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STATUS OF

Prof. S.K. Kataria

ood health, hygiene and sanitation
Gincluding family welfare services are
the minimum expectations of a civilized
society from the modern administrative
state. WHO defines health as- "a state of
complete physical, mental and social well-
being and not merely an absence of
disease or infirmity". In recent decades,
this definition has been amplified by
including the ability to lead a 'socially and
economically productive life." Since the
ages, the health or 'Aarogya’ has been a
core concern for daily life of the Indians
that is why it said that - dharmaarth kaam
mokshanaam aarogyam ch mool uktam
means all the purushartha i.e.dharam
(righteousness, moral artha
(prosperity,
(pleasure or love, psychological values)
and moksha (liberation, spiritual values)

values),

economic values), kaam

can be done effectively if we have sound
health. Virgil says- "the greatest wealth is
health." Ayurveda or the science of life had
been a traditional system of medicine from
2500 BC to 17th century AD. During

JOB HIGHLIGHTS

DSSSB

Delhi Subordinate Services
Selection Board requires 982
Assistant Teacher (Primary),
Assistant Teacher (Nursery),
J.E. (Civil)

Page : 54-56

CISF

Central Industrial Security
Force requires 914
Constable/ Tradesmen

Last Date: 15.10.2019 Indian culinary tradition is as
diverse as its culture. The food

preferences of Indians change
with not just the geography and
ethnicity but also with climate and

British colonial period the European or
Allopathic system of medicine was the
official health care system along with
Ayurveda and other indigenous systems.
After independence, apart from allopathy
the other systems of medicine like unani,
siddha,
alongwith Ayurveda, were recognized as

homeopathy, naturopathy

official systems of medicine in the country.
During the 80s, the private sector was

allowed in the mainstream of medical care

in India. Presently, India has become a
hotspot for those seeking world-class
treatment at very low cost. But the fact
remains that a lot more needs to be done
in terms of infrastructure upgrading.

The urban population in India is
projected to be 46 % by 2030 considering
the

urbanization.

rapid decadal growth rate of

This rapid urbanization

312.00

URBAN HEALTH IN INDIA

the
government and the foremost of them is

poses numerous challenges to
'urban health' as the cities are often
identified as hotbeds for life-style diseases
often described as 'modern epidemics.'

Urban Life Style Originated Diseases:
Modern Epidemics

Conventionally, the term 'epidemic' was
used for the large number of cases of a
particular disease happening at the same
time in a particular community, especially
infectious diseases. However in modern
societies, most of the fatal infectious
diseases have either been eliminated or
controlled. In the present global context,
the definition and causes of epidemic has
with
dominating the most.

changed life-style  diseases
Due to rapid industrialization induced

air, water and noise pollution, over
population, deforestation, climate change,
mechanization of routine life, revolution in
information and communication
technology and automobile industry, high

use of pesticides in crop fields, artificial

Continued on page 2

CAREER IN NUTRITION -EMPOWERING
INDIVIDUALS WITH PERSONAL HEALTH

Nidhi Prasad

POSHAN ™
Abhiyaan

PiM's Owverarching
Scheme for Holistic
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information on nutrition that is

accessible to all.

Gone are the days when
grandmas had all the solutions
the
kitchen. Eating habits, especially

related to health within

among the urban class, have

Last Date: 22.10.2019
Page : 14-23

DRDO

Defence Research &
Development Organisation
invites applications for
recruitment of 224 vacancies
for the various posts under
Admin & Allied (A&A) Cadre
Last Date: 15.10.2019

Page : 6-10

SBI

State Bank of India requires
approx 477 Specialist Cadre
Officers
Last Date: 25.9.2019

Page : 40-46
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seasons. In summer when people
suffer from heat-related
conditions, such as heat stroke,
sunburn, Indians are advised to
eat plenty of grains, such as oats,
barley, wheat or rice. One should
also consume vegetables with
starch, like potatoes and fruits
such as oranges and grapefruit.
In winter, deep fried food items
are preferred as they keep the
body warm. There is also a
preference for foods that are sour
and saline based.

However, today's generation's
view of modern diet and human
health has undergone drastic
changes. Many chronic health

problems, relate mainly to diet.

MNourishment

Hal qI"or — 2971 e

Unfortunately, today's world has
adapted to a system of
consumption of foods which has
several adverse effects on human
health. What you consume on a
daily basis will determine how
your health will be in the present
and future.

As the month of September is
blessed with a harvest moon, the
government has chosen this
month to create awareness about
nutritional requirements of the
nation. India has the world's third-

highest number of billionaires.
But at the same time, micro-
nutrient deficiency continues to
be a major public health issue.
Malnutrition is not apparent, as a
child may appear healthy, even
though she or he may be
suffering from the inside because
of micro-nutrient deficiency. This
is not just limited to kids in rural
India but is also deep-rooted
among urban children. There is a
critical need to create a pool of
experts  who

can provide

moved from home kitchen to
commercial kitchens as taste is
considered more important than
nutrition. Similarly, food today is
grown for better yield and not for
better
rampant lifestyle diseases are the

nutrition and today's
reflection of this trend.

To fight this grave situation, the
Government of India has
launched September as Poshan
Month which complements Prime
Modi's

Poshan

Minister Narendra

flaghship  scheme
Abhiyan which was launched in

March 2018.

Continued on page 62
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ripening of fruits, processed and
preserved food items, numerous non-
infectious diseases have gripped the
urbanites.

Some of the most crucial health issues
of Indian urbanites are the following-

Obesity

Cardio-vascular problems

Psycho-neurological disorders

Cancer

Diabetes

Under- nutrition

Allergies and respiratory disorders

Hormonal imbalances

Viral diseases
Obesity has become a big health
problem in urban India due to many
reasons, mainly wrong and unhealthy
food habits, stressful life and less physical
activities. India ranks 2nd with 155 million
obese citizens and this number is
increasing at 33.50 % per year. Among

individuals aged between 15-49 years,

©® NGO AN

nearly 21 % women and 19 % men have
been found to be overweight or obese. As
per various scientific studies the presence
of obesogenic chemicals such as DDT
(dichloro  diphenyl trichloroethane),
bisphenol A ( plastic material ), MSG
(mono sodium glutamate) and arsenic
trigger obesity as well as late night
dinner, prolonged watching on TV, long
sitting on laptop or desktop, video
games, cell phone chatting, street and
fast foods and avoiding routine physical
activities etc ultimately lead to obesity.
Obesity is considered as one of the most
serious health challenges of 21st century
since it is identified as a major cause of
various chronic diseases and death. As
per National Family Health Survey, the
people of Punjab, Kerala, Goa and Tamil
Nadu are most obese states in the
country while people of Tripura and
Jharkhand are least obese.

As per a survey conducted by Lancet in
2017, on behalf of the WHO, 34 % of
Indians do inefficient physical activities as
compared to neighboring countries like

China, Nepal and Pakistan. India stands
at 52nd out of 168 countries.

Cardio Vascular Diseases (CVDs) have
now become the leading cause of
mortality in India. About 25 % of all deaths
in the country are attributed by Cardio
Vascular  Diseases. Hypertension,
arteriosclerosis; ischemic heart disease
and stroke are the main threats. Globally,
the CVDs death rate is 235 per 100000
pepole while it is 272 in India. In Indian
cities, 30-40 % of CVDs deaths occur in
the age group of 34-64 years, which is
considered the productive segment of the
population.

Diabetes is most common in India with
52 million patients making the country 'the
diabetes capital of the world." The
prevalence of Diabetes type -2 has
increased by 64 % across the country in
25 years. WHO estimates that the number
of diabetic patients will cross the figure of
80 million by 2030. The country witnesses
3.4 million deaths every year due to
diabetes which is known as 'the silent
killer." Going by a study conducted by the

—
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University of Sydney,
people in developing
countries have faced
multi-generational
under-nutrition and are
currently undergoing
major lifestyle changes,
contributing to an
epidemic of metabolic
diseases, though the
underlying mechanisms
remain unclear.
According to a study
(2016-17) conducted by
the Madras Diabetes
Research Foundation
the prevalence of
diabetes is just double
in urban areas (11.2 %)
in comparison to rural
areas (5.2 %).

The number of type-1
diabetics (no secretion
of insulin from the
pancreas) is about 0.1
million in the country
and these young people
are mainly city based

and dependent on
insulin shots twice a
day.

Cancer or carcinoma
(malignancy) is a fast
increasing disease in
allmost every country
since the middle of 20th
century. According to an
estimate, India currently
has 2.5 million cancer
patients. More than 71
% deaths in the age
group of 30-69 are
caused due to various

40911
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types of cancer.
Cancer of oral cavity,
- = - lungs, stomach,
Conaolidate bEnirLm Voconcias

Pay Par Month Expau‘ianc:a[\"aurs] colorectum,  pharynx,
M oo okt = liver, prostate and
1220000/ L 16 pancreas are more
T146,000/- 8 common among men,
while cancer of breast,

#1,25,000/ g L i
il cervix, ovary and
¥ 1,058,000/~ 3 18 colorectal is widely
found in the Indian
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women. Although, exact
cause of cancer is still
not known, however the

triggering factors i.e. use of tobacco,
alcohol, pesticides, household chemicals,
cosmetic items, environmental pollution,
exposure to radiation and various types
of infections especially virus etc are well
identified and proved. Fruit ripening
chemicals like calcium carbide, ethylene
and ethephon, processed food and fried
foods are also causing gastro-intestinal
cancers.

Allergy or hypersensitivity disorder of
human body has become a big threat for
modern generations and it is mainly due
to environmental imbalance and changes
in human body. It is estimated that nearly
25 -30% population of the country is
facing mild or severe allergic health
problems and most common is allergic
rhinitis, sinusitis, asthma, eczema and
various food-drug- insect allergies. Being
a tropical country, wide -ranged weather
changes are very common and at the
same time the atmosphere is full of
allergens, dust, aerial pollen, silica,
chemical in food, toxic elements and
some plants e.g. parthenium (gaazar
ghaas) and cape gum ( keekar ) which
cause allergies.

Psycho- neurological disorders among
Indians are hardly considered as a health
problem due to social taboos and
superstitions. As per a nationwide study
conducted by the National Institute of
Mental Health and Neurosciences
(NIMHANS) in 2014-16, about 13.7%
population of the country is suffering from
mental iliness and 10.6% persons require
immediate intervention. These disorders
include  anxiety, stress, phobia,
depression, schizophrenia, autism etc.
The working couple of urban India do not
have substantive time to care for their
children so socio- psycho problems of
these children is on hike causing overall
personality defects. About 8 million
people commit suicide every year in the
world; of these 17% are Indians mainly
between the age group of 15-40 years.
Similarly 30 million people are suffering
from neurological disorders like epilepsy,
Parkinson's disease, Alzheimer's disease,
febrile convulsions, peripheral neuropathy
and migraine etc.

Under nutrition and malnutrition exist in
medium, higher and very high income
group families of the country. Protein,
iron, calcium, folic acid, vitamin B-12,
vitamin -D and zinc deficiency are very
common in Indian urban as well as rural
population. About 33 % malnourished
children of the world are in India and 43 %
children (below 5 years age) of the
country are under weight. Most of the
youth and college going girls of the
country are anaemic.

Other life style diseases and health
problems in urban India are dry eyes and
back pain due to prolonged working on
desktop, laptop and cell phone; facial
palsy due to sudden variation in
temperature ( exit from AC room to road
directly), dental caries, hepatitis A, B and
C, HIV-AIDS, insomnia, food poisoning
(gastro enteritis), infertility and hormonal
imbalances. Puberty, pregnancy and
menopause are some time period of
hormonal imbalance but the increasing
number of thyroid (hypo and hyper both)
patients in the country is a warning sign.
About 42 million people are suffering from
thyroid problem. It is believed that auto-
immune failure is the main cause of

Continued on page 3
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Delhi District Courts
VACANCY NOTICE
Corrigendum

In the advertisement of the Delhi District Courts published in EN dated 14-20 September 2019, (page 24) the vacancy
position chart had some mistakes. The correct chart is as follows:-

Sr.
No.

Post
Code

Post

Level in Pay
Matrix as per
7th CPC

No. of Vacancies

UR

EWS*

SC

ST

OBC

*k

Total

PwD

ESM

Fkkk

A-1 Sr. Personal Assistant
(In the office of District &

Sessions Judge (HQs), Delhi).

17

04

06

03

1

41

03

00

Personal Assistant
(In the office of District &
Sessions Judge (HQs), Delhi).

Personal Assistant
(In the office of Principal Judge,
Family Courts (HQs), Delhi).

214

53

79

39

142

527

21

00

13

02

04

02

07

28

01

00

Jr. Judicial Assistant
(In the office of District &
Sessions Judge (HQs), Delhi).

62

14

1

27

47

161

26

16

Data Entry Operator
(In the office of District &
Sessions Judge (HQs), Delhi).

Data Entry Operator
(In the office of Principal Judge,
Family Courts (HQs), Delhi).

07

01

01

00

03

12

01

01

02

00

00

00

00

02

00

00

Other terms and conditions remains the same.

WEN 25/A

02/01/2019-Admn./SFI10O/
Government of India

Serious Fraud Investigation Office
Pt. Deendayal Antyodaya Bhawan, 2nd Floor, B-3 Wing

CGO Complex, Lodhi Road, New Delhi-110003

It is proposed to fill up the following vacancies in this office on deputation/ISTC basis

Sl. | Category of post Tentative Tentalive Level in the pay matrix|
No. No. of posts| Place of or pay scale
Posting

1. | Additional Director (Investigation)/ 5 Delhi
Joint Director (Investigation)

2. | Additional Director (Financial 2 Delhi For Additional Director|
Transactions)/Joint Director Level 13 in pay matrix
(Financial Transactions) (Rs. 123100-215900)

3. | Additional Director (Capital Market) 1 Delhi For Joint Director
Joint Director (Capital Market) Level 12 in pay matrix

(Rs. 78,800-2,09,200)

4. | Additional Director (Forensic Audit)/ 2 Delhi
Joint Director (Forensic Audit)

5. | Deputy Director (Forensic Audit) 1 Delhi

6. | Deputy Director (Banking) 1 Delhi Level 11 in pay matrix

(Rs.67700-208700)

7. | Senior Asstt. Director (Investigation) 2 Delhi-1

Mumbai- 1
8. |Senior Asstt. Director (Capital Market) 2 Delhi
9. |Senior Asstt. Director (Forensic Audit) 4 Delhi-2
Kolkata-1
Hyderabad- 1 | Level 10 in pay matrix
10. | Senior Asstt. Director (Corporate Law) 3 Delhi-2 (Rs.56100-177500)
Chennai-1
11. | Senior Asstt. Director (C&CE) 4 Delhi-3
Mumbai- 1
12. | Senior Asstt. Director (Taxation) 2 Mumbai -1
Chennai-1
13. | Senior Prosecutor 3 Delhi-1
Kolkata-1
Hyderabad- 1
14. | Assistant Director (Law) 2 Delhi
15. | Assistant Director (Investigation) 9 Delhi-4 Level-8 in Pay Matrix
Mumbai-2 | (Rs.47600-151000)
Kolkata-1
Chennai-1
Hyderabad- 1

1. The particulars of posts, eligibility conditions etc may be obtained from the website www.sfio.nic.in/
www.mca.gov.in.
2. The pay and allowances of the officers selected in any of the posts mentioned above will be governed
by the provisions laid down in the Department of Personnel & Training OM No. 5/8/2009-Estt (Pay-I)
dated 17.6.2010 as amended from lime to time.
3. The selected officers will also be eligible for Special Security Allowance (SSA) @ 20% of the
basic pay. No deputation allowance shall be admissible along with SSA.

4. Interested and willing officers may forward their applications complete in all respect through proper
channel in the prescribed format to the Director, Serious Fraud Investigation Office, 2nd Floor, Pt.
Deendayal Antyodaya Bhawan, B-3 Wing, CGO Complex, Lodhi Road, New Delhi-110003.

5. This is an open vacancy circular. The applications complete in all respects received through
proper channel by 30th of every month shall be considered, along with applications already
received in respect of the posts mentioned in para 6, for selection in the subsequent month
against the available vacancies and where the selection has not been made. It may be noted that
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Continued from page 2

thyroid problem and auto -
immune system failure also
cause stomatitis (aphthous
ulcer), diabetes(  type-1),
rheumatoid arthritis, psoriasis,
multiple sclerosis, irritable bowel
syndrome ( IBS ), Addison's
disease, mysthania gravis,
vasculitis and many more.

Decreasing immunity power or
disease resistance is a new
emerging problem in the
urbanites due to their life style
and malnutrition. Since last two
decades the country is facing
recurrent attacks of dengue,
chikungunya, swine flu, bird flu,
H1N1, Ebola virus, nipah virus
and many other viral fevers.
Although the traditional
infectious diseases are under
control but 11% population of
Indian cities are still infected by
tuberculosis, hepatitis,
amoebiasis, typhoid and
malaria. It is also strange to see
that most of the deaths in urban
areas, due to these infections,
are of young people in the range
of 15-45 years.

Health in Urban Slums

As per Census- 2011 data
65.49
inhabitants living in 13.92 million
households in slums. About 5.4
% population of the entire
country and 17.4% of urban
population residing in
slums. Most of the slums are

there were million

was
very congested,
populated and

conditions have Poverty is the
root cause of all the problems of
any slum. Non -availability of
clean drinking water, piles of
garbage, open defecation,
mosquitoes, flies, pollution,
alcoholism, drugs addiction,
industrial hazards (e.g. silicosis)
and poverty lead to increase in
morbidity and mortality including
infectious diseases ( mainly
tuberculosis, hepatitis, typhoid,

overly
unhygienic

measles, AIDS, cholera,
parasitic  infestations and
malaria), anemia and

malnutrition among mother and
children. A total 89.6 % death in
the Indian slums occur due to
respiratory diseases as studied
by the International Institute of
Population Studies in 2015.
While about 1.9 million children
die every year in these slums
due to malnutrition, pneumonia,

measles and diarrhea.

Towards Healthy
Some Remedies

The modernization process of
human civilization explains the
transformation of a traditional
society to a modern society
which is mainly secular,
industrial, urban, technological
sound with scientific tempera-
ment, while globalization is
considered as an integration of
economic, social and political
cultures across the globe. The
Constitution of India makes a
provision 'to develop scientific
temper, humanism and the spirit
of inquiry and reform' as a
fundamental duty under Article
51-A (h).

All the fake advertisements in
newspapers or on TV and
internet must be banned
effectively and proper action
must be taken under the 'Drugs
and Magic Remedies
(Objectionable Advertisements)
Act, 1954'. Similarly, the Food
Safety and Standards Act, 2006’
is to be enforced effectively and
any adulteration in food items
must be treated with immediate
concern.

The National Health Policy,
2017 makes the provision of
highest possible level of good
health and well-being through a
preventive and promotive care
orientation in all development
policies. National Urban Health
Mission (NUHM) was launched
as a sub-mission of National
Health Mission in 2013, needs
further revamping and reforms
according to the needs of urban
diseases. There are nearly 250
national programmes and
schemes operational in whole
country and more than 20% of
these national schemes are of
health sector. Only around 27 %
people of the country are
covered under any health
insurance plan. Health
insurance is still not a serious
concern and practice of Indians.
It is hoped that the universal
health coverage under
'‘Aayushmaan  Bharat'  will
change the fate of resourceless
people of the country because
health and happiness are
siblings.

(The author teaches at the
Department of Public
Administration UCSSH,
Mohanlal Sukhadia University,
Udaipur, e-mail id:
skkataria64@ rediffmail.com

Views expressed are personal.

India:

(Image Courtesy : Google)

the availability of posts is dependent on the selection made
from the earlier batch of applications.

6. Applicants who have already submitted their applications in
respect of the following category of posts advertised recently by

SFIO need not to apply afresh:

SI.
No.

Name of the Post

Date of publication
in Employment News

1. |Joint Director (Capital Market)

1-7 December, 2018

Joint Director (Forensic Audit)

9-15 February, 2019

Joint Director (Investigation)

28 July-3 August, 2018

Continued on page 62
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F. No. A-35014/26/
2019-Ad.V
HARA AT
Government of India

e WA
Ministry of
Home Affairs

Dated: 23rd August, 2019

VACANCY CIRCULAR
Subject: Filling up of seven
(07) posts each of Director and
Under Secretary for 14C
Scheme in the Cyber and
Information Security Division of
Ministry of Home Affairs on
Deputation basis-reg.

This Ministry invites application
from eligible candidates for
filling up of, in consultation with
UPSC, seven (07) posts each
of Director and Under
Secretary for Indian Cyber
Crime Coordination Centre
(14C) Scheme in the Cyber
and Information  Security
Division of Ministry of Home
Affairs on Deputation basis.
The detailed Pay Scale, Terms
& Conditions and eligibility
criteria are available in the
vacancy circular placed on the
website of the Ministry, i.e.
https://mha.gov.in/notificatio
ns/vacancies. The closing
date for submission of
application through proper
channel is 60 days from the
date of publication of this
vacancy circular in the
Employment News.
Under Secretary (Admn. V)
davp 19101/11/0008/1920
EN 25/79
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Enclosure to RHQ(NE)
letter CP/0266/1 dated 24 June 19

HEADQUARTERS, COAST GUARD REGION (NE), SYNTHESIS BUSINESS PARK
6TH FLOOR, SHRACHI BUILDING, RAJARHAT, NEW TOWN, KOLKATA -700 161

¥oewe®® 1 Coast Guard Organisation invites applications from eligible candidates for filling up the following vacancies by Direct

Recruitment in Indian Coast Guard:-

SL | NAME OF POST |NO. OF VACANCY/ ELIGIBILITY AGE
WITH PAY CATEGORY AND
PLACE OF POSTING
(a) | MT Driver 03* (UR) & 01* (SC) at | (a) 10th Std. pass.
(Ordinary Grade) |Haldia/Kolkata/ (b) Must Possess valid driving license for both heavy and light
in the pay of Bhubaneswar/Paradip | motor vehicles. 18-27 years
Rs. 19,900/- (c) Should have at least 02 years’ experience in driving motor (Relaxable as per
(Level-2) as per vehicles, and Govt. instructions
7th CPC (d) Knowledge of motor mechanism (should be able to remove issued from time to

minor defects in vehicles).

time)

(b) | Sheet Fitter in the
pay of Rs. 19,900/-
(Level-2) as per
7th CPC

01* (UR) at Paradip
Worker) from
institutes.

Should have completed apprenticeship in the trade (Sheet Metal
Industrial

Desirable: 02 years' experience in the trade.

Training Institute or other recognized

(c) | MT Fitter in the
pay of Rs. 19,900/-
(Level-2) as per
7th CPC

01* (UR) at Kolkata

(a) Matriculation or equivalent.
(b) 02 years' experience in automobile workshop.
Desirable: I.T.l. diploma in relevant trade.

(d) | Carpenter in the Essential:
pay of Rs. 19,900/-
(Level-2) as per

7th CPC

01* (UR) at Paradip

Desirable:

Should have completed apprenticeship in the trade (Carpenter)
from Industrial Training Institute or other recognized institutes OR
should have 03 years' experience in the trade.

(a) 10th Std. pass. (b) Elementary knowledge of English.

(e) | Lascar in the pay
of Rs. 18,000/-
(Level-1) as per

01* (OBC) at Haldia

7th CPC

(a) Matriculation pass or its equivalent from recognized boards.
(b) Three year’s experience in service on Boat.

All the above posts are falling under the category of General Central Service Group ‘C’, Non-Gazetted, Non-Ministerial.
* Vacancy may change subject to the availability of post/additional requirement, if any.
2. Interested candidates may visit Indian Coast Guard website www.indiancoastguard.gov.in for full details, requisite terms and conditions

and application proforma.

3. Last date of receipt of application.- 30 days from the date of publication of advertisement in Employment News.

www.Jobriya.com

davp 10119/11/0014/1920

COMMANDER
COAST GUARD REGION (NORTH EAST)
EN 25/75

F. No. 2-6/2019-NRAA
Government of India
Ministry of Agriculture &
Farmers Welfare

Department of
Agriculture
Cooperation &
Farmers Welfare

National
Rainfed Area
Authority

2nd Floor, A Block
NASC Complex
DPS Marg, Pusa
New Delhi-110012
Dated : 5th September, 2019

Filling up of three posts of
Director (Technical
Discipline) in the Pay Matrix
Level 13-A, on deputation
(including short term
contract) basis in National
Rainfed Area Authority.

Reference is invited to National

Rainfed Area  Authority's
vacancy circular of even
number dated 21.05.2019

published in the Employment
News issue of 22nd - 28th
June, 2019, seeking
applications from willing and
eligible officers working under
Central Government or State
Governments or UTs or
Universities or Recognized
Research Institutions or Public
Sector Undertakings or Semi-
Government or Statutory or

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.

Government of India
Ministry of Home Affairs

National Fire Service
College

Raj Nagar, NAGPUR-440013
43rd ALL INDIA ENTRANCE EXAMINATION FOR
SUB-OFFICERS COURSE
ADVERTISEMENT NO. - 43 - ENT.S.0.2019
The National

conducting the 43rd All India Entrance Examination in

Fire Service College, Nagpur, will be

October 2019 for selection of two batches of candidates for
admission to 6 month's residential Sub-Officers Course. For
online application link please refer to NFSC website at
www.nfscnhagpur.nic.in.

DIRECTOR

davp 19135/11/0006/1920 EN 25/80

gl TTEIgU-THT URT S S
@ TrefERr weem b
ICAR - National Institute for
Plant Biotechnology

Tt SETET I e, T R, 8 feeefi-110012
Lal Bahadur Shastri Bhawan
Pusa Campus
New Delhi-110012
WALK-IN-INTERVIEW

Eligible candidates may appear in a Walk-in-Interview on
03/10/2019 at 10 am for temporary positions of SRF and YP-Il in
NTRF funded project. The details of different positions like,
educational qualifications, salary, format of application form, venue
etc. can be downloaded from the website - (www.nrcpb.res.in) or
(ntrfindia.org).

(Assistant Administrative Officer)

davp 01378/11/0003/1920 EN 25/73

2. Other contents of the earlier

advertisement shall remain

same. (Website: www.nraa.
gov.in/agricoop.nic.in)

(Renu Singh)

Under Secretary to the

Govt. of India

Ph : 011-25842838

E-mail: nraapc2007@gmail.com

Autonomous Organizations, for
filling up three posts of Director
(Technical Discipline) one each
(i) Water Management (ii)
Forestry and (iii) Watershed
Development or Social Science
or Economics in the Pay Matrix
of Level 13-A, Rs. 1,31,100-
2,16,600/- on deputation
(including short-term contract)
basis. The last date for receipt of
applications is extended upto
29th October, 2019.

davp 01145/11/0009/1920

EN 25/71

A-4/07/2019
Government of India

Directorate of Enforcement

Ministry of Finance
Department of Revenue
Applications are invited for filling up of following posts on deputation
basis in the Directorate of Enforcement for its various offices:

Name of the post & Pay Scale No. of Location
Vacancies

Additional Director of Enforcement| 02 Chandigarh,

Level-13 of Pay Matrix (PB-3 of Kolkata

Rs. 37400-67000 + Grade Pay of
Rs. 8700) (Pre-revised)

For details of eligibility conditions and application form, please visit
us at http://dor.gov.in or http://enforcementdirectorate.gov.in.
The application in the prescribed format complete in all respects
along with the supporting documents as required in the application
form may be sent through proper channel so as to reach the Joint
Director (Admn.), Directorate of Enforcement, Sixth Floor, Lok
Nayak Bhawan, Khan Market, New Delhi -110003 by 15.10.2019.

Rohit Anand
Deputy Director (Estt.)
EN 25/76

davp 15304/11/0004/1920
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W./No.A-11017/1/2019-Admn
Hd Th/Government of India
wHiftieh, e RteTaa 3t U9 T/ Ministry of Personnel, Public Grievances & Pensions
ek e UidTeruT fawr/Department of Personnel & Training

HUART TG SR (&t &)
STAFF SELECTION COMMISSION (EASTERN REGION)

oot 90, Yerd THTHe Wa (84T A ), 234/4, T SIE WS, HIGTRT-700020
Nizam Palace, 1st MSO Building (8th Floor), 234/4, A.J.C. Bose Road, Kolkata-700020
é—ﬁﬁle-mail: contact@sscer.org, WwH/Phone: (033) 2290 2230/4422, Thar/FAX: (033) 2290 4424

fetwIDate: 27/08/2019

Rfert uRu=r/Vacancy Circular

Subject: Filling up the post of Accounts Officer on Deputation in the Staff
Selection Commission (Eastern Region), Kolkata - Regarding

Services of suitable officers are required for filling up one post of Accounts Officer on
deputation basis in the Staff Selection Commission (Eastern Region), Kolkata as
mentioned in ANNEXURE-I. Pay of the aforementioned officer will be regulated in
accordance with provisions as per the Department of Personnel & Training's O.M.
No.6/8/2009-Estt.(Pay Il) dated the 17th June, 2010 as amended from time to time.
2. Officers who volunteer for the post will not be permitted to withdraw their names
later. Applications not accompanying by the requisite documents will not be
considered.

3. Applications from suitable officers who are willing and eligible for the post and who
can be spared may be sent to this office in the given proforma (ANNEXURE-II), in
duplicate, by 1st OCTOBER 2019 along with their ACR/APAR dossiers and a
certificate about the Vigilance Clearance/Integrity, duly countersigned by the
Employer/Cadre Controlling Authority in the given proforma in ANNEXURE-III.
Applications received after the prescribed date or without ACR/APAR dossiers will not
be entertained.

H./No.01

&t f429teR/Regional Director
FHU T AR (‘Jﬁ &)/Staff Selection Commission(ER)
ANNEXURE-
1. Name of the post : Accounts Officer
2. Number of vacancies : One at Staff Selection Commission (ER), Kolkata
3. Scale of Pay : [General Central Service/Group 'B'/ Gazetted/Non-Ministerial] Level-
7: Rs. 44900-142400/- (in Pay Matrix for the 7th CPC) [Pay Band-II : Rs. 9300-34800/-
with Grade Pay of Rs. 4600/- (corresponding scale of Pay as per the 6th CPC] [Pre-
revised: Pay Scale: 7450-225-11500 (Corresponding Scale of Pay prior to 6th CPC)]
4. Ministry/Department/Office : Ministry of Personnel, Public Grievances & Pensions,
Department of Personnel & Training, Staff Selection Commission (Eastern Region),
Kolkata.
5. Method of Appointment : Transfer on deputation basis.
6. Eligibility: Officers under the Central Government :
(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with two years service in the grade rendered after appointment thereto on a regular
basis in the scale of pay of Rs. 6500-10500/- or equivalent in the parent cadre/
department; or
(ii) with five years' service in the grade rendered after appointment thereto on a regular
basis in the scale of pay of Rs. 5500-9000/- (pre-revised) or equivalent in the parent
cadre or department; and
(b) Possessing the following qualifications and experience :-
(i) Passing in the Subordinate Accounts Services or equivalent examination conducted
by Accounts Departments of the Central Government; or
(i) Successful completion of training in the Cash and Accounts work in the Institute of
Secretariat Training and Management (ISTM) or equivalent; and
(i) Five years' experience in Cash, Accounts and Budget work.
7. Age Limit : The maximum age limit shall not be exceeding 56 years as on the
closing date of the receipt of application
8. Period of Deputation : Not exceeding 03 (three) years
ANNEXURE-II
CURRICULUM VITAE PROFORMA
. Name & Address (in BLOCK LETTERS)
. Date of Birth (in Christian era)
. Date of entry into service
. Date of Retirement under Central/
State Govt. Rules
5. Educational Qualification
6. Whether Educational and other quali-
fications required for the Post are satisfied
(if any qualification has been treated as
equivalent to the one prescribed in the Rules,
state the authority for the same)
7. Please state clearly whether in the light of
entries made by you above, you meet the
requirement for the Post
8. Details of employment in chronological order (Enclosed a separate sheet duly
authenticated by your signature, if the space below is insufficient) :

A OWDN =

Office/ Post held | From | To | Basic Pay Nature of
Institution (Please mention Level of Pay | duties
as per the 7th CPC; corres- | performed
ponding Pay Band & Grade | (in detail)

Pay as per 6th CPC and also;
corresponding Pay Scale
attached to your present post)

9. Nature of present employment i.e. Ad hoc or Temporary Quasi-Permanent or
Permanent :

10. In case the present employment is held on deputation/contract basis, please state-
a) The date of initial appointment :

b) Period of appointment on deputation/contract :

c) Name of the parent office/organization to which you belong :

11. Additional details about present employment-

Please state whether working under (indicate the name of your employer against the
relevant column) -

a) Central Government :

b) State Government

c) Autonomous Organisation :
d) Government Undertaking :
e) Universities :

f) Others :

12. Please state whether you are working in the same Department and are in the
feeder grade or feeder to feeder grade

13. Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale

14. Total emoluments per month now drawn

15. Additional information, if any, which you would like to mention in support of your
suitability for the post.

i) Additional academic qualification

ii) Professional training :

iii) Work experience over and above prescribed in the Vacancy Circular/Advertisement
(Note : Enclose a separate sheet duly authenticated, if the space is insufficient)
16. Whether belongs to SC/ST :

17. Remarks [candidate may indicate information with regard to (i) Research
publications and report and special projects, (ii) Awards/Scholarships/Official
Appreciation, (iii) Affiliation with the Professional Bodies/Institutions/Societies and (iv)
Any other information] : (Enclose a separate sheet duly authenticated, if the space
is found to be insufficient)

| have carefully gone through the Vacancy Circular/Advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

(D - | (- T

www.Jobriya.com

(Signature of the Applicant)
Address : ......ccciiiiiiinneninnes
Note : Strike out the column(s) which are not applicable.
(Countersigned by the Employer)
(Employer with Seal)
ANNEXURE-III
Certification by the Employer/Cadre Controlling Authority
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses the qualifications and
experience as mentioned in the Vacancy Circular. If selected, he/she will be relieved
immediately.
2. Also certified that :
i) There is no vigilance or disciplinary case pending/contemplated against
S/ SME IS . e e
ii) His/Her integrity is certified.
iii) His/Her ACR/APAR dossiers in original/photocopies of the ACR/APAR dossiers for
the last 05 years duly attested by an officer of the rank of Under Secretary of the Govt.
of India or above are enclosed.
iv) No major/minor penalty has been imposed on him/her during the last 10 years or a
list of major/minor penalties imposed on him/her during the last 10 years is enclosed
(as the case may be).
Countersigned

EN 25/67 (Employer/Cadre Controlling Authority with seal)
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CENTRE FOR PERSONNEL TALENT MANAGEMENT (CEPTAM)
Scrutinize, Actualize & Recognize Human Potential

DEFENCE RESEARCH & DEVELOPMENT ORGANISATION (DRDO)

nhﬂ.lilh..unllmlm

MINISTRY OF DEFENCE, GOVERNMENT OF INDIA E"Eﬁ’i"ii

e Hel [TA=H “Government strives to have 8 workforce wivch reflects gender balance and women candidates ane encouraged to anp™

Recruitment of 224 vacancies for the various posts under Admin & Allied (A&A) Cadre
Advertisement No.: CEPTAM-09/A&A ‘

Crucial date of eligibility: 15* Oct 2019 Date of Examination [Tier-I (CBT) & Tier-1I

. - PP (Trade/Skill/Physical Fitness and Capability Test,
Closing date for submission of application: 15" Oct 2019 wherever applicable)]: To be announced on websit

DRDO offers exciting and challenging career opportunities to work on defence systems, infrastructure & related activities in a broad spectrum of subjects/disciplines at
its more than &0 laboratories/establishments/units spread throughout the country. Online applications are invited for recruitment to the various posts under
Admin & Allied (A&A) Cadre as per section-1 below, Candidates are advised to read the complete advertisement carefully, befare filling up the online application
form. Instructions for filing up of online application and Frequently Asked CQuestions (FAQs) are available on CEFTAM notice board of DRDOD website
www.drdo.gov.in. This advertisement consists of five sections. All details given in these sections are applicable to candidates. Translation ambiguity, if any, shall be
resolvied by referring to the English version of the advertisement published in the Employment Mews. In case of any ambiguity, the decision of DRDO will be final, Any
dispute will be subject to the courts/tribunals having jurisdiction over Dedhi only.

1.1 ESSENTIAL EDUCATIONMAL REQUIREMENT (EER): Candidates must have acguired the EER as on crucial date of eligibility for the posts they are applying.
Those awaiting results of the final examination as on crucial date of eligibility for the prescribed qualification are not eligibke and hence should nat apply.

COnE POST NAME LA B AL e QUTREMENT (EER) OTHER ESSENTIAL REQUIREMENT (OER)
0301 Stenographer Grade-11 12" Class pass from a recognised Board or University, Skill test norms Dictation: 10 minutes @ 80 words per
{English Typing) minutes, Transcription: 50 minutes (English) (only on
Computers).
0401 |Administrative Assistant ‘A’ | 12 Class pass Or equivalent from a recognised Board or | Skill test norms on Computer: English Typing @ 35 words
(English Typing) Univiarsity, per minutes [Time allowed -10 minutes.) (35 words per

minutes correspond to 10500 KDPH on an average of 5 key
depressions for each word).

0402 Administrative Assistant 'A’ | 12" Class pass Or equivalent from a recognised Board or Skill test norms on Computer: Hindi Typing @ 30 words per

(Hindi Typina) Univirsity, minutes (Time allowed-10 minutes,) (30 words per minutes
] correspond to 9000 KDPH on an average of 5 key depressions
www.Jobriya.com for each word),

0501 Store Assistant "A’ 12" Class pass Or equivalent from a recognised Board or | Skill test norms on Computer: English Typing @ 35 words
(English Typing) University, per minutes, (35 words per minutes correspand to 10500 KDPH
on an average of 5 key depressions for each word). Time-10

minutes,
0502  |Store Assistant "A’ 12 Class pass Or equivalent from a recognised Board or | Skill test norms on Computer: Hindi Typing @ 30 words per
(Hindi Typing) University, minutes. (30 words per minutes correspond to 9000 KDPH on
an average of 5 key depressions for each word). Time-10

minutes,

0601  |Security Assistant ‘A’ 12" Class pass Or equivalent from a recognised Board or | Physical fitness and capability to undertake strenuous duties.

University or eqguivalent certificate awarded by Armed
Forces in the case of Ex-servicemen,

0701 ||Clerk (Canteen Manager || Secondary School Certificate (10* Standard Pass under (1) Accurate typing speed in English (minimum 30 words per
Grade-III) 1042 System) recognised by the Central/State minute} or in Hindi (minimum 25 words per minute) or 8000
Governments, key depressions per hour for data entry in computer, (i) Two
wears  experience  in Canteen  Management in a
Government/Semi-Governmenty Autonomaous Organisation.

0a0L Asstt Halwai-cum Cook Secondary School Certificate (10" Standard Pass under Two years experience In cocking In a2 Government/Semi-
1042 Systemy), Government/Autonomous Organisation,

0901 |Vehicle Operator 'A’ 107 Standard Pass. (I} Possession of a valid driving license for two or three
wheelers and light and heavy vehicles, and

(il) Knowledge of motor mechanism (The candidate should be
able o remove minor defects in vehiche).

(iil) Experience of driving a motor car for at least three years,
1001 Fire Engine Driver "A’ Pass in 10" Standard from a recognised Board. (11 Possession of a valid driving license for two or thres
wheelers and light and heavy vehicles, and (i) Knowledge of

Traffic regulations (i) Fhysical fitness and capability for
strenuous duties.

1101 ||Fireman Secondary School Certificate (10" Standard pass under Physical fitness and capability to perform strenuous duties.
10+2 System) recognised by the Central/State Government.

Continued




Employment News 21 -27 September 2019 RECRUITIVIENT www.employmentnews.gov.in

1.2 DESCRIPTIOMN OF VACANCIES FOR THE VARIOUS POSTS UNDER ADMIN & ALLIED (A8:A) CADRE:

www.Jobriya.com

VACANCIES
POST PWD CODE OF POSTING
CODE POST NAME (Refer:1.5) STATION
SC | ST |OBC|EWS | UR (TOTAL| ESM | MSP e e [ {Refer:1.6)
A B | C D
Stenographer Grade-I1 A2, B1, D2, G1, H1, 11, K1,
SE T oo oot o] s ofo]ofofo]olfxto2
Administrative Assistant A A2, B, C1, C2, D1, D2, H1,
0401 ' (English Typing) A BN AN A I S R L B B B B TN T A TR
Administrative Assistant "4’ D2, H, J2, M1
0402 (Hindi Typing) 1] ] 1] 1 3 4 ] 0 1] 1] 0 1]

A2, B1, B2, C1, C2, D1, D2,
G1, H1, 11, P2, V1

0502  |Store Assistant A’ (Hindi Typing) tlofe] 1|2 4 0 o oo | 1| o [BLDLPZ

0501  |Store Assistant'A' (EnglishTyping) | 1 | 2 | 4 | o | 21| 28 0 1 |of1 o] o

Al, A2, BL, C1, C2, D2, G,

0601  [Security Assistant ‘A’ slofefo o) 6| o[t ]ofo]o o ammmy

0701 |Clerk (Canteen Manager Grade-III) | 0 | o | o | o | 3 3 o {o|lo|o|o] o [FaV1

B1, D2, H1, K1, M1, N1, P2,

0801  |Asstt Halwal-cum Cook tjof3foflas]) e oo fofr|1]olf,

0901 |Vehicle Operator ‘&' 2lolz2l 2wl 321 )olololo]o ‘:11: o Bl D2, HL L

1001 |Fire Engine Driver ‘A’ olofo]o|s 6 0 o oo | of o [CLHLNLF

1101 |Fireman 1] 0 el 1 14 20 1 0 ool o 1 [B2, C1, H1, N1, P2
TOTAL 15 | 05 | 20 | 12 163 224 | 09 | 02 |02 |02 | 02 | 02

Mote: The number of vacancles may Increase or decrease depending upon requirement. A vacancy may be kept unfilled, if no candidate is found sultable.
SC/ST/OBC/EWS vacancy reservations are applied vertically and PWID/ESM/MSP vacancy reservations are applied horizontally as per Govt, of India rules. Total numbers
of vacancies are inclusive of number of vacancies of PWD/ESM/MSP.

1.3 PAY: Pay at level 2 (Rs 19900-63200) for all post codes except Stenographer Grade-II i.e. Pay at level 4 (Rs 25500-81100) as per 7" CPC Pay matrix and other
benefits as per Gowt. of India rules.

1.4 AGE LIMIT AS ON CRUCIAL DATE OF ELIGIBILITY: Candidate must be between 18 and 27 Years of age (relaxable for SC/ST/OBC/ESM/PWD/WIDOWS/
DIVORCED WOMEN, WOMEN JUDICIALLY SEPARATED FROM THEIR HUSBANDS WHO ARE NOT REMARRIED etc, as per Govt. of India rules).

1.5 PERSONS WITH DISABILITY (PWD):

CAT A: {a) Blindness and low vision; CAT B: (b) Deaf and hard of hearing; CAT C: (C) Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid atiack
victims and muscular dystrophy; CAT D: (d) Autism, intellectual disability, specific learning disability and mental iliness; (e) Multiple disabilities from amongst persons
under clauses (a) to {d) including deaf-blindness.

1.6 CODES OF POSTING STATIONS (REFER TABLE 1.2 IN SECTION 1): Al=AGRA; AZ=AHMEDMAGAR; Bi=BENGALURL; BZ= BHUBANESWAR
Cl=CHANDIGARH; C2=CHENNMAI;, D1=DEHRADUMN; D[2=DELHI; Gl=GWALIOR; HI1=HYDERABAD; J1=JAGDALPUR; 12=102DHPUR; Ki=KOCHI; Ll= LEH;
M1= MUSSOO0RIE; M2=MYSORE; N1=NASIK; P1=PANAGARH; P2=PUNE; VI=VIZAKHAPATNAM,

may interfere in efficient discharge of duties. Provisionally shortlisted
candidates will be subjected to a medical examination as prescribed by the
2.1 REMUNERATION AND SERVICE CONDITIOM: Recruited candidates competent authority, before the offer of appointment is issued. If & candidate
will get Pay [at level 2 (Rs 19900-63200) for all post codes except  is found unfit, he/she will not be offered an appointment, For PWD candidates,
Stenographer Grade-11 Le. Pay at level 4 (Rs 25500-81100)] as per 7" CPC Pay medical fitness standards are as per Govt. of India rules. E) NO OBJECTION
matrix and other bensfits include deamess alkowance, house rent allowance, CERTIFICATE (NOC): Candidates serving in Gowt, PSU, Autonomous
transport allowance, children education allowance, leave travel concession, organisations, Armed Forces and Departmental candidates must apply through
medical fadilities, TS0 fadlity and other allowances/advances as per Govl. of proper channel. Candidate should obtain NMOC from the present employer at
India rules. The recruited candidates will be covered under National Pension appropriate time. Application submitted without NOC will be treated as
System (NPS) of the government unless provided otherwise as per Govi. of provisional. NOC must be submitted along with other documents at the time of
India rubes, DRDO has beautiful well laid out green campuses with residential document verification, if shortlisted.
guarters, general amenities & sports facilities at most of the laboratories/ Note: i) Candidates should ensure that they fulfill all the eligibility criteria for
establishments, The recruited candidates will be governed by the central the post they are applying. Their admission at all stages of the selection
government rukes. The personnel policies in DRDO are well laid down, The process will be purely provisional, subject to fulfiling prescribed eliglbility
selected candidates will be appointed on probation and are lable to serve criteria. If, on verification, at any time during or after the selection process, it
anywhere within fimits of Union of India including field locations / remote is found that, they do not fulfil any of the eligibility criteria, their
areas, as and when required, as per Govt. of India rules. candidature/appointment  will be cancelled without notice, and no
representation in this regard will be entertained under any circumstances.
2.2 TERMS OF POSTING: The preference for posting to various ii) Provisional shortlisting/selection at any stage of the process or success In
stations related to the post code will be obtained from candidate at the examination confers no right of appointment, unless the DRDO is satisfied,
an appropriate time. The preference of posting to stations once given by after such enquiry as may be considered necessary, that the candidate is
the candidate will be treated as final and irreversible. Subsequent request for suitable in all respects for appointment to the service/post. iii) The dedsion of
change in preference will not be entertained under any droumstances/ DRDO in all matters related to eligibility, acceptance or rejection of the
reasons. Candidates are, therefore, advised to give preference of posting applications, mode of selection, conduct of examination(s), allotment of
stations carefulty. DRDO reserves its right to nominate the candidate anywhere examination centres and nomination of provisionally shortlisted candidates to a
in India depending upon Organisational requirement. Candidates are required specific lab/city will be final & binding on the candidates and no
ko serve a minimum of five years at the first place of posting and no request comespondence will be entertained in this regard.
for transfer will be entertained during this period. However, they may be
transferred to other locations in public interest by DRDO. 2.4 RESERVATION/RELAXATION BENEFITS: A) Reservation/relaxation
benefits regarding age, minimum qualifying criteria etc, are applicable to the
2.3 ELIGIBILITY CRITERIA: All eligibility conditions will be determined with SC/ST/OBC/EWS/PWD/ESM/MSP etc. candidates applying against vacancies
reference to the crucial date of eligibility as mentioned in this advertisement. earmarked for them, in accordance with the instructions | orders | circulars, as
A) NATIONALITY: Candidate must be a citizen of India. B) Age Limit: per extant Gowt, of India orders. As per DoPT OM no. 36039/172019-
Please refer 1.4 of this advertisement for age limit. C) Essential Educational Estt.(Res.) dated 31¥ Jan 2019, the benefit of reservation under EWS can be
Requirement (EER): candidates must have completed EER and other avalled upon production of an Income and Asset Certificate (as on or before
eligibility for the post as on crucial date of Eligibility. EER should be as per crucial date of eligibility of this Advt.) issued by a Competent Authority.
section-1 of this advertisement, D) MEDICAL FITNESS: Candidates must be Candidates who are not covered under the scheme of reservation for
in good mental and physical health and free from any physical deformity which SC/ST/OBC and whose family gross annual income is below Rs 8 Lakh (Rupees
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eight lakh) are to be identified as EWS for benefit of reservation for EWS. All
candidates applying against unreserved (UR) vacancies will be treated as
general candidates. B) Candidates sesking reservation/relaxation benefits
must support thelr claim with  duly self-attested copies  of  relevant
certificates issued by Gowt./notified competent authority, at the time of
document verification of whenever required by DRDO, else their claim for any
relaxation/concessiocn etc. will not be considered and their application will be
treated wunder unreserved (UR) category. C€) A candidate seeking
reservation/relaxation benefits of OBC must ensure that hefshe possess a
genuine caste/community certificate in cantral Govt, format and does nat fall in
creamy layver on the crucial date of eligibility. D) Candidates with benchmark
physical disability of 40% and more only would be considered as person with
disability (FWD) and entitled to reservation for PWD. E) It may be noted that,
candidature will remain provisional till the veradity of the concermed documents
are verified/re-verified by the appointing authority.

2.5 AGE RELAXATION: A) The candidate must be within prescribed age limit
on the crucial date of eligibility. However, upper age imit is relaxable for 5C,
5T, OBC, PWD, ESM, Widows, Divorced Women & Women Judicially separated
from their Husbands who are not remarried, Central Govt. Civilian Employees,
Disabled Defence Services Personnel, Persons domiciled in Jammu & Ezashmir
state during the period from 01-01-1980 to 31-12-1989 as per the rule
prescribed by the Government of India. Mo age relaxation i allowed to
SC/ST/OBC candidates applying against unreserved (UR) vacancies. Candidates
belonging to PWD, ESM, Central Govt. Civilian Employees, Disabled Defence
Services Personnel, Persons domiciled in Jammu & Kashmir state during the
period from 01-01-1980 to 31-12-1989 categories, who are applying against
LR vacancies will get age relaxation benefit only for their respective category
as abave and no additional relaxation will be given for belonging to SC/ST/08C
category (Refer FAQs for further defaills). B) For relaxation, proforma for
certificates may be downloaded (if required) from the CEPTAM notice board on
DRODO website www.drdo.gov.in

3.1 HOW TO APPLY: Candidates must satisfy themselves, before applying,
about their eligibility for the post. Candidates are, therefore, urged to carefully
read the advertisement and complete the application form and submit the
same as per the instructions to avold rejection later. A) All candidates must
apply online through the link available on CEPTAM notice board
{https:/ fwwiw drdo.gov. in/drdo/ceptam/ceptamnoticeboard html ).

Applications received by any other mode will be summarily rejected. B) The
online application portal will be opened on 21%* Sept 2019 (10:00 AM) and
closed on 15" Oct 2019 (05:00 PM). C) Firstly, the candidate must register
onling by filling up the basic details. After registration, the candidate will gat a
user Id & password (note it down & keep safely), which will be used o login
for filling of application. D) Candidates are advised not to wait until last date to
submit thelr applications. CEPTAM will not be responsible, If candidates are not
able to submit their applications on time due to last minute heavy rush,
network congestion etc. E) The following documents and their scanned
copies must be kept ready before filling the application: (i) 10™ Class or
equivalent certificate for age proof. (i) EER Certificates [10% Class
Certificate: for the post codes of 0701, 0801, 0901, 1001 and 1101. 12%
Class Certificate: for the post codes of 0301, 0401, 0402, 0501, 0502
and 0801.] (i) Photograph (Use only recent oolour photograph taken within
last 30 days. Keep 07 copies of the same photograph for future use.)
{iv) Signature on plain white paper. v) Identity proof (ID) (e.g. Aadhaar,
Passport, Voter ID, PAN, Driving License, Govt, Bsued 1D, ebc. ) which must be
carried during the examination & document verification. F) Candidates must fill
their name, dabte of birth, father's name & mother's name as given in
matriculation/secondary  examination certificate; otherwise their candidature
may be cancelled. @) Candidates should have their own mobile number and
valid & adive personal email id. CEFTAM will not entertain any request for
change of mobile number & email address at any stage, H) Contact details
such as e-mail, mabile number, comespondence & permanent address efc
must be correct & active during the recruitment cycle as all communication will
be done through them. I) Candidates are required to submit all the acquired
qualification as on crucial date of eligibility during filling of online application
form. J) Submission of Application: () Candidates should read the
instructions carefully before making any entry or selecting opbtions. The
detailed instructions for filing-up of online application are available on our
website, (i) Candidates should save and review his/her application before final
submission, (i) Candidates are required to make online payment of application
fee {wherever applicable). (iv) Eligibility of the candidate will be considered on
the strength of the information furnished in the online application form. After
final submission, request for change/correction in the particulars given in the
application form, shall not be entertained under any circumstances, CEPTAM
will not be responsible for any consequences arising out of non-acceptance of
any correction/deletion in any particulars given by candidates in application
form. Hence candidates are advised to fill the application form carefully.
J} When application & successfully submitted, It will be accepted; considered
provisionally, Candidates are advised to take a printout of application and keep
safely. Mo printed copy of application is required to be sent to
CEPTAM. However, candidates have to produce duly signed printed copy of
application at the time of document verification, if provisionally shortlisted,

3.2 APPLICATIOM FEE, EXEMPTION FROM PAYMENT OF FEE AND
MODE OF PAYMENT: A) APPLICATION FEE: MNon-refundable application
fee of Rs, 100/- (Rupees one hundred only) i to be paid by the candidate. The
fee should be paid separately for each post code applied. BY EXEMPTION

FROM PAYMENT OF FEE: All women and SC/ST/PWD/ESM candidates are
exempted from payment of application fee, as per Gowt. of India rules. €) Ex-
servicemen, who have already securad employment in civil side under Central
Government on regular basis after availing of the benefits of reservation given
to ex-servicemen for their re-employment, are NOT eligible for fee concession,
D) MODE OF PAYMENT: Fee |5 to be pald online through credit card/debit
card/met banking. Application fee paid by the candidates who hawve not
completed their application or whose application is rejected, will not be
refunded. All applicable service charges shall be borne by candidates only.

3.3 A) EXAMIMATION CITIES FOR TIER-I: Candidates are advised to
choose any three different cities from the following list in order of preference
for Tier-1 examination. The option/preference once given by the candidate will
be treated as final and irreversible. Request for change of examination
city/centre/shift. will not be entertained, CEPTAM reserves the right to
add/delete any examination city and allot the candidates to any examination
city other than chosen by candidate depending upon the operational

constraints. www.Jobriya.com
01 AGRA 16 HYDERABAD | 31 MASTE
02| AHMEDABAD |17 IMPHAL | 32 PANATL
03| AURANGABAD |18 | ITAMAGAR | 33 PATNA
04|  BALASORE |19 | JABALPUR | 34 PORT BLAIR
05|  BENGALURU | 20 JAIPUR 35 PRAYAGRA]
& EHOPAL 21 JAMMU 36 PUNE
07 | BHUBANESWAR | 22 JODHPUR 37 RATPUR,
08| CHANDIGARH | 23 KANPUR | 38 RANCHI
09|  CHENNAL | 24 KOCHI 39 SILIGURI
10| COIMBATORE | 25 | KOLHAPUR | 40 | THIRUVANANTHAPURAM
11| DEHRADUN | 26 | KOLKATA | 41 VARANASI
12| DELHINCR |27 | luckwow | 42 VDAYWADA
13| GORAKHPUR 28 MUMBA] 43 YISAKHAPATHAM
14|  GUWAHATT | 29 MYSORE
15]  GWALIOR | 30 NAGPLIR

B) EXAMINATION CITIES FOR TIER-II (TRADE/SKILL/PHYSICAL
FITNESS AND CAPABILITY TEST, WHEREVER APPLICABLE): Mo choice
for city s rmeguired to be given by the candidates for Tier-Il
(TRADE/SKILL/PHYSICAL FITNESS AND CAPABILITY TEST,
WHEREVER APPLICABLE). Cities for the Tier-II will be decided by CEPTAM
based on the operational requirement.

3.4 REJECTIOM CRITERIA: The rejection of applications will be based on
following grounds: A) Mot meeting EER. B) Incomplete or partially filled
Applications. €) Applications  without  Fees  [wherever applicable)
D) Applications not received through proper mode/channel. E) Applications
having blurred/irrelevant photo, signature or other documents, F) Underage or
owerage as on crucial date of eligibility. G) If a candidate submits more than
one application successfully for same post code, then only the [atest
application with application fee (if applicable} will be considered and other
applications will be rejected,

3.5 A) DATE OF EXAMINATION AND ADMIT CARD [TIER-I (CBT) &
TIER-II (TRADE/SKILL/PHYSICAL FITNESS AND CAPABILITY TEST,
WHEREVER APPLICABLE)]: The date of examination will be published on
website later, The date, time & venue of examination will be given on admit
card, The e-admit cards will be available on our website
{https:/fwww. drdo.gov.in/drdo/ceptam/ceptamneticeboard. btml) for download
Jprint, 02 weeks prior to examination. Admit cards will not be sent by
post. Candidates must print (preferably in colour) the admit card and carry it
for appearing in examinations. Valid original photo Id (as mentioned in the
application form) is mandatory with admit card to appear in the examination.
CEPTAM resarves the right to divert candidate of any centre to other centre
depending upon operational constraints. CEFTAM will not entertain any request
for any change in examination city, centre, date and shift allotted to
candidate(z). Mere Issue of e-admit card to the candidates will NOT imply that
their candidature has been finally accepted by the CEPTAM.

B) APPLICATION FOR MULTIPLE POSTS: Candidates applying for mare
than one post code should submit their application, complete in all respeds,
separately. Tier-I examination: Candidates, who have applied for more than
one post code, should be aware that centre for each examination may be
different, and examination may be on the same day/shift. If the examinations
are in two different shiftis on the same day, It wil be the candidate's
responsbility to reach the allocated centre. If the examination for two post
codes appled by candidate i in the same shift, he/she will be able to appear
in the examination of one post code a5 per his/her own choice,

C) Tier-II (TRADE/SKILL/PHYSICAL FITNESS AND CAPABILITY TEST,
WHEREVER APPLICABLE): (i) For the post of Asstt Halwal-cum Cook, it Is
mandatory to pass the Trade Test. (ii) For the post of Vehicle Operator "A'
and Fire Engine Driver "A°, passing of Driving test & mandatory. [iil) To pass
Typing Test is essential for the post of Administrative Assistant "A°, Store
Assistant "A" and Clerk (Canteen Manager Grade-I11). (iv) It is mandatory to
pass the Dictation & Transcription Test for the post of Stenographer Grade-I1.
{v) For the post of Security Assistant 'A’, Fire Engine Driver "A" and Fireman, it
i= mandatory to pass the Physical Fitness and Capability Test. Candidates
undergaing Physical Fitness and Capability Test will do so at their own risk. It
Is to be noted that schedule/venue/detailed nstructions for Tier-II will be
available on our website after declaration of Tier-1 examination result.
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The oriberia for Physical Fitness and Capabiliby Test for above 03 posts are

given bekaw:

(A4) Physical Measurements

Male Fermale
a, Haight without shoes 165 e imin 157 Ci nin
b, Chest {un-expanded) 1 crm min M8,
C, Chest expansion 05 cm B,
d. Weight a0 kgs min 45 kgs min

v Mo physical deformity & bowy legs, knack knee and flat foot.
v A madimum ralaxation of 2.5 cms in height and/or in chest may ba

allowed for candidates befanging to hilly areas.

(B) Medical Standards

d. Wi

+ Distant Sxb without alds

« Near vislon normal but with corrections for person above 40 vears of
e

¥ ggch eve must have full field of vision

¥ No light and ookaur blindness

(C) Physical Endurance Tast

a. Male candidabes

¥ Running a distance of 1600 meter in 07 minuwtes time

“ Camying a weight af 3.5 kgs to a distance of 183 meters within 95
sec (Only for Fireman post)

+ 03 mitr vertical rape dimbing (03 mitr foot above ground)

¥ 20 sit ups

¥ Clearing 2,7 mis wida ditch & landing on both feet (long jump) (to
achieve in any one of the {13 chance giwen)

b, Female Candidates

+ Running a distanoa af 800 meter in 05 minutas time

+ Carrying a weight af 43.5 kgs ta a diskance af 183 meters within 96
sec [Only for Fireman past)

v 2.5 mir vertical rape climbing (2.5 mtr foot above ground?

¥ 15 sit ups
or

« Lang }1umn of 2.0 mts (to achieve in any one of the 03 chance
gliven
(&) Other relaxations

v Thera shall be 107 relaxzation in the performance siandards for the
candidates having age more than 40 years

g5 desoribed in Table-1. Document werificabion of provisionally shartlisted
candidales  will be dane al e Lime  al  joining By concemad
Laboratary! Establishiment.

4.2 RESOLUTION OF TIE CASES FOR TIER-I (CBT): In cases where more
than one candidate secure the equal aggregate marks in Tier-I examination,
be cases will be resclved by applying following criterla, one after another, as
applicable 4l the tie i resalved, (i) Date of birth, okler candidate placed
higher in ment list. (i} Alphabetical order [(English Language) in which the
names of the candidates appear.

4.3 PROVISIONS FOR PWD CATEGORY: (i) Visually impairad,
prihopedically  handicapped  (afflicted by cerebral palsy), arthopedically
handicapped (bath arm affedied), arthopedically handicapped candidabes who
has a locomotor disability whierein the dominant writing extremity is affedied to
the extent of slowing down the performance of the candidate {such deficiency
o be indicated In the certificate, ssued by compebent authority, submitted by
the candidate’ will be allowed compensatory time af 20 minutes per baur in
the examination. Candidates who are availing compensatony time are eligible
far scrilbe. Candidates whe are availing compensatory time will have o arrangs
scribe on their own {ii) For visually impaired candidabes, there will B2 na
camponent of mapsfaraph/diagramsstatistical data in the Question paper.

4.4 NOMIMNATION FOR POSTING TO LABS/ESTTS/UMNITS: The funclion
cf the CEFTAM is to seledt and nominate the name of suitable candidatas to
the concerned DROD Laby/EsttfUnil on the bask of availability of vacancies in
various DRDO Labs/Estbs/Units. Momination shall be an the basis af merit ol
the candidates in the  Tier-l  examinaton, outcome  of  Tier-lI
(Trade/Skill/Physical Fitness and Capability Test, wherever
applicable’ & document werfication and preference of posting to stations
(refer 2.2} giwven by the candidates for furher processing of their
candidature, Candidates are advised to ensure meeting all eligibility criteria to
avioid rejection in fiture, The original certificates pertaining to EER and ather
relevant documents will be examined at the time of document verification, It is
essential to produce all the relevant certificates in original at the time of

4.1 SELECTION PROCESS: The selection process will consist of Tier-1 [(CET)
and Tier-IT {TradeSkill /Physical Fitness and Capability Test, wherever
applicable) as described in Table-1 of this section: i} The Scare af Tier-1
[CBT) may be normalized as per requirement. 11 The Tier-1 (CBT) will consist
of objective Lype-multipke choice questions only. iy The syllabus of e
examinations will be commensurate to EER amd OER required for the post
oode, i) The medium for examination will be Hindi and Erglish, ) Tier-I
examination is for Provisional selection and Tier-IT [Trade/Skillf Physical
Fitness and Capability Test, wherever applicable} is qualifying in nature

dacument werificabian, failing which the candidature of such Gardidates will ba
cancellad. Candidates may be askad at any stage of the recruitment process ta
produce arginal documents/cerlificatas for the verflicalion of its authenticity by
forensic expert/Bsuing authority, Offer of appointment will be issued by
cancemed Lab/EsttyUnit subject to satisfing all eligibility critera including
antecedants and character. DRDD resenves the right to nominate candidates
ary phace in India depanding upon crganisational requirements/constrains.

www.Jobriya.com

| Table 1 |
Tier Mode/Type of POST Maximum Duration of
Examination CODE SCOPE OF EXAMINATION Marks Exam [Mins. )
0301 ¥ 50 Questons on Quanttatve abilioy/apttude, General
0401 intzligence: & Reasoning  ability, General awareness,
0402 General sclence, Arthmetc & Mumerical Ability
n&01 ~ 50 Questions an General English
CBT 0502 » 50 Questions on Hindi ar English Language
I (Provicional Selection®) 0&01 * 100 Questlons on Quantitative abllityfaptiisde, General 150 120
F1 inteligence & FReasoning  abilicy, General awareness,
&l aeneral science, Arithmetic & Numerical Ability
0201 # 25 Questions an General English
100 ¥ 25 Questions relxted to Jab
1101
Trade/skill /Physical All Past It iz also mandatory for shortlisted candidates to pass the prescribed Trade/Skill fPhysical
Fitness and Capability Codes Fitness and Capability Tests as par the norms, wherevar applicable,
11 Test, wherever
applicable
(Qualifying in Matura**)

wherever applicable.

