BL, MW, LV, HH 02
RNE14 Office Asstt. OA, OL, BL, OAL, B, LV 01
RNE15 Stenographer OA, OL, BL, OAL, B, LV 01

OA: One arm affected; OL: One leg affected; BL: Both legs affected; MW: Muscular
Weakness; OAL: One arm & one leg affected; B: Blind; LV: Low Vision; HH: Hearing
Impaired. N.B.: Extant rules regarding relaxation in standards of examination etc. shall
be intimated on DMRC's website: - www.delhimetrorail.com.
Job Profile indicative:
The job profile of Asstt. Managers (Electrical/S&T/Civil) pertains to management of
various Maintenance Systems & processes, in connection with operation &
maintenance of Metro Trains/tracks/works etc., and also for installation/ execution of
various systems in DMRC Project etc. 
The job profile of Asstt. Managers/Operations pertains to Station/Train/staff
management, Roster preparation, OCC, commuter grievances redressal, safety SoPs,
traffic integration & property business etc. 
The job profile of Asstt. Manager/Traffic pertains to design, conduct and interpret
transport & travel surveys, design research methods and survey techniques for
proposed transportation projects, analyzing and interpreting traffic data gathered from
transport studies, use mathematical models to forecast the effects of road
improvements, policy changes/or public transport schemes, multimodal integration,
prepare techno-feasibility report and traffic report, alternate analysis for project,
economic analysis of project, other works as allotted by Consultancy Wing. 
The job profile of Asstt. Managers/Architect entails responsibility of finalizing the
architectural designs and providing design support during construction as well as
coordinating with all the agencies involved. 
The job profile of Asstt. Managers/Stores involves Material Management & Store
related works.
The job profile of Asstt. Managers/Finance involves Financial Management, SAP/ESS,
pay & allowances etc.
The job profile of Asstt. Managers/ Legal involves drafting contracts, briefs, notices,
memoranda, circulars, correspondence, orders, reports, and other legal forms,
attending lawsuits at various courts in Delhi or elsewhere, checking documents or
papers for compliance and correctness, conducts arbitration and mediation services,
legal advisor to company or any other function assigned.
The job profile of Asstt. Managers/IT involves IT system management including
programming language, data base concept, IT security, project management, system
design & development, ERP system etc.
=> Assistant Managers of all posts shall be required to undergo training in train
driving, to obtain competency and should be prepared/required to operate trains
from time to time, if required.
The job profile of Jr. Engineers include maintenance of various Electrical (Rolling
Stock/Lift/Escalators/E&M/Power supply, stores etc), Electronics (Signaling & Telecom,
Automatic Fair Collection, Rolling Stock, SCADA, Stores etc), Civil (P.Way & Works) &
Mechanical systems and train maintenance, handling/operating Tower Wagon/
Shunting etc. in shift duty including night shift.  JEs can also be deputed as SC/TO after
due training, passing psychometric test & medical fitness test, as per the requirement
of the Corporation.
The job profile of Asstt. Programmers entails looking after diverse works of
Signaling/Telecom/Automatic Fare Collection Systems including hardware & software
maintenance of various Electronic systems and maintenance etc. in shift duty including
night shift.
The job profile of Jr. Engineers/Environment involves assisting in preparation of
work/reports for various construction projects, Environment clearance, Land acquisition
reports, preparation of documents for ISO IMS including night shifts.
The job profile of Jr. Engineers/Stores entails assistance/supervision in Material
Management & Store related works including night shifts
The job profile of Fire Inspector entails supervising & Inspection of fire management at
DMRC stations/offices/depots etc including night shifts
The job profile of Customer Relations Assistant (CRA) entails interaction with the
commuters at Customer Care Centres (CCC) and catering to their needs & problems,
looking after the affairs of Metro Stations including operation control centres in shift duty
including night shift. Their career progression will be towards Station Controller/Train
Operator. The job requires highest standard of medical fitness, including naked vision
of 6/6, the details of which are also available at DMRC's website

www.delhimetrorail.com. The candidates meeting the required medical standards
may only apply. 
> The duty hours of Customer Relations Assistant (CRA) may depend on the

ridership/footfall of the stations/CCC and may range from 8 to 12 hours daily. 
The job profile of Store Assistant pertains to assisting in Material Management & Store
related works including night shifts. 
The job profile of Legal Assistant is to attend court cases, prepare legal brief, liaise with
advocates and legal authorities, attend arbitration and other legal/quasi legal matters in
various courts/tribunals, etc. 
The job profile of Accounts Assistant comprises looking after establishment,
expenditure, budget, salary, bills, reimbursement etc. extensively in SAP/ERP.
The job profile of Architect Asstt. entails responsibility for checking the drawings and
details and providing design support on site.
The job profile of Asstt./CC entails providing assistance in organization & execution of
different events, manage calendars (press visits, events, campaigns, exhibitions),
maintain contact databases and mailing lists with updates, create project-specific
media lists to support PR team, perform a variety of different administrative tasks.
The job profile of Office Assistants pertains to HR/Administration Department entailing
dealing with various HR activities like Recruitment, training, allowances, increments,
pay bills, leave rules, medical attendance & treatment rules, PF, IR, maintenance &
processing of employees particulars in SAP/ERP etc.
The job profile of Stenographer entails taking shorthand, providing secretarial
assistance, record management, etc.
The job profile of Maintainers (Electrician, Electronic Mechanic, and Fitter) pertain to
upkeep & maintenance of various Maintenance Systems & processes, in connection
with operation & maintenance of Metro Trains, and also for installation/ execution of
various systems like Lifts, Escalators, Track, Structure, Traction/OHE, E&M, Signaling,
Telecom/Automatic Fare Collection, Train Coaches, P. Way, works, Stores Depots etc.,
in shift duty including night shift.
Note: All job profiles may include any duty/duties entrusted, from time to time.
Selection process:
For Executive cadre posts, viz., under SECTION 'A' & 'C' (for post codes RE01 to RE09
and CE01 to CE05), the selection methodology will comprise a three-stage process -
CBT (two papers), Group Discussion &/or Personal Interview followed by Medical
Examination in Executive (Technical/Non-technical) category, as the case may be.
For Non- Executive posts, viz. under SECTION 'B' & 'D' (for post codes RNE01 to
RNE09, RNE11 to 14 and CNE01 to CNE06), the selection methodology will comprise
a two-stage process - CBT (two papers), followed by Medical Examination in the
prescribed medical standard.
For the posts of Customer Relations Asstt., viz. RNE10, the selection methodology will
comprise a three-stage process - CBT (two papers), Psycho test (qualifying only)
followed by Medical Examination in the prescribed medical standard.
For the posts of Stenographer, viz. RNE15, the selection methodology will comprise a
three-stage process - CBT (two papers), Skill Test (qualifying only) followed by Medical
Examination in the prescribed medical standard.
For the Maintainers posts (Electrician, Electronic Mechanic, and Fitter) under, viz.,
RNE16 to RNE18, the selection methodology will comprise a two-stage process - CBT
(One paper), followed by Medical Examination in the prescribed medical standard. 
The selection process would judge different facets of knowledge, skills,
comprehension, aptitude and physical fitness. Candidates will have to pass through
each stage successfully (including Medical examination), before being adjudged as
suitable for selection. Candidates, who fail in the prescribed medical test, will not be
offered any alternative employment and decision of the Corporation shall be final on
this issue. Dates of CBT examination, result and all recruitment related
information shall be available only on Website: http://www.delhimetrorail.com
and candidates must remain in constant touch with it.
Computer Based Test (CBT):  The CBT will consist of two papers (Paper-I and Paper-
II, to be held on the same day at the same centre).
Paper-I will consist of multiple-choice objective type questions, bilingual
(Hindi/English), on General Awareness, General Intelligence & Reasoning, Quantitative
Aptitude (General English for Maintainer-Electrician, Electronic Mechanic, and Fitter)
and/knowledge of the discipline/trade. There will be a total of 120 questions, each
carrying equal marks.  There will be negative marking. For every wrong answer 1/3rd
marks will be deducted. The Paper-I shall be of 1.5 hours duration.
Paper-II (Not for Maintainers post, viz., from RNE16 to RNE18) will consist of objective
type questions on General English to judge the knowledge of English language.  There
will be a total of 60 questions, each carrying equal marks. There will be negative
marking.  For every wrong answer 1/3rd marks will be deducted.  The Paper-II shall be
of 45 minutes' duration.  
Candidates who qualify separately in Paper-I & Paper-II and rank high on the merit list
within the zone of consideration shall be called, based on the overall merit of CBT (both
Paper-I & Paper-II together), category wise, for Medical Examination/GD &/or
Interview, at Delhi/NCR.  
Candidates (for all categories of posts) called for joining, shall be paid sleeper class
Railway fare for journey by the shortest route between Railway Station nearest to
hometown & Delhi.  
Normalization method: Normalization method will be applicable for evaluating CBT
results, where the CBT is held in more than one shift.
Psycho test for Customer Relations Asstt: The psycho test will be of Qualifying
Nature.
Skill Test for Stenographer: The skill test will be of Qualifying Nature. The candidates
will have to appear for the stenography test. The candidates will be given one dictation
for 10 minutes in English at the speed of 80 w.p.m. The matter will have to be
transcribed on computer only. The transcription time will be of 40 minutes (English).
Medical Examination: All candidates shall have to undergo the medical fitness test(s)
and meet the medical standards prescribed by DMRC for various posts. Expenses for
the first-time medical examination of the candidate will be borne by DMRC.  However,
in case a candidate seeks extension for joining or re-examination, subject to extant
rules, then for the second time medical examination/re-examination, if the need so
arises, the expenditure for the medical test/s will be borne by the candidate
himself/herself. Candidates having undergone lasik surgery are not suitable for
any posts except Asstt. Programmer, Legal Asstt., Accounts Asstt., Stores Asstt.,
Asstt./CC, Office Asstt., Stenographer.
Character & Antecedents: The success in the examination does not confer any right
to appointment unless the corporation is satisfied after such an inquiry, as may be
considered necessary, that the candidate having regard to his/her character and
antecedents is suitable in all respects for appointment to the service. It will be the
responsibility of the employee that his/her, character and antecedents, is done in time.
Surety Bond: The candidates selected for post under Executive Cadre/Non Executive
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Cadre will have to execute a surety bond to serve the corporation for a minimum period
of three years (exclusive of the period in which one remained on LWP or EOL) and also
a prior notice of 90 days, will be required before seeking resignation from the
corporation. 

Post Codes Post Surety Bond
RE01 to RE09 & Executive posts Rs. 3,00,000/- plus GST & Cost 
CE01 to CE05 of training (Rs. 83,000/- plus GST)
RNE01, RNE02, Jr. Engineer (Electrical, Rs. 1,50,000/- plus GST & Cost 
RNE04, RNE05, Electronics/ Environment/ of training (Rs. 30,000/- plus 
RNE06, RNE07, Stores), Asstt. Programmer GST) 
RNE08, RNE09, & Fire Inspector, Architect
CNE01, CNE02, Asstt., Legal Asstt.
CNE04, CNE05
RNE03, CNE03 Jr. Engineer/Civil Rs. 1,50,000/- plus GST & Cost

of training (Rs. 1,40,000/- plus 
GST)

RNE10, RNE11, Customer Relations Rs. 1,50,000/- plus GST & Cost 
RNE12, RNE13, Asstt., Accounts Asstt., of training (Rs. 20,000/- plus 
RNE14, RNE15, Stores Asstt., Asstt./CC, GST)
CNE06 Office Asstt., 

Stenographer, 
RNE16, RNE17, Maintainers - (Electrician, Rs. 1,50,000/- plus GST & Cost
RNE18 Electronic Mechanic, of training (Rs. 20,000/- plus GST)

and Fitter)
Training: The selected candidates (both Regular & Contract), will undergo intensive
training for prescribed duration before posting on the job. The Corporation has the right
to enhance or reduce the training period at its discretion for any or all the trainees. 
Probation: The selected candidates (on regular posts) on appointment will be on
Probation for a period of two years (including period of training). During the probation
period, candidates shall be required to pass various examinations. The service of the
candidate during probation period can be terminated by the corporation if the
performance of candidate is found to be unsatisfactory, in accordance with the terms &
conditions of offer of appointment & receipt of satisfactory police report.  The probation
period will exclude LWP or EOL.
Pay & Emoluments: The pay & emoluments for direct recruits and contracts
employees shall be as per pay scales under the IDA (Industrial DA as applicable from
time to time and other benefits which include Perks, HRA or lease, Medical benefit,
EPF, Gratuity, and Insurance etc. as per extant rules of the Corporation as applicable
to Direct Recruit employees from time to time.  
Concessions & Relaxations: 

Upper age relaxation by 5 years for SC/ST and 3 years for OBC candidates (of
Central List) (Formats are available on DMRC's website), for reserved posts.
Upper age relaxations by 5 years for candidates belonging to Jammu & Kashmir
who had ordinarily been domiciled in that state between 01.01.1980 and
31.12.1989.
Upper age for Ex-servicemen will be length of service + 3 years, subject to a
maximum age of 40 years. The Ex-servicemen are those who are covered in the
definition, as per extant rules of Ministry of Defence/Govt of India.  
Reservation for Ex-Servicemen, wherever applicable, shall be treated as
horizontal reservation, i.e., reservation to Ex-Servicemen belonging to any
category (UR/SC/ST/OBC/EWS) will be adjusted within the category to which the
selected Ex-Serviceman candidate belongs.
Upper age relaxation by 10 years for PwBD Unreserved candidates, 15 years for
PwBD SC/ST candidates and 13 years for PwBD OBC candidates (of central list)
for posts where reservation for PwBD is admissible.
Existing DMRC employees who have completed at least 3 years continuous
service in DMRC as on 01.12.2019, will be given upper-age relaxation/limit to
the extent, as summarized below:
For Executive posts (post codes RE01 to RE09 and CE01 to CE05), the maximum
age relaxation:
UR - by 5 years, OBC - by 8 years & SC/ST - by 10 years
For Non-Executive posts (post codes RNE01 to RNE18 and CNE01 to CNE06),
the upper-age limit of the employee is:
UR - 40 years, OBC - 43 years & SC/ST - 45 years.

Payment of online application fee:
1. UR, EWS & OBC (including Ex-servicemen) candidates are required to pay a Non-

refundable fee of Rs. 500/- (exclusive of transaction processing charges) and
SC/ST/PwBD & Women candidates are required to pay a non-refundable fee of
Rs. 250/- (exclusive of transaction processing charges).

2. Recruitment Fee including transaction processing charges once paid will not be
refunded under any circumstances. Candidates are therefore requested to verify
their eligibility, the closing date for submission of online application before paying
the application fee plus transaction processing charges. 

3. If a candidate wants to apply for more than one post, he/she will have to pay
separately for each post.

How to apply
1. Candidates are required to apply online through website www.

delhimetrorail.com only. No other means/mode of application will be accepted
and there shall be no need to submit any hard copies of the uploaded documents. 

2. Candidates are required to have a valid personal e-mail ID and valid mobile
number.  It should be kept active during the currency of this recruitment process.
In case a candidate does not have a valid personal e-mail ID, he/she should
create his/her new e-mail ID before applying online.  Under no circumstances,
he/she should share/mention e-mail ID to/of any other person.

3. Candidates are first required to go to the DMRC's website www.
delhimetrorail.com and click on the link "Career".

4. Thereafter, he/she may open the recruitment notification titled "DMRC/
HR/RECTT./I/2019".

5. He/she should thoroughly go through the vacancy notification first to know the
eligibility, age criteria, etc.

6. On Successful Completion of registration an application sequence No. and
password will be generated. (User id & password shall be received on e-mail and
mobile number).

7. Candidates should fill up the application form having all the details relating to age,
personal details, educational qualification etc. online in the application form.
Candidates will have to upload scanned copy of: -

a) Recent passport size color photo (maximum of 80 KB Size in JPEG/JPG
format)
b) Recent scanned signature (maximum of 80 KB Size in JPEG/JPG format)
c) Category/Caste certificate (OBC/SC/ST/EWS/PwBD)-maximum 1 MB size, in
JPG/JPEG format. 
d) Date of birth proof document as per guidelines (Maximum 1 MB size, in
JPG/JPEG format). 
e) Qualifying marks certificate/Last Semester marks sheet (maximum 1 MB size,
in JPG/JPEG format). 
f) Credit/Debit Card/Net banking etc. for transaction of exam fee, as only online
payment is applicable.

8. Applicant must read declaration and preview application form before submission,
also they can take a print out of the application form.

9. Applicant will be redirected to payment gateway post submission of application
form. After successful transaction a payment acknowledgment slip (with unique
application sequence number, transaction ID, applicant name, category, exam fee
and post applied for) will be generated and should be downloaded for any future
communication regarding application form.

10. Until the payment is successfully made, the candidate will not be registered for the
test.

General: Most Important
1. While applying for the posts, the applicant should ensure that he/she fulfils the

eligibility and other norms mentioned above on the specified dates and that the
particulars furnished by him/her are correct in all respects. In case, it is detected
at any stage of recruitment that a candidate does not fulfill the eligibility
norms/criteria and/or that he/she has furnished any incorrect/false information or
has suppressed any material fact(s), his/her candidature will stand cancelled. If
any of these shortcomings is/are detected even after appointment, his/her
services are liable to be terminated.

2. The validity of the Panel shall be two years from the date of its approval.
3. The selection of candidate by DMRC does not confer any right to the candidate

for appointment.
4. Candidates employed in Govt.Dept./PSU/ Autonomous Body must produce 'NOC'

from the present employer on the date of GD &/or Interview/Psycho Test/Skill
Test/Medical Examination.

5. Caste, EWS & PwBD Certificate should be in prescribed formats, for seeking
reservation/relaxation etc.. (All these formats are available on DMRC's website
www.delhimetrorail.com). No other format will be acceptable. EWS vacancies
are tentative and subject to further directives of the Government of India and
outcome of any litigation. The appointment would be provisional and subject to the
Income and Asset certificate being verified through the proper channels and if the
verification reveals that the claim to belong to EWS is fake/false the services will
be terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of the Indian
Penal Code for production of fake/false certificate. The Income and Asset
Certificate issued by any one of the authorities mentioned in the prescribed format
as given on our website shall only be accepted as proof of candidate's claim as
belonging to EWS.

6. Candidates should keep sufficient numbers of same Photographs in reserve for
future use, which they use in the application form.  

7. Request for change of mailing address /e-mail address and Mobile Number will
not be entertained under any circumstances.

8.   Court of jurisdiction for any dispute will be at Delhi only.
9.   DMRC reserves the right to fix the minimum standard/qualifying marks for each

component of selection for any/all posts.
10. Candidates must remain in constant touch with DMRC's website

www.delhimetrorail.com for information regarding dates of CBT, result of CBT,
schedule of GD & / or Interview/Psycho Test/Skill Test Standards of Vision for
Medical test etc.  The eligible candidates, whose applications are available on the
Master list, may download the admit card through DMRC's website
www.delhimetrorail.com only, as per schedule & instructions notified on DMRC's
website in advance.  

11. The link for accessing the admit card for CBT will also be sent on the registered
email of the candidate. A candidate, however, has to download his/her admit card
from DMRC website www.delhimetrorail.com only. DMRC will not be
responsible for any information issued/posted on any other website than DMRC's,
viz., www.delhimetrorail.com.

12. The issue of Admit Card to appear in the CBT/Psycho Test/Skill Test/GD &/or
Interview/Medical fitness test or the fact of having passed these tests or having
been placed on the final merit list, would not be a proof of candidate's eligibility.
The candidature will be purely provisional subject to eligibility and other
verification, before, or, after appointment in DMRC. The onus of ensuring that the
candidate meets all the eligibility requirements will rest on the candidate
himself/herself, all through the recruitment process. Candidates will be allowed to
appear in the CBT/Psycho Test/Skill Test/GD &/or Interview/Medical fitness test
purely on provisional basis and no candidate has a right to appointment or any
compensation, only on the ground of having appeared in, or, having passed the
written or any other screening test.

13. DMRC is not responsible for any printing error that might have inadvertently crept
in.

14. Canvassing in any form will disqualify the candidate.
15. Bringing mobile phone/Communication device in the Examination Hall will

be deemed GUILTY OF MISCONDUCT & suitable action including immediate
expulsion of candidate from the examination hall will be taken.

N.B.: Candidates should refer to advertisement given in the Employment News or on
DMRC's website only, for the purpose of applying for the jobs.  DMRC has not
authorized any other agency/vendor/website to publish the instant advertisement and
application form or issue of admit cards online. The only and accepted mode of
submission of application has exhaustively been explained from para. 1 to 10
under title "How to apply". In case of any discrepancy in advertisements published in
various newspapers/Employment News etc., the contents as available on DMRC's
website i.e. www.delhimetrorail.com, will prevail.
Any update, corrigendum etc. of this advertisement will be posted in DMRC's
website only. Hence, candidates are requested to keep in regular touch with the
website, i.e. www.delhimetrorail.com
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∑§ÊÚ‹¡ •ÊÚ»§ flÊ∑§‡ÊŸ‹ S≈U«UË¡
College of Vocational Studies

(ÁŒÀ‹Ë Áfl‡flÁfllÊ‹ÿ/University of Delhi)
ÁòÊfláÊË ‡Êπ ‚⁄UÊÿ »§‚-II, Ÿß¸U ÁŒÀ‹Ë-110017

Triveni (Sheikh Sarai) Phase-II, New Delhi-110017
ŒÍ⁄U÷Ê·/Tel.: +91-11-29258544/29258792, »Ò§Ä‚/Fax : +91-11-29256117

‚¥Œ÷¸ ‚¥ÅÿÊ/Ref. No. CVS
Advt. No. cvs/2019/1461/Advt.-1 Date:02.12.2019
Online Applications are invited in the prescribed Application form at web-link
http://Colrec.du.ac.in from eligible candidates for appointment to the post of
Assistant Professors, in the Academic Pay Level 10 of the 7th CPC Matrix, in the
College. The last date for receipt of application is 22.12.2019 Or two weeks from the
date of publication of the advertisement in the Employment News, whichever is
later. For further details please visit :- http://www.cvs.edu.in
S. Department/Subject Total UR OBC SC ST PwBD EWS
No.
1 Commerce 29 12 7 4 2 01 VI 3
2       Computer Science 1 0 0 0 0 0 1
3 Economics 17 6 4 3 1 01 (LD) 2
4       English 12 6 4 1 0 1
5 EVS 2 1 1 0 0 0 0
6 Hindi 11 3 3 2 0 01 VI 2
7 History 10 5 3 1 1 0 0
8 Mathematics 1 0 0 1 0 0 0
9 Management 8 2 0 2 2 01 VI 1
10 Political Science 1 0 0 0 0 0 1
11 Tourism 3 0 2 1 0 0 0

Total 95 35 24 15 6 4 11
UR: Unreserved OBC: Other Backward Classes SC: Scheduled Caste ST: Scheduled
Tribe PwBD: Person with Benchmark Disability VI: Visual Impairment including
Blindness & low Vision LD: Locomotor Disability including leprosy cured, dwarfism,
acid attack victims and muscular dystrophy, EWS: Economic Weaker Section
Eligibility & Qualification:- The minimum Qualification for appointment as Assistant
Professor is Master degree with 55% marks (or an equivalent grade in as point-scale
wherever the grading system is followed) in as concerned/relevant/allied subject from
an Indian University, or an equivalent degree from an accredited foreign University.
Besides fulfilling the above qualification, the candidates must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR (Exemption from NET shall be
granted in accordance with clause (ii) & (iii) of General Note in the last section of this
document). Additional details about Eligibility & Qualification are available on the
College website. 
Important Note:
1.   The details regarding qualifications, publications, experience, screening guidelines
and indicative proforma, etc. are available on the College website https://www.
cvs.edu.in/ along with this advertisement. The applicants are required to read these
details before filling up the form.
2.   Any addendum/corrigendum shall be posted only on the College website.
EN 37/57 Principal

‹ˇ◊Ë’Êß¸U ◊„UÊÁfllÊ‹ÿ 
Lakshmibai College

(ÁŒÀ‹Ë Áfl‡flÁfllÊ‹ÿ University of Delhi)
•‡ÊÊ∑§ Áfl„UÊ⁄U Ashok Vihar-III, ÁŒÀ‹Ë Delhi-110052

Tel.: ∑§ÊÿÊ¸‹ÿ Office : 011-27308598, 27304076, ≈U‹Ë»Ò§Ä‚ Telefax : 27304076
Advt. No. LBC-Teaching/01/2019 Dated: 03.12.2019
Online applications are invited in the prescribed Application form available at weblink:
https://colrec.du.ac.in from the eligible candidates for appointment to the post of
Assistant Professor, in the Academic Pay Level - 10 of the 7th Central Pay Commission
Pay Matrix, in the College. The last date for receipt of application within two weeks from
the date of publication of the advertisement in the Employment News.
Sl. Name of Department Total Vacant
No. Vacancies

SC ST OBC UR PwBD* EWS
1 Commerce 09 01 01 03 03 - 01
2       Economics 10 02 - 02 04 01 (VI) 01
3 English 13 02 01 03 05 01 (LD) 01
4       Hindi 10 01 02 01 04 - 02
5 History 02 01 01 - - -
6 Home Science 04 01 - 01 01 - 01
7 Music 01 01
8 Philosophy 07 01 02 02 02 -
9 Political Science 05 01 - 01 02 01 (LD)
10 Sanskrit 04 01 - 02 01 -
11 Sociology 02 01 - - 01 -
12 EVS 02 - - 01 01 -
13 Computer Science 01 01

Total 70 12 07 17 25 03 06
*For the posts reserved for PwBD (VI, LD), Candidate of any category i.e. UR/SC/ST/
OBC/EWS may apply.
Note : UR-Unreserved, SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other
Backward Classes, EWS-Economic Weaker Section, PwBD-Persons with Benchmark
Disability VI-Visual Impairment including Blindness & low Vision, and LD-Locomotor
Disability including leprosy cured, dwarfism, acid attack victims and muscular
dystrophy.
Eligibility & Qualification:
The minimum qualification for appointment as Assistant Professor is Master's degree
with 55% marks (or an equivalent grade in a point-scale wherever the grading system
is followed) in a concerned/relevant /allied subject from an Indian University, or 
an equivalent degree from an accredited foreign University. Besides fulfilling the above
qualifications, the candidate must have cleared the National Eligibility Test (NET) 
conducted by the UGC or the CSIR (exemption from NET shall be granted in
accordance with clause (ii) & (iii) of General Note in the detailed advertisement.
Additional details about eligibility and qualifications are available on the college
Website: lakshmibaicollege.in
Important Note:
1. The details regarding qualifications, publications, experience, screening guidelines
and indicative proforma etc. are available on the college website:
lakshmibaicollege.in alongwith this advertisement. The applicants are required to
read these details before filling up the form. 
2. Any addendum/Corrigendum shall be posted on the college website only.
EN 37/64 Principal

Government of India

National Board for Higher
Mathematics

Department of Atomic Energy
Mumbai - 400001

Advt. No.19-A/IMSc/2019 Date: 26.11.19

THE NBHM DOCTORAL SCHOLARSHIP SCHEME 2020
ANNOUNCEMENT OF THE WRITTEN TEST

The National Board for Higher Mathematics (NBHM), DAE,
invites applications exclusively online on the portal
https://nbhmscholarships.in for its Doctoral Scholarship Test
to be held on Saturday, 25 January 2020. The test is the first
of two steps in the selection process for the NBHM Doctoral
Scholarship given to support pursuit of research leading to the
PhD degree in Mathematics/Applied Mathematics. The test
scores are also used by the following institutions to screen
candidates for entrance to their PhD/Integrated PhD
programmes: Harish Chandra Research Institute (HRI),
Allahabad; Indian Institute of Science Education and
Research (IISER), Mohali; Indian Institute of Science
Education and Research (IISER), Pune; National Institute of
Science Education and Research (NISER), Bhubaneswar;
and The Institute of Mathematical Sciences (IMSc),
Chennai.
For further details, please visit https://www.imsc.res.
in/~nbhm/

REGISTRAR
EN 37/72 IMSc, Chennai
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MISHRA DHATU NIGAM LIMITED
(A Government of India Enterprise) (A Mini Ratna-l Company) 

Regd. Office: P.O. Kanchanbagh, Hyderabad-500058
MIDHANI, a Mini Ratna-I and an ISO 9001-2008 & AS 9100C Company, is a high tech Metallurgical industry under the administrative control of Ministry of Defence, engaged in
the manufacture of superalloys and special steels, titanium alloys in various mill forms and shapes for strategic sectors like Defence, Space, Atomic Energy and also for
Commercial sectors. Company has around 775 employees and it requires outstanding Professionals in the following area :

SPECIAL RECRUITMENT DRIVE TO FILL BACKLOG VACANCIES IN SC/ST/OBC CATEGORIES
Sl. No. Post Name Scale of Pay (Rs.) CTC Per annum No. of Reservation Upper age  

(IDA Pattern) (approx.) Rs. posts limit (yrs)
in Lakhs

1 Dy. Manager (Quality Management) 50,000-3%-1,60,000 10.3 - 33.1 1 OBC-1 35
2 Manager (Process Control) 60,000-3%-1,80,000 12.4 - 37.3 1 OBC-1 40
3 Manager (Quality Management) 60,000-3%-1,80,000 12.4 - 37.3 1 OBC-1 40
4 Manager (Purchase) 60,000-3%-1,80,000 12.4 - 37.3 1 SC-1 40
5 Sr. Manager (Mechanical Maintenance) 70,000-3%-2,00,000 14.5 - 41.4 1 OBC-1 45
6 Sr. Manager (Electrical Maintenance) 70,000-3%-2,00,000 14.5 - 41.4 1 ST-1 45
7 Sr. Manager (Purchase) 70,000-3%-2,00,000 14.5 - 41.4 1 SC-1 45
8 Dy. General Manager (Rolling Mills) 80,000-3%-2,20,000 16.5 - 45.6 1 SC-1 45
9 Dy. General Manager (Refractory Maintenance) 80,000-3%-2,20,000 16.5 - 45.6 1 ST-1 45
10 Dy. General Manager (Maintenance) 80,000-3%-2,20,000 16.5 - 45.6 1 OBC-1 45
11 Office Attendant (WG-0) 18,000-3% 3.6 2 ST-2 30
12 Turner (WG-3) 21,000-3% 4.2 2 OBC-2 30
13 Junior Assistant (WG-4) 21,900-3% 4.4 2 SC-2 35
14 Lab Technician (WG-5) 22,950-3% 4.6 1 OBC-1 35

- CTC (Cost to Company) includes Basic Pay, DA, HRA, Perks & allowances (as
applicable).

- Performance Related Pay, EPF, Gratuity and Superannuation benefits not included
in CTC.

1. Dy. Manager (Quality Management) (OBC-1)
Qualification & Experience : 60% marks in BE/B.Tech in Metallurgical/Material
Science/Mechanical Engineering with minimum 4 years of post qualification
experience. OR
60% marks in ME/M.Tech in Metallurgical/ Material Science/ Mechanical
Engineering with minimum 2 years of post qualification experience.
Experience : The post qualification experience should be in Quality control/
Quality Assurance of ferrous/ non-ferrous material industry. Working knowledge on
various national & international standards like ASTM, ASME, AMS etc. is desirable.
Experience gained as research fellow shall not be considered as post qualification
experience.

2. Manager (Process Control) (OBC-1)
Qualification & Experience : 60% marks in BE/B.Tech in Metallurgical
Engineering with minimum 7 years of post qualification experience in process
control in a Steel/ Alloy manufacturing industry.

3. Manager (Quality Management) (OBC-1)
Qualification & Experience : 60% marks in BE/B.Tech in Metallurgical/Material
Science/Mechanical Engineering with minimum 7 years of post qualification
experience. OR
60% marks in ME/M.Tech in Metallurgical/Material Science/Mechanical
Engineering with minimum 5 years of post qualification experience.
Experience : The post qualification experience should be in Quality control/
Quality Assurance of ferrous/ non-ferrous material industry. Working knowledge on
various national & international standards like ASTM, ASME, AMS etc. is desirable.
Experience gained as research fellow shall not be considered as post qualification
experience.

4. Manager (Purchase) (SC-1)
Qualification & Experience : 50% marks in Graduation in Engineering or
Technology and MBA preferably in Materials Management / PG Diploma in
Materials Management with minimum 7 yrs post qualification experience in
relevant area. Degree in Law preferred.

5. Sr. Manager (Mechanical Maintenance) (OBC-1)
Qualification & Experience : 60% marks in BE/B.Tech in Mechanical Engineering
with minimum 10 years of relevant post qualification experience in mechanical
maintenance of hot rolling mills/machine tools.

6. Sr. Manager (Electrical Maintenance) (ST-1)
Qualification & Experience : 50% marks in BE / B.Tech in Electrical/
Instrumentation Engineering with minimum 10 years of relevant post qualification
experience in electrical maintenance of hot rolling mills/ cold rolling mills.

7. Sr. Manager (Purchase) (SC-1)
Qualification:
Essential: Degree in Engg/Technology with minimum of 50% marks and MBA with
specialization in Materials Management/Production Management/Operation
Management/Supply Chain Management from a recognized institution/University
or PG Diploma (Materials Management).
Preferable : Degree in Law 
Experience:
Essential: Minimum experience of 10 years after Graduation of which;

- Minimum 4 yrs in Materials Management or Purchase; and 
- Minimum 2 yrs in Material Management or Purchase after MBA/ PG Diploma

Preferable : Experience in ERP System
8. Dy. General Manager (Rolling Mills) (SC-1)

Qualification & Experience : 50% marks in BE/B.Tech in Metallurgical/
Mechanical Engineering with minimum 12 years of relevant post qualification
experience. Should have relevant production experience in Hot Rolling of products
in Sheet/ Strips/ Bar & Rod Mills.

9. Dy. General Manager (Refractory Maintenance) (ST-1)
Qualification & Experience : 50% marks in BE / B.Tech in Ceramic Engineering
with minimum 12 years of relevant post qualification experience. Should have
experience of working in refractory area in manufacturing/ steel plant.

10. Dy. General Manager (Maintenance) (OBC-1)
Qualification & Experience : 60% marks in BE / B.Tech in Mechanical
Engineering with minimum 12 years of relevant post qualification experience in
mechanical maintenance in Forge shop/ Hot rolling mills.

11. Office Attendant (WG-0) (ST-2)
Qualification & Experience : 7th Class pass with minimum 4 years industrial
experience.

12. Turner (WG-3) (OBC-2)
Qualification & Experience : SSC + ITI (Turner) with NAC with minimum 4 years
post qualification experience in turning operations/ works on lathe machines.

13. Jr. Assistant (WG-4) (SC-2)
Qualification & Experience : Graduation (except professional courses like
Engineering/Technology/ Medicine) with certificate course in PC Operation from
reputed/recognized institution (or) Degree having PC operation as one of the
subjects is essential. Minimum 2 years post qualification experience in relevant
area. Pass in type writing higher (English/Hindi) is preferable.

14. Lab Technician (WG-5) (OBC-1)
Qualification & Experience : 60% marks in B.Sc (Chemistry/Physics) or 60%
marks in Diploma in Engineering (Metallurgy) with minimum 3 years relevant post
qualification experience. Should have hands on experience on Spectrometric or
Gravimetric analysis of various ferrous/ non-ferrous materials. Experience on inter
granular corrosion testing in various practices is desirable.

General Conditions:
i. Only Indian nationals may apply.
ii. Age, qualification & experience stipulated above should be as on 11.12.2019.
iii. The upper age limit indicated above is for unreserved category. Age relaxation is

applicable in accordance with the Government of India orders issued from time to
time.

iv. Management reserves the right to restrict / increase the number of posts & alter the
eligibility criteria. Management reserves the right to devise its own selection
criteria.

v. Last date for submission of online applications will be 25.12.2019.
vi. Candidates will be treated as debarred ab-initio at any stage of the recruitment

process in case they do not fulfill essential eligibility criteria.
vii. Incomplete applications in any respect will be summarily rejected.
viii. MIDHANI reserves the right to cancel the advertisement and / or the selection

process there under without assigning any reasons.
ix. Decision of MIDHANI Management regarding selection will be final. Further,

MIDHANI Management reserves the right to fill up or otherwise any or all the
notified posts and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

x. Appearance of the shortlisted candidates for the written test is provisional and it
does not entitle them any claim for the post. They will be treated as debarred ab-
initio at any stage of the recruitment process in case they do not fulfil essential
eligibility criteria.

xi. Outstation candidates called for test / interview will be reimbursed to & fro train fare
as applicable.

xii. The cutoff date for all requisite parameters is 11.12.2019.
xiii. Corrigendum if any related to this advertisement shall be given only on our website

www.midhani-india.in.
xiv. Canvassing in any form or bringing outside influence will lead to disqualification.
xv. Candidates from PSUs should have put in at least 2 years experience in immediate

lower grade for the posts at Sl. No. 1 to 10.
xvi.
xvi (a). Similarly, candidates from private organizations applying for the posts at Sl. No.

1 to 10 should get a minimum annual CTC as on the date of the advertisement
equivalent to the annual CTC calculated based on the minimum experience
required for PSU applicants in the immediate lower post. The components of CTC

Continued on page 45
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Continued from page 44

include Basic Pay, DA, HRA, Perks & Allowances. Accordingly, candidates from
private sector organizations applying for the post of Dy. Manager should get a
minimum CTC of Rs. 8.8 Lakh per annum, candidates applying for the post of
Manager should get a minimum of Rs. 11 Lakh per annum, candidates applying for
the post of Sr. Manager should get a minimum of Rs. 13.2 Lakh per annum and
candidates applying for the post of Dy. General Manager should get a minimum of
Rs. 15.4 Lakh per annum as on the date of the advertisement (11 Dec 2019).

xvi (b). Selection process : Selection process for all the executive posts will be
preferably through interview. However, if the numbers of applicants are more,
written test may also be conducted.
Selection process for all non-executive posts will be through written test and
trade/skill test (wherever applicable).

xvii. Medium of Written, Practical/Trade Test will be in English only.
xviii. Candidates seeking reservation as OBC are required to submit a certificate

regarding his/her 'OBC status and non-creamy layer status' issued by Competent
Authority.

How to apply:
i. Interested and eligible candidates can visit the MIDHANI URL:://www.midhani-

india.in > careers > e-recruitment and then read carefully the eligibility criteria
and the instructions to apply online.

ii. Application should be submitted strictly "ONLINE" by logging on to MIDHANI
website given above. The website will be kept open between 1000 Hrs on
11.12.2019 till 1700 Hrs on 25.12.2019 for this purpose.

iii. Candidates are required to possess a valid e-mail ID and contact mobile phone
number, which is to be entered in the application so that intimation regarding test /
interview can be sent. MIDHANI will not be responsible for bouncing of e-mail sent
to the candidates.

iv. The candidates have to make a payment of Rs.100/- (Rupees one hundred only)
towards application fee through online payment using the debit card / credit card /
net banking using the payment link available. Candidates belonging to
SC/ST/PWD/ESM category are not required to pay the application fee.

v. Candidates have to upload all the relevant documents pertaining to date of birth
proof (SSC certificate), qualification, category, experience, pay scale & CTC per
annum (for minimum two years) through the link available in the application form.
Experience certificates should invariably contain the details of service, work
experience & time period. Applications without supporting documents will not be
considered.

vi. After successful submission of online application, the candidate can take printout
of the submitted application and keep it for future reference. "Candidates need
not send the hard copy". Applicants from Govt/Quasi Govt/PSU should submit
No Objection Certificate at the time of test/interview. Candidates without NOC will
not be permitted for the test /interview.

Advt . No: MDN/HR/R8/E/NE/4/19 Group General Manager 
Date: 11.12.2019 (HR & Admin)

EN 37/68

No. 12-2/2019-M&T (Admn.)
Government of India

Ministry of Agriculture and Farmers Walfare
Department of Agriculture, Cooperation

and Farmers Welfare
Applications are invited from eligible candidates belonging to Central
Government or State Government or Union Territory Administration for filling
up of one  post of Administrative Officer [General Central Service, Group ‘B’
Gazetted in level 7 (Rs. 44900-142400)] in pay matrix, at North Eastern
Region Farm Machinery Training and Testing Institute, Biswanath Chariali
(Assam) a subordinate office under Ministry of Agriculture and Farmers
Welfare, Department of Agriculture, Cooperation and  Farmers Welfare on
deputation basis urgently. Complete details about eligibility conditions
including format of application, etc. are available on the website of Department
of Agriculture, Cooperation and Farmers Welfare website www.
agricoop.nic.in, and the website of Farm Machinery Training and Testing
institutes fmttibudni.gov.in/nrfmtti.gov.in/srfmtti.dacnet.nic.in/ nerfmtti.
gov.in.
Application (in triplicate) in prescribed proforma with complete details should
be forwarded through proper channel to the Joint Director (M&T), Room No.
116, Ministry of Agriculture and Farmers Welfare, Department of
Agriculture, Cooperation and Farmenrs Welfare, Shastri Bhawan, Dr.
Rajendra Prasad Road, New Delhi-110001, within 60 days from the date
of publication of this advertisement in the Employment News.
©UûÊ⁄U ¬ÍflË¸ ˇÊòÊ ∑Î§Á· ÿ¥òÊ ¬˝Á‡ÊˇÊáÊ ∞fl¥ ¬⁄UËˇÊáÊ ‚¥SÕÊŸ, Áfl‡flŸÊÕ øÊ⁄UÊ‹Ë (•‚◊) ◊¥ ¬˝‡ÊÊ‚ÁŸ∑§
•ÁäÊ∑§Ê⁄UË [‚Ê◊Êãÿ ∑¥§Œ˝Ëÿ ‚flÊ, ‚◊Í„U-“’Ë” SÃ⁄U-| ◊¥ ⁄UÊ¡¬ÁòÊÃ (L§. yy~ÆÆ-v424ÆÆ)] ∑§ ∞∑§ ¬Œ
∑§Ê ÷⁄UŸ ∑§ Á‹∞ ∑¥§Œ˝ ‚⁄U∑§Ê⁄U ÿÊ ⁄UÊíÿ ‚⁄U∑§Ê⁄U ÿÊ ∑¥§Œ˝ ‡ÊÊÁ‚Ã ¬˝Œ‡Ê ∑§ ¬ÊòÊ ©Uê◊ËŒflÊ⁄UÊ¥ ‚ •ÊflŒŸ •Ê◊¥ÁòÊÃ
Á∑§∞ ¡ÊÃ „Ò¥U ¡Ê Á∑§ ∑Î§Á· •ÊÒ⁄U Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ ∑§ •äÊËŸSÕ ∞∑§ ∑§ÊÿÊ¸‹ÿ „ÒU, ∑Î§Á· ‚„U∑§ÊÁ⁄UÃÊ
•ÊÒ⁄U Á∑§‚ÊÊŸ ∑§ÀÿÊáÊ Áfl÷Êª ◊¥ ¬˝ÁÃÁŸÿÈÁÄÃ ∑§ •ÊäÊÊ⁄U ¬⁄U Ãà∑§Ê‹ ÷⁄UË ¡ÊŸË „ÒU. •ÊflŒŸ ∑§Ë ¬˝ÊM§¬ ‚Á„UÃ
¬ÊòÊÃÊ ‡ÊÃÊZ ∑§ ’Ê⁄‘U ◊¥ ¬Í⁄UË ¡ÊŸ∑§Ê⁄UË ∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª ∑§Ë fl’‚ÊßU≈U—
www.agricoop.nic.in •ÊÒ⁄U ∑Î§Á· ÿ¥òÊ ¬˝Á‡ÊˇÊáÊ ∞fl¥ ¬⁄UËˇÊáÊ ‚¥SÕÊŸ ∑§Ë fl’‚ÊßU≈U—
fmttibudni.gov.in/ nrfmtti.gov.in/ srfmtti.dacnet.nic.in/ nerfmtti.gov.in. ¬⁄U
©U¬‹éäÊ „ÒU.
¬ÍáÊ¸ Áflfl⁄UáÊ ∑§ ‚ÊÕ ÁŸäÊÊ¸Á⁄UÃ ¬˝Ê»§Ê◊Ê¸ ◊¥ •ÊflŒŸ (ÃËŸ ¬˝ÁÃÿÊ¥ ◊¥) ßU‚ ÁflôÊÊ¬Ÿ ∑§ ⁄UÊ¡ªÊ⁄U ‚◊ÊøÊ⁄U ◊¥
¬˝∑§Ê‡ÊŸ „UÊŸ ∑§Ë ÃÊ⁄UËπ ‚ {Æ ÁŒŸÊ¥ ∑§ ÷ËÃ⁄U ©UÁøÃ ¬˝áÊÊ‹Ë ∑§ ◊Êäÿ◊ ‚ ‚¥ÿÈÄÃ ÁŸŒ‡Ê∑§ (∞◊
∞¥«U ≈UË), ∑§ˇÊ ‚¥ÅÿÊ-vv{, ∑Î§Á· •ÊÒ⁄U Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ, ∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ •ÊÒ⁄U Á∑§‚ÊŸ
∑§ÀÿÊáÊ Áfl÷Êª, ‡ÊÊSòÊË ÷flŸ, «UÊÚ. ⁄UÊ¡ãŒ˝ ¬˝‚ÊŒ ◊Êª¸, Ÿß¸U ÁŒÀ‹Ë-vvÆÆÆv, ∑§Ê ÷¡Ê ¡ÊŸÊ
øÊÁ„U∞. EN 37/75

Government of India
Ministry of Fisheries, Animal

Husbandry and Dairying
Department of Fisheries
VACANCY NOTIFICATION

The Director General, Fishery Survey of India, (Ministry of Fisheries, Animal
Husbandry & Dairying, Deptt. of Fisheries), Mumbai invites applications to fill up 01
post of Stenographer Gr. I (Group 'B' Non-Gazetted, Ministerial) in the Level-6 : Rs.
35400-112400/- in the Pay Matrix in Fishery Survey of India, on deputation basis for a
period of 5 years, from the Officers under the Central Government.
a) i) holding analogous posts on regular basis in the parent cadre or Department, OR
ii) with 10 years service in the grade rendered after appointment thereto on a regular
basis in posts in the Pay Band (PB-1) of Rs. 5200-20200/- + Grade Pay of Rs. 2400/-
or equivalent in the parent cadre/ Department; and
(b) possessing a speed of 100 w.p.m. in stenography in English or Hindi.
Note: The Departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion. The period of deputation (including period of deputation) in another ex-
cadre post held immediately preceding this appointment in the same or some other
Organization or Department of the Central Government shall ordinarily not to exceed
three years. The maximum age limit for appointment by deputation shall not be
exceeding 56 years as on the closing date for receipt of applications. The place of
posting of the selected candidates is Mumbai.
Duties and Responsibilities in brief:
1. Responsible to keep note of appointments and meetings of Head of

Department/Head of Office.
2. Responsible to take dictation and to feed the required data etc. in the computer.
3. Responsible to receive confidential communications   and to maintain Confidential

Inward Register.
4. Correspondence regarding preparation and maintenance of APARs in respect of

the Gazetted and Non-Gazetted Officers of the Department.
5. Apart from Stenography and secretarial work, responsible to deal with the

Establishment, Accounts , Stores and other administrative matters, as assigned.
6. Any other duties assigned from time to time by Head of Office.
Applications in the given proforma (in duplicate) may be submitted by the eligible
Officials through proper channel to the Director General, Fishery Survey of India,
2nd Floor, Plot No. 2 A, Unit No. 12, New Fishing Harbour, Sassoon Dock, Colaba
Mumbai - 400 005, within a period of 60 days from the date of publication of this
advertisement. The Ministry, Department/ Competent Authority, Forwarding Authority
concerned may ensure dispatch of the ACRs/APARs of the Applicant(s) for the
preceding 5 years alongwith Integrity and Vigilance Clearance certificates and the
certificate of major/minor penalty imposed during the last 10 years, while forwarding
the applications. The Head of Office may also kindly certify to the effect that the
particulars furnished by the candidate(s) have been verified and found correct.
Applications received after the due date or without ACRs/APARs or otherwise found
incomplete will not be considered.

APPLICATION FOR THE POST OF STENOGRAPHER GR. I ON DEPUTATION
1. Name and Address in Block Letters _______________________
2. Date of Birth (in Christian era) __________________________
3. Date of entry into Govt. service and date of retirement________
4. Educational Qualification _______________________________

Whether Educational and other qualifications required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed in the 
rules, state the authority for the same.)

Qualifications/experience Qualifications/experience 
required possessed by the officer

Essential (1) (2)
Desired (1) (2)

5. Please state clearly whether in the light of entries made by you above, you meet
the requirement of the post.

6.  Details of Employment, in chronological order. Enclose a separate sheet, duly
authenticated  by your signature, if the space below is insufficient.

Office/Institute/ Post From To Scale of Pay Natute of Appoint- Nature of 
Orgnisation held and ment i.e. whether Duties

Basic Pay regular/Adhoc/
deputation

7. Name of the post held substantively, if any, and the scale of pay thereof
8. Present pay and date from which it is drawn (scale in which drawn also to be

indicated)
9. Additional details about present employment, Please state whether working under-

(a) Central Government (b) State Government
(c) Autonomous Organizations (d) Government Undertakings
(e) Universities

10. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient :

11. Whether the officer satisfied all the conditions prescribed : For the post viz
qualification, experience and service in analogous posts

12.  Remarks, if any :
Date: SIGNATURE OF THE CANDIDATE
Countersigned ________________
Address______________________

CERTIFICATE TO BE GIVEN BY THE EMPLOYER WHILE 
FORWARDING THE APPLICATION

Certified  that  the   particulars  furnished  above  by     Shri/Smt/Kum  ____________
designation ____ have been verified   from the service records and found correct.   It
is also certified that no vigilance case is pending or contemplated against
Shri/Smt/Kum __________and his/her integrity is beyond doubt. Character Roll for the
last 5 years is enclosed. It is also certified that no major or minor penalty has been
imposed on the above officer during the last 10 years of service.

Signature of the employing authority 
EN 37/73 with stamp and date



www.employmentnews.gov.in46 Employment News  14  -  20  December  2019  

EN 37/50

EN 37/87

EN 37/52

∑È§Ä∑È§≈U •ŸÈ‚¥äÊÊŸ ÁŸŒ‡ÊÊ‹ÿ

ICAR- Directorate of Poultry Research 
(ISO 9001:2008 Certified)

(Indian Council of Agricultural Research) 
Rajendranagar, Hyderabad- 500030

Ph: 040-24017000/24015651, Fax : 040-24017002 
email : pdpoult@ap.nic.in., website : www.pdonpoultry.org

F.No. 1-128/2010-Estt./N.F/TKB/ Dated: 27/11/2019
WALK-IN- INTERVIEW

Walk - in - Interview will be held on 04th January, 2020 at 11:30 a.m. at this Directorate for the following
temporary and coterminus posts under the Research Project entitled "Functional Genomics,
Epigenetics and Gene Silencing Technology for Improving Productivity in Poultry" initially for a
period of one year or termination of the project whichever is earlier. The tenure of the project is upto
07/04/2021 as per the orders in force.

1. Senior Research 1 (one) (a) Essential: Master's degree in the relevant subject (Biotechnology/ 
Fellow Animal Genetics & Breeding/Microbiology/Biochemistry/Any branch of 

Life Sciences/Plant Science) with 4 years/5 years of Bachelor's degree.
Candidates having post graduate degree in Basic Sciences with 3
years Bachelor's degree (Biotechnology/Animal Genetics & Breeding.
(b) Microbiology/Biochemistry/Any branch of Life Sciences/Plant
Science) and 2 years Master's degree should have NET qualification
(NET examination conducted by Central Govt. Departments/Agencies)
and have 02 years research experience.
(b) Desirable: Practical experience in nucleic acid and protein and cell
culture work.

Emoluments Pay Consolidated Pay (Revised) 
Rs. 31,000-00+ HRA (for 1st & 2nd year) 
Rs. 35000-00 + HRA (for the 3rd year)

Age Limit 35 years for Men 
40 years for Women as on date of interview

Date of Interview 4th January, 2020 at 11:30 a.m. at this Directorate

Note: Relaxation of age admissible for SC/ST & OBC and other category candidates as per Govt.
of India/ICAR norms.

The Candidates should bring bio-data, original certificates, one  set of Photocopies of Certificates,
Experience certificates if any, NOC from employer, if employed, and a latest passport size
Photograph at the time of interview.
The above positions are purely temporary and coterminus with the Project. No T.A./D.A.will be paid
to any candidate for attending the interview.
Candidates may register their candidature from 10:00 a.m. to 11:00 a.m. only.
The Director's decision will be final and binding on all aspects.
If necessary, written examination will be held for 85 marks on the same day. It is in objective type
and in the relevant above subjects.

(AVGK MURTHY) 
EN 37/21 ADMN. OFFICER

EN 37/12

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment Boards etc.
Candidates are however advised to check with official notification/gazette.
Employment News will not be responsible for any printing error going
inadvertently.



www.employmentnews.gov.in 47Employment News  14 - 20 December 2019

modified as 'Universal Immunization
Programme' (UIP) to be implemented in
phased manner to cover all districts in the
country by 1989-90. India's immunisation
programme is the largest in the world,
with annual cohorts of around 26.5 million
infants and29 million pregnant women.
Despite steady progress, routine
vaccination coverage has been slow to
increase. According to the National
Family Health Survey-4 2015-16 (NFHS-
4), the full immunisation coverage is
around 62%. The factors limiting
vaccination coverage include the rapid
urbanisation, presence of large migrating
and isolated populations that are difficult
to reach, and low demand from under-
informed and unaware populations.

Owing to such limitations, the Ministry
of Health and Family Welfare launched a
revamped immunization drive in
December 2014 and named it as Mission
Indradhanush. It aimed to target the most
vulnerable, resistant, and inaccessible
population. Between April 2015 and July
2017, around 25.5 million children and 6.9
million pregnant women were vaccinated.
This contributed to an increase of 6.7% in
full immunization coverage (7.9% in rural
areas and 3.1% in urban areas) after the
first two rounds. 

Mission Indradhanush initially aimed to
immunize unvaccinated and partially
vaccinated children of the country against
seven vaccine-preventable diseases.
These diseases were identified as
diphtheria, whooping cough, tetanus,
polio, tuberculosis, measles and hepatitis-
B. Later, the basket of vaccines was

expanded to cover 12 diseases including
pertussis, meningitis and pneumonia
(Hemophilus influenza type B infections),
Japanese encephalitis (JE) in JE endemic
districts with introduction of newer
vaccines  such as rotavirus vaccine, IPV,
adult JE vaccine,  pneumococcal
conjugate vaccine (PCV)  and measles-
rubella (MR).
Launch of Intensified Mission
Indradhanush (IMI)

Encouraged by the success of Mission
Indradhanush and to further intensify the
immunization programme, Prime Minister
Shri Narendra Modi launched the
Intensified Mission Indradhanush (IMI) on

October 8, 2017. It aimed to achieve 90%
Full Immunisation Coverage (FIC) with
focus towards districts and urban areas
with persistently low levels. IMI was built
on MI, using additional strategies to reach
populations at high risk, by involving
sectors other than health. It was an effort
to shift routine immunisation into a Jan
Andolan, or a "peoples' movement". It
aimed to mobilise communities and deal
with barriers to seeking vaccines.

IMI had inter-ministerial and inter-
departmental coordination, action-based
review mechanism and intensified
monitoring and accountability framework
for effective implementation of targeted
rapid. IMI was supported by 11 other
ministries and departments, such as
Ministry of Women and Child
Development, Panchayati Raj, Ministry of
Urban Development, Ministry of Youth
Affairs among others. The convergence of
ground level workers of various

departments like ASHA, ANMs,
Anganwadi workers, Zila preraks under
National Urban Livelihood Mission
(NULM), self-help groups also ensured for
better coordination and effective
implementation of the programme.

IMI has contributed to a significant
increase in fully immunised children in
190 selected districts in India. IMI showed
that cross-sectoral participation can be
effective in vaccinating children at the
highest risk of infection. However, a
number of systemic and practice-related
changes, particularly with regards to the
communications strategy, are needed for
this approach to be even more effective. 

Strategy and systems in rolling out
Mission Indradhanush
According to the Ministry of Health and

Family Welfare, all children aged up to 5
years and pregnant women were
targeted, with a focus on ensuring full
vaccination for children under 2 years.
Vaccines included in the routine
immunisation schedule were given-
namely, tetanus toxoid for pregnant
women based on their vaccination status;
and for infants, Bacillus Calmette-Guerin,
oral polio vaccine and hepatitis B at birth
or first contact after birth, three doses of
pentavalent, oral polio vaccine and
injectable polio vaccine between 6 and 14
weeks, measles or combined measles
and rubella vaccine at 9 and 18 months,
and DPT and oral polio vaccine boosters
at 18 months. Three doses of rotavirus,
pneumococcal conjugate, and Japanese
encephalitis vaccines were also given
between 6 and 14 weeks in areas where
these had been added to the routine
schedule. A chain of support was
established from the national level
through states to districts. Senior staff
provided regular reviews of progress and
received updates on progress.

An analysis done by Ministry of Health
and Family Welfare in its paper publish in
the British Medical Journal (BMJ) titiled--
Improving Vaccination Coverage In India:
Lessons From Intensified Mission
Indradhanush, A Cross-Sectoral Systems
Strengthening Strategy-showed that
cross-sectoral participation can contribute
to improved vaccination coverage of
children at high risk. The ministry
analysed that strengthening of the system
and practice changes could make the
program more effective. Sustained high
level political support, advocacy, and
supervision across sectors, together with
flexibility to reallocate financial resources
and staff were essential for success of
Mission Indradhanush.

The paper recommended that districts
must strengthen staff capacity to list
household beneficiaries, add additional
vaccination sites, and invest in the
transportation required for both. Better
communication and counselling skills
tailored to local beliefs are needed to deal
with barriers to seeking vaccinations.

Also, districts and primary care facilities
work was must more effectively with non-
health stakeholders by involving them
early in logistics planning,
communication, and messaging
strategies, the ministry officials summed
up. The ministry said that in rolling out the
IMI, a seven-step process was developed
to support district and subdistrict planning
and implementation of IMI, with staff at all
levels receiving training. Door to-door
headcount surveys and due listing of
beneficiaries were conducted by facility
staff (auxiliary nurse midwives),
community based workers (accredited
social health activists), and non-health
workers (Anganwadi workers), and
validated by supervisors for
completeness and quality. Session micro-
planning identified new sites for
conducting vaccination sessions if
needed, organised mobile teams for
remote areas, and ensured that supplies
were available.

Despite certain limitations and
challenges, India has achieved
groundbreaking success in
eradicating/eliminating life-threatening
vaccine preventable diseases by
systematically implementing vaccination
programmes. These include small pox,
polio and more recently, maternal and
neonatal tetanus. Despite persisting
challenges such as a vast population,
poor sanitation and hygiene, and a
difficult geographical terrain that make
containing outbreak of disease and
increasing access to vaccines difficult.
The Ministry of Health and Family Welfare
has employed an effective approach -
such as involving the community, seeking
support from other Ministries and partner
agencies, establishing an organised
surveillance system, and employing mass
campaign management strategies to
reach every unreached child for
vaccination.

With the launch of Intensified Mission
Indradhanush 2.0, India has the
opportunity to achieve further reductions
in deaths among children under five years
of age, and achieve the Sustainable
Development Goal of ending preventable
child deaths by 2030. By building on
successes of the past, learning from
challenges, and consolidating efforts
across stakeholder groups, the country
can fulfill its aim of attaining a disease-
free India. Vaccines are a truly critical
intervention in this journey, and are the
key to safeguarding our present, and
building a healthier tomorrow for our
future generations.
(The author is a senior health
journalist who has worked with
eminent news channels and
publications). 

Views expressed are personal.
Image Courtesy: Google
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NATIONAL
Union Home Ministry has
sanctioned a sum 100 crore
rupees from Nirbhaya Fund
for setting up and strength-
ening of Women Help Desks
in Police Stations. The Help
Desks would focus on
making the Police Stations
more women-friendly and
approachable, as they would
be the first and single point of
contact for any woman
walking into a police station. Essentially, lady police officers would be deployed at
these help desks. These help desks would have enlisted panel of experts like
lawyers, psychologists and NGOs to facilitate legal aid, counselling, shelter, reha-
bilitation and training. 
The Parliament has passed the Special Protection Group (Amendment) Bill, 2019.
The proposed amendments in the SPG bill will provide security to Prime Minister
and members of his immediate family residing with him at his official residence. It
will also provide security for a period of five years to former Prime Ministers and
his immediate family members residing with him at the residence allotted to him.
The Bill says that when the proximate security is withdrawn from a former Prime
Minister such proximate security will also stand withdrawn from members of their
immediate family. 
Parliament has passed the
Prohibition of Electronic Cig-
arettes Bill, 2019 after an
elaborate discussion. Minis-
ter for Health and Family
Welfare Dr Harsh Vardhan
reasoned that e-cigarette is
not a tobacco product but
has the ability to bring
serious health complica-
tions. He also said the inten-
tion of the bill is not to crimi-
nalize users but to prevent the availability of e-cigarettes and their use in India.
The Prohibition of the Electronic Cigarettes Bill, 2019 bans production, import,
export, transport, sale, distribution, storage and advertisements of e-cigarettes
with stringent punishments for any violation. It replaces the ordinance promulgat-
ed on the 18th of September this year.
Parliament has passed the National Capital Territory of Delhi (Recognition of
Property Rights of Residents in Unauthorized Colonies) Bill, 2019. The bill pro-
vides for a legal framework to grant ownership rights to more than 40 lakh people
living in unauthorised colonies in Delhi. It envisages to offer the residents the
rights of ownership of the properties or transfer or mortgage rights on the basis of
holding documents like Power of Attorney, Agreement of Sale, Will or Possession
letters.
The Supreme Court has
said, its 2018 verdict allow-
ing entry of girls and women
of all ages into the Ayyappa
temple at Kerala's Sabari-
mala was not the final word
as the matter was referred to
a larger bench. The apex
court's observation came
when senior advocate Indira
Jaising, appearing for a
woman devotee, Bindu
Ammini, alleged violation of
the 2018 verdict and said her client was attacked for her bid to enter the shrine. 

ECONOMY
The Reserve Bank of India (RBI) in its fifth bi-monthly Monetary Policy has kept
the policy repo rate unchanged at 5.15 per cent. The six-member Monetary Policy
Committee (MPC) headed by Governor Shaktikanta Das unanimously voted for a
status quo policy.The reverse credit policy has also maintained the reverse repo
rate at 4.90 per cent and the marginal standing facility rate and Bank Rate at 5.40
per cent. The real GDP growth for 2019-20 has been revised downwards from 6.1
per cent in the October policy to 5.0 per cent. Interacting with Media, RBI Gover-
nor Shaktikanta Das said the decisions are in consonance with the objective of
achieving the medium-term target for consumer price index inflation of 4 per cent
while supporting growth.  

State-owned MMTC has further
contracted four thousand
tonnes of onions from Turkey
which is expected to arrive by
mid-January next year. The four
thousand tonne of onions is in
addition to around 17 thousand
tonnes of onions already con-
tracted from Egypt and Turkey.
The Department of Consumer
Affairs has also directed MMTC
to issue three more tenders for
import of Onions, out of which two tenders are country-specific namely Turkey and
the European Union and one is a global tender. Each of these tenders is for five
thousand tonnes. 

INTERNATIONAL
United States has said that it wants to help other countries follow the India model
of transitioning from being an aid recipient to a partner and then to a donor. USAID
Administrator Mark Green said, America wants to enhance the ability of countries
like India which has emerged the fifth-largest donor to Afghanistan in financing key
development there. Green was addressing the Professional Services Council's
7th Annual Development Conference in Washington. The USAID Administrator
slammed the Chinese model of development and aid overseas. He described
China as the most prominent authoritarian players in the developing world and
accused Beijing of predatory financing.
Google co-founders Larry
Page and Sergey Brin
have announced that they
are stepping down from
the leadership role of the
parent company Alpha-
bet.Google CEO Indian-
American Sundar Pichai
will be assuming the role
of Alphabet CEO, making
him one of the most pow-
erful corporate leaders of
the world. Considered as a
significant shakeup in the Silicon Valley company, an announcement in this regard
was made by Page and Brin in a letter to the company employees.They said,
Alphabet and Google no longer need two CEOs and a President and Sundar
Pichai will be the CEO of both Google and Alphabet. Endorsing the leadership role
played by Pichai ever since he was made Google CEO, Page and Brin said the
Indian-American brings humility and a deep passion for technology to their users,
partners, and employees every day.
Bosnia took control of its entire air space from 05 December 2019 for the first time
ever after its 1990s war of independence led to a period of oversight by interna-
tional peace forces. Control over its air space was maintained by NATO-led peace
forces from 1995 until 2003 when it was transferred to neighbouring Serbia and
Croatia while Bosnia built up and modernised its own system. Earlier in 2014,
Bosnia took control of air space below 10,000 metres (33,000 feet) following a 10-
year project to establish its own air navigation management system and after the
training of some 400 staff. Air traffic control takes place on two levels - the first up
to 10,000 meters, or 32,500 feet, and the second above that altitude called the
middle and upper layers of airspace, where traffic is also densest.

SPORTS
Angad Vir Singh Bajwa unofficially hit a
world record score in the men's skeet
final at the 63rd National Shooting
Championships for Shotgun events in
New Delhi. Angad defeated his senior
and fellow Tokyo 2020 quota winner
Mairaj Ahmad Khan of Uttar Pradesh,
shooting a clean 60. Mairaj scored 58.
Angad also equalled a record he jointly
holds with skeet legend Vincent
Hancock and two others. Mairaj shot a
world record himself, a perfect 125 in
qualifying to breeze into the final. However, both Angad and Mairaj will be credit-
ed with National records. Saniya Sheikh bagged her third national title-winning the
women's skeet event defeating state-mate Areeba Khan 10-8. Abhay Singh
Sekhon and Parnaaz Dhaliwal of Punjab also won the junior men's and women's
skeet golds. 

(Image Courtesy : Google)
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