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T
here are few  prestigious

careers in the country which

are possible with a qualification

as simple as graduation. One is

Civil Services  for which the

process is conducted by Union

Public Service Commission

(UPSC) every year. The other  is

a career in government owned

banks which may be possible by

qualifying in the examination

conducted by  the Institute of

Banking Personnel Selection

(IBPS). This article is about the

latter. Banks in India, particularly

the government owned (Public

Sector) banks  provide an

excellent career option to young

people, so there is no surprise

that more and more young people

are drawn towards them for a

meaningful and long lasting

career. When a small survey was

conducted amongst jobseekers to

understand why they are keen to

join a government bank, the

following points were made most

commonly:

- The eligibility norms are simple

- The selection process is

completely transparent,

democratic and fair

- The selection process is

completed in a time bound

manner

- The service conditions are well

defined with pay, allowances

and other benefits to the

employees

- There are good opportunities

for promotion

- In our social structure working

in  a bank is considered much

prestigious

- Opportunities are available

across the country

Few other  positive

observations were also made.

But whatever has been said

above should be enough to

consider banking as a career for

those who possess the required

aptitude.

The way banks have expanded

their network in the country has

few parallels in the world. In  July

1969,  14 major banks of the

country were nationalised. The

next phase of nationalization

happened in 1980 when 6 more

banks were nationalised. Banks

were asked to play a major role in

socio-economic development of

our nation. Large number of bank

branches were opened in villages

and  in  other far-off areas which

have been hitherto

unrepresented  in banking

facilities. After merger of Dena

Bank and Vijaya Bank in Bank of

Baroda, now there are 18

nationalised banks.

Regional Rural Banks came

into existence through an

ordinance issued in the year

1975. This ordinance was

replaced by Regional Rural

Banks Act in 1976. After

reorganization now there are

about 55 RRBs in the country.

Since a large number of people

work in these (public

sector/regional rural) banks ,

there is regular turnover of

employees. A number of

employees superannuate, many

get promoted to higher positions

and few move to other

organizations. To fill the gap so

caused, these banks have to

recruit fresh people periodically

and therein lies the opportunity

for our young friends who want to

have a career in banking. 

Basically banks have three

levels of employment for

freshers-subordinate staff, clerks

and officers. There are very

limited vacancies for

subordinates' position  and

selection  doesn't take place on

all  India basis.  So, in this article

we're going to cover the selection

process for general banking

officers and clerks only . A major

segment of these employees in

banks,  directly attend to

customer requirements. A smaller
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I
n January 1910, Paris experienced a

calamity so grave that it jostled the

metropolis out of its self-content stupor

and triggered debates on civilisational

ideals, urban planning, modern world's

obsession with material comforts and the

environmental cost of progress. More than

the scale of destruction, it was the manner

of its unfolding which had stunned the

world. The water level in Siene river rose

dramatically and the Parisians were

caught unawares as they woke up to what

is often described as 'the flood of the

century.' For a city which had

distinguished itself as an emblem of

'progress' in most senses of the word, this

was a wake up call which changed the

way people thought about development

and urbanisation. Reacting to the events

Gandhi observed:

Nature works unceasingly according to

her own laws, but man violates them

constantly. In different ways and at

different times, Nature tells man that there

is nothing in the world which is not subject

to change. This river in Paris rose in such

a heavy flood that huge buildings were

washed off...The people of Paris had built

the city to last for ever. Nature has given a

warning that even whole of Paris may be

destroyed.  

Since Paris 1910, both episodes of

environmental/ industrial calamities as

well as ecological degradation has

continued unabated. Moreover, each time

we are struck with a disaster our,

assessment reports are replete with

statistical data on human and commercial

cost of calamity, which in turn are

quantified as monitory compensations and

state interventions aimed at infrastructure

reconstruction. Almost each time, we fail

to assess, or even factor in environmental

cost of such calamities. In modern world's

cantankerous swoop towards progress,

Gandhi detected a self-destructive

impulse. For him, this insatiable pursuit of

material prosperity was the bane of

modern civilisation. As someone who

remained a lifelong votary of rural cottage

industry and decentralised administration,

Gandhi saw the twin drives towards

urbanisation and industrialisation as a

worrying civilisational tendency. In his

groundbreaking bestseller Small is

beautiful: A study of economics as if

people mattered (1973), German born

British economist E.F Schumacher argues

that modern economies and

developmental paradigms have

committed the grave error of treating

nature as an expendable income, and not
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BBIIMMSSTTEECC  AANNDD  IITTSS  IIMMPPOORRTTAANNCCEE
Zafri Mudasser Nofil

B
IMSTEC, a grouping of

seven countries led by

India, is gradually emerging as

an alternative regional

engagement platform.

The Bay of Bengal Initiative for

Multi-Sectoral Technical and

Economic Cooperation or the

BIMSTEC has Bangladesh,

India, Myanmar, Sri Lanka,

Thailand, Nepal and Bhutan as

its member states. Founded in

1997, BIMSTEC acts as a bridge

between South Asia and South

East Asia and represents over

1.5 billion people - nearly 21 per

cent of the world population -

and has a combined gross

domestic product (GDP) of USD

3.5 trillion (approx Rs 240 lakh

crore).

India is keen to enhance

regional cooperation under

BIMSTEC as SAARC has not

been able to achieve its goals

completely. The decision to invite

BIMSTEC leaders for Prime

Minister Narendra Modi's

swearing-in ceremony on May

30, 2019 is an indication.

Bangladesh President Abdul

Hamid, Sri Lankan President

Maithripala Sirisena, Myanmar

President U Win Myint,

Bhutanese Prime Minister Lotay

Tshering, Nepal's Prime Minister

K P Sharma Oli and Special

Envoy of Thailand, Minister

Grisada Boonrach, were present

when Narendra Modi took oath

for the second consecutive term

as Prime Minister.

Interestingly, in 2014, Prime

Minister Narendra Modi, in a

major initiative to reach out to the

neighbourhood, had invited all

SAARC leaders, including the

then Pakistan Prime Minister

Nawaz Sharif for his swearing-in

ceremony.

Nawaz Sharif's attendance

had raised hopes of better Indo-

Pak ties. The two leaders also

met several times. However, the

ties nosedived again after the

September 2016 terror attack on

an Indian Army camp in Uri in

Jammu and Kashmir.