Mote: i) The made of salection may change depending upon the Organisational requirement 7 Govt. of India palicy.

i) Far more delails, visit frequently asked questions (FAQS) section on our websibe,

*PROVISIONAL SELECTION CRITERIA: The prowisional selection will be based on the merit ablained in Tiersl examinabtion depending upon e
past/category/ sub-category of the candidate. The minimum qualifyirg marks for Tier-1 is 40% for URSDBC/EWS candidales and 35% for SC/ST candidates,
MOTE: A) SC, ST, 08C, EWS, ESM, MSP and PWD candidales, who are seleded on their own meril without relaxed standards, will be oconsiderad against e
unreserved vacancies as per Govt, of India orders, B) The reserved vacancies will be fillked up separately from amangst the eligible SC, 5T, GBC, EWS, ESM,
MsF and PWD candidates, €) Shartlisted candidates will be called for the prescribed Trade/Skill/Phwsical Fitness and Capability Tests as per the nomms,

** TRADE/SKILL/PHYSICAL FITNESS AND CAPABILITY TEST, WHEREVER APPLICABLE (Qualifying in Nature): Candidates will be provisionzlhy
shortlisted based on Tier-1 examination merit in a ratio of 1212 [No, of vacancy: Mo, of shortlisted candidates), However, this ratio may increase depending
upon arganisational requirements. The last candidate securing equal marks in the brackst will also b2 included, Provisionally shortlisted candidates in Tier-T will
ke called for the prescribed Trade/Skill/Physical Fitness and Capability Tests as per the norms, wherever applicable. Tt 5 mandatory to pass the presoribed
Trade)Skill/Physical Fibness and Capabiliby Tests, wherever applicable far final selection.

5.1 IMPORTANT POINTS TO REMEMBER FOR CAMNMDIDATES: A)
Closing ferucial date of eligibility: 15™ Oct 2019. B) Read the detailed
instructions and (requently asked questions (Fadsh. C) Nole down Lhe
application number/roll number for future use. D) Take a printoul of the
application fomm and keep it with you. No printed copy of application is
required to be sant o CEPTAM. E) E-admit card would be avallable on

DROD website at keast 02 weeks price the examination which is required to be
dowmloaded and printed Tor appearing in examination. Admit card for
examination will ot ke sent by CEPTAM by post, F} Mode of examination will
b= CET in Tier-I. &) Bring the admit card & preferably same Photo Id {orginal
as mentloned In application form) at examination centre, HY Candidates
seaking reservation/relaxation benefits applicable for SCST/OBRC/EWS/ESM
SMEEPWDWIDOWS/DIVORCED WOMENWOMEN JUDICIALLY SEPARATED

FROM THETR HUSBAMDS WHO ARE NOT REMARRIED etc. must ensure that
Continued on page 10
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they are entitled to such reservation/relaxation as per Govt. of India rules and
are in possession of relevant certificate(s). I) To familiarize with CBT process,
candidates are advised to go through the mock test avallable on website, 02
weeks prior to examination. J) There will be no provision of re-evaluation/re-
checking of answers given by candidates in CBT, K) Candidates are advised Lo
visit only official website of DRDO (www.drdo.gov.in) for any information &
updates and be very cautious about fake websites, news, messages and job
racketeers. L) Candidates will go through biometric attendance & metal
detector for frisking at examination centres, M) Elactronic gadgets like Mabike
phones, Bluetooth devices, pen drive, laptops, caloulators etc., any other
communication devices, wrist watches, pen/pencil; ormaments & jewellery and
any other prohibited items are strictly NOT allowed inside the exam hall,
M) Candidates are advised in their own interest not to bring any of the
prohibited items including mobile phones etc. to the venue of the examination,
as ammangements for safe keeping cannot be assured. @) Signatures of the
candidates on all documents should be identical and must be in running hamnd
writing and not in block/capital or disjointed letters. Signatures in different
style ar language at the time of Tier-1 (CBT), Tier-II (Trade/Skill fPhysical
Fithness and Capability Test, wherever applicable) and document
verification etc. may result in cancellation of candidature. P) In case of
fake/fabricated application  /registration by  misusing  any  dignitaries
name/photo, such candidate will be held responsible for the same and liable
for suitable legal action wnder Cyber/IT act, Q) Mo TA/DA is admissible to
any candidates for appearing in the Tier-I (CBT) and Tier-II
{Trade/Skill/Physical Fitness and Capability Test, wherever
applicable).

5.2 DISCLOSURE OF SCORES AND RANKING OF CANDIDATES
PUBLICALLY: In accordance with the directions ssued by DOPT vide its OM,
No.39020/1/2016-Estt, (B) Dated 21.06.2016, after declaration of result,
DROC will publish the scores/rankings of the candidates appearing in the
Tier-1I (Trade/Skill/Physical Fitness and Capability Test, wherever
applicable) examination on the website in descending order of ranking.
Accordingly, following details of the candidates will be made available on the
website: (i) Name (i) Father's name (iii) Date of Birth {iv) Category & sub
category (v) Gender (vi) Educational qualifications (vil) Total marks obtzined in
the qualifying examination (viil) Rank in merit, (ix) Correspondence address
{x) E-mail. However, at the time of filling up of application form, the candidate
will have the option to opt out of disclosing the above details, publicly.

5.3 ACTION AGAINST CANDIDATES FOUND GUILTY OF
MISCONDUCT: Misrepresentation, hiding or faksification of facts detected at
any stage of the selection process, document verification will result in
cancellation of candidature, without any natice, and no correspondence in this

regard will be entertained. Candidates are warned that the candidature will be
summarily cancelled at any stage of the recruitment, in respect of candidates
found to have indulged In any of the following: A) In possession of mobile
phone & accessories, Bluetooth devices and other electronic gadgets within
the premises of the examination centres, whether in use or in switched off
mode. B) Involved in malpractices or using unfair means in the examination.
C) Submitting fabricated documents or documents which have been tamperad
with. D) Making statements which are incorrect or false or suppressing
material information. E) Impersonation. F) Resorting to any other irregular or
improper means in connection with his/her candidature for the examination.
G) Misconduct /misbehaving in any manner in the examination hall with the
invigilators, exam duty officials or DRDO representatives. H) Canvassing in any
form or disruption of examination. I) Carrying any arms/weapons,
objectionable items, 3) Sharing examination terminal through remate desktop
software/Apps/LAN/WAN, etc. K) Attempt to hack or manipulate examination
servers, data and examination systems at any point before, during or after the
Examination.

The defaulter candidate may be debarred permanently or for 2 specified period
from future recruitments. Canvassing in any form will lead to disqualification,
In addition to that, CEFTAM reserves the right to initiate legal action against
such candidates, Candidature can also be cancelled at any stage of the
recruitment on any ground which the organisation considers to be the
sufficient cause for cancellation of candidature.

CAUTION: A) Candidates are advised not to fall in trap of fraudulent
recruitment advertisements and job offers being made by some unscrupulous
elements forging DRDO  namefloge. The offidal website of DRDO s
www.drdo.gov,in for any information/updates etc, B) Please note that
CEPTAM does not request any payment at any stage of selection process
except an application fee of Rs. 100/- wherever applicable {reguired along with
the application submission), If you are contacted with any request, please do
not respondfact on such E-mail/phone call etc. and inform us immediately, at
aur E-mail or helpline number,

5.4 ABBREVIATIONS: CAT= Category, CBT= Computer Based Test, CPC=
Central Pay Commission, CSD= Canteen Store Department, EER= Essential
Educational Reguirement, OER= Other Educational Requirement, ESM= Ex-
Serviceman, EWS= Economically Weaker Section, Id= Identification with
photo, MSP= Meritorious Sports Person, NOC= Mo Objection Certificate,
QBC = Other Backward Class, PSU= Public Sector Undertaking, PWD= Person
With Disability, SC= Scheduled Caste, 5T= Scheduled Tribe, UR= Unreserved,

www.Jobriya.com

CONTACT US

Centre for Personnel Talent
Management (CEPTAM), DRDO, Ministry

of Defence, Metcalfe House, Civil Lines
Delhi-110 054

Apply online through OR code

Step 1 Download QR code scanner app
Step & Open QR code scanner app & scan it
Step 3: Open URL & follow the instructions

Helpline: 011-23882323, 23819217
E-mail: ceplam-drdadaqav.in
Website: www.drdo.gov.in

Keep visiting CEPTAM Motice Board on website www.drdo.gov.in for important announcements | infarmation throughout the recruitment process at its various stages.

EN 25/48

davp 10301/11/0078/1920

= Centre for Cultural

EE Resources and Training (CCRT)

Ministry of Culture
Government of India

Scheme for the award of Junior & Senior Fellowship
to outstanding persons in the field of Culture

Online Applications are invited by CCRT, Ministry of Culture, Govt. of India for
the award of Junior and Senior Fellowship for undertaking research oriented projects
in the field of Performing, Literary, Plastic Arts and New Areas related to Culture.
Applications are invited for the year 2019-2020 with effect from 09 September, 2019.
There are 200 Junior & 200 Senior Fellowships for this year. Details of the schemes,
instructions for applicants, eligibility conditions/criteria and Application Module are
available on the following websites of the Ministry of Culture, Government of India and
CCRT.
www.indiaculture.nic.in
www.ccrtindia.gov.in
28 October, 2019 is the last date for submission of applications.
ONLY ONLINE APPLICATIONS WILL BE ACCEPTED

davp 09127/11/0011/1920 EN 25/1

Cabinet Secretariat
National Authority Chemical

Weapons Convention
1st Floor, Chanakya Bhavan, Chanakyapuri, New Delhi-21

Subject : Extension of last date of submission of application for filling up the
post of Adviser in the National Authority Chemical Weapons Convention,
Cabinet Secretariat on deputation basis.
An advertisement was published in the Employment News dated 19-25 May, 2018
inviting applications for filling up the one post of Adviser (General Central Services
Group A, Gazetted, Non-Ministerial), Pay Band-4, Rs. 37400-67000, Grade Pay Rs.
8900/- (pre-revised) in the National Authority Chemical Weapons Convention on
deputation (including short term contract) basis. The last date of submission of
applications was extended upto 04.09.2018, Later on, the last date of submission of
application was further extended upto 04.11.2018 and again upto 04.01.2019 three
more upto 05.03.2019, 04.05.2019, 04.07.2019 and 04.09.2019.
2. Now, it has been decided to further extend the last date of submission of
applications upto 03.11.2019. Details in this regard may be seen on the website of
NACWC i.e. www.nacwec.in.
(S.R. Meena)
Under Secretary & Head of Office
Phone- 011-24675528, Fax-011-24675767
Email- deputysecretary.nacwc@nic.in

davp 58101/11/0024/1920 EN 25/2
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Government of India
Ministry of Finance

Department of
Financial
Services

3rd Floor, Jeevan Deep
Building
Parliament Street, New Delhi
Applications invited for
filling the posts of
Deputy Managing Directors
(DMDs) of NABARD

National Bank for Agriculture
and Rural Development
(NABARD) is a national level
Development Financial
Institution for promotion and
development of agriculture,
and other allied economic
activities in  rural
Applications are invited from
eligible candidates for the two
posts of DMD, NABARD.

The detailed terms and
conditions for filling the
vacancies are available on the
Department's  Website at
http://financialservices.gov.in.
Last date for receipt of
applications is 11.10.2019
(Friday).

areas.

(A.K Das)
Deputy Secretary to the
Govt. of India

davp 15415/11/0010/1920
EN 25/77

No.A.12022/45/2014-E. IV
Government of India
Ministry of Commerce &
Industry

Department of

Commerce

Udyog Bhawan, New Delhi
Appointment for the post
of CMD, ECGC Ltd.,
Mumbai
It is proposed to fill up the post
of Chairman-cum-Managing
Director (CMD), ECGC Ltd,,
Mumbai under the Department
of Commerce in the pay scale
of Rs. 67000-79000/- (HAG)
(Pre-revised)/Level-15 of the
Pay Matrix (7th CPC). ECGC
Ltd supports the Indian Export
Industry by providing cost
effective insurance and trade
related service. Details are

available at www.ecgc.in.

The job description, eligibility
criteria etc for the said post are
available on the website of the
Department of Commerce
(http://commerce.nic.in)

under vacancy section
and Department of
Personnel & Training

(http://persmin.gov.in/
dopt.asp) under “vacancies in
autonomous organisations”.

Applications of  suitable
candidates, who are willing and
also fulfill the eligibility criteria
for the post may be sent (in
duplicate) in the prescribed
format to the Shri Amitabh
Dwivedi, Deputy Secretary,
Department of Commerce,

F. No. A-32022/2/2019-GWE
Government of India

Ministry of Water Resources

RD & GR

GWE Section

Shram Shakti Bhawan, Rafi Marg, New Delhi
Applications are invited for filling up of one vacancy in the grade of
Member (Engg.) in Central Ground Water Board, a subordinate
office of the Ministry of Water Resources, RD & GR in Level-14 of
the Pay Matrix (pre-revised PB-4 of Rs. 37400-67000/- + Grade
Pay of Rs. 10,000/-) on deputation basis (including short-term
contract), from amongst the officers of the Central/ State
Governments or Union Territories or Recognized Research
Institutions/Universities or Public Sector Undertakings or Semi-
Government or Statutory or Autonomous Organisations:-

(a) (i) holding analogous posts on regular basis in the parent
cadre/department or

(ii) with two years regular service in the grade rendered after
appointment thereto on a regular basis in the pay scale of Rs.
37400-67000 + grade pay Rs. 8900/- in PB-4 or equivalent in
the parent cadre/department or equivalent.

(iii) with three years regular service in the grade rendered after
appointment thereto on a regular basis in the pay scale of Rs.
37400-67000 + grade pay Rs. 8700/- in PB-4 or equivalent in
the parent cadre/department or equivalent

(b) Possessing the following educational qualifications /experience

(i) Bachelor's Degree in Civil/Mechanical/Agricultural
Engineering/Petroleum Technology and

(ii) 15 years experience in Survey, Exploration, Development,
Ground Water Regime Monitoring, Research Training, Material
Management and Management of Ground Water Resources.

2. The Departmental Officers in the feeder grade who are in the
direct line of promotion are not eligible for consideration for
appointment on deputation. Similarly, deputationists are not eligible
for consideration for appointment by promotion.
3. The initial period of deputation shall be for one year extendable
for further period as per DOPT/GOI orders. The period of
deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some
other organization or department of the Central Government shall
ordinarily not exceed five years. The maximum age limit for
appointment on deputation (including short term contract) shall be
not exceeding 56 years as on the closing date of receipt of
applications.

4. The pay of the officer selected for the above post shall be

regulated in terms of the provisions contained in the GOI, DOPT

O.M. No. 2/29/91-Estt. (Pay.ll) dated 05.01.1994, as amended from

time to time.

5. The duties and responsibility of the post as follows :

a. Administrative and technical supervision of activities of the

Regional Directorates and Divisional offices of SR/SWR/

SECR/KR.

Activities Related to Exploration Drilling and its Monitoring.

Preparation of EFC/SFC for their activities.

Activities Related to Material Management.

Activities Related to Stores, procurement of machinery and

equipments etc. (including scientific).

f. Preparation of Tenders & EOI etc for outsourcing.

g. Monitoring and management of the overall financial matters of
the Board.

6. Officers who volunteer for the post will not be permitted to
withdraw their names later. Only such applications which are
accompanied by the requisite personal bio-data as in the Annexure
in duplicate and up-to-date CR dossiers and Vigilance clearance/
integrity certificate and a statement showing penalties, if any,
imposed during the last ten years from the concerned department
will be entertained.

7. The applications in triplicate, in the enclosed proforma through

proper channel may reach along with (i) Attested copies of ACRs

preceding five years (ii) certificate that no vigilance/ disciplinary
proceedings are either pending or contemplated against the officer,

(iii) a statement indicating the penalties, if any, imposed during the

last ten years and (iv) integrity to the Under Secretary (GW Estt),

Ministry of Water Resources, RD & GR, Shram Shakti Bhawan,

New Delhi - 110001 within six weeks from the date of its

publication. Applications received after the prescribed time limit or

without the above mentioned documents will not be entertained.
(S. K. Kataria)
Under Secretary (GW Estt.)
Tele: 23766907

EN 25/52

LI

davp 45103/11/0001/1920

Directorate General, ITBP

Govt. of India, Ministry of Home Affairs
Block-2, CGO Complex, Lodhi Road
New Delhi-110003

File No. 1-21018/03/2014/Pers
Date: 4 September, 2019

Deputation to the post of Additional
Judge Attorney General
(Commandant) in ITBP

Applications are invited from Indian citizens for filling up 04 (four)
posts of Addl. JAG (Commandant), Group-A Gazetted
(Non-Ministerial) post in the Pay Matrix Level-13 (Rs. 123100-
215900/-) and other allowances as admissible to Central
Government employees in Indo-Tibetan Border Police Force
(Ministry of Home Affairs), Govt. of India, New Delhi on deputation
basis. For Ex-servicemen, the mode of induction is
deputation/re-employment.

2. The application form along with details of the post, qualification,
eligibility criteria etc. required for the above post, can be
downloaded from the official website of ITBP www.itbp.nic.in. The
last date for receipt of application is within two months from
the date of publication of advertisement in Employment News.
Accordingly, the hard copy of the application duly filled in all
respects should reach well before the due date of receipt of
applications. The applications should be forwarded through proper
channel and addressed to “Sr. Admn. Officer (Pers), Directorate
General, ITBP Block-2, CGO Complex, Lodi Road, New Delhi-
110003.”

3. Incomplete applications, advance copy of the application
and applications received after due date will not be entertained and
summarily rejected.

. (O.P. Yadav)
www.Jobriya.com Dy. Inspector General (Pers)
davp 19143/11/0015/1920 EN 25/50

e’ ICAR - Indian Agricultural .z
¥ aricultural g

R 5

o Research Institute -
WALK-IN INTERVIEW

No.: ICAR-IARI/19-20 Dated: 11/09/2019
Principal Investigator, ICAR-IARI, New Delhi, invites
eligible candidates for the following post of externally

funded project:

Sl. No.

Post No. of Position

1. Young Professional 1

Walk-in interview is scheduled on 15-10-2019 from
10.00 a.m. For detailed

http://www.iari.res.in.

information, visit at
Principal Investigator

davp 01320/11/0001/1920 EN 25/72

Room No. 224, Udyog Bhawan, New Delhi-110011 within one
month from the date of publication of the advertisement in
Employment News. Incomplete applications or those received after
the prescribed date are liable to be rejected.

davp 05101/11/0007/1920 EN 25/47

Government of India
Ministry of Ayurveda, Yoga &
Naturopathy, Unani, Siddha and
Homoeopathy (AYUSH)

Invites applications for the post of
MANAGING DIRECTOR
IN
Indian Medicines Pharmaceutical Corporation
Limited (IMPCL)
Mohan, Distt. Almora (Via Ramnagar-244715), Uttarakhand
a schedule "D" CPSE
Last date of receipt of application in
Ministry of Ayurveda, Yoga & Naturopathy, Unani
Siddha and Homoeopathy (AYUSH) is
By 15.00 hours on 19 OCTOBER 2019
For details login to website
https://www.ayush.gov.in

davp 17201/11/0024/1920 EN 25/78




12 www.employmentnews.gov.in

DEPUTATICON Employment News 21 - 27 September 2019

No. A-12025/01/2019-Estt(G)
Government of India

Ministry of Commerce and Industry

Department for Promotion of Industry and Internal Trade
Udyog Bhavan, New Delhi

VACANCY

Subject:- Filling up of the post of Principal Library and Information Officer and
Director on Deputation (including short-term contract) basis in the Ministry of
Commerce and Industry (Department for Promotion of Industry and Internal
Trade).

Services of a suitable officer are required for the post mentioned in Annexure-l. The
pay of the officer selected will be regulated in accordance with the Department of
Personal and Training’s OM No.6/8/2009-Estt.(Pay Il) dated 17th June, 2010 and
subsequent instructions issued in this regard.

2. Applications for the post are invited in the proforma at Annexure-ll from officers who
are willing and who fulfill the eligibility conditions mentioned in Annexure-l. Officers
who volunteer for the post will not be permitted to withdraw their names later.

3. Itis requested that the application(s) (in duplicate) in the Annexure-ll along with the
complete and up-to-date CR/APAR dossier, Integrity Certificate, Major/Minor penalty
statement during the last 10 years of the officer(s) who could be spared in the event of
selection, may be sent to this Department within 60 days from the date of publication
of this Advt. in Employment News. Applications received after the due date or without
supporting certificates/documents in support of Qualification and Experience claimed
by the candidates, Confidential/Annual Performance Appraisal Report, Intergrity
Certificate, Major/Minor penalty statement or otherwise found incomplete will not be
considered. While forwarding the application(s) it may be verified and certified that the
particulars furnished by the officer(s) in his/their application(s) is/are correct and that no
disciplinary case is pending or contemplated against the officer(s).

(Shambhu Datt Sati)
Under Secretary to the Govt. of India

Annexure-l
1. Name of the Post : Principal Library and Information Officer and Director.
2. Classification : General Central Service Group ‘A’ Gazetted, Non-Ministerial
3. Pay Band and Grade Pay/Pay Scale : Level 13 in the pay matrix (Rs. 123100-

215900/-).
4. Number of Posts : One*
(*Subject to variation dependent on requirement)

5. Eligibility Conditions : Deputation (including short-term contract).
“Officers under the Central Government or State Governments or Union Territories or
Public Sector Undertakings or Universities or recognised research institutions or semi-
Government or autonomous or statutory organisation:-
(A) (i) Holding analogous post on regular basis in the parent cadre or Department; OR
(ii) with five years’ service in the grade rendered after appointment thereto on a regular
basis in posts in Level-12 (Rs. 78800-209200/-) in the Pay Matrix or equivalent in the
parent cadre or department; OR
(iii) with ten years’ service in the grade rendered after appointment thereto on a regular
basis in posts in Level-11 (Rs. 67700-208700/-) in the Pay Matrix or equivalent in the
parent cadre or department; and
(B) possessing the following educational qualifications and experience:
Essential: (i) Master’'s Degree in Library Science or Information Science or
Documentation Science of a recognised University;
(i) Master's Degree in Economics or Commerce or Statistics of a recognised
University; and
(i) Twelve years’ experience (including administrative experience) of working in a
public or institutional library including experience in computerisation of the library.
Desirable: Doctoral degree in Library Science or Information Secience or
Documentation Science of a recognised University.
Note 1.- Qualifications are relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing, in case of candidates otherwise well
qualified.
Note 2.- Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or Department of
the Central Government, shall ordinarily not to exceed five years. The maximum age
limit for appointment by deputation (including short-term contract) shall not be
exceeding fifty six years as on the closing date of the receipt of applications.

Annexure-ll
Bio-Data/Curriculum Vitae Proforma

1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :
3. i) Date of entry into Service

ii) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualifications/Experience
possessed by the officer

Essential
A) Qualification
B) Qualification

Essential
A) Qualification
B) Qualification

C) Experience
Desirable

C) Experience
Desirable

Qualification Qualification

5.1 Note:- In the case of Degree and Post Graduate Qualification Elective/main
subjects and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential QualificatiTn/work experience possessed by the
Candidate (as indicated in the Bio-data) with reference to the post applied.

www.Jobriya.com

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Nature of Duties
(in detail) highlig-
hting experience
required for the
post applied for

Office/ Post held on | From | To

Institute |regular basis

*Level in the Pay
Matrix of the post
held on regular
basis

* Important: Financial upgradations granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Level in the pay matrix of the post
held on regular basis to be mentioned. Details of ACP/MACP with present Level in the
pay matrix where such benefits have been drawn by the Candidate, may be indicated
as below:

Office/
Institute

Level in the Pay Matrix drawn under From To

ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on
appointment | deputation/contract

c) Name of the
parent office/organi-
zation to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications of
such officer should be forwarded by the parent Cadre/Department along-
with Cadre Clearance, Vigilance Clearance and Integrity Certificate.

9.2 Note: Information under Column 9(c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)

a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to the feeder grade.

13. Are you in Revised Scale of Pay (7th CPC)? If yes, give the date
from which the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Index Number
in the level

Level in the Pay Matrix
(7th CPC)

Basic Pay

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Total
Emoluments

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you applied A
for in support of your suitability for the post.
(This among other things may provide information with regard to

Continued on page 13|
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F.No. - 4 -22/2016/Admn/TA
Directorate of Wheat
Development

Government of India, Ministry of Agriculture & Farmers Welfare
(Department of Agriculture, Cooperation & Farmers Welfare)
C.G.0.Complex-l, 3rd Floor, Kamla Nehru Nagar, Ghaziabad-201002 (U. P.)
Tel./Fax-0120-2711380, 2986660 (Dir). 2710897 (O)

E-mail: dwd@nic.in, dwd.wheat@gmail.com

Applications are invited for engagement of One Consultant and Two Technical
Assistants to be filled on purely contractual basis for working under National
Food Security Mission (NFSM) scheme during 2019-20 in the Directorate of Wheat
Development, Ghaziabad.
A. Name & No. of the post: Consultant, One.
Tenure: One year (Financial year 2019-20)
Remuneration: Rs. 65,000/- (Honorarium) + 3,000/- (transport allowance) per month.
Educational Qualification/Experience essential:
® Master Degree in Agronomy/Agriculture Extension/Soil Science/Plant Breeding/ Crop
Improvement/Plant Protection or any other agricultural subject or other discipline of
agricultural sciences
® At least 10 years of field experience in crop production or working as Technical
Assistants at National Level and State/District Consultant. Doctorate Degree holders in
the field of Agricultural Sciences may be given preference.
@ Ability to analyze data and preparation of projects, writing reports/seminar
notes/articles as evident by publication in national and international journals.
® The person should have the ability of team leadership & motivation.
Age limit: Below 65 years (as on closing date of application).
B. Name & No. of the post: Technical Assistant, Two.
Tenure: One year (Financial year 2019-20)
Remuneration: Rs. 40,000/- (Honorarium) + 2,500/- (transport allowance) per month.
Educational Qualification/Experience Essential: Master Degree in Agricultural
Science (M.Sc.-Ag.) from a recognized University/Institute. Knowledge of computer
operation and field experience.
Age limit: Below 40 years (as on closing date of application).
Last date of receipt of application for A & B: 20 days from the date of publication
in Employment newspaper.
The Application Form, Terms of Reference (TOR) and other details in respect
of above posts can be viewed/downloaded from this Directorate's website
(http://dwd.dacnet.nic.in).

Head of Office

davp 01101/11/0022/1920 EN 25/46

Continued from page 12

(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

i) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for Deputation/
Deputation (ISTC)
(Candidates of non-Government Organizations are eligible
only for Short Term Contract.)

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

(Signature of the Candidate)

Address

Mobile/Contact No.
Date : E-mail ID.

CERTIFICATE BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that:

i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

i)  His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

Rashtriya Military Schools
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1. Applications are invited only from eligible boys for admission to class VI and
class IX in Rashtriya Military Schools (RMSs) located at Chail (Himachal Pradesh),
Ajmer (Rajasthan), Belgaun (Karnataka), Bengaluru (Karnataka) and Dholpur
(Rajasthan)

2. Entrance Exam The OMR based Common Entrance Test (CET) for admission to
Class VI and IX will be held on 22 December 2019 (Sunday).

3. Eligibility

(a).Age :

(i) Class VI Only boys aged between 10-12 years as on 31 March 2020 (born
between 01 April 2008 to 31 March 2010, both days inclusive) are eligible.

(ii) Class IX Only boys aged between 13-15 years as on 31 March 2020 (born
between 01 April 2005 to 31 March 2007, both days inclusive) are eligible.

Note : Six months relaxation in upper age limit is permissible for the wards of
personnel Killed in Action for admission to Class VI and Class IX respectively.

(b) Education

(i)_Class VI No previous educational qualification is mandatory.

(ii) Class IX Candidate should have passed Class VIII from a govt/recognized school
before the date of admission. Students studying in Class VIII are also eligible to
appear in the entrance test for Class IX.

(c) Medical Selected candidates will have to undergo medical exam prior to
admission. Only medicaly fit candidates will be offered admission.

4. Application Forms Prospectus cum application forms can be obtained by hand or
by Post from any RMSs. Last date of submission of application form is 20
October 2019.

5. Detailed Notification Available on website : www.rashtriyamilitaryschools.in.
davp 10601/11/0016/1920 EN 25/49

No. A-11025/1/2019-DCHL/Estt.Il
Government of India

Ministry of Textiles

Office of the Development Commissioner
for Handlooms

Udyog Bhawan, Maulana Azad Road
New Delhi-110011

Applications are invited for filling up of one (01) post of Senior Lecturer (Textiles) on
deputation basis (including short-term contract) in the Indian Institute of Handloom
Technology (IIHT) cadre (Subordinate office under O/o D.C Handlooms) in the Level-
10 of Pay Matrix (Rs.56,100-1,77,500) (7th CPC). The details regarding the application
format, eligibility, documents to be submitted etc. are available on the website:
www.handlooms.nic.in. The applications in the prescribed format complete in all
respects should reach only through proper channel within 60 days from the date of
publication of this advertisement in Employment News.
(Santosh Kumar Singh)
Additional Development Commissioner (Handlooms)

davp 41102/11/0022/1920 EN 25/51

Application/CV not accompanied by supporting certificates/documents in support of
Qualification and Experience claimed by the candidates would not be processed for
determining the eligibility of the candidates for the selection.

davp 05201/11/0003/1920
EN 25/45
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Directorate General
Central Industrial Security Force

(Ministry of Home Affairs)

Opening date : 23.09.2019 from 1000 Hrs
Closing date : 22.10.2019 upto 1700 Hrs
Closing date for North East Region: 29.10.2019 upto 1700 Hrs

RECRUITMENT OF CONSTABLE/TRADESMEN IN CISF-2019

Applications are invited from Male Indian citizens for filling up the following temporary | Name of post / trade No. of posts Total
posts of CONSTABLE (TRADESMEN) in the Central Industrial Security Force in the Direct ESM
trade of Cook, Cobbler, Barber, Washer-man, Carpenter, Sweeper, Painter, Mason,
Plumber, Mali & Electrician in the Level 3 of pay matrix 21,700 to 69,100/- plus usual Const. / Carpenter 13 1 14
allowances admissible to the Central Government employees from time to time. On | Const. / Sweeper 243 27 270
th.ei.r appqintment, they vyill be governed under CISF Act and Rules as well as Central Const. / Painter 5 y 6
Civil Services Rules applicable to other members of the force and other Acts and Rules
applicable from time to time. On appointment they shall be covered by "New |Const./Mason 4 1 5
ResFructured Defined Contribution Pension Scheme (New 'Pensic.)n Scheme)”  [const / Plumber 4 0 4
applicable for the new entrants to the Central Government Services with effect from
01.01.2004. Const. / Mali 4 0 4
2. Recruitment Sector wise /Trade wise/Category wise vacancies of Constable/ |Const. / Electrician 3 0 3
Tradesmen-2019 are as under:- Total 821 90 911
Name of post / trade No. of posts Total
Direct ESM Back-log vacancies
Const. / Cook 315 35 350 Const. / Cobbler 1 0 1
Const. / Cobbler 12 1 13 Const. / Barber 2 0 2
Const. / Barber 98 11 109 Total 3 0 3
Const. / Washer-man 120 13 133 G.Total 824 90 914
VACANCIES FOR DIRECT CANDIDATES:- www.Jobriya.com
Name of the post/ Category Northern | NCR Western Central Eastern Southern | South Eastern North Eastern Grand
Trade Sector Sector Sector Sector Sector Sector Sector Total
UR 15 23 20 12 16 26 14 5 131
SC 6 10 7 3 5 10 5 1 47
Const / Cook ST 3 5 3 1 2 4 2 1 21
OBC 9 15 11 8 9 18 10 4 84
EWS 4 6 2 4 7 1 32
Total 37 59 45 26 36 65 35 12 315
UR 1 1 1 1 1 2 1 1 9
SC 0 0 0 0 0 0 0 0 0
Const / Cobbler ST 0 0 0 0 0 1 0 0 1
OBC 0 1 1 0 0 1 0 0 3
EWS 0 0 0 0 0 0 0 0 0
Total 1 2 2 1 1 4 1 1 13
UR 5 7 6 3 4 8 4 2 39
SC 2 3 2 1 2 5 2 1 18
Const / Barber ST 1 1 1 1 1 2 1 0 8
OBC 3 5 4 2 3 5 3 1 26
EWS 1 2 1 1 1 2 1 0 9
Total 12 18 14 8 1 22 1 4 100
UR 6 9 6 3 6 9 5 2 46
SC 2 3 3 2 2 4 2 1 19
Const/Washer-man ST 1 2 1 1 1 2 1 0 9
OBC 4 6 5 3 4 7 4 1 34
EWS 1 2 2 1 1 3 1 1 12
Total 14 22 17 10 14 25 13 5 120
UR 1 1 1 1 1 2 1 0 8
SC 0 0 0 0 0 0 0 0 0
Const / Carpenter ST 0 0 0 0 0 0 0 0 0
OBC 1 1 1 0 1 1 0 0 5
EWS 0 0 0 0 0 0 0 0 0
Total 2 2 2 1 2 3 1 0 13
UR 12 18 14 9 11 19 11 4 98
SC 4 7 5 3 4 8 4 1 36
Const / Sweeper ST 2 3 3 1 2 4 2 1 18
OBC 8 12 9 5 8 14 7 2 65
EWS 3 5 2 3 5 3 1 26
Total 29 45 35 20 28 50 27 9 243
UR 1 1 0 0 1 1 1 0 5
SC 0 0 0 0 0 0 0 0 0
Const / Painter ST 0 0 0 0 0 0 0 0 0
OBC 0 0 0 0 0 0 0 0 0
EWS 0 0 0 0 0 0 0 0 0
Total 1 1 0 0 1 1 1 0 5
UR 0 1 1 0 0 1 1 0 4
Const / Mason SC 0 0 0 0 0 0 0 0 0
ST 0 0 0 0 0 0 0 0 0

Continued
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Name of the post/ Category Northern | NCR Western Central Eastern Southern | South Eastern North Eastern Grand
Trade Sector Sector Sector Sector Sector Sector Sector Total
OBC 0 0 0 0 0 0 0 0 0
Const / Mason EWS 0 0 0 0 0 0 0 0 0
Total 0 1 1 0 0 1 1 0 4
UR 0 1 1 0 0 1 1 0 4
SC 0 0 0 0 0 0 0 0 0
Const / Plumber ST 0 0 0 0 0 0 0 0 0
OBC 0 0 0 0 0 0 0 0 0
EWS 0 0 0 0 0 0 0 0 0
Total 0 1 1 0 0 1 1 0 4
UR 0 1 1 0 0 1 0 0 3
SC 0 0 0 0 0 0 0 0 0
Const / Mali ST 0 0 0 0 0 0 0 0 0
OBC 0 1 0 0 0 0 0 0 1
EWS 0 0 0 0 0 0 0 0 0
Total 0 2 1 0 0 1 0 0 4
UR 0 1 0 1 0 1 0 0 3
SC 0 0 0 0 0 0 0 0 0
ST 0 0 0 0 0 0 0 0 0
Const /Electrician OBC 0 0 0 0 0 0 0 0 0
EWS 0 0 0 0 0 0 0 0 0
Total 0 1 0 1 0 1 0 0 3
G. Total 96 154 118 67 93 174 91 31 824
VACANCIES FOR EX-SERVICEMEN: WWW_Jobriya_Com (ix) Candidates should bring all their original educational/experience/caste/
SI. No. Name of the post / Trade Total No. of vacancies domicile certificates and other testimonials at the time of PET/PST,
documentation & trade test for proper checking /scrutiny. If any candidate
1 Const / Cook 35 . . .. . . b .
fails to submit any requisite document in support of his eligibility, his
2 Const / Cobbler 1 candidature will be rejected straightaway and no appeal will be accepted
3 Const / Barber 1 against his rejection for conducting documentation on any other day and
4 Const / Washer-man 13 they will not be allowed to participate in further process of recruitment.
5 Const/ Carpenter 1 (x) The posts are combatised and purely temporary in nature but likely to become
permanent.
6 Const / Sweeper 27 (xi) Candidates selected for appointment are liable to serve anywhere in Indian
7 Const / Painter 1 Territory and abroad.
) Const / Mason 1 (xii) Caste certificates having the following details in respect of reserved category
TOTAL %0 candidates may be accepted as per prescribed certificate and the candidates
may be allowed to continue in recruitment process against vacancy of respective

Abbreviations used are: UR- Unreserved, EWS - Economic Weaker Sections,
OBC - Other Backward Class, SC- Scheduled Caste, ST- Scheduled Tribe, ESM-
Ex. Servicemen and Const - Constable.

Note:-

(i)

(ii)

(iii)

(iv)

v)

(vi)
(vii)

(viii)

The numbers of vacancies given above are tentative and may increase or
decrease at any time/stage of recruitment process, due to administrative reasons.
The revisions in vacancies, if any, are likely to be notified at any stage prior to
declaration of final result. Any change in the number of vacancies will be
intimated through CISF recruitment website i.e. https://cisfrectt.in

Reservation of SC/ST/OBC/EWS/Ex-servicemen category is available as per
extent Government orders. The candidates of any reserved category (SC/ST/
OBC/EWS) may apply as a Unreserved category candidate due to non-
availability of vacancy in any particular trade or other reasons subject to fulfilling
terms and conditions applicable for Unreserved Category like age bar, height etc.
There will be restriction of domiciliary status for recruitment of above posts. The
candidates belonging to States of (Name of States under the respective
Recruitment Sector as given in Column No. 2 at para No. 8 of this
notification) their candidature will only be considered for recruitment in their
respective Recruitment Sector on production of valid "Domicile certificate” to
prove their domiciliary status, issued by the competent authorities so authorized
by the concerned State at the time of documents verification failing which his
candidature will be cancelled forthwith and they will not be allowed to participate
in further process of recruitment. Application submitted to other authorities
shall not be entertained and summarily rejected.

Advertised notification has been issued, incorporating vacancies of States falling
within jurisdiction of respective Recruitment Sector. A candidate has to apply only
against such advertised vacancies of his home state and Recruitment Sector
which he belongs.

Wards of CISF personnel residing with them at a place other than their domiciled
state / Recruitment Sector may also apply & appear from recruitment centre
where father / mother is posted. However, they will be considered against
vacancies of their actual domicile Home State given under the Recruitment
Sector only. To avail this concession, they have to submit photocopy of certificate
issued from the unit Commander as per format annexed to this notification
(Annexure-VIl). However, they will not be entitled to avail any relaxation of the
State/Recruitment Sector from which they are appearing if they are not actually
domiciled in such State/Recruitment Sector. Eligibility/relaxation of such
candidates will be considered as applicable to them as per their domicile state
given under the Recruitment Sector.

Candidate can apply for only one Trade. Trade Test / Written Test of all trades will
be conducted at various locations on same time.

Only one application is to be submitted by a candidate. In case more than one
application of a candidate is detected, his candidature will be rejected
straightaway.

While filling up the application form, candidates must ensure to fill the correct
identity Card Number in his application (i.e. AADHAR Number, Driving License,
Voter ID Card, Identity Card issued by University/College or Income Tax Pan Card
Number). The same will be produced at the examination centre during each
event. Biometric data of candidates will be generated during the 01st stage of
recruitment and will be utilized during recruitment process for verifying identity of
the candidates.

a)
c)
d)
(xiii)

(xiv)

(ii)

(iif)

(iv)

)

a)
b)
Note:

reserved category :-

Name of candidate, Father's name, locality/village/town from where they belong.
Certificate issued by the appropriate/prescribed authority.

Authority of Govt. of India resolution is correctly mentioned in caste certificate
which justifies that claim of individual against reserved category is genuine.
Caste as mentioned in the caste certificate of the individual is included in the
central list as notified by Central Government for that category.

If suitable Ex-Servicemen candidates are not available, vacancies reserved for
Ex-Servicemen will be filled up by candidates of non-Ex-Servicemen category.
Ex-servicemen, children/dependents of victims killed in 1984 Riots and
Communal Riot of 2002 in Gujarat may submit their applications for recruitment
in any Recruitment Sector. However, they have to produce the certificate from
the District Collector / District Magistrate wherein the victim was killed.
The recruitment process will consist of Physical Efficiency Test (PET), Physical
Standard Test (PST), Documentation, Trade Test, Written Test and Medical
Examination. The salient features of the recruitment are as under:-

Application from candidates will be accepted by post onlyin the prescribed
proforma as per Appendix-'A'. No other mode for submission of application is
allowed.

Physical Standards Test (PST), Physical Efficiency Test (PET), Documentation,
Trade Test, Written Test and Medical Examination will be conducted by the CISF
at various Recruitment Centres.

Application fee @ Rs.100/- from UR, OBC and EWS candidates will be charged.
Candidates belonging to Scheduled Caste, Scheduled Tribe and Ex-servicemen
are exempted from paying fee. All such candidates must submit requisite
certificate in prescribed proforma from the competent authority to prove
their status. Failure to produce certificate in the prescribed format will
render candidature of fee exempted candidates to be cancelled at PET/PST
and Documentation stage itself and they will not be allowed to participate in
further process of recruitment.

The Call up letter/Admit card to the candidates will be uploaded on the CISF
website https://cisfrectt.in at each stage i.e. for

(a) PET/PST, Documentation & Trade Test

(b) Written Test

(c) Detailed medical examination

Candidates are required to bring the same while attending the test/examination.
There will be two stages of recruitment before medical examination as
under:-

PET/PST, Documentation & Trade Test.

OMR based written examination which will be bilingual i.e. Hindi & English.
The sequence of the above two stages may interchange at the discretion of CISF
due to administrative reasons / prevailing circumstances. If written examination
is conducted in the 1st stage, the number of candidates to be called for the 2nd
stage would purely depend on merit in the written examination for which
qualifying marks would be 35% for UR, EWS & Ex-Serviceman and 33% for
SC/ST/OBC. However, it will not be mandatory to call all the qualified candidates
in the written examination to the 2nd stage i.e. PET/PST/ Documentation and
Trade test. The number of candidates to be called for 2nd stage would depend
on total number of qualified candidates in the written examination with reference
to the number of vacancies for each post and each category. Accordingly, cut off
marks would be prescribed for each category.
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(vi)
(vii)
(viii)

(ix)

Recruitment Sector wise / Trade wise and category wise result of written testcum  Note :

merit list etc., will be drawn.

List of provisionally selected candidates will be uploaded on CISF website.
The candidates who find place in the provisional select list as per available
vacancy in each Post/Trade and category will be called for Detailed Medical

Examination (DME).

To ensure a smooth, transparent and fair recruitment process, the Force will
employ adequate measures and modern means at different stages.

Ex-Servicemen candidates are eligible for total relaxation in physical

standards. However their height & chest will be measured for record.

d)

Medical Standards:-

The person who seeks appointment for the above posts is liable to undergo
medical examination in accordance with uniform guidelines for medical
examination in CAPFs & AR issued vide MHA UO No. A.VI-1/2014-Rectt
(SSB) dated 20th May, 2015 and other instructions issued from time to time
to assess their physical and medical fitness. He shall fulfill the medical
standards as elucidated therein.

Weight: Weight will be recorded at the time of physical measurement but the
decision on fitness on account of weight will be taken at the time of medical
examination.

Eye Sight: Minimum distant vision should be 6/6 and 6/9 of two eyes
without correction i.e. without wearing of glasses.

ii)

The candidate must not have knock-knee, flat foot, varicose vein, squint in
eyes and they should possess high colour vision. He must be in good mental
and bodily health and free from any physical defect likely to interfere with the
efficient performance of the duties.

5. ELIGIBILITY CRITERIA FOR EX-SERVICEMEN CANDIDATES :-

1)

Ex-Servicemen who are Sepoy/Lance Naik in the Army or equivalent rank in

the Air Force or Navy are eligible to apply for the post of Const/Tradesmen. Ex-
Servicemen holding the rank of Subedar, Nb-Subedar, Havildar, Naik or equivalent
rank in the Army/Air Force/Navy may also compete in this recruitment for lower
post provided they fulfill the eligibility criteria and also they furnish their willingness

in w

to the rank they were holding in the Defence Forces.

riting that in the event of their selection they will not claim the post equivalent

An "Ex-Servicemen" means a person

i)

Who served in any rank (whether as a combatant or as a non-combatant) in
the Regular Army, Navy and Air Force of the Indian Union; and

a) |Who either has been retired or relieved or discharged from such service
whether at his own request or being relieved by the employer after

earning his pension or

b) | Who has been relieved from such service on medical grounds attribut-
able to military service or circumstances beyond his control and has

been awarded medical or other disability pension or

Who has been released from such service as a result of reduction in
establishment?

c)

Or

Who has been released from such service after completing the specific period
of engagement, otherwise than at his own request or by way of dismissal, or
discharge on account of misconduct of inefficiency and has been given a
gratuity; and includes personnel of the Territorial Army, namely, pension
holders for continuous embodied services;

Or

4. |ELIGIBILITY CRITERIA:

a) |Educational qualification (Direct open Matriculation or its equivalent
market candidates) from a recognized board for

skilled trades (i.e. Barber, Boot
Maker, Cook, Carpenter,
Electrician, Mason, Mali, Painter,
Plumber and Washer Man).
Industrial Training Institute
trained personnel will be
. preferred.
Www.Jobrlya.Com Matriculation or its equivalent
from a recognized board for
unskilled trades (i.e. Sweeper).
Educational certificate other than State Board/Central Board should be
accompanied with Government of India notifications declaring that such
qualification is equivalent to Matric /10th class pass for service under Central
Government.

b) |Age (Direct open market candidates) Between 18 to 23 years as on
01.08.2019. The candidate
should not have been born
earlier than 02.08.1996 and
later than 01.08.2001.

Categories eligible for relaxation in Relaxation
Age limit

(i) |Scheduled Caste / Tribe Upto 05 years in upper age limit.

(ii) |Other Backward Class Upto 03 years in upper age limit.

(iii) | Candidates of Jammu & Kashmir who had Upto 05 years in upper age limit
ordinarily been domiciled in the State of for UR & EWS candidates.

J&K during the period from 1st January '1980 | Upto 10 years in upper age limit
to 31st December'1989. for SC/ST candidates.

The person claiming relaxation under this | Upto 08 years in upper age limit
category should produce the certificate to | for OBC candidates.

the effect that he had been domiciled in the

state of J&K during the period from 1st

January'1980 to 31st December'1989 from

either the District Magistrate within whose

jurisdiction he had ordinarily resided or from

any other authority designated on his behalf

by the Government of Jammu and Kashmir.

(iv) | Children and dependent family members of Upto 05 years in upper age limit
victims KILLED in the 1984 riots and for UR & EWS candidates.
communal riots of 2002 in Gujarat. Upto 10 years in upper age limit
Children means (a) son (including adopted | for SC/ST candidates.
son) or (b) daughter (including adopted daug- | Upto 08 years in upper age limit
hter). for OBC candidates.

Dependent family members means (a) spouse
or (b) children or (c) brother or sister in the
case of unmarried victim who were wholly
dependent on the victim at the time of his
getting killed in the riots would be eligible.
NOTE: As this advertisement pertains to
recruitment of CONSTABLE (TRADESMEN)
(Male), therefore, only male children and
male dependents of victims KILLED in the
1984 riots and communal riots of 2002

in Gujarat can submit their application for
recruitment in any Recruitment Sector.

In order to be eligible for upper age relaxa-
tion in this category. the applicant should
produce a certificate to that effect from the
concerned District Collector / District
Magistrate where the victim was killed.

c) |Physical Standards
Category Height Chest

(i) |For UR, SC, EWS and OBC candidates 170 Cms | Minimum 80 Cms
(except those mentioned in (ii) below. with minimum expa-

nsion of 05 Cms
i.e. 80-85 Cms

(ii) |Relaxed standard for the candidates falling in
the category of :

(a) | The candidates falling in the categories |165 Cms | Minimum 78 Cms
of Garhwalis, Kumaonis, Gorkhas, Dogras, with minimum expa-
Marathas and candidates belonging to nsion of 05 Cms
the States of Sikkim, Nagaland, Arun- i.e.78-83 Cms
achal Pradesh, Manipur, Tripura, Mizoram,

Meghalaya, Assam, Himachal Pradesh,
Kashmir and Leh & Ladhakh regions of
J & K subject to production of certificate
as per Annexure -"VI".

The above standards [Para 4 c (ii)(a)]
will be applicable for all categories

(i.,e. UR, EWS, OBC & SC).

(b) | All candidates belonging to Scheduled |162.5 Cms | Minimum 76 Cms
Tribes with minimum expa-

nsion of 05 Cms
i.e. 76-81 Cms

ii)

Personnel of Army Postal Service who are part of Regular Army and retired
from the Army Postal Service without reversion to their parent service with
pension, or are released from the Army Postal service on medical grounds
attributable to or aggravated by military service or circumstance beyond their
control and awarded medical or other disability pension.

Or

iv)

Personnel who are on deputation in Army Postal Service for more than six
months prior to 14th April 1987

Or

Gallantry award winners of the Armed forces including personnel of Territorial
Army

Or

vi)

Ex-recruits board out or relieved on medical ground and granted medical
disability pension.

2)

Break in
Service:

Should not be more than three years from the date of discharge
from Army/Navy/Air Force as on the date of closing of receipt of
application from candidates i.e. 22.10.2019 including for the candi-
dates of North East Region.

Age :

They shall be allowed to deduct the period of Army service from their
actual age and the resultant age should not exceed the maximum age
limit prescribed for these posts by more than three years. The upper age
limit shall be further relaxable upto 05 years in case of SC/ST and

03 years in case of OBC candidates on production of caste certificates
in the prescribed format. The crucial date for determining age limit for
receipt of application from candidates i.e.01.08.2019 including for the
candidates of North East Region.

3)

Medical
Category:

"A" (AYE) or "SHAPE-I" at the time of discharge. They should also
possess the same medical standards prescribed for direct recruits
for the post of Constable /Tradesmen in CISF.

4)

Cha

on discharge

racter Exemplary/Very Good.

5)

Edu

Qualification

cation Matriculation or equivalent or Army 1st Class or equivalent of

Air Force or Navy.

The
men

other eligibility conditions will be the same as applicable to others as
tioned under eligibility criteria.

NOTE-I: Ex-servicemen who have already secured employment in civil side under
Central Government in Group "C” & "D” posts on regular basis after availing of the
benefits of reservation given to ex-servicemen for their re-employment are NOT eligible
for fee concession or for claiming benefits of reservation under Ex-Servicemen
category. However, they are eligible for age relaxation.

NOTE-Il: The period of "Call up Service" of an Ex-Serviceman in the Armed Forces
shall also be treated as service rendered in the Armed Forces for purpose of age

relaxation.
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NOTE-Ill : For any serviceman of the three Armed Forces of the Union to be treated as
Ex-Serviceman for the purpose of securing the benefits of reservation, he must have
already acquired, at the relevant time of submitting his application for the Post/Service,
the status of ex-serviceman is in a position to establish his acquired entitlement by
documentary evidence from the competent authority that he would complete specified
term of engagement with the Armed Forces within the stipulated period of one year
from the CLOSING DATE 22.10.2019

NOTE-IV: AGE CONCESSION IS NOT ADMISSIBLE TO SONS, DAUGHTERS AND
DEPENDENTS OF EX-SERVICEMEN.

NOTE -V: Other terms and condition for re-employment of ex-servicemen as
mentioned in Ex-Servicemen (Re-employment in Central Civil Service and Posts)
Amendment Rules, 2012 and any other instruction issued by GOI from time to time, will
also be applicable.

NOTE -VI : Ex-Servicemen will be required to appear at the time of PST event to record
their measurements, documentation and produce their education certificate and other
testimonials. They will also appear and qualify in Written test, Trade test and medical
examination. Ex-Servicemen will be required to qualify in medical examination as per
MHA UO No.A.VI-1/2014-Rectt (SSB) dated 20th May, 2015 and other instructions
issued from time to time to assess their physical and medical fitness.

EXPLANATION 1: The persons serving in the Armed Forces of the Union, who on
retirement from service, would come under the category of "Ex-servicemen"
may be permitted to apply for re-employment one year before the completion of the
specified terms of engagement and avail themselves of all concessions available to ex-
servicemen but shall not be permitted to leave the uniform until they complete the
specified term of engagement in the Armed Forces of the Union. Such
candidates should submit a certificate from the Commanding Officer concerned as per

Annexure-'V'. www.Jobriya.com
6. | DISQUALIFICATION :

(i) | No person

(a) Who has entered into or contracted a marriage with a person having
spouse living.

Or

(b) Who is having a spouse living, has entered into or contracted a marriage
with another person shall be eligible for appointment to the Force. Provided
that the Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the
marriage and there are other grounds for so to do, exempt any person from
the ambit of this rule.

(ii) | Dismissal from Govt. Service.

7. PROCESS OF CERTIFICATION AND FORMAT OF CERTIFICATES:

(i) Candidates who wish to be considered against vacancies reserved/or seek age-
relaxation must submit requisite certificate in prescribed proforma from the
competent authority. Otherwise, their claim for SC/ST/OBC/EWS/Ex-Servicemen
status will not be entertained and their candidature/ applications will be
considered under Unreserved category subject to fulfilling requisite eligibility

prescribed for Unreserved Category. The formats of the certificates are annexed
with the Notification. Certificates obtained in any other format will not be
accepted.

(i) A person seeking appointment on the basis of reservation to OBCs must ensure
that he possesses the caste / community certificate and does not fall in creamy
layer on the crucial date. The crucial date for this process will be the closing date
for receipt of application i.e. 22.10.2019. Candidates may also note that in
respect of the above, their candidature will remain provisional till the veracity of
the concerned document is verified by the Appointing Authority.

(i) The benefit of reservation under EWS can be availed upon production of an
Income and Asset Certificate issued by a Competent Authority. The crucial date
for submitting income and asset certificate will be the closing date for receipt of
application i.e. 22.10.2019. Candidates may also note that in respect of the
above, their candidature will remain provisional till the veracity of the concerned
document is verified by the Appointing Authority.

(iv) Candidates will be considered for recruitment in their respective State/UT on
production of valid "Domicile Certificate" issued by the competent authority so
authorized by the concerned State/UT to prove their domiciliary status at the time
of documents verification failing which his candidature will be cancelled forthright.

(v)  Since the State of Assam is not issuing Domicile Certificate/ Permanent residence
Certificate, candidates belonging to the State of Assam are not required to submit
the same. However, their selection will be subject to verification of residential
status from the concerned District Authorities.

(vi) West Pakistani Refugees (WPRs) who have settled in J&K but have not been
given the status of citizens of the State will be recruited without the condition of
having a domicile certificate from the designated authority of the J&K State. A
certificate as per Annexure-Vlll issued by the Sarpanch/Numberdar of a
candidate's village to the effect that the person belonged to the West Pakistani
Refugees category, along with a copy of the electoral roll showing the name of
the candidate in the voters list for elections to the parliamentary constituency (as
they do not enjoy voting rights to the state legislative assembly) be accepted as
proof of their being West Pakistani Refugees for recruitment. In so far as the
scheduled castes among the said refugees are concerned, the state government
have already issued certificates indicating the SC status & stating specifically that
the person is not a permanent resident of the State but is ordinarily residing in the
village, these certificate may be accepted as proof of being West Pakistani
Refugees of SC status accordingly.

NOTE-Candidates are warned that they will be permanently debarred from the
examination in case they fraudulently claim SC/ST/OBC/EWS/ESM status.

8. HOW TO APPLY:

The application on the proforma as per Appendix-'A' should be sent to the
concerned application receiving authorities prescribed below along with requisite
application fees of Rs.100/- (Rupees one hundred only) in the form of Postal
Order drawn in favour of the officer mentioned under column 4 below and payable
at the post office as mentioned under column 5. SC/ST and Ex-Servicemen
candidates are exempted from application fee.

Sl Name of the State/UT in Which
No. the candidate resides (Within
Recruitment Sector

Name of the Officer to
whom application should be sent

Postal Order on account
of application fee requires to be
drawn in favour of

Name of the post office where
postal order will be payable

M 1@

®)

(4) ®)

1. Chandigarh, Haryana, Himachal
Pradesh, J&K, Punjab & Rajasthan.

DIG, CISF (North Zone) HQrs., CISF
campus, Mahipalpur, Post-Mahipalpur,
New Delhi - 110037.

(E-mail Id : dignz@cisf.gov.in )

Assistant Commandant / DDO, GPO New Delhi
CISF NZ-1 HQrs., New Delhi.

Sikkim, Odisha & West Bengal.

2. Delhi, Uttar Pradesh & The Deputy Inspector General, AC/DDO CISF 5th RB Ghaziabad Head post office Ghaziabad
Uttarakhand CISF RRC NCR Zone HQrs., Navyug Market, Ghaziabad ,
CISF 5th RB Battalion, Ghaziabad Uttar Pradesh, Pin - 201001
Post - Shipra Sun City
Distt - Ghaziabad, State - Uttar Pradesh
Pin code - 201014.
(E-mail Id : digncr@cisf.gov.in)
3. Daman & Diu, Dadra & Nagar DIG, CISF (West Zone) HQrs., CISF Assistant Commandant / DDO, GPO Mumbeai
Haveli, Goa, Gujarat and Complex, Sector-35, Kharghar, Navi CISF (WZ) HQrs Kharghar,
Maharastra. Mumbai - 410 210. Navi Mumbai.
(E-mail Id : digwz@cisf.gov.in )
4. Chhattisgarh & Madhya Pradesh DIG, CISF (Central Zone) HQrs., Bhilai, Deputy Commandant / DDO, Civic Centre, Bhilai.
03rd RB campus, Post-Utai, Dist-Durg, CISF CZ HQrs., Bhilai. Pin- 490006
State-Chhattisgarh, Pin-491107.
(E-mail Id : digcz@cisf.gov.in )
5. Bihar & Jharkhand DIG, CISF (East Zone-1) HQrs., Patliputra, Assistant Commandant / DDO, GPO Patna
Boaring Road, Patna, Bihar-800013. CISF (EZ) HQrs Patna.
E-mail Id : digez@cisf.gov.in )
6. Andhra Pradesh, Karnataka, Kerala, DIG, CISF (South Zone) HQrs., 'D' Block, Assistant Commandant / DDO, GPO Chennai
Lakshadweep, Pudducherry, Rajaji Bhavan, Besant Nagar, CISF SZ HQrs., Chennai.
Tamil Nadu & Telangana. Chennai - 600090
Tamil Nadu.
(E-mail Id : digsz@cisf.gov.in )
7. Andaman & Nicobar Islands, DIG, CISF (South East Zone-1) HQrs., Assistant Commandant / DDO, GPO Kolkata

Premises No.553, East Kolkata Township
(Kasba), Kolkata - 107.
(E-mail Id : dignez@cisf.gov.in )

CISF SEZ-1 HQrs., Kolkata.

8. Arunachal Pradesh, Assam,
Manipur, Meghalaya, Mizoram,
Nagaland & Tripura.

DIG, CISF (North East Zone) HQrs.,
Guwahati, Beharbari, Near A.G.Colony,
Hockey Stadium Road, Post-Basistha,
Dist-Kamrup, Assam - 781029.

(E-mail Id : dig-nez2@cisf.gov.in )

Assistant Commandant / DDO, GPO Guwahati

CISF NEZ HQrs., Guwahati.

Note:- Candidate should submit their application only as mentioned against their
State of domicile. Application submitted to other authorities shall not be

entertained and summarily rejected.

i) Application should be sent so as to reach concerned DIG of CISF as shown in the i)

para-8 above by 22.10.2019 (05:00 P.M) and in case of residents of North East
region by 29.10.2019 (05:00 P.M.). No application will be entertained which is
received after the due date.

Application once submitted cannot be modified. Hence utmost care should be
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taken to furnish the correct details before sending the application.

iii)  The candidates must have their own personal mobile number and valid e-mail ID.
They are also advised to retain the same mobile humber and e-mail ID in use
which they have mentioned in the application form because important information
may be given to the candidates through SMS or e-mail. Hence, for their own
interest candidates should not give email ID/mobile numbers of others.

9. MODE OF PAYMENT :- The candidates belonging to UR, EWS & OBC
categories applying for recruitment to the above posts should deposit Rs.100/-
(Rupees one hundred only) as examination fee in the form of Postal Order
drawn in favour of the officer concerned under column 4 and payable at the post
office under column 5 as shown in the para-8 above.

NOTE I: Candidates belonging to Scheduled Caste, Scheduled Tribe and Ex-

Servicemen who are eligible for reservation are exempted from paying fees.

NOTE llI: Fees once paid will not be refunded under any circumstances.

NOTE llI: Fee paid by modes other than as stated above, will NOT be accepted.

NOTE IV: Fee paid before 23.09.2019 i.e. opening date of application form will also not

be accepted.

NOTE V: In case of non-receipt of requisite fee from candidates (except exempted

category) their application will be straight way rejected.

10. ADMISSION TO THE RECRUITMENT:

(i)  All candidates who apply in response to this advertisement till CLOSING DATE
and provisionally eligible, will be assigned Roll numbers, which will be
communicated to them at the time of 01st stage of recruitment i.e. PET/PST,
documentation & Trade Test or Written Examination.

(i) Candidate must write his Regd. number, Roll number, Name, date of birth and
name of the examination while making correspondence with CISF.
Communication from the candidate not furnishing these particulars shall not be
entertained.

(i) The call letters / admit cards for PET/PST, documentation, Trade Test, Written
Test and Detailed Medical Examination will be available on website and can be
downloaded from https://cisfrectt.in. Candidates are advised to download the
above documents from CISF Recruitment website only. There will be no link with
at any other website.

(iv) In case the candidate is unable to download the call letters/admit cards for PET/
PST& documentation, Trade Test, Written Examination & Medical Examination
etc., from the website, candidates should contact concerned CISF Regional
Recruitment Centre (RRCs) of the STATE to which he belongs by E-mail at least
one week before PET/PST,documentation, Trade test, Written Test or Medical
Examination. (E-mail ID given in para 8 of this Advertisement)

11. SELECTION PROCESS / METHOD OF SELECTION
All eligible candidates applying for the recruitment will be issued admit card for
the 1st stage of the recruitment i.e. PET/PST/Documentation & Trade test after
verification of information submitted by them. Detailed scrutiny of their
documents will be done after PST/PET. If any required document is not provided
by the candidate at this stage, his candidature will be cancelled and he will be
issued a rejection slip. Therefore, it will be the responsibility of the candidate to
verify his eligibility as prescribed in this notice and to submit all required
documents at the time of applying.

The sequence of recruitment process would be as follows:
a) Height Bar Test

b) Physical Efficiency Test

c) Physical Standard Test

d) Documentation

e) Trade Test

f) Written Test

1) HEIGHT BAR TEST (HBT) (QUALIFYING IN NATURE)

Those candidates found eligible in height bar test will be put through the next
stage i.e. PET.

) PHYSICAL EFFICIENCY TEST (PET) (QUALIFYING IN NATURE)

Those candidates who qualify the height bar test will be subjected to 1.6 Kms
race to be completed in 6 minutes 30 seconds.

Note:- 1. This test will only be qualifying in nature. The candidates who do not qualify
the race would be eliminated from the recruitment process by giving rejection slip
intimating reasons thereof by the Presiding Officer and will not be allowed to
participate in further process of recruitment.

2. PET will not be held for Ex-Servicemen as mentioned above. However, Ex-
Servicemen will be required to appear at the time of PET/PST event to record
their measurements, documentation and produce their education certificate and
other testimonials. They will also appear and qualify in trade test, written test, &
medical examination. Ex-servicemen will be required to qualify in medical
examination as per MHA UO No. A.VI-1/2014-Rectt (SSB) dated 20th May, 2015.

lll) PHYSICAL STANDARD TEST:

i) The candidates who are qualified Height Bar Test/PET will be measured for
height, chest and weight by the Board of Officers. The candidates who meet the
requirements of physical standard will be allowed to participate in Documentation.
The candidates who do not fulfill the laid down physical standards will be
eliminated from recruitment process by giving rejection slip, thereof.
However, elimination on grounds of weight will be done at the time of medical
examination. Physical standards for the post of Constable (Tradesmen) has been
elaborated in Para 4(c) above and relaxation will also be applicable as per
Government orders issued from time to time.

ii)  During the process of recruitment, if any candidate is not satisfied with
measurement of his physical standard, he can prefer written appeal on the
same day to the Supervising DIsG (i.e. appellate authority) against rejection
in physical measurement. Such candidates will be re-measured either on the
same day or will be given a fresh date by the Supervising DIsG of the recruitment
board to appear for re-measurement by appellate authority. The decision of the
appellate authority in this regard will be final. If candidate is found to be within the
prescribed standard, he will be allowed to the next stage of the selection process.
However, appeal for re-conduct of PET (race) will not be entertained.

Note:-1 : Relaxation in height and chest (as the case may be) as mentioned above will
be permissible only on production of required certificate at the time of PET/PST,
documentation & trade test in the proforma as prescribed in Annexure-VI from
the competent authorities of the Districts where he ordinarily resides.

Note:-2 :Conduct of PET/PST will be the sole responsibility of the PET/PST Board and
supervising DIsG. CISF Directorate will not entertain any representation/appeal
etc against the decision of the PET/PST Board.

Note:-3: There is no appeal in PET (Race).

V)

(i)
(i)
(iii)

(iv)

(vi)

(vii)
(viii)

(ix)
(x)
(xi)
(xii)
(xiii)

(xiv)

V.
(@)

(b)

c)

DOCUMENTATION

Following Original testimonial/documents of the candidates who qualified in
PET/PST will be scrutinized. Candidates who fail to produce requisite original
testimonials / certificates will be eliminated from the recruitment process by giving
rejection slip intimating reasons thereof by the Presiding Officer and no
candidates will be allowed provisionally.

Educational certificates.

Date of birth certificate. (Matriculation or 10th pass certificate).

Domicile certificate issued by competent revenue authority to prove their
domiciliary status.

SC/ST, OBC and EWS Certificate, if applicable. It should be in the proforma as
prescribed in Annexure-l, Il & Il respectively. Caste certificates which are not in
prescribed manner as specified in the advertisement notice will not be accepted.
Caste certificate issued from a State other than domicile State of candidate will
not be considered, i.e. both certificates (Caste and Domicile) should be issued by
the same State.

Candidates falling in the categories of Garhwalis, Kumaonis, Gorkhas, Dogras,
Marathas and candidates belonging to the States of Sikkim, Nagaland, Arunachal
Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh,
Kashmir and Leh & Ladhakh regions of J & K requesting for relaxation in height
and chest should produce certificate in proforma/format given in Annexure-VI.
Discharge certificate in case of Ex-servicemen.

No objection Certificate in case of persons serving in Govt./Semi-Govt.
Departments from their Head of Office as per format given in Appendix-'C' & 'D'.
In case of wards of serving CISF personnel, who are applying in State other than
their Home State, certificate as per format given in Annexure-VIl has to be
produced.

Four passport size recent photographs of the candidates.

Identity Certificate for WPRs (West Pakistani Refugee) residing in the State of
J&K as per Annexure - 'VIII'.

Domicile certificate for those who had ordinarily domiciled in the State of J&K
from 01.01.1980 to 31.12.1989 for age relaxation.

The candidates must carry photo bearing identification proof such as Driving
License, Voter Card, Aadhaar Card, Identity Card issued by University/College,
Income Tax Pan Card in original which he has mentioned / filled in application
form.

Identification of the candidates will be checked by the board of officers at the time
of PET / PST / Documentation & Trade test, Written Examination & Medical
Examination from Identity Cards as produced by the candidate. Biometric data
(fingerprint) will be captured at 1st stage of Recruitment for verification which will
be used for further stages of recruitment.

TRADE TEST :

All the candidates declared pass in PET/PST & documentation will undergo trade
test. Trade test will be qualifying in nature.

Trade test/practical assessment to be done, which will be qualifying in nature.
Trade Test :

Those who qualify in the PET (Physical Efficiency Test), PST (Physical standard

test) physical measurement and detailed verification of eligibility standard will be put
through the trade test as prescribed for each post is as under :-

1 |COOK

a) | Cooking of Chapati & Rice

b) | Cooking of vegetable/Dal/Samber / Idli etc.,

c) | Cooking of Meat/Fish/Egg/Kheer
2 |BOOT MAKER/COBBLER

a) | Polishing of shoes

b) | Handling of tools

c) | Cutting of leather repair & stitching of Shoes
3 |BARBER

a) | Handling of tools

b) | Hair Cutting

c) | Shaving
4 | WASHER MAN

a) | Washing of clothes

b) |Ironing of Khaki Cotton Uniform

c) | Ironing of woollen, Terry cotton Uniforms
5 | CARPENTER

a) | Handling of tools

b) | Cutting of wood

c) | Fitting, polishing and finishing of material
6 |SWEEPER www.Jobriya.com

a) | Sweeping

b) | Cleaning of toilets

c) | Cleaning of Bathrooms etc.
7 | PAINTER

a) | Knowledge of colours, paints and shades

b) | Painting of sign-boards

c) | Painting/drawing
8 | MASON

a) | Preparation of 'Mashala'

b) | Mason/Construction work

c) | Plastering work

d) | Laying down floor tiles & plastering floor
9 |PLUMBER

a) | To lay pipe line

b) | Repair of water pipe line

c) | Fitting of Taps, Geyser, Flush & Wash Basin
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10 | MALI

a) Plantations and making grafts.

b) Maintenance of plants

c) Knowledge of seeds and their sowing season, Fertilizers in seetideseeti.
d) Knowledge of indigenous manures.

11 | ELECTRICIAN
a) Knowledge of AC/DC current
b) New Electric Fitting
c) Recitification of Electric fault

VI) WRITTEN TEST :

The candidates who qualify in PET/PST, Documenta%wvgﬁgct)lggy ?e'sqowrlﬂ be
called for written examination. Admit Card of the candidates will be uploaded in
the CISF website i.e. https://cisfrectt.in by mentioning date & venue on which
they are required to appear for written test. Qualified candidates may download
their call letter/admit card through CISF recruitment website i.e. https://
cisfrectt.in. In addition, the list of candidates called for written examination
and date/venue of their written examination will also be displayed in the CISF
website after reasonable time from the date of completion of PET/PST,
Documentation and trade test.

(i)  The written test will be OMR based.

(i)  Objective type question paper to be answered on OMR sheet of 100 marks of 02
hours duration containing 100 questions on General Awareness / General
Knowledge, Knowledge of elementary mathematics, Analytical Aptitude,
Ability to observe and distinguish patterns and to test the basic knowledge
of candidate in Hindi/English. The questions will be set bilingual in English/
Hindi.

(ii) Minimum percentage of marks for qualifying for next stage will be as under:-
UR / EWS/ Ex. Servicemen 35 %

SC/ST/OBC 33 %
Note : The qualifying marks of 35% for UR / EWS / ESM and 33% for SC/ST/OBC does

(iv)
(v)

not mean that all candidates who have secured 35% & 33%, as the case may be,
will be called for next stage. The candidates for next stage will be called purely
on the basis of their performance / marks scored in written examination and cut
off marks (Recruitment Sector/Trade/ Category wise) which will be fixed after
completion of written examination.

No representation for re-valuation of answer sheet of written exam or re-conduct
of written examination will be entertained.

Questions are to be answered using a black / blue ball pen. Therefore, the
Candidate should bring black/blue ball pens for written examination.

Note: Request for changing of written Examination centre will not be considered under

(vi)
(1

2)
3)
®)

(6)

()

(8)
(9)
(10)

(11)

(12)

(13)

(14)

(15)

Vi)
(i)

(ii)

(iii)

any circumstances.

Other Instructions for Written Examination:-

The written examination question papers will be set bilingually in Hindi & English
and candidates will have the option to answer either in Hindi or English.
Candidates are required to give answer from Question No. 81 to 100 (Part-
V) in only one language i.e. either English or Hindi. Therefore, lanquage
opted in Part-V is to be marked in the OMR Answer Sheet accurately. The
language opted for this part should be clearly mentioned in appropriate

column otherwise this part will not be evaluated.
Candidates should write their Roll Number on both i.e. Question Booklet and the

OMR Answer Sheet.

Answers to the questions will have to be given on OMR sheet only.

All questions will be compulsory and carry equal marks.

Each Question Booklet has a Series No. and Series code. The candidates should
enter the Series Number & Series code of Question Booklet given to them
correctly in OMR Answer Sheet and similarly OMR Answer Sheet Number and
Code be mentioned in Question booklet.

The OMR answer sheets not bearing candidates Name, Roll number, Language
option code, Category, Question booklet series Number, Series Code, Signature,
Left Thumb Impression etc. at appropriate columns/boxes earmarked for this
purpose, fully and correctly, will not be evaluated. No correspondence in this
regard will be entertained by the department.

Each question is followed by four answer choices. Out of these, candidate has to
select the correct answer for each question and mark correct answer by
darkening only one of the choices.

If more than one oval is darkened, the answer will not be evaluated at all.
Candidate should think and decide clearly before darkening the oval completely.
The OMR Answer Sheet shall be handed over to the invigilator before leaving the
examination hall, failing which; the applicant will be liable for disqualification.
Sufficient space will be provided for rough work. The candidates should use that
space only and not use any other place/ paper etc.

The candidates will be allowed to take carbon copy of the answer sheet and
Question booklet. Answer keys of the question paper will be uploaded on the
website i.e. https://cisfrectt.in after written examination.

The candidate should not write any irrelevant matter on answer sheet except the
specific information called for. If he does so, his Answer Sheet will become invalid
and will not be evaluated.

Candidates are not permitted to use Mobile phone, calculators or any other
electronic /electrical device inside the examination centre. Candidates, therefore,
must not bring these devices inside the examination premises. Possession of
these items, whether in use or not, will be considered as "Use of unfair means"
in the Examination, his candidature shall be cancelled and appropriate action will
be taken against such candidates.

15 Minutes time will be given to candidates for filling up column of OMR answer
sheet and Question Booklet appropriately.

MODE OF SELECTION/DRAWAL OF FINAL MERIT LIST

After completion of PST/PET, documentation, Trade Test and Written Examin-
ation, Recruitment Sector-wise, Trade-wise and Category-wise merit list for UR,
SC, ST, OBC, EWS & Ex-servicemen will be drawn separately on the basis
of aggregate marks obtained in written test by the candidate.

The minimum qualifying marks for selection will be as under:

UR, EWS and Ex-servicemen : 35%

SC/ST/OBC :33%

In case of tie in marks, the merit list will be prepared in the following order:-

(iv)

(v)

The tie will be resolved by referring to the age of the candidates i.e. the candidate
older in age will get preference.

If the tie still persists, it shall be resolved by comparing the height of the candidate
i.e. the candidate taller in height will get preference.

If the tie still remains unresolved, then it shall be resolved by the educational
qualification of the candidate i.e. higher in the qualification will get preference ;
and

Further tie, if any, it shall be resolved by referring to the alphabetical order of
names i.e. a candidate whose name begins with the alphabet (English) which
comes first in the alphabetical order will get preference.

Provided that SC, ST, OBC & EWS candidates, who are selected on their
own merit without availing relaxed standards, will not be adjusted against the
reserved share of vacancies. Such SC, ST, OBC and EWS candidates will be
accommodated against the unreserved vacancies as per their position in the
overall Merit list. The reserved vacancies will be filled up separately from
amongst the eligible SCs, STs, OBCs and EWSs, candidates which will, thus,
comprise of SC, ST, OBC and EWS candidates who are lower in merit than
the last candidate on merit list of unreserved category but otherwise found
suitable for appointment by relaxed standard.

Final result will be published on website i.e. https://cisfrectt.in.

NOTE:-

(1)

(4)
Vil

(i)

(iif)
(iv)

Note

12.

13.

14.
(1)

The candidates applying for the examination should ensure that they fulfil
all the eligibility conditions for admission to the examination. Their admission
at all the stages of examination will be purely provisional, subject to their
satisfying the prescribed eligibility conditions. If, on verification, at any time
before or after the PET/PST & documentation, Trade test, written examination,
and medical examination, it is found that they do not fulfil any of the eligibility
conditions; their candidature for the examination will be cancelled forthwith by
the department.

In case, any candidate is found ineligible or found to be suppressing facts
whatsoever at any time during the recruitment process, his candidature/selection/
appointment shall be cancelled forthwith.

In case of vacancies reserved for Ex-Servicemen remains vacant due to non-
availability of eligible or qualified candidates, the same shall be filled by other non
ex-serviceman candidates from respective trade / category in accordance with
notification of amendment in Ex-Servicemen (Re-Employment in Central Civil
Services and posts) Rules, 2012.

No waiting list will be kept / maintained.

MEDICAL EXAMINATION AND SCREENING OF TESTIMONIALS

Only those candidates who have qualified in PET / PST, Documentation, Trade
Test and Written Examination will be required to appear in the Medical Examin-
ation. The Department shall have the discretion to fix different qualifying marks
for candidates belonging to different Recruitment Sector/categories taking into
consideration vacancies allotted to each Recruitment Sector. However, the
number of candidates to be called for medical examination would depend on the
merit position of the candidates in written examination and cut-off marks in each
Recruitment Sector/Trade/Category. However, being called & declared Fit in

Medical Examination does not give them the right of final selection. Thus

their claim for selection on such ground will not be entertained.
The details/list of candidates qualified in PET/PST/Documentation, Trade Test

and Written Examination will be uploaded in CISF recruitment website i.e.
https://cisfrectt.in. Candidates selected for detailed medical examination may
download their call letters / admit card through website i.e. https://cisfrectt.in. In
addition, the list of candidates called for medical examination and date/venue of
their medical examination will also be displayed in the CISF website after
reasonable time from the date of completion of Written Examination.

Candidates will be declared either FIT OR UNFIT. No candidate will be declared
as temporary unfit.

In all the cases, a candidate, who has been declared medically UNFIT for
appointment in the Medical Examination will be communicated the grounds for
rejection in broad terms in writing by the Examining Medical officer. The
candidate, if not satisfied with the findings of the Medical Examination, can
submit an appeal for REVIEW MEDICAL EXAMINATION within 15 days from
the date on which the candidate has been declared unfit, with a proof of his
fitness in the prescribed form as per Annexure-'IX' and Annexure-'X'
respectively. The Medical certificate will not be taken into consideration unless it
contains a note by the medical practitioner concerned to the effect that it has been
given in full knowledge of the fact that the candidate has already been declared
unfit for appointment by a Medical Officer. The appeal will also not be taken into
consideration unless it contains Review Medical Examination Fees of Rs. 25/-
(Rupees twenty five only) through Demand Draft. (The details of authority to
whom the appeal should be submitted and DDO concerned and payable branch
etc will be mentioned in the rejection slip itself to be issued by the Examining
Medical Officer/Chairman of the Recruitment Board).

:- An undertaking shall be taken from all the selected candidates at the time of

joining that if at any stage of their service career, they are found to be colour blind
they will be boarded out as per the SHAPE policy in vogue and the same is to be
enclosed in their Service Records.

DECISION

The decision of the board/department in all matters relating to eligibility,
acceptance or rejection of the applications, penalty for false information,
mode of selection, conduct of examination(s) , allotment of examination
centres and preparation of merit list will be final and binding on the
candidates and no enquiry/correspondence will be entertained in this regard.
COURTS JURISDICTION

Any dispute with regard to this recruitment will be subject to courts/tribunals
having jurisdiction over the City/Town in which the concerned Recruitment centre
of CISF is situated or where the candidate has submitted his application.
IMPORTANT INSTRUCTIONS TO CANDIDATES

Matriculation or 10th class pass from a recognised board is the minimum
educational qualification. The recruitment will comprise of Physical Efficiency
Test (PET), Physical Standards Test (PST), Documentation, Trade Test,
Written Examination and Detailed Medical Examination.

Only eligible candidates may apply for the above post in the prescribed proforma
as Appendix-'A'. Candidature of candidates who submit more than one
application will be rejected. Candidates should minutely go through all the
provisions in the notification to ensure that they are eligible for the post for which
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©)

()

(10).

(11)

(12)

(13)

(14)

(15)

(16)
(17)

(18)

(19)
(20)

(21)

(22)
a)
b)
(23)

(24)
(25)
(26)

(27)

(28)

(29)

(30)

(31)

a)
b)

d)
e)

they are applying in terms of requirements of age, Educational Qualification etc.
The candidates must write their name, date of birth, father's name strictly as given
in the Matriculation certificate otherwise their candidature will summarily be
cancelled at the time of document verification or as and when comes to the notice
of CISF. In case of change the same must be supported by necessary
documents otherwise their candidature will summarily be cancelled at the time of
document verification or as and when comes to the notice of CISF. Further, the
correct name should be reflected in all Certificates submitted by the candidate.
The application form must be filled by the candidate in his own handwriting.
Correction, if any, should be legible and attested by the candidate. Request for
change / correction in the application form, once submitted, will not be entertained
under any circumstances.

Application may be filled up either in English or Hindi only.

Application form duly filled in the prescribed proforma as per Appendix-'A’ and
affixed with recent passport size photograph duly self-attested may be sent to
concerned DIG as mentioned in para-8 above by 22.10.2019 and in case of
residents of North East Region by 29.10.2019 along with the following
documents.

A crossed non-refundable Indian Postal Order for Rs.100/- (Rupees one hundred
only) for UR, EWS and OBC candidates on account of application fee drawn in
favour of the officers mentioned in Column 4 of the table given at para-8 above
and payable at the post office as shown in Column 5 therein. No claim for refund
of the application fee will be entertained on the ground that the application was
rejected. Payment of application fee other than Postal Order will not be
entertained and candidature will be rejected.

No application fee is applicable for SC/ST and Ex-Servicemen candidates.
Photostat copies of the Educational Qualification certificate(s) as proof of age and
educational qualification etc issued by a recognised University / Board duly self
attested by the candidate be enclosed.

Photostat copies of SC/ST, OBC & EWS certificate on the proforma prescribed
by the Central Government as per Annexure -'I', 'lIlI' & 'llI' of the notification duly
attested by the candidate be enclosed.

The candidates falling in the categories of Garhwalis, Kumaonis, Gorkhas,
Dogras, and Marathas shall enclosed self certified true copy of certificates issued
by SDM/Tehsildar or equivalent authority authorized by Central Government for
getting relaxation in height and chest as per Annexure-'VI' of the Notification.
The candidates belonging to the States of Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Kashmir and
Leh & Ladhakh regions of J & K shall enclose either domicile certificate or
certified true copy of certificates issued by SDM/Tehsildar or equivalent authority
authorized by Central Government for getting relaxation in height and chest as
per Annexure-'VI' of the Notification.

Certificate from District Collector / District Magistrate in case of children and
dependent family members of victims KILLED in the 1984 riots and communal
riots of 2002 in Gujarat shall be enclosed.

Domicile certificate for those who had ordinarily domiciled in the State of J & K
from 01.01.1980 to 31.12.1989 for age relaxation. Nativity Certificate issued by
the NaibTehsildar/Sarpanch/Numberdar to such wards of WPRs (West Pakistani
Refugee) in the State of J & K as per proforma in Annexure-'VIII' should be
enclosed.

Two additional self-signed (in the front) passport size photographs are required to
be attached duly clipped along with application form.

Questionnaire as per Appendix-'B' duly filled in and signed by the candidate.
Form of undertaking to be submitted by Employees of Government Departments/
Public Sector undertaking / Autonomous bodies as per Appendix-'C' & 'D".
Copies of certificates of technical qualification relating to the post, if any.

Copies of certificates of experience relating to the post, if any.

The candidates are required to submit photo copy of their domicile certificate
belonging to any of the States under the Recruitment Sector where they are
applying (as per Table under para 8 of this notification).

Candidates may indicate at column No. 5 & 6 of Appendix-'A’' whether they
belong to one of the minority communities notified by Govt. namely Muslims,
Christians, Sikhs, Buddhists or Zoroastrians (Parsees).

ADDITIONAL DOCUMENTS TO BE PRODUCED BY EX-SERVICEMEN.
Photostat copy of Discharge certificate.

Undertaking as per Annexure-'IV' & 'V'.

The envelope containing above documents should be superscribed
APPLICATION FOR THE POST OF CONSTABLE/ (NAME OF THE
TRADE) whichever is applicable.

Candidates failing in any of the prescribed tests will be eliminated at that stage.
CISF will not be responsible for postal delays.

An application will be summarily rejected at any stage of the recruitment process
for not confirming to the official Format / having incomplete information / wrong
information / incomplete requisite certificates / misrepresentation of facts / left
unsigned / submitted without fee where due / without a self-attested photograph
pasted at the appropriate place.

Application must be submitted in the prescribed format published with this
advertisement as Appendix-'A’. No application form will be supplied by this
department.

The department has the right to make any changes in the advertisement or cancel
it without assigning any reasons. Further, all the conditions mentioned herein may
vary as per orders issued by Government of India from time to time.

Any certificate other than in Hindi or English should be enclosed with translation
in Hindi or English duly attested, else will not be entertained.

Canvassing in any form or bringing outside influence will automatically
disqualify the candidate from appearing the tests further without any notice..
Application, which are not filled up as per instruction or partly filled up applications
will not be entertained and no correspondence will be made. Applications may be
rejected due to reasons such as:

Incomplete or illegible and not submitted in prescribed format.

Without Postal Order of Rs.100/- (Rupees one hundred only) except SC/ST & Ex-
Servicemen candidates.

Unsigned/undated application or application without signature on pasted
photograph.

Non enclosing self-attested copies of all requisite certificates.

Under aged / Over aged candidates.

f)
9)
h)

i)
)
(32)

(33)

(34).

(35).
(36).

(37).

(38).

(39).

(40).

(41).

(42).

(43).

(44).

(45).

(46).

7).

(48).

(49).

(50).

(51).

(52).

Not possessing the requisite educational qualification at the time of submitting
application.

Applications not filled in English or Hindi.

Without proper certificate in respect of SC/ST/OBC/EWS candidates. Certificates
should be obtained from competent authority in the prescribed format (as
prescribed in this notification)

Applications received after the closing date as mentioned in this notification.
Any other irregularity like mutilated or damaged application / documents etc.
Candidate should come duly prepared for 4 to 6 days stay making their own
arrangements at the Recruitment Centre. No TA/DA will be admissible for the
journey and stay.

In view of the anticipated large number of applications, detailed scrutiny of
applications or the eligibility and other aspects will not be undertaken before the
PET/PST and therefore, the application is accepted only provisionally. The
candidates are advised to go through the requirements of educational
qualification, age, physical standards etc. and satisfy themselves that they are
eligible for the post before applying. When scrutiny is undertaken, if any claim
made in the application is not found substantiated, the candidature will be
cancelled forthwith.

Any shortcoming which could not be detected at the time of initial scrutiny of the
documents and found/ noticed at a later stage, shall render the candidate
disqualified for the post and he will not be allowed to appear in subsequent events
of the recruitment and no appeal or correspondence will be entertained in the
subject.

Candidates having the right aptitude, capability, fitness and knowledge of
respective trade, may apply for the posts.

DIFFERENTLY ABLED CANDIDATES ARE NOT ELIGIBLE TO APPLY FOR
THIS EXAMINATION.

Candidates may contact Help Line Number 011-24366431/24307932 for
clarification, if any, in respect of submission of applications and PET/PST, Written
Examination, Trade test and Medical Examination etc.

Candidates are advised to have sufficient practice for the race/PET before
coming for recruitment. They are further advised to get themselves medically
examined regarding their suitability to run the specified distance in the given
time. CISF or Government of India will not be responsible for any injury/mishap
or medical problem during the course of recruitment process/test.

Any candidate found using any unfair means or resorting to impersonation will be
disqualified forthwith and liable for action as per law. The person impersonating a
candidate will be arrested and a criminal case under IPC will be registered
against him. Such candidates will be barred from applying for the future
recruitment in CISF.

Any person acting as a tout or taking the help of a tout will be dealt as per law
and criminal case will be registered against him under IPC.

Candidates have to appear in all the stages of recruitment for which they have
qualified. If a candidate is absent from any stage/event for which he has qualified,
his candidature will be cancelled.

In case a candidate is found unfit/ineligible for service on any ground after his
selection/appointment his service will be terminated without assigning any
reason.

The decision of the department in all matter relating to eligibility, acceptance or
rejection of the applications, mode of selection, conduct of examinations and
allotment of examination centres, mode/procedure for trade test, medical
examination etc., will be final and binding on the candidates and no
correspondence will be entertained in this regard.

The Director General, CISF reserves the right to make changes or cancel or
postpone the recruitment without assigning any reason. Further all the
conditions mentioned here in may vary as per orders issued by Government of
India from time to time. www.Jobriya.com

Success in various stages of recruitment confers no right for appointment unless
the department is satisfied after medical examination and after such enquiry as
may be considered necessary that the candidate is suitable in all respects for
appointment to the service/post.

Undergoing medical examination at the end of the recruitment process does not
guarantee for appointment as the offer of appointment will be made only
according to allotted vacancies, for each Trade and category from the merit list in
the order of merit of the candidates.

Selected candidates are required to undergo basic training in CISF RTCs for
which they will be informed separately through offer of appointment letter. If any
candidate does not qualify the prescribed training, his services are liable to be
terminated. They will be on probation for a period of two years which can be
extended. During the period of probation if found unfit for any reason, the services
are liable to be terminated.

On appointment, candidates shall be governed by the CISF Act and Rules
as well as all such Govt. instructions/rules issued from time to time, as
applicable.

CISF strives to recruit fit, committed, sincere and best candidates with
transparency, fairness and impartiality. Hence, candidates are advised to
"BEWARE OF TOUTS".

Success in the examination confers no right to appointment, unless the
department is satisfied after enquiry as may be considered necessary that the
candidate is suitable in all respects for appointment to the post.

The Offer of Appointment is the last stage of the recruitment process. Thus,
qualifying in any previous stage of recruitment process (including medical
examination) does not confer any right of selection or appointment to the post to
any candidate.

The date of conducting PET/PST/Documentation & Trade Test, Written
Examination and Medical Examination will be fixed later. The uploading of admit
card will be done accordingly. Candidates are required to visit CISF Recruitment
website https:/icisfrectt.in regularly for latest update about recruitment process.

IMPORTANT NOTICE FOR CANDIDATES

Beware of touts. No money is charged for recruitment in CISF. If you have paid
or promised to pay money to any one you are being cheated & you are losing
money. If anyone demands money for getting you selected, immediately inform
the Presiding Officer (PO) of recruitment board and DIsG of concerned
recruitment Centre or inform through e-mail giving the name of the person at ac-

rectt@cisf.gov.in.
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APPENDIX - "A"
FORM OF APPLICATION FOR RECRUITMENT OF CONSTABLE (TRADESMEN)
IN CISF-2019
Roll No. (To be allotted by the recruitment centre)

1. Name of the Trade applied for
HEEEEEEEEEEEEEEEEEEEEEEE

2. Name of the candidate (in block letters as recorded in
matriculation certificate)

(I T I T I rrrrrrrrrid

3.  Father's Name (in block letters as recorded in matriculation certificate)

Affix your recent
passport size
self- attested

photograph

4. Date of Birth Day[ ] Month [ [ JYear[ T [ ]|

5.  Gender Male [ ] Female [ ]

6. Religion Hindu[ ] Muslim[] Sikh[] Christian [_]
Others (Please specify) : [ ] Buddhist[_] Parsees [_|

7.  Whether belongs to one of the Minorities Communities as per Govt. orders.

Muslim[_] Sikh[ ]  Christian[ ] Buddhist[ | Parsees[ |
8. Category UR[] sC[] ST[] OBC[] EWS[]
9.  Whether Ex-Serviceman? Yes [ ] No[]
10.  Nationality I 1
11.  State to which you belong I:I
12. Do you belong to Hill Area? Yes [ ] No[]
13.  Whether belongs to
Garhawalis[ |  Kumaonis[ | Gorkhas[ | Dogras[ | Marathas[ ]
14.  Whether belongs to
Sikkim [] Nagaland ] Arunachal Pradesh [ ] Manipur [_]
Tripura[_] Mizoram [ | Meghalaya ] Assam [ ]

Himachal Pradesh [] Leh & Ladhakh regions of J&K [ ]

15.  Whether falling under the category of children and dependents of victims KILLED
in the 1984 riots/2002 communal riots in Gujarat? Yes[ ] No []

16. Were you domiciled in the State of J&K during the period from 1st Jan1980 to
31st Dec 1989. Yes [ ] No[ ]

17.  Whether you are a ward of West Pakistani Refugee (WPR) settled in J& K ?

Yes [ ] No[]
18. Have you ever been convicted by any court of law or any other judicial Institution?
Yes [ ] No[ ]
19. Address for communication
House No. Vill/Ward
Post P.S.
District LITTITTTITT] sate [ITTITTTTTT]
PINCode [T T TTT]
20. Permanent Address
House No. Vill/Ward
Post P.S.
District LITTTTITTTIT] sate [JTITTITTTTT]
PINCode [T TTT11
21. Visible Identification Marks
1.
2.
22. Educational qualification Civil Army
23. Details of Postal Order
24. Are you eligible for fee exemption? Yes [ ] No[]
25. Aadhar Card Number | |
If Aadhar card not available, Type of card Card No.

enter photo bearing card details

26. Phone number, if any, with STDcode [ | MobileNo.[ ]
27. E-mail Id :
28. FOR EX-SERVICEMEN ONLY

a) ArmyNo | |
b) Rank | |
c) Trade | |
d) Date of Appointment Day[ [ ] Month[ [ ] Year[ [ [ 1]
e) Date of Discharge Day [ [ ] Month[ [ ] Year[ [ [ 1]

f)  Last Unit from where retired | |

g) Character on retirement | |

h)  Medical category on retirement | |

29. FOR WARDS OF CISF PERSONNEL ONLY.

a) CISF No. of parent

b) Rank

d) Present Unit & State

| |
| |
c) Name | |
| |
e) Home State of parent | |

f) Whether CISF wards wants to apply against his home state or from the state
where his/her parent is presently posted. (It will not be changed at later stage)

My Home State From the state where his parent

presently posted

g) Signature of the Unit Commander with his
official stamp as token of verification of data
furnished at Para 29 (a) to (f).

30. FOR OTHER GOVERNMENT EMPLOYEES ONLY.

a) Employee Number |

b)  Rank/Designation |

c)  Full postal (office) Address

d)  Date from which serving (1] (1] HERN

Date of Appointment L] L] HERN
e) Date of completion of probation N (1] HERN
f)  Details of Punishment Major [ ]| Minor [ ] ]
g)  Whether annual grading during entire service Yes|[ | No[]

has been above average or otherwise

h)  Signature of the Unit Commander with his official stamp
as token of verification of data furnished at
Para 30 (a) to (g).

31. Questionnaire as per Appendix -'B' duly filled in and signed by the candidate to
be submitted along with the application. :

32. DECLARATION www.Jobriya.com

(TO BE SIGNED BY ALL THE CANDIDATES COMPULSORILY)

1. | hereby certify and declare that all the statements made in the application are
true, complete and correct to the best of my knowledge and belief. In the event of
information or part thereof being found false or detected incorrect during the
process of recruitment or at any stage thereafter and that | am not satisfying the
eligibility criteria prescribed in this notice, my candidature/appointment is liable to
be cancelled/terminated automatically without any notice to me and action can be
taken against me by the CISF.

2. | have read the provisions in the Notice of the examination carefully and | hereby
undertake to abide by them.

3. | further declare that, | fulfill all the conditions of eligibility regarding age limits,
educational qualifications, etc. prescribed for admission to the examination. |
have enclosed photocopies of certificates in support of claim for Educational
Qualifications, age, category (SC/ST/OBC/EWS & ESM) and age relaxation etc.

4. | also declare that, | do not stand debarred from Government service as on date
and have never been convicted by any court of law.

5. | have not submitted any other application for this examination. | am aware that
if | contravene this rule, my application will be rejected summarily.

Date Left hand Thumb Signature of the applicant

Place Impression of the (Application not signed by the

candidate candidate will not be entertained)

DECLARATION TO BE SIGNED BY OBC CANDIDATES ONLY

I, Son/Daughter of  Shri

resident of village/town/city district
State hereby declare that | belong to the
community which is recognized as a backward class by the Govt.
of India for the purpose of reservation in service as per orders contained the
Department of Personnel and Training Office Memorandum No. 36012/22/93-SCT)
dated 8-9-1993. It is also declared that | do not belong to the persons/sections (creamy
layer) mentioned in Column 3 of OM No. 36012/22/93-Estt. (SCT) dated 8-9-1993 and
modified vide Government of India DOP&T OM No. 36033/3/2004-Estt. (Res.) dated
9.3.2004 and OM No0.36033/3/2004-Estt.(Res) dated 14-10-2008.

Place Signature of the applicant
Date (Application not signed by the candidate will not be entertained)
APPENDIX - "B"
UESTIONNAIRE FORM
1. Have you ever been convicted by any court of law or Yes[ ] No []
any other judicial Institution?
2. s there any case pending against you in any court of law? Yes[ | No[ ]
3. Has any FIR been lodged and case is pending against you? Yes[ | No[ ]
4.  Was any FIR ever lodged against you in the past? Yes[ ] No[ ]
a) If yes, case No. and sections under which FIR was lodged?
b)  Name of Police Station where FIR was lodged?
c) Was the case charge sheeted or returned in FR?
d) If case was charge sheeted, what was the outcome in court?
i) Convicted
ii) Acquitted
iii) Compromised
iv) Compounded
v) Any other, please specify
5. Have you ever been dismissed from any service under the Yes[ | No[ ]

Central or State Govt.?
6. Have your services ever been terminated while on probation? Yes[ | No[ ]

If the answer to any of the above is YES then please provide complete details on
a separate sheet.
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UNDERTAKING
| declare that the above information is true to the
best of my knowledge and belief. | understand that in case the information is found to
be false or incorrect my candidature is liable to be cancelled apart from any
departmental or legal proceedings that may be initiated against me.

Place Signature of the Candidate
Name

Date Fathers Name
Address

www.Jobriya.com

APPENDIX - 'C’
FORM OF UNDERTAKING TO BE SUBMITTED BY EMPLOYEES OF
GOVERNMENT DEPARTMENTS /PUBLIC SECTOR UNDERTAKINGS/
AUTONOMOUS BODIES
| do hereby declare that | am informing my Head of Office/Department/Ministry in
writing that | have applied for the post of Constable/Tradesmen as the case may be) in
CISF.
Place :
Date :

Signature of Candidate
Name:

APPENDIX - 'D*

EORM OF CERTIFICATE TO BE SUBMITTED BY EMPLOYEES OF
GOVERNMENT DEPARTMENTS/UNDERTAKINGS
"Certified that the Department/Office has no objection in permitting Shri
for applying to the post of in CISF. It is further
certified that Shri has not been awarded with any punishment
(Major/Minor) till date and that his performance throughout his service in this
Department / Office has been above "AVERAGE".
Date : Signature
Name & Rank of Head of Office/
Controlling Officer/Unit Commander
Annexure-"I"
CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Smt/Kumari* son/daughter*
of Shri of village/Town* in
District/Division* of the  State/Union  Territory”

belongs to the caste/Tribe* which is

recognized as a Scheduled Caste/Scheduled Tribe* under:-

. The Constitution (Scheduled Caste) order , 1950@

. The Constitution (Scheduled Tribes) order, 1950@

. The Constitution (Scheduled Castes)(Union Territories) order,1951@

. The Constitution(Scheduled Tribes) (Union Territories) order, 1951@

(As amended by the Scheduled Castes and Scheduled Tribes lists (Modification

Order) 1956 , the Bombay Re-organization Act, 1960, the Punjab Re-organization

Act, 1966, the State of Himachal Pradesh Act,1970, the North Eastern Areas Re-

organization) Act, 1971, and the Scheduled Caste and Scheduled Tribes Orders

(Amendment) Act 1976, the State of Mizoram Act, 1986 the State of Arunachal

Pradesh Act, 1986 and the Goa, Daman and Diu (Re-organization) Act, 1987)

The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956@

The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as

amended by the Scheduled Castes and Scheduled Tribes Orders (Amendment)

Act, 1976@

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962@

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962@

The Constitution (Pondicherry) Scheduled Castes Order, 1964@

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967@

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968@

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968@

The Constitution (Nagaland) Scheduled Tribes Order, 1970@

The Constitution (Sikkim) Scheduled Caste Order, 1978@

The Constitution (Sikkim) Scheduled Tribes Order, 1978@

The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989@

The Constitution (Scheduled Castes) Order Amendment Act, 1990@

The Constitution (Scheduled Tribes) Orders Amendment Ordinance, 1991@

The Constitution (Scheduled Tribes) Orders Second amendment Act, 1991@

The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 2002@

The Constitution (Scheduled Castes) Orders (Amendment) Act, 2002@

The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002@

The Constitution(Scheduled Castes) Orders (Second Amendment) Act, 2002@

2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another.

This certificate is issued on the basis of the Scheduled Caste/Scheduled Tribes

Certificate issued to Shri/Smt.* Father/Mother of

Shri/Smt./Kumari* of village/Town* in

District/Division* of the State/UT* who belongs to the

Caste/Tribes* which is recognized as a SC/ST* in the

issued by the

(name of the prescribed issuing authority) vide their No.

L 2R R SR SR R R R IR TR IR R IR IR IR IR 4

*

State/Union Territory*

dated
#3. Shri/Shrimati/Kumari* and or his/her* family ordinarily
reside(s) in Village/Town* of
District/Division* of the State/Union Territory* of
Place
Date Signature

** Designation
State/Union Territory*
* Please delete the words which are not applicable.
@ Please quote specific Presidential order.
# Delete which paragraph is not applicable.
Note: The terms 'ordinarily' reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.

** List of authorities empowered to issue Scheduled Caste/Scheduled Tribe/OBC/EWS

Certificates.

1.  District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner /Dy.Collector/1st Class Stipendiary Magistrate/+
Sub Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.(+not below the rank of 1st Class Stipendiary Magistrate).

2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

3.  Revenue Officers not below the rank of Tehsildar.

4.  Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

Note: ST candidates belonging to Tamil Nadu State should submit caste certificate
ONLY FROM THE REVENUE DIVISION OFFICER.

Annexure-"II"
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO
OTHER BACKWARD CLASSES

This is to certify that Shri/Shrimati/Kumari* son/
daughter* of Shri of village/Town* in
District/Division* of the State/Union Territory*

belongs to the

is recognised as backward class under :

. Govt. of India, Ministry of Welfare Resolution No. 12011/68/93-BCC (C) dated the
10th Sep,1993, published in the Gazette of India Extraordinary Part | Section 1
No.186 dated 13th Sep, 1993. @

. Govt. of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated 19-10-
94 published in the Gazette of India Extraordinary Part | Section 1 No. 163 dated
20-10-94. @

. Govt. of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated 24th
May, 1995 Published in the Gazette of India Extraordinary Part | Section 1 No.88
dated 25th May, 1995. @

. Govt. of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated 9th
March, 1996 published in The Gazette of India extraordinary Part | Section 1 No.
60 dated 11-3-1996. @

. Govt. of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated 6th
Dec, 1996 published in the Gazette of India extraordinary Part | Section 1 No.210
dated 11-12-1996. @

. Govt. of India, Ministry of Welfare Resolution No. 12011/13/97-BCC dated 3-12-
97 published in the Gazette of India extraordinary Part | Section 1 No. 239 dated
17-12-97. @

. Govt. of India, Ministry of Welfare Resolution No.12011/99/94-BCC dated 11th
Dec 97 published in the Gazette of India extraordinary Part | Section 1 No. 236
dated 12-12-97. @

. Govt. of India, Ministry of Welfare Resolution No. 12011/68/98-BCC dated 27th
Oct, 1999 published in the Gazette of India extraordinary Part | Section 1 No. 241
dated 27-10-1999. @

. Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/88/98-BCC dated 6th Dec, 1999 published in the Gazette of India
extraordinary Part | Section 1 No. 270 dated 6th Dec, 1999. @

. Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India
extraordinary Part | Section 1 No. 71 dated 4th April, 2000.

. Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/44/99-BCC dated 21st,Sept. 2000 published in the Gazette of India Extra
ordinary Part | Section 1 No. 210 dated 21st Sept, 2000. @

. Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12015/9/2000-BCC dated 6th Sep 2001 published in the Gazette of India Extra
Ordinary Part | Section 1 No. 246 dated 6th Sep, 2001. @

. Govt. of India, Ministry of Social Justice & Empowerment Resolution No.
12011/1/2001-BCC dated 19-6-2003 published in the Gazette of India
Extraordinary, Part |, Section | No.151 dated 20-6-2003. @

. Govt. of India, Ministry of Social Justice & Empowerment Resolution
No.12011/4/2002-BCC dated 13-01-2004 published in the Gazette of India
Extraordinary, Part I, Section I, No.9 dated 13-01-2004. @

. Govt. of India, Ministry of Social Justice & Empowerment Resolution
No.12011/9/2004-BCC dated 16-01-2006 published in the Gazette of India
Extraordinary, Part |, Section |, No.10 dated 16-01-2006. @

. Govt. of India, Ministry of Social Justice & Empowerment Resolution
No0.12011/14/2004-BCC dated 12-03-2007 published in the Gazette of India
Extraordinary, Part |, Section I, No.67 dated 12-03-2007. @

Shri/Smt/Kumari* and/or* his/her* family ordinarily

reside(s) in Village/Town* of

District/Division* of the State/Union Territory *of

Community which

This is also to certify that he* does not belong to the persons/Sections* (Creamy layer)
mentioned in column 3 of the Schedule to the Govt of India, Department of Personnel
& Training OM No. 36012/22/93-Estt(SCT) dated 8-9-93, OM No0.36033/3/2004-
Estt.(res) dated 9-3-2004 and OM 36033/3/2004-Estt.(Res) dated 14-10-2008.

Place
Date Signature
** Designation

(With seal of Office)

* Please delete the words which are not applicable.
Note: The terms 'ordinarily' reside(s) used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
** List of Authorities empowered to issue Other Backward Classes certificate will be the
same as those empowered to issue Scheduled Caste/Scheduled Tribe Certificates.
@ Strike out whichever is not applicable

ANNEXURE-III

Government of
(Name & Address of the authority issuing the certificate)
INCOME & ASSETS CERTIFICATE TO BE PRODUCED BY ECONOMICALLY
WEAKER SECTION

Certificate No.

VALID FOR THE YEAR------m--e-mememeneee
This is to certify that Shri/Smt./Kumari
permanent resident of

son/daughter/wife of-
village/Street----
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Pin Code-------------------- whose photograph is attested below
belongs to Economically Weaker Sections, since the gross annual income* of his/her
"family"** is below Rs.8 lakh (Rupees Eight Lakh only) for the financial
year . His/her family does not own or possess any of the
following assets ***:
| 5 acres of agricultural land and above
Il Residential flat of 1000 sq. ft and above
] Residential plot of 100sq. yards and above in notified municipalities
IV Residential plot of 200 sq. yards and above in are as other than the

Notified Municipalities.
2. Shri/Smt./Kumari belongs to the ----------memmmm-- caste which is
not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes
(Central List)

Recent Passport size
attested photograph of
the applicant

Signature with seal of office------------
Name
Designation

*Note :1. Income covered all sources i.e salary agriculture business profession. Etc.

**Note: 2. The term "Family" for this purpose include the person, who seeks benefit for

reservation, his/her parents and siblings below the age of 18 years as also his/her

spouse and children below the age of 18 years.

**Note: 3 The property held by a "Family" in different locations or different places/

cities have been clubbed while applying the land or property holding test to determine

EWS status.

Note : 4 The Income and Asset Certificate issued by any one of the following

authorities in the prescribed format shall only be accepted as proof of candidate's claim

as belonging to EWS:-

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner /
Additional Deputy Commissioner / 1st class StipendaryMagistrate/Sub-Divisional
Magistrate / Taluka Magistrate/Executive Magistrate/Extra Assistant
Commissioner.

(ii)  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate

(i) Revenue Officer not below the rank of Tehsildar and

(iv) Sub-Divisional Officer or the area where the candidate and/or his family normally
resides.

Annexure-"IV"
FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES APPLYING
FOR CIVIL POSTS UNDER EX-SERVICEMEN CATEGORY

| understand that, if selected on the basis of the recruitment/examination to which this
application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the Appointing Authority that | have been duly
released/retired/discharged from the Armed Forces and that | am entitled to the
benefits admissible to ex-servicemen in terms of the Ex-servicemen (Re-employment
in Central Civil Services and Posts) Rules, 1979, as amended from time to time.

2. | also understand that | shall not be eligible to be appointed to a vacancy reserved

for Ex-servicemen in regard to the recruitment covered by this examination, if | have at

any time prior to such appointment, secured any employment on the civil side (including

Public Sector Undertakings, Autonomous Bodies/Statutory Bodies, Nationalized Banks,

etc.), by availing of the concession of reservation of vacancies admissible to Ex-

servicemen.

Place :

Date :

Annexure-"V"

Form of Certificate for serving Defence Personnel (Please see Note-lll Para-4(B)

of Notice for the examination )

| hereby certify that, according to the information available with me (No.)

(Rank) (Name)

is due to complete the specified term of his

engagement with Armed Forces on the (Date)

Place :

Date :

Signature of Candidate
Name:

(Signature of Commanding Officer)
Office Seal
Annexure-"VI"
FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri/Kumari Son/Daughter of Shri
is permanent resident of Village Tehsil/Taluka
District of State.

It is further certified that :

. Residents of entire area mentioned above are considered as (Garhwalis,
Kumaounis, Gorkhas, Dogras, Marathas, Sikkimies) for relaxation in height and
chest measurement for recruitment in the Para Military Forces of the Union of
India.

. He belongs to Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North Eastern
States and is considered for relaxation in height and Chest measurement for
recruitment in the Para Military Forces of the Union of India.

. He belongs to Tribal community and is considered for relaxation
in height and chest measurement for recruitment in the Para Military Forces of the
Union of India.

Place : Signature

Date : District Magistrate/Sub-Divisional Magistrate/Tehsildar

. Delete whichever is not applicable

Annexure - ‘VII'
CERTIFICATE FOR SONS/WARDS OF SERVING CISF PERSONNEL

Certified that (Name of the candidate) is Son /

ward/spouse of CISF No. Rank Name

who is posted at CISF Unit . It is also
certified that the applicant has been residing with the serving personnel. The name

of the Son/spouse/ ward has been verified from the service records of the individual.
Dated : (Signature of the Unit Commander)
Name

Rank
Unit:

(With office seal)

Note: One copy of the certificate to be kept in the personal file of the serving personnel.
Annexure - 'VIII'

Office of the Sarpanch / Numberdar / NaibTehsildar

Photograph

IDENTITY CERTIFICATE FOR WEST PAKISTANI REFUGEE RESIDING IN THE
STATE OF JAMMU AND KASHMIR
This is to certify that Shri/Ms/Smt. , Slo D/o, W/o Shri
formerly a resident of Village
District of undivided India (now Pakistan) presently residing at
Street/Lane No. Mohalla Village
Tehsil District is a West Pakistani
Refugee after having migrated from Pakistan during the Indo-Pak Conflict of 1947.
Sarpanch/Numberdar/NaibTehsildar

Tehsil
House No.

From, ANNEXURE - IX
Name .......ccooeviiiiii,
ROl NO.....ovieeiein,

To
The o,

Subject : APPEAL AGAINST MEDICAL UNFITNESS FOR RECRUITMENT OF
CONSTABLE / TRADESMAN IN CENTRAL INDUSTRIAL SECURITY FORCE (CISF)
FOR THE YEAR 2019.

Sir,

| was medically examined on at (Mention Medical
Examination Centre) for recruitment of Constable/Tradesman in CISF for the year
2019, where | have been declared medically unfit on account of :-

2. | have got medically examined from specialist medical officer of concerned field
(DR).eeeiieieeieeeeee a specialist in the field of ................ Who has found me
medically fit for the above post. | enclose the prescribed certificate (Form No.3) from
the aforesaid doctor who has declared me medically fit. | also enclose a Demand Draft
of Rs.25/- as fee for my review medical examination by the medical board of CISF.

3. Certified that all documents as per check list have been attached.

4. |, therefore, request for my review medical examination by a review medical board

of CISF/CAPF for the post of Constable/Tradesman-2019 in CISF.

CHECK LIST

i) Medical Fitness certificate in Form No.3 duly signed by special medical officer.

ii)  Demand Draft of Rs. 25/-infavour of ............ccocoiiiiiiiii, Pay able
at .. (Address as mentioned in Form No.1. Drafts payable at the
place other than as mentioned in Form No.1 will be rejected).

iii) Self addressed stamped Rs. 26/-. Candidate are advised to affix prescribed
stamp fee if they desire that call letter for review medical examination is to be sent
by speed post. The department will not accept responsibility for postal delay.

iv) A copy of Rejection slip i.e. Form No. 1. Yours faithfully,

Signature .......................
Name ......ccoovviiiiiiiens
Roll No. .....cooviiiiiinnn,
Address ..........cooviiiiiinnes
ANNEXURE - X
RECRUITMENT OF CONSTABLE / TRADESMAN - 2019
MEDICAL FITNESS CERTIFICATE

Space for photograph of
candidate

Medical Practitioner to attest
Photograph & Thumb Impresssion of
candidate

Thumb impression of
candidate

Certified that Mr. S/o Shri

age years, a candidate for the post of Constable / Tradesman -2019 in
CISF whose photo and thumb impression are appended above duly attested by me
was examined by me at Hospital on dated .

2. | the undersigned, have the knowledge that Mr. S/o Shri
has been declared medically unfit by the medical officer
for the post of Constable./Tradesman- 2019 due to
In my opinion this is an error of judgment due to the following reasons.

3. After due examination, | declare him medically fit for the said post.
Date : Signature & Name with seal of specialist
medical officer of concerned field
Registration No. ..........ccccvvieenee
(MCl/State Medical Council)
Designation ..........cccocoeiiiiiiinnnnnnn.
Name and Address of Govt. Hospital
(District Hospital and above)

www.Jobriya.com

Signature and name of the candidate
(in presence of Medical practitioner)
Attested by

Specialist medical officer of concerned filed

Signature & seal

Note : 1) The findings of the Medical Practitioner should be supported by Medical
reports / documents wherever applicable.

2) The Photograph, thumb impression and signature of the candidate should be
attested by Medical practitioner giving this medical fitness certificate. Un-attested
forms shall be summarily rejected.

3) CISF shall not be responsible for postal delay.

davp 19113/11/0001/1920 EN 25/81
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Vansadhara Water Disputes

Tribunal

Ministry of Jal Shakti
Department of Water Resources, RD & GR
Government of India
5th Floor, Mohan Singh Place, Baba Kharak Singh Marg
New Delhi - 110001 Telefax: 23368327
Website: www.mowr.gov.in

FILLING UP THE POSTS IN THE VANSADHARA WATER
DISPUTES TRIBUNAL ON DEPUTATION/RE-EMPLOYMENT
BASIS

The Vansadhara Water Disputes Tribunal, Ministry of Jal Shakti
Department of Water Resources, RD & GR invites applications for
filling up one post of Executive Engineer on deputation/re-
employment basis:

Name of Post | No. of Post | Pay Matrix
Executive One Level-11 : Rs. 67,700-2,08,700/-
Engineer (pre revised pay scale of PB - 3,

Rs. 15,600-39,100 + Grade pay of
6600/-)

2. The details of the post along with eligibility criteria required for
the post is given in Vacancy (available on Ministry of Jal Shakii,
Department of Water Resources, RD & GR website). The
appointment will be made on deputation/re-employment basis as
per extant Recruitment Rules.

3. The applications in prescribed Proforma, (Annexure available on
Ministry website) complete in all respects may be sent to Registrar
of the Vansadhara Water Disputes Tribunal at the aforesaid
address within 60 days of publication of the advertisement in
the Employment News. The sixty days shall be counted from the
first day on which the advertisement in Employment News is
published.

4. The Vacancy Circular along with its Annexure can be
downloaded from the website of the Ministry of Jal Shakti
WWwWW.mowr.gov.in.
EN 25/3

Registrar

vAn Autonomous Body under Minisiry of Housing and Urban Affairs)
Head Office @ Vikas Sadan, INA, Mew Delhi - 110023

VACANCY NOTICE

www.Jobriya.com

DDA invites applications on the prescribed format from the officers
of the CentralfState/UT Government or organizations dealing with
public works or town planning for filling up following posts in
DDA on deputaton basis :

Sl. Ma Names of Post Mo. of Vacancy

Lavel in tha Pay Malrix as par
7" CPC

1. Chief Enginaer o Lavel-14 (Fay Barnd-4 with Grada
(Electrlcal) Fay of T 10,000/ as per 6° CPC)

2. Superintending Engineer {13 Level1.2 (Fay Band-3 with Grade
{Electrical/lMechanical) Payaf ¥ 7, 600/-asper & CPC)

Far complete details regarding aligikility critaria, terms and condifions, ete. kindly visit DO&A's
website www.dda org.inflink-jobs).

Last date for submission of application iz 24.10.2015, Commissioner (Personnel]

EN 25/14

Government of India
Ministry of Agriculture and
Farmers Welfare
Department of Agriculture,
Cooperation & Farmers Welfare
Corrigendum

The last date for receipt of applications for the post of Assistant
Director (Hindi), Directorate of Extension, the advertisement of
which was published in the Employment News dated 23 Feb-1 Mar,
2019 (EN No. 47/63) stands extended. Applications for this post,
complete in all respects, can now be sent so as to reach "Under
Secretary (Extension), Department of Agriculture, Co-operation
& Farmers Welfare, Room No. 17, Krishi Bhawan, New Delhi-
110001" within 60 days from the date of publication of this
corrigendum in the Employment News/Rojgar Samachar. Full details
of this vacancy are available on this Department's websites
www.agricoop.hic.in and www.vistar.nic.in.

EN 25/8

Government of India
Ministry of Agriculture and
Farmers Welfare
Department of Agriculture,
Cooperation & Farmers Welfare
Corrigendum

The last date for receipt of applications for the post of Deputy
Director (Accounts), Directorate of Extension, the advertisement of
which was published in the Employment News dated 15-21st June,
2019 (Advt. No. EN No. 11/31) stands extended. Applications for
this post, complete in all respects, can now be sent so as to reach
"Under Secretary (Extension), Department of Agriculture, Co-
operation & Farmers Welfare, Room No. 17, Krishi Bhawan,
New Delhi - 110001" within 60 days from the date of publication of
this corrigendum in the Employment News/Rojgar Samachar. Full
details of this vacancy are available on this Department's website
www.agricoop.hic.in

EN 25/9

NATIONAL INSTITUTE OF BIOMEDICAL GENOMICS

{A&n Aufonomous Institution of the Gowvt. of India, Dept. of Biotechnology)
F.D.: N.5.5., KALYAMI 741 251, NADIA, WEST BENGAL

RECRUITMENT MOTIFICATION
Advertizement No. : NIBMG Admn/Estd/Recit/2019-20/221 Dated : 270810

The Mational Institute of Biomedical Genomics (MIBMG) is an Autonomaous |nstituie of the
Government of india, under the asgis of the Departrment of Bislechnalogy. This is e lirst Institution
on India explicitly devoled to research, training, translation, service and capecity building in
biomedical genomics, Applicabons are inviled Irem suitable candidates for tha following position,

Post 1D Post Mo, of \fa:anc'gr Eahgnw
'-‘EIIIE- | ﬁg.a_r_l_it:-_r__l".-'l:d_r_t_e_tgur_ g.ﬂd_r_r_li[n?ﬁ:ratiurl & Fimance) 01 [Cine) UR

iJE TAILED JOB SPECIFICATIONS

e Mature of Post ; Group "A', Permanent {after satisfactory completion of probationary period).

s Pay Band : Level 13in Pay Matrlx (71h Pay Commission), « Upper Age Limit : Mot excesding 50 years

» Essential Gualification : Graduate from a8 recognized Univereity and Post Graduate Dipfoma in

Management (Personal®aterial Management'Finance} / Master In Management Studies (Human

Rasource [ Fmanca)' Master of Business Administratson {Human Resourca/FinancafMatarial Managemeani)

from recognized Institiute/Chartered AccountantICWA with 12 vears of work experience. « Desirable

Qualification : Practical knowlaedga of Modarm Management Practices, Computer Applicaton Managemen

Information Sysiems, Candidales who have worked in Scientific Research Instivies, Teaching Institutes

and parsons of proven leadership qualifies will b predarred, Minimum Cualilying Sarvica in the immediate

lower scale will be counted as per DOPT OM. Mo, AB 1404 7/61/2008-Estt, (RR) dated 24.3.2009,

e Job Descriplion : Will funchon as the ovarall in-charga of Adminsiration, Engineanng, Eslales, Fmance

and Stores in the Instiuie. The Sr. Managsr (AEF) may be entrusted by the Gowerning Body/Director from

tomia 1o firmed B0 Carry oul sich altiver responsibilibes a5 delegated,

RELAXATION AND COMCESSIONS :-

s ReservallonRelaxalicn’'Concession of candidates belonging 1o different categories shall b2 as per
Governrmant of India directves.

s SCSTPwDE:-5M canddates are exempted from payment of application tees,

“NIBMG reserves the right to raise the minimum eligibility standards’ criteria and sar fo conduet a

soreaning fest, o restrict the number of candidates fo be calied for Personal Infenview, if 0 reguired.’

Appointment of selected candidates will be subjact 1o their baing found medically it in the Pra-Employment

Medical Examinathon and &5 per GO norms

PAY AND ALLOWAMCES :

Fay & Allowances and other bensfis are same as applicabla 1o Central Government Employees postad

in Kalyani'Kolkata or place of posting.

HOW TO APPLY :

& Inlerasted afigible candidates as per delailed eligibility criteria, should apply in tha prescribed
application format through "SPEED POST/COURIER SERVICES"

& To, The Director, National Institule of Blomedical Genomlcs, P.O, : NS5, Kalyani- 741251,
West Bengal. Rz 100/ (Rupees One Hundred only) is payable by candidates (other than SC05ET)
PV Ex-SM) lowards non-refundaible applcation fees in the farm of Account Payes Demand Draf
drawn in favour of “NATHOMAL INSTITUTE OF BIOMEDICAL GEMOMICE”, payable at KalyaniKolkata.
Candidate should write thesr name, POST ID, on the reverse of the Bank Draft, Al related Documeants
to be enciassd wilth the Application Form

Last date of recelpt of application aleng with documents @ 05112018 The closing date tor the

candidates rasiding abroad, Andaman & Micobar and Lakshadwesp Island, Siates | Union Tarrifanas in

the Morth Eastern reglon, Ledakh, Jammu, Kashmir, Sikkim, Sub dhivision Chemba and Lahaul and

Spili dislncts of Himachal Pradash is 200112018

Please note that only those applications which are received in MIBMG along with documents within

fast date of application for he post will be ireated a5 valid for lurther scrutiny,

= Candidates working in God! PSLUAutonomows Bodies are required to fonward their application throwgh
propar chanmal or produca “MNo Cigection Certilcate” al the me of Inbardiow

s MIBMG resanves the rights to canced | restrict /enlarge’'modify/alter the recruitment /selection process,
it nead g0 arise, withaut issuing any further notice or assgning any reason whalsoawar,

o Candidates selected in NIBMG may be posted anywhere in Inda.  \www.Jobriva.com

« For any further quenss regarding the recruiiment pleass send amail 1o recruitme nibmg.ac.in.

& Al imormation regarding this recrultment protess will be made avaiksble 1n e Carger Cpporiunity
Section of MIBMG Websie only. Applicants are advised to check the website pericdically for
impertant updates,

Please download the FORMAT OF APPLICATION from “Recent Mofices' section of MIBMG website

{veww. nibmg.ac.in), EN 25/15 DIRECTOR, NIBMG
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DELHI TRANSCO LIMITED

EMPLOYMENT NOTICE
Appliczlions ane il fram eligible cardidales for appeinbment o
the post of Asstt Manager (Vigilance) in Delhi Transco Limited
{A Gowd, of NGT of Delhl Undertaking], In the pay scale on Censral
DA patterm and other allowances like House Rert! Accomodation’
Corveyance faciliy Medical! LTC eic. aa per rules ofthe company.
On Deputation kasis:- The maimum ags limit for depuiaticn post
ia 66 years on the last date of receipt of applications. The
crepulaticn will B2 o e usual lerms & condilions al depualalion,
Salected candidates will be appointed indislly for a pericd of one
vear, with extensions as per nules farone year ata time:-
Asstt. Mamager (Vigilance) in the pay band of Rs. 18000-
39100/- with Grade Pay of Rs. 5400/ [Pre-revised) (01 post)
Eligibility criteria:
a) Officars of the Central/State Governments/UTs {including
Central Police OrganlzatlonsiState Police Organizations):-
i] Helding analogous posts onragular basis;
OR
iy With 05 years regular gervice in posts in the scale of
Rs., 6500-10500/- (Presrevised as per &th CPC) or
equivalent;

AMHD

b] Pessessing 3 years enperience in dealinglinvestigation of
Vigilance & Disciplinary cases.

Willing and eligible ofliciaks may reard Lheir applicatns hrough
propar chanmel only, gving the following detei's, alongwith gist of
ALHEs of prepeding 05 years, viglianoeidisdplinary clearance
alongwith Integrily codificate and Majon®icor penalty stadement
for the past 10 yvears duly issued by the competent authority in
original to the Dy. Manager (HR)-, Delhi Transco Limited, &th Floor,
Shakti Sadan, Kolla Road. Mew Dalhi-110002, through speed!
registerad post anly with apolicent's name, poaition applied for,
alangeilh mobile pumber mentaned an the backside of the
anwvalop.
Narng, Dade of Gidh, Postal Adoress, Teicphorme Was, Educaliona
Quslifications. Presenf post held, with date from which held and
seake of pay (specificaly mentioning the defe from which gy soale
Al resguilanr posl fred), Exparienoe in e sulyect Deid ol selpcion and
complata dataila of zandpe rendsrad an diffsrent posfs, slang with
SUDNTiRGg documents,
How to apply:-
Intaresiacl sligible candidates may foreard their applications
through proper channel anly, in the attached prescribed format cnby
which rmay be downlcaded farm the DOTL websile, alongwilh sell
atested copies of complate Educational Qualifications, Mark
Sheet{s) and Experience Canficate etn, addreasad ta Oy, Manager
{HR-I. Clhi Transea Lirmited, Bth Floor, Shakti Sadan, Kolla Boad,
Mew Delhi-110002, within 30 days of publication of this
avertlsement In the Employment News, The applicanis nesd to
enclose 02 reoanl passporl size photographs, 07 e be pasled in the
apacs provided in the Applicaticn Form and second to b= aitachead
with the Blo=data
The crnssial date for calculation of the age limit and eligibility shell be
The clesing cate lor receipt of appdicatians,
The appainting authority shall hawve the dght to modifichangerelzx
any ol e crileria prescrbed nercan, alils sale discretion,

FRMN3-TH16
Al CorrgandumiGddamlimimecsdman]a'Dals of Extetaion\Clanficaicns, ¥ any,

b the abawe Enphogidend Mol would appear only on ihe above menkioned wekelios.

EN 25/34

Covammant of India, Departmant of Space
Indian Space Ressarch Organisation
LIaUD PROPLULSION SYSTEMS CENTRE
Valiamala PO, Thiruvananthapuram - 625 S47

Advertisament Mo: LPSC/03/2019

Applicationa are invited for the fallowirg posta for LPSC Units located at Valiamala near
Thiruvananthepuram and at Bergaluru:

P M. of Reservalicn Dalsils

sode wacancie | IR ORC| S0 [FWS

Mema of Past: Technican B - Level 3 (Pay Metric 21,700 - 786, 100-]
[ 01 | SELCAESC pass o IT/NTC NACG In Frier Trace

Discipline Ezsential requiremenis

T35 [ =iler peJC3 43 | M
Tramm MG

T26 | Turrar 3 02 — | m S5LGISE0 pass + TIMNTG NAC in Turner Trads
froem MCWT

FaF 1Elestranic Mechani (11 - | = | i SELC/ESC pass+ [TIMTCY NAC in Elesiranic
Mecheniz Trade from NCWT

Mame of Pest: Oraughtsman ‘B - Lewel 3 [Pay Matrle T 24,700 - 631000

798 |Machanical [ 01 - o M SELCAESC pass + TITCY MAL in Craugktaman

[Wecharical) Trade from ROWT
Marmi af Post: Hindi Typist - Level & (Pay Matr: 25 500 - € 81,1000
729 |Hindi Typiat [ o -] =

® Grzduation in Artz/ScienceCommarnzal
Maragamszni’ Computar Apolizations with
First Class &= derlared by tha Unevarsiog

& The canrddetes should have siudied Hindi &=
one af the subjacks at kairculzon Deores
ke ar passed efher of these axarinatons
i Hirdi mezdum,

& Hind Typewrling spoeses G 25 words par
minubs on Comguiar.

® Knowledga in the usa of Computars,

® FKnowlados in Ergish Typeatiing is desiretla,

[UE : UnReserved, DBC ; Other Backwand Clags, 35 Soeduled Caste, EWS | Economically Weaker Saclion]

Kaximum &ga Imi Je= on 1207.2079] is 35 yeers for Posls 725 o 720, For Post 728, tha masimum age limil (35 an

(37020790 12 26 voars, Belasalion in maskaem age dmik s available for C8C, 20, PWEBL. Se-servicemen and alke

ceteqorias as per Gavl, of Indie priers, Apolications wil ae reczieed ONLY THROUGH OM-LINE. Interesizd candidales

iy st weosia e dpsc.gowin for celaikd mlormation and hling-ug an-ire agplizalion Torm. For tis pumposs,

the orHing recruilment paral will be avaiaale frem 1400 brs on 22082071912 1200 hrs, 2n 02108019

For Posts 725 to 728, ihe vacancies mentioned above are additional vacancies occurred over and above the

vacancies published vide Adve, No, LPSCIO12019 dated 15.06.2019, Henoo these candidates wha have already

applied for ihe abave posts and compleded all formalities (i.e. registration of anline applicaticn, payment of fees

if applicable and submission of declaration primouts to Administrative Cfficer, LPSG Yaliamala within dus dats)

need not apply again. ALL OTHER TERMS AND CONDITIONS MENTIONED [N THE ABOVE ADVERTISEMENT WO,

LPSCI02019 DATED 15.06.209 BEEMAIN UNCHANGED.

EN 25/12

HARd Whit/Government of India
Urd UReg= TSe™/Ministry of Shipping
T IR Sl feemer/Directorate of Lighthouses & Lightships
“go WA’ @e |, 17, Wael-8/“Deep Bhavan” Plot No.-17, Sector-8
=&ty feyner™, mEa™ () /V.T.S. Directorate,
Ghandhidham (Gujarat)-370201

Vacancy for the post of Technician (Electrical) and Navigational Assistant (Grade)-lll
www.Jobriya.com  (Last date of application: 18.10.2019)

Central Bureau of
Investigation

VACANCY CIRCULAR

Applications are invited from eligible and willing officers under
the Central Government or State Governments or Union
Territories or Government Financial Institutions including RBI,
NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) for filling up of one post of Dy.
Advisor (Foreign Trade or Foreign Exchange) in CBI in PB-3
(15600-39100/-) with GP Rs. 5400/- (Pre-revised) (Level-10 -
as per 7th CPC) on deputation (including short term contract).
For General Instructions, Details of Post/Eligibility criteria
(Annexure-l) and Bio-data proforma (Annexure-ll), please
visit CBI website www.cbi.gov.in.

The applicants may send their applications along with all
required documents/information through proper channel to Dy.
Director (Pers.), Central Bureau of Investigation, 5-B, 7th
Floor, C.G.O Complex, Lodhi Road, New Delhi-110003 so
as to reach within 60 days of publication of this vacancy
circular in Employment News. EN 25/4

1. Technician (Electrical)

Description Details

1. Qualifications (i) Essential: Passed Matriculation or its equivalent should have served as
an apprentice for at least four years in a reputable firm or Electrical
Engineers or in a Central or State Government establishment. Should have
in addition two years practical experience in the installation maintenance

and overhauling of power supply plant A.C and D.C motors and associated
switched -gear. Should be a good wireman and have experience in estimation
and electrical drawing. OR

Diploma in Electrical Engineering from a recognized Institution with two years'
experience in the Installation. Maintenance and overhauling of power supply
plant A.C and D.C motors and associate switch -gear. Engineering or a
combination of above from a recognized institution or equivalent qualification.
(ii) Desirable : NIL

2. No. of post 01 (Reserved) - OBC

2. Navigational Assistant Grade-ll|

Description Details

1. Qualifications (i) Essential:

(a) Diploma in Electronics or Telecommunication OR

(b) Electronics and Communication OR

(c) Electrical and Electronics from an institution recognised by Central
Government or State Government.

(ii) Desirable: NIL

2. No. of post 01 (un-reserved)

For detailed notice, log on to www.dgll.gov.in and go to Recruitment. Above mentioned, both
posts are permanent.

EN 25/17
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES, GORAKHPUR

(Kunraghat, Gorakhpur, Uttar Pradesh 273008)
Phone: 0291-2740741; Email: info.aiimsgorakhpur@gmail.com

ADVERTISEMENT
All India Institute of Medical Sciences, Jodhpur (Rajasthan) invites online applications
for the following faculty posts on DIRECT RECRUITMENT IN VARIOUS
DEPARTMENTS for All India Institute of Medical Sciences, Gorakhpur (Uttar Pradesh).
Details are as follows:- www.Jobriya.com

S. |Department Professor| Additional | Associate | Assistant
No. Professor|Professor | Professor
1. |Anaesthesiology 2 2 2 5
2. |Anatomy 1 - 1 -
3. |Biochemistry 1 1 - 1
4. [Community Medicine & - - 1 -
Family Medicine
5. |Dermatology 1 1 - 2
6. |E.N.T.- Otorhinolaryngology | 1 1 2 1
7. |Forensic Medical and 1 1 1 2
Toxicology
8. |General Medicine 2 - 3 5
9. |General Surgery 2 1 2 4
10. |Microbiology 1 1 1 3
11. |Nuclear Medicine 1 1 1 1
12. |Obstetrics & Gynaecology | 1 1 3 3
13. |Ophthalmology 1 1 1 1
14. |Orthopaedics - 1 3 2
15. |Paediatrics - 1 1 1
16. |Pathology 1 1 1 5
17. |Pharmacology 1 1 1 3
18. |Physical Medicine & 1 - - 2
Rehabilitation
19. |Physiology - 1 - -
20. |Psychiatry 1 1 1 1
21. |Pulmonary Medicine 1 1 1 1
22. |Radio Diagnosis 1 1 2 4
23. |Radio-Therapy 1 1 1 1
24. |Transfusion Medicine 1 1 1 2
Total 23 21 30 50

Note: -

1. The above vacancies are provisional and subject to variation. The Director, AIIMS,

Gorakhpur reserves the right to vary the vacancies including reserved vacancies

as per the Govt. of India rules/circulars and requirements.

Reservation will be as per Government of India guidelines issued from time to time.

3. Reservation for Persons with Benchmark Disability (PwBD) will be as per
Government of India guidelines.

4. Reservation for Economically Weaker Sections (EWSs) shall be applicable as per
Govt. of India, Office Memorandum No. 36039/1/2019-Estt (Res) DoPT dated 19th
January, 2019 and 31st January, 2019: EWSs Candidates will attach certificate
issued by the competent authority in the form prescribed as per Annexure- A.

5. As per EWS guidelines posts are not carried forward/or Considered as backlog
vacancy in case unfilled hence other category candidates may be allowed
provisionally to apply for post subjected to condition that they will be considered for
the post as an UR Candidate only if EWS category seat is otherwise not filled.

6. Age and all other qualification will be counted on the last date of submission of
application.

7. Overseas Citizen of India (OCI) cardholders under section 7(A)of Citizenship Act,
1955 are also eligible to apply for teaching post as per Ministry of Home Affairs
Order No. 26011/52/2016- OCI dated 02nd August, 2018.

8. The period of experience wherever prescribed shall be counted after obtaining the
prescribed qualification.

9. The detailed advertisement and online application forms are available on our
website: http://www.aiimsjodhpur.edu.in/aiimsgorakhpur.

Pay Scale:-

N

1 |Professor Entry Level Pay Matrix 14A (Basic 1,68,900) and all usual
allowance (Plus NPA for medically qualified candidates
only)

2 |Additional Professor |[Entry Level Pay Matrix 13-A2 + (Basic 1,48,200) and all
usual allowance (Plus NPA for medically qualified candi-
dates only)

Entry Level Pay Matrix 13-A1+ (Basic 1,38,300) and all
usual allowance (Plus NPA for medically qualified candi-
dates only)

Entry Level Pay Matrix 12 (Basic 1,01,500) and all usual
allowance (Plus NPA for medically qualified candidates
only) After three years, Assistant Professors will move

to level 13 (Basic 1,23,100) of the Pay Matrix.
Qualification of the Posts are as under:-

1. Name of the Post : Professor

Qualification/ Experience : Essential for Medical Candidates (for General
Discipline)

Educational Qualification :

1. A medical qualification included in the | or Il schedule or part Il of the third schedule
to the Indian medical council Act of 1956 (Persons possessing qualifications included
in part Il of third schedule should also fulfill the condition specified in section 13 (3) of
the Act.)

3 |Associate Professor

4 |Assistant Professor

2. A post graduate qualification e.g. MD/MS or a recognized qualification equivalent
thereto in the respective discipline/subject.

Experience : Fourteen years teaching and/or research experience in recognized
institution in the subject of specialty after obtaining the qualifying degree of M.D./M.S.
or qualification recognized equivalent thereto.
Essential for super specialty discipline:-
Educational Qualification
1. A medical qualification included in the | or Il schedule or part Il of the third schedule
to the Indian medical council Act of 1956 (Persons possessing qualifications included
in part Il of third schedule should also fulfill the condition specified in section 13(3) of
the Act.)
2. A post graduate qualification e.g. MD/MS or a recognized qualification equivalent
thereto in the respective discipline/subject.
3. M.Ch. for surgical super-specialties and D.M. for Medical super specialties (2 years
or 3 years or 5 years recognized course) or qualification recognized equivalent thereto.
Experience : Twelve yeas’ teaching and/or research experience in recognized
institution in the sucject of specialty after obtaining the qualifying degree of M.Ch./D.M.
(2 years or 5 years course recognized after MBBS) in the respective discipline/subject
or a qualification recognized equivalent thereto.

Or
Eleven years teaching and/or research experience in recognized Institution in the
subject of specialty for the candidates possessing 3 years recognized degree of
D.M/M.Ch in the respective discipline/subject or a qualification recognized equivalent
thereto.
Essential for Non- Medical Candidates-
Educational Qualifications*
1. Master's degree in concerned specialty.
2. A doctorate degree of recognized university.
Experience :
Fourteen year teaching and/or research experience in the discipline/subject concerned
after obtaining the doctorate degree.
2. Name of the Post : Additional Professor
Qualification/ Experience : Essential for Medical Candidates (for General
Discipline)
Educational Qualification :
1. A medical qualification included in the | or Il schedule or part Il of the third schedule
to the Indian medical council Act of 1956 (Persons possessing qualifications included
in part Il of third schedule should also fulfill the condition specified in section 13 (3) of
the Act.)
2. A post graduate qualification e.g. MD/MS or a recognized qualification equivalent
thereto in the respective discipline/subject.
Experience:
Ten years teaching and/or research experience in recognized institution in the subject
of specialty after obtaining the qualifying degree of M.D./M.S. or qualification
recognized equivalent thereto.
Essential for super specialty discipline:-
Educational Qualification
1. A medical qualification included in the | or Il schedule or part Il of the third schedule
to the Indian medical council Act of 1956 (Persons possessing qualifications included
in part Il of third schedule should also fulfill the condition specified in section 13(3) of
the Act.)
2. A post graduate qualification e.g. MD/MS or a recognized qualification equivalent
thereto in the respective discipline/subject.
3. D.M. in respective discipline/subject for medical super-specialties and M.Ch. in
respective discipline/subject for surgical super-specialties (2 years or 3 years or 5 years
recognized course) or qualification recognized equivalent thereto.
Experience :
Eight years teaching and/or research experience in recognized institution in the subject
of specialty after obtaining the qualifying degree of D.M./ M.Ch. (2 years or 5 years
course recognized after (MBBS) in the respective discipline/subject or a qualification
recognized equivalent thereto.

Or
Seven years teaching and/or research experience in recognized Institution in the
subject of specialty for the candidates possessing 3 years recognized degree of
D.M/M.Ch in the respective discipline/subject or a qualification recognized equivalent
thereto.
Essential for Non- Medical Candidates-
Educational Qualifications*
1. Master's degree in concerned specialty.
2. A doctorate degree of recognized university.
Experience :
Ten year teaching and/or research experience in the discipline/subject concerned after
obtaining the doctorate degree.
3. Name of the Post : Associate Professor
Qualification/ Experience : Essential for Medical Candidates (for General
Discipline)
Educational Qualification :
1. A medical qualification included in the | or Il schedule or part Il of the third schedule
to the Indian medical council Act of 1956 (Persons possessing qualifications included
in part Il of third schedule should also fulfill the condition specified in section 13 (3) of
the Act.)
2. A post graduate Qualification e.g. MD/MS or a recognized qualification equivalent
thereto in the respective discipline/subject.
Experience : Six years teaching and/or research experience in a recognized institution
in the subject of specialty after obtaining the qualifying degree of M.D. /M.S .or
qualification recognized equivalent thereto.
Essential for super specialty discipline:-
Educational Qualification
1. A medical qualification included in the | or Il schedule or part Il of the third schedule
to the Indian medical council Act of 1956 (Persons possessing qualifications included

Continued on page 27
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gonfinued from page 20 Govt. of NCT of Delhi

Delhi Subordinate Services Selection Board
FC-18, Institutional Area, Karkardooma, Delhi-110092
http://.dsssb.delhi.gov.in/

in part 1l of third schedule should also fulfill the condition specified in
section 13 (3) of the Act.)

2. A post graduate qualification e.g. MD/MS or a recognized
qualification equivalent thereto in the respective discipline/subject.

3. D.M. in the respective discipline/subject for medical super- | |[No. F.55 (183)/DSSSB/Exam/2019/1531-39 Dated: 05.09.2019
specialties and M.Ch. in the respective discipline/subject for surgical Notification of Online Examination for the various post codes of various
super-specialties (2 years or 3 years or 5 years recognized course) Departments of Govt. of NCT of Delhi from 04.10.2019 to 19.11.2019
or a qualification recognized equivalent thereto. The Delhi Subordinate Services Selection Board will hold examination for the various post codes
Experience : of various Departments, GNCTD through online mode i.e. Computer Based Test as per
Four years teaching and/or research experience in a recognized | [examination schedule given here as under. www.Jobriya.com
institution in the subject of specialty after obtaining the qualifying Examination Schedule
degree of D.M. /M.Ch. (2 years or 5 years recognized course after Date & Day Exam Advt. | Post | Name of the Post Name of the
MBBS) in the respective discipline/subject or a qualification of Scheme No. Code Organization/Deptt.
recognized equivalent thereto. Examination to which the post
Or belongs to
Three years teaching and/or research experience in recognized | 1/04.10.2019 | One Tier (G) | 02/18 | 21/18 | Stenographer Gr. lli Services
institution in thg subject of specialty for the car.ldldate possessmg 3 05.10.2019 One Tier (G) | 01/15 | 41/15 | Data Entry Operator DAMB
years —recognized degree D.M/M.Ch. in the respective | | 155001 " 5rcTier (G) | 02/18 | 21/18 | Stenographer Gr. Il Services
discipline/subject or a qualification recognized equivalent thereto. -
Essential for Non- Medical Candidates- One Tier (G) | 01/15 | 19/15 | Jr. Clerk DTC
Educational Qualifications* 11.10.2019 One Tier (G) | 01/15 | 19/15 | Jr. Clerk DTC
1. Master's degree in concerned specialty. 19.10.2019 Tier One (T-1) | 02/19 | 13/19 | Jr. Environmental Engineer| DPCC
2. A doctorate degree of recognized university. 23.10.2019 Tier One (T) | 02/17 | 11/17 | Jr. Engineer (Civil) | & FC
Experience : 24.10.2019 One Tier (G 03/13 | 51/13 | LDC MCD
Six years teaching and/or research experience in the 25.10.2019 One Tier EG; 03/13 | 51/13 | LDC MCD
i'sﬁ'p"”e’S:f;ecécozceL”eq at‘ﬂetr gbti'”'”g the doctorate degree. Tier One (T-I) | 0119 | 07/19 | Jr. Engineer (Electrical) | DUSIB
. Name of the Post : Assistant Professor . - -
Qualification/ Experience : Essential for Medical Candidates 30.10.2019 One T!er (G) |01/17 | 0717 | Field ASSIS.te.mt Food Safety
(for General Discipline) One Tier (T) | 02/18 | 07/18 | Lab Technician (Gr. 1V) H & FW
Educational Qualification Tier One (T-1) | 01/19 | 05/19 | Jr. Engineer (Civil) New Delhi Municipal
1. A medical qualification included in the | or Il schedule or part Il of Council
the third schedule to the Indian medical council Act of 1956 (Persons | [|01.11.2019 | One Tier (G) | 01/14 | 65/14 | Jr. Auditor (LDC) MCD
possessing qualifications included in part Il of third schedule should One Tier (T) | 02/18 | 02/18 | Pharmacist H & FW
also fulfill the condition specified in section 13(3) of the Act.) One Tier (T) | 02/18 | 02/18 | Pharmacist H & FW
2. A post graduate qualification e.g. MD/MS or a recognized Tier One (T-1l) | 01/19 | 01/19 | Assistant Engineer MCD
qualification equivalent thereto in the respective discipline/subject. 04.11.2019 (Electrical)
Experlence . . _ . Tier One (T-1) | 01/19 | 03/19 | Jr. Engineer (Civil) MCD
.Thr.ee .yeall's teachlng and/or res.earch expenen_ce.z in a recogfnz.ed Tier One (T) | 01/17 | 05/17 | Jr. Engineer (Civil) DAMBL
institution in the subject of §pec!alty after .obtalnlng. the qualifying Tier One (T) | 01/19 | 03/19 | Jr. Engineer (Civil) MCD
degree of M.D. /M.S .or qualification recognized equivalent thereto.
Essential for super specialty discipline:- 05.11.2019 Tier One (T-1) | 01/19 | 04/19 | Jr. Engineer (Electrical) MCD
Educational Qualification One Tier (T) | 01/14 | 72/14 | Radio Telephone Operator | Delhi Fire Service
1. A medical qualification included in the | or Il schedule or part Il of Tier One (T-1) | 01/19 | 06/19 | Jr. Engineer (Civil) DUSIB
the third schedule to the Indian medical council Act of 1956 (Persons One Tier (T) |01/14 | 87/14 | Telephone Operator H & FW
possessing qualifications included in part Il of third schedule should | |[06.11.2019 Tier One (T) | 02/17 | 12/17 | Jr. Engineer (Mechanical) | | & FC
also fulfill the condition spggifieq in section 13(3) of the Act.) ' Tier One (T) | 01/15 | 48/15 | Jr. Engineer (Electrical) DAMB
2. A post graduate qualiiication e.g. MD/MS or a recognized | | a5 0™ Fio One (T-i1) | 01/19 | 02/19 | Assistant Engineer (Civil) | MCD
qualification equivalent thereto in the respective discipline/subject. - - -
3. D.M. in the respective discipline/subject for medical super- Tier One (T) [01/15 | 44/15 | Asstt. Engineer (Electrical) | DAMB
specialties and M.Ch. in the respective discipline/subject for surgical One Tier (T) | 01/14 | 92/14 | Veterinary and Livestock New Delhi Municipal
super-specialties (2 years or 3 years or 5 years recognized course) Inspector Counil
Or a qualification recognized equivalent thereto. One Tier (T) | 01/15 | 53/15 | Chemist Food Safety
Experience: 19.11.2019 One Tier (T) | 01/15 | 21/15 | Jr. Telephone Operator DTC
One years teaching and/or research experience in a recognized Tier One (T-1) | 01/14 | 67/14 | Wildlife Inspector Forest & Wildlife Deptt.
institution in the subject of specialty after obtaining the qualifying | |Name of Examination Centre and Date of Examination & Timing shall be mentioned in the E- Admit Card.
degree of D.M. /M.Ch. (2 years or 5 years recognized course after | [Note :
MBBS) or qualification recognized degree in D.M./M.Ch or | [> Candidates are advised to update their e-mail address/mobile number for future
ualification recognized equivalent thereto. communication.
,cjlo experience isg necessc;ry for the candidates possessing the 3 > Det;lil_ttad fir::trtéctiogs to download e-admit cards will be given shortly on the official
; P ; website of the Board.
yea.rs recognized degree of D.M/ M.Ch or qualification recognized > Candidates are advised to visit website of the Board regularly for further information.
equivalent thereto. . . i . . .

. . . > Candidates may also be informed on their registered mobile no. as well. But in case a
Essential for Non- Medical Candidates- candidate does not get any information on his/her registered mobile no. due to any reason,
Educational Qualifications* then it would not give any right to the candidate for extension of downloading e-admit card
1. Master's degree in concerned specialty. or re-examination. It is again advised to visit website of the Board regularly for further
2. A doctorate degree of recognized university. information.

Experience: ? ? Y > Instructions regarding online computer based examination will be uploaded on DSSSB
Three years teaching and/or research experience in the website later on.

Deputy Secretary (Exam):

discipline/subject concerned after obtaining the doctorate degree. EN 25/25 DSSSB

* Educational Qualifications for Non- Medical Candidates (as

applicable)- . . , o
1. Master's degree in concerned specialty. (iii) Age relaxation permissible to various categories is as under:-
i. Anatomy:- M.Sc. (Human Anatomy) S. Category Age Relaxation permissible
ii. Biochemistry:- M.Sc. (Medical Biochemistry/ Biochemistry) No. beyond the upper age limit
iii. Physiology:- MSc. (Medical Physiology/ Physiology) 1. SCIST 05 Years
iv. ~ Pharmacology:- M.Sc. (Medical Pharmacology/ [ OBC 03 Years
Pharmacology) , —
2. A doctorate degree of recognized university. Persons with Benchmark Disability [PwBD] 05 Years
Upper Age Limit:- 4. Government Servant 05 Years
Professor/Additional Professor:- Not exceeding 58 (Fifty Eight) The detailed advertisement and online application forms are available on our
years as on closing date. website: http://www.aiimsjodhpur.edu.in/aiimsgorakhpur
Associate Professor/ Assistant Professor:- Not exceeding 50 Last date for submission of online applications will be 30th Day from the date of publication in
(Fifty) years as on closing date. Employment News/Rojgar Samachar.
(i) Upper age limit shall be determined as on last date of CJarification & Enquiries:
submission of online applications. Mail to: info.aiimsgorakhpur@gmail.com

(ii) No age relaxation would be available to SC/ST/OBC/PWBD  gontact No.: 0291 - 2740741 (Only For Online Application Form Related Query)
Candidates applying for unreserved vacancies. EN 25/23 Director
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HINDUSTAN PETROLEUM RPORATION LIMITED
www.Jobriya.com Visakh Refinery
\. I Malkapuram, Visakhapatnam - 530011, Andhra Pradesh, India. CIN No. L23201MH1952G01008858
RECRUITMENT OF TECHMICIANS
Hindustan Petreleum Corporation Limited (HPCL) is a Navrotna Central Public Sector {Normalty] for ussge in the laboratory,
Erkerprise (CPSE) and @ S&F Platts Tep 250 Global Encryy Comoany with Annual Gross carrgout calibration of equigrient:
Sales of Rs 2,935,713 crare and Proft after Tax of Rs. 6,029 crore during FY 2018-19, HPCI ::||||:s'::|||r=.:=|'-:: :r|:|||||.:|||||-e*:-c::1|-::.=~;.l..-I'-::-r:lE
nas a strong presence In downstraam hyorccarbon sactar of the country with owver 18% ﬂ'l-:gtass "I'__';"_“-' i;i'-_"l:lrjcnt taFDEI:I-rBTéIE
share in petroleum product marketing and also has bBusiness foctprints across other energy Ffl'& ":':"_':: -::ﬁllh- :n‘_a’ll‘lff?:a_"l'ﬁl IHH_J"_E
varticals & various overseas gecgraphies. '1_.1&:_;, [.'l'.Cl.'.';l.lljl'!lrlb: IE‘f;r-::J: faar '||.'||3|.'||.-':I';
. . . . g LS . o o Al [ L
HPFCL cwns and operates refinrcrics at Mumbai G ".-flsuk'mp.-_'ntn.:l'n with designed capacitios of etocks of coraurratles, cremicals,
of 205 Millien Metdc Tennas Por &amoem (MBMTRAY B 8,5 MMTPA respectively, HPCL alsa dwns glass ware eio. available in the
the fargesh lube relinery af ke country at Mumbai, producing Labe Qi Base Stocks with labeorabory aind sulvnil repet do Shill in
capacity of A2AH THMTEA. HPCL holds AH.99%: equity stake in W company, HPCL-MIttal Energy charge. Paricipede in refinany fire-fighing
Limitad [HMEL) which operatez a 11.3 MITES copacity refinery at Bathinda (Punzab) and and mack drills as & firgt line crew
also ha I:|"_- equity stake of 26.96% in the 15 MMTPA Mangzlore Refinery and Petrochemicals rnenbier during ermergency, Follin Work
Lid, (MRPL) ab Mangalore [Karnakakal. Instructions. Safe Work Practicae (36WF]
HPCL has the second largest pebrolcom product gipelines network o India with a cross ﬁ'_ilreﬁa!:i.ﬂ?lﬁfﬁll::fﬁ|E'?Ilfﬁi$ﬂflmf;
counbey pipeling netwark of 2,370 km and supplies pebroleam producls aoress Ine country m-ﬁ i.rn:rh - ':nl.'l.i?-'elf'. .I'll-:ué!r'd%lr
throughn & wast marketing netwnrk consisting of 41 Inlanc Relay Depats, A2 Terminals, a4 ra-ré'-i:atgri:r:lsbﬁlfﬂabﬂﬁﬂﬁ“ B:-I:'NUE!I;
LPG Bottling Plants, 43 Aviation Service Statlons, & Lube Blending plants ower 15,000 ey = B i .
. v S : : N : v and ASTM Profidency Tesl programs as
rekall ouklats, 270 lube distribuzerships and ower 5,800 LFG distributorshios. axvel wher Focaisd
. . - . . . . - . ul :
HPCL invites proficient anc motivated young and energetic candidates looking for exciting [T Junior F&S | Driving of all type of fira wahicles cuning
carcer opportunitios to e & part of our growkh joormey, Interosted and eligible candidates: Inspector | nermal and smergency silualions.
can apply tor the fallowing vacancies QMLINE far filling up o «ariaus pasitions in Yisakh e L,“hec,king tasiing and Jpkeap of
Refinary - Wisakhapatnam. Fireligtling equipmenl, fire sehides &
IMPORTANT DATES their systems. other appliances, firs
S prolectinn syslems, Tire alarm &
Curmmarcamenl ol anling applicalion 01-09-2019 communication EVENETE fire
R palinguishers, salely equipmenl @l
Lzl date of coling applicatiar 30-09-2019 Attenzing to emsrgencies inside &
a1 T — — — - oulside refinery, Checking of work
o I'cl-l-:]tlnr: Cualificaton Gurerl Positors | Total parmits, conducting fire and safety
= JE | Eus [ S0 BT (DRG0 Iratining, rmanning ol fire conliml oo
1. |Mszintenanca Diploma in Cleciisal Chgineering and mainizining all F&% records.
Technizian-Elecirical B Furﬁsii-flm:nu P‘llu.l_!::-:_ﬁ |||!'.~:::;||||!I tharing Tre
20 Maintemsmne Tecswician| Diglorma in Instrumentation or Insturmsntazion -'l" g ;IEI Gp_'ar" bAE a8 EITE_!-QBFGEG"
- : ’ PR e gy Arvbcknea: & lelpieg e cssisaly hor
-Inefrurmnentation and Gontral or Electronis s Instrurmentiticn First-Aid. Taking imventary of all F&S
af  Inslrumentalion and  Eleclrenics or| T 2 410 T ] ppiprrenlchemicik o fie ation o n
Slectrankes ard Corrrunicaton or Elechanizs wershouss Pertcipeting ir mack orls resde
and Telzcommunication Enginesring. ared rbsicks cefirey s aned e reepuinesd,
3. [Maintensncs Tectnician-| Diplama in Mechanical Engineering 7 || A EDUCATIONAL GUALIFICATION :
Rzl Mnimum adusatiana qualiizaions fremplsyment a6 civer baioa
4. |Lab Analyst B 5. [Maths, Physics, and Chemistng] wili 1. Candidates =hculd havs pesssd qualifying sxaminatons
% Marks in Chemistry or MBS, (Chemisirgd) g 1 11 1 il 4 in rederwinl disciplioes, S0 Re gqualilicalions shookd 2o fall
1% class (G0%). time regular course recegnized by respective State
N - T : B d licablae tont tharity. Courses
b, |dunier Fire & Safety  |Sciznce Graduate (40%:) with wald A6y lisence 12 il fh'mTJ';ﬂ ;:E"rt e o s !'G:;:m:r%g A o]
| nepactor persen will nol be enledasingd Tor e panpose of
Broad descriptions of duties for the above positions are mentianed below - educatonal aligibility criteria.
2. Exceot Srnoud e Junior Frs & Satety Inssector postions
St IF-Tnglu-un - DE#”""“’" "'_"_D“FIH - thex Gandidades (helomaire ke General, EWS and GBG-MGC
1. | Maintenange | Tre major scope of Mantsnarce Elecrical technician inzludes camying cut comactive, catssored should feve gacorad minmunm B0% [aocreqate
TeeRifieia s prresererdiers e prediclive mesnlenaEros ol warime alscinical spaiprenl aernmss e eeliverny. in all semostersfcars) marks in gquealifving dizloma
Elecorical | Ths indudes completa 1astng of motors, ransfomees, Circuit breaker, starter modules, degree examinations, relaxed to H0% ;cggregate in =l
MAGGES. relays (i ared secondiary inpeclion), Gar della lesls, il GOY lesding el The sameslers © ovears) marks for SC/STPWD candidatss
technicians shal be capsicle troubleshoctngs rectifiing Pa syetems, UPS, BstHery chargess, Binimum Age: 15 Years (as on 01-08-204%0 Max Age
Eralfery Dawnkes, socd Bdowers, camving ool genecslong lesticgg, sod lerminalon & shesiabl Limit : 25 Years (s on O1409-2018)
through joints of catles up 1o 23 kY ussge of cabls faull kits, HT anc LT pansls as well 55 | 3 candidates poseessing higher qualification such as
cialer Biepnl lesks, Thesy shil e capabke ol eacding eleciical drosings el carmying oul degree in engineering, AMIE eto. are not eligible for
modifications or rectificetion of contol and power circuits m HT and LT panels ag per consideration and need not apply.
requirerienl. These skiall D capeskde of monileingg besallhinesss of SEADA syslem, careing B FONCESSIONS RELAXATHING |
cut infrared themnography and preparation of reports for the same in Word? Sxcel. The shove e o Sk ST LS R .
aiciwilives mozend o b czrrica] oul during genceal shill, stafls, termaroun shd dowes, o, 1. Reservalion of posis Tor 50, 5T, BWS, OBC-NC and PWD
2. | Mainmenance | The role and reszonsibilfias includes camyang oul corectve, oreventive and predictive 5ra &5 per Gousmment Drectves.
. L1 = - = i R B A e _ - e . JETERE _.
Texchnician | msEinkeranee of sancas inslionenls aed conliol syslems in Refinery. This aclucdes <. E,:Il}ﬁlm tl?t'rfn"::riﬂ.ﬁ tI-:E': 'ﬁ?f:":; rﬂﬁ:ﬂ:auﬂllrrrq;uugkf
e b H - H A - H - = b £ R B kE e 30w Lasnns Sl s 6 ] W
nstrumen- | Areeping, calibration & re instal sticn of different fepes of preszwee, flow. levsl and ~ : . :
tation tamperature instrumeants as well 53 analyzers. Preperation of celibraticn repors. FM l?:"_'?l‘"‘a'h'ﬂ"_"f:?: .r?EF:':r,',E_E: by L_FI‘! |E:rmrganc'|§:'”:fl‘:‘r:'a;5|5
chesk repats, check 155, eto Wel leg Hiling & calibration of kvel  nstiumernts,  un ”'*'I'_é""' b R A }"‘""”" rf'."“"'"" 1A EaLTATTy
plurninng of lead lines & prowing dear of all Gapivgs, Checkogg, overhauling & calibralion | to the above posillons D=iore applying.
of differert types of irstrumants, final control elaments (Contral valves:, anakyzers, | |3 The ressived categony candidates are required o submit
snlenokd valses, slo, Checking & roubleshooding of he ankage inslumsnis like seneo e original caste cortificats in presoribed format of
s, tadar gaoges, BB seal swsioms, el Ghecking of safoly instromenls likes, E"-""-'I_ETI'IF“'IEI'III ':l_f India. I=sued by the compestant authorty at
smcke detsctors. fins detectors, gas deteciors, flame scannars, manual call peinis, the tirme: of Skill Tesd, in support of their claim. In addibicn
clean agent pratection aysten, eic. Checing of LS, FLC, SCALDA, S0E, HM, GO, the DBC-Men Creamy leyer candidates will be required to
Wirskes annl MME sesleres, Chenising of nslroresnl s, junion o, anil 1is & subrmit @ valid caste cortiicabs in e proscribed format
interlock svslems, start-up and commissicning  assistarce, oto. The above astivities applicais for purposs of reservation in apeointment to
need to be camied cut dusing gensral shift, shifta, umaround shut doens, et posls under Gowornment of Indiad Central Govermment
— - - - Aimbn & - sanbzne 1
3| maintenancs | Perforn martsnance activities of all sroduction equipment which includss. but red L\I”:‘;ﬁnb,fg?fﬁ':'ﬂ;_egfﬁ'"%ﬂ]”':'1“['“'. Ifr'D_”??]'H' rme""jf'
Tacknician- | IMits¢ to, Fumps, Compreesore, Fans, Boilers, Heaters, Heat Exchangers, Coolers! o, WA W ESiL (e HRIEE e rom a
Michs '-'"I Corgdersers, Fipelines, Pressure Yesgals, Boaol Blowsss, Valves, Tanks, Bleam Turkines, carm setent sutharity [saued @ e year of ady EHIE’Q"I"F!-'E'
DTG i, Aoitators, Gas turbires, fllers, lovel gaongos, lifireg iools and stroctoral, Perforn Further the OBG-MS candidstes ""'1| hewe o e a sel®
mechanical assemblias, dismantling, alignmants, bolt torgeeing. greasing, rip chacks, uricleraking, @l he Ui of Sl Tes i salled Toe, inedicsling
Lalancing. measarsmants. machining, driling, gas culting, welding, brazing, @200, that they belang to OBC-Hon Sreary Layse,
paviling, slencilivg, insulalion woks, poolsclive coaling jobs aml Doobleshooliog & ] i P, & - v p—
rpair works of al kinds of bydravlicipnaumatic'electrical operated mesaancal || :IpfI.:.:N,ﬁll?nldﬁiﬁcﬁm;ﬁ?ﬁn?Hlj;,r;ﬁr;é I:E'EEN(;
equipmant. Ferform owll werks such as dilling. oroating, plling, shutering, plling, ROC candics 1“:25 andl such anua;e;hl have 1o \:-: e
PG werrkes, ascavaadion, plumbing, Caarpeatng jobs and Baving andergeaurd pipingg. Opeshe thiir 1 TI:I_'E I I|-|r|rr‘-5,-u-:_.r-'l_.l,1 iU, The applic |r_|llr
all kndz of mechanical tools which includes, but not limisd e, Spannars. Torqua be e ’ ; Al ARG
Wrenches. Chain Blocks, ECT cranes, Test sumps. test benches, Powsr tools, and skho :‘:-rmlalb?btt_ E‘?gtﬁ'f’:'-hr'“gj'{'"'-‘ u:===:-1|r.-:ate ':J& svallable an
the  rmechanical inshiomeals, Read and clerprel egquiprmsn] manuals and o woek r’:'lr e ‘I’::tckt;.""hé Il:l HTBETE L an
arders in peform required maintzrance sed service, Diagnose problers, meplace or || 2 af‘é;'"tc'{fi ."'F'E_":'_h"'_””'ﬁ:'mh -
repair pariz, test and make scjusimants. Perform ragular preventive maintenance on | [ 5 WEnoidale chming resereation Bencht uncor B v
machines. squipment ans plant tfaclities and recard the ahssnations in kog sheets, calegory are fE"-J'“?I“ 1o _f"‘-“j”':* an Incorme and Assel
mepecl inwnirng rialeiaks sl coveluc] Q5T chiecks Gorredy wilhe salely wgulbioe Ceortificats in proscribed fornal as ':-"-""'I-'J"'““" n DOPT
and mairtan clesn and ordedy work ansas. Q0 Mo EBESA0 B-Estt Hea) dated 31-01-20149
- — — - i If the SCSTAOBC-MC/PWIVEWS cerfificate has been
4. | LabAralheal | Begubehy correnul iesfing Ganalysis] of  wainus sarmiples of hyebroesarbon (o lazued In a language other than English/Hindi, the
cil, intermadiate streams and fmal products), water and gases collected from Frocess candidates wil be regquired to EI.-bITiE:-':-l. s forartified
unita in tr= refinery an round the cock kasia in enft duties. Samples’ anslves shall bea trarslated copy of b same siher in I:ngll-*.lfvr Hindi
carrkss ol 2% per Si seciliedd slandard lesl melhods and Slandarae Qoeraling 2 M "; itk by 5 I :: 8 "'.T.ﬁ
Procedures (50Ps) of resoecting test eouioment! apparatus. Enter the fest results in the Vaxin f”"(‘}Hé'lﬁ' II':II:H-I -ﬂ“; e by < :-"-"“il HI::I AP
LIMS software used in the \sooratory. Frepare Standard Sclutions of different etrangth ¥edra tor andidates, as spplicabls ans
Continued
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. Relagss standards in assessmentselection «

wvaars for PWO (UR), 13 yaars for WO (OBC-MCY 15 years for PWD (50T candidstos, a3 applicabla
Ay reduest for crange in Categany (GeneralSces OBC-MOPWIYEWS] ance filled in the anlins applicetian
forrn, will nob b coresichenes and aoecordingly coneession S relasation applicakde el nob be exiended,
Mazimurr ags limit iz relazable by § ysars for candidates demiziled in Jammu & Kashmir Setwssn 01011020
ardd 3112 150G,

In o of ex-servicermaen who o pol eeonod s dhan sis rmenths conlinuoes seeeice o the Armied Forees of
the Union, they shall ke allowed 1o deduct the pericd of such 2arics from his actual age snd if the resuiant
sz doos nob exened by meore than three years the maxirmorn see limi prescribed for the post or sereice for
which 3 candidate seeks appalriment. hesshe B2 desmes o ssllefy the candilion regasding age lint.

B applicable Tor S5, ST, GOC-NC and PYWO candidales.,
SELECTICH METHODDL Oy

Candidatss fulfillng all of the abovs aligibility criteeia for raspective positions will be called for a Writter Test
S Compter Baged Test monprsing af Gerecal Aptilude Test aad Technical © Prafassional Knosledge. The
Wriden Tast f CBT is likely to be conducted at & Canters. La., Mumbai, Visha<hapsinam. Kalkata. Channai
& Oedhi. Hosmeever, HPCL reserves the right 1o cancel ar add any Cenler. Candidales may 2 called for vaitlen
test at a7y centar other than his choce. Candidatss qualifying in B Writhen Test fCET will be called for Skill
Tesl in crder ol he calegorywises and posilion sise menl lisl Gas pen ol - oall marks adescided By HPGLYL SEill
tast shall ba of "qualifving nsdura” onby. Tha candidates qualifeing S«ill Tast will haws to sppear for pre-
mployrnenl medical examinalion, Relesence Tor @ ormesgical examinalion does nol s Tlirad sekeslion.
PHYSICAL ! MERQICAL FITMESS

Desirows candidates seeking employmeant wih Hindusten Petroleun reed 1o be medicaly fit ag per
Hineloslan Bedmnlzum’s pre-empzlesment resteal stancked 1 iy please be ool e Deveclive Cedor
wiston is & disgusification under Pre Employment Medicsl norms of HPCL.

REMUMNERATION PACKAGE ON COST TO THE COMPANY [CTC) BASIS | www.Jobriya.com
Rermuneralicn M at the aboee posilions @il e minimen Bs, S00000 o an Sosl e Company Basis,
Desioretion mey vary depending en pleca of pesting. CTC is for candidates postad in reetro cibies; and may
viry for obher locaslions, ST ncludes defoerred powreeds like postoreliromaend benelits, (PF Grotoeily and
Supsrsnnuation Bensfitz). The CTC 2 under revigion. Selected candidstas will b2 cn probaben for 8 period
of 9 rnonths, Wpon suceeesiol completion of the Probation poriod, they will be considered for confirmasdion
gubject to satafactory performance during Probetien percd. The confirmretion in serdice would &ko be
subjoc] by varifizaton of antecedenks and verification of caste statos cartifiosis wherever applicabls

HOW TO APPLY @

Cardidates ars reguested o read 1he cormplets irstfroctions hereunder before procesding to the apalization fommn.
The candidates need ta apply anlies for he pestion. Login ks hindustanpetraleam . com and click an
Cargsr Cpperunibss.

[he relevant link is availzte for on bne submission of application under "Carsers Opportunities’ s2cticn an
e hpckzaresrs corn or waw ndustnpetrscurn.com. Cnline subrnission of the application wil b alloved
an e walisle ug 1o 30-09-2019 up to 2359 hirs. No ather mean ! mods of the apglication shall be acoepbsd,
Candithale sheuld keep seannaed copy ol alest passparn size phole (in jpg @1 Tormal less than 50 kE) rescy
befora filling online spElicetion formn.

Fillin the online form with all the relevant detailz. Uplosd scannad cooy of your latest passport size photegraph
in thex online applicsiion form

Click Submit, You will get & system gensrated 12 Dogd Application Mo, Plaase note thet ths spplicabon Mo,
is i lanl and will B regquined Toe all Tubure selerences hrooghool Dhe seleclion process, Take prindoa? of
the Cnline Applicabon Form, affix recant passport size photopraph, put signaturs at the space provided and
kezepr saleely foe fulure relerances,

Candidates am "TOT regquired (o submd hard copy of applization foen b HPCL The details flled in the anling
appdeztion form will be censdered final and ne cranges will b2 antertained vrk. peesonsd any other detalls
PAYMENT OF APFLICATION FEE :

Apploants are requined o pay a Mon-Refundabke Amount of Be SO0 (fag inclusve of GET. @ 18%).Applicants
can maks the payment of fe thea cnsllan or en line thro detdticredil card{any one) by choosing appropriztea
mada at the tirmss of filling online apeication. Howawss, bank charges of Re 35 will Be levisd deparding on
the Bepe of payrmenl Riode selected which s axclugive ol the adadicalion Tes

Mote: Application fee onee pald will not be relunded under any clreumstances Hence, Candidates ara
tharefore requested to warify their sligibility before payment of application fess,

&0, 5T and PWD candidates are exempiad from payment of application fes,

MCGDE OF PAYMENT :

Fayment throwgh challan at State Bank of India {SBI):

Lnder thig aplion candidales are reduired o bake a prinl o2 e challan (. Gandidale copey, & Bank cagy)
glong with filled application fosm. Hon-Rsfundable Armount of Rs. o800 -fae inclugive of GST 155%} for Genaral
ORC-MNG and BWE canciciadess B lo B depesited threogh prespeinled challan in HESD Powerjenli &080
Murnber 3E3150490307 a1 any branch of SHI acress coundry after tee working days fram date of anling

application. Candidates are requissd (o arsure that bank affises 'peyvrent recaived stamp and Journal o,
o P praard s aal eliallian, Sanclickales are: resgquiresd o cnllend Thee "Carediclates cnpy ol & paanl chaallian oo Bk
and praserve the sams for future reference. Once the payment s receved my HPCL againal the applicstion
rio., payment staus will change to "Payment Beceived”. Pleasse snsure that your payment stadus i= changed
I "paymenl receisen wilhn S-4 wnrking cays Inonm The dale ol pagment ol applicslion fes &35 e applizalions

with other paymeant status will nod be accepted. I case payment statuz s not Lp" ated within 3-4 warking
= el e

demes then Kindly send the scanned copy of paid challan b
Online Payment through Debit / Credit card :

Under tis aplion candidates can pay applicabls application fee anline by using Debt! Credit card. The
payrnent skains will sulormatically change o "Poaymont Beccrecd” . mimeesiadely on soccessful moceipt of
fees. In cz2a the payment status does not change immediatsty, candidstes are required o relry peyrmsn
Throghy Dt Goedil caared or pae through chatan a0 SEL A0 dhe candicklss most ensone Thal the o
stetus is "Peyment Recsived”. The franeaction will 2= considerad “incompleta” in case of any other peyrmant
slalus chue [ any reason. eee lhe paymenl is core, randickalaes are reguisgs o lake geinl ol acdnivsedgimsnl
of payment snd presenva the sams for foiure refarance. Mo other meds of peymeant than thoss merdioned
above will be socspied.

GEMERAL INSTRUCTIONS :

Cinby Tredizer Blalissea'ss o eligibile e appls

Thie lavst date for reckoning age and a0l other eligibilibe coilera wil be consicened s of 01-D22307%

The candidatzs musd have anaclive a-mal id ard mobik numbes, which must remain valid for s kest nesd
one year, All future communlcation wih e candidates will t2ke place through regleiered emall id ool
Ihe candidates should save the sskvant docaments ke percentage of marks obfalned In the qualifving
examinadion, castetsub-casts cerlificate. dale of bses, name of sswing authonly, stale of oriin, elo. resdily
gvallable with thern before they commanse The applicstion process.

The DBC canddates wha balong b “Cesamy Lays™ are not entiled tor concession admissible o OBO-ME
candidates and such candidates will have b indicats their catsgory as Unressread (LR,

Local candidatss srs encovragsd o ublize the recruitment opporunity since the vscances sms bassd in
Visakhapatnam.

Candidabes presenty emplinsd 0 Govemment Deparments’ PEUS Scbanomons Bocies el be requires o sebmil
MICEZ: fromn cormpedant awshanity of their cuman: empboyesr & the troe of Sl Tess, In casa of Eilre o produce the HOG
trem the cument employer & the ime of SRl lest the canddats wil not be pernited o sppear toe 1he S0 lest
Candidates need 1o apphy Ter anly ane posl as e arilben iest Tor all the positiors will be cenducled on the
=ama deda and at the s=ama time in all the tasl canlars.

Candidatss nct found 4o b= meating the prescr b= eligisildy crteria hall be rejecied at any stags of the
galaciion process,

Ciarnlichialezs; e vial rezgquinesd lez ssemed peivlonl e application or are alber docoaenenls in beseed copry Go HPCL
Writden test'Skill Test Call Lettsr will ot be 220t to candcates in hard cogy. Candidetss will be required 1o
dovertlead The same Irem HPCL websile sease hinduskanpelmoleum.com. Yarious inlmalions, scheduless
detas can be accessad through HPCL wabsits

Mare mzuance of wittsn test'Shill Tes: call leter or refarance for madicsl examinstion will ncs imphy final
seleclion of wadicdale, which may please e naled.

EN 25/41
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Any further corrigendurmiaddaerdurm e

[anspement resarves the nght ko restrict the nurezer of

A Furaishing of wrongfalsa information will laad to

HPCL resarves the right to raise minirnum aligibility

Al queries perlaining 1o recrailment including seleclion
procsss may be adcressed 1o Recruitmsnt Team only

through hpchr-recrulbmentzZimsaiLhpeleo.n

Candidatles are alao TEQUEE-‘IEI'] I wisil FALIs sectian an
aur webeite with respect (o this recruitment drive.
Candidatss mmay |:I|EE€-'L Aoie sl PErEan al calls arsdaor
interaslicn -r.-llh ary of the HPGLs officials during
recrudrmsnt drive s I:IIE-EEIIJI'EQE‘H. EI:EFI[ Wwhen EDE-E-LI'.E'I'!,"
LEH LT AT

PG wall il b resporesiie: For ary less) noe-celiveny of
amall any ober communication gent, dues 1o II'I'.-'ElG.'IM'I'_“l'IQ
errruail i conlacl desbails Tormiskhed by Dhe ikl

cardlidalaes I b calkad Ior wrillen Desly Skill Tesl, r'E-iEl.':l
the a:-:\lic'm'cn without assianing any reasons/thanga the
numbear FI-EI'EIE

Selectod candidates shall have alFindia fransfor lias i
Al pﬂ’ltlﬂl’rﬁ iralve '.I'."EITHII'IQ in three shift duties on round
ther clock basis in plnl area. Scleded condidaties nay
alzo e posted in any of the subsidisrisadJoint Wanturas
o any I'|E|.'Iﬁl'|r'|'ll'-!|'|| ol Goverament ol frddia,
Seimburssmment of 2nd class rail Tare by the shortest roubs
e gEaminalian asnlre Tos owlstation SCET/HPWR
cardidsies appearing for weilker st Skill Test, shall b
mads, provieed the distance trevealled (= 0ot less than 30
kamss cxaizh owaay, Canclicaibess Ieveslliveg Trom e place olier
than the mailing addrezz will not be paid Travelling
Allepweanae, Aoy reques] Ton |.|I.:I|-C}E" in Cralaguory (LIRS
STAOBC-MC/FWD) once flled in the online applicstion form
will el Be considersd and accordingly concessian
ralaszlion applicats will net be axdended.

lhe remerved categany candidates are requirsd 1o submit
thez lerdesd casle corlificatets in presscribied forrmsd applicakde
‘or appointment o posts under Governerent of India &
isasuezel by Thee coompzedlenl saalhowily 2o Qe Giree ol Skill T
if zallad for in support of their clain.

Cardicales claming reservation under EWS category are
raquirad 1o subm i the reguisite cerdificats in prescribed
‘ormat lmsued by respechve Cormnpetsnt Authority falling
which their condicidore will nel be considered

PerEors wilh disablilies (PWO- Only such pecsonsg seonkd
ba slighle for razaryation who suffar from ot less than 405
relsvard disabikty. WD candicdates are required b sabimil
cartfcaie issuad by respeclive Compstent Authordiss failing
e thedr candizatune 12wl not e cansidecsad.

Al the candidates o requesied b orermain updaled on
elpline {305 servicea for the Wiiten Test snd Skl Test
ilale and Weres el by visilicgg HPOL wahsile.
Candidates o view ther sletus of paymment of spplicaton
e liy Bsgging n HPCL weehsiles wilh applicalion no, & e-
mal 1D fas menboned in onine aosslication)

In the eeend od non-receipt of spalication & procsssag fee
fram candidilos for reasors whalseceern, his candidabon:
will atarnd cancalled and ro further communiceticn on the
s wwill b crrle ki

digiqualilicalion anel HECL wil mal b respongible for any
of the conssquences of furnishing such wrongifalss
infarmatica. Since &l the applications will be acresnad
without decamentary evidence, the candidates muost
setisfy themsetaeas of the suiability for the cosiion tewhich
thiy marex aipplyieg I ab any st durinng the resroilrnent
and seleciion process, it & found that = candidate has
urnished [ae or wrong inforration o 5 loond neligikle
with respect (o any of the eliginility paramaters. his
candidaiure will ke rejecied.

Sutrit cardd for wrisen fest dosadoaded foen the wekesile bhis o
ke duly aigned by the canddate 2nd prokograph affised and 1
rizguire] o b presdoces] af the firee of vaitber dest

slacdands and In increaseidecrease he nombear ol
waancizs, HPCL s'so reserees the right o cancel § restrict
doartall foenlarge e rsonadment precess and ¢ oor the
selection process thereundsr without sy ferther notizs
and without asslgning any reason.

Whorswgr GGPADGEA o lether gradde in g gualifying
diplema iz swardsd, squivalent psroentags of marks
shoukd be indicabed in the applicalen TOne &5 per noms
adoptsd by Univarsidy £ Instituts, Plasse alse obain a
cerlilicate ko this efect Fom Universdy ! Inslitule whizh
shall ba reguined at the time of Skill Test.

Ay canvazaing direcihy o Indirecthy 2y the applizant will
disspualify his caradidalure

In case =y dispute ariges on socount of interpestation in
whrsions nlner Fan Frgglisshe Poglish wersion weill priesail
The gquesticn paper for the written test will be bilingual {in
Hirdi and English] and candidalas oeae allempd anseers
in aither English or Hinzi anbe, If there i= any warstion
betwean the English and Rind werslen of a question,
=nglish vorsion i 0 be tesled os authonkes,

Senusat for change of canter far writan examination shall
nat be entaaingd.

Phiotoarast i

Photoorasn must o2 & recent gasspart &2 colour piciure,
againsl & lighl- colared, (praterably white] backgroand
Lk siraight sl B camera with 2 relased o,

if the picture is tsken an &3 sunny day, have ths sun 2hind
win, of place woursel! in e shade, 5o lhal sou are nol
suuinding ared there are no harsh shadowes,

ff wou have o vae flash, ensure there is ne "rad-aype’

It o wear glasses maks sure fhal fere are no sellectiong
.=|r|r| wour eyes can b deary ween Caps, hads and dark
glassas ara not accaptzble. Religicus heed wear 2
Allcesesssd Bub 10 s el conwes wour fame,

Closing dates

Cihosure ol On-Line Aggdicalon 30-08-2010

Closure of payment of Fees thru chalan [07-10-2018

aploasded only on

our Wwaosite

The courl ol jurgdiciaon for any dispule will e
Visakhapatnam.
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Sardar Vallabhbhai Patel National Police Academy

(R TWERR: I8 HATA): (Government of India : Ministry of Home Affairs)
FTETE-500 052: Hyderabad-500 052

No. 15011/4/2016/Estt/A2 www.Jobriya.com
Sub: Nominations for filling up three posts of Assistant Director (Law) in the
SVP National Police Academy, Hyderabad by deputation including short term
contract -regarding.
Nominations are invited for three posts of “Assistant Director (Law)”, General
Central Service Group-A, Gazetted, Non-Ministerial, in this Academy by deputation
including short term contract.
2. The eligibility criteria (educational qualifications, experience, etc) and details of the
post are furnished in the given Annexure - . The candidates who apply for the post
will not be allowed to withdraw their candidature subsequently.
3. Itis requested that the above posts may kindly be circulated among all Departments/
Institutions/Offices under your charge and also hosted on their websites. The
nominations of eligible officers along with,
(a) their bio-data in the prescribed proforma (Annexure -ll) duly attested,
(b) Attested copies of Annual Confidential Reports for the last five years ( from 2014-
15 to 2018-19),
(c) Details of major and minor penalty for the last 10 years and
(d) Certificate (s) of Integrity, Vigilance and Cadre Clearance,
may please be forwarded to this Academy through proper channel at the earliest and
in any case not later than two months from the date of publication of this notice in
the Employment News. The details including Prescribed Proforma and eligibility
conditions etc are also available on SVP NPA website: www.svpnpa.gov.in.
4. Application received after the last date or application incomplete in any respect or
those not accompanied by the documents/information mentioned in para-3 above will
NOT be considered. The Cadre Controlling Authorities may ascertain that the
particulars of the nominated officers are correct as per the service records and meeting
the eligibility criteria. While forwarding the nominations, the present post, pay scale of
the post held by the officer and basic pay of the nominated officers may please be
indicated without fail.
5. This is issued with the approval of the Director.
(S. Ajeetha Begum)
Assistant Director (Estt)
Annexure -l
Details of the post of Assistant Director (Law) in the SVP National
Police Academy, Hyderabad - 500 052

S No. 1. Name of the Post: Assistant Director (Law)
2. Classification of the Post: General Central Service Group 'A' Gazetted (Non-
Ministerial)
3. Scale of Pay: Level-11 in the Pay Matrix (Rs. 67700-208700)
4. DA, HRA & Other allowances: Admissible as per the Government Orders from time
to time.
5. Training Allowance: Admissible as per the Government Orders from time to time.
6. Method of Recruitment: By Deputation including short term contract.
7. Eligibility Criteria: Deputation (including short term contract):
Essential:
Officers of Central Government or State Government or Union Territory Administration
or Public Sector Undertakings or recognised research institutions or Universities or
Autonomous or Statutory Organizations:
(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with five years' service in level-10 in the pay matrix (Rs.56100-177500) or
equivalent, rendered after appointment thereto on a regular basis in the parent cadre
or department; and
(b) possessing a Master's Degree in Law from a recognised University and having
three years experience in teaching Law subjects.
Desirable:
1. Master of Philosophy or Doctorate Degree in Law from a recognised University.
Note 1: Period of deputation of officers belonging to Indian Police Service shall be
governed by the tenure rules of Indian Police Service Officers. For non-Indian Police
Service officers, the period of deputation (including short term contract), including
period of deputation (including short term contract) in another ex-cadre post, held
immediately preceding this appointment in the same or some other organisation or
department in the Central Government shall ordinarily not exceed four years.
Note 2: The maximum age- limit for appointment by deputation ( including short term
contract) shall be not exceeding fifty- six years as on the closing date of receipt of
application.
8. Nature of duties:To impart training in law subjects to the trainees attending various
courses in the Academy. Such other duties entrusted to him/her from time to time in
connection with training programmes etc.

Annexure -l

BIO-DATA/CURRICULUM VITAE PROFORMA [ For the post of Assistant Director
(Law)]

1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :

3. i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications:
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualifications/Experience
possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held on | From| To | *Pay Band and Grade | Nature of Duties

Institution| regular basis Pay/Pay Scale of the | (in detail) highlig-
post held on regular | hting experience
basis required for the

post applied for

* Important: Pay -Band and Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/ Pay
scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:

Office/
Institution

Pay, Pay Band and Grade Pay From To

drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on

c) Name of the d) Name of the post

parent office/organi- | and Pay of the post

appointment | deputation/contract |zation to which the | held in substantive

applicant belongs capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity

Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

Continued on page 31
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11. Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)

a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

GOVT. OF NCT OF DELHI

Delhi Subordinate Services Selection Board
FC-18, Institutional Area, Karkardooma, Delhi - 110092.
www.dsssb.delhigovt.nic.in
No. F.55(1468)/DSSSB/EXAM/2019/1367-73 Dated : 28/08/2019

NOTIFICATION FOR OFFLINE EXAMINATION FOR THE VARIOUS POST
CODES ON 29.09.2019.

The Delhi Subordinate Services Selection Board will hold examination for the
various post codes of various Departments of GNCT of Delhi through Offline
mode i.e written as per examination schedule given hereunder.

EXAMINATION SCHEDULE

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn
Basic Pay in the PB

Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Basic Pay in the PB

Total
Emoluments

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis#.

(Officers under Central/ State Governments are only eligible

for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption” or “Re-employment”)

Date & Advt. |[Exam |Post Name of the Post Name of the
Day of No. Scheme|Code Organization/
Examina- Deptt. to which
tion the post
belongs to
29.09.2019| 02/12 | One | 16/12 |Assistant Electrical Fitter | Delhi Transco
(SUNDAY) Tier (T) LTD.
Timing Tier 27/12 |Section Officer NDMC
10.30 A.M. One (T) (Horticulture)
to 101/14 |Instructor Drawing
12.30 P.M. 120/14 | Craft Instructor Health & DTTE
01/14 | One Sanitary Inspector
Tier (T) | 125/14 | Craft Instructor Fashion
Technology
01/15 | One 35/15 |Surveillance Worker NDMC
Tier (T)
Tier 59/15 |Manager (Managerial DSCSC
One (T) Service Cadre)
03/17 Tier 83/17 |Legal Assistant Dte. of
One (T) Education
Note:

> The candidates for the above said post codes may download their e-admit
cards from the website of the Board i.e dsssbonline.nic.in between
19.09.2019 to  25.09.2019 (11.59 p.m).

» Candidates are advised to update their e-mail address/ mobile number for
any future communication.

> Detailed instructions to download e-admit cards have been given on the
official website of the Board. In case any candidate finds any difficulty in
downloading the e-admit card, he/she may contact the Board office only
through e-mail dsssb-secy@hnic.in upto 25.09.2019 (3.00 PM). No request will be
entertained by any other source of correspondence in this regard.

> Candidates are advised to visit the website of the Board regularly for further
information.

> Candidates may also be informed on their registered mobile number as well.
But in case a candidate does not get any information on his/her registered
mobile no. due to any reason, then it would not give any right to the candidate
for extension of downloading e-admit card or re-examination. It is again advised
to visit website for the Board regularly for further information.

> Instructions regarding offline examination is uploaded on DSSSB website.

www.Jobriya.com Deputy Secretary of Exam: DSSSB

EN 25/26

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the
documents in respect of Essential Qualification/Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

(Signature of the Candidate)
Contact Address ......cccccceeermriccceeernsccceeeeenan,
Mobile NO. ...

Certification by the Employer/Carde
Controlling Authority
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy Circular. If selected, he/she
will be relieved immediately.
2. Also certified that:

i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

i)  His/her integrity is certified.

iii) His/Her Dossier in original is enclosed/photocopies of the ACRs for the last 05
years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv)  No major/minor penalty has been imposed on him/her during the last 10 years Or

A TARA 9h T
RS o ikttt
e v fora™= shemor TSt
(e, gEawRar va fora= sheamot faarT)

T R, TS (AU.) 466445
Phone : 07564-234729/234743; Email: fmti-mp@nic.in
Website: www.fmttibudni.gov.in
No. : 25-1/2016-AC

Dated: 05.09. 2019

CORRIGENDUM
(Adv. No. CFMTTI/04/2019 CORR.)

Reference is invited to the vacancy circular for filling of the post of SENIOR
TECHNICAL ASSISTANT at FMTTIs vide No.25-1/2016 AC. dated 02.08.2019, Advt.
No. CFMTTI/04/2019 published in the Employment News edition dated 24-30 August,
2019 at page No. 26, the number of vacancy and category of the posts may be read
as follows-

Trade No. of vacancy Reserved for
Senior Technical Assistant 03 UR-02 & SC-01

Important Note : Other details /Terms & Condition, age etc. as enumerated in the said
Employment notice will remain unchanged.

Complete data about eligibility, Terms & condition are available on the Institute
website: www.fmttibudni.gov.in, www.nrfmtti.gov.in, www.srfmtti.dacnet.nic.in,
www.nerfmtti.nic.in and www. agricoop.nic.in.

Last date : Closing date for receipt of the applications for the post of Senior
Technical Assistant will be 21 days from the date of publication of this
corrigendum in the Employment News.
EN 25/33

[IFor Director

A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned

(Employer/Cadre Controlling Authority with Seal)

Note: Attested copies of Annual Confidential Reports for the preceding five years

(from 2014-15 to 2018-19) along with Integrity, Vigilance Certificate and details of
Major/Minor penalty for the last 10 years should be enclosed. EN 25/24
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GEATRE FOR DNA FINGERPRINTING AAD DIAGNOSTICS

i A4n autcnormous Inetituts of the Daparrent of
{b@ Biotechnology Miniatry of Scianca &

lechnoiog cfl of India) Inner Fing Road,
Lq:-al aranad — 200 028, Tetangana, Indisa,
Fh; +81-40-2rM 6000, Fex +H1-|1-L'I-2.-'21
HUUE, Wal:-all:e Ptk ihovar oot o, i

ADVERTISEMENT MO, 01/201%
The Centre for DMA Fingerprinting ard Disgnostics  (COFD),
Hydarakad is a premiar autenarmaous B & O Institute under the Sociaties
Actfunded by the Cepariment of Bliotechnelogy. Minkatry of Sclence and
lechnclogy, Govemment of indis tat has been established to provide
services and to undertake B & O in DA Fingerprinting. ORA
Disgnostics and otherareas of modemn Biology

COFD wishes o il g the under mentioned Sclentflc Cadre (Core)
vacancy on Direct Hecruibment bas: s,

SCIENTIST -1l [VETERINARIAN) {1 Past, UR)

Basic Pay ¥ 5314000 im e revised pay scale of Pay Malia Lewed - 10
{Pra-ravizad Pay Scale of 7 15500-26100 Fles GP T 540005 in PB-3)
plus Mon-Practizing Allowance (MPA) [20%, of Baskz Pay)

The pasl carry Usual allowances &3 admiasible b Cantral Govemmeant
employeas of the same pay and stabus posted at Hyderabad,

Ezsential Qualificaliong and EXperiance:

MV S or equivalent with three years experience DR ByEs ar equivalent
with Four years experence with valid Regisiration wilth Welerinary
Council al India.

Dezirable Qualifications:

MVE: in any ol the Tallowing disciplines, @iz Waleninary Medicins,
Genelics and Breeding, or Microtiology, Experencsin managenmssnlal
i laboralory anirmel Faciliby @@ reseacrchinslilule orits equivalent,

Age Limit and Relaxation:

Ay Malexossding 36 years,

Exp Arge lirnils soe
applicalion

] Thez s relawabioon Tor resersaed cabsgory applicands is admissitile
ol i the case of vaconces resersed for suchcaleogories,

o} Age relaxations as per DoPT O Mo, 1301 2020201 0-Eslt, (D) dated
AT 03212 Tor candidales bekarging o SCISTIOBG community,
Physically Hardcapped (Divyangs) amgd Ex-servicoman shall be
applicabhs,

g Upperage limi is relaxable up o 05 vears for the reqularemplovess
waorking in Gowernment Departments, auionomous bodies and
public sector undertsking employsss,

1 Upper sge Bnit shall rot be applicas for existing emelovess of tha
Institute or ary ampkaes of DBT if they apply for anmy post of the
Institute.

Job Dascription :

The Sciantist — || (Wetarinarian} will b= rasponsibla for the managament
and oparation of the COFD Expsnimental &nims! Facility and Animal
Biosefaty Laboratory (ABSL-31. The job responsibilties includa
braading. managarnent, husbandry of genatically definad and mutant
laberatory animals, a5 wall a= their supply for exdperimants, facilitsting
gxperimants on anirrs's induding conduct of procsecurss | surgeries on
animals ate., Handling documentation and duties ralstad to import of
animals. ard sporoval of projects by the Instindional Animel Ethics
Commities, amangsticihears, st

The Applicatien Fonn, Dutles and Responsibllities and the
General Conditions goveming the advertlsement may be
dowmnloaded from the COFD website http: Saaw cdfd orp.ln.

The [aat date for recelying filled In applications |s 4 weelks from the
date of publicatien In the Employment Mews.

Dz rexchanesd as o lhe clagsing dale Toe receipl af

Sdr-
Uiz — Administration
COFD

NATIONAL BANK FOR AGRICULTURE
AND RURAL DEVELOPMENT

Plot Me. C-24, & Block, Bandra-Kurla Complsx. Bandra [E},

NARARD
i'Recrultment of Development Asslstants/Development Asslstant (Hindl)
in Group 'B* Service - 20119
NEABARD, anall India Apex Qrganizalion, whaolly owned by Gossernrmend of [ndisinvites QNLY anlire
applicatiens Trom Indian ciizens kaving necessany guallfication for aspolntment in HABARD far the

following posts - www.Jobriya.com

Post Development Assistant Development Assistant (Hindi}
Vacancias Talal - 52 [UR- 52, SC-12, Teddal - 0%

5T-06, DBC-10, EWES-2) {UR-5, S5C-2, 5T-1 , 0OBC-1 )
Ape Linmit 18 — 35 Yeara 18 — 36 Years
{as on 01.08.15)
Minimum Edu, Baxcrwalor's Degrec Trom a Bachelars Degres [ram a
Quallflcation recognised Lniversity inany  recognized Unkversity in English/

{as on 01.0:8.15) discipline with & minimurm of
SO% marks (pass marks Toe
SOIETIPWEDIEXS

candidates] in the aggregate

Hirdi mediurm with Hindi end English
as A compulsany of eleclive sutect
with a minimum of 50% marks [pass
marks for SC/ET/FWEDYEXS
candidales) in the agaregale OR
Bachelor's Degrae with Hindi and
English a3 main subject with a
minimurn gl S0% marks (pass marks
for SCETIPWBDIEXS candidates)
in the aggregate

Fs. 13150 - ¥5003) -15400 - 20004 -
189004 - 1200 (§) - 26200 - 1300 (2}
ZE800 - 1480 (3) - 33240 - 1750 (1) -
34920 {20 y=ars)

Pay Scale Fs. 131580 - 750(3) -1 5400 -
QO0Ey -18000-1200 (6]
26200 - 1300 (2} - 28800 -

1480 (3} - 33240 - 1750 {1 -

4880 (20 years)
Gross Emaluments (Ra.) Appros. Rs 32,0000 pam. ' Appra, Ra.32 0000 pm.
Online Application 1209 1400902019
Registration starts from O 00,07 hrs On 00.01 hes
Last Date of Onling DA Em s D2M2IH

Application Reglatration &1 23.5% hra At 2359 hrs

For complete detaile related io wacanciss, education quelification, agse, application fee, sslaction
procaedurs, els., please visit https Jhweaw.nabard.org

Chicf General Manager
Human Resources Management Deparnent
oa/08/ 2010

#id g¢ > Al o8r @ www.nabard.org Taking Rural India > Forward

EN 25/5
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Government of India

Ministry of Home Affairs

National Crime Records Bureau
NH-8, Mahipalpur, New Delhi- 110037

This Bureau invites applications for filling up 01 post of
Assistant Sub-Inspector (Finger Print) Group 'C', Non-
Gazetted, Non-Ministerial) in the Level-4 of the Pay Matrix
(Pre-revised PB - 1, Rs. 5200-20200/- with grade pay of Rs.
2400/-) in the Central Finger Print Bureau of National Crime
Records Bureau, Ministry of Home Affairs on deputation
basis. Applications complete in all respect should reach to
the undersigned within 60 days from the date of
publication of this advertisement. For details, please visit
www.ncrb.gov.in. (Rajeshwar Lal)
Assistant Director (Admn.)

Ph. No. 26735521

EN 25/30

+ GOA SHIPYARD LIMITED

SHIPBUILDERS, SHIPREPAIRERS & ENGINEERS
1A Eowyt, af India Undertaking-Ministny of Defence)
(IS0 BOO1-2015, 14007:2015, 45007201 B Serlilicd Company)
VADDEM, VASCO-DA-GAMA GOAADIBDN2  ,5q yo. oranis

Llnmat{:hahle Track Record of Execution & Delivery

55L is @ Scheduls "B Mini Ratna Category | Company and is engaged in designing and building Ships for
Indian Nawy and Indisan Cosat Suard. S5L invites anline apaldeations for the following vacencias.

5 Ne. of Upper age limit  Pay scales
i Name of the post va S 90 | Reservation as on 31.07.2019 {In :} & Grade
= aAncies [in years) (Revised]

Depuly General Managers (Salely) BOOOD-5%

1 Oin Fixe Term Empkayrment Basis 1 Qac-m Gac- a7 FE0ES)
Tiar 03 yesaars
fssmstant Manager {Safaty) .

2 |(Electrical} - On Fixed Tarm 1 LIR-01 LIR-30 _.ﬂ;gg'?ﬁﬂ
Employmani Bagis for 03 vears (E-1)
daesstant Mansger (Safaty)

a | {Mechanical) - On Fixsd Tarm 1 LIR-01 UR-30 _m—3§1
Emplaymeni Bagia for 03 vears - (E-1)
Junior Buperiisor [Safaly) DB, 2000-54,

4 | (Flectrical) 2 Urend @B UR-SR T appnp ey
Junior Buperisor [Safaly) 21000-3%

* | (Mechancal) 2 LR-D2 UR-33 70000 {5-1)
Tachnical &ssigtant Gr. i ST-01, ; o TGE00-35%,

% | {Electrical Enginaaring) 2 DR ST R LRSS pannn nae

{ PR ST, 15100-3%

T | Safety Stewsard (Electrical) B LIR.0% 5T- 38, UR-23 5000 (W-5)

i , . 15100-3%,
o | Safely Steward (Mechanical) 2 LR-02 UR-33 | -53000 (W-5)
; 5T-02,

G W_V\fw.Jobn_ya.com 15 OBC-01,  51-33, OBC-36, 15100-3%

Blecirical Mechanic EWS-01,  UREWS-33  -53000 (W-5)
R=-11

Far detailed sdverisensan] siuch as general condibioes Tor appiying. qualifications, expedence, age imil,
applization farmat ete. please vigd the camer page of cur websibe wew.goashipyard . in, The applicantz: may
spphy cnline fram CCL00 hrs on 1000E. 2018600 1700 brs on 07, 10,2019, Suidel nes for applving cnlineg will
e detailed cul an the wabsite, The sandidabes after successiully submitting applications threuagh onling
applicalion system are eguingd o lake o print ool of their applicadion and poesl the same o Goa Shipyard
Limiteed 2o &= to resch ws on or bafore 14.10.2019. In tha svant of finding difficulty 1o apply online please
conteet us tvough emall |Le. recruimentiigeashipyand.carn,

EN 25/44
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DEPUTATION
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No. Q/ CAD/578/08/2019
Government of India

Ministry of External Affairs

New Delhi

Subject: Appointment to the post of Interpreter (Senior Scale) in Spanish
Language in Level 11 of Pay Matrix on deputation basis in the Ministry of
External Affairs.

It is proposed to fill up one post of Interpreter (Senior Scale) in Spanish Language in

the Interpreters’ Cadre of the Ministry on deputation basis for a period of two years

initially from amongst officers working under the Central Government holding
analogous posts on a regular basis or with 9 years’ regular service in the scale of Rs.

2200-4000 [revised Level-10 of the Pay Matrix] or equivalent and possessing the

following educational qualifications and experience:-

I(@) Masters' degree in Spanish language with English as a compulsory/ elective
subject at degree level from a recognised university or equivalent; and

(b) 5 years' experience as translator /interpreter in Spanish to English/Hindi and
vice-versa or in teaching the Spanish language. OR

ll(a) A degree in Spanish with English as a compulsory/ elective subject at degree
level from a recognised university or equivalent; and

(b) 7 years’ experience as a translator/interpreter in Spanish to English/ Hindi and
vice-versa or in teaching the Spanish language.

2. The period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organisation or Department of the Central Government shall ordinarily not
exceed 4 years. The maximum age limit for appointment by deputation shall not
be exceeding 56 years as on the closing date of receipt of applications.

3. Interested applicants may send their applications through proper channel in the
given proforma in duplicate to the undersigned within a period of six weeks from
the date of publication of this advt. in the Employment News. Applications
received after the last date or otherwise incomplete are not likely to be
considered. While forwarding the applications, it may be verified and certified by
the concerned Competent Authority that the particulars furnished by the officers
are correct.

4. Pay of the selected officers shall be fixed in the scale of the post in accordance
with rules prescribed by the Government.

5. The following papers/document may also please be sent along with nomination:-

i Statement of Bio-data in the prescribed proforma (as per Annexure) in duplicate
duly signed and forwarded through proper channel.

ii. Attested copies of the CR dossiers for the last five years (attested on each page)
by an Officer not below the rank of Under Secretary

iii.  Vigilance Clearance Certificate

iv.  Integrity Certificate

V. A statement of major/ minor penalty, if any, imposed on the officer during the last
10 years.

vi.  Cadre Clearance Certificate.

(Manusmriti)
Under Secretary (Cadre)
Ministry of External Affairs
Room No. 4086, "B" Wing,
Jawahar Lal Nehru Bhawan, 23-D Janpath
New Delhi-110001
Tel: 49015380
Annexure
CURRICULUM VITAE PROFORMA

Name and Address (in Block letters):
Date of Birth (in Christian era):
Date of retirement:

Educational Qualifications:

Whether Educational and other qualification required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed in
the rules, state the authority for the same)

g R W N =

GOVT. OF NCT OF DELHI

Delhi Subordinate Services Selection Board
FC-18, Institutional Area, Karkardooma, Delhi - 110092.
www://dsssb.delhi.gov.in

No. F.55 (1469)/DSSSB/EXAM/2019/1500-1506 Dated:-04/09/2019

NOTIFICATION FOR OFFLINE EXAMINATION FOR THE VARIOUS POST
CODES ON 06.10.2019.

The Delhi Subordinate Services Selection Board will hold examination for the
various post codes of various Departments of GNCT of Delhi through Offline
mode i.e written as per examination schedule given hereunder.

EXAMINATION SCHEDULE

Date & Advt. |[Exam |Post Name of the Post Name of the
Day of No. Scheme |Code Organization/
Examina- Deptt. to which
tion the post
belongs to
06.10.2019 103/14 | Craft Instructor (Auto
(SUNDAY) | 01/14 |One Tier Electrician)
Timing (T) 109/14 | Craft Instructor Tool & Die
10.30 A.M. Maker (Press Tools, Jigs &
to Fixtures)
12.30 P.M 126/14 | Craft Instructor (Information DTTE
Technology & Electronics
System Maintenance)
01/15 [One Tier| 57/15 |Welfare Organiser (Male)* | Rajya Sainik
(G) (Only for Retired JCO of Board
Army or equivalent rank in
Navy/ Air Force with mini-
mum of 15 years of service)
02/12 |Tier One| 28/12 |Section Officer (Horticulture)
(T) MCD
One Tier | 36/12 |Community Organizers
(T)
One Tier| 51/12 |Field Clerk (Male) Dte. of Home
(G) Guards & Civil
Defence
Note:

>» The candidates for the above said post codes may download their e-admit
cards from the website of the Board i.e www://dsssb.delhi.gov.in between
25.09.2019 to 01.10.2019 (11.59 p.m).

> Candidates are advised to update their e-mail address/ mobile number for any|
future communication.

> Detailed instructions to download e-admit cards have been given on the official
website of the Board. In case any candidate finds any difficulty in downloading the
e-admit card, he/she may contact the Board office only through e-mail
dsssb-secy@nic.in upto 01.10.2019 (3.00PM). No request will be entertained by
any other source of correspondence in this regard.

> Candidates are advised to visit the website of the Board regularly for further
information.

» Candidates may also be informed on their registered mobile number as well.
But in case a candidate does not get any information on his/her registered
mobile no. due to any reason, then it would not give any right to the candidate|
for extension of downloading e-admit card or re-examination. It is again advised
to visit website for the Board regularly for further information.

> Instructions regarding offline examination is uploaded on DSSSB website.

EN 25/27 Deputy Secretary of Exam: DSSSB

Qualification/ Experience Qualification/ Experience
required given in the advt. possessed by the Officer

6. |Please state clearly whether in the light of entries made by you above, you
meet the requirement of the post:

7. |Details of Employment, in chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient...

Office/ Post | From | To Scale of Pay Nature of duties
Institution | held & Basic pay (in details)

8. |Nature of present employment i.e., ad-hoc or Temporary or Quasi-permanent
or permanent

9. |In case the present employment is held on deputation /contract basis, please
state ---

(a) The date of initial appointment:

(b) Period of appointment on deputation/contract:

(c) Name of the parent office/organisation to which you belong:

10. | Additional details about present employment:

Please state whether working under (indicate the name of your employer
against the relevant column) ---

Central Government

State Government

Autonomous Organization

Government Undertaking

Universities

Others

11. |Please state whether you are working in the same Department and are in
the feeder grade:

12. | Are you in the Revised Scale of Pay? If yes, give the date from which the
revision took place and also indicate the pre revised scale:

13. | Total emoluments per month now drawn:

14. | Additional information, if any, which you would like to mention in support
of your suitability for the post:

15. | Whether belongs to SC/ST:

16. | Remarks:

Date: (Signature of the Candidate)
Name:
Address:
Tel: (0)
(R)
(M)

Certificate to be furnished by the Employer / Head of Office/
Forwarding Authority

Certified that the particulars furnished by are correct and he/she

possesses educational qualifications and experience mentioned in the advt.

Also certified that:

l. There is no vigilance case pending/contemplated against him/her.

Il.  Attested copies of complete ACRs dossiers for the last 5 years attested (on each
page) by an officer not below the rank of Under Secretary to the Government of
India are enclosed.

lll.  His/Her integrity is beyond doubt.

IV.  No major/minor penalties have been imposed on him/her during the last 10 years/
lists of major/minor penalties imposed on him/her during the last 10 years is
enclosed. (Strike out whichever is not applicable)

V.  Cadre Clearances Certificate from Cadre Controlling Authority is enclosed.

Date: Signature:

Place: Name & Designation:

EN 25/22
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General Manager (P), East Central Railway, Hajipur
Recruitmant under Cultural Quota for the year 2019-20

Employment Notice No. ECR/HRD/Rectt/Cultural Quota /2018-20

[u] li 08,201 losing Dabe: 02, 10.201
[Closing Dale for applicseds of Assam, Meghalag, Manipor, Sranacksal Pradesh,
Mizoram, Magaland, Tripura, Sikkim, J&K, Andman & Mikobar & Lakshdweep slands,
Laraul & Spill Distric? and Pangi sub-givigion of Chamba district of Himashal Fradesh
ard candidates residing abroasd— 17,10, 2019)

Applications are inyited for e 02 () Group "G posts in Pay Lowel 203, Basic pay
£ 19900521700 againet Cultursl Qucta for Headgustbar of Esst Cantral Reiteay, Hajipur
i L Telewasing dlisesipline:

ign:

3 Marme of the Discipline Mea. af post
1 LigriSinger {Femalea) 01
2 LigriSingar {Male) 01

2. (8} Eeeential Qualification :

(i} 12%h Pesswith 50% marks Fom recognized bosrd and its-eguivalend or Higher Education.
{ii} Possession of degres'diplomaicerifizatz in concemed discipline from Governmant
recognized Institute. www.Jobriya.com
2. () Deslrakle Quallflceation
ii} Experianca in tha fiekd ard performanca givan on AlR/Coordarshan stc. (i) Prizes
wiinat Mational Lewe .
3 408 16 0o 30 years (agewill reckoned on 01.01.2020)
|Uppar age relasaticn of 05 wears for SC/8T candidstes, 03 vears for OBC
cairddidates and  100vears for Phoesica Sy Chalkenged Person.]
4. Examinalion Feo :
The examinalion lee detailed below o be paid threeah Indian Postal Ovder, date of
issue of Imdian Postal Ordar should not be before the date of issue of this
Emvployrment notice: -

(I} | Faor all cendidstes [sxcapt hose
rantionsd inswb-zara (i) belo]

# 500/- (Rupees Flve Hundred Gnly).
4000 (Rupaas Four Hundred Only il be
refunded to candidates actually appearing

in kb writhan examination.

T 250/ (Rupees Two Hundred Fifty QOnly),
T 2800 [Rupens Teo Hundred Fity Cnly)
will b refunckes Lo mandidales schually
appearing in he wrilten examinalion.

till | Forsandidabes belongire o ;
SCIETEX- servicomenPorsons
wilh 4738 ar abiove DisabSlies

(PWEs), Wornesn, Minorilies and

Ecanaris Backwand Classes™.

Refund of Exarmination Fee will 22 made thraugh Bans Account. hence cand date muat
subimid RTGES farm [as shown in anmesurm- ")
* Eronomically Backward Class candidales mesans whnse mily incors s ks than
£ 0,000 per annurm. They hewa ta prodece incoma canificsis inthe prascribed format as
shows Inannesure- ‘B
IFQ {Indian Postal Order) should be pledged in favour of 'PFA, Eazst Central
Railway' and payable at Hajipur. Except as stated above, examination fee is not
rafundabla under any cireumstances.
5, Howi & whom to apply :-
(i} Thegiven format should ba nestly typad or hand writtsn aither in English or Hindion
aA-d size paper and shoulkd e flled Inown tand wiiting. Ons recent pazsport size
photograph duly signed io b pasted on the application foem,
Candidates  should send  the apolication alongeith necessary cerbficates!
diocumeants 1o General Manager [Personnall, Recrultmant Sectlon, E.C.Ralbway
Headguarter CHfice, Hajipur, Distl.- Yaizhali. Bihar. PIN-B44101 by ordinary
pest =0 as to reach on or Bsfore he last date menticnad abova, The candidste may
alzo drop the applicaton in the drop-bax provided for the purpoze in the abows
menlioned office up o 18,00 Hrs, oo or Sedore the lasl date, No adenowledgemeaent of
the application wil be given. Applicatona from ather sourcee will not e sroeptad.
Meithar appicaticn will be accepted afierthe closing datein any crcumsianca,
age encleure will e received separalely aller lhe receipl of applicalion far
attachmentwith application.
The enesloos containing the applicadion with 2l erclosures should cearly be super
acribad “Applicatlen agalnat Cultural Gueta®, “Employment Motlce Mo,
ECR/HEDIRecH Cultural Duoda!2019=-207 s "LevelBasic pay™ an lhe lap of
the anvaloos. Morsthan one epplication incne envelops wil be rajected.
Thafollowng enclosuras should be atached with tha application-
{a) Two similar passpor sze photographs {(same as affixed inthe application form
dubyalgned an the top) should be o pped song with theApplicetion Farm.
Indian Postal Order of preacrbed armount (in favour of 'PFA, Easl Central
Railway' payabileal Hajipo).
RTEE lormm and necessary prool lor claiming Tee selund.
el atlested copies of certilicates in suppor of age, educational qualiication and
parlic pation certificate in Cultural Activibes for their eligibilily as mentioned abowse,
Sell atlesied copy of casle cerifcale in case of 3005ET candidales ! current
nan-creamy layer certificate in cese of OBC candicstes, [valid for Central
Gowernment Service) issued by e mmpelent aulborily shouki be enclosed,
M In caze of serding employee Mo Objection Cerlificate” fram the emglogeesr
should ke attzched,
€. Procedure for ecruitment :-
Sedeclion will be conducied Frough weillen st and assessment ol lenl in e
ralewsn: fiekd on the besis of Prectical Demanstratcn snd tastimonialaPrizes atc
Duslails are given Dekee-

i}

i}

{w]

o

e
ay

L]

] East CENTRAL RAWAY __[B]

T. Minimum Chualifying Marks ;=
[ I writien bes], the cendidate whewll cbtain at lesst40% marks oulef 50, will be ligibe
for mzek sfage of testic. Praciical Demonstration & evalualion of Testimonial Prizes,
(1) The nurmber of candidates 1o be called Tar nex) stace of st will be equal o 05 Lmes
of {he number of vacancy of each stream. ¥ mora than one candidade wil obdain the
ralnirrum cut off rark, 21 euch candidates will be called fornexd stage of tess,
[ip40% marks in aggregste (100 marks) will be minimum qualifeing mark for
empanelment. The panal will e farmed pursly on merit basis.
8. Important Instrucklons :-
Driabe, wenuws and firms of writlen scamination wil beinimated (o the eigibk: mndicats by
poatandwilslzoca postes cnouresebabe, Candidelsearsatsed ohasprack onourwsbsite,
The dacision of Railway Adminisiration in conrecticn with formaticn of panel will ke
final. For non-smpanelmeant of the candidate, we comespondences will ba sntartained. The
Railway Adrminisbradion will nod be mesponsible for any postal delay or weang delivery,
Canvassing in any form will disqualify the candidate. The applicstion which suffer from
mialesial irregularilies sech as unsigned, siored in capital leders, LTI nol dear, withoul
dade, declaration nod copiedcopied in capitaliblock letters, incomplsie, ikgible, without
requlstte & el atested enclosures, without desired fee {n te foom of IPO). nat In
praseribied  Tormat, withool sell allested copies of ceriicaiefestmnonials and e
sppliceticn which n the cpinion of Railwey Administration are atheraies invalid wil ba
respe; L] Gl any shage.
Subaeaguent guldelinzs recelved from Raliway Board shall aleo be applicable for
this Employment notice,
For any legal aclion arising aut of the sbove, jurisdiction shall be High CeartPatna.
lheabawe Employment notice 1z also svallable on curwebete
wwnwacrindianrailways. govin2 Hajipur H2 2 Parsonnel 2 Recruitment'Motification
Sr. Persannel Officer [Rectt, ]
E.C.Ralhway/Ha]lpur

PR14HOPer!N18-20/1 250

al. Particulars of Test Maximum
M, Allotted Marks
1 |'"Writben Tas Sl merks
[Im ¥rittan Tast, quesiicns wil be objective byoa (with four ootions)
walnich iy indixie Gensrd Knradesge, Berard Soience, Geaaral
Mathematics, Knowlkecge of General English & Hindi Languags,
Professlonsl Knowledge and Reasoning Aptiude ate. |
2 | Fractics! Demonatration 35 Merks
K] TeslimonialPrises 15 Llarks
|ciglrifmlec & urdeT
Tatal 100 Marks
® [z Mational lewel {0 e event- 0o marks. Twoormome ewoents-07 marks) 07 marks
[Eal Baaker kel {Cne cannle D9 rmarks, T ar roceres ks 05 marks 05 rriarks
[]) Qlhers (0ne ewenl- 02 miarks, Too o more @venls- 03 marks) 03 rmiarks

Appllication format for recrultment in Group 'C' category
through Cubural Quota for the year 2019-20

Employment Netlce No. ECRIHRDRectt/Cultural Quatalid 8-20.
Cantral Mo, - AT paasspear]
sises rpcenl
{Foroffica uzacnly) prhobosgraph didy
B, Signed Dy
T sandidate.
o
Ganaral Manager (P},
Recruitment Section

E.C.Railway, Hajipur,
Disif-YVaishali (Bihar). FIN=-844101.

| hereby apply for recruiiment for the post as menlioned below in respanse o
smplkayment natice Mo, ECRHEDRectt Cultural Luoka » 2018240,
1. Pt apglied for Group *C' estegory in disciplire [Light Singear (Malsvlight Sirgse
{Femala)| (Plesas « discipina whichis applicabla)

2. Datails of postal order :-

NameofPostOffice |  IPOsNe. | Dateoflssua |

I I I
3 Hame af the candidisde | In Ervglsh, inBlock Leblers): oo
Marme ol he candidale in HINi .
[ i L ol o T T 1 T S
i Full Postal addrass (wih IR Cose Moo e e e e

= th In

A Communaly (URKBCSCETE: e 9, e ! (MaledFemale): ...
10. Mationallly @ ... T RENGN,
12, Whether Phivalzally Dlsablad: . e

(FYES. mention type of digak|ity and endoss cenificeta)

13. Talephonsfdob Mo ............... 4. Mearest Rallwey Staton- ...
15. Datsof Birth{in Christianaral ...
16 Agaason 010020200 ... WEar .

17, Twnmarks of ldentficaiion
[Exducling Black or Coloured Sood)

18. Educatianal Qualification:-
Examination FIGEHEH Bexard 1 I.JI'II'|'EI"5“5I' Year of FIEEEII'IH

20 Ddails of cerbficate enclosed; 60000000 [Wiy T
T R %) T
LA .

21. Declaration |Candidate rmust write he following declaration in his ovwn running
handwriting in the space provided belaw) :-

I, hereby ceclare that &l the statements made abovea intheAgollcation sre trae, complats
and comect to thea best of my knowledge and b=ief. K they ara found falae or incomact at
any stagae, ry candidsture & lsble to be cancalled and evan sfter appoirtmant my
appointment is Faklato batsrminatad.

FullSigralure of lhe carddcdaie [(In English):
(Mol in capital lelers
OrHInd) ©

Plaze:
Dt ;

Clear L.T.| ofthe candidzale =

Continued on page 35
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Dr. B.R. Ambedkar National Institute of

Technology, Jalandhar

G.T. Road Bye Pass, Jalandhar- 144011 (Punjab)
ADVERTISEMENT NO. 13/2019
RECRUITMENT OF NON-FACULTY POSTS
Dr. B.R. Ambedkar National Institute of Technology Jalandhar invites online applications from the Indian
Nationals for the recruitment of the following Non-Teaching Posts in the Institute:-

www.Jobriya.com

Sr. |Name of the Post No. of Vacancies Level in the
No. UR|OBC SC | ST |EWS |Total |Pay Matrix
1. |Technical Assistant* 11 |06 |03 |01 |02 |[23* |Level-6
(Biotech/Civil/Chemical/Computer Science/ (Rs.35400-112400)
IT/Industrial & Production/Instrumentation
& Control/Electrical/Electronics/ Mechanical/
Textile/Chemistry/Physics)
2. |SAS Assistant 01 |00 |00 |00 |00 |01 Level - 6
(Rs.35400-112400)
3. |Junior Engineer 02 (01 |00 (00|00 |03 [Level-6
(Civil/Electrical) (Rs.35400-112400)
4. |Technician** 13 107 |03 |01 |02 |26** |Level -3
(Biotech/Civil/Chemical/Computer Science/ (Rs.21700-69100)
IT/Industrial & Production/Instrumentation
& Control/Electrical/Electronics/ Mechanical/
Textile/Chemistry/Physics)
5. [Senior Technician 05|02 |01 |00 |00 |08 Level -4
(Civil/Computer Science/IT/Instrumentation (Rs.25500-81100)
& Control/Electronics/Mechanical/ Textile/
Chemistry)
6. |Junior Assistant 07 |03 |01 |01 |01 13 Level - 3
(Rs.21700-69100)
7. |Senior Assistant 05 |01 00 {00 (00 |06 Level -4
(Rs.25500-81100)
8. |Stenographer 02 |00 |00 (0O |00 |02 Level - 4
(Rs.25500-81100)
9. |[Senior Stenographer 02 |00 |00 |00 |00 (02 |Level-5
(Rs.29200-92300)
10. | Office Attendant 05|02 |00 |01]|01 |09 Level - 1
(Rs.18000-56900)
Total 53|22 |8 |04|06 (93

*One post is reserved for PwD-OH candidate horizontal basis
**One post is reserved for PwD-HH candidate horizontal basis

For further details regarding eligibility, qualification, category of posts and other criteria for selection
please visit the institute website www.nitj.ac.in. Last date of submission of online application is

02.10.2019.
EN 25/16

Registrar

Govemnment of India
Departmant of Spacs

Indian Space Research Organisation =1
LIGUID PROPULSION SYSTEMS CENTRE
Valklamala P.O., Thinnvananthapuram - G35 547
Advertisement No. LPSCI0472019
Apalications are imviled Tor he Sllowing posts for PSS Unils localed at
Valiamalz rear Thiuvananthapuramn end al Bergalun:

Foel | . .. | kol Reszrealion Delals .
Code Skeckplne: e (R 08C | 5G| EWS Essemial mou emens
Name of Peat Technical Assistant - Level T (Pay Matric: # 24,900 1,428
03| B gz | o Theeeyear Diplzmain
T35 [Mechaical W T 4, na st s | Mechenical Enginaaring win
resnved for PHADLOH | F T Chass
Thirze year Digkima in
Tit |Beckonis | 02 02| - | - | - |Eechaniz Engineering wilh
First & 285

[U5 - Un-Szsereed, SBC ; Other Backwand Class, 3C 0 Scheduee Cage, EWS
soanumizlly Waakar Suction. PWBD-CH - Persore: wilh Bancimark Disabil Hus-
Orthopaedicely Handicappead]

Mz Agu limil G on 2007 20109 = 35 vears. Raesalion inmeimum age il i
&vaighle for OBC, 5C, MWD, Ex-aericeman and other cgtequnss 2 per Cont. of
rifia onders. Applcalors ail Do mcoiad ONLY THROUGH OM-LINE. Inborceslod
candiczten mey visil e website wwa|pac.gavin far deialad infarmalion snd ling-
L endivg applcalion Tone, For s poesies, D oceing socrubmeel porgl wil be
evaighla fam 1400 brs or 2208207 8 10 1400 brs. on (210207 6,

The vacancies mentaned above are addiicnal vacancies occurad vl and
above the vacancies published vide Advt. Noo LPSCD2I20M9 dated 1506003
Hence tese cardidaies whi Bewg alneady applicd For fhe above posts and
complefed all Formalities {i.e. registration of cnline application, payment of fees if
applicabile and submission ef declaralion prirdedls ba Sdiminisiratie OMicer
LPS5C Valiamala within due date] need not apphy again. ALL OTHER TERME AND
CONDITIONS MENTIKINED I THE ABOVE ADVERTIZSEMENT WO, LP3C0EI1Y
DATED 15.06.2018 REMAIN UNCHANGED.

EN 25/11

Ministry of Finance

Department of
Financial

Services
Sansad Marg

New Delhi-110 001

Applications are invited from
eligible and willing candidates
with requisite qualification to
prepare a panel of candidates
for filling up Anticipated and
Unforeseen Vacancy (ies) of
Presiding Officer in any of
the 39 DRTs across the
country which may arise up to
31.07.2020. The selected
persons are liable to be
posted to any DRT in the
country on availability of
vacancy. The vacancies are
subject to change without
notice.
The eligibility criteria for
appointment to the post of
Presiding Officer (PO) of a
Tribunal is as under:
"A person shall not be
qualified for appointment
as the Presiding Officer
of a Tribunal unless he is,

or has been, or is
qualified to be, a District
Judge."

Continued from page 34

AMNEXURE- A
Real Time Gross Settlement (RTGSHNational Electronic
Fund Transfer (NEFT)

Model-Mandate Ferm
Inwestorcustomanvandor's option to receive paymeant through
RTGSMEFT mechanism
Hame of the Scheme and pericdicity of paymeant

1. Inwestorcustomen'yendor's name:;
2. Parliculars of Bank acoount:
A, Mamacfthe Bank:
B. Mamacftha branch:
dddrass;
Telephons Mo,
C.  IF5C codse:
0. 9-Digitcoda numberofihe bank
and branch appesning on the MICHE
chescjus lssuad by the ek
E.  Typeofthe account (S B, Curentor Cash Credit)
wilh code {(100143)
F Ledgerand Ledger falia Murmss::
(5. Aocounl o [as appeanng o e chesue onk )
[ I ligw al The bank cerlificale o Be ablained a5 undes, please
attach a bank cancelsd cheque of phobooogy of & chequs or Tront
page of savinge benk pessbook issued by vour bank for
verification afihe above particulars)
1. Dateofeffect:
| herety declara that the pariculars given asove &re comect snd
comglets, 1fthe transaclion is delayed or not afected at all for
reasons of incomplets or incomact information, | would ned bold
the wser inslibutian respansible, haee read T oplion invitalion
ledber and agree o discharge the responsibility expectsd of me
asa paticipan under the schams.

Diate: Slgnatuee of the Investaricusiamearhendor s

CatiTed] thal B prarliculans Tumis e abone are cormect 85 pec our reconds
Bank Slamp

Dl Lignature of authorzed Official of the Bank

ANNEXURE - B

INCOME CERTIFIGATE FOR CLAIMING REFLIND QF
EXAMINATION FEE
LLY BA o

FOR E: LASSE

MName of Candidata

Father's Mame

fge

Resicenlial Addmss

Annusl Family Incorms

Data of lasus
Elgnature of Beying authoriy

b L1 Rx =

~ m o

. Slampolissuing Sulbaodly

Mote : Coonomically bacowsrd casses will mean lhe @ndidales whose
rF.!I'I"Illfp' incame is less than FKs, 50000 R annum. The r-:':-l-:':-'.'.lll'lg
authariies are authorized 1o izsue Ircome cerfficate for the
purpaes af idantfying aconomicaly baclkward clees

i} District Magiatrste or any other Revenue officar upto the lawvsl of
Tehsildar.

Sittireg membsr of parliament of Lok Sakha for persons of theirown
canstituency.

BPL Card or ary other cartificste issuad by Cantral Government
under & recognized poverty alkviations programmes or lzzal MET
issued by Railways,

{ii)

(i}

fiw) Lrion Mirsker may also recormmend far ary persars from

Anywahiere in L cooming
(w1 Sillirky membeer of Fadiarmenl of Rapea Sabiha Fa persoens of he
district inmwhieh thess MPs nanmally resice.

EN 25/42

The term of office of Presiding
Officer of a DRT will be as
under:
"The Presiding Officer of a
Tribunal shall hold office
for a term of five years
from the date on which he
enters upon his office and
shall be eligible for
reappointment:
Provided that no person

attained the age of sixty-
five years."
For details, candidates may
visit the website: finmin.nic.in
or at URL-http://financial
services.gov.in/ncapp/Vacancy
circularsindex.aspx. The last
date for receipt of application
is 16th October, 2019.
(S. Amin)
Under Secretary to the
Gouvt. of India

shall hold office as the New Delhi, Dated 3rd
Presiding Officer of a September, 2019
Tribunal after he has EN 25/37
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Government of India
Ministry of
Human
Resource

Development

(Department of Higher
Education)
Applications are invited for
the post of Director, National
Institute of Foundry and
Forge Technology (NIFFT),
Ranchi in the scale of pay of
Rs. 2,10,000/-p.m. (Fixed)
plus 5000/- (special

allowances).

NIFFT was established in
1966 by the Govt. of India in
collaboration with UNDP-
UNESCO. Ever since its
inception, National Institute of
Foundry and Forge
Technology (NIFFT), Ranchi
has been looked upon by the
industry to provide qualified
engineers and well trained
specialists in the field of
Foundry Technology, Forge
Technology and other allied
manufacturing areas. NIFFT
is registered as a society
under the Societies
Registration Act of 1860.
Eligibility criteria for the
candidates :-

a) Minimum Qualification &
Experience

1. Ph.D Degree (with 1st
Class degree at Bachelor's or
Master's level).

2. 15 years experience in
teaching/industry/research
out of which 5 years must be
at the level of Professor or
above in Engineering/
Technology at pay level 14 as
per 7th CPC. OR
Candidates from industry/
profession with Master's
degree in  Engineering/
Technology and with
professional work which is
significant and can be
recognized as equivalent to
Ph.D degree and with 15
years experience of which at
least 5 years should be at a
Senior level comparable to
that of a Professor at pay
level 14 as per 7th CPC. OR
Officers under the Central
Government/State
Government/Union Territory
Administrations or Public
Enterprises holding a post of
Joint Secretary to the Govt. of
India or equivalent on regular
basis with 5 years experience
in managing technical
education system. OR
Officers  of  Universities
Research Institute or
academic organisations not
below the rank of Registrar of
Central  Universities  or
equivalent with at least 10
years regular service at pay
level 14 as per 7th CPC.

b) Age

Applicant should preferably
be below the age of 60 years
at the time of Advertisement
of the post.

c) Tenure of Appointment
The Director would hold office

3

HIHECE THET

Balmer Lawries Co Ltd .

(A Sovernment of India Enterprisa)
(A Mini Ratna - 1 PSE]
Fagd. Chlfices: i
CIM: L1s4e2WEB 1924

Balmer Lewriz ire bes applicetiars fram profzssionals far the olowing posts:

DoEEA5. Wb
For Email id and Phone Mo, refer wed acy

ailz-r00 0o

Isement

Balmerlawne. com

2P

51 Grade Mo, Mlimimium Ceualification (enky WGE Max. Mliniraum Paed
Hl}lu SBU i Functicn Praiticn (Fay Scala) af AICTE § Gewt, of India ! Stabe Gk, Age | Quelification Relesand
R5. Pasts”|  approved Instibutas ! Unhrarsitlas] | {yearsl™ | Exparance (years)™
Deputy Mansger E2
1. |Ciammanza)l - o — agoany | (one Graduaba Degrer in ey Hscipling 1 12
Fraighl Fonurming : !
2 yaars Tul trne agukEar Fosl Graduale a7 F
Logislice Sarvicas Oegree In Menegement ¢ MES
(ewchuding parl e ! correspandens:)
Aggizlanl Marag E4 R Cirdusha Tegnes Inany diszipling vwih Post
2 ‘Dpsaralicng] - AFATET  ART o | Graduate Dinlome ! Diglzmea af mirimum a0 4
Fraighl Forwerdng (0000 - 1400004 | [ane) 1 year duralion in Logislics or in nelalsd
dizzialng JEnelIeing o mesnonsancs
dislanzz learnirg)
Graduala Degrae in ey deciplira an &
2 yaars Tul Uime Poet Gradoate Degrea
iB& S Ecuivalent) 1z 5
teEzging parl ime | comaspondensal
" Depuby Managrr EZ Grdurha rgrea noany discipling wh Fas
- |Saks Groordinetar] (RO - SR | (One) | Graduate Dinlome 0 Manapemen: of 95 o
mirimum 1 year dursdion [cecliging
carcsponsenc: { disianzs learnirg)
Gremsss & Graduabe Degree in any decplineg in 17
Lubricanks Ful fiwma ragular Degnas in Engirasring a
i Dnputy Manager F: 1 wilh spedaisatizn in Ghamizal Engineanrg 4= Cancitehas must 18YE
|Pracusticn) (RO = LD | (Cme) | (eezuining pard ima ¢ coraspandensa | * Ax[eEarancs in
distanzz Irarnirg Grameeal Preduchnn)
3
‘Candidals sl Fave
Ful lisne ragular Deanae in Endgiraering 1 al leasl 3 pears
5 Erginesaring and Depuky Maneager EZ 1 wilh spaciEigalon i1 Elecirical Engineaning ¥ seelEnca i alesiicsE
Y| Projects Divison [Skacirical] (E000D - AGG000 | (Onel | {eszuging par dre  comaspondense | HTLT Iredustie
dislsnsa learnirgi syEham desgn and
# yRAMS REQArERCTR (0
rroject siln)
1
Cancinaies must 18YE
Ful time regular Degrer in ERgircering reaRARnGE in Froje
with spanialisation in Mechanical § a7 Grnstrichon work!
Chemizal { Electrical Engineaning fexcduding PrICESSng o in
aart e f comespordence § dstaros Hydrecarban &
=arning Falrachamical
~ . . Iredusirg]
a. Refnery & il Ausislanl Munagtr. . E1 a
F el Sarvioes [Progezet-In-Change: (40000 - 140000} [ {Thrae} ] 4
LAanninabes must 1ave
Ful fime ragalar Dialome: n Engiraering exaerienne in Projes
with spaialisation ir Meshanical ¢ a0 Construction work!
Chemical ! Electnical Engineening fexduding pIrICEsEing jous in
aart trne S comespordence § detaros Hydracaban &
larrirg) Palrzchairical
Iredusirg]
Leagiedics: 2yeana Poel Graduala Deges in Maradamanl
- Infraglruciurs - Aaaiziani EA 1 { IEA with speacialaglion in Sake | Markalig a7 i
"l orisirar Fraigh aneger [Sales] DT — 45000 | [Onep | Logibzs o Supply Shein (eeciud ng par tims
Stafion { rareapondarcs ! dissancs leemingl

*The cut=nff daie for nest quaification releear: peaenenee & mesomen aga is 07 04,2019, Al canddatas wha are algible as anothe oot-of date may apoby
tar the currantly scvartissd posions, Fansl may ba crecan rom he recaimant procass which will Ba vslid dudng e Firancal Year A8-20and IEmey ba
wEaat e T vasancas arising dudrg thal vaarn,

Pensun with Benchirank, Disagilles (PwBD) e eligible s apoly for all posilioes

w.Jobriya.
Mote: Maximum ape is rebixab e by & veors for 50/ 5Ty &3 years far O0Cs [Mon-Creamy u:.-l:r:l.'IJ:(r)prhyl:ﬁs E-.;-Ql

eabiltes, randidses age s efakable

by 10 waars 14 years for 505 0 515 & 13 vears for OHGs (Ron-Creamy Layen], For Ex-Serecamen & Gommissioned Officers including Emargenoy
Commissioned OTcars or Short Sarvica Commiesonsd Oilicars, madmuom eqe = saasebka by 1ha length of miiba sy saroa increased by 3 yaara.

Regardalion for SC, 2T, 0BC (Mer-Creamy Lagar, PwBD & Econcmically Weaker Seclione will be ag per Govl of neia Rules.

For details & fto apply, jog-on to Careers at htip:/www.balmerfawrie. com/pages/currentopening

Lasf Date for Submission of Online Applications : 30th September, 20719

EN 25/38

for tenure of five years from the
date of joining which shall not
ordinarily extend beyond the
age of normal superannuation
as applicable to a faculty of a
Central University.

NOTE-1. The post of Director
shall not carry any pension.
However, a person who held a
pensionable post on
substantive basis before his
appointment as Director shall
be eligible for the purpose of
qualifying services for grant of
retirement and pensionary
benefit up to the completion of

his term or up to the age of
normal superannuation
whichever is earlier.

Note-2. For the period of
appointment in contract as
Director, the person concerned
shall be treated as on Foreign
Service and he shall be eligible
for leave salary and pension
contribution. He would be also
entitled to joining time and
joining time pay along with
transfer grant for self and
family.

The persons employed in
Government Department,

Autonomous  Organizations
and Public Sector Under-
takings should submit their
applications through proper
channel. However, they may
also send an advance copy of
the application directly.
Application on a plain paper in
the format available on
Ministry's website
(www.mhrd.gov.in) furnishing
complete curriculum Vitae with
detailed educational &
professional qualification &
experience should be sent by

registered/speed post to the
Under Secretary, Technical
Section-VIl, Department of
Higher Education, Ministry
of Human Resource
Development, Room No. 535,
'C' Wing, Shastri Bhawan,
New Delhi-110001 so as to
reach Ministry within 30
days from the date of the
issue of the advertisement in

the Employment News.
EN 25/6
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The Central University of Karnataka invites online applications from eligible Indian
citizens for recruitment to the following Non-Teaching positions on online mode only.
The details can be downloaded from CUK website (www.cuk.ac.in). The details of
online application is as follows:

Date of Issue of Notification 04.09.2019
Date of Commencement of online Application 06.09.2019
Last date of submission of online Application 05.10.2019

Note: No need to send the printed online application or any other documents to
the University.
DETAIL OF NON-TEACHING POSITIONS VACANCIES:

S| |Name of the post

No. of
Posts

Level- 7 (44900-142400) |2

Pay Scale

1. |Private Secretary (UR-2)
01 PWD (a) among the vacancy

2. |Estate Officer (UR) Level- 7 (44900-142400) |1
3. |Asst. Engineer (UR) Level- 7 (44900-142400) 1
4. |Security Officer (UR) Level- 7 (44900-142400) |1
5. | Section Officer (UR) Level- 7 (44900-142400) |1
6. |Assistant (01- UR- 01 OBC & 01-SC) Level- 6 (35400-112400) |3
7. | Sr. Technical Asst. (Comp) (UR) Level- 6 (35400-112400) 1
8. |Personal Assistant (UR-03) Level- 6 (35400-112400) |3
9. |Senior Technical Asst. (Lab) (UR-02) Level- 6 (35400-112400) 2
10. | Nursing Officer (UR) Level- 6 (35400-112400) |1
11. | Professional Assistant (UR) Level- 6 (35400-112400) 1
12.|UDC (01-OBC) Level -4 ( 25500-81100) 1
13. | Technical Asst. (Computer) (03-UR) Level -5 (29200-92300) 3
01 PWD (a) among the vacancy
14. | Security Inspector (UR) Level -5 (29200-92300) 1
15. | Pharmacist (UR) Level -5 (29200-92300) 1
16. | Library Assistant (UR-02) Level -3 (21700- 69100) 2
17. |Laboratory Assistant (UR-03) Level -3 (21700- 69100) 3
18. |LDC (04-UR, 04- OBC, 02-EWS, Level -2 (19900-63200) 14

03-SC, 01-ST)

01 PWD (c) among the vacancy
19. | Driver (01-UR, 01-OBC)

20. | Library Attendant (03- UR, 01-OBC)

21. | Laboratory Attendant (02-UR, 01-SC,
02-OBC &-01 EWS)

22. | Medical Attendant/Dresser (UR)

23. | MTS/Peon/Officer Attendant (03-UR,
01-SC)
01 PWD (b) among the vacancy

Level -2 (19900-63200) 2
Level -1 (18000-56900) 4
Level -1 (18000-56900) 6

Level -1 (18000-56900) 1

Level -1 (18000-56900) 4
Total 59

Note: PWD Reservation is earmarked as per (Gazette Notification No. 59 of 2016,
Govt. of India)

UR Unreserved SC
OBC Other Backward Class
PWD: Persons with Disability:
PWD (a) Blindness & low vision.
PWD (b) Deaf & Hard of hearing

PWD (c) Locomotor disability including cerebral palsy, leprosy cured, dwarfism,
acid attack victims, and muscular dystrophy.

Scheduled Caste | ST |Scheduled Tribe
EWS | Economically Weaker Section

PWD (d) Autism, intellectual disability, specific learning disability and mental illness.

PWD (e) Multiple disabilities from amongst persons under clauses (a) to (d) including
deaf-blindness in the posts identified for each disabilities.

Important Note:

Any changes/amendments/updation/notice in this regard shall be posted on
University website only. Candidates are advised to check the University Website
regularly.

CANDIDATES MAY NOTE THAT THE QUALIFICATIONS AS PRESCRIBED BY THE
UGC FROM TIME TO TIME ARE APPLICABLE.THEY ARE ADVISED TO VISIT UGC
WEBSITE (www.ugc.ac.in) FOR LATEST REVISIONS/CHANGES.THE SAME WILL
BE APPLICABLE AT THE TIME OF INTERVIEW.

DETAILS OF ELIGIBILITY, QUALIFICATION, ETC.

1. PRIVATE SECRETARY

Essential:

(i) Bachelor’s degree and 5 years’ experience as Personal Assistant in the PB-2
Rs. 9300-34800 with GP Rs. 4200 (Pre-revised).

(i) Stenography in English with speed of 120 wpm for English and 100 w.p.m for Hindi.
(iii) Knowledge of computer applications.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

2. ESTATE OFFICER

Essential:

(i) Bachelor’s degree with at least 50% marks from a recognized University

(ii) 5 years’ experience as Assistant Estate Officer/Superintendent or equivalent in the
GP Rs. 2800 (Pre-revised) in any Central/State organization/ University/ Institute
founded by the Government/PSUs/Educational organization recognised by the
State/Central Govt.

CENTRAL UNIVERSITY OF KARNATAKA

(Established by an Act of the Parliament in 2009)
Aland Road,Kalaburagi-585367,Karnataka.Website:www.cuk.ac.in
INFORMATION BOOKLET FOR RECRUITMENT TO NON-TEACHING POSITIONS (Group B & C)

(NOTIFICATION No. 24/2019)

(iii) Experience in removal of encroachments, etc.
(iv) Knowledge and expertise in Encroachment removal and other such technical
expertise to be eligibility criteria.

Desirable:

(i) Master’s degree from a recognized University.

(i) Experience in handling of labour w.r.t. landscaping, laboratories, repairs, security, etc.
(iii) Multitasking experience in organizing academic, cultural, sports and other activities.
(iv) Proficiency in local language (speaking, reading and writing)

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

3. ASSISTANT ENGINEER

Essential:

(i) Bachelor’s degree in Civil/Electrical Engineering from a recognized University/
Institute.

(ii) 3 years’ experience in relevant field as Junior Engineer in CPWD/State PWD/
statutory or autonomous organization/University System/Reputed private
organizations.

Desirable: Knowledge of Computer Aided Design (CAD) and latest Management
Technology/other relevant software.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

4. SECURITY OFFICER

Essential:

(i) Bachelor’s degree or equivalent qualification from a recognized University with five
years’ experience as Security Supervisor/supervisory position in security in a Govt.
Office/Educational Institution/Private Organization of repute or 15 years’ experience in
Police/Para-Military Forces/ armed forces of the Union and should have held a post not
below the rank of Subedar/Sub-Inspector (Executive) or an equivalent position with
exemplary service.

(i) Holding a valid Driving License(LMV/Motor cycle)

Desirable: Completion of a course in firefighting or unarmed combat course in Army
or Para-military force.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

5. SECTION OFFICER

Essential :

(i) Graduate Degree in any discipline.
(ii) Five Years’ Experience as Upper Division Clerk in the Scale of Rs.5,200 - 20,200/-
with Grade pay Rs.2,400/-. / Three years as Assistant in the Scale of Rs.9,300 —
34,800/- with Grade pay Rs.4,200/- in University System / Central Educational
Institution / Government Department / Research Institution / National Institutions under
Government of India or in a university recognized by the University Grants
Commission.

Desirable: Capacity to work in a fully computerized environment.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

6. ASSISTANT

Essential:

(i) A Bachelor Degree from recognized University

(i) Three years’ experience as Upper Division Clerk in the scale of Rs. 5200-20200 +
GP 2400/- OR

Five years’ experience as Lower Division Clerk in the scale of Rs. 5200-20200 +
GP 1900 in Government / University/ PSU / Autonomous Bodies

(iii) Proficiency in Computer Operations

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

7. SENIOR TECHNICAL ASSISTANT (COMPUTER)

Essential:

Master’'s degree in Computer Science/IT or MCA or M.Sc. (Computer Science/
Information Science) or equivalent; OR

Bachelor’s degree in Engineering/Technology (Computer Science/IT) from a
recognized University/Institute

Desirable: Two years’ experience in handling of ERP/Software development/
Networking.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

8. PERSONAL ASSISTANT

Essential:

(i) Bachelor’s degree in any discipline from a recognized University.

(i) Stenography in English with speed of 100 wpm and in Hindi with speed of 80 wpm
(iii) Proficiency in English typing with minimum speed of 35 wpm and in Hindi minimum
speed of 30 wpm.

(iv) Knowledge of computer applications.

(v) One year’s experience as Stenographer in Central/State Governments, University/
Research Institution or Autonomous organization.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

9. SENIOR TECHNICAL ASSISTANT (LABORATORY)

Essential:

Bachelor’s degree in relevant subject and 3 years’ experience of handling laboratory
equipment and carrying out laboratory experiment in a University/College/Research
Institute of repute; OR

Bachelor’s degree in Engineering/Technology in relevant subject;

Desirable: Master’s degree in the relevant area.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)
10. NURSING OFFICER

Essential:

(i) 10+2 in Science Stream from a recognised Board

www.Jobriya.com
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(i) Bachelor’'s Degree in Nursing from a recognised institution and 02 years of
Experience in Nursing in a reputed Hospital or clinic OR

Three year diploma in nursing/GNM from a recognised institution/ authority with a
minimum of 04 years experience in Nursing in a reputed Hospital or clinic

(iii) Registered as Nurse in the Indian Nursing Council OR

its affiliated State Nursing Council.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)
11. PROFESSIONAL ASSISTANT

Essential:

(i) Master’s degree in Library & Information Science from any recognised
University/Institution with one year experience in the relevant field in a
University/Research Establishment/Central/State Govt. /PSU and Library of other
autonomous institutions. OR

Bachelor’s degree in Library/ Library & Information Science from any recognised
institute / University with 3 years’ experience in the relevant field in a University
Research Establishment/Central/State Govt. /PSU and Library of other autonomous
institutions.

(ii) Knowledge of computer applications

Desirable: PG Diploma in Library Automation and Networking or PGDCA or
Equivalent.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

12. UPPER DIVISION CLERK

Essential:

(i) Graduate in any discipline from a recognized University.

(i) Three years’ experience as Jr. Office Assistant/ Jr. Assistant/LDC/Computer
Operator/Data Entry Operator in the Central/State organization /University institute,
funded by the Govt./PSU/Educational Organization recognised by the State/Central
Govt.

(iii) Working knowledge of MS Word, Excel, Power Point, Internet, etc.

Age limit: Not exceeding 35 years (relaxable for SCs / STs /OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

13. TECHNICAL ASSISTANT (COMPUTER)
Essential:

Master’'s degree in Computer Science/IT or
Science/lnformation Science) or equivalent; OR
Bachelor’'s degree in Engineering/Technology (Computer
recognized University/Institute OR

Diploma in EC/E&E/IT/CS

Desirable: Experience in handling of ERP/Software Development/Networking.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

14. SECURITY INSPECTOR

Essential:

(i) Bachelor’s degree or equivalent qualification from a recognized University with three
years’ experience as Security Supervisor/supervisory position in security in a Govt.
Office/ Educational Institution/Private Organization of repute; OR

Persons who have served in the Army or such Uniformed service at JCO level or above
with at least Class 12th standard pass or Army Class | examination or an equivalent
examination.

(ii) Holding a valid Driving License (LMV/Motor cycle)

Desirable:

Completion of a course in firefighting or unarmed combat course in Army or Para-
military force.

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

15. PHARMACIST

Essential:

(i) 12th Standard in Science subjects from a recognized Board/University.

(i) Diploma or Bachelor’'s degree in Pharmacy from an Institute recognized by the
Pharmacy Council of India.

(iii) Registered as Pharmacist under the Pharmacy Act, 1948 (8 of 1948).

Desirable:

Working experience of 2 years as Pharmacist or equivalent

Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

16. LIBRARY ASSISTANT

Essential:

Bachelor’s degree in Library & Information Science OR

Bachelor’s degree in any discipline with Diploma/ Certificate in Library Science from a
recognized institution.

Desirable:

(i) Working knowledge of Computer Applications as evidenced by a Diploma/Certificate
Course from a recognized institution.

(i) Experience of working in a Library.

Age limit: Between 18 and 27 years of age (relaxable for Government Servants up to
40 years & for SCs/STs/OBCs/PWDs and other categories in accordance with the Govt.
of India orders)

17. LABORATORY ASSISTANT
Essential:

Bachelor’s degree in Science or
University; OR

Diploma in relevant field of Engineering/Technology from recognized Polytechnic/
Institute; OR

ITI trade certificate possessing 10th standard with 5 years of work experience in
relevant field.

Desirable: Experience in Science Laboratories of Academic/Research institutions.
Age limit: Not exceeding 35 years (relaxable for SCs/STs/OBCs/PWDs and other
categories in accordance with the Govt. of India orders)

18. LOWER DIVISION CLERK

Essential:

(i) 12th class or equivalent qualification from a recognised Board or University.

(i) A typing speed of 30 w.p.m in English or 25 w.p.m. in Hindi on manual typewriter OR
A typing speed of 35 w.p.m. in English or 30 w.p.m in Hindi on Computer. (35 w.p.m.
and 30 w.p.m. correspond to 10500 KDPH/9000 KDPH on an average of 5 key
depressions for each word).
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MCA or M.Sc. (Computer

Science/IT) from a

other relevant field from a recognized Institute/

Age limit: Between 18 and 27 years of age (relaxable for Government Servants up to

40 years & for SCs/STs/OBCs/PWDs and other categories in accordance with the

instructions or orders issued by the Central Government)

19. DRIVER

Essential:

(i) 10th Class standard from a recognized Board;

(ii) Possession of a valid commercial driving license for Light/Medium/Heavy vehicles

issued by the competent authority having no adverse endorsement.

(iii) Knowledge of motor mechanism (The candidate should be able to remove minor

defects in vehicles).

(iv) Experience of driving motor vehicles for at least 3 years.

Age limit: Between 18 and 27 years of age (relaxable for Government Servants up to

40 years & for SCs/STs/OBCs/PWDs and other categories in accordance with the Govt.

of India orders)

20. LIBRARY ATTENDANT

Essential:

(i) 10th class from a recognized School/Board.

(i) Certificate Course in Library Science from a recognized Institution.

Desirable:

12th class from a recognized Board/School.

Age limit: Between 18 and 27 years of age (relaxable for SCs/STs/OBCs/PWDs and

other categories in accordance with the Govt. of India orders)

21. LABORATORY ATTENDANT

Essential:

10th standard (with science as one of the subjects) from a recognized School/Board;
OR

ITI Trade certificate in relevant field.

Desirable: 12th standard in science subject from a recognized Board/University.

Age limit: Between 18 and 27 years of age (relaxable for SCs/STs/OBCs/PWDs and

other categories in accordance with the Govt. of India orders)

22. MEDICAL ATTENDANT/DRESSER

Essential:

10th Standard from a recognized Board

Relevant experience of one year in a Government or Hospital recognized by the

Government or reputed Hospital.

Age limit: Between 18 and 27 years of age (relaxable for SCs/STs/OBCs/PWDs and

other categories in accordance with the Govt. of India orders)

23. MTS/PEON/OFFICE ATTENDANT

Essential:

(i) 10th Class from a recognized School/Board;

OR

ITI pass where technical qualifications are considered necessary.

(ii) Should be multi-tasking with working experience in areas like typing/operating

computers/photocopying/binding/plumbing/cleaning/gardening/masonry/carpentry/

dusting of offices/library/guest house/pantry management, etc.

Desirable: Working knowledge of English.

Age limit: Between 18 and 27 years of age (relaxable for SCs/STs/OBCs/PWDs and

other categories in accordance with the Govt. of India orders)

GENERAL INSTRUCTIONS

1. Candidates are advised to ensure/ satisfy themselves before applying that they
possess at least the minimum essential qualifications laid down in the advertisement
and ensure that they fulfil all the eligibility norms.
2. It is the responsibility of the candidate to assess his own eligibility for the post for
which he/she is applying in accordance with the prescribed qualification, experience
etc. Suppression of actual information, supply of fake documents, providing false or
misleading information or any other undesirable action by the candidate shall lead to
cancellation of his candidature.
3. The Link for submission of online application form shall be open w.e.f. 06th Sept,
2019 from 5pm onwards.
4. L ast Date of receipt of On-line (Only) applications: 05.10.2019 up to 6pm.
5. APPLICATION FEE & MODE OF PAYMENT
Rs.750/- for UR/OBC/EWS category applicants
Application fee exempted to SC/ST/PWD category applicants.
Fees once paid will not be refunded under any circumstances.
Payment should be made online only, through credit/debit card/Net banking as
provided in the payment gateway in the online application form.

e. The application form shall be rejected in case payment is not received as above

before the last date of closing the application.
f. Payment should be made for each application separately.
. Online convenience charges will be as per payment method opted.

6. Any change/amendment/updation/notice in this regard shall be posted /uploaded on
University website only. Candidates are advised to visit/check the University Website
regularly.
7. The prescribed essential qualifications are the minimum and the mere possession of
the same does not entitle candidates to be called for the trade test/written test/Skill
Test, etc. as the case may be. Where the number of applications received in response
to an advertisement is large and it is not feasible or convenient to call all the candidates
for the trade test/written test/Skill Test, etc. the University at its discretion, may restrict
the number of candidates to a reasonable limit on the basis of qualifications /
experience higher than the minimum prescribed for the post.
8. The date for determining the eligibility of all candidates in every respect will be the
last date of submission of applications.
9. In-service candidate(s) should apply through proper channel. However, they may
submit an advance copy to meet the deadline set for receiving the application along
with a copy of undertaking to produce a "No Objection Certificate" from the employer
at the time of trade test/written test/Skill Test, etc., failing which he/she shall not be
allowed to appear in written test/ trade test/Skill Test, etc. The candidate(s) should also
submit a certificate from the employer or his authorized officer to the effect that no
disciplinary proceeding is pending or contemplated against him. Apart from this, the
Vigilance Clearance Report shall also be furnished along with the application form or
at the time of written test/ trade test/Skill Test, etc.
10. Mere eligibility will not entitle any candidate for being called for Written Test/trade
test/Skill Test, etc. Only short-listed candidates will be called for Written Test/trade
test/Skill Test, etc. The University reserves its right to place reasonable limit on the total
number of candidates to be called for Written Test/trade test/Skill Test, etc. The number
of such candidates will be restricted as decided by the University.

apoo
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11. The eligibility of candidates will be determined as on the last date fixed for receipt
of online application form. www.Jobriya.com

12. The Selection will be based on written test/skill test/trade test etc., as applicable.
List of short-listed candidates and details of Written Examination will be published on
the University Website i.e., www.cuk.ac.in. Candidates are advised to regularly
visit/check the University website for getting the information about progress on various
stages of recruitment process (Eligibility list, etc). In any case any excuse / complaint
for not visiting the University website shall not be entertained.

13. The eligibility of candidates for Non-Teaching positions shall be determined strictly
as per Cadre Recruitment Rules (CRR) of the University.

14. Only matriculation/SSC certificate/passing certificate issued by the concerned
educational board will be considered as proof of date of birth. No other document will
be accepted for verification of date of birth.

15. Candidates belonging to SC/ST/PWD category should submit prescribed certificate
as per the latest proforma of Govt. of India/State.

16. Candidates belonging to OBC category should submit prescribed certificate as per
the latest proforma of Govt. of India, but coming in creamy layer will not be entitled to
the benefits of reservation and should apply as General Category candidate.

17. Reservation for Economically Weaker Sections (EWSs) shall be governed by DoPT
OM No. 36039/1/2019-Estt(Res), Govt. of India, MoPPG&P, DoPT, New Delhi dated
31/01/2019 and subsequent amendments, if any.

18. The University reserves the right to Revise/Reschedule/Cancel/Suspend/withdraw
the recruitment process/notification without assigning any reason. The decision of the
University shall be final and no appeal in this regard shall be entertained.

19. The candidate must upload soft copy(ies) of all relevant documents which they
have claimed in the online application form. The original relevant certificates alongwith
the printed copy of online application would be required at the time of written test/ trade
test/Skill Test, etc only.

20. Candidates desirous of applying for more than one post should submit separate
online application for each post(s) along-with requisite application fee.

21. The decision of the competent authority of Central University of Karnataka in all
matters relating to eligibility, acceptance or rejection of applications, mode of selection
and conduct of trade test/written test/Skill Test, etc will be final and binding on all the
candidates. No enquiry or correspondence will be entertained in this connection from
any individual or his/ her agency.

22. Incomplete applications shall be summarily rejected without any notice.

23. Canvassing in any form will be treated as a disqualification for the post.

24. Candidates must be in sound health. They must, if selected be prepared to undergo
such medical examination and satisfy such medical authority as the University may
require.

25. The number of vacancies mentioned herein above is tentative. The University
reserves the right to withdraw any advertised post at any time without assigning any
reason if the circumstances so warrant. The right is also reserved with the University
either to fill or not to fill the post and its decision, in this regard shall be final.

26. Information uploaded on the University Website shall not be provided to the
candidates under RTI Act, 2005 amended from time to time. The uploaded information
on the University Website shall remain for a specific period only. Therefore, the
candidates are advised to download the information and keep them for future
reference. In due course of recruitment examination, in midway of process neither any
application under Right to Information Act, 2005 shall be entertained nor information
shall be provided. Factual information under RTI Act shall be provided only after
declaration of final result. Reply of inferential (speculative) question shall not be
provided.

27. Syllabus, skill/trade test details and distribution of marks paper wise etc. wherever
applicable will be notified in the University website shortly.

28. Candidates must type their Email ID neatly and correctly for mailing written
examination/ trade test/written test/Skill Test, etc /appointment letter as attachment as
applicable. The e-mail date will be considered as the official date of dispatch and
receipt of communication. Candidates not having an e-mail-ID must create an ID and
check it regularly for further communication. Call letters and other correspondence
for attending the written test/skill test, etc. as applicable, will be sent only to the
eligible candidates by Email only.

29. Fake/derecognized Institutions: Candidates, who have obtained degrees or
diplomas or certificates for various courses from any Institution declared
fake/derecognized by the University Grants Commission, New Delhi shall not be
eligible for being considered for recruitment to the posts advertised.

30. Application forms have to be filled only in online mode, as available on the website
of the University along with the present advertisement, within the prescribed time limit
indicated in the advertisement. Offline forms will not be accepted.

31. The Candidates should keep a copy of online application printout along-with fee
submission receipt. The candidates are not required to send hard copy of application
form to the University. However, the same will have to be produced by the candidates
at the time of document verification/ written test/ trade test/Skill Test, etc in the
University.

32. The age condition shall not be applicable to the regular employees of this University
who apply for direct recruitment. However, they have to fulfil the eligibility criteria in
respect of qualification and experience prescribed for Direct Recruitment.

33. The Outsourcing/contractual/ad-hoc/temporary personnel working at Central
University of Karnataka will be allowed to apply for the post(s) and age relaxation shall
be provided as per the resolution of Executive Council vide resolution no. 46.11 subject
to the concurrence from UGC and MHRD in this regard.

34. The relaxation in age, qualification etc., shall be applicable to the SC/ST, OBC,
PWD as per rules of GOI/UGC.

35. The employees of Central Govt./State Govt./Universities and Autonomous bodies,
shall be granted 5 years relaxation in age limit. The age limt shall be determined with
reference to the age as on the last date for submission of online application.

36. The University shall verify the antecedents or documents submitted at any time at
the time of appointment or during the tenure of service. In case, it is detected that the
documents submitted are fake or the candidate has clandestine antecedents /
background and has suppressed the said information, his / her services shall be
terminated forthwith.

37. Selected candidates may be posted at any place in jurisdiction of the University.
38. In case of any inadvertent mistake in the process of selection, which may be
detected at any stage even after the issue of appointment order, the University reserves
the right to modify / withdraw / cancel any communication made to the candidates.
39. THE APPOINTMENT OF CANDIDATES ON REGULAR BASIS SHALL BE
GOVERNED BY NEW PENSION SCHEME (NPS) (APPLICABLE ON
ORGANIZATIONS ESTABLISHED ON OR AFTER 1.1.2004) AND AS SUCH
EMPLOYEES COMING FROM PENSIONABLE ESTABLISHMENTS WOULD BE
GOVERNED BY PENSION SCHEME OF THE PARENT DEPARTMENT ONLY TILL
SUCH TIME THEY RETAIN LIEN WITH THE PARENT POST.

40. In case of any dispute, any suite or legal proceeding against the University, the
territorial jurisdiction shall be restricted to the Courts in Kalaburagi, which is the
Headquarter of the University.
Date: 04.09.2019

Place: Kalaburagi

Registrar
EN 25/43

Pravasi Bharatiya Kendra- 15-A, 15B and 15D,
Dr. Rizal Marg, Chanakyapuri, New Delhi-110021

Advertisement for Recruitment of Accounts Officer

ICM is a "not for profit" Society established by the Government of India to serve as a think tank on

all matters relating to International Migration.

Application is invited for one post of Accounts Officer on contractual basis for two years initially,
thereafter to be extended yearly up to a maximum of two years on the basis of performance. This

will include probation period of one year, from the date of joining of ICM.
(i) Nationality: The applicant must be citizen of India.

India Centre for Migration

www.Jobriya.com

ceyop¢|CHENAB VALLEY POWER PROJECTS [P) LIMITED

[A Joint Verdure of NHPC Limited |8 Gowt, of India Enterprise)
JKSPOC (A Gowd, of JBK Undertaking) and PTC Indiz Lid]
Regd, OFfics: CVPFPL Corperate Cefice, Chenab Jal Shakli Ehavan,
Opposite Saraswati Dham, Ral Head Complex, Jammu -130012 LIEK),
(CIN: U005 K2011 FTONE3|

Advertisement No: CYPPPLHR/Reck/ 201902
RECRUITMENT FOR FILLING UP VACANCIES
OF TRAINEE ENGINEERS (CIVIL)

Chenab Valley Power Projects [P] Limited (CWYPFPPL).
formed for the execution of Pakal Dul, Kiru, Kwar and Dul

HDIiACHAATAE I

(ii) Educational Qualification: The applicant must be Graduate in Commerce from any of the
Universities incorporated by an Act of the Central or State Legislature in India or other educational
institutions established by an Act of Parliament or declared to be deemed as a University, or possess
an equivalent qualification. Preference will be given to applicants with higher educational
qualifications and/or experience in the field of finance, accounts and Budgetary will be preferred.
(iii) Age limit: The applicant must not have attained the age of 62 years as on August 1, 2019.
(iv) Work Experience: The applicant must have a minimum experience of 5 years in the field of
finance, accounts and budgetary matters.

Remuneration: Rs. 60,000/- per month (all inclusive, TDS to be deducted). There is no provision
for provident fund or insurance/group insurance or any such contributions. In case of retired
Government offices, compensation would be as per the norms laid down by the Department of
Personnel and Training (DoPT), Government of India.

The application form and other relevant details could be viewed/downloaded from https://
mea.gov.in/lmages/amb41/ Advertisement for the post of Accounts Officer.pdf

Scanned copy of the application form along with self-attested copies of work-experience certificate
(in colour) shall be sent by email to so2oial@mea.gov.in latest by 18.10.2019 (till 5:30 PM).
Application form, received after 18.10.2019 (5:30 PM) will not be considered. Please mention in the

Subject Line of the e-mail, "Application for the post of Accounts Officer, ICM" EN 25/32

Hasti {Stage-l) Hydroslectric Projects in Chenab River
Bazin, Distt. Kishtwar (J&K) with an aggregate capacity of
2714 MW inlends lo recriil Trainee Engineers (Civil) in
E-1 Grade inthe pay scale of Rz, 40000-3%:-140000 {IDA)
through GATE-2020 for its Project sites. Total Vacancies:
20UR-7.5C-3, 3T-1, OBC (MCLRT, EWS-2].

& Only those candidatas who gualify GATE-2020, shall ba
cansiderad far shartlisting.

® For cetailed adverisement please visit our website
W, GV PRI N iR Gom,

& |mportant dates:

ONLINE APPLICATION GATE CVPPPL
PORTAL
Opening Ard Sept, 2019 15t Jan, 2020

Closing 1st Oct, 2019 | 31st Jan, 2020

EN 25/28
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State Bank of India

ZENMTRAL RECRUITMENT & PROMITION DEPARTMENT
CORPORATE CEWMTRE, MUMBAI

(Phone: 022-2202 427, Fax: 022-2282 0217; E-mail: crpcifshico.in)

RECRUITMENT OF SPECIALIST CADRE OFFICERS IN STATE BANK OF INDLA ON REGULAR BASIS
ADVERTISEMENT Mo, CRPINSCO-S8YSTEM/ 201920011

1. Onlime Reglstratien of Appllcation and Online Payment of Fea: From 06.00.2018 To 25.09.2019

2. Date of Online Test (Tentative): From 20.10.2019 [onby for Post Sr. Mo, 1 to 24)

3. Tentative Date of Downloading Call Letter for Online Test: 10.10.201% Omwards [only for Post 5r. Ho. 1 to 24)

Slale Bank of Incia invibes online appscalion Trom Indian cilzens Tor apgpainlment in he Tollowing Specalis] Cadre Clices posis on regularn basis,
Candidales are I'&-:‘;I..E'Sl!“.‘ﬂ [[¥] apny or-ling 1|'|I'I'JIJ;|T'| L= link gi'-.IEI'I in Bank's wehsile hllps:.'-mm.sm.'mrems or |"I|I|.|:'IS:|'.'L\'Hw.ﬁhi.m.illl'ﬂﬂl'-.‘.'&l“.‘:i

(A} Details of Post (Regular] [ Grade F Vacancy [ Age [ Selection Process:

www.Jobriya.com

Vacancy Age BB on
EF:::ID. Past Grade GEN | OBC | 5 ST EWS | Total PIND EHEBE.E'HQ Balection Procedurs
LD# [ HI Pz
i Dzweloper JHES] B2 59 22 10 14 147 a 3 an
2 Dipv@lcper RBAGE-Il | 18 b= 4 2 a a4 1 1 aa
a Syalem ¢ Server Adrminstralor ARALSE=I | 12 ¥ 4 q a7 1 1 an
d Database Administratar ARALSE-I 14 T 4 2 2 s 1 1 4o
5 | Cloud Administratar MGS B 3 |2 1A 15 | 1 a0
2] Metaork Enginess JMGE- | B 3 1 1 1 14 1 a0
7 Testar JMCSE-l | 3 1 - |- | - 4 1 a0
] WAS Administrator MMGS-1 | & 1 -|=-1- G 1 a3
o | Infrastructura Enginear MMGE | 2 1 | - - - 4 1 33
10 | U¥ Designar MMGS-1 | 3 - - |- - 3 1 a3
1 IT Risk Manager MMGS-1 | 1 - - |- |- 1 - a3
12 | IT Sesurity Expert MMGSI | B 3 |2 1 1 | 15 1 n * Onling Written Tast
15 | Project Manager MWGEN | B 3 | 1 1 1 14 1 38 * Interviaw
14 Appdicalion &rckilec RMAGE-NT | 4 1 - - - 5 1 13
15 Technical Lead MMAGE-II | 3 i 4 i g
16 Intrastruchire Architect MMALSE-II | 2 2 i ag
17 Infrastruciure Englnesr IMGE-1 | 2 = = | = | = 2 i = an
18 | IT Security Expert JIMGE-L | 2F 16 | B 4 5 61 ] - 30
19 | IT Security Expert MMGS-1 | 10 1 2 1 1 14 1 - 34
20 | IT Risk Manager {15 Cept) MMGS-1 | 4 1 -|1=-1- 0] 1 - 1]
21 | Infrastructurs Architact MMGS | 2 - [ - - - 2 |1 - 35
22 Deputy Mansger (Cyber Sacurity - Elhical Hacking} | MMGS-l | & 2 i - A il 1 - a5
23 Deputy Mansger (Cyber Soecurity - Threat Hunting) | MMGS-11 | 3 1 -|1-1- 4 1 - a5
24 Deputy Manager (Cyber Seourity - Digital Forensich | MMGS- | 3 1 - |- - 4 1 - as
26 | Securily Anshs] MMGS-I B 3 | 1 - 1 13 |1 - kT3
26 Blamager (Cyber Sasurily - Elhicsl Hasking) MRAGE-NI | 1 - - | = - 1 - - 1]
27 | Manager (Cyber Security - Digital Farnsic) MRMGS-I | 1 - - = = 1 - - 38
25 | Chief Manager PMulnerablity Mgm:. &
Fanefration Testing) ShAEE-N = = | = = 1 = = 40 » Shortlisting
28 | Chisf Manager (incldent Meragement and Foransica) | SMES-IN | 2 = = | = | = 2 i = 40 5
a0 | Chisf Manager {Sscurity Anabtics and dutcmation) | SMCS-V | 2 - - |- - 2 1 - 40 » Intervicw
=y | Chief Managar [S25 Infrastructure Managamsnt] SMGS-N - - |-1] - 1 = - 40
32 | Chief Managar [542C Sovernanca) SMGS-N - -|1-1- 1 | - - 40
33 | Chief Manager [Cyber Security - Ethical Hacking) SMGE-N 3 - - |- - a1 - 40
34 Chief Manager [Cybar Security - Digital Forensic) SMGS-V A - - | - - 1 - - 40
36 | Chief Manager [Gybgr Secunity - Threas Hurting SMEE-N 1 - - |- - 1 - - 40

# 08 and OL candidates msy soply
ABBREVIATIONS:

Category: GEM - General Calegary, OBC - Other Backward Class, SC - Schedwsd Caste, 5T - Schaduled Triza, EWS - Economically Waaker Saotion, PAWD - Parson with
Disabillies, LD - Lecomolor Disabivly, QL - One leg Impaimed, 08, - Cna &rm Impaired, Hl - Hearing Impaired, JMGS- Junior Manapemenl Grade Scale, MMGS - Midda

WMaragement Grade Scale, SMGS- Senor Mansgerment Grade Scaks
(B} Details af Educalional Qualification! Experiences Likely Place of Pasting:

‘2. | Developer | Enginaaring Gradusia in

= System { Engineering Graduale in
Sarvar Compuler Science ! T Y ECE or
Administrator | MCA M3, [IT) 4 M.Se.
LAM-GE-1) {Computer Sckence) fram

Poat Other Gualification

5 Post & Grade Enaic Al on (Compulseny! Praferrad)
c | 30.06.2019
™ \Campuisary) &= on as on 30.06.2019

1, Developer Engineering Gradeata n
(JMGESE-1) Computer Scienca ! TS ECE or
MCA ! M.ScIT)  8.5e.
{Computer Scianca) from
recognizad Univarsity ! Instituie.

(MMGES-I) Computer Science £ TS EGE or
MCA ! WL, [ITH M.Se.
sGompuber Soikerge] from
recngnired Lniversile? Insiiule.

racognized Univeraity & Insituia.

Posi Basic Qualification Work Experience as on JL0E6.2019
{Trairing & Teaching axperenen will ool e counted For elin@ilibs,
(For Post &l e, 1 e 168, crpericnes should be i 1T seclor® & for Post SERn, 17 be
A5 peperience shouk] ben "BESseclor and Car repuli 1T aorrganises

Expuzrizre in Application development [oding, testing and mainlenances of
applicstion { aoftwarns), Strong knovwladga of MNet! Angular J5 7 Sore JAGATDES
0L - PL SGL 18R Websphers MG IZES f Qrscle 11g/ Qracle ADF FPHP YR
Prograrmming [ 547 ABAP / Weoserdce will ba prefarmad.

Minimurm & gears of expenence post minimum gualfication in Application
devalopmeant [coding, besting and mainkenance of apelication F software), Sirong
krexledge of, Mel & Angular JS 0 Gore Jaie § DE2 300 - PL 300 ¢ 1B
Wiekesshwere MO J2EE FOmde 11g ¢ Qrade A0F ¢ PHP R Prograrmming § SA8F

SEAP ¢ Wabssrvics Exparienca in T ssctor, preferably in Syslam £ Sareer
administration post minimum guesMication will be prefarmed.

Specific Skill required:

+  Strong knowledge of NET FAIK ! EM

«  Wehsphors P LIMUEES O LINEE Server S BCEA ! Oracle

= Weblogic ! RED HAT ¢ Wieddome Sereir prefornesd

4, Catabase Enginzering Craduste in
Administrater | Somputer Scierca X T ECE or
[ JMGS-) MCA ! W.Se. [ITi M.Se.

sSomputer Sckercal from
rcognized Universiby ! Insfibede,

Experignce in IT secior pre‘erably in databssa sdministratcn post minimum

qualification will be prafermed,

Specific Skill Requirad;

+ Orads Cerlificd Profossionals

+  Shroeg knowledne of DEZ Dakabase § HADOODP § M3 300 Server ¢ Orachs
CEA prodfered

Continued
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5 Cloud Enginearing Graduaie in Experienca in [T sector, prefarably i Cloud post rinimiumm gualification will
Administrator | Computer Science ! [T/ ECE or ke prefarmad.

[JMGS-0) I:-.-1I2A-' .5c. {_IT:n.-' I":i ._Sl:. . Specific Skill Required:

;f;c"_;ﬂﬁd %ﬂ?ﬁ:i’w'msﬁm__c_ WWW.Jobriya.com | gyung knowledge in VMWARE ESX/CLOUD GOMPUTING preforred.

&, MWebwork Engineering Graduaie in Expueriznce in IT seclor in handling krge corgoraie noetwork or Banking
Engirneeer Campuber Scence ! TS EGE o nichwarzrks poesl minimeuenn gualification will be prefernzd.

[IMGS-1} PGS LS, (1T M S « MET/ Melwork Securily ¢ Nebasorking Sonept §Sisen Cerliied Melwork
(Campuler Sraenae] om Semncade [CONA) wilh knowledge of mooling, swilthing  prolecal,
recognized Lniversily ¢ Instikite. hebdénrking devicss, sound  analtical and troubleshooting  skills

prefered,

7. Teater Engineering Graduaie in Ezperlience of IT testing poat minimum qualfication will b prefesed.
(MMGSH} Computer Science ! IT 7 ECE or = fianusl Teater / HF Quick Test Professional (Qtp) § Regresaion Tester

RACA ! Pl Se. {IT) S M 50 prefarrsd.
(Computsr Scisnca) from
recognized University / Instibute.

8. WAS Enginaaring Graduaie in Frafarred: Minimurm & years of post basic qusification axperiance in 1T business !
Administrator | computer Science ! IT/EGEor | CISA and GISM certification | industry out of which minimum 2 years of extensive experience in
[MMGS-IT} MCA ! MLSe. {IT) M5 managing WS, HIS, Urix, AlX environmants

(Compubsr Scence] Tom Specific Skill Required;
recogniznd Lniversity ¢ Insfituie, +  Familiarity wilh JZEE, IHS Web Server, Wel:Eshere Application Serwer,
HaEl, S0a, Linix Shell, Pylbon o Perd g,
= Linix adminislealion skills am AlX
= Familizarity wilh 160 KO servers, Dracle ! 500 7 0B2 servers and XML,
HEL and WESEDL.
= Familiarily with the ‘Web and Appleabon  Serverz,  Workdlow
Infrestrecture.
= Some knowladge of bualness f argenzabion, Bank standards,
infreatructurs, architecture and techrokegy in related avssa fram a
dasign ¢ suopor ! soluticns parspschive.
+ |5 comfortable with working = an ervircnment whara 8 high dagraa of
miuhitssking is tha norm

g Infrastructure | Engineering Graduaie in Minimurm & vears of post basic qualification exparierce in 1T ssechor in
Enginear Computer Scgnce ! ITECE ar installatian { migration ¢ Up-gradation of WebLogic, webseraes on Solaris §
(MBS} RACA ! M5, (1T M. Sc LIML § UM ek,

(Compuber Soiencr] am Specific Skill Required:
recognieed Lniversily ¢ Instilute, Experience in inslallalion ¢ ormigralion § Upsgradalice o Webd ogic,
wihsardar on Sobats LML LRI O AL e,

10. | UX Designer | Engineering Graduate in Blinimum 5 years of pest basic gualiication experiencs in 1T Sactar in X

[MBAES-I} Campuber Science ! TV ECE o design & develaprment ! Fholoshop S Core Java,
PACE ! PS5G0 ML.SG Specific Skl Reguired:
{Computer 3“?1':'3:' from Experience In U dasign & developmeant ! Photeshop { Core Jewva.
racognizad University ¢ Instite

11. | IT Risk Enginearing Graduate in Minimurn & vears of post basc gqualfication experienca in [T sectar out of
Manager Computer Scence JIT/ECE or which minimum 2 years' exgenence in IT Risk Management
(MMGS-1I} PCA/ . Se. {IT)f M.Sc. Specific Skill Required::

"'::'m':"_"m' E“'_E"CE':' 'r'f"'" . + Experize in all aspects of Risk Maragement incuding identfication,
recognized University ¢ Institute analysis, mitigaticn, reporting, awarensss, Incident Managamsnd and
Rasponse, GREC, audit and comafiance,

+ Rnowkedge of risk assessmoend of Business and 1T procosses, BCP S
DR, projecls ele, and deselcging svilable mitigalion plans Tor e
SAITIE.

= Professoral sk { secunily cerlilialion g, GRIGG, GIBER, GIES,
CISEM wil he prefernad.

= Knowksdgs ol 2027000012, FRIEC and COBIT relevat securly
framemars a must

= Strong understanding of cuwent regulstory expectstions far financial
gervicea onganizetions

« Familiarity with infrastruciure, nabeorking, escurity and aofwars
davalopmeant procassas

+ Metwork & Infrastroctura Architecture and Security (ncluding network
segmantstion concapis. firewalls, roviers, VPN solutions atc.)

+ Gystems Development (incduding SOLC, sroject managemsat and
chang: poniml methodologios)

+  Physics Securily & Dala Conber Envronrnentzl Gontrols

= Knowkscdope of Hosled and Windows envircomenls, Glhenl Serer
Technology, Mebaorks, Firewsls, SIEM and S-Commerce ety
sk,

= Exparience usng GRO management applications;, experience with
FEEA-Ancher applicaticn

12. | IT Security Engineering Sraduate in Compulsony: BAnimurn & years of experence post basie qualfication In 1T out of which
Expert Computer Science ! T/ ECE or CISA cadification minimurn & years’ expariancs in [T Securiby.

(MRS5S MCA ! M.Se. {IT) 4 M.5c. Specific Skill Required:

{Computer Science] from + Hands an axpanence in Risk Assessment, IT Security, IT Production, 1T
racognized Univeesity ! Instibte. &pplicstions or IT Oparations focusad Contral functions.

+ Experience i a large corporation ¢ BFS| praferred

13, | Project Engineering Graduaie in Compulsary; Binimum 8 vears of post basic gualification experierce in 1T business ¢
Managar Computer Science ! T EGE or Ciesrlificalion TFoem BRI industry ot of which minimum & years in Building and  Leading
[MBAGS-IN) PACS ¢ LS, (1T M S high-prerforring, agile e feoused oo plaring, development sirlooios 0

(Campulsr Sracncn] from Praferrod: iriialisezs ared product feede § servicee areedalion,
recoagniced Lniversily § Inglilufe. MBA fram reputed instibite Specific Skill Required:

Experience in Building and Leading high-pedomraing, agile eam looused

cn planning. development stralegles [ intiatives and product lifecyale |
serice orentstion.
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14. | Application Engineenng Gradualie in Minimum 8 years of expenence In T business f industry out of which
Architect Computsr Science ST ECE or minimum 3 yaars' expscience &3 Applicetion and Middlewsrs Architsct in
[MMGS-10) PACA ! M.Se {IT) S M5z E-channals {ag: IMB, AT, Maobile sic.) post minimum qualification.

(icomputar Science] from Specific Skill Reguired:
racagnizad Univeesity ! Insfibte. + Expariance as Application and Middlawsare Architect in E-channals |
23: IMB, ATM. Maobile atz. ).
*  Experience in &GILE Methodology ¢ Gore JAVAIEM Websphars MO 5
LIMLEE S LIM X Server presferned

18, | Technical Enginnering Graduals in Mirtirncim 5 wesrs of experience in T Business § Induslry in developmaent,
Lead Campuler Seicnge ! T EQE o lezsslirneg arned seapport of flodale cor saCharmel sallasane deseloprmenl ifoecede
[MRGS-11) PACH ! ML T LS st minimum gqualifcalion

(Campuber Scasnce] rom Specific Skill Required:
recognized Linbarsity & Instinte. + Experience in in development, besting and support of Mabike o
www.Jobriya.com a-channel sofiware ﬂexrelnpl_nem Ifecycie.
= Sfrang snowledge of ScrumdCloud Computing ¢ Jenking
16. | Infrastructure | Engineering Graduate in Minimum & yesra of sxperience in dasigning and bwlding large 1T
Architect Computer Science /TS ECE or infrastructure profects poat minimurn qualificetion.
(MBGS-10) MCA ! M.Se. {IT) ! M.50 Spacific Skill Reguired:
(omputar Science] from = Expariance in in designing and building largs | T infrastrectuns projecis
racognized University / Insfitute. ancompsssing both Hardwars, Virualization and middlewars layers
*  Gandidabes with Professional cerdifizations on OF (Unix), Mddlsware,
Slorage, Load Balancer are prefemed

17, | Infrastructure | Engineering Graduaie in Faperonc: in 1T secior in installation! migration S Up=gradadion of
Engineer Computer Science | T S FOE or WeblLogic, websereer on Solaris ©LINLEC S LIMEC S A0 efe, post minirmum
[JMES-1} PACA ! LS, (1T MBS qualilicalion will b preferred,

tCampulsr Seenae] Tram
recognized Universily ! Instilite.

1B. IT Security Engineering SGraduale in Frefermed: Experence in IT sectar out of which 2 years’ expenence in 1T Securily vdill
Expert Computer Scence ! ITECE ar . . A be preferred.

[JMGEE-} PACA ! ML S, (1T M. S E&Srﬁigf:& CISA Specifle Skill Required:
'f':f'mF"_Jt'B’ 5131‘_"-""39;' from _ Hands on experience in Risk Asaesarrent, [T Saecunty, IT Production,
racognizad University { Inetitute. IT Azglicaticns ar IT Operaticns focused Condrol funciions.
Expariance in a lerge corporation § BFS| prefemad.

18, | IT Security Enginaaring Graduate in Prafarned: Minimum & yaars' of post basic qualification expanancea in [T sector out of
Expart Computer Science ! [T/ ECE ar SRS A which minimum 2 years’ experiencs in [T Seourity
[(MMGS-IT) MCA Y MGG (1T M.Sc Cerilicalicn. Specific Skill Required;

(Computer Saence] rom *  Hands on cxperience in Risk Assessment, T Security, IT Production,
recognized University ¢ Insfituie, IT Aggdicalions or IT Operalicrs foused Condrol funclion
*  Expericnce ina large corporation S BFS] preferred
20. | IT Rizk Engineering Graduale in Mirirmam S years” of posl basic qualilicalion experiences in 1T sector oul of
Manager (15 Compuber Science ! TS ELE o whiich roinimum 2 years’ @xperience in [T Risy Management.
Dept.) RACA ! MLSe, {ITS 7 WS Specific Skill Reguired:
(MMGS-II} (Computer Scence] from » Expertise in all aspects of Risk Management including identification,
racagnized University ! Inatituta. anghysis, miligation, reportirg, awarcness, Incident Maragement and
Response, GREC, audil ard compliance
kKrnowledges of risk asseeamant of Businaes and IT procasaes. BCF S
DR, projects atc. and daveloging suitable mitigetion plans for tha eame.
» Pralessional risk ¢ secodly cerlificalon e.g, CRISC, CISSER, CISA,
CIER will B prefered.
¢ KWrowdedge of 120270012, FFIEC ard COBIT relevant securty
frarmewarks a must
Strong unceratanding of current regulatany expeactations for financial
zarvicas organizations.
= Farmilizgrily  wilh infrasiruciure, neteorking,  secuily and  sofbeans:
cevaliprren] processes
= Matwork & Infrastructure Architecters and Security [including network
sagmaniatcn concepts, firewslls, mouters, VPM sclutions elc.).
Systerns Developrven] (induding S0LE, project management and
change conbol mathodalogles.
Physical Security & Data Center Ervimonmenial Controls,
knowiedge of Hosted and ‘Windows savircnments, Client Serser
Tachnology, Mebsors, Firewalla, SIEM and E-Cormmenze eacurity figks.
= Expereonce using GREC maragement applicalions: esxperencs wilkh
REA-Orches application.

21, | Infrastructure | Engineering Graduaie in Minimum § years of posl basic guaklicalion sxperience in designing and
Architect Computer Science ! [T/ ECE or bullding large 1T Infrastucture projects.

I:G:-mpgt-:'ﬁnc_;m:_] -”f'm . Exparancs in designing and muilding large IT infrastructure projecis

recognized Universily { Instibute, encomgsaging both Hardwars, Viruelization and middleware |evers
Candidates with Frofessionsl cerifications on &5 (Unix), Middleware,
Storage, Loed Balancer ara prefamad.

22. | Depuly B.E. ! BE. Tesh. in Compiter Compulsony: Minimum 5 years’ post basic qualilcalion ssperence in Cyber Securiy
MHI'I-HHEI‘ Aelence { Corauter Carifisd Ethical HED‘IBT[EEHﬁ Qutof 5 YEears at E"HI.'IEI'IEI'II:?E'. Tninimum thres I:H_I VEErs in Ethical HEGHI"IQ
(Cyber Applications ¢ Information fApplicaton ar Monde Sacunty Testing! Red Team esarclses.

Securlty - lechnalogy ¢ Electronics | Spacific Skill Required;

Ethical Electronics & Frafarred: »  Exparancs in Web Apoication Securty Teeting, Mobila Spp sscunity
Hacking} Talecommunizations § SAME GIAS cerifications ¢ taeting. Mateark, System and Application wvulnerability assassment &
[MMGS-I) Elzcironics & Communications | | O ensive Securly cedificd paretration testng, ICS ¢ loT davica sacurity testing and Rad Team

Electronics & Instnomentations
R

M5z, [Comnputer Scenca) ! M.5c.
(T MCA

fram GEyemmend recognized
Liniversily or mslilubicn

Prafessinnal (QS0F]) 7
EC-Council Cerlilied
Seourily Analysl [ECSEA) S
Lirenzed Peneiration Tester
(LFT)

EHAMCEAE.
Exterzive experiisnce in addressing web appication ssourily issies,
Fuch as those cullined in CWASP Tep 10 altacks.
Strong knovdadoge of application security throughout the softwara
lifecyck: and DovEoclps
Expariancs inworking with commaon applicetion. neteork security tools
such as Open sownce of commercial testing tools Ike Kali Linux,
Matzaploit, Burg Suita. Forify, AppScan. Weblnspsct eto.

» Lsing various seipding languages sueh as Pylhon, Perl, Bash, &G

= Excallant verbal, anabiical and writtee communication skills.
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23. | Deputy B.E. ! E. Tech. in Computer Preferred: Minimum & years' post Basic qualficstion experience = Cyber Sacur iy
Managar Soianca ! Computar Certifed Threat Intelligence | DUt of & yeare of sxparience, minimum tao (2) yaars in Threst Hunting /
[Cyber Applicaticns / Information Analyst {CTIAY § SANS Malwera analysiz and reverse enginearing.

Security - _-anhnulz_-gy ! Elactronics f GIAC cerification an Specific Skill Required:
m':;';g} ELT:;F;mnﬁEufnatiuns . incidant responss and +  Parforming Thraat hunting on a regular basis
[ 1 - r . . A . e
[MMGS-I) Electronics & Commuenications ! gﬁ?;:;?::ﬂ?;;zi ' ?:;:?E.Eﬂri;ﬂﬁad ::;‘-:::'E?:"ng an malwara a5 requirad io facilitats
Elesironics & Instrumentations | gesters Security om0 o )
oR Professional (CISSP) = Ghamciorizs suspicous bitanios and bo abke identify trais, G2, and
M.t (Cormpule- Seisree) /W56 ! cheelop nedwork and bosl-besed 100Cs,

] oy mpailer SaierdG AT ik . o y . 2
ey ?—1.fi;;rli:nlﬁlll.:'-.ﬂﬂ:"'|"nm'|l II::::.:T'::F:_L:II?;:II;:-I raalicicas achvily from mermory dumps, Iogs, ancd
e www.Jobriya.com Wiriting Scripting for thieal tuating.

Excelznl verbal, analytical and weitten communication skils,

24. | Deputy B.E. /E. Tech. In Computer Compulsory: Minirnum & vears post basic qualification experences in Cyber Secunty,
Manager Srience | Computer Applications Computer hacking forensic Out of 5 years of exgerienca, minimum three yaars in Digitel forensic
[Cyber ! Information Tachnokogy § II'I'-'-E:E.‘IJQEII:D[[!:H Flyfrom analyaie.

Security - Electranics ! Elacironics & EC-Counct ' Encase Certifled | goacific Skill Requirad:
Digital Talacommunications / Elactronies | S*=miner '_‘EHGE'I = Expersnce in Digital Forensic Anshysie and  Forsasic Tools
Forensic) & Communications ! Electronics me!armd. . (Commsrcial and Opesn sourcs tools) such es EnCase, Foransic
(MMGS-1I) & Instrumantations Cearified Thraat Intelligence Toolkits (FTK) atc.
OR Analyst (CTIANTSANS GIAG | oo duct Forensic examination of digital and oiher svidences and
. carifizaticn on incident . nm oigial a 1T EVDENEES A
M. S, (Cormpubes Scipnoce) M, 5, response and threal hurting should be abe to analvze the incidents for forensic imostigations
(1T} BACA, arns ¢ Carlified Incarmation Blrong  lechnicsy Bnowkskae on o seooriby of  nobeork,  syedlomes,
Irorm Goeernenenl recgnized Syalems Securily applications, mobile apps el
Universily o inslilulion Professicaal (CISSP) Ewrallent verbal, analydical and wiillen mmmuerication skills,

25. | Becurity B.E. /E. Tech. in Compuber Campulsary: Minimum 7 years post mininum quailficalion eedenca in 1T T Security |
Analyst Sclence | Computer Applications CEH Irfarmnation Securily, Cubaf which rinmum 2 years 1 500 aperatiors.
[MBAG3-111) ¢ Infarmation Technalagy § «  Experience on Saecuity Tachralegy & Salations: (6t least one = Mandalony]

Electranics | Elecironics & Prafamed: EIEM — Evart Arabyais, Ruk creation. automation, Assat Inbagration
Talacomrnunicabons | Elactronica EISSF'-' CISA ! CISM . "-"Uneran!lt;-.' Managemert anc penetration teeting. JOWWASE Vunerabiliies
& Communications ! Elactronics e ard aplization sgcunty neks
& Instrumantatians * B0C escurity technology Itser & Meteork Babaviour Anelvsis. peckat-cacturs end peckst flows snelysie
oR cartification from OEM liks Catabaze Acfiviy MWoritcring, securty poicy creation: end delsbess
) . SIERMUEBAS AR rbegretians.
Ei :;EF?TE‘LE:?;:HGBJ ' DAMPCAPTEBA ¢ Thorough understanding of ops dacoding ! parsing & cormalation fschriquas,
E:wcn'.lrr-'clﬂ recognized corrglation cross-1T chnokges logs, deplovmanl methass of abowa 506
University o ingibution fhinclegics,  sub-componenks of 500 {echnolegics.  dash-boarding,
ngeston of s oo 50C wchrokagies vt each olber T 320 degres
correllon, thieal henlivg far 100 and leearaging bl irsdligeas, dissa
rifig e,
Lindersanding al IT Inlrast-uchee @onokges and archileclung o cbilize he
same far 00 lire-luning
*  Understanding of IT Securty echnoiogies ke Flewalls, PS5 WAR, o, AL,
DLP LE, FIMS, 1TAM. 1AM, B&SE YEN, EDH, Arl-aFT and nebworking
provocls & technologles lie roulers, ewilches, S0M o wiize eams for loge
comeleticn
Linderetanding of amergng tachnolzgeae [ka &l 7 ML blodechen, REA DT,
Clawd
= Digilel =orsnsic Ineestigedicn
¢ System admin knovdedge (Windows ¢ Linoe)
= Programming knostedgs — Pethon £ Psr £ shell § PHP

28, | Manager EE. /B. Tech. in Computer Compulsary: Minimurn T years post basic qualification experiencs » Gyber Security. Qut
[Cybar Soience | Cornpuler Apsdicalions ¢ | Offensive Soouriby Godified af "'"_3 7 ymars af exparance, minimum three {25 years in Fihizal Hacking f
Security - Infarmabicn Technalagy § Professonal (OSCP} S Appliation ar Mebile Security Tosting ! Red Team caorciscs
Ethical Clechranmics f Clecimnics & Casrliliesd Imformation Sysiems Specific Skill Required:

Hacking} Telecammungalions | Eleclronics | Securily Prolessional (CIS3P) | = Experience in Web Applicalion Securily Teslng, Mobile App secrily
[MIRGS=111) & Coammmueications ! Eleclranics MM GLAC certifications an lesling, Medwork, Syslemn and Appcaton wilnerabilily assessmanl &
& Instrumentations Application / Mobile ! Netwark penetrabion testng, 122 4 10T device securty esting.

LR Securly Assessment or Exterslve experence In addressing weh applicetion securlty Isaues,
M.So (Computer Schence) | ledting aress aucn as those cutlined In CWASF Tep 10
M_Sc (IT) S MCA from Strang knowledge of application escurtty throughaowt the sofwears
Covemment recognized Prefermed: Ifacycie and DevSacOps
Uniwarsity or institwtion Offeneive Sacurity carified Expareancs inworking with common application, retwork security tools
Exparl {0SCE) ! EC-Couneil such as Tper sourca or commarcis! teeting tools like Kali Lnux,
Carlified Securily &nalys: Matzsploit, Burp Suita, Forify, AppScan, Weiinspeact. ato
(ECEAN Livensed +  Using various scripting languanges ssch as Python, Perl, Bash, sic.
Fenetration Tester (LAT) Strong background in the information and ceber security domain with
chip subjoot matler expertise S knowledoge
Expericnoe of enberprise seourily archibecbure and informadion §© oyber
setaatily aresm such as idenlily argd Sccess Banagemenl, Dala
Fraleclion,  Wilnerahilily  Management,  applisalion securly,
infrastruclure securily, and Secudly Monitoring and Respanse,
Up-to-gate wih ksy regulation § developrments in Information and
Oy SBecany
Exceliznt verbal, anabytical and written communication akita,

27. | Manager BE.E. /' B. Tech. in Computar Compulsory: Minimum ¥ wears pos: basic quelficetion exparancs in Cyber Sacuriy.
[Cybar Science ! Computer Apglicationa ! | Computer hecking forensic Ot of ¥ wears of experienca, minimum thrae (31 vaars in Digital forensic
Security - Information Tachnology £ investigetan CHF1) from analysis.

D | e i | S £ | St Sl Rered

Qransic L i =aminer (En . .. .

(MMGS-II) & Communications ! Elacronics SANE GIAC cerﬁ"lc::ati::-n on . E:.panenng rn Digital Forensic Anafysis and  Forensic TI:IIZI!E
& Infrumentations Dicital Forensics § SANS uurr_jc_rnal_alnd Open source tools) such as EnCase, Foronsic
R GIAG certification on incidunt | 1oL (FTRI G o » _
M.Se (Compuler Stience) ! FESS[ROISE Sl Conducl Forensic examination of digital anc olher evidences and
M |:IT] § MACA frm : Proferred: skl B aabile fo analyse heiccidenls for forensic ineestigalions,
Gc-,...:-,n:,nmﬂ recngnized Cesrlified Infommation Systems Slrong  lechnical Kesddedge  on secadily ol nebsork,  seslems,
Unisersity o inglibulion Securily Professional [CISSP) applicalions, mobile apps, el

Excelent verbal, analytizal and written communication skils,
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28.

29,

30,

Chilel
Managar
[Vulnerakility
Mgmit, &
Panatration
Tasting)
[SMGE-IV)

Chiaf
Managar
[Inecidamt
Managament
and
Forensics)
[BMGS-IV|

Chiaf
Managar
[Security
Analylics and
Aurtomation)
[BMGS-IV)

B.E. ! B.Tech. in Carnputer
Seience f Computar &pplicstions !
Informetion Tachnobogy

OR

k. 5o, (Compuber Sciance) !
b5z, (IT)/ MCA fram
Government recognized
Liniversity or instibution

B.E. / B. Tach. in Computer
Science f Computar &pplicstions /
Information Tachnokogy

R

M. 5o, (Computer Scienca) !
b5, (IT) MGA fram
Corermimend recaniced
Liniversily or indlifulicn

B.E. / B. Tach. in Computer
Soiance f Computar Applicstions ¢
Information Tachnobkogy

OR

B 5, [Computar Science) /
M5 (IT) MGA fram
Govermment recognized
Lniversily or ingfilution

Compulsory:
CWal CRT

Prefermed:

CPEMW § QS0P CISH S
CIS5P CRISC F GPEN
Cazrlificabon

A0 security technology
caarlifeaticen oo DIER ik
W, DAM, ZIEM

Compulsony:

L)

Computsr hackirg forensic
investgaion CHFD fram
EC-Council f Encase
Cerified Examiner (ErCE) !
SANS GIAC porlificakon
nn Digilal Forensies ¢
SANE GIAT carlilcalicn
o incidenl responss area

Freferred:

ECIH { GOIH § CISSF ¢
CRISC ! ClEad ClSm
Certificetion

S0C escurity technalagy
carificetian fram OEM like
CaM, SIER, UEBS, SOMR,

Compulsony:

CISSP

Prefermed:

+

CRISS ! CISA ! CIEh
Codification

S00C soourity echnology
exrlilicalicen Trorm QFER like:
], SIEM, LIERS, S0AR
i% prefemed

www.Jobriya.com

Minimum 9 wesrs post baske qualification experience In 1T and 1T ¢
Information Security, Out of 8 wears of expenence, minimum 5 yesrs
expanance should be in Vulnarability Managerant & Parstration Tasting
BIEEE.

Sirong emperiencs in conducling surface, intrusive and offensiva
exbanal and internal sacurily tasting like vulnerabilty azsessmant,
penedration tosting, applicadion security tosting, code revies and
securiy configuralion venfocaticn,

Decp Yulnerabilite assessment and ponciration esting skills on T
infrasiruciung, web applicetions, Mokile pdatloorns and clood platforms,
el on global  secrily lesling prsclices,  Tramesorks  and
mebhsdolcgies,

Hands an sxperience of Ccommendal, open source securily kesling and
aralyss tools (Hall, Metasploit Burp Suibe, Wireshark, Weninspert,
HF fartfy, Mmap etc] and carmmon wdinerabillly scanning tools
[Cualve, Nessua, AppSean, et

Strang  kmowledge of commcn vulnsraolty frameworks (0WES,
CWWASE), MYD & CWVEs.

Scriptng knowledge: Python { Par £ Shell / Bash.

Strong Bnowledge of Infrastructurs Architecture Design, Metworking &
softwars Architacture, security and netaorking protocals

Well varsed with syslem, application, and database hardsning
technigues and best praclices

Experiencs in perorming web aepdication socurity assossmenis using
barneis on lechniques Far kdeadifying OWAEP lop 10 welneraii ies such
am MER, B0 impeclions, GERF el

Preferred Skills:

Experience in mandling vulneabililies in diglal & cyber ecosyslem,
socal ecosyslem patherm, pathorns ke blockchain, Al ¢ ML, 10T,
Cloud et

Experence M Hed & Blue Eaming acihiiles & Emall Fhishing attack
alrmulators § tocls,

Arshytical and Comrunication akills

Minirmum % vaars poel basic gualfication experienca in [T 7 Informeticn
Secunty. Out of & vears of sdperienca, minimum & years sxperisnca in
SDC amanating incidsnt managameant and Forensics & analysis.

E

Work axperience on varncus SIEN F UEB& J DA F S048R F MBS F
PCAP platforms and incidani managament tooks

Well acquainted with 1330 270558, MIET, ITIL and COBIT framevworks
Hands oo expericree in Incidenl Mapagermenl Like Qycle in 1T and
Informmalicn Securily,

Slrang echnological andg processes knowksdos an cyber-altack kil
chain including  Initial Access, Execubion, Perislencs,  Privilege
Ezcaiation, Defenss Evasion, Credential Aocess, Discovery, Lateral
Movement, Collection Cammmand and Control, Exilbrztion 21c.

Deep experencs In Cyber Sscurby Inckient Besponse induding
inzident analysiz. recovery and mpacs analysis.

Hande on expensnce on integraton of 1T sssets with SAC, comelsticn
and mnabysis of logs of diffsrent asaata like firewalls, IPS, WAF D5,
RCEMS, DLE AD, & Load 3alancers, ITAM, PIMS, 148 atc.

‘Work expanance on various SIEMS UEBAS DAy 508K platforms and
incident managament tools

Slrong Knowledge of Infrastrecturs Architecture Design, Medworking &
software Archieciure, Windows and UM cperafing systems, security
ard nekaarking protocoks

Deep understanding of ememing kechnologiog ard sormesganding
securily lhreals

Freferred skills:

Experence in varous |T securily solutions such as Aslivinus, OLP,
WAF IDS ! IPS, PIMS, AntApl EDR Solutiong ela.

Experence In Mext Gen SO0 lechnologies ke UEBA, S0AR, Secure
Buy Data Lake, Threat Intel Fladerma. Fed & Blue Teaming tools,
Arahytical and Comrunication akils.

Minirmam 9 years post basic qualificadion expericnos in 1T T Soeouriky §
Infarmatian Securily, Qul of 9 years ol experiencs, minimum 5 yess in
aulormalion & sacurily Analylics.

Scripting knowledge: Python ¢ Pad ! Shsll £ Bash.

AP iregration with varlows | T and S0 systerns,

various SIEM ¢ UEBA Y Seceridy Big Data Lake, 508R olatferns and
inczident managermeznt iools

arioue framewarka of Robobic Procees Autormetion [RPA), Machina
Leaming, pattam analyes and Madaling in S0C § infarrmetion ascurity
Comain.

Designing and customizing securily incident playhiooks.
Cuslormzation and suviormating day to day manual operstions such as
suiomadion of analytics workflows, incident remediation £ responsaes,
opsrationalization of thresd melligence ete,

Security anahilics tocls &nd technologies to Intagrats anc correlats
ciaparate deta sats.

Gorrelaling and conlexlualizing securily dala using he oulpal from 2
o e locds & lechnoksgies

Creaton of runbooks and mapping tham to Incident Responss
workflovws

Autorration & orchestration platiorms, deployment of Al ¢ ML
tacnnologles for securty ansyioe,

Decp underskanding of ememing bechnoksgics like blockehain, [OT, ALY
ML, el and corresponding securily ireats

Prafarrad skills:

D source analvlical loals.
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3.

Chilel
Managar

S50
Infrasiructure
Managameant]
[EMGS-IV}

B.E.JB. Tech.in Caompuiar
Scienca [ Cormgauter Applications §
Infermnation Technology

R

M.5Se. [Compuder Soienca) f
h.Se. {IT) ¢ MCA from
Gowernment recognized
LIniversily or nstiuticon

Compulsory:

« CISSP ! ITIL Expart !
Cerifiad Lasd
Implemsntar Professions!

Prafarmed;

= |30 27001 Lead &uditor
Corificalion

= Mlimmum B pears post taslc qusl fication expenencs in 1TV 1T Secunity f
Irformation Secuniby. Jut of 8 yesrs of axperiencs, minimum 5 pesrs in
rmanaging end to end |T infastruciure. .

= Sbreetg expenencs in SO0 il managemenl

+ Urngerstanding of 3040 fechnologies like SIEM, UEEA, SOAR, DAk,
Wi, Thorsab inbtslligence ard sarvices ke Arndi-phishing, Extemal
Penelration Tasling,

= Implementztion of secured configuration of setlings |/ herdeaing, closurs
af wulnerakilitiea by implementing patches, upgradaten of version in
S00C Infre estup

= Irslallation of OF, applisalions, ROEMES, web sereers, apen oo
Lachnnlagies and conligure hem as pe mrporabe reguirenmsnls

+ Intagration of It Infrestructura with PIMS, 1AM, S50, AD, A, TAM,
ITSM. DLF. MAC

= Sacunty of IT Infrastructuse by deploving secanty tecrnclaglas Nk
firewalla. |FE, WAF ate.

= Uplime: smansgement
nelwork,

+ Credentisl ! wuser manegemant, roes snd gQroupeE  managarmsnt,
undertake administratve aclivities on T ¢ S0C infrasiructurs

= T Infra reated SLA managermeant woih muliple vendos & DEMs

+  Developing Business Sortinuity and DR, Plan

= Implementstion of encryotion, Rashing techngues for gacured
communicstion, processing and starage of data

= Urederslanding  coee 1T archileclore principles Boe dignlserer
applicsatiarg, mulli-tis sweh applications, relalional & Mea-relalional
dalamases, Frewalls, YPNS, IPS

+ Urderstanding of commonly ussd internet and natworking protecols
TGP, SMTE HTTR, FTR, SMKP, POFP LDAP. at.

= T Infrastruciure managernead, coud mansgement

+ Rl out of pafchas, Sug fixes on 1T Infra, Backup and recovery, usar
access managermestl, inlegralion of 1T assels wilh wious 1T secaily
Lezczhirvaloggiesss likee: PLRAS, TR, &0, A%, ITER, ITAM, iz,

Preferred skillks:

= Setling up ar managing goivale coud ar any mutlitesant clouds for S00.

+ Seting up or managing kig dsda lake or security Gig dada lake.

= Experiences invarous [T escurly solutions such a8 Antivirue, OLF, WAF,
105 ! 1PS, PIME, Antl-Apt, ECR Salubcns ets.

manage LAM and integradion with comoraks

32,

Chigf
Manager
(300
Guuuham}
[SMES.-IV}

B.E. 7B, Tedh. in Gompuler
Acience S Gomader Applicationg S
Inlerrmalion Technology

I
h.5G. [Comgaler Saienca) f
MLSE. {1T) ¢ MOA from

Gowernment recognized
nvarety or estiubon

Compulsary;
L 11

Preferrad:

= CISSPY 180 270017 Lead
suditer Certificetion

Wirimum B weaes post basic qualficadion exgerionos in T2 T Sacurily ¢
Inforrmslion Securily, Gul of 9 years ol experisnce, minimarm S yeans in
SO0 InTormalicn secudly Eaemante.

+ Strong expaniencs in T ¢ S0C Govamanca

= Well acquainted with 152 2700127002, NIST. ML and COEIT
framevecrks.

+ Urdgrstanding of SO0 lechnologies like SIEM, LIEES, SOAR, DaM,
W, Toegab inbellingene amd sereces lke Anli-phishing, Exlemal
Penelration Tosling.

+ Implermantsdion of Infarmration Security Policy and Proceduras, SOPEIn
S0C or similar establishmeant

= Hands an experience in impkenenting 0 audiling 120 27007 15M3
standarrds

+ Hands on gxperienze on aligning T ¢ Information secwerly operations
wilh NIST for Idenbfy, Prodect, Detect, Respordd and Recover ancas,

+ thorough undarstanding of petch, version, caer accees and changa
rmanagemsent strategies and techniguss, aegregstion of duliss, snift
ITI-E.H-HQEITﬂ"‘I

= yarious dormestic and gkebal slalubory and regulatany reparting

+ Developing Businass Sortinuity and DR, Plan

- L.'I'h"."E-r'EI.‘EﬂE“I'IE care |1 archibeciure FI”I'IIZJFIlEE- g dienk-sarser
applicationa. multHier web applications, relstional & Mon-Relabional
datazazea. frewell, VPN, IPS

«  Urdderslanding of cormmonhy wsed inlernel and nelwarking prolocols
TGP P, SMTR, HTTR, FTR, SNMF, POR, LOAR, ple.

Prefermad skills:

- DP«P-F:- undermandlng ol dormestic and anelgn oAala ‘REI::LIHI.'!.I' lavws and
thalr impementation, COBIT, MIST, HIBAA, PCI DS5. encrppbion
methoda, ats.

33,

Chicf
Manasger
[Coybwizr
Securily -
Ethical
Hacking)
(SMES-IV)

B.E. [ B, Tech, in Gompudor
Science SGormed ler Applicakiong £
Inlzrrnalion Techirclogy

IR

M.Sc. [Corspader Saience) §
hLSc. [IT) ¢ RS froim
Gowernment recognized
IUnversity or matiubon

Compulsary;

Ciffengies Securily Cerliled
Professonal (OSCR)F
Caerlifed InTormation Sysiems
Security Professional [CISSP)
¢ SOMNE GIAL cerfificatiang an
applicziion ! Moblle ! MNetaork
Securiy Azesssment or
Teating area

Freferred:

Offenzive Sacurity carifisd
Expar (05CE) Y EG-Council
Crlified Securiiy Analysd
(ECEA) f Licensed
Penctrafion Teder (LFT]

www.Jobriya.com

Minimum 9 (Minc] yoars post Basic gualiicafion cepericren in Gylbor

Securily, Sul ol 9 years ol exparisras, rmmimum 5 years in Elhical Hacking §

Appicaliom or Mobile Securily Tesling ¢ Foed Team exeneses

Specific Skill Required:

= Esperience in Web Applicalion Securily Testing, Mobile App Sec.urity
besting, Metwork, System and Application vanerability assessrent &
penetration teding. 105 0 laT device security feaiing, Hed Team
exeniiaes,

+« Exlonsier ceporicncn in addressing web appicalion scourily issacs,
Guach as Uhse oullived in OWASP Top: 10

+ Strong knowledge of application security throughowt the eoftwara
lifezycle and DevSacCos

= Ewperiencs in working with cormman aapdication, netwons secariby tools
such as Open source ar commenclal tedling tools ke Kall Lo,
fstasplolt, Burp Sude, Fartify, SppSocan. Weblrspect, sic.

+  Ulsing variows scripling lamguages sech as Pylhon, Perd, Bash, ¢lc

= Stromg beckground in the informetion and cyber security domain with
daap subject matar sxpertiss ' knowisdga.

= Euperiencs in Securily Code revieas,

+ Excallent varbal, analytical and writtan communication skills.




46 www.employmentnews.gov.in Employment News 21 - 27 September 2019

4.  Chief B.E. !B, Tech. in Computer Compulsary: Minimum % [Nine} years post basc cualfication experience in Cyber
Managar Scierce / Comguier APPICALIONs ! | Computer hacking forensie | Security. Oul of 8 years of experience, minimurr 5 years in Digital forensic
[Cyber Information Technolegy Investigatar CHFT) from analysis.

Ehec_urlt:.l- aR EC-Counci | Encase Specific Skill Required:
I:ligrtall M 5z [Computer Scence) (M.Se, | Gerlified Examiner (EnCE)( |+ Experience in Digdal Forensic Analysis and Forensic Tools
Forensic] (1T} MG from Govemment SAMS GIAC eerfification on (Commercial and Open sowrce Tools) such as EnCase, Forensic
BWOSN). | couniond Hriverstie oo Digtal Forensics { SANS Tooikits {FTK), efc.
instiiution GIAC certfication on incident | o conguct Forensic examination of Digital and otrer evidences and
response anea shoukd be ase to analyse the incicents for Forensic investigations.
« Strong technical Knowledge on sacurity of nefwork, sysiems,
Preferred: applications, mobile apps, efc.

Carlified Information Systems | * Experience of thveat hunting, Indicators of Compromise (\0C} Analysis
Securdly Professional [CISSP) | and Malware Analysis and revarse enginesring,

+ Experierce & Digital Forensic analysis,

« Excellent verba , analylical and writlen cormunication skills.

35.  Chief B.E. ! B. Tech. in Compuder Compulsory: Minimum & [Nine} years post base cusification experience in Cyber
Manager Science ! Lomouter ADPICEONS | | Carfified Threat Infelligence | Security. Oul of 8 years of experience, minimum 3 years in Threat Hurting /
[Cyber Infrmation Technology Analyst (CTIA) | SANS GIAC | Malware analysis anc reverse enginearing.

Security- | R cerlification on incident Specific Skill Required;

E::;:E} M. 5c. (Computer Scence] ! M.Se. | Mesponse and treathunting |+ Performing Threal hunling o0 & regular basis

[SMGES-IV) ITH MCA areds » Perform reverse engineering on malware 85 requred 1o faciitate
from Govemment recognized investigation and Analysis
wnivarsty or mstiuton Prefermed: + Characterze susgicious binaries and be able to iderdify fraits, C2, and

Carlified Information 3ystems | J8veiop network and host-oased 10Cs,

Securiy Professional (CISSP) | + identfy potertial malicious actvity from memory dumps, logs. and
packet caoiures,

» Wriling Scripting far Threat hurting.

+ Excellent verba | analytical and written cormunication skills.

_ « Expetience of Theesl huntng, Indiczlors of Compromise (I0C}
www.Jobriya.com fnalysis and mahware Analysis and reverse enginegring,

+ Excellent werba , analvlical and writlen corrmunication skills.

For Post 5 No. 7 1o 16, experdence should be in T Secter” & for Post SINa. 17 o 35, expedence should b2 "BFS| saclor and /o7 reputed [T companies”.
Place of Posting: Mumbai | Mav: Mumbal [depends on the pest). The place of poging is only indicative. The selectsd candidate may be posted arywhers in India,

{C) Remuneration:

ar. No. Grade Scale of Pay
1 Junior Management Grade Scale | {JMGS () 23700-980¢7-30560-1145/2-32850-1310°7 42020
z Middle Management Grade Scale Il (MMGE 1) H705-11451-32650-1310110-45850
3 Middle Management Grace Scale |1l [MRGS II) 42030-1 31 0/5-48570-148012-51400
4 Senior Maragement Grade Scale [V (SMES-IV) S0030-1460/4-556T0-1650/2-59170

Tre scabe of pay apphcable to dferent grades are fumished abave, The official wil be eligibe for DA, HRA, CCA, PR, Contributory Parsion Fund. LFC, Medical Facility, et
ag per rules in forge from fima 1o fime.

Application Fee and Intimation Charge (Mon Refundable); i} SC/STEWD- Rs 125 (Intimation charge only); i) General, OBC, EWS- Rs 7500- {Application fea including
intimaticn charge)

The details of Job Profile and KRAs, how to apply, guidelines for filling online application, guidelines for payment of fees, how to upload documents, Selection
Procedure, General Information etc. are provided in the respective detailed advertisements which are available on Bank's website https:/{bank.sbilcareers OR
hitps:iwww.sbi.coinicareers. Before applying, candidates are advised to read carefully comprehensive information given in the detailed advertisement,

For any query, please wite 10 vs through link "CONTACT US! Post Your Query” which is available cn Bank's wabsite (URL - hitps:iibank.sbilcareers COR
https:ifshi.co.infcareers)
The Bank iz not responsible for printing errors, if any.

Murmbai GENERAL MANAGER
Date: 06.09.2019 {CRPD}
EN 25/64

www.Jobriya.com
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SHIVAJI COLLEGE

{UHIVEREITY OF DELHI]
ACCREDITED BY NAAC WITH 'A' GRADE

Govarnment OF India, Department Of Spacea
Indian Space Research Organisation

Raja Garden, Ring Road, Mew Delhi = 110027
AFPLICATION FOR THE POSITIONS OF ASSISTANT PROFESSOR

Sudwl. Mal: - Recruil T22019 dated 16092018

Cinline spplicatione are irmited in the prascribed Applization Form from
eligible candidetes for sppointment to the post of Assistant Profesecr, in
I dccteamie oy Lesssl 10000 the T Cenbrl Pay Commrission Pay Malds,
inwarious deparrmenbs subjeots of he Gollege. The ks dale for recesinpl
alapplicationis 07, 10301 B oarwil bin laoeneks Imm he dale of gublicalion

Spolicalions are inviled Tor the Tollowing posis Toe IERO Propulsion Somples (IPRG) localed al
Mahendragici, Tirune el Qistricl, Tamil Nadu,

ISRO Propulsion Complex
Mahendragiri - 827 133

al the acdverlisermenlin the Ernploymenl Maeewes, whicheueris laier

Yacancy [ies)

Ho. of
Ezssential Qualification

Scientific Assistant (Level 7in the Pay Matriz = 744 900/= = 71,4 2,400/

{UR-01]

i
0 Firsl Class B.Sc. Degres i Charmising

Technical Assistant (Level T in the Pay Matrix - T44,800/- — 71,42, 400/}

(UR-03, ORC-02,

SC-01. BEWs-01)

01 sl reserved
for PWBD-HH

(UR-01, QBC-01,

01 poet reganved
Far PYWED-CHH

7 First Class Diplomain Mechanical Enginaaring

03 Firsl Class Diplarmeain Eleclronics Engineering

SC-01)

Catering Supervisor [Level Bin the Pay Matrix - T35, 4000 = 31,12, 400/=}

Sr. Dep-art_ment.' Tntal_ UR |OBC| SC | 5T | EWS PwBD Code No. Discipline
Ho. Subject ‘Vacancies
| 1 | Botany 02 mlom | - -] -
2 | Chemistry orv o o2 | f2f| - 02
3 |Commerce 0o 0a ] a3 [ &7 [ M poz Chemiziry
4 | Computer 03 -l M -
Science
5 Environmantal 0z o1 o - - -
Studies o113 Mechanical
G |Hindi (5 oMo o) M -
7 | History 0z ol m - - - RN
' & | Mathematlcs 01 -l - T
8 Physlcal 01 0| - - - -
Education
10 | Phyalce 0g 03| o2 | 2| m - - G E:! Electronics
11 | Political i ooz | - | - 0 oW
Sclence
12 | Sanskrit 1 - - I-L'I' -
13 | Sociology i) M| - - - -
14 | Zoology 1] o0& | - o1
"1 backlog vacancy earmarked for ST calegory in the Departrment of
Comrruerce
Abbrevistlona used: UR - Unresaresd, EWS — Economically 025 Catering
Weeker Sectlon, OBC — Other Backward Clasaes, 5C - Scheduled Supervisor

Cazte, 5T - Scheduled Trbe, PABED — Persone with Senchmark
Dilzabilitg, Wi=Visual Imgaiment incuding blindness 2nd law visien and
L0 — Locomator Disabllity including leprosy cured. dwarfism. acid
attackwictima and rmuacular dyatraphy.

The qualifications & age for the above posts are inaccordance with the
LIGE Regulations and their subssgessd amendmsns as adopted by the
University of Delhi.

The College reseryes the Aght to change the nature andior number
of poats advertised orF not to fill any or all the above posts at any
atage without agsigning any reasan Ihereod.

Application Faa
Category Application Flala|
IR QBECY EWE calagory *E00
S0/ BT PwBD category and Worman applicants Mil

**Fees oncs paid willnot be refunded urdar any circumstarces.,

For more details, please visit the CollessiUniversily Websibe
woerashivajicallege.ac.in! v du.ac.in

Any addendum! corrigendum shall be posted anly on the College

Wabsite. PRINCIPAL

Interested candidates may vislt hittpedwaal pre gow.ind for detalled information, guidelinges and
applyingg, The partal will be open forapplying frem 23.09,2001 91014 10,2019

21 Bachelor's dogres in Hodel Management S Haled
[UR-013 Managermsnt & Catering Technobogy § Hospitaliy &
’ Hotel Adminisiration § Gatering Scence & Holad
Managementwith one yearsxperience

OR
PG Diploma in Hobel Manangement + 2 wears
BEpanences

R

Diplomain Cataring + 3 yaars expansnce

Tha sxpariencs should Bs in swpsrvisony capacity n
an Industrial cantssn or an sstablished hotel catseing
to mors than 300 persons. Candidate should b=
capabla of providing lop grede canteen sancoces
using rmodsm state of the art kitchan egquipmsnt. The
expanance should be afier obtaining the relsvant
gualificstion.

Administrative Officer (Recruitment)

EN 25/59

EN 25/61

F.No.A.12026/9/2019-ES
Government of India
Ministry of Finance

Department of Revenue

Filling up of post of Administrative Officer (Group ‘A’), in the Adjudicating Authority under the
Prevention of Money Laundering Act, 2002, New Delhi-Reg.

One anticipated vacancy of Administrative Officer in the Adjudicating Authority under the Prevention of
Money Laundering Act, 2002, Department of Revenue, Ministry of Finance at New Delhi is decided to be
filled up on deputation basis. The description of the posts and the eligibility criteria is given in the table below:

www.Jobriya.com

Sl. |Name of |Pay Scale | Eligibility Criteria
No.|post
1. |Adminis- | Level-11 Deputation : Officers under the Central Government,-
trative (Rs. 67700- | (a) (i) holding analogous posts on regular basis in the parent cadre or
Officer | Rs. 208700/-| department; or (ii) with five years' service in the grade rendered after
[6th CPC appointment thereto on a regular basis in the level 10 (Rs. 56100-
Scale; PB-3 | Rs. 177500/-) [6th CPC Scale Pay Band-3, Rs. 15600-39100/- with Grade
(Rs. 15600- | Pay of Rs. 5400/- ] in the parent cadre or department; or (iii) with six years'
39100/-) + regular service in the grade rendered after appointment thereto on
Grade Pay | regular basis in the level-8 (Rs. 47600-Rs. 151100/-) [6th CPC Scale Pay
Rs. 6600/-] [ Band-2, Rs. 9300-34800/- with Grade Pay of Rs. 4800/-] or equivalent in

the parent cadre or department; and

(b) possessing the following educational qualifications and
experience:- (i) Bachelor's degree or equivalent from recognized
university; (ii) five years' experience of handling administration or
accounts or budget works.

3. The pay & allowances and other terms will be regulated in accordance with the instructions issued by
Department of Personals & Training from time to time.

4. The willing and eligible officers should send their applications for the post in the enclosed format
(proforma-J) through the cadre controlling authority, addressed to the Under Secretary, Economic
Security Cell, Room No. 55, North Block, New Delhi -110001, within 60 days from the date of
publication of this circular in the Employment News. The vacancy circular and Proforma-J can also be
downloaded from Department of Revenue's website http://www.dor.gov.in/vacancies_circular.

5. The Cadre Controlling Authority, while forwarding the application must enclose vigilance clearance
including whether disciplinary case is pending or being contemplated against the officer, Major/Minor
Penalty statement for the last 10 years, Integrity Certificate & photocopies of Annual Confidential Reports

PRASAR BHARATI
[INDIA'S PUBLIC SERVICE BERDADCASTERY)
PRASAR BHARATI SECRETARIAT PPC Section

T Flaar, Prasar Bharti Housa,
Copernlcus Marg, New Delhl

Applications are invited for filling up the following posts on
promotion/deputation {including short term contract) basis
in Prasar Bharati, Mew Delhi.

Post Mo. of Posts Pay Leval
Direcior General a1 Level-16 [Rs 205400-724400)
{Doordsrehan af Pay Matrlx under 7 CPC
Direcior General a1 Lewel-1G {Ra. 2059400-2244000)
[Akazshwani) af Pay Matrix under 7" CPC

Inlerestad cardidates may sand the resums within 30 days fram the
dabe of pubdicaton of the adverlissment in e Employment Moses to
Daputy Director (PERE), (B flocr), Prasar Bharali Secredariat,
Tovawer-"C2", Prasar Bharali House, Copernicus Marg, New Dalhi, For
aligibility critaria, qualficatior and any cther detaila. pleses vieit our
websile: woww, prasarbharati.gowin,

[Alok Kumar Sharma)
Deputy Director {Pers.)

EN 25/56

(ACRs)/Annual Performance Appraisal Reports (APARs) for the last
five years duly attested on each page by a Gazetted Officer. Cadre
Controlling Authority may ensure that the applicant fulfills all the
eligibility conditions specified above and also verify the particulars
furnished by the applicants, before granting cadre clearance. Once
cadre clearance is given it will be presumed that the eligibility
conditions are fulfilled and particulars are correct.

(Dinesh Boudh), Director (NC)

EN 25/65 Tel.No.23095371
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RAMAGUNDAM FERTILIZERS AND CHEMICALS LIMITED

ATH FU3OA, MOHTABUILDING, 4, BHIFAL CalA FALACE.

MEW DELHI - 110065, PHOME: 011-28701 400, FAM: 011-26120724
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Vs
 NFL

NATIOMAL FERTILIZERS LIMITED

PHOME: G120-2412204, 2412445, FAX: 07 20-2412297

A1, SECTOR =24, MOICA - 2011301, DISTT.- SAUTAM BUDH NAGAR. LR

Advertisement No.: 03 (RFCLY2018, Date: 070620149

REQUIREMENT OF EXPERIENCED PROFESSIONALS IN RFCL

Ramagurdam Fedilizers & Chemicals Limited (RFCL} is a Joint Varure Company formed by Mational Fertilizers Limited {NFL), Engineers India Limited (EIL} and Fartilizers
Corporation of India Amited (FOIL) o take forward the revival of Bamagurdam Unit of FGIL By selting up of gas based Ammania - Mesm Cosded Urea complex at existing
Ramagundam site of FCIL, Districd Karim Magar, Telangana-5058210, REFL is selting up a stale of the ad Armmonia, Urea plant which is likely o be commissioned in the yaar
A0, Malional Fedilizers Limiles (MFL), a Mini-Ralra, Cenlral Public Scolor Linderaxing, has been engaged as Manpoeaor Banagement Consullant by EFGL
Crline applicalions are invilsd Irom experienced and resall crienbsd professionals far manning he lollowing posilions in RRCL :-

VACANCY POSITION AND MINIMUM ELIGIBILITY CRITERIA AS OM 31.08.2019

Minirmuwm Educsticnal Cualification ficati
i (with Finimum 80% marks except Imling Eusl;uu::h?ﬁ:\ll':ark -IE: rience
Poat Vacancy | MAximum for CAICMAICSIAMIE] e
Cod Posts Hame Poslti age limit ) |
B I Minimum years af
Degres Specialization DOomain of Experience Execulive Work
Exp. reguired
i ik [iii} [iw] i) (il (i) iwiii]
CHEMICAL
(1] BESSTT. MGE. 17 | A Hands on experisnce inomanagemenl of process operalions, s
Cremical Iraautieshooling ol eithes of the Tollowing conlinuousg apsialing plants
02 O, MGR. 5] 40 B.E.! Enginesring il sil e ] 3 : S, 5 o
03 MANAGER 01 r E.Tech s & large Arnmonia & Urea plant of Alarge petiochemical plant oF A large T |
2 B.%c. (Engg. ¥ ar petroieum refingry. Should be conversant with DUS control syatam
04 | SR, MANAGER o 25 AMIE Cemical | pag rable: s
Tes=hirnlone ’ : -
04 LY. G 01 af ¥ Candidate should ba comguter litersta. 20
MECHAMNICAL
Hards an experiencs in mainteranae and froubleshooting of Rolating
] SISTT. MGR. o2 40 heachines, statls equipnments, pieing Metsorks elc in efher of the tolowing | 02
conlinuous operating oanta:
B.E.! & large Ammonia & Urea plant or Alarge getrochamicsl plent or & large
E.Tech s hischanical patrzisum rafinery.
o MANAGER ui 45 B.5c (Engg.y Enginesring Candidate should bs convarsant with |stest maintananca practices, o
AMIE ) lining up af maintenance centracts, sparas procuramsnt, Dudgatng ete.
and muss ba compueter [Heraba. [
04 | SR MAMAGER [z 45 Canicates having specific experencs in operations ¢ mainkenance of | 44
Gias Turhine Eased Powes Plant may alsa apply,
ELECTRICAL
Hards on axperigncs in maintenancs and imoublesheoling of HT & LT
- er distribution system HT syncharonaus & Induction matars, large
0% | EMGINEER 0 n L i3 e . :ATER T gy
transformers, proteclion swstems ol in gither of fhe lkyeirg conlinuses
Eraclrical operatng plarnts:
T M Barge Serimonia & e plant or a arge pedrochemical plant o s large
ar i
10 | MAMACER iy 45 patnaisum radinery. 0
B.E.! Electrical & Desirable: 1. monversant with atest mainlenance practicas, lining up
E.Tech Electronics of maintenance contracis, spares precurement, budgeting el
B.5c (Engg. ¥ Enginesring 2. Operating Experience of 220 KW awitchyard, Class A supervisar
1 SR MANAGER 01 45 BIIE ar lieerisse Tor .'?'.'?':I.P:_"._.' syl 3. C..;:q-|-.::1r$a1r|l.-.-.ril,h dilfezment 1 oad Shedding 13
Electrical Syeteme, Elactrical Contral Syetem (ECS). Enargy managemsnt, SCADA
T T_I‘ ;5“ and PLOs. Proteclion relay, Generalor Proteclion Relays, sulomatic
ELhnoingy Voltags Requlators, modarn day Microprocassoer ralsys, their setting
17 M o A and programming. 4. specific experence In operations | malntenance | 47
of Gas Turhine based Power Plant may also apply,
INSTRUMENTATION
13 ASSTT MGE, oz an Instrumentation o Instrumentation [N Process contral instrumentation in Fertiizer ! 02
[ e Comtinuous Process Chemical 0 Petro - Shemical
4 & Gontred ar Ekscbronics & ; : i
14 | DY. MGR 0z f B.E.. Instrumentafion or Flechories | INAUEIRBs £ Power Senaration (. Snculd be conversant | 03
15 MAMAGER ikl 45 BE.Tech s Inﬂ:lrul'u:.*r'ﬂ."!“ﬂ"" & Corlinl m: wilh reatinleranes F commissioning ¢ Fouble-shooling of - 19
18 SR, MANAGER 07 a5 B.5c (Engg.y | . T CCS5 ¢ ESD systams, programming & calibration of 12
: AhIE Inciustial Instrumentalion of | Sy aRT field instruments, gas chromatographs,
17 Y, G o 4 Procass Contral Instrurpentation | analyzers, elecironic governors, antisurme cordrmllers, . 290
CIVIL
_ B.E./ Techs B.Se. Civil Engineering or| Hands-on experisnce in civil projscts of infrastruciurs, building, plarts, 13
4 L
13 | 5R. MANAGER 01 3 Engg.y AMIE  Chl Technology | Powse plants, metre and ralated activities
CHEMICAL LAB
14 SH. CHEMIST 2 4d o1
20 A5STT. MGR. 01 40 hLS Chemisiry) As a Chemist in Contral Labaratony attached 1o Fadilizer ! Continuous | 02|
31 | DY MGR 0% an e {Chemisiry Pracess Chermizal ! Petro - Cherrical | Heavy Chemical industries. 05
22 SR, MANAGER o2 a5 13
SAFETY
0.E.B.Teeh.! In managerial positicn in Safety and Fire Departmani
23 AESTT, MGRE, 1 4 \ )
SETT. MG g f B.Se (Engnl  Chemics ! Mechanical | Blecircal | of Ferbiizer | Petro - Chemical complex { Patroleum | °
y p Refinery, Candidates should e azle 1o handie |
24 | MANAGER . a5 wilh Diploma  with Diplaree in Indl. Sateby from | F _ -
In Incustal National Safety Caundl or any | Independerithy all fira-fighting Esefaty measuree of plant
N Sefa ather ra nized instiute :ir‘u:ll ke Tully conversant wilh ﬁl'r:rlgh!.lr:lg and salely
& | CM iy a0 o oo aquiprmen:s and varcus statuiony provisions. 17
INFORMATION TECHNOLOGY {IT)
B.E.B.Tecn B .Se. Information Technology o Cewelopment & troubleshooting of business apploations
L AEETT. MG, o1 4an [Ergo.)f Comguier Science or Computer | preferatly in oracle S ERP platiorm. s
AMIEMCA, Engmearing ar ketwork managarrent,

Lot [0 Mlaxi Pagpa
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Crantined from Haeinns Mana

HUMAN RESOURCES (HR)

COFFIEER

| ASSTT. MOR.

hANAGER
M

01
01
01
n

an
4d
45

WMEAS Integreted MBS Poet Graduate Degres or Diploma of minimum 02 years duration in HREMPeraonnel
Wansgoernenl & Indusiial Belalions oo & recsgnized Dnivers iy 5 nsbiole, Degree in Laes (LLE) is ceesinabikes,
Piost qualification expanance in HR Dspsrimant of any GowernmantPublic Seciordutonomous Body T NCS
Private Organization.

38 R|E

PUBLIC RELATIONS (PR}

3

AESTT. MER.

01

A0

VIEASEDEM (02 vear Tell lime & regular] in Sclverlising S Mar<elings Masler degree in Jourmalismd bass
Commurnicalion. Two years' gosl gualiicalion saperience in Public Relalions Depariment of any
GodernmentPublic Sectanbulaadannus Bos !.'IIMN{:|. Privals Dl'gﬁl'ﬂl.‘?l'.il'.ll'l.

A

LSSTT. MGHR.

01

40

WELFARE

Degres in Arts'Sciencad/Commercs or in Lasy from a recognized University ¢ Instiubs,
WITH

Diegrize or Diplormsa in Indusiial Relabons and Persenne] Managemen] coverng Labour Welfare, as soocial
subgel, al rol kess e b ey dosdion, conduied ar recoanized by o Wlnisersily ol e Slale of Tedennans,
ps dledd TPl D s VERATD Fosl GGracduaaks |:|i|:'||l'.ll'|'|ﬁ Canrsa in Indusirial Relalions amd Persomme] Mﬁl"l:'!:_'f&ﬂ'&l’"l
awarded by the Qarania Universily, Hyderabsad uplo the Academic Year 1887 -82 shall be reabed as recognized
A 'E"ﬂIJ|'|I'-E|EI'I[ gualilication o the Ui",.'-l':lmﬂ i Industrial Felatiang and Perzannel MEI'IEQEI'I"EI‘I‘I. ED'.I'E'I'"'IH
Lakour Wealfare and ruat have adequate knowledge of Telugu & English Langusgs,

Two yaars’ poet guelficeticn expensnce in Welfare Section of any Govemment'Public Sector'Auionorous
BodwhiMCS Privete Organzation.

FINANCE & ACCOUNTS (F & A)

ACCOUNTS OFFICER

L

A0

LY. MiGH.

01

nANAGER

0z

A bl kel

SR, MAaNAGER

o1

E&|&

Cihoar CMA or Twa wears MEA with specializadion in
Finance: [Candidalas wilh dual specialisdion or
General MEA shall nol be eligibile 1o ooy

Hands on axpoerenae in dealing with Accounting and
lirmsarzianl eraalleers, budgelsg © ealion,

MATERIALS

Ut

13

LEETT. MGR.

02

£ E B

hAMNAGER

SR, MANACER

L

01
01

2

In & responshle pestion in drecing, crgstizng and conbralling rraterats
manageimseni activiles such as purchasing, Inventony control, materists
inapaction. store-kesping, material handing, franeporaton, pecking,
impaort rranagemeant, impont eubetiution, wele enginearing., Epare parta
control, preferably in Fartilizar & Chemical ¢ Patre - Chemical
Hydrocarbon industry engaged in continweoes cosration.

Any Enginesrireg
stresn, Candidates with
addl, qualification of PG

Diplama in Malerials
wigl. or MBS, riey be
glean pralerence.

COMPANY SECRETARIAT

G.E.F
B.Tech. §
3.5c. (Engg.’
AMIE

&

z

ir

41

BSETT. MGR.

01

40

05 qualified and should be an Associale) Fellw | Showd Be ina Secrelaial Departrment of a CenlraliSElale
member of 1S5 Preference @ Law Graduates. Govl. CRFEEGPSEPUblG Limibesd Comparny.

o

www.Jobriya.com

LEGAL www.Jobriya.com

A2

flANAGER

01

A3

Dagres n Lew [LLB) or s
wears Integratad LLS
Preferenca will b= given to
candidatss havirg Compsmy
Secratary Cualification
Oiploms in Sorporate Laees

MEDICAL

Exmcuthee axnenance [sxcluding training pencd) ag a Lew Exaciutive in State)
Ceniral Govarnmant Depsrimanti s Instibation(s ) Undertaking {a) and’ or Large
Privete Sector Organization|s) Insttuticniz Sompany(ss) of B8 an Advocsis
n Reputsd Law Firm{s). Candidstas having exparience as an Advocats in
Reputsd Law Firm{s] must have enmlled themssives with the concemead Bar
Ciouncil a5 an advocata

41

Loy, R

b:E

Al

. GO

1

50

MBASE.
Gandidatss naving MOVKS
may have added advantage.

Professinral mepurieree Gilter inkemship)in Medone inanepobed Hospildedical
GCinllegeHospilal in Large indusiial comples on Pesmanenl or lempoarng basis,

ir

HON-EXECUTIVE (WORKMEN CATEGDRY} WACAMCY

Fosat
Code

Posts Mame

Yacancy
Position

Maximum
age lirmil
(in years)

Minimum Educational Cualification
[with reinlmum 60% marks exeept
for CAICMAICSIAMIE)

Post Qualification
Inline Execulive Waork - Exparience

Minirnum years af

Degres with Specialization Darmain of Experience

SECREATARIAL (Waorkmen Category)

Wark Experlence
required

ar, FERSOMAL
ASSIETANT

01

Planning and Gomtrolling of Cffice Functions: Planning of Ofice Sysiem,
Routines & Work Flow, Hardling of office machines &eguipmeaents, Working
snowveleclger ol compuler on BES OMce Le M3 Word, M5 Excel, afc, along with
g naling dralling and sumrreey wiiling skills,

EJ:|.'|E|'iEI'||:x‘.'- a5 El&"-:’b-@".“lﬁf“ﬂ‘:l’."ﬂ&r’liflr E'IEr'll:lgrﬁF'll"lEn' Persanal Assislanly Sleno
Aszemtant. Candidates are reguired 1o pass Senography Test al the spesd of
120 w.p.r. and Typing Teats a1 the spess of B0 w.p.m.

GRAQUATE In ary Ciscipine

4

STEMO AS5ISTANT

LR

F

Flanning and Controlling of Offlee Functlona: Flanning of Ofice Systam,
Routinee & YWork Flow. Handling of offica machines &equipments. Warking
knowdadge of computar on M3 Ofice e, M5 YWord, M5 Excal, sic. sliong wih
good noting crafing and summary writing skillz.

Experionce as Clerkd Swnographar. The candidabas ame ragquired 1o pess Slenograshy
Test ot the speed of 80 w.pom. and Typing Test at the speed of 30 w.p.m,

GRADUATE in ary Ciscigine

Ot

47

STAFF MLURSE

i

FARA MEDICAL (Workmen Category)

Candidates must possass minmurm one yesr peat qualification
nling expeniancs in a Hoapisal of reputs. Midwifsry trainsd Mursss
and those having exparianca in Oparation Thasatre shall be
zrafamad. Must be registered with the [rdian Mursirg Souncil £
State Mursing Souncil.

Must possess D5 yvears aourse in Gensral
Mursing and Midwifery fram a Schocl of
Mursing (or) other Instiuticn recognized by
the Indian Muraing Council (g B S,
(Mursirg). The candidaiee must bs
regizierad with the Indian Mursing Council
i Siate Mursirg Council.

Ot

44

LABORATORY
TECHMICIAM
(FATHOLOEY)

1

A

Candidatas must possess inline experignos n a Hospital of epute
afler aeguiring Diplama

Full Tima Regular 2 years Diploma in
Medical Laborafory Techrelogy (ORUT ) from
d recngniced Lniversily { frslilule,

Of

For delaiked advertisgrment including othes terms and conditions regacding reservalion/concessionsralaxations, pay & poerks, process of selection, how 1o apply and gengral
instrucliones, visit Carcoers seclion an the NFL'S vebsie seawynationalfertilicers.com— Cameers — Recruitment in RFGL— Recruitment of Experienced Professionals-2019
from OF.09.2019. Las) daler Tor receipl of Qnlire: Applicalon is DEA10-2019.

EN 25/55

CHIEF MAMAGER (PEHR), RFCL
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Government of India

www.Jobriya.com

Ministry of Health & Family Welfare

Department of Health & Family Welfare

Nirman Bhawan, New Delhi

It is proposed to fill up one post of Director (Library) in National Medical Library in the

Pay Band-IV with Grade Pay Rs. 8700/- in Directorate General of Health Services in

the Ministry of Health & Family Welfare. The duties attached to the post are as per

Annexure-ll. The post is required to be filled up on promotion/deputation basis

(including short term contract) from amongst the officers under the Central

Government/State  Government/Union Territories/Universities/Recognized Research

Institution/Public Sector Undertakings/Autonomous/Statutory Organisations as under:-

(A) (i) Holding analogous posts on a regular basis in the parent cadre/department; or

(ii) With five years' service in the grade rendered after appointment thereto on regular

basis in the Pay Band-lll, Rs. 15600-39100/- with Grade Pay of Rs. 7,600/- or

equivalent in the parent cadre or department; and

(B) Possessing the following qualifications and experience:

Essential :-

(i) Master's Degree in Library Science or Library and Information Science from a
recognised university or institute;

(ii). Twelve years experience in a supervisory capacity in a library.

Desirable :-

(i) One year experience of Computerising library activities in a library under Central
or State Governments or Union Territories or universities or recognised research
institutes or public sector undertakings/statutory or autonomous organisations;

(ii) One year professional experience in indexing work of health services literature;

(iii) Diploma in Computer Applications from a recognised university or institute.

2. The eligible and interested officers may send their applications in the given
Proforma (Annexure-l) through proper channel, to the Under Secretary (A),
Ministry of Hearth & Family Welfare, Room No. 330-C, Nirman Bhawan, New
Delhi, so as to reach him on or before 60 (Sixty) days from the date of
publication of the Advt. in the Employment News along with the following
documents :--

(i) ACR Dossier/attested copies of the ACR for the last 5 years.

(ii) Vigilance clearance certificate.

(iii) Integrity Certificate.

(iv) No penalty Certificate. (Duly certified by a DS level Officer)

3. Applications received without aforesaid documents or after the prescribed date,
shall be rejected.

(Amit Kumar)

Under Secretary to the Govt. of India
Tele: (011) 23061323

Annexure-|

CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :

3. Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required Qualifications/Experience

possessed by the officer

Essential
(1)
(2)
(3)
Desired
(1)
(2)
6. Please state clearly whether in the light of entries made by you above,
you meet the requirement of the post.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held
Institution

Nature of Duties
(in detail)

From |[To | Scale of Pay and

Basic Pay

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent

9. In case the present employment is held on
deputation/contract basis, please state :

a) The date of Initial appointment

b) Period of appointment on deputation/contract

c) Name of the parent office/organization to which you belong

10. Additional details about present employment:

Please state whether working under (indicate the

name of your employer against the relevant column)

a) Central Government, b) State Government ¢) Autonomous
Organization d) Government Undertaking, e) Universities

6) Others

11. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

13. Total emoluments per month now drawn

14. Additional information, if any, which you would like to
mentioned in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

15. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment basis.

(Officers under Central/ State Governments are only eligible for
“Absorption”. Candidates are eligible only for Short-Term Contract).

16. Whether belongs to SC/ST

17. Remarks (The candidates may indicate information with regard to:

(i) Research publications and reports and special projects;

(ii) Awards/Scholarships/Official Appreciation;

(iii) Affiliation with the professional bodies/institutions/societies; and
(iv) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the Curriculum Vitae duly supported by the documents submitted by me will also
be assessed by the Selection Committee at the time of selection for the post.

[ DF: | LS (Signature of the Candidate)

Address : ....oeieeeeeicrereereeenns

(Employer with seal)
Annexure-l|
Duties of the post of Director (Library) in details

1. Overall administration and supervision of the various sections of the National
Medical Library and Documentation Centre of Library.

2. Planning, budgeting and executing development programmes of the Library and
securing cooperation of agencies concerned.

3. Initiating Library procedures and techniques for efficient functioning of the Library
system in the Country-Collection, processing and dissemination of information.

4. Participating in official meetings, professional symposium/conferences etc.

5. Coordination, cooperation linkage and expert services to the libraries and
documentation centers attached to medical colleges, research and training
institutions all over India and abroad.

6. Organizing training/refresher courses for the medical libraries in the country.

7. Any other work assigned by Director General of Health Service. EN 25/58
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File No. 11/14(9)/2019/NCB/Estt-1692

HEA w1
Government of India

Ta AT/ Ministry of Home Affairs
ES=1A"E= ) Waﬂc\ﬁ‘/ Narcotics Control Bureau

West Block No.1, Wing No. 5, R. K. Puram, New Delhi - 110066

Sub: Filling up of the post of Deputy Director/Zonal Director in the Headquarters
and Zones of Narcotics Control Bureau (NCB) under the Ministry of Home Affairs
on deputation basis: Regarding.

Narcotics Control Bureau, Ministry of Home Affairs intends to fill up 01 (One) existing

vacant post of Deputy Director/Zonal Director. The vacancies may vary (increase/

decrease). The selected candidates are liable to be posted anywhere in the country in
any of the Zones /Headquarters of Narcotics Control Bureau. Any conditional
application regarding place of posting or any other issue shall not be entertained.

2. The post of Deputy Director/Zonal Director carries the pay scale in PB-3 (Rs.
15600-39100) + Grade Pay of Rs. 7600 and in the revised pay matrix level-12.

3.  The Recruitment Rules for the post provide for 20% of posts to be filled by
promotion failing which by deputation and 80% of the posts to be filled by
deputation. There is no eligible officer in the feeder grade in the Narcotics Control
Bureau for promotion. Therefore, all the posts will be filled up on deputation
basis.

4. The terms and conditions of the deputation will be governed by the Department
of Personnel & Training's OM No. 6/8/2009-Estt. (Pay-ll) dated 17.06.2010 as
amended from time to time.

5.  The Recruitment Rules for the post of Deputy Director/ Zonal Director in the
Narcotics Control Bureau provide for deputation of officers of the Central
Government or the State Governments or Union Territories;

(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or

(i)  with 5 (five) years regular service in the grade rendered after appointment thereto
on a regular basis in the posts in the pay band-3, Rs. 15600-39100 with Grade
Pay of Rs. 6600 or equivalent in the parent cadre or Department: and

(b) Possessing the following educational qualifications and experience:

Essential:

(i) Bachelor's Degree from a recognized University;

(i) Eight (8) years experience in enforcement of regulatory laws and collection of
intelligence relating thereto.

Desirable:
i) Four years' experience in investigation of criminal offences including economic
offences.

i)  Working knowledge of Computer related operations including Microsoft Office
(Word, Power-Point, Excel and Access) and operation of Internet.

Duties of the Deputy Director/ Zonal Director:

1. Enforcement of Narcotics Drugs and Psychotropic Substances Act, 1985 and
other related laws;

2. Collection and development of Intelligence regarding drug traffickers followed by
search, seizure and arrest of traffickers and their prosecution;

3. Undertaking financial investigation including drug money laundering and links

with terrorist activities if any;

Identification and destruction of illicit opium and cannabis cultivation;

Identification and destruction of illicit Meth Labs;

Initiating action under PITNDPS Act;

Busting of Internet pharmacies;

Identification of major drug traffickers, their activities and creating a database;

Monitoring of drug situation, modus operandi, routes etc;

0. Working on joint operations with counterpart drug law enforcement agencies of

other countries and initiating controlled delivery operations;

11. Coordination between various Central and States drug law enforcement
agencies in India;

12.  Monitoring of Legal/ court matters;

13. Organization of Training Courses in Drug Law enforcement;

14. Dealing with administration and Establishment.

6.  Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or Department of the Central Government shall ordinarily not to exceed 04(four)
years.

7. The age limit for appointment by transfer on deputation shall be not exceeding
fifty six years on the closing date of receipt of application.

8. For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2016 or the date from which the
revised pay structure based on the 7th Central Pay Commission
recommendations has been extended or shall be deemed to be service rendered
in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission, except where there has been merger
of more than one pre-revised scale of pay into one grade pay or Pay Scale and
where this benefit will extend only for the post or posts for which that grade pay
or pay scale is the normal replacement grade without any up-gradation.

9. The vacancy circular may be brought to the notice of eligible officers of your
cadre. The application of eligible and willing officers who can be spared at short
notice in the event of their selection may be obtained in the revised C.V.
Proforma given in duplicate and forwarded to Deputy Director General (Hqrs.),
Narcotics Control Bureau, West Block-01, Wing No. 5, R.K. Puram, New
Delhi-110066 along with following requisite documents so as to reach this
Bureau within 60 days of publishing of this advertisement in the
Employment News :-

(i) Photo copies of APARs for the last 5 years duly attested (with stamp) on each
page by an officer not below the rank of Under Secretary to the Government of
India or equivalent.

(i)  Integrity Certificate,

(iii)  Vigilance Clearance Certificate as per proforma.

(iv) Major/Minor Penalty Statement for the last 10 years and

Scom~No O

(v) Cadre Clearance incorporating that in the event of his/her selection, he/she will
be relieved to join the post of Deputy Director/ Zonal Director in NCB on
deputation basis.

10. The applications received after the closing date and conditional application shall
not be entertained. It may be noted that in the event of their selection, the
candidates will not be allowed to withdraw their candidature.

(Piyush Kumar Singh)

Assistant Director (Admn)

Narcotics Control Bureau

Tele: 011-26192577
ANNEXURE-I

www.Jobriya.com

BIO-DATA/CURRICULUM VITAE PROFORMA
[/[FOR APPLICATION FOR THE POST OF DEPUTY DIRECTOR/ZONAL
DIRECTOR IN NARCOTICS CONTROL BUREAU (NCB) ON DEPUTATION BASIS]

1. Name and Address (in Block letters) :

2. Date of Birth (in Christian era) :

3. i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualifications/Experience
possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held on | From | To | *Pay Band and Grade | Nature of Duties

Institution | regular basis Pay/Pay scale of the | (in detail) highlig-
post held on regular | hting experience
basis required for the

post applied for

* Important: Pay-band and Grade pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay and Grade Pay/Pay Scale
of the post held on regular basis to be mentioned. Details of ACP/MACP with present
Pay Band and Grade Pay where such benefits have been drawn by the Candidate,
may be indicated as below:

Office/
Institution

Pay, Pay Band and Grade Pay From To

drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on
appointment | deputation/contract

c) Name of the
parent office/organi-
zation to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such
officer should be forwarded by the parent Cadre/Department alongwith Cadre
Clearance, Vigilance Clearance and Integrity Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organization

but still maintaining a lien in his parent cadre/organisation. Continued on page 52
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17. Please state whether you are applying for deputation (ISTC)/

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

Absorption/Re-employment Basis #.

11. Additional details about present employment:

(Officers under Central/ State Governments are only eligible

Please state whether working under (indicate the
name of your employer against the relevant column)

for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

a) Central Government

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are

b) State Government

available only if the vacancy circular specially mentioned

recruitment by “STC” or “Absorption” or “Re-employment”)

d) Government Undertaking

18. Whether belongs to SC/ST

)
)
¢) Autonomous Organization
)
)

e) Universities

f) Others

| have carefully gone through the vacancy circular/advertisement and | am well aware

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge

14. Total emoluments per month now drawn

and no material fact having a bearing on my selection has been suppressed/withheld.

Basic Pay in the PB Grade Pay

Total Emoluments

(Signature of the Candidate)

Address .....coeeeveeevrrrereneeree.

15. In case the applicant belongs to an Organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing

the following details may be enclosed.

Certificate by the Employer/Cadre

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

Basic Pay with Scale of Pay
and rate of increment

Total Controlling Authority

Emoluments | The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the advt. If selected, he/she will be relieved

16. A Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

immediately.
2. Also certified that:

i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

i) His/her integrity is certified.

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;
vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv)  No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is

enclosed (as the case may be) WWW Jobriya com

Countersigned

EN 25/66

(Employer/Cadre Controlling Authority with Seal)

DISCLAIMER
The views expressed by the authors in the articles published in the Employment News are their own. They
do not necessarily reflect the views of the government or the organisations they work for. The contents of the
advertisements published in the Employment News belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising out of the contents/text of these
advertisements.

{COUNCIL OF SCIENTIFIC & BMIUSTRIAL REEEARCH]
Rana Pratap Marg, Lucknow-226001, Waksibe: wees.nbrires.in 5=

@ CSIR-NATIONAL BOTANICAL RESEARCH INSTITUTE C‘
T

Advertisement No. 0272019
Last date of receipt of the application 31.10.2018 upte 06:00 p.m.
Welional Botanical Hessarch Instilute, a Mabonal i.al:unrah:-r:.- ol
Counce of Scentilic & Industnal Research (C3IR), & 8 prermer Soanhfic
arjanizalion imvolved in condudcling high quality resaanch in the ansa of
Plant Scences, Applicatons are invited from efgible Indian Citizens o fil
upihres [3) posts of vahicls Driver as per following details:

Desig- No.ofPosts | Pay | Pay | "Tol |2 Upperageimit
nation level | matrix| emolumests' | nol ascesdingas on
{approvimatel Bstdseal moeigl
<l appicaton|
‘Wehicle) Total posts-Three (03) |Level|19000- 727 500/-| 28 yvears
Driver | (Unreserved-01 post, 2 |63200
{Mon | Reserved for Scheduled

Techni- Caste (SC) 01 post &
cal) | Reserved for

Econombcally Weaker

Sections [EWS}-01 post)

! Total ermaluments means apprasimsts otal emclurments on minimum of
scale incuding House Rent Allowance as admissible inclass ™ Cily
Plaase ses aga relaxation undar redaxation clausa
Essential Educational Qualification and Experience: 10" class or

aguivalenl examination passed wih 5 years dhving experience in

LATHRMY
Job Requirgments: The incumbent will be requeed o drve and

miemntan lightheavy vehicles

Following documents must be attached with application form sent
by post; (i} Demand Orafi of Rs. 1000 as application fes whare
applcable, (i) Coloured phodograph fom front size of the candidate
pasied on thea form and signed across in full, {ii} Salf Attesied pholocopy of
Date of Bisth Centilicabe, [w] 3elt Altesled phobacopees of educabonal
qualifications’ carificates, (v} Seif abiested photocopy of CasteEWS
Cordilicate & (vi) Sall Atlested pholocopies of axpariencoatald Driving
Licensze cartificatas.

For further detalls plesse wisit our websibe: waw.nbrlres.in. Tha
detailod adverdisement alengwith the application fermad, erms &
conditions and Instructions to the candidates ls available an our webeiie.
The application form may be downloaded from tha websibe and used for
Bppiying ko ing aboie post Administrative Officer

EN 25/68

ABSAM RIFLES PUEBLIC SCHOOL (ARPS), LAITKOR, SHILLONG 10

[ A Co-2d School affiliated to the CBSE, New Delhi )

{ Residential facilities for Boys)

1. Assam RHles Public School (ARPS) Is 8 Boys Resldentlal English Medium School
Fram Clasa VI te X1l and iz affiliated to CEBSE, New Delhi. The achool invites applications
fraom suitable candidates for the fallowing posts on a Regular | Contractual basis.

(a) Principal -

[]=]] English (PGT) -
QUALIFICATIONS FOR PRINGIPAL : -
{(a) Master's Degres preferably First Class with B.ED or M.ED frem recognized
Universities. Wust have Ten Years experience as PGT in a Recagnized Callege ! High
Echonl or should have worked as Principal | Vice Principal /! Head Master with at least
Five Years experience |n reputed Public Schooel ! Sainlk School ! Milltary School. The
candidates must have age between 40 years to 58 years; relaxable for suwitable
Candidates.

(b) PAY & ALLOWENCES : Monthly aalary of ¢ 80,000)- (Fixed) during the probation
period. Higher pay can be considered for deserving candidates.
Qualification for English (PGT) ! -
(a) Master's degres with B.Ed from recognized University. At least 2 years experience
in a Senior Sccondary School.
(b} Monthly salary of < 18,400/- (Fixed) PM during the probation pericd.
?. PERHS: - [ Applicable for hoth the appointments)
(a) Initially the appointment would be for eleven months of probation pericd and
permanent appoeintment will be based on parformance.
{b) Suitable ladging within the schoal campus will be pravided, allied charges (License
Fas & Electricity charges on actuality} will b borne by the employsas. OPD service for
Madical ¢are will be made available at school premises without any charges.
3. Candidate meeting the above requirement may apply along with complete hio data
and testimonial to Administrative Officer, Assam Rifles Public School, Laitkor,
Shillong - TEI0N0 by 30 Dek 2018,
4. COMTACT : -

ARPS, Laitker, Shillong at 0364 - 2705445/ 0364 - 2705446 / 0364 - 2705447,

Cell Mo, MR. RAJESH RAY- 9612636408 and MR. BlJU GEORGE - 9436101 485

Email : = principalarpsiyahoo.com

01 Post
1 Past

Sdi-
CHAIRMAN
ENC, ARPE

EN 25/31
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SAINIK SCHOOL GHORAKHAL, NAINITAL
(UNDER SAINIK SCHOOLS SOCIETY,
MINISTRY OF DEFENCE, GOVT. OF INDIA)
1. Applications are invited for the following post.
TGT (Science), Regular- 01 (SC / ST Category)

Eligibility ESSENTIAL QUALIFICATION:

(i) Graduate with at least 50% marks in the con-
cerned subjects/combination of subject and in
aggregate. The combination of subject are Botany,
Zoology and Chemistry and B.Ed, or equivalent
degree from recognized university.

(if) CTET qualified.

DESIRABLE : Preference will be given for:-

(i) Teaching experience of 2 years in an English
Medium Residential School, preferably CBSE
affiliated.

(i) Higher qualifications

(iii) Achievements in NCC/Sports/Extra-Curricular
activities etc.

Scale of Pay |Pay Level-7, Rs. 44900/-
Age Between the age 21- 35 years as on 30 Sep 2019

2. ALLOWANCES AND PERQUISITES: Rent free accommodation,
free messing during session, NPS, LTC, Gratuity, Medical
Allowance, Transport Allowance, Special Allowance, subsidized
schooling for two children as admissible as per Sainik School
Society Rules & Regulations.
3. Eligible and interested candidates may apply with complete Bio-
Data and recent Passport size Photograph to the Principal, Sainik
School Ghorakhal, PO- Ghorakhal, Distt- Nainital (Uttarakhand) Pin-
263156 along with photocopies of Mark Sheets, Certificates,
testimonials, one unstamped self addressed envelope and a DD for
Rs. 500/-(non refundable) drawn in favour of "Principal, Sainik
School Ghorakhal" payable at State Bank of India, Bhowali Branch
Code 01352. Only SBI Bank Draft is acceptable. Applications
complete in all respect along with DD must reach Principal,
Sainik School Ghorakhal within 21 Days from the date of
publication of the advertisement. School will not be responsible
for postal delay. Applications received after due date will not be
considered. TA/DA will not be paid to the candidates short listed and
called for written/practical tests/selection process. The School
Authority reserves the rights to CANCEL the employment
process at any time, without assigning any reason thereof.
Principal
Sainik School Ghorakhal
Phone- 5942-220051

EN 25/7

A-12024/2/2014-SRA (366201)
Government of India

Ministry of Consumer Affairs,
Food & Public Distribution

Department of Food and Public Distribution
Storage and Research Administration

Krishi Bhawan, New Delhi
Dated 04 September, 2019

Vacancy Circular

Applications are invited from the eligible officials for filling up the post
of Director, IGMRI, Pay Band-3. Rs. 15600-39100 with Grade Pay
of Rs. 7600/- (pre-revised), Pay Level-12 in pay matrix) in Ministry of
Consumer Affairs, Food & Public Distribution, Department of Food
and Public Distribution, Storage and Research Division, Krishi
Bhawan, New Delhi. Details of post, eligibility conditions, etc. may
be accessed from the Department's website: www.dfpd.nic.in.
2. Applications of only such officials will be considered as are routed
through proper channel and are accompanied by:-
(i) Bio-data (available on website www.dfpd.nic.in) along with
Certification by the Employer/Cadre Controlling Aulhority.
(ii) Photocopies of ACR/ APARs for the last five (5) years duly
attested on each page by an officer not below the rank of Under
Secretary.
3. Applications of suitable and eligible officials and who can be
spared immediately in the event of selection may be sent directly to
the Under Secretary (SRA), Department of Food and Public
Distribution, Ministry of Consumer Affairs, Food and Public
Distribution, (Room No. 384-A), Krishi Bhawan, New Delhi- 110001
within a period of 60 days from the date of issue/publication of this
advertisement in the Employment News.
(Mahender Singh)
Under Secretary to the Govt of India

EN 25/10 Tel. No.:-23383081

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these

advertisements.

POWER SYSTEM OPERATION CORPORATION LIMITED

(A whodly awned Governmeant of Indla Company|
Regd, Office, B-4, 1 . Flaor, Quiab Instiutional Area, Katwaria Sarai, Mew Delhi-110046

Advt. Mo, CCHM 32015 Date ; I0.0B.2019
Recruitmeant of Bright, Committed and Energetic enginears

Powar Sysiam Opsration Corporation Lid. (POES0CO), 2 Govt of India Enterprise, undar tha Ministry
of Power, Govt of India is a8 Knowledgs basad organization of nalicral imperancs. [ is responsibla
for managirg tha power system operafions - a8 mission critical activity, with sscurity, sconommy
andrelisbility. To achiava this, it has adoptsd 8 mulli-disciplinary approach with siete of the
arttachnology. It ensures aquitable usa of Tranemissicn Infrastructure and hes invested significanthy
in ite human capital and towards strangthening the whele powsr eystem faculty.
It op=rates the Maticnal Loed Despatch Cantre and the five Regional Load Desoatch Cantars.

Ta taka tha growth curve to further heights, POS3CO s looking for Bright, Committed and Ensrgetic
enginesrs fo join its fold as EXECUTIVE TRAIMEES in the disciplines of Electrical and
Computer Scienca.

Vacancies and Reservations

MW of Pesls | Reserviation Status
Details of number of vacancikas
and reservation ahall be
indicaled scparalely in b
nictificstion to be publishad on our
wehsite under “Career sechian,
Howawver, reservation shall be
provided to OB (NOLESCS
ST/EWS/PwD candidales
depending on the number of
wacancios ard as por Govt of
India Cirectives.

5

=0

FPoat
ET (Eluzirival)

Essential Qualification

Full Time: BE. B.Tech' B.5c (Engg.) from
recagnized Universily! Inslifule in Ekclrical!
Electrical [Fower)! Electrical and
Flectanics! Power Systams Enginesring!
Pawer Enginesring [Electricaly with
Minirmurm BS%, ar Equivalent G PO,

Full Tirme B.E.! B.Tach' B.5c (Engg.) from
recognized Univarsity! Insdituts in Computsr
Scignoe! Computer Engg.finformation
Technelagy with Minimum B5% or
Erquivalenl CLERA,

*Final ‘¥ear { Semester atudents who expect their results by 147 Sugust 200 are 3o eligible,

provided they have abtained 65% marks arsquivalent CERPA N aggregate of all semestersdyears up to
pre-final examination.

The: posls s idenlified swilamske for the oo i subcalanores al Pwil as per deniifcalicn ol posls
by Gint, af Il

Foat
ET (Electrizal)

ET iComputer
Snlence)

PwD Subcategories identified suitable

. Hearing Handicapped

. Drthopedically Handicapped {One LegfCine Arm), Cwearfism. Also includas
Acid Abkzck victims and Leprosy Cured parsons with the abowvs disabildiss

2. Combinatian of (a) and (b abave

ET [Computer | & Orthopedically Handicapped {One Leg! One Arm / both leg’ One Arm & Ona

Seiene) Legy Also includes Gersbral Palsy! Dwarfism! Muscular Dhystrophy! Acid
Allack Welimd Leprosy Surad

b. Hearing Handicapped

., Wisually Handicapped (Blind? Low Visian)

d

8

o

. Autizm Leamirg Disability
. Combinations of above Identified subcategaries

Eligibility Criteria
8. Qualified in the GATE 2020

Candidate shall appear in the corresoonding paper of GATE 2020 as shown in the following 1abls and
Cualify in the sama. The qualifying marke shall be e declarsd by GATE 2020 arganzing auvtharity.
Fordatails on Qualifying marks for all categorias, pleass visit GATE Wabsits,

Sl Neo. Post . Carrespanding GATE 2020 Paper
1. ET (Electrical) _ EE
2. ET iComputer Science) CE

b. Upper Age Limilt
2 oyears as an 3107 2090 (Candidates should bave bessn Bam an or atler 0710815952
Relaxatlon & Concesslon

Relawstons and Concessions for diferent catecones are &3 per Govemment direcives. For detals an
conoEssicns and relasstions, refer to curdetailed advertmerment published in the websits www. posoco.

Selection Process

Tha Selacdion Process consists of marks obteined in the corresponding paper of GATE 2020, Group
Ciscuseion & Parsonal Interviaw. Candidates qualified in corresponding paper of GATE 2020 sha
only ba eligible o apply and ks considerad for the recd stage of seleclion. Qualifiying marks in GATE-
2030 shall b o decidad by GATE-2020 organizing authority, Further dedaits, including gualibying alo.
are availatde alaur e bsile wes.posoco.in

Health

Tha Offar of Appoiniment shall be isswsd to the suilebls candidates inthe ordar of meritand based on
the number of vacancias. Howswer the final appointmeant of salected candidatae will be subject to
candidales being found medically fitin the Pre-Employment Madical Examination to be conductsd as
per POS0CD Morms ard Sandards of Medical Fitness. The same are available at our website-
WL POS0Ca.In www.Jobriya.com

Compensatlon Package

Selecter candidates will he placed In the pay scale of $SO000-180000 and other allmvances andg
henefits as applisable, during the one-year fralning pefcd. The Corporation offars a very atracte
pay package which is ane of the bestin the Indusing
On regularization, compensation packages for a1 above posta will also indude Perfarmance Relsted
Fay. Company Lesssd Accommodation / Company Quarters or HRLA, Reimburesmsant of monthly
conveyanos expenditure, mokile facility, Group Insurancs, Personal Accident Insurarcs, PF, Gratuity,
Pansicn & Leavs encashment stc.
Tha Corporation also offers excallent facilities liks Short and Long tarm Leans & Advances including
House Building Advance, Medical facildies for self and dependents sic. in accordance with the
policies of e Gorparation Trom time o lirme.

Howr to Apphy
Crzlavils of Application procoss are om o websils - wew, posoco.in under Caresr Saclion.
Application windosw for POSQC0 shall slorl afler lhe declaration of GATE-2020 resulis,
A separale nalificalion for the same shall be issucd on POSCEO websile aller the declarlics of
GOTE 2020 results. Candidates have 1o reqisbar [hermsahses anling al POS0C0 wahsibe wilh details
at helr LATE 2000 Aaplication Ma,, GATE 2120 Eegistratiaon Mumber ane ather required infarmatian,
which will he made avallable at CAREER secilon of waww posoco.dn A candidates are reqguired to
rrake a non-refundabde payment of R, 5000-.
“SCIST/PwD! Ex-EM! Deaanmental candidates are exernpted from payrment of application fees.

POWERING INDIA WITH RELIABILTIY, SECURITY & ECONOMY

EN 25/18
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Government of NCT of Delhi
Delhi Subordinate Services Selection Board

FC-18, Institutional Area, Karkardooma, Delhi-110092
Website: www.dsssb.delhigovt.nic.in

No. F.1 (501)/DSSSB/P&P/2019/Advt./2754 Dated:05/09/2019

Vacancy Notice www.Jobriya.com

ADVERTISEMENT NO. 03/19
| IMPORTANT NOTE:- Only online applications will be accepted. Applications received through any other mode shall be summarily rejected.

www.Jobriya.com

The opening date, closing date of application and post-wise break-up of vacancies are as under:-

Opening Date of Application:- 16/09/2019
Closing Date of Application:- 15/10/2019
Online Applications are invited for recruitment to the following post under Directorate of Education & Delhi Jal Board of Govt. of NCT of Delhi:-
S. No. Post Code Name of the Post Name of Deptt. Group Grade Pay Vacancy
EWS UR | OBC | SC ST | Total PH
1. 15/19 Assistant Teacher Directorate of B 4200 36 332 119 115 35 637 29
(Primary) Education (Pre-revised)
2, 16/19 Assistant Teacher Directorate of B 4200 8 77 26 21 09 141 11
(Nursery) Education (Pre-revised)
3. 1719 J.E. (Civil) DJB B 4200 20 55 63 39 27 204 08
(Pre-revised)

The details of the qualification, age limit, fee etc. are available on the website http://dsssb.delhi.gov.in. Candidates must apply online through the website
http://dsssbonline.nic.in. The closing date for submission of online application is up to 15/10/2019 after which the link will be disabled. Applications received through any other
mode would not be accepted and summarily rejected.

Deputy Secretary (P&P)

DSSSB
The details regarding name of the post(s), post code, number of vacancies, educational Twelve) certificate or Intermediate or its equivalent
qualifications, experience required, pay scale, age limit etc. as per the Recruitment with atleast 45% marks from a recognized
Rules provided by the user department are as under:- Board/university.
Post Code:- 15/19 Name of the post:- | Assistant Teacher (Primary) 2. Diploma/Certificate in Nursery Teacher Education
Directorate of Education programme for a duration of not less than two years
Number of Vacancies:- | (Total-637)- (UR-332, OBC-119, SC-115, ST-35, or B.Ed. (Nursery) from a recognized insfitute.
. . Must have passed Hindi at Secondary Level.
EWS-36 including PH(VH)-29). . .
. - - Desirable:- Nil
Educational Qualification:- | Essential:- 1.  Senior Secondary (or its equivalent) - - -
) o . . Experience:- Essential:- Nil.
with at least 50% marks and 2-years Diploma in . :
. Desirable:- Nil.
elementary education (by whatever name known)
from a recognized Board. OR Pay Scale:- Rs. 9300-34800 + Grade Pay 4200 Group: 'B'
Senior Secondary (or its equivalent) with at least Age Limit:- Not exceeding 30 years, Age Relaxation will be given
45% marks and 2-years Diploma in elementary as per the table regarding age relaxation given below
education (by whatever name known) in accordance at para 6.
with the NCTE (recognition norms and procedure) Guest/Contract teachers (only those who have
regulations-2002. OR not availed age relaxation in previous recruit-
Senior Secondary (or its equivalent) with at least ments):- The contractual employees working against
50% marks and 4-years Bachelor of elementary teaching posts will be eligible for one time relaxation
education (B.EI.Ed). OR in upper age limit up to maximum period of five
Senior Secondary (or its equivalent) with at least years. The quantum of age relaxation will be subject
50% marks and 2-years Diploma in Education to number of years spent in the department on contract
(special education) from a recognized Board. OR basis provided, they have worked for at least 120 days
Graduation and 2-years Diploma in elementary in a particular academic year.

education (by whatever name known) from a
recognized Board.
2. Pass in the Central Teacher Eligibility Test (CTET)

This post is identified suitable for PH (VH, OH) candidate as per requisition
of user department.

conducted by the Central Board of Secondary R.No. F.DE4(6)(254)/E-IV/2017/935 Dt. 07/08/2019
Education (CBSE). Post Code:- 17/19 Name of the post:- Junior Engineer (Civil)
3. Must have passed Hindi or Urdu or Punjabi Delhi Jal Board
or English as a subject at Secondary Level. Number of Vacancies:- (Total-204)- (UR-55, OBC-63,SC-39, ST-27, EWS-20
Note:- Relaxation up to 5% in the qualifying marks including PH-(OL-2, OA-02, PDD-4).

(in Academic qualification) shall be allowed to the
candidates belonging to reserved categories such
as SC/ST/OBC/PH.

Educational Qualification:-| Essential:- 1. Degree in Civil Engineering from a
recognized university. OR,
2. Three years Diploma in Civil Engineering from a

Desirable:- Nil recognized university/Board/Institute plus two years

Experience:- Essential:- Nil. experience in planning, execution and maintenance
Desirable:- Nil. of civil engineering works.

Pay Scale:- Rs. 9300-34800 + Grade Pay 4200 Group: 'B' Desirable:- Nil

Age Limit:- Not exceeding 30 years, Age Relaxation will be Experience:- Essential:- In case of Diploma- two years experience
given as per the table regarding age relaxation given in planning, execution and maintenance of civil
below at para 6. engineering works.
Guest/Contract teachers (only those who have Desirable:- Nil.
not availed age relaxation in previous recruit- Pay Scale:- Rs. 9300-34800 + Grade Pay 4200 Group: 'B'
ment):- The contractual employees working against Age Limit:- Not exceeding 30 years, Age Relaxation will be given
teaching posts will be eligible for one time relaxation as per the table regarding age relaxation given below
in upper age limit up to maximum period of five years. at para 6.

.r:[llrentc)];?g;uyn;a?'fsas%eer:?iixfhtleogev[v)grtbniesnutbcj)icct:;ﬁtract This post is identified suitable for PH (HH & OH) candidate as per requisition
basis provided, they have worked for at least 120 days of user department.
in a particular academic year. R.No. F.DJB/AC(T)/JE(Civil)/)DSSSB/ Dt. 16/07/2019
2019/D-1222

This post is identified suitable for PH (VH, OH) candidate as per requisition

of user department. NOTE :
R.No. F.DE4(6)(263)/E-IV/2017/936 Dt. 07/08/2019 | 1- The candidates must apply Online only. No other mode of application shall be
Post Code:- 16/19 Name of the post:- | Assistant Teacher (Nursery) accepted. .
Directorate of Education | 2- 1he candidates must read the INSTRUCTIONS FOR APPLYING ONLINE
Number of Vacancies:- (Total-141)- (UR-77, OBC-26, SC-21, ST-09, EWS-08 carefully, which are available on the website of the Board, before filling up Online
including PH(VH-10, OH-1). Application Form for the post(s) concerned.

3. Benéefit of reservation for various categories i.e. SC/ST/OBC etc. shall be given as

Educational Qualification:- | Essential:- 1. Senior Secondary School (Class per the policy of Govt. of NGT of Delh. Continued
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b)

c)

d)

The successful candidates will be required to upload legible Self attested copies
of the documents, Admit Card (used in examination) containing signature of
Invigilator along with the hard copy of printout of online application form in OARS
at the time of verification of documents (any information contained in the attached
certificates shall not be considered unless it is claimed in the application form).
The centers for holding the examination will be in Delhi/NCR only.

The candidates must carry in original Aadhaar Card/ any Govt. issued Photo
Identity proof to the examination centre, failing which they shall not be allowed
to appear for the examination.

EXAMINATION FEES AND MODE OF PAYMENT: Rs. 100/- (One Hundred only)
Women candidates and candidates belonging to Schedule Caste, Schedule Tribe,
Physically Handicapped & Ex-serviceman category are exempted from paying
Application fee.

Ex-servicemen who have already secured employment in civil side under
Central Government on regular basis after availing of the benefits of
reservation given to ex-servicemen for their re-employment are NOT eligible
for fee concession.

The candidates submitting their application online should pay the requisite fees
only through SBI e-pay. Other mode of payment will not be considered and the
application of such candidates will be rejected out rightly and payment made shall
stand forfeited.

Fee once paid will not be refunded under any circumstances.

2. MODE OF SELECTION: The selection shall be made through One Tier (T)/Two Tier

(T) examination scheme.

* Examination Scheme :

Note:

(M)

(i)
(iii)
(iv)

v)

(vi)

DSSSB will conduct Examination for the post codes as per examination scheme
given in Annexure-l. However, DSSSB reserves the right to change/amend the
examination scheme, if so required, any time before the examination.
www.Jobriya.com

The Examination questions will be bilingual (Hindi & English) except for the
Language papers which would be in the language concerned only.

There is no provision of re-evaluation/re-checking of Answer Sheets/Answer
Scripts in respect of the examinations conducted by DSSSB.

The DSSSB reserves the right to cancel/withdraw any question/questions from the
Test.

The Board has fixed the minimum qualifying marks for different categories
(UR/SC/ST/OBC/PH/EXSM) in order to achieve qualitative selection and to recruit
the best talent available and the same is available on the website of the Board,
however, cutoff marks for selection in different categories may go higher
depending upon the marks obtained by the candidates and number of vacancies.
The Board makes provisional selection of the candidates on the basis of
information provided in the application and documents/certificates provided by the
candidate at the time of submission of document and recommends the same to
the indenting/user department. Further the Appointing Authority i.e. the
indenting/user department verifies and satisfies itself about the authenticity of
documents/certificates and eligibility as per the Recruitment Rules before finally
appointing the candidate(s). Therefore, the provisional selection of a candidate
does not confer upon him/her any right of appointment unless the Appointing
Authority is satisfied, after such inquiry as may be considered necessary, that the
candidate is suitable in all respects for appointment to the post.

If there are two or more candidates in the same category having equal marks in
the examination, the candidate securing more marks in the subject specific
section will be placed higher. In case where the marks in subject specific section
are also equal, the candidate older in age will get preference. In case of further tie,
candidate whose first name comes in Alphabetical order (in English) will be placed
higher in merit.

(vii) The Board may shortlist the candidates for written examination on the basis

of marks in qualifying exam (as per essential qualification given in RRs) in
case there are a large number of candidates.

3. SYLLABUS: (for One & Two Tier Examination Schemes)
1] One Tier (G/T) Examination:-
Section-A:

U]

(ii)

(iif)

(iv)

General Awareness: Questions will be designed to test the ability of the
candidate's General Awareness of the environment around him/her and its
application to society. The questions will be designed to test knowledge of Current
Events and of such matter of everyday observation as may be expected of an
educated person. The test will also include questions relating to History, Polity,
Constitution, Sports, Art & Culture, Geography, Economics, Everyday Science,
Scientific Research, National/International Organizations /Institutions etc.
General Intelligence & Reasoning Ability: The syllabus of General Intelligence
& Reasoning Ability includes questions of both verbal and non-verbal types. Test
may include questions on analogies, similarities, differences, space visualization,
problem solving, analysis, judgment, decision making, visual memory,
discrimination, observation, relationship, concepts, arithmetical reasoning, verbal
and figure classification, arithmetical number series etc.

Arithmetical & Numerical Ability : The test of Arithmetical and Numerical
Abilities will cover Number Systems including questions on Simplification,
Decimals, Data Interpretation, Fractions, L.C.M., H.C.F., Ratio & Proportion,
Percentage, Average, Profit & Loss, Discount, Simple & Compound Interest,
Mensuration, Time & Work, Time & Distance, Tables & Graphs etc.

Hindi Language & Comprehension and English Language &
Comprehension: In addition to the testing of candidate's understanding and
comprehension of the English and Hindi Languages, questions on its Vocabulary,
Grammar, Sentence Structure, Synonyms, Antonyms and its correct usage etc.
would also be covered.

SECTION B (Applicable only for one Tier Technical only): Post specific subject

related questions: Objective Type Multiple Choice Questions on the subject
concerned as per the qualification prescribed in the Recruitment Rules for the
post.

L] Two Tier Examination Schemes:

Syllabus of TIER-I Exam will be same as of One Tier exam.

Syllabus of TIER-Il Exam: A. Part-l (MCQ/Objective type) (i) Post/qualification
specific subject related questions: Objective Type Multiple Choice Questions on
the subject concerned as per the qualification prescribed in the Recruitment Rules
for the post.

(ii) English language & Comprehension - same as in Tier-l but with slightly higher
level

4. ELIGIBILITY CRITERIA:

(i)
(i)

The candidate must be a citizen of India.
The educational qualification, age, experience etc. as stipulated in advertisement
shall be determined as on the closing date of submission of application.

5. RESERVATION BENEFITS:

U]

(ii)

(iif)

(iv)

(v)

Reservation benefits will be available to the SC/ST/OBC/Physically Handicapped
& other special category candidates in accordance with the instructions / orders /
circulars issued from time to time by the Govt. of Delhi.

Candidates who wish to be considered against reserved vacancies and /or to seek
age relaxation, must be in possession of relevant certificates (SC/ST/EWS/
OBC/Non Creamy layer/PH/Educational/Experience etc.) issued by the
competent/notified authority (in prescribed format) on or before the cutoff
date (closing date of advertisement) otherwise their claim for any category will
not be entertained and their applications will be considered against Un-reserved
(UR) category vacancies, if eligible otherwise. The candidate has to select that
particular category when applying online for the post. No request for change
of category will be entertained at any later stage.

Only OBC (Delhi) candidates will be given the benefit of reservation/age relaxation
under OBC category. OBC (Outside) candidates will be treated as Unreserved
candidate and they must apply under UR category. The OBC candidates must
be in possession of non-Creamy layer certificate, along with his/her caste
certificate.

Only following two types of certificates will be accepted as valid certificates
for grant of benefit of reservation to OBCs:-

(A) OBC certificate (Delhi) issued by the Revenue Department of GNCT of
Delhi, on the basis of a old certificate issued to any member of individual's
family from GNCT of Delhi.

(B) OBC certificate issued by a competent authority outside Delhi to a
person belonging to a community duly notified as OBC by GNCT of Delhi.
This certificate should have mandatorily been issued on the basis of OBC
certificate issued by Govt. of NCT of Delhi to a family member of the
concerned person who had been residing in Delhi before 08/09/1993.

A Candidate belonging to SC/ST/OBC who is selected on the same standard as
applied to general category candidates and who appears in the general merit list
is treated as own merit candidate. Such candidate is adjusted against unreserved
point of the reservation roster. Only such SC/ST/OBC candidates who are
selected on the same standard as applied to general candidates shall not be
adjusted against reserved vacancies. In other words, when a relaxed standard is
applied in selecting an SC/ST/OBC candidate, for example in the age limit,
experience, qualification, permitted number of chances in written examination,
extended zone of consideration larger than what is provided for general category
candidates, etc., the SC/ST/OBC candidates are to be counted against reserved
vacancies. Such candidates would be deemed to be unavailable for consideration
against unreserved vacancies.

6. AGE RELAXATION:

S. NO.| CATEGORIES EXTENT OF AGE CONCESSION

1. SC/ST 05 years

2. OBC 03 years

3. PH 10 years

4. PH + SC/ST 15 years

5. PH + OBC 13 years

6. Departmental candidate with at | Up to 05 years for Group 'B' posts (which
least three years continuous are in the same line or allied cadres and
service in Govt. of NCT of where a relationship could be established
Delhi. that the service already rendered in a

particular post will be useful for the efficient
discharge of the duties of post.)

Up to 40 years of age (45 years for SC/ST,
43 years for OBC) for Group 'C' post (which
are in the same line or allied cadres).

7. Guest/ Contract Teachers The contractual employees working against
(only for those who have teaching posts will be eligible for one time
not availed the age relaxation| relaxation in upper age limit up to maxi-
in previous recruitments) mum period of five years. The quantum of

age relaxation will be subject to number of
years spent in the department on contract
basis provided, they have worked for at
least 120 days in a particular academic
year.

8.* Ex-Servicemen Group C & B Period of Military service plus 3 years
(Non-Gazetted)

9. Kashmiri Migrant Relaxation in the upper age limit of five
years shall be admissible to all persons
who had ordinarily been domiciled in the
State of Jammu and Kashmir during the
period from the 1st day of January, 1950
to the 31st day of December, 1989;

U]

(i)

(iif)

(Note:- This will be regulated as per DOPT Guidelines.)
An Ex-serviceman who has already secured employment under the Central
Government/Delhi Govt. or its autonomous/local bodies in Group C and D will be
permitted the benefit of age relaxation as prescribed for ex-servicemen for
securing another employment in higher grade or cadre in Group C and D.
However, such candidate will not be eligible for benefit of reservation.
In case of physically handicapped/person with disability, relaxation in age-limit
shall be applicable irrespective of the fact whether post is reserved or not,
provided the post is identified suitable for persons with disabilities.
If a person with disability is entitled to age concession by virtue of being a Central
Government employee, concession to him/her will be admissible either as a
'‘person with disability' or as a 'Central Government employee' whichever may be
more beneficial to him/her.

7. GENERAL INSTRUCTIONS FOR CANDIDATES

U]

The vacancies advertised are provisional and liable to vary. In case the vacancy
position is reduced to any number or even nil by the user department, Board is not
Continued on page 56
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liable to compensate the applicant for any consequential damage/ loss. The

vacancies in equivalent/ comparable posts can also be filled through this

advertisement.

The Board reserves the right to reject the candidature of any ineligible candidate

at any stage of recruitment.

The Board reserves the right to cancel a part of or entire process of examination

or a part of it due to administrative reason(s) and in case of unfair means, cheating

or other irregularities/malpractice noticed by the Board. The Board also reserves
the right to cancel or set up a new examination centre and divert the candidates
to appear at that examination centre if required.

The Board reserves the right to cancel any centre of exam and ask the candidates

of that centre to appear at another centre. The Board also reserves the right to

direct candidates of any centre to some other centre to take the Exam. No request
for change in date, time and centre of exam will be accepted under any
circumstances.

The Board reserves the right to change or make amendment in the examination

scheme, given in Annexure-l, any time before the examination, if so required.

The candidature of the candidate to the written Examination is entirely provisional

and subject to the outcome of any direction/ decision/ order/ pronouncement of

any Court of Law and mere issue of Admit Card or appearance at Examination
does not entitle him/her to any claim for the post.

(vii) The DSSSB reserves the right to cancel or modify the advertisement or part of it
at any stage. The number of vacancies is provisional and subject to change
(increase or decrease).

(viii) Abbreviations used are denoted as under:

(ix) UR-Unreserved (General), SC-Scheduled Caste, ST-Scheduled Tribe, OBC-

Other Backward Classes, PH-Physically Handicapped, OH-Orthopedically

Handicapped, HH-Hearing Handicapped, BL-Both Leg, OA-One Arm, OL-One

Leg, OAL-One Arm & One Leg.

The educational qualification, age, experience and other eligibility conditions

against the post shall be determined as on the closing date of online submission

of application.

Use of Calculator, Laptop, Palmtop, other Digital Instrument/ Mobile/ Cell phone,

Pager/electronic watches etc. is/ are not allowed. In case any candidate is

caught/found to be in possession of any gadget/instrument, he/ she would be

debarred from the examination and legal proceedings shall also be initiated
against the candidates.

(xii) Candidates are advised not to bring any of the above gadgets in the exam. Centre
as no arrangements for keeping or for security of these items would be available
at the centers.

(i)
(i)

(iv)

(v)
(vi)

(x)

(xi)

www.Jobriya.com

(xiii) In case there is any discrepancy among the English, Hindi, Urdu and Punjabi
version of advertisement/ information, the English version will be treated as final.

8. Action against candidates found guilty of misconduct:

Candidates are warned that they should not furnish any particulars that are false

or suppress any material information while filling in the application form.

Candidates are also warned that they should neither attempt to alter or otherwise

tamper with any entry in a document or the self attested certified copy submitted

by them nor submit a tampered/fabricated document. If there is any inaccuracy

or any discrepancy, in filling OMR Sheet, their OMR sheets will not be evaluated.

Without prejudice to criminal action/debarment from DSSSB's examination

wherever necessary, candidature will be summarily cancelled at any stage of the

recruitment in respect of candidates found to have indulged in any of the

following:

(i) Possession of mobile phone & accessories and other electronic gadgets

within the premises of the examination centres, whether in use or in switch

off mode and on person or otherwise.

Involved in malpractices.

Using unfair means in the examination hall.

Obtaining support for his / her candidature by any means.

Impersonate/Procuring impersonation by any person.

Submitting fabricated documents or documents which have been

tampered with.

Making statements which are incorrect or false or suppressing material

information.

Resorting to any other irregular or improper means in connection with

his/her candidature for the examination.

Misbehaving in any other manner in the examination hall with the

Supervisor, Invigilator or Board's representatives.

Taking away the Answer Sheet with him/her from the examination hall, or

passing it on to unauthorised persons during the conduct of the

examination.

Intimidating or causing bodily harm to the staff employed by the Board for

the conduct of examination.

To be ineligible for the Examination by not fulfilling the eligibility

conditions mentioned in the Notice.

Candidature can also be cancelled at any stage of the recruitment for any

other ground which the Board considers to be sufficient cause for

cancellation of candidature.

9. If any candidate uses offensive/abusive/foul language / obscene picture he/she will

be liable for necessary penal action under relevant provision of the IT Act. .

www.Jobriya.com

(i)
(iif)
(iv)
(v)
(vi)
(vii)
(viii)

(ix)
(x)

(xi)
(xii)

(xiii)

Annexure-|
Tier Post | Exam. | Time Total Total Total Grand Syllabus
Code | Code Ques. Marks Marks Total
(MCQ) | (MCQ) (Descript.)
One Tier 1519 | I-T-T 2 hrs. 200 200 N.A. 200 A). 1. General Awareness. 2. General Intelligence & Reasoning ability.
(Technical) 16/19 3. Arithmetical & Numerical Ability. 4. Test of Hindi Language & Comprehension.
5. Test of English Language & Comprehension. (20 Marks each)
B). Objective type multiple choice questions on the subject concerned as per
the qualification prescribed for the post. (100 Marks)
Two Tier 17119 | II-T-T1 Tier-1 200 200 N.A. 200 A). 1. General Awareness. 2. General Intelligence & Reasoning ability.
(Technical 1) 3. Arithmetical & Numerical Ability. 4. Test of Hindi Language & Comprehension.
2 hrs. 5. Test of English Language & Comprehension. (20 Marks each)
B). Objective type multiple choice questions on the subject concerned as per
the qualification prescribed for the post. (100 Marks)
Tier-2 200 200 N.A. 200 A). Subject / Qualification 150 Marks (150 Question)
Related Paper (75% weightage)
2 hrs. B). English Language & 50 Marks (50 Question)
Comprehension (25% weightage)

NOTE:
(i)

Applicants of the post codes 15/17 & 16/17 must have to qualify in Section A & B separately as per their category (UR/OBC/SC/ST/PH/ExSm) minimum qualifying marks.

However, final merit will be prepared on the basis of aggregate marks of both the section A & B (pls. refer notices dated 28/7/2017 available on the website of the Board).

(i)
(iii)

Negative Marking will be applicable and deduction of 0.25 marks will be made for each wrong MCQ answer.
The Board reserves its right to prescribe a minimum cut off mark for any post as per availability of candidates.

EN 25/21

EDUCATION DEPARTMENT : CHANDIGARH ADMINISTRATION

RECRUITMENT NOTICE FOR THE POSTS OF
NURSERY TEACHERS (NTT)
Education Department, Chandigarh Administration invites online applications from
eligible candidates to fill up 131 posts of Nursery Teachers (NTTs) on regular basis
as per following details in the pay scale of Rs. 10300-34800 + 4200 Grade Pay (with
initial start of Rs.16,290/-) plus allowances sanctioned by Chandigarh Administration
from time to time :-

Sr. |Post UR ([EWS |OBC |SC |Total | PWD** ESM**

No.

1. |Nursery Teachers (NTT) |50 |07 55* |19* |131 |04 13*
(VH-02
OH-01
***others-01)

*  Including backlog for OBC-35, SC-10 and ESM-09.

**  Candidates appointed against PWD & ESM quota will consume the posts from the
respective category to which they belong i.s. GEN/SC/OBC

*** As per OM dated 15.01.2018 issued by DOPT-Govt. of India, the persons with
benchmark disabilities mentioned under clause (d) and (e) of para 2 (2.2) are to
be given 1% reservation. However, these posts (under other category) will be filled
up from the categories which are identified suitable for the posts of NTT by Govt.
of India.

Note: Instructions issued by DOPT-Govt. of India vide O.M. No.36039/1/2019-
Estt(Res) dated 31.01.2019 duly adopted by Chandigarh Administration regarding
10% reservation for EWS will be followed.

During three years probation period "Fixed Monthly Emoluments" which will be
equivalent to the minimum of the pay band of the post will be paid as per
instructions issued by Chandigarh Administration vide letter no. 28/70-IH(7)-
2015/14387 dated 10.7.2015 and No. 28/70-IH(7)-2016/1176 dated 18.1.2016 and
during the probation period grade pay, increment or any other allowances except
travelling allowance will not be paid.
1. Applications can be submitted only "ONLINE' from 06.09.2019 (10.00 AM onwards)
to 30.09.2019 (upto 5.00 PM) with non-refundable fee amounting to Rs. 800/- (Rs. 400
for SC candidates). Persons with disabilities are exempted for payment of fee as per
instructions issued by Govt. of India.
2. The applicants are required to log on the website i.e. www.recruit.nitttrchd.ac.in to
submit their application.
3. Merit list for selection will be prepared on the basis of total marks obtained in
Objective Type Test. One objective type tests of 150 Marks will be conducted.
Qualifying marks for test will be 40% for all candidates. No interview will be conducted.
4. All the notices and updates will be uploaded on the website, as such, candidates are
advised to visit the website on regular basis.
5. The number of vacancies advertised may vary as per requirement.
6. Schedule for conduct of examination will be published in the same newspapers and
will also be made available on the website by 10.10.2019.
7. Details regarding qualifications, age, selection criteria, procedure for online
submission of applications, mode of payment of fee, general instructions and other
details are available on the website www.recruit.nitttrchd.ac.in.
Director School Education

EN 25/13 Chandigarh Administration
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w OFFICE OF THE DEVELOPMENT COMMISSIONER
& MANIKANCHAN SPECIAL ECONOMIC ZONE
@ MINISTRY OF COMMERCE AND INDUSTRY
DEPARTMENT OF COMMERCE, GOVERNMENT OF INDIA
Bk Sactor-V, Block CH, Plot-1, Salt Lake City, Kolkata-T00091, Phone No. 23674967, TI6T-4861, FI6T-5087, Fax-2267-4060, E-makl: support. mksezdinke.in

OFFICE MEMORANDUM

Subject : Filling up the post of Section Officer{Accounts] in Manikanchan Special Economic Zone, Sector-V, Block CN, Plot-1, Salt Lake City, Kolkata-T00091,
West Bengal under the jurisdiction of the Development Commissioner, Manikanchan 5EZ on deputation basis.

it s proposed to fill up 01{0ne) post of Section Officen|Accounts){Group-B Non-Gazetted) in the level of Pay Matrix : & [Pay Band of Rs 9300-34800/- [PB-2) with Grade
Pay of Rs 42000 (pre-revised)] in Manikanchan Special Economic Zone, SectorV, Block TN, Plot-1, Salt Lake City, Kolkata-700091, Wesi Bengal under the jurisdiction of
Development Commisssoner, Manikanchan SEZ on deputation basis. The expenence and qualification required for the posis are indicated in Annexure-1.

2. It is reguested that applications, in the given Proforma (Annexure-Il) of the sligible and willing officers who could be relieved in the event of Selecton, alongwith the following
documents may please be forwarded to the Development Commissioner, Manikanchan Special Economic Zone on the above address through proper channel within 45 days
from the date of pubfication of this adverlisement in the Employment Mews.

(&) Complete and up io date confidential repors for the last five years attested pholocopees thereod, (b) Integrily CertificateVigiance Clearance, (¢} Details of major/minor penallies
imposad duning the last 10 years (if no penalties have bean imposed, it should be stated).

3, Applications recelved after the [ast date or withow! the confidential repons or other relevant documents or atherwise found incomplete will not be considered,

4. The appointmeant will be on depulation basis. The peried of deputation shall ordinaridy not excesd 3 years. The farms of deputation will be regulated in accordance with the
standard terms and conditions prescribed by the Department of Personnel & Tralning, Government of India wide thes O no. 6/82000-Estt(Pay-11) dated 17.06. 2040 as amended
from time to tima. Officials who vaolunbear for e post will not be permitted to wilhdraw thair namas [atar.

5. Advance copy of applications will not be entertained. The details are also avallable on the website waww. feez nile.in

. {Subhranil Bhattacharya), Asstt, Development Commissionar
www.Jobriya.com For Development Commissioner

fEn_)tﬂ.enm and gualification for the posts Annexure-]
Methodology for the filling up the posts of Section Officer (Accounts).

(i} The appointment will be on deputation basis mitrally for a pariod of theee yvears, (i} An empl o the Cenlral Government or Slate Government or a PSU or Autonomous
Bodies of Central Government or State Government may alone be considered for thess posts. {Iil) The educationsl gualification, work experience and other eligibiity conditiona
fike age limil ede, woould be the same as provided in the recruitment rubes prescrbed oo the respecive posts in the Cendral Governmant SEZs

2, Section Officer (Accounts) (Group- ‘B’ Non-Gezetted)

Name of the post ¢ Bectlon Officer [Accounts)
Scale of Pay i Pay Level in the Pay Matrix:- 6, Rs.5300-34800/-(PE-2] with Grade Pay of Rs. 4200/- {pre-revisad)
Method of recrultmeant : Deputabton
Number of vacancy i M
Eligikliity:

Officers under the Central Government

{a) (i} holding anslogous posls on regular basis in the parent cadre or Department or (i) with three yeans’ senice in the grade rendarad after appointment therato on regular
Dagis in the scale of pay of Rs, S000-B000- (Pre-reviged) or equivalent in the parent cadre or depariment, and (b) Possassing any one of the following quasfications: (i) & pass
i the subordinate accounts senvice or equivalent examination conducied by any one of the organized Accounts Department of the Caniral Govemmment. (ii) Successful completion
of training in the Cash and Accounts work conducted by Institute of Secretarial Training and Management or equivalent; and (¢) possessing three years expenence in Cash
Accounts and Budged work. (Period of deputation including the period of deputation in another cadre post held immediately praceding this appoiniment in the same or soms othar
arganization or depariment of Central government shall ordinarily not excesd three years, The maximem age limit for appodntment by deputation shall be not excesd 56 years
a5 on the closing dabte of receipt of applicatan).

Annexure-i
BIODATA
1 Mame of the candidate
2 Post which hald
3 Mame & Address of the office which working
4 Drate af Birh
5 Diate of Retiremant
i) Educational qualfication
GOl T e A
(i) Posl held on I'E!gkﬂi‘.lf bases with Scale of Pay and dale of appoinirment threto an regular basis
o Permanent post held with scale of pay and daie of confirmation
10 I'.'re1a|ls af Empln{.'ment in chrcamlnglr:al -nn:ler [encln&e a separate sheet, |:Iu|'_.I authenticated by your signature, it lhe space below |s Ir'IsufﬁﬂEﬂl:l
51 Mo Giﬁcan'lnstlttmmfcn'ganlzahcn Post held Fram To Scale of pay Matura
and basic pay of duties
I
11 | Mabwa of prasent employmant, i.e. whether adhoc, temporary o permanant
12 | In case the prasent employmant is hald on daputation/contract basis, please state
{a) The date of infial appointment
ib} Penod of apponiment on deputation / contract
i) Mame of the prasent Cifical Crganization 1o which you k balong
13 | Additional Information, | any, which you would [Tke to mention in suppor of vour suitability for the post [Enclose a separate sheet, f the space |5 nof sufficient)
14 | Whether belongs 1o SCISTIOBG
Signature of the applicant
Date: EN 25/36 Contact No.
Uid uRag wae™ Government of India
ST 3T S Fevmers Ministry of Shipping
‘Sawe’, TR, 7T, S Directorate of Lighthouses
(9, HE-400077 & Lightships
AW : 022-25068390 “Deep Bhavan”, M.G. Road, Ghatkopar
e : 022-25060996 (East) Mumbai-400077
Tel No. :+91-22-25068390 Fax : +91-22-25060996
2-1et : dlimumbai77@gmail.com Email : dlimumbai77@gmail.com

CORRIGENDUM

Reference to employment notice No. EN 20/66, published in Employment News dated 17 - 23 August 2019 for the post of Navigational Assistant Grade-Ill (Group C) non gazetted in the
Directorate of Lighthouse and Lightships, Mumbai.

The corrigendum is hereby issued in respect to following Paragraph of the Employment Notice.

Paragraph | As published in Employment Notice To be read as

Recruitment | The Director of Lighthouses & Lightships, Mumbai as its discretion may hold additional skill test/ | The Director of Lighthouses & Lightships, Mumbai as its discretion may
Process interview if consider necessary for all or for a limited number of candidates as may be deemed fit | hold additional Trade Test if consider necessary, for qualified candidates

item (d) by Director of Lighthouses & Lightships, Mumbai. as per merit list.
Recruitment | The stage of examination is single stage examination followed by verification of original The stage of examination is single stage written examination followed
Process documents. During document verification, the candidates will have to produce their original by Trade Test. At the time of trade test candidates will have to produce
item (f) certificates. The candidature of the candidate not producing the original certificate on the date their original certificates for document verification. The candidature of
of verification is liable to be forfeited. the candidate not producing the original certificate is liable to be forfeited.

Trade Test shall be qualifying in nature.

Recruitment | The final select panel will be prepared on the basis of combined marks obtained in written test The final merit list/panel will be prepared on the basis of combined
Process and marks obtained as per basis qualification. The candidates will be placed in order of merit marks obtained in written test and aggregate marks obtained in
item (g) from highest marks obtained to lower marks. essential qualification. The candidates will be placed in order of

merit from highest marks obtained to lower marks.

Director
EN 25/84 www.Jobriya.com Lighthouses and Lightships, Mumbai
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Government of India
Ministry of
Agriculture
and
Farmers
Welfare

Department of
Agriculture
Cooperation &
Farmers Welfare

Applications are invited for
filling up of one post of Joint
Director (Extension) in
Directorate of Extension under
the Department of Agriculture,
Cooperation & Farmers
Welfare, Ministry of Agriculture
and Farmers Welfare on
deputation basis (including
short-term contract). Details of
the post and eligibility criteria
are given below:-

1. Classification of Post :
General Central Service,
Group 'A' Gazetted.

2. Pay Band/Grade Pay : Rs.
15600-39100 (PB-3) + Grade
Pay of Rs. 6600/- Or Level 11
of 7th CPC Pay Matrix.

3. Who can apply : Officers
under Central Government or
State Governments or Union
Territories or Public Sector
Undertakings or Semi-
Government autonomous and

State organizations, or
Agricultural  Universities or
recognized research

institutions or Councils: (a) (i)
holding analogous posts on
regular basis in the parent
cadre or department; or (ii) with
five years' regular service in the
grade rendered after
appointment thereto on regular
basis in posts in pay band-3,
Rs. 15600-39100/- plus grade
pay of Rs. 5400/- or equivalent
in the parent cadre or
department; and (b)
Possessing the educational
qualifications and experience
as mentioned in Column 4.

4. Educational Qualification

and Experience : Essential :
(i) Master's degree in
Agriculture  or  Agriculture

Extension from a recognised
university or institute or
Master's degree in Rural
Management or Master of
Business Administration with a
Bachelor's degree in
Agriculture from a recognised
university or institute or
Master's Degree in Agriculture
Business Management or
Vegetable Sciences or
Horticulture or Agro-Forestry,
or Degree in Agriculture
Engineering from a recognised
university or institute;(ii) Three
years' experience in
coordination and overseeing or
execution  of  Agricultural
Extension or Extension
Programme in the field of
administration or Management
of Agriculture or Extension
Programme  or  teaching
experience at college or
university level in Agriculture or
Extension Programme with
special reference to training of
extension personnel & farmers.
Desirable :Three years'
experience in formulation and
conduct of extension training
programmes.

The period of deputation
(including short-term contract)

Continued on page 59

Government Of India, Department OFf Space

Indian Space Research Crganisation

ISRO Propulzgion Complex
Mahendragiri - 627 133

Advertisement No.:. IPRC/RMT/2013/03 Dated: 21.09.20145
Aoplizations ara invited for the fellowing posts for ISR Prooulsion Complex: {IPRC) located st Mahendragiri, Tironelvali Districd, Tami

Madu.
Code M Discipline No. of Exsential Qualification
oo ha. R Vacancy [ies) m HEtEat
Pharmacist "&' [Lewel 5 in the Pay Matrix = 229,200/ = 392, 500/=)
h2g Pharmacist 21 [UR-01] Firet Clags Dipkama in Pharmacy
Hindi Typist (Level 4 in the Pay Matrix - 25, 500/= = 381, 100/]
Creduation in Arts ¢ Sciencs / Commarca § Managament ! Computer
Applizations with First Cleszs ae declarad by the University
Should have studied Hindi as cne of the auzjects al Matriculation’
4 Degres evelOr pasaad aither ofthess axaminations in Hindi madium
033 Hindi Typist (UR-01} «  Hindl Typewnting on Campuier with 25 words per minute spead
= Reowdedge in the use of Compulers
womawdedge in English Typowriling [desiratilae)
Technician "B* (Leweal 3 in the Pay Matrix - 721,700/ — T60.100/-)
06
(UR-03, OBC=02. S0-013
1 png[ fesareed 1o . Pagsin BELCIERCRENc 101 Sld.
Ba3 Fitter - . . . -
Fa-Serrvimen + ITlinFitter Trade fromMCWT with N TGINALL
1 post reservad for
PwBD-HH
015 Electronie nz2 ¢ Pagsin SELCIEECMatric/ 10 Sk
Mechanic (UR-01, EWS-01] ¢ |TlinEecirenic Mechanic Tradefrom NCWT with NTCMNAS
4 ' -
0% (UR-0Z, OBG-0T. SCOTY | L pyeive 551 CISSCMatricd 1 DIk Std
b20 Welder 1 post ressnved for + Tl inWeldar Trads from NGYT with NTGINAG
Ex-Sandcemmsn
01 [OBC-01) v Passin S5LC/SSCMatricd 1 Otk Std.
034 Carpenter . e ,
1 post resarvad for PWEBD-YH| +  ITlinCampsrnter Trade from MCWT withMTC/NAL
Oraughtsman "B [Level 3 in the Pay Matrix - 221,7000/- = 369, 100/=}
0 ; Passin SELCIEECM ki 1018 S,
028 Mechanical (G0} ¢ ATlHin Draughtsman {Meachanical) Trace frorm M CGWT with MTG MAC
Oriver-cum-Operator 'A' (Level 3 in the Pay Matrix - T21,T00/- — TEQ,1000-)
¢ Passin SSLCISSCMatric' 10t Sed.
= Mustposssas walid HYD licenes
» 3 years expersnce as HYD (should be aequired sHer abtaining HYD
Driver- 02 licrse)
(UR- -1 - ) . . . , .
016 GLUIm= 2 WR-0T, 56 Gd]f Fhould salishy the prescribes Physical Filness [ Physical Endurance
Operator FEIEtEE r-af.'ar'-'a o Standards
F-aErviceman +  Experience Certificate should crly be from Gowvsrnmant & Semi-
Cowernrment agencea s Registerss Companias ! Scoietiza ! Trusts, ate.
Exparience Cerificate from individuals will nat be acceptad.
Flreman "&" {Level Z In the Pay Matrlx - 2189,8200/-— <B3,2004-)
02 [OBGC-01, BG-01) «  Pasnsin SSLCSSCMEtc 100 Sk,
noa Firemamn 1 poet rasarved for = Ehauld salishy lhe presorised Physical Filness | Physical Enduranae
Ex-Sarvicaman Standards
Cook [Level 2 in the Pay Matrix = 319,900/« = T65,200/-)
v Passin S5LGISSCMatricd 1 0th Std.
o1 + & yaars sxpsrience as Cook in a well Established Hotsl f Canlasn.
032 Cook (UR-0 Experianca Certificate isgued by 3 well Eatablizhed Hotel © Cantaean
01} shauld be submitted during Skill Tesl Experienss Ceriflcats fram
individuals vl nel beaccepband.
Light Wehlgle Driver "A' (Level 2 In the Pay Matrix - £49,300/- — ¥63.2004-)
v Passin S5LGSSCMatricd 10t Std.
+  Mustposesss walid LD licsnss
= Any other reguirament of the Motor Vehicle ot of Tamil Hadu State
shauld Be metwithind manth from the date of @ining the post.
Light i 3 years experience as LvD [snauld be acquired aler oblaining valid LD
030 'u'el:.n:le (0BC-01) license]
Oriver

¢ Experience Certificate should only be from Government ¢ Semi-
Government agsncies S Registarsd Comoanias ! Sccistiss / Trusts, ate.
Expariance Carificats from individ valz willnot be accepted.
Fart Time Experience will not be consldered for experiencs,

Interasted candidates may visit hitp:lhwweripre.gow.ind for datailed information, guidslinas and applying. The portal will be apen for
apglying from 23.09.2019te 14.10. 2019,

EN 25/60

Adrministrative Officer [Recruitrment)
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Ll i T -

LSHT -
Incdizin Insdibate of Technology Gowahab JIT Gussahatiy irvites online
applicadinns fram eligible Indiae Malicnals Tor appoiniment o fhe
fedlezming posts, Applicants are rogquesied bt oapply anliee: only, No
nlfresr mesaresirrnde of applicabicn will be aceepfed

INSTITUTE ENGINEER - 01 post (UR)
Fay Matrix Level: 14; {PB-d4 with GF 10000 a% per 8th CPC)

fge Limit: Mot more than 55 years (For intemal candidates
requirements pertaining to age may not be insisted upon),

Thex daife Tor deterningaticon of age aill be b st date of sutenission
of online appfocaton

Minimum Cualification and Experienca

Bacholor's Degroe in Givil or Eloctical Engineering o aquivalent with
16 yoars of pepericnoe atb sst Execudive Enginees lewsl with Pay
Madrix Level — 10 and abowe (GP - 54000 & above as per G GPG), o
ol wihiczh 5wy ad the Superintercdeml Ergiress kool wilt Pay kabris
Lewed = 12 and abeen (GP- BYON- & abows as per § CPG)

Desirable experience; Experizncs in design. estmaticn and
meacution of Civild Elecirizcal Enginesrirg works, superdision of
construction of mult-stored Buildings, mairdenance of buildings &
roads £ electrcal power distributiond HWAG systam in Govt, or Goyt,
undertakings" PELY Mational level Instiotions

Fea Payable: Applicants will havs (o maks & payment of applicaticn
fee through the cnline mode only. Fee osvable By the applicant ars
g follows: #5000 ifor Unreservas and SBO applicants) & T2500- for
SCASETPWD apglicants).

Onlime Link: Agglcants should Bl R the onlre applicaton farm
provided in the link  wwwlitgemetin or wanditg.acin. The ling
will be actvated froim 16 am on 13.08.20419.

ARer submission ol onling applicalicn 1omn, he applicants aes o age
a prind out ! the application tonn. & oopy ol e same along with The
tedleveiing decumenis ahall have to be sent Through peoger channel
erplower ina seaked enveloped super soribing “Appiicatian for tha
post af irrsfifrie Engineer” 1o he Regisivar, 1T Guwahali. Guwaiali
= TE1 D& which should reach the [nstiiute on or betors 21102078,

a0 Hell

rualification, sxperience and casle ol

allesfed  copizs of all lhe testimesials  regarding

h. WO issued by thae concemed employar

c. & certficaie from the employsr giving dstails of majon'ninor
penaltiezs mpossd, IF any, on the applicant. I no penalty has
bean impesad a 'NIL" cartificata shoukd be anclosad.

d. Acertficate fromthe smploysn competen: autharity 2tating thst
ne vigilance cses or 30y disciplinary or cnminsl process ings

i& efther pending or contemplated againat the applicant 32 on
datz’

Plaase note that non-receipt of tha hard copy of application as
abowe shall lead to rejection of application form.

Armendments ¢ Changes, fany, in the adverisement will be puslished
only on the Inssitute's wabsite [wanw.ditg.ac.in]

e decizien of the Instiime in all maters will be final. Mo
correspondencalintenim  inguines will ke entertained from  the
applicants in connecticn with the procsas of selectiond nteraew. Any
diggate waith regard to the zelecticnirscruitment process will o= subject
to Courtsd Tribunale hawving jurisd cbon over Guwanali.

Tie Inslifule rezerdes the sghl net ta fll the post adverlised and 1o
reject any of all the apploabons withol: assigning any reasca

Carmwassing in amy manner would entail disqualification of the
Ericliclaiune

Laat date of receipt of online application: 10,10, 2015 tll 5 B0,
i grereifeer! INTERIM REGISTRAR
Fersmo AT A dvt. Mo, ITGIRANZDD dated D50 2070

Bhartiya College of Education Udhampur

(NAAC Accredited & Affiliated to University of Jammu)
Industrial Estate Dhar Road Udhampur (J&K)-182101
Ph : 01992-277845, 277119, Email : bhartiya2003@gmail.com

APPOINTMENT NOTICE
Applications on the prescribed format (available on our website www.bhartiyaeducation.com) are
invited from the eligible candidates with complete bio-data supported by relevant documents and latest
passport size photograph for the following posts in the M.Ed. department of the college by post or
through email at bhartiya2003@gmail.com by or before 21st Oct, 2019.

S. | Name of | Vacancy | Qualification Pay Scale

No. | the Post (in Rs.)

1 Professor| 02 1. Postgraduate degree with minimum 55% marks or | 37,400-67,000
an equivalent grade in discipline relevant to the area | with AGP of
of specialization. Rs. 10,000/-

2. M.Ed. with minimum of 55% marks or an equivalent
grade OR M.A. (Education) and B.Ed. each with
minimun 55% marks or an equivalent grade.

3. Ph.D. degree in Education.

4. Ten years of Professional Experience in Teacher
Education (UG and PG Levels) respectively.

5. A minimum of Academic Performance Indicator
(API) based Performance Based Appraisal System
(PBAS) of the UGC.

1. Postgraduate degree with minimum 55% marks or
an equivalent grade in discipline relevant to the area
of specialization.

2. M.Ed. with minimum of 55% marks or an equivalent
grade OR M.A. (Education) and B.Ed. each with
minimun 55% marks or an equivalent grade.

3. Ph.D. degree in Education.

4. Eight years of Professional Experience in Teacher
Education (UG and PG Levels) respectively.

5. A minimum of Academic Performance Indicator
(API) based Performance Based Appraisal System
(PBAS) of the UGC.

1. Postgraduate degree in a related discipline as per
the requirement.

2. M.Ed. with minimum 55% marks or an equivalent
grade OR M.A. (Education) and B.Ed. Each with a
minimum of 55% marks or an equivalent grade.

3. NET/SET in Education.

Preference shall be given to the candidates with
Ph.D. Degree in Education and are computer
savvy with good communication skills.

2. Associate| 02
Professor

37,400-67,000
with AGP of
Rs. 9,000/-

3. Assistant | 06
Professor
15,600-39,100
with AGP of
Rs. 6,000/-

Eligibility conditions and other details are available on our website www.bhartiyaeducation.com
Retired person up to the age of 67 years can also apply.

EN 25/54 www.Jobriya.com

Chairperson

%Lm;’ NATIONAL INSTITUTE OF OCEAN TECHNOLOGY
— (At FEwr J=Tea, aRd )
iMinistry of Earth Sclances, Govarnmeant of Indla)

U T ST E I, el -ATEe 54 1, nleweat, Fe-600 100, 9RE
MIOT Campus, Velachery - Tambaram Main Road, Pallikaranal, Chennal - 600 100, INDIA

Phone - 91443300 6678, Fox - 91-44-2046 0645 | 2246 0275, E-Mail : postmosterEiniot recin

Mationsl [rstiute of Ocean Technology (MIOT) irvdtes applications from [rdisn Mationals for recreirmeant of
tha following post. Tha datailed requiremente for the post and the procedurs for submitting spelication have
beenuploaded onwebsite link hittps: s nlot. res.infindex. php/recruitment

Name of the Past& | sciantist-F (Elctrical)

EN 25/40

continued from page 58

shall ordinarily not exceed four
years. The maximum age limit
for appointment by deputation
(including short-term contract)
shall be not exceeding 56
years as on the closing date of
the receipt of applications. Full
details of the vacancy are
available on the Department's

official website
www.agricoop.nic.in.
Applications (set of seven

copies) of interested and eligible
officers, who could be spared in
the event of their selection, may
be sent, through proper channel,
so as to reach "Smt. D. Ponni,
Under Secretary (Extn.),
Room No. 17, Ministry of
Agriculture and Farmers
Welfare, Department of
Agriculture, Cooperation &

Farmers Welfare, Krishi
Bhawan, New Delhi". The last
date for receipt of application
(including attested photocopies
of ACR/APARSs of last six years
i.e from 2013-14 to 2018-19 duly
attested on each page by an
officer not below the rank of an
Under Secretary to the
Government of India, Cadre
Clearance Certificate, Vigilance
Clearance Certificate, Integrity
Certificate signed by an officer
not below the rank of Deputy
Secretary/Director to  the
Government of India,
Major/Minor Penalty during last
ten years) is 60 days from the
date of publication of this

advertisement in the
Employment News/Rojgar
Samachar. EN 25/69

Mode of recruitmsnt Deputation basis

Pay Lawval in tha Pay . v

Matrix {as per VI CPg) | FEy Level 154

M. of vacancy, 1 posl

Category & Age : Mot eeceeding 55 wears

Cualification Essential: Bachakors degree in Electrical | Electrical & Electronics Engineering
ar Tachnology in relevans subject from a recognized University or ibs equivaken
with at laast First Class [G0% marks)in the qualifying dagraa kewal
Dasirabla: Mastar's degree in Electrical Enginaaring ¢ Powaar Elactronics and
Orves ¢ Powsr Systems ! High ‘Vaoltage Enginesring ! Control and
Instrurnentation ar eguivalant from & racognizad University S Instituta.

Check list:

a1 Edducational Clualification Carlificalas

oy MarkList

] Experionoe cerlificabes

o) Publicationz made/Reprints of the Joumals

a) Casta cartificsta intha prascribad form issuad by the Competant Resanua Authority.
] APRE Tee e g live o,

g) P=staa recant passport size photogracsh inthe space provided for at the ight top portion on the first paga
in the Farg cooy of the spgd cation. The Photograph should clear.

) Applicationg Tor depukation shaukd be rauled hoogh Proper channe
Bz Felawalior will e 2z peer thee rulees and regulstion of Geuemirmsnl o India
Last date for receipt of application :

LAST DATE FOR OHLINE APPLICATIONS 04.11.2019
LAST DATE FOR RECEIPT OF Monremote localities:  11.11.20149
Hard Copy cf APPLICATIONS - Remote localities 18.11.2019

EN 25/62 www.Jobriya.com




{MSME - TOOL R D
{0 Govt af India Saciefy under minisiry nrl'l'..'!-h1E|

Wab sita ; www.igtrahd.com icarser

applicadions for filling
WrEIrs

and iwitss
hass for 5

performance Bl supermnnuation

a0 s,
AU e,
Reax able vz to b years for SCAET!

Enginesn ¥ amkating)
Enginger| Training)
Age Llimit :

FATME-|

w1

Fir Position Mo, 1

Fralerable : Exp.inTech. Trp SCona, A ELL § Product. Daul..

For Pasitian Ma. 2

Cuealification Essential : Deores in Ergp. (ke S

Oualification Desirable : FG ¢ 2GE0 in Tapl Desigr
Systemy Machotranics or
Experience Preferable :
Productionir
Bpply withkin 30 cays Trom the dite of pablicatic
Furtrier detiails refes car ek

Fracticel  LCap.

Plot S43, Phasa- I, GIDC, Mehmedabad Road, Hhmadabad--!-ﬂ.d 445,

Thia Tool Ricom is looking for following peeson in the respecive fizkes

o b folloewwing posdions on cordrac
al @ time b b cxbereied subject oreview of

FeaTs-Yalid| 75 kex

AN Do R Trbed =

Intermal candizaiea end 3 yaare for SEC candidates,

Oualificatien Essential - 1egree in brgp ) Miech. J Frad Fngg s 0afg. loekl) ar 2. !
rquivalcnk srom a renognizad urraersity S institusan, Sciences
Qualification Desirable - PSS PED i Tool  Desiprd Prod. F BEL S el or
puivaenl rmn @ reca. Insln, Cxperance Csierlal o Ml Experience ?
- 3. School of Sciencea

Prad. Ergp. & Wp Tech. S

the tirre 2l 5.

Elacbiical ¢ Elaciramics) o sguivalant Lo & recsenized univessiss §
Institutian. Exact Branch &1 Enga. Would be decided at
I'EEI'.!".F"IE"I'..

SCADY CAES VLA Embonded
Teal Engg. from mecg. Inst. Experienos Essential @ Mil
n cperating machines in Tool
adirg CHO mach e VLS Cresedded Sestamy Rackalionice.
naf advertsemanl. For

S @
LEEASTY

INDIRA GANDHI NATIONAL OPEN UNIVERSITY

Maidan Garhi, Mew Delhi—110063
L WWRLIgNoU. ac.in

Lo Maticnal Open Lnhersity established by an act (Mo, 50 of 1965) of Parizment of lndia)

wabsite

Advertisement No. 02/201%ACD | IG/PIU/ACD-14/2019

IGMOU invites Online applications frarm tha aligible candidaless, in the prescribad Application
Profarma available on the wabsita, for appointment fo the post of Assistani Professar, in the
Acaderic Level 10, Ra. 57, 700-Rs. 1,282,400, inits various Schoals of Studies, as under:

Sr. No. | Name of the School

Subject and No. of Posts

1. School of Humanites

[English- 2 UR; Hindi- 1 UR, 1 OBC;
Sanskrit- 2

UK, 1 50, 1 0BG, Urdw- 1 30, 1 8T, 2 OBC)

School of Social

[Ezaramics- 1 UR: History- 1 EWS:
Library Sciance - 1 UK, 1 5C; Pol. Science- 1 OBC;
Paychology- 1 OBC; Secialogy- 1 UR)

(Geography- 1 54 Gealogy-
Mathematics- 1 OBC; Physics- 1 3T, Statistics- 1 OBC)

PwBDa);

4, School of Education

(Education- 1 55

School of Continuing

[Chile Develepment- 1 5C, 1 PewBDic);

Education Homa Sciences- 1 52, 1 5T, 2 OBC;
Mufritional Science- 2 UR, 1 QBC;
Rural Development- 1 QBC, 1 EWS)
6. School of Management (Commerce- 1 5C; Management- 1 PwBDi{a)
Studies

7. School of Health Sclences| (Health Sclences- 1 UR, 1 OBC)

VIGYAN KENDRA

Kamatchipuram
Theni Dist., Tamilnadu

Applications are invited for the following vacant posts under Scheme
of CENDECT Krishi Vigyan Kendra, Theni (NGO) and Positions Co-

terminus with the scheme

CENDECT KRISHI (2

ENZ%3 | 1s. School of Computer [Compuler Scienca- 1 SC)
and Information Scienca
L School of Social Work [Sacial Work- 1 5C, 3 QBC)
10. School of Extension [Extension and Development Studies- 1 SC)

and Development Studies

1. School of Translatiomn
Studies and Training

(Translation Swdies and Training- 2 OBC)

12, STRIDE

[Dislance Educalion- 1506, 1 5T, 1 QBL)

aarlier.

Sl. | Vacant Post/Pay Scale No. of
No. Positions

Qualification

Mate: Also includes tha Backlog vacancies of 58Cs, 5Ts, OBCs of pravious years advarlizad

[UR-Unresarved; SC-Schaduled Caste; 5T-Schedulad Triba; GBC-CHher Backward Classas;
EWS-Economically Weaker Sections;, PwBD — Persans with Benchmark Dizability; PwBDial-

1. | Subject Matter Specialist 01
(Horticulture)

Rs. 15600-39100 + RGP
Rs. 5400/-[6th CPC]

Master's Degree in
Horticulture or
equivalent
qualifications from
a recognized
University.

2. | Subject Matter Specialist 01
(Animal Science)

Rs. 15600-39100 + RGP
Rs. 5400/-[6th CPC]

Master's Degree in
Veterinary Science/
Animal Science or
equivalent
qualifications from
a recognized

University.

For details please log on www.cendect.org.in/kvk.html
Age limit: 35 years. Age relaxation for SC/ST/OBC/Women/

blindness and low vision, PWED(z)- lecomaotar disakbility including cerebral palsy, leprosy cured,
chwarfism, acid attack victims and muscular dystrephyl - \www . Jobriya.com

Eligibility conditions: The Minirmum eligibility conditions shall be as per University Grants
Commission Requlations 2018 and wherever required, norms of concerned Regulatory bodies

like NCTE, MCI et

03 yvears experience as Junior Resident and one year in Senior Residantin a recognized Medical
Callege required in the discipling of Health Sclence. Please refer the advertisemant on the

weabusila Tor furlier delails.

Age of superannuation and maximum age limil 6 vears as per UGG Regulations 2018,

For further detalls regarding gualifications, eligibility criterla, application Proforma, ete. Kindly visit
1k Liniversily wabsila wavwignou ac.in.

Any addendurmicomgendum shall be posted anly on the University webaite.

The last date for submission of anline application |s 20.10.2019 or 30 days
from the date of publication of advertisament in the Employment News,

Physically handicapped as per GOl norms.

Apply within 15 days from the date of Publication of Advertisement
in Employment News with Bio Data, attested Certificate Copies, Two

reference and Passport size photo.

Please apply to The Chairman,CENDECT, Krishi Vigyan Kendra,
Kamatchipuram, Theni District, TamilNadu State-625520.
EN 25/82

submission of Online application.

whichavar is later. Tha lasl dale for raceipl of hard copy of filled in application
submitted online is 25.10.201% or &5 days after the closing date of
The hard copy of the printout of
application submitied onlineg alongwith self-attested copies of necessa

(=] k [s]

cerificates/documents should reach the Director, Academic Coordination Wik Portal |

Divizion, Indira Gandhl Matlonal Open Unlversity, Maldan Garhl, New  WWamusen

Delhi- 110068 throwgh reglsteredispead postwithin time. DRECTOR ACD
EN 25/63

Govt. of India
ﬁ Ministry of Health

== & Family Welfare

Family Welfare Training & Research
Centre, Mumbai

Recruitment Advertisement

Family Welfare Training & Research Centre, Mumbai, a
Central Training Institute of Ministry of Health and
Family Welfare, Government of India is involved in
teaching and training of Medical & Paramedical
personnel in Public Health and conduct research in key
public health areas. Online applications are invited from
eligible Indian citizens for the recruitment of the
following posts on regular basis.

Sr. No : 01

Name of the Post : Social Worker Instructor

No. of Posts : 01 (Unreserved)

Age criteria : 30 years

Pay Scale : Level 6, index 1, Rs.35400/-(as per 7th CPC)
Educational qualification : Post-Graduation degree
(MA/MSW) in Anthropology/Sociology/ Psychology/
Social work/medical social work AND

About 3 years' experience in community work in Health
Social Education Field (including Family Planning

Education and Training).

Desirable: i) Training in Health/Extension Education
from recognized Institution.

ii) Experience in organizing training programme.

Sr. No. 02. Name of the Post : Store Keeper

No. of posts : 01 (Unreserved)

Age criteria : 18-25 year

Pay Scale : Level 4, index 1, Rs. 25500/- (as per 7th CPC)
Educational qualification :Any Graduation AND One-
year experience in handling stores and maintaining
stock register.

Sr. No. 03. Name of the Post : Lady Health Visitor
No. of Posts : 01 (OBC)

Age criteria : 20-25 year

Pay Scale : Level 5, index 1, Rs. 29200/- (as per 7th
CPC)

Educational qualification : Diploma in GNM/ANM
(General nursing and midwifery /ANM Health worker
female / MPW female training course/promotional
training course recognized by nursing council.)
AND Registration with state nursing council as Health
worker female / MPW/ANM in nursing / Midwifery.

Sr. No. 04. Name of the Post : Hindi Translator

No. of Posts : 01 (Unreserved)

Age criteria : 30 years

Pay Scale : Level 6, index 1, Rs. 35400/- (as per 7th
CPC)

Educational qualification : Post Graduate degree in
Hindi (English as compulsory or elective subject or
medium of examination at degree level) OR Post
Graduate degree in English (Hindi as compulsory or
elective subject or medium of examination at degree
level) OR Post Graduate degree in any subject (Hindi
medium and English as compulsory or elective subject
or medium of examination at degree level) OR Post
Graduate degree in any subject (English medium and
Hindi as compulsory or elective subject or medium of
examination at degree level) AND Recognized Diploma
or certificates course in translation from Hindi to English
and vice-versa OR Two years' experience of translation
work from Hindi to English and Vice-versa in central or
state Government office including Government of India
undertaking.
Online application process will start on 1st September
2019 and last day for receipt of online application will be
4th October 2019. For further details regarding eligibility
criteria, how to apply, application fees and other
information please visit website-
http://www.fwtrc.gov.in/content/recruitment  and
https:/lfwtrc.mahaonline.gov.in.
DIRECTOR
Family Welfare Training &

EN 25/53 Research Centre, Mumbai
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Directions for the following 8

(eight) items :

Read the following seven

passages and answer the

items that follow each

passage. Your answers to

these items should be based

on the passages only.
Passage -1

Political theorists no doubt
have to take history of
injustice, for example,
untouchability, seriously. The
concept of historical injustice
takes note of a variety of
historical wrongs that
continue into the present in
some form or the other and
tend to resist repair. Two
reasons might account for
resistance to repair. One, not
only are the roots of injustice
buried deep in history,
injustice itself constitutes
economic structures of
exploitation, ideologies of
discrimination and modes of
representation. Two, the
category of historical injustice
generally extends across a
number of wrongs such as
economic deprivation, social
discrimination and lack of
recognition. This category is
complex, not only because of
the overlap between a number
of wrongs, but because one or
the other wrong, generally
discrimination; tends to
acquire partial autonomy from
others. This is borne out by
the history of repair in India.

Q1. What is the main idea

that we can infer from the

passage?

Untouchability in India has

not been taken seriously

by political theorists.

Historical injustice is

inevitable in any society

and is always beyond
repair.

(c) Social discrimination and
deprivation have their roots
in bad economies.

(d) It is (difficult; if not
impossible, to repair every
manifestation of historical
injustice.

Q2. On the basis of the above
passage, the following
assumptions have been
made :

(a)

(b)

1. Removal of economic
discrimination leads to
removal of social

discrimination.

2. Democratic polity is the
best way to repair historical
wrongs.

Which of the above

assumptions is/are
valid?
(@) 1only (b) 2 only
(c) Both1and?2
(d) Neither 1 nor 2
Passage - 2
Education plays a great

transformatory role in life,
particularly so in this rapidly
changing and globalizing
world. Universities are the
custodians of the intellectual

capital and promoters of
culture and specialized
knowledge. Culture is an

(Answer Key shall be published after

activity of thought, and
receptiveness to beauty and
human feelings. A merely well
informed man is only a bore
on God's earth. What we
should aim at is producing
men who possess both
culture and expert knowledge.

Their expert knowledge will

give them a firm ground to

start from and their culture will
lead them as deep as
philosophy and as high as art.

Together it will impart

meaning to human existence.

Q3. On the basis of the above
passage, the following
assumptions have been
made:

1. A society without well
educated people cannot be
transformed into a modern
society.

2. Without acquiring culture,
a person's education is not
complete. Which of the
above assumptions is/are
valid?

(@) 1only (b) 2 only

(c) Both1and?2

(d) Neither 1 nor 2

Passage - 3
Soil, in which nearly all our
food grows, is a living
resource that takes years to
form. Yet it can vanish in
minutes. Each year 75 billion
tonnes of fertile soil is lost to
erosion. That is alarming - and
not just for food producers.

Soil can trap huge quantities

of carbon dioxide in the form

of organic carbon and prevent
it from escaping into the
atmosphere.

Q4. On the basis of the above
passage, the following
assumptions have been
made:

1.  Large scale soil erosion is
a major reason for
widespread food insecurity
in the world.

2. Soil erosion
anthropogenic.

3.  Sustainable management
of soils helps in combating
climate change.

Which of the above
assumptions is/are
valid?

(@) 1and2only (b)3only

() 2and3only(d)1,2and 3

Passage - 4

Inequality is visible, even
statistically measurable in
many instances, but the
economic power that drives it
is invisible and not
measurable. Like the force of
gravity, power is the
organising principle of
inequality, be it of income, or
wealth, gender, race, religion
and region. Its effects are seen
in a pervasive manner in all
spheres, but the ways in
which economic power pulls
and tilts visible economic
variables remain invisibly
obscure.

Q5. On the basis of the above
passage, the following
assumptions have been
made:

1. Economic power is the

is mainly

only reason for the
existence of inequality in a
society.

2. Inequality of different
kinds, income, wealth, etc.
reinforces power.

3. Economic power can be
analysed more through its
effects than by direct
empirical methods.

Which of the above
assumptions is/are
valid?

(@) 1and 2only(b) 3 only

(c) 1and3only(d)1,2and3

Passage 5

Climate change may actually
benefit some plants by
lengthening growing seasons
and increasing carbon
dioxide. Yet other effects of a
warmer world, such as more
pests, droughts, and flooding,
will be less benign. How will
the world adapt? Researchers
project that by 2050, suitable
croplands for four
commodities - maize,
potatoes, rice and wheat - will
shift, in some cases pushing
farmers to plant new crops.
Some farmlands may benefit
from warming, but others
won't. Climate alone does not
dictate yields; political shifts,
global demand, and
agricultural practices will
influence how farms fare in
the future.

Q6. Which one of the
following is the most
logical and rational

inference that can be
made from the above
passage?

Farmers who modernize
their methods and diversify
their fields will be in an
advantageous position in

(@)

future.

(b) Climate change  will
adversely affect the crop
diversity.

(c) Shifting major crops to new
croplands will lead to a
great increase in the total
area under cultivation and
thus an increase in overall
agricultural production.
Climate change is the most
important factor affecting
the agricultural economy in
the future.
Passage-6

A bat's wings may look like
sheets of skin. But
underneath, a bat has the
same five fingers as an
orangutan or a human, as well
as a wrist connected to the
same cluster of wrist bones
connected to the same long
bones of the arm. What can be
more curious than that the
hand of a man, formed for
grasping, that of a mole for
digging, the leg of the horse,
the paddle of the porpoise,
and the wing of the bat, should
all be constructed on the same

(d)

pattern?

Q7. Which one of the
following is the most
logical, scientific and
rational inference that

can be made from the
above passage?

General Studies Paper Hwww.Jobriya.com

(a)

Different species having
similar structure of hands

is an example of
biodiversity.

(b) Limbs being used by
different  species  for

different kinds of work is an
example of biodiversity.
(¢c) Man and the afore-
mentioned animals having
similar structure of limbs is
an example of coincidence
in evolution.
Man and the aforemen-
tioned animals have a

(d)

shared evolutionary
history.
Passage - 7

Around 56 million years ago,

the Atlantic Ocean had not

fully opened and animals,
perhaps including our primate
ancestors, could walk from

Asia to North America through

Europe and across Greenland.

Earth was warmer than it is

today, but as the Palaeocene

epoch gave way to Eocene, it
was about to get much warmer
still -rapidly and radically. The
cause was a massive
geologically sudden release of
carbon. During this period
called Palaeocene - Eocene

Thermal Maximum or PETM,

the carbon injected into the

atmosphere was roughly the
amount that would be injected
today if humans burned all the

Earth's reserves of coal, oil

and natural gas. The PETM

lasted for about 1,50,000

years, until the excess carbon

was reabsorbed. It brought on
drought, floods, insect
plagues and a few extinctions.

Life on Earth survived -

indeed, it prospered - but it

was drastically different.

Q8. Based on the above
passage, the following
assumptions have been
made:

1.  Global warming has a
bearing on the planet's
biological evolution.

2.  Separation of land masses
causes the release of huge
quantities of carbon into
the atmosphere.

3. Increased warming of
Earth's atmosphere can
change the composition of
its flora and fauna.

4. The present man-made
global warming will finally
lead to conditions similar to
those which happened 56
million years ago.

Which of the assum-
ptions given above are

valid ?

(@) 1and2 (b) 3and 4

(c) 1and3 (d)2 and 4

Q9. The number of times the
digit 5 will appear while
writing the integers from
1 to 1000 is

(a) 269 (b) 271

(c) 300 (d) 302

Q10. A solid cube is painted
yellow, blue and black
such that opposite faces
are of same colour. The
cube is then cut into 36
cubes of two different

Q1.

(@)

Q12.

(@)

Q13.

Q15.

Q16.

. The

sizes such that 32 cubes
are small and the other
four cubes are big. None
of the faces of the bigger
cubes is painted blue.
How many cubes have
only one face painted?
(a)4 (b)6 (c)8 (d) 10

A and B are two heavy
steel blocks. If B is
placed on the top of A,
the weight increases by
60%. How much weight
will reduce with respect
to the total weight of A
and B, if B is removed
from the top of A?

60% (b) 45.5%
40% (d) 37.5%
Mr 'X' has three children.

The birthday of the first
child falls on the 5th
Monday of April, that of
the second one falls on
the 5th Thursday of
November. On which day
is the birthday of his
third child, which falls on
20th December?

Monday (b) Thursday
Saturday  (d) Sunday
Consider the following
Statements and Conclu-
sions:

Statements:

Some rats are cats.

Some cats are dogs.

No dog is a cow.
Conclusions:

No cow is a cat.

No dog is a rat.

Some cats are rats.
Which of the above
conclusions is/are drawn
from the statements?

I, Illand IlI

Only I and Il

Only llI

Only Il and IlI

number of
parallelograms that can
be formed from a set of
four parallel lines
intersecting another set
of four parallel lines, is
(a) 18 (b) 24 (c) 32 (d) 36
In a school every student
is assigned a unique
identification number. A
student is a football
player if and only if the
identification number is
divisible by 4, whereas a
student is a cricketer if
and only if the
identification number is
divisible by 6. If every
number from 1 to 100 is
assigned to a student,
then how many of them
play cricket as well as
football?

(@a)4 (b)8(c)10(d) 12
When a runner was
crossing the 12 km mark,
she was informed that
she had completed only
80% of the race. How
many kilometres was the
runner supposed to run
in this event?

(a) 14 (b) 15 (c) 16 (d) 16.5

it is released by UPSQC)
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Continued from page 1

A new science has emerged as a result
of this, the Science of Nutrition. This has
opened new vistas for employment.

CAREER OVERVIEW

Nutrition and Dietetics is the science of
management of nutrition and food for the
promotion of health among people by
instilling healthy eating habits. Nutritionist
as a profession offers a host of rewarding
ways to improve people's lives through
food.

WHO IS A NUTRITIONIST?

A nutritionist advise people on what to
eat in order to lead a healthy lifestyle or
achieve a specific health-related goal.
They work in many settings, including
hospitals, cafeterias, nursing homes, and
schools. Some are self-employed with
their own practice.They also work with
patients suffering from diseases, such as
kidney problems, food allergies, cancer,
diabetes etc. Some nutritionists provide
customized information for specific
individuals. For example, a dietician or
nutritionist might teach a patient with high
blood pressure how to use less salt when
preparing meals. Others work with groups
of people who have similar needs. They
might, for example, plan a diet with
reduced processed foods and sugar to
help overweight people lose weight.

WHAT WORK DOES NUTRITIONIST
DO?

+ Explain nutrition and what it can do for
the client

+ Assess clients' health needs and diet

+ Develop meal plans, taking both cost
and clients' preferences into account.

+ To advise governments and health
bodies on issues related with nutrition.

+ Work with different organizations such
as schools, hospitals, restaurants,
etc., to maintain nutrition needs of the
people.

+ Spread awareness on the advantages
of a healthy and balanced diet.

¢ Indulge in research on different food
ingredients and their benefits.

¢ Maintain the records of the patients
through periodic updates.

Although all nutritionists do similar
tasks, there are several specialties within
the occupations.
What's the
Nutritionists and Dieticians?

Many people use the terms, Dietician,
and Nutritionist, interchangeably, but their
roles and educational qualifications are
different. Nutritionists are professionals
who advise people on the types and
quantity of food intake required
specifically to increase or decrease their
body weight. They work in the areas of
food science, community development,
research projects and Fast Moving
Consumer Goods Companies (FMCG).
Their work relates to research aspect. It
could be in the field, desk or laboratory.
Public health nutritionists work in the
developmental sector. "They go beyond
diets - move into the science of
biochemistry, food science.

On the other hand, Dieticians are
experts who guide patients (medical
patients in hospitals, nursing homes, etc.)
regarding the right kinds of nutritional

Difference between

intake. For example, a person recovering
from a car accident would have different
requirements from someone suffering
from cancer. They are specialized in
nutrition for different categories of people,
especially clinical patients. Dieticians can
work as Nutritionists, but Nutritionists
cannot work as Dieticians.
Generally, after the course completion,
students are entitled to undergo an
internship training of three months, which
is a mandatory period, or six months at a
hospital which is recognized by Indian
Dietetic Association and has at least one
registered dietician in
department. It should be a super specialty
or multi-specialty hospital.
ELIGIBILITY
You can take any stream in your class
12th, however, the science stream
(Physics, Chemistry, and Biology) is
highly recommended, as it opens up a
wider range of courses and career
opportunities. Also, taking Biology as a
subject will help you build a base through
a focus on human physiology.
In Graduation one can pursue B.Sc.
Nutrition and dietetics for 3 years or
pursue B.Sc. Home Science for 3 years
and after graduation pursue M.Sc.
Nutrition and dietetics / Home Science for
2 years or one can also do Post-Graduate
Diploma in Nutrition and dietetics.
There are numerous programmes
available at the graduate, postgraduate
level, and course combinations, also. At
Delhi University, the entry point is B. Sc
Home Science, of which Food & Nutrition
is one subject. There are two types of
programmes: B. Sc Home Science and
(Honors). In B. Sc Home Science (Hons),
a student can specialize in Food &
Nutrition in the second and third year,
whereas in the B. Sc.programme, there is
no specialization. The  Honours
programme admits only students from
science backgrounds as its subjects
include Biochemistry, Botany, Physics,
Zoology and Chemistry.
SKILLS REQUIRED
If you have an inborn interest in cooking
and exploring various cuisines from
different countries, nutrition and dietetics
is one subject which will help you explore
how to design controlled diets. Based on
the Body Mass Index, you can design
your own food charts that would
summarize the quantity of fats,
carbohydrates, and proteins which must
be consumed everyday.
The Skills Required Are:
¢+ Good communication skills to interact
with people, individually and in groups

+ Writing skills to produce reports,
documentation, leaflets

¢ Good research skills

+ Patience and a genuine concern for
fellow beings

¢ Planning, administrative skills and
organizational ability

Career Opportunities in Nutrition and
Dietetics

The recent mushrooming of health
clinics and fitness centers and booming
commercial food services will ensure that

the dietetics

nutrition and dietetics continue to have

ample of job opportunities in the future.

The sectors where one can work are:
FMCGs

and Pharmaceutical

companies: Like Nestle, Cadbury's,
Unilever, GSK, Eli Lilly, Novartis require
nutritionists in two areas - R&D and
medical marketing. www.Jobriya.com

Government bodies: Many are hiring
nutritionists for social welfare and
developmental work. They also work in
public health departments. Depending on
the number of vacancies available, UPSC
conducts interviews for posts at Food &
Nutrition Board (FNB).

Apart from these, opportunities are
available in:
¢ Sports and Health Clubs
+ Teaching
¢ Consultant Dieticians
¢+ Mass Media
¢ Nutrition educators
¢ Private nutrition consultants
¢ Government sector jobs
¢ Clinical dieticians

A course in Nutrition and Dietetics is as
good as a Hotel Management course if
knowledge is continuously upgraded
about foods, measurement scales, and
medical implications. If you are employed
in a Hospital, you can learn a lot about
nursing and pharmacy which could be
further used to complement your career
as a dietician.

Various roles as a nutritionist:
¢ CLINICAL NUTRITIONIST:

Clinical nutritionists work in medical
settings, such as Hospitals, Doctor's
offices and clinics. These nutritionists are
in charge of providing medical nutrition
therapy, a therapeutic method used to
treat diseases by specifically tailoring the
diet.
¢+ FOOD SERVICE NUTRITIONIST:

Food service nutritionists work in school
cafeterias, restaurants and other large-
scale food establishments. Routine audits
and inspections are done to ensure
kitchen staff and managers are in
compliance with regulatory standards.
Food service nutritionists also give advice
for handling special dietary concerns and
food allergies.
¢+ SPORTS NUTRITIONIST:

A sports nutritionist works with athletes
and coaches to ensure top athletic
performance. Individual plans are
developed based on each athlete's
nutrient needs. A sports nutritionist also

collaborates with athletic trainers to
prevent injuries and help recovering
athletes.

Top Companies

The top companies in the hospitality
industry hiring nutrition professionals are
as mentioned below:
¢ Hyatt Corporation
¢ Accor Hospitality
+ Taj Group of Hotels
¢ Le Meridien

Besides these, there are several

companies in other industries such as
Apollo group of hospitals, AIIMS and other
that
nutritionists and dieticians. Top-ended

private nursing homes hire

sports clubs and fitness centers also

employ these professionals.

TOP COLLEGES FOR NUTRITION

AND DIETETICS

¢ Lady Irwin College, University of
Delhi, New Delhi

+ |Institute of Home Economics,
University of Delhi, New Delhi

+ Women's Christian College, University
of Madras, Chennai

¢+ SNDT Women's University, Mumbai

+ National Institute of
Hyderabad

+ JD Birla Institute, Kolkata

¢ All India Institute of Hygiene and
Public Health, Kolkata

¢ College of Home Science, Nirmala

Nutrition,

Niketan, University of Mumbai
+ University of Mysore, Mysore

(Lists are indicative only)

With the break of disease and rising
level of unhealthy eating habits, the need
of nutritionist is on the rise. To give your
nutrition career new wings, an internship
is the most important aspect. It will give
you the practical exposure on top of your
theoretical knowledge and is surely going
to open up many doors for a lucrative
career opportunity.

(The author is a Senior Counseling
id- nidhi

Psychologist. E-mail

prasadcs@gmail.com)
Views expressed are personal.
(Image Courtesy : Google)

Continued from page 3

Sl. | Name of the Post
No.

Date of publication
in Employment News

4. |Deputy Director (Banking)

5. Senior Assistant Director
(Forensic Audit)

6. Senior Assistant Director
(C&CE)

23-29 March, 2019

7. |Senior Assistant Director
(Corporate Law)

8. Senior Assistant Director
(Capital Market)

9. |Assistant Director
(Investigation)

29 Dec-4 January, 2019

10. | Assistant Director (Law)

9-15 February, 2019

7. Separate applications may be forwarded for each post along with photocopies of up
to date ACRs/ APARs for the last 5 years, duly attested (on each page) by an officer of
the level of Under Secretary or above, Vigilance Clearance Certificate, Integrity
Certificate and the Certificate of major/minor penalty imposed on the officer during the
last 10 years of his service. The Cadre Controlling Authority may also certify that the
particulars furnished by the officer have been verified and found correct.

8. Applications without ACRs/APARs, Vigilance Clearance or otherwise found

incomplete will not be considered

davp 07102/11/0021/1920

Additional Director (Admn)
EN 25/74
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| & B SECRETARY INAUGURATES STALL OF
PUBLICATIONS DIVISION IN DELHI BOOK FAIR

Secretary, Ministry of Information
& Broadcasting, Shri Amit Khare,
inaugurated the stall of Publications
Division at the recently held, Delhi Book
Fair at Pragati Maidan, New Delhi. Five
books brought out by Publications
Division were also released by Shri
Khare. Director, National Gandhi Museum
Shri A. Annamalai, was also present on
the occasion.

Shri Amit Khare lauded the efforts of
Publications Division in bringing the lives
of great personalities closer to people
through books published not only in Hindi
and English but in several India
languages. He also talked about the
thriving culture of books in the era of
internet, stating that while the internet is a
repository of information, it is books which
impart knowledge.

Being one of the prominent publishers
books on Gandhian thought,
Publications Division is displaying an

array of titles on Mahatma Gandhi in both
— print and e-versions. Books on speeches
of President, Vice President and Prime
Minister and also on other diverse
subjects including history and heritage,
children's literature, arts and culture,
national freedom movement, biographies
of national leaders, flora and fauna,
science and economy, Rashtrapati
Bhawan series among others were also
displayed.

The 25th Delhi Book Fair was held at
Pragati Maidan, New Delhi from 11th
September to 15th September, 2019, and
was organised by the Federation of Indian
Publishers and ITPO. It provided an
important forum where publishers,
authors, booksellers, and book lovers get
to interact.

The theme of the Book Fair was
dedicated to the Commemoration of
150th Birth Anniversary of Mahatma
- . Gandhi. -PIB

News Digest

NATIONAL

B The Indian Army has begun recruitment drive for the
first batch of women soldiers, who will be inducted in
non-combat roles. Recruitment rallies are being con-
ducted in different cantonments for selection of the
first batch of 100 women soldiers who will be taken
into the Corps of Military Police. At present, women in
the Army work only in areas like engineering, medical,

legal, signals and educational wings.

B Ministry of Human Resource and Development
has prepared a module to introduce the study of
Artificial Intelligence at the school level by joining
hands with the technology leaders like Intel.
Addressing the Central Board of Secondary Edu-
cation's Teachers Awards 2018-19, Union Human
Resource and Development Minister Ramesh
Pokhriyal Nishak said, it is a big leap in our edu-

cation system that artificial intelligence which was otherwise taught at the college
level, is now been introduced from class 8th.

B Women and Child Development Ministry has extended the last date of receipt of
applications for the Pradhan Mantri Rashtriya Bal Puraskar - 2020, till 30th of Sep-
tember. Earlier, the last date was 31st of August. Deserving candidates can submit
their nominations only through online mode on the web portal <www.nca-
wcd.nic.in>. Pradhan Mantri Rashtriya Bal Puraskar was instituted to felicitate mer-
itorious children, individuals and institutions of the country. It is given under two cat-
egories - Bal Shakti Puraskar and Bal Kalyan Puraskar.

ECONOMY

Prime Minister Narendra Modi has launched the Pradhan Mantri Kisan Maan Dhan
Yojana, a scheme that aims to secure the lives of Small and Marginal Farmers by
providing a pension of Rs 3000 per month to those who attain 60 years of age.
According to an estimate, five crore farmers across the country will be benefited by
this scheme. The Prime Minister also launched the National Pension Scheme for
Traders and Self-Employed. The scheme aims at providing a minimum assured
pension of Rs 3000 to small traders and self-employed after attaining the age of 60
Years. Around three crore small traders would be benefited from the scheme.

Indian Railways have announced certain freight
incentives to give a boost to the economy. The
busy season surcharge of 15 per cent on freight,
which is levied between 1st of October to 30th
June, has been deferred. The five per cent sup-
plementary charges applicable on loading on
mini and two-point rakes have also been waived off.

In the biggest ever joint operation by Directorate
General of GST Intelligence, DGGI and Direc-
torate General of Revenue Intelligence, DRI
pan-India searches were carried out at 336 dif-
ferent locations across the country against

exporters who were claiming a refund of IGST fraudulently. The operation covered
entities in 14 states and national capital Delhi and involved about 1200 officers from
both the agencies. On the basis of data analytics, an intelligence developed in close
coordination by both agencies revealed that some exporters are exporting goods
out of India on payment of IGST, being done almost entirely out of the Input Tax
Credit (ITC) availed on the basis of ineligible or fake supplies. Such IGST payment
was claimed as a refund on export. It was also noticed that there was no or negligi-
ble payment of tax through cash by the exporters as well as their suppliers. On the
basis of this intelligence, massive searches were conducted on the premises of
exporters and their suppliers.

INTERNATIONAL

Seventeen Indian peacekeepers deployed with the UN mission in South Sudan
have been awarded medals in recognition of their service to the people in the
world's youngest country. They were awarded the UN service medals during a
special ceremony at the UN House in
Juba.The Indian police officers have served
the UN and the people of South Sudan for
almost a year.Their duties included protecting
displaced civilians, community policing and
building local police skills.India is among the
largest troop contributing countries in the
world to UN peacekeeping missions. As of March this year, India is the second

highest troop contributor to the United Nation Missions, with 2,337 troops deployed
in various countries. In addition, India contributes 22 police personnel to the UN Mis-
sions.

In the United States, the Supreme Court has given a go-ahead to Trump adminis-
tration plans that severely limit the ability of migrants to claim asylum. Under the
rule, people arriving via a third country must claim asylum there first before arriving
at the US border. Legal challenges against it continue but the ruling means for now
it can be enforced nationwide. The plan will affect tens of thousands of Central
American migrants who travel north, often on foot, through Mexico. The Trump
administration unveiled the new asylum policy in July but it was almost immediate-
ly blocked from taking effect by a lower court ruling by a judge in San Francisco.
Curbing migration levels has been a key goal of Donald Trump's presidency and
forms a major part of his bid for re-election in 2020.

SPORTS
Indian cyclist Ronaldo Laitonjam won his @“
3

fourth gold medal on the concluding day of

www.Jobriya.com

Track Asia Cup competition in New Delhi.
India emerged overall champions as its

players picked up three medals in the day,

two gold and one bronze. Overall, India
topped the medals tally, with 10 gold, 8 silver
and 7 bronze as the tournament came to an

end at the IGI Sports Complex.Uzbekistan finished second, with 4 gold and 3 silver.
Malaysia secured third place, with 4 gold and 1 silver.

(Images Courtesy : Google)
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