Of late, India has been

maintaining that it was difficult to

proceed with the SAARC

initiative under current

circumstances, particularly due

to Pakistan's continuing support

to cross-border terrorism.

The last SAARC (South Asian

Association of Regional

Cooperation) Summit was held

in 2014 in Kathmandu, which

was attended by Narendra Modi.

The 2016 SAARC Summit was

to be held in Islamabad. But after

the Uri attack on September 18

that year, India expressed its

inability to participate in the

summit.

The summit was subsequently

called off after Bangladesh,

Bhutan and Afghanistan also

declined to take part. 

BIMSTEC is now seen as an

important overlay to the

neighbourhood policy. 

A few days after taking charge,

External Affairs Minister S

Jaishankar while speaking at a

seminar in New Delhi said that

the implementation of

developmental projects in

neighbouring countries and

elsewhere will be one of his key

focus areas.

He also said regional

connectivity is going to be a key

priority for India and BIMSTEC

could be a key vehicle for

economic prosperity and

regional integration.

BIMSTEC, according to him,

was witnessing a great deal of

positive energy and so it was

decided to leverage that and

invite the leaders of the nations

of this grouping to the swearing-

in ceremony of the new

government.

Jaishankar said there was

enormous scope for improving

India's record in implementation

of projects and that he is

planning to personally monitor

status of various key projects to

ensure their speedy

implementation.

Noting that South Asia was

among the least interconnected

regions in the world, he said

India will look towards BIMSTEC

to spur growth in the region.

The importance India attaches

to BIMSTEC can also be gauged

by the first official trips

undertaken by Prime Minister

Narendra Modi and External

Affairs Minister Jaishankar after

assuming office. While Modi

visited the Maldives and Sri

Lanka, Jaishankar went to

Bhutan.   

BIMSTEC has identified 14

priority areas where a member

country takes lead. India is lead

country for Transport &

Communication, Tourism,

Environment & Disaster

Management and Counter

Terrorism & Transnational

Crime. 

The South Asian Association

of Regional Cooperation

(SAARC) was created in 1985 as

an expression of the region's

collective decision to evolve a

regional cooperative framework.

The eight member countries in

SAARC are Afghanistan,

Bangladesh, Bhutan, India,

Nepal, Maldives, Pakistan and

Sri Lanka. It also has nine

Observers - China, EU, Iran,

Republic of Korea, Australia,

Japan, Mauritius, Myanmar and

the USA.

In January 2018, the

government had informed the

Lok Sabha that SAARC has

been unable to achieve its

potential as key initiatives,

including in the important area of

connectivity, are held back due

to lack of response or

obstructionist approach of

Pakistan.

Though India did not

participate in the Islamabad

Summit, it has been taking

various initiatives including

asymmetrical responsibilities for

enhancing regional cooperation

under SAARC.

India launched the South Asia

Satellite, a first of its kind

initiative, in May 2017. The

project has wide ranging

applications in health, education,

disaster response, weather

forecasting and communic-

ations. 

About BIMSTEC

BIMSTEC is a regional

organisation comprising seven

member states lying in the littoral

and adjacent areas of the Bay of

Bengal constituting a contiguous

regional unity. 

This sub-regional organisation

came into being on June 6, 1997

through the Bangkok

Declaration. Initially, the

economic bloc was formed with

four member states - 'BIST-EC'

(Bangladesh, India, Sri Lanka

and Thailand Economic

Cooperation). 

Following the inclusion of

Myanmar on December 22, 1997

at a special ministerial meeting

in Bangkok, the group was

renamed 'BIMST-EC'

(Bangladesh, India, Myanmar,

Sri Lanka and Thailand

Economic Cooperation). 

With the admission of Nepal

and Bhutan at the 6th ministerial

meeting (February 2004,

Thailand), the name of the

grouping was changed to 'Bay of

Bengal Initiative for Multi-

Sectoral Technical and

Economic Cooperation'

(BIMSTEC).

The regional group constitutes

a bridge between South and

South East Asia and represents

a reinforcement of relations

among these countries.

BIMSTEC has also established a

platform for intra-regional

cooperation between SAARC

and ASEAN members. 

The objective of such an

alliance was to harness shared

and accelerated growth through

mutual cooperation in different

areas of common interests by

mitigating the onslaught of

globalisation and by utilising

regional resources and

geographical advantages. 

BIMSTEC is a sector-driven

cooperative organisation, unlike

many other regional groupings.

Starting with six sectors- trade,

technology, energy, transport,

tourism and fisheries - for

sectoral cooperation, it

expanded to embrace nine more

sectors - agriculture, public

health, poverty alleviation,

counter-terrorism, environment,

culture, people to people contact

and climate change - in 2008.

The grouping functions

according to the founding

principles of BIMSTEC as laid

down in the Bangkok Declaration

and directions given by the

leaders of the member states.

The founding principles of

BIMSTEC are:

* Cooperation within BIMSTEC

will be based on respect for

the principle of sovereign

equality, territorial integrity,

political independence, no-

interference in internal affairs,

peaceful co-existence and

mutual benefit.

* Cooperation within BIMSTEC

will constitute an addition to

and not be a substitute for

bilateral, regional or

multilateral cooperation

involving the member states.

The chairmanship of

BIMSTEC rotates among the

member states. Currently, Sri

Lanka is the chair of BIMSTEC.

The first chair was Bangladesh

while India has headed it twice

(2000, 2006-2008).

BIMSTEC meets regularly at

different levels. Each type of

meeting is tasked with unique

responsibilities, but is closely

interrelated to one another. The

country holding the

chairmanship of BIMSTEC is

responsible for the conduct of

regular meetings, including the

BIMSTEC Summit, ministerial

meeting, senior officials' meeting

and BIMSTEC working group

meeting. 

The BIMSTEC Summit is

responsible for the highest policy

making decisions in the

BIMSTEC process. According to

norms, the summit should be

held every two years, as

possible. The first summit was

held in Bangkok in 2004 while

the last summit - the fourth in

order - was held in Kathmandu in

2018.

Ministerial meetings cover the

area of foreign affairs and the

area of trade and economic

affairs. While the foreign

ministerial meetings act as prime

mover determining the overall

policy, as well as

recommendations for the

leaders' summit, trade and

economic ministerial meeting

monitors the progress in the

trade and investment sector as

well as FTA policy.

At the fourth BIMSTEC

Summit in Kathmandu in 2018,

the member countries among

other decision affirmed their

solemn commitment to making

the Bay of Bengal Region

peaceful, prosperous and

sustainable by building on

common strengths through

collective efforts.

They recognised that

eradication of poverty is the

greatest regional challenge in

realisation of development

objectives and committed to

work together for the

implementation of the Agenda
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UNDERSTANDING BASICS OF ENVIRONMENT - III
Shreya Bhattacharya

I
n this article, we will discuss about Biodiversity, one of the most important concepts

of Environment. Biodiversity is a shortened form of two words 'biological' and

'diversity'. It refers to all the variety of life that can be found on Earth (plants, animals,

fungi and micro-organisms) as well as to the communities that they form and the

habitats in which they live. It is often understood in terms of the wide variety of plants,

animals and micro-organisms, the genes they contain and the ecosystem they form.

The United Nations Conference on Environment and Development, which was held in

1992 in Rio de Janeiro, defined "biodiversity" as

"The variability among living organisms from all sources, including, 'inter alia',

terrestrial, marine, and other aquatic ecosystems, and the ecological complexes of

which they are part: this includes diversity within species, between species and of

ecosystems."

Biodiversity plays a very important role in the lives of people all over the world,

serving as a source of food, medicines and many other materials needed to sustain

human life. It is considered as three major levels: 

1. Genetic Diversity: It can be defined as "the variation in the amount of genetic

information within and among individuals of a population, a species, an assemblage, or

a community." Genetic Diversity within a population refers to the variation in the amount

of genetic information within and among individuals of a population, a species, an

assemblage, or a community. Genetic diversity is significant as more is the genetic

diversity in a population, the more likely that one of those genes will prove helpful in the

face of threats such as climate change or a new disease. This diversity is related to the

ability of a species to adapt to a changing environment. Genetic diversity also drives

natural selection. According to English naturalist Charles Darwin (1809-1882) in his

theory of evolution, species whose genes adapt best to the environment they find

themselves in are more likely to survive. They will leave more offspring and the next

generation will have more individuals with that particular genetic makeup. Genetic

diversity has given rise to 1.7 million known species around the world, most of which

are insects. The genetic diversity of a particular habitat depends upon the nature of the

environment, including factors such as climate and availability of food and other natural

resources.

2. Species Biodiversity: Species diversity reflects the magnitude of biological

diversity in a specific ecological community. It represents species richness or the

number of species found in an ecological community, the abundance or number of

individuals per species, and the distribution or evenness of species. It also indicates

health of specific ecosystems. A diverse and balanced number of species exist in a

healthy ecosystem and maintain the equilibrium of the ecosystem. An ecosystem with

poor species diversity may not function properly or efficiently. It is important to know

about keystone species and invasive species.

a) Keystone species:  Keystone species are those which have very high impact on

a particular ecosystem relative to its population. They are defined as, "a strongly

interacting species whose top-down effect on species diversity and competition is large

relative to its biomass dominance within a functional group." They play an important

role, both in maintaining species diversity and the health of an ecosystem. A keystone

species have been often a dominant predator whose removal allows a prey population

to explode and often decreases overall diversity. The term has become popular in

conservation efforts. For example, Cullenia trees are keystone species in south

western ghat in India. 

b) Invasive Alien Species: An alien species is a species introduced outside its

natural past or present distribution; if this species becomes problematic, it is termed an

invasive alien species. They are the most common threat to amphibians, reptiles and

mammals that are on the IUCN Red List.They may lead to changes in the structure and

composition of ecosystems detrimentally affecting ecosystem services, human

economy and wellbeing.Invasive species don't allow local species to grow and wildlife

to move through. For example, invasive alien species like Lantana grows rapidly and

create a mat-like structure leading to degradation and destruction of the biodiversity. As

a result, herbivores like Gaur, Chital and Sambar are deprived of their food. This also

affects the survival of carnivores such as tigers and panthers, interlinked to the

ecological equilibrium.

3) Ecosystem Diversity: Ecosystems are the smallest unit of a living system which

is functionally independent. They have four main elements - biotic, abiotic, interactions

of energy flows, and a physical space in which to operate. Ecosystem diversity is the

variety of different ecosystems within an area. An area with three different ecosystems

(say tundra, temperate grasslands, and temperate forests) has greater ecosystem

diversity than the same size area with only two ecosystems (say temperate grasslands

and forests).

Major Threats to Biodiversity

Biodiversity is under serious threat as a result of anthropogenic activities. The

negative impacts of human actions have become so great that we are losing

biodiversity more quickly now than at any other time in earth's recent history. According

to latest studies, more than 36 percent of 47,000 species are threatened with extinction.

Scientists have claimed that because of the current rate of biodiversity loss the earth is

currently experiencing a sixth major extinction event, one greater than that which

resulted in the extinction of the dinosaurs. The past extinction eventswere caused by

natural disasters and planetary changes; however, this one is being driven by human

actions.Human activities have become main threats to biodiversity in the form of

population growth, climate change, global warming, habitat loss, urbanisation, invasive

alien species, over-exploitation of natural resources, industrialisation and

environmental degradation. Here is the list of main threats to biodiversity and their

causes:

Main threats Some underlying causes

Threats in terrestrial areas

Degradation, destruction and  Spread of the urbanised areas, road 

fragmentation of natural habitats network and industrial areas  and 

associated problems (noise, pollution); 

abandon of former agricultural practices 

that were favourable to biodiversity

Decrease in the capacity of the Intensification of agricultural practices 

agricultural areas to host wildlife (yielding pollution and disturbance) and 

disappearance of landscape elements that 

provide food and shelter that are exploitable 

by wildlife (such as hedges, trees, ponds, 

etc.)

Pollution of soils, air and water Excess of heavy metals (industry, roads), 

manure and pesticides (agriculture) and 

other pollutants

Invasions by alien species International trade and transport (roads, 

railways, rivers), gardening practices, exotic 

trees in forestry, exotic pests released in 

the wild, climate change, etc.

Epidemics affecting wildlife Arrivals of pathogens that are favoured by 

the introduction of exotic species, pollution 

and the destruction of habitats

Climate change Carbon emissions, deforestation and other 

land use changes due to human activities

Dessication of soils and wetlands Excess pumping of under ground water 

tables

Recreation and leisure Overuse of green open spaces and wild 

areas, little respect for nature, mountain 

biking and motor sports in fragile areas, 

dogs not on leash

Threats in marine areas

Overfishing and decline of species Industrial fishing, overexploitation of target 

species, by-catch species

Pollution and eutrophication Land-based activities (river run-off), 

atmospheric deposition, maritime traffic

Degradation and destruction of the Beam trawling, dredging, sand and gravel 

sea floor extraction

Alien species introductions Maritime trade (ballast waters, fouling), 

leisure navigation, mariculture, climate 

change

Leisure and tourism Coastal development, water quality in 

summer (high population), mechanical 

beach cleaning, noise and other 

perturbations due to the high population

(Source: www.biodiv.be)

Convention on Biological Diversity

A major step forward in the conservation of biological diversity, the sustainable use

of its components, and the fair and equitable sharing of benefits arising from the use of

genetic resources, is the Convention on Biological Diversity, or CBD. It is an

international agreement adopted at the United Nations Conference on Environment

and Development, or the Earth Summit, in Rio de Janeiro, in 1992. The Convention

entered into force on 29 December 1993. It showed the world community's growing

commitment to sustainable development. It has three main objectives: a) to conserve

biological diversity 

b) to use its components in a sustainable way and 

c) to share fairly and equitably the benefits arising from the use of genetic resources.

Cartagena Protocol

The Cartagena Protocol on Biosafety to the Convention on Biological Diversity

is an international treaty governing the movements of living modified organisms (LMOs)

resulting from modern biotechnology from one country to another. It was adopted on 29

January 2000 as a supplementary agreement to the Convention on Biological Diversity

and entered into force on 11 September 2003. The objective of this Protocol is to

contribute to ensuring an adequate level of protection in the field of the safe transfer,

handling and use of living modified organisms resulting from modern biotechnology that

may have adverse effects on the conservation and sustainable use of biological

diversity, taking also into account risks to human health, and specifically focusing on

transboundary movements.

Nagoya Protocol on Access and Benefit-sharing

The Nagoya Protocol on Access to Genetic Resources and the Fair and

Equitable Sharing of Benefits Arising from their Utilization to the Convention on

Biological Diversity is an international agreement which aims at sharing the benefits

arising from the utilization of genetic resources in a fair and equitable way. It was

adopted on 29 October 2010 in Nagoya, Japan, and entered into force on 12 October

2014. It provides a transparent legal framework for the effective implementation of one

of the three objectives of the CBD: the fair and equitable sharing of benefits arising out

of the utilisation of genetic resources. The Nagoya Protocol applies to genetic

resources that are covered by the CBD, and to the benefits arising from their utilisation.

The Nagoya Protocol also covers traditional knowledge associated with genetic

resources that are covered by the CBD and the benefits arising from its utilisation. 

Continued on page 38
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1. The Naval Ship Repair Yard, Kochi invites applications from ITI qualified candidates

(male/female) in various designated trades for enrolment into Apprenticeship Training

at Naval Ship Repair Yard under Apprenticeship Act 1961 read in conjunction with

Apprenticeship Rules 1992. A total of 172 vacancies as per trade distribution shown

below are to be filled up: -

ONE YEAR TRAINING

SL. APPRENTICESHIP TRAINING TRADE VACANCIES

NO.

a Electrician 13 

b Electronic Mechanic 17 

c Machinist 09 

d Turner 07 

e Welder (Gas & Electrical) 10 

f Painter (General) 08 

g Electroplater 05

h Mechanic Motor Vehicle 02

j Mechanic Refrigeration & Air Conditioning (MRAC) 08 

k Fitter 18 

l Computer Operation of Programming Assistant 13 

m Shipwright (Wood) / Carpenter 12

n Sheet Metal Worker(SMW) 08

o Diesel Mechanic 16

p Tailor (General) 04

q Cutting and Sewing Machine Operator 04

r Mechanic Instrument (Aircraft) 06

s Electrician (Aircraft) 06 

t Mechanic Radio and Radar Aircraft 06

Total 172 

2. Reservation of Vacancies:

(a) SC/ST and OBC: Vacancies for SC 1:10 and for ST 1:100 are in accordance with

Sl. 13 of Schedule-IIA (See Rule 5) of Ministry of Skill Development and

Entrepreneurship Notification dated 16 Jun 15.

(b) For Physically Handicapped: 3% of vacancies for Apprenticeship training

reserved vide Para III chapter II of the Apprentices Act 1961.

3. Eligibility Conditions:

(a) Qualifications: Matric / Std X with a minimum of 50% marks & ITI Examination

(Provisional National Trade Certificate acceptable) in relevant Trade with

aggregate 65% marks.

(b) Age: The upper age limit is 21 years as on 01 Oct 2019. Upper age is relaxable

by five years for SC/ST candidates as per MOD Letter No. FM/0442/NHQ/1278

D(N-II) dated 14 Nov 1996 and three years for OBCs vide Sl. 4 of G.I., Dept. of

Per. & Trg., O.M. No. 36012/22/93-Estt. (SCT), dated 22-10-1993.

(c) Minimum Physical Standards: Height 150 cms, Weight not less than 45 Kgs,

Chest expansion not less than 5 cms, Eye sight 6/6 to 6/9 (6/9 corrected with

glasses), Ears clear of wax, External & Internal organs to be normal in

accordance with The Apprentices Act 1961 and the rules framed vide letter No.

FM/0442/NHQ/1278/D(N-II) GOI, MOD dated 14 Nov 1996.

(d) Previous Training: Candidates who have already under gone or are currently

undergoing Apprenticeship under Apprenticeship Act – 1961 in any Govt./Public

Sector/Private Industrial Organization are not eligible.

4. Stipend: Monthly Stipend as per prescribed rates will be paid as per extant

government rules and regulations.

5. Selection procedure: Preliminary selection will be made on the basis of marks

obtained in Matric & ITI Examination. Candidates in the Preliminary Merit list will be

called for written test and oral exam by call letters. Qualified candidates in written

and oral examination will be issued Medical Examination Forms (MEF) and Police

Clearance Certificate (PCC) for completion and submitting back as per scheduled date

to Apprentice Training School, Naval Ship Repair Yard, Kochi. On receipt of MEF &

PCC before the scheduled date, a merit list will be prepared and accordingly joining

letters will be forwarded to the selected candidates to report to NSRY(K) on 15 Oct 19

for commencement of the training.

6. Commencement of Training: 15 Oct 19.

7. Travel Expenses: No travel expenses are admissible for candidates called for

written/oral Examination.

8. Boarding/Lodging: Candidates called for written / interview examinations are to

arrange their own boarding and lodging. No Accommodation will be provided to

candidates by the Naval Ship Repair Yard, Kochi during the entire selection Process.

9. Application: To be forwarded as per format given below, by GENERAL POST ONLY

and addressed only to Admiral Superintendent (for Officer-in-Charge, Apprentices

Training School), Naval Ship Repair Yard, Naval Base, Kochi – 682004, so as to

reach latest by 23 Jul 19. 

Enclosure 1 to OI/c ATS letter No. AT/01/5030/RTG dated Jun 19

Apprentices Training School, Naval Ship Repair Yard 

Naval Base Kochi 682004
ENROLMENT FOR APPRENTICESHIP TRAINING IN DESIGNATED TRADES

10. The applications should be accompanied by:

(a) Passport Size Candidates Photos (06 Copies)

(b) Attested copy of SSC/Matriculation Marks Sheet and proof of date of birth

(c) Attested copy of ITI Marks Sheet

(d) Attested copy of Community certificate (for SC/ST/OBC only)

(e) Attested copy of Certificates of Physical Disability (if applicable)

(f) Certificate, if son/daughter of Armed Forces personnel/Ex-Serviceman (as

applicable)

(g) Certificate, if son/daughter of Defence Civilian/Dockyard Employees (as

applicable)

(h) Copy of Character certificate signed by Gazetted Officer

(i) Attested copy of PAN and Aadhar Card of candidates (Compulsory)

11. Employment: As per Apprenticeship Act-1961, it shall not be obligatory for Naval

Ship Repair Yard, Kochi to employ Apprentice on completion of the training.

Recruitment is undertaken as per Recruitment Rules promulgated by the Govt. of India.

12. Incomplete/erroneous applications will be rejected: Applications received after

due date and incomplete applications will be rejected and no further correspondence in

this regard will be entertained.

NOTE: ALL APPLICATIONS TO BE SENT BY GENERAL POST ONLY

APPLICATION FORMAT

Regn No.

(for Office use only)

ENROLMENT OF DESIGNATED TRADE APPRENTICES UNDER

APPRENTICESHIP ACT (1961)

APPRENTICE TRAINING SCHOOL, NAVAL SHIP REAPAIR YARD

KOCHI – 682004

(a) Trade Applied for _________________________________

(b) Name of Applicant (As per SSC/Matric Certificate) : ______

(c) Sex Male Female

(d) Fathers Name (As per SSC/Matric Certificate) - __________

(e) Date of Birth (As per SSC/Matric Certificate) - ____________

(f) Educational/Professional Qualifications

Examination Passed Year of Max Marks % of

Passing Marks obtained marks

SSC/Matriculation

ITI (theory)

ITI (Practical)

(g) Name of the ITI with Address _________________________________________

(h) Category of Community: SC ST OBC GEN

(j) Whether Physically Challenged Yes No

(k) Whether son/daughter of Armed Forces

Personnel/Ex-serviceman Yes No

(l) Whether son/daughter of Defence

Civilian/Naval Dockyard Employees Yes No 

(m) Address for Correspondence: ________________________________________

____________________________________________________________________

PIN

(n) Mobile/Landline Nos with code: _______________________________________

(p) Nearest Railway Station: ____________________________________________

(q) Active e-mail ID of candidates (compulsory): ____________________________

I hereby solemnly and sincerely affirm that the particulars furnished above are true and

correct.

Date: Signature of the Applicant

Check List of Enclosure: -

1. Passport Size Photograph (06 Nos) (Compulsory) 

2. SSC/Matric Marks List & Proof of Date of Birth

3. ITI Marks List

4. Community Certificate (SC/ST/OBC Candidates Only)

5. Certificate of Physically Challenged (if applicable) 

6. Character Certificate from Gazetted Officer or 

Head of the Institution (Compulsory) Attested Photocopy 

7. NCC & Sports participation Certificate of Original Certificates 

8. Certificate, if son / daughter of Defence Civilian/ only (compulsory)

Dockyard Employees (as applicable)

9. Attested copy of PAN and Aadhar Card of 

candidates (Compulsory)

davp 10702/11/0059/1920 EN 12/28

Affix Photo Here

(Attested by

Gazetted Officer

or ITI Principal)
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No. A-35021/02/2019-Admn.ll

Union Public Service Commission
Dholpur House, Shahjahan Road

New Delhi-110069

Fax: 011-23098552

Dated: 04.06.2019 

VACANCY CIRCULAR

Applications are invited for filling up of one vacancy in the grade of Library &

Information Officer (General Central Service, Group- 'A' Gazetted, Non-Ministerial)

in Level-11 of CCS(RP) Rules 2016 in the office of UPSC on Composite Method

[Deputation (including Short Term Contract) plus Promotion] basis.

2. Eligibility Conditions: (i) Composite Method:-Deputation (including Short

Term Contract) plus Promotion-

Officers of the Central Government or State Government or Union Territories or Public

Sector Undertakings or Universities or Recognized Research Institutions or

Autonomous or Statutory or Semi-Government Organizations.-

(a) (i) Holding analogous posts on regular basis or equivalent; or

(ii) with seven years' regular service in the grade rendered after appointment thereto

on a regular basis in level-7 (Rs. 44900-142400/-) of the pay matrix or equivalent;

and

(B) Possessing the following educational qualifications and experience namely;

A. Essential

(i) Master's degree in Library Science or Library and Information Science from a

recognized University or institute; and

(ii) five  year's  professional experience in a Library under Central Government or

State Government or Union territory or autonomous or statutory organization or

public sector undertaking or university or recognized research or educational

institution;

B. Desirable

(i) One year experience of computerizing library activities in a Library under Central

Government or State Government or Union territories or Autonomous or Statutory

Organization or Public Sector Undertakings or University or Recognized Research

or Educational Institution.

(ii) Diploma in Computer Applications from a Recognized University or Institute.

3. The details like General conditions, Eligibility Criteria, Age limit, proforma of

application form etc. are available on the website of UPSC i.e.

http://www.upsc.gov.in/vacancy-circulars.

4. Interested and eligible officials may send their applications in prescribed proforma

alongwith copies of the APARs for the last five years (2013-14 to 2017-18) duly

attested on each page by an officer not below the rank of Under Secretary to the Govt.

of India, cadre clearance and vigilance clearance through proper channel to the

undersigned within 60 days from the date of advertisement of this vacancy in the

Employment News/Rozgar Samachar.

(Sanjay Kumar Gupta)

Under Secretary (Admn.)

Union Public Service Commission

EN 12/48 Tel. No. 011-23388476

Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069

INDICATIVE ADVERTISEMENT NO. 06/2019  

Online Recruitment Applications (ORA) are invited for direct recruitment by

selection through website http://www.upsconline. nic.in to the following posts

by 11th July, 2019.

1. (Vacancy No. 19060601622)

One System Analyst, Department of Agriculture, Cooperation and Farmers Welfare,

Ministry of Agriculture and Farmers Welfare (UR-01).

2. (Vacancy No. 19060602222)

Five Company Prosecutor, Ministry of Corporate Affairs (SC-01, ST-02, OBC-01,

UR-01). Of the five posts, one post reserved for physically challenged person with

disability viz. Hearing Impairment i.e., Deaf (D) or Hard of Hearing (HH).

3. (Vacancy No. 19060603422)

One Superintendent (Printing), Department of Legislative, Ministry of Law and

Justice (UR-01).

4. (Vacancy No. 19060604422)

One Deputy Director (Examination Reforms), Union Public Service Commission

(SC-01).

5. (Vacancy No. 19060605222)

Five Assistant Chemist, Central Ground Water Board, Ministry of Water Resources,

River Development and Ganga Rejuvenation (SC-01, UR-04).

The candidates willing to apply for the above posts are advised to visit Commission's

ORA Website http://www.upsconline.nic.in. The detailed advertisement along-with

'Instructions and Additional Information to Candidates for Recruitment by

Selection' has been displayed on Commission's Website http://www.upsc.gov.in as

well as on the Online Recruitment Application (ORA) website http://www.

upsconline.nic.in  

EN 12/71
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Subject: Recruitment to one post of "Mechanical Marine Engineer" in Level 11 of the

Pay Matrix (pay band -3; Rs. 15600-39100 + Grade pay of Rs.6600/- pre-revised) in

Central Institute of Fisheries Nautical and Engineering Training Unit at Chennai, a

subordinate office of the Department of Fisheries, on deputation (including short-term

contract)-regarding.

One post of "Mechanical Marine Engineer" in Level 11 of the Pay Matrix (pay 

band-3 Rs. 15600-39100 + Grade pay of Rs.6600/- pre-revised) in Central Institute of

Fisheries Nautical and Engineering Training Unit at Chennai is proposed to be filled up

on deputation basis (including short-term contract) from amongst the Officers of the

Central Government or State Governments or Union Territories or recognized

Research Institutions or Public Sector undertaking or Universities or Semi Government

or Autonomous or Statutory bodies:-

(a) (i) holding analogous post on regular basis in the parent cadre or Department; or

(ii) with five years' service in the grade rendered after appointment thereto on regular

basis in posts in the Pay Band-3 pay scale of Rs. 15600-39100 plus Grade Pay of

Rs.5400 or equivalent in the Parent Cadre or Department: and

(b) possessing the following educational qualifications and experience:

Essential:

(a) Degree in Mechanical Engineering or Marine Engineering or Automobile

Engineering from a recognized University or Institution with five years experience in

operation, maintenance, troubleshooting of marine diesel engines, auxiliaries, ship

board marine mechanical equipments: or

(b) Marine engineering officer Class II (Motor) Certificate of Competency issued by the

Ministry of Shipping. Mercantile Marine Department and a Bachelor degree from a

recognized university with either one year experience as Marine Engineer officer

Class-I or three years experience as Marine Engineer Officer Class-II or five years

experience as Marine Engineer Officer Class-Ill of an ocean going ship.

Note 1: The departmental Officers in the feeder category who are in the direct line of

promotion shall not be eligible for consideration for appointment on deputation.

Similarly, deputationist shall not be eligible for consideration for appointment by

promotion.

Note 2: Period of deputation (including short-term contract) including period of

deputation (including short-term contract) in another ex-cadre post held immediately

preceding this appointment in the same or some other organization or department of

the Central Government shall ordinarily not exceed four years. The maximum age limit

for appointment by deputation (including short-term contract) shall be not exceeding 56

years as on the closing date for receipt of applications.

Job Description: To function as Division Head & overall charge of marine engineering

workshop and maintenance of fishing vessels. Engaging class in Marine Engineering

subjects and Elementary refrigeration in the various training programmes, both

theoretical and practical. Officer-in-charge of the operation of fishing vessels.

Preparation of study materials on the subject. Undertake fishing cruise as shore officer

participant alongwith institutional/post- institutional trainees on board the fishing vessel

for imparting practical training. Any other duties assigned by the superiors.

The initial place of posting will be at CIFNET, Unit Chennai.

2. The pay of the official selected will be governed by the provisions laid down in the

Department of Personnel and Training's O.M. No. 6/8/2009-Estt (Pay-II) dated 17th

June 2010 as amended from time to time.

3. Applications from eligible officers in the given proforma (in duplicate) may be

forwarded through proper channel to the Director, Central Insitute of Fisheries

Nautical and Engineering Training, Foreshore Road, Cochin-682016 within a

period of 60 days from the date of publication of this advertisement in the

Employment News alongwith copies of up-to-date ACRs for the last five years, duly

attested by an officer of the level of Under Secretary or above, vigilance clearance and

integrity certificate. Cadre controlling authority may also kindly ensure that while

forwarding the application they should verify and certify that the particulars furnished

by the officer are correct. It may also be certified that no major or minor penalty was

imposed on the officer during the last 10 years of his service.

4. Applications received after the due date or without ACRs or otherwise found

incomplete will not be considered. 

(Yoginder Kumar)

Under Secretary to the Government of India

Tel: 011-23097014 

Fax: 011-23070279

Annexure-I

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into service 

ii) Date of retirement under Central/State

Government Rules  

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification

has been treated as equivalent to the one prescribed  

in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience

tioned in the advertisement/vacancy circular possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 

as mentioned in the RRs by the Administrative Ministry/Department/Office at  

the time of issue of circular and issue of advertisement in the Employment News.

5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 

and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries  

made by you above, you meet the requisite Essential  

Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their  specific comments/views

confirming the relevant  Essential Qualification/work experience possessed by 

the Candidate (as indicated in the Bio-data) with  reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.

Office/ Post held on From To *Pay Band and Nature of Duties

Institution regular basis Grade Pay/Pay (in detail) highlig-

Scale of the post hting experience

held on regular required for the

basis post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the

officer and therefore, should not be mentioned. Only Pay band and Grade Pay/

Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP

with present Pay Band and Grade Pay where such benefits have been drawn by

the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To

Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  

Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on 

deputation/contract basis, please state-

a) The date  b) Period of c) Name of the d) Name of the post

of Initial appointment on parent office/organi- and Pay of the post

appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications

of such officer should be forwarded by the parent Cadre/Department

alongwith Cadre Clearance, Vigilance Clearance and Integrity 

Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in

all cases where a person is holding a post on deputation outside the

cadre/organization but still maintaining a lien in his parent cadre/

organisation.

10. If any post held on deputation in the past by the applicant, 

date of return from the last deputation and other details.

11. Additional details about present employment:

Please state whether working under (indicate the 

name of your employer against the relevant column)

a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department

and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which

the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In cases the applicant belongs to an organisation which is not following the Central

Government Pay Scales, the latest salary slip issued by the Organisation showing 

the following details may be enclosed.

Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total

and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you applied 

for in support of your suitability for the post.

(This among other things may provide information with regard to 

(i) Additional academic qualifications (ii) Professional training and 

(iii) Work experience over and above prescribed in the Vacancy 

Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

F.No.3-14/2019-Admn-V

Government of India

Ministry of Agriculture & Farmers Welfare
Department of Fisheries

Krishi Bhavan, New Delhi

Continued on page 7 
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16. B Achievements:

The candidates are requested to indicate information with regard to:

i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and

iv) Patents registered in own name or achieved for the organization;

v) Any research/innovative measure involving official recognition; 

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/

Absorption/Re-employment Basis#. (Officers under Central/  

State Governments are only eligible for “Absorption”.   

Candidates of Non-Government Organizations

are eligible only for Short-Term Contract).

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 

available only if the vacancy circular specially mentioned 

recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the information furnished in the Curriculum Vitae duly supported by the documents

in respect of Essential Qualification/Work Experience submitted by me will also be

assessed by the Selection Committee at the time of selection for the post. The

Continued from page 6
information/details provided by me are correct and true to the best of my knowledge

and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ (Signature of the Candidate)

Address ________________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the advt. If selected, he/she will be relieved

immediately.

2. Also certified that: 

i) There is no vigilance or disciplinary case pending/ contemplated against 

Shri/Smt. ___________________________ 

ii) His/her integrity is certified. 

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of India or

above are enclosed. 

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or

A list of major/minor penalties imposed on him/her during the last 10 years is enclosed

(as the case may be)

Countersigned ...........................

EN 12/15 (Employer/Cadre Controlling Authority with Seal)

Central Forensic Science

Laboratory
Directorate of Forensic Science Services 

Ministry of Home Affairs, Government of India

Urput Village, Urput-Kumeria Road, PO- Maniari Tiniali 

PS- Palashbari, Dist- Kamrup (Rural) -781125, Assam

(E-mail:- coord.cfsl-ghy@gov.in)

Circular
It is proposed to fill up 01 (One) post of Assistant, General Central
Services, Non- Gazetted, Ministerial post at the Central Forensic

National

Institute of

Hydrology
(A Govt. of India Society

under Ministry of Water

Resources,

River Development and

Ganga Rejuvenation)

Jalvigyan Bhawan

Roorkee-247667

(Uttarakhand) India

Advt. No. 2/2019

Dated: 29.05.2019

National Institute of Hydrology

(NlH) is a premier Research and

Development Organization

under Ministry of Water

Resources, River Development

and Ganga Rejuvenation,

Government of India. NIH is

located in IIT Campus in clean

and green surroundings. The

office has all modern amenities

and a congenial work

environment.

Applications   are   invited   for

one   post   of   Finance

Officer   to   be   filled   on

deputation/ promotion basis

at NIH, Roorkee. The post

carries the pay and

allowances at Central

Government rates.

1. Post : Finance Officer 

Level in the Pay Matrix : Level-

11 (Rs. 67700-208700) of Pay

Matrix.       

Remarks: The officer shall

assist the Director, NIH in the

field of Finance, Accounts, Audit

Budget and other financial

matters.

QUALIFICATIONS AND

EXPERIENCE: Officer under

the Central Govt./State Govt./

Public Sector Undertaking/Semi

Government/Statutory Autono-

mous organizations Societies:

1) Holding analogous post or the

post in the Pay Level-11 (Rs.

67700-208700) OR

2) With 5 years of regular

service in the Pay Level-9 (Rs.

53100-167800) OR

3) With 6 years' service in the

Pay Level-8 (Rs. 47600-151100)

OR

4) With 7 years' service in the

Pay Level-7 (Rs. 44900-142400)

AND

Possessing a degree from a

recognized University and

experience in Administration,

Finance, Accounts, Audit,

Budget and other financial

matters.

The maximum age limit for

appointment by deputation shall

not be exceeding 56 years as on

the closing date prescribed for

receipt of application.

Interested candidates may apply

through their department within

60 days from the date of

advertisement published in

the Employment News.

Applications not forwarded

through proper channel will not

be considered. The detailed

advertisement may be seen at

the Institute website

www.nihroorkee.gov.in.

Senior Administrative Officer

EN 12/18

Maulana Abul Kalam Azad Institute of Asian Studies
(An Autonomous Body under the Ministry of Culture, Government of India) 

Azad Bhavan, IB-166, Sector-Ill, Salt Lake, Kolkata -700106 

Website : www.makaias.gov.in
Applications are invited for the following vacancies at Maulana Abul Kalam Azad Institute of Asian Studies, Kolkata.

Sl. Post Group Pay Scale/Level No. of Category Educational Qualification/Age limit 

No. Vacancies (Relaxable as per Govt. Norms)

1. Administrative- A (15600-39000/-) 01 Unreserved Essential Qualification :

cum-Finance GP-6600/- Level-11 i) Bachelor's degree from a Recognised University with 

Officer (7CPC) 10 years experience in a Government/Autonomous Orga-

nisation/Corporate body. 

Desirable : Candidates having higher and specialised  

qualifications such as MBA/ACA/ACWA/ACS/SAS will be 

given preference. 

Age Limit : 40 Years

2. Assistant B (9300-34800/-) 01 Unreserved Essential Qualification :

Librarian GP-4600/- i) Bachelor's degree in Library Science or Diploma in 

Level-7 (7 CPC) Library Science, with 

ii) 3 Years experience in a research Library. 

However higher degree in Library Science will be given 

preference. 

Desirable : i) Expertise in computer applications.  

ii) Knowledge in Foreign Languages. 

Age Limit : 35 Years 

3. Junior C (5200-20200/-) 01 Reserved Essential Qualification :

Library GP-1900/- for SC i) Matriculation/secondary school certificate pass, with 

Assistant Level-2 (7 CPC) ii) Certificate/Diploma in Library Science.  

iii) Work experience in a reputed library.

Desirable : Knowledge in computer applications

Age Limit : 28 Years  

Applications must reach to the Director, Maulana Abul Kalam Azad Institute of Asian Studies (MAKAIAS) within six weeks from the

date of publication of this advertisement in “The Employment News’’ along with all copies of certificates and documents. Applicants

working in Govt./Semi-Govt./Autonomous Bodies/PSUs should apply through proper channel. The Envelope should be super scribed

"Application for the post  of ..............................". The detailed application may be downloaded from Ihe website of the Institute

www.makaias.gov.in.

* Except No. 3, the other posts (No. 1 & 2) may be considered on Direct Selection/Deputation.

davp 09123/11/0002/1920 EN 12/91

Science Laboratory under Directorate of Forensic Science Services,
Ministry of Home Affairs, on deputation basis.

2. The detail of post, eligibility conditions, experience and job

requirements etc. in respect of the post is shown in Annexure-I.

The maximum age limit for appointment by transfer on

deputation shall not be exceeding 56 years as on closing date

for receipt of applications.

3. The pay of officer, selected for appointment on deputation, and

various other conditions will be governed in accordance with the

orders/instructions issued in this regard from time to time by the

Government of India.

4. The applications in the prescribed proforma in Annexure-II

enclosed, in respect of suitable, eligible and willing officials, who

can be relieved immediately, if selected, may please be sent

along with up-to-date ACR's of last five year, photocopies duly

attested by an officer not below the rank of Under Secretary to

Govt. of India, at the following address within a period of TWO

MONTHS from the date of issue of this circular:

Central Forensic Science Laboratory

Directorate of Forensic Science Services

Ministry of Home Affairs, Government of India

Urput Village, Urput-Kumeria Road, PO- Maniari 

Tiniali, PS- Palashbari, Dist- Kamrup (Rural) -781125, Assam

5. The candidate who apply for the post will not be allowed to

withdraw their candidature subsequently.

6. Applications received after the last date or without the required

documents will not be entertained.

7. Annexure-I & Annexure-II are availbale in the website

cfslghy.gov.in (Downloads Circulars)

EN 12/17 Director & Scientist "E" 
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Continued from page 10

EN 12/22

EN 12/13

Chandigarh Administration
Department of Urban Planning

(Town Planning Wing)

Filling up of Assistant Town Planner Group-'A' post on

deputation basis.

Recommendations are invited from the Central Government or

State Government or Union Territories or Public Sector Undertaking

or Autonomous Statutory Organizations  for sending panels of

minimum 3 officials for filling up of 01 (one) post of Assistant Town

Planner Group-'A' post having age not more than 56 years on

deputation basis in the Department of Urban Planning (Town

Planning Wing), Chandigarh Administration, U.T., Secretariat

Building Sector-9, Chandigarh - 160009 as follows:-.

Sr. Name of Post Pay Scale No. of 

No. Post

1 Assistant Town Rs.15600-39100+5400/-G.P.  1 (one)

Planner with initial start of Rs. 21000/-

Education qualification and experience:-

(a) (i) A degree in Bachelor of Technology (Planning) from a

recognized University or Institute or equivalent; 

(ii) Three years experience in town Planning, Or

(b) Post Graduate Degree in City and Town Planning from a

recognized University or equivalent.  

Note-1:- Qualifications are relaxable at the discretion of the Union

Public Service Commission in the case of candidates otherwise

well qualified.

Note-2:- The qualification (s) regarding experience is or are

relaxable at the discretion of the Union Public Service Commission

in case of candidates belonging to Scheduled Caste or Scheduled

Tribe, if at any stage of Selection the Union Public Service

Commission is of the opinion that sufficient number of candidates

from these communities possessing the requisite experience are

not likely to be available to fill up the posts reserved for them.   

Deputation (including short-term contract):

Officers of the Central Government or State Government or Union

Territories or Public Sector Undertaking or  Autonomous Statutory

Organizations:- 

(a) (i) Holding analogous  post on regular basis in the Parent Cadre

or Department and is not more than 56 years of age & on terms and

conditions of Chd. Admn.  Or

(ii) With five years service in the Grade rendered after  appointment

thereto on regular basis in the scale of pay of Rs.6500-10,500 or

equivalent in the Parent Cadre or Department; and

(b) Possessing the following educational qualifications and

experience:-

Note: The Departmental Officers in the feeder category who are in

the direct line of promotion shall not be eligible for consideration for

appointment on deputation. Similarly, deputationists shall not be

eligible for considerations for appointment by promotion (period of

deputation including period of deputation in another ex-cadre post

held immediately preceding this appointment in the same or some

other Organization or Department of the Central Government shall

ordinarily not to exceed 3 years.   

Standard terms and conditions of the Govt. employees on

deputation with Chandigarh Administration. 

1. Period of deputation: One year in the first instance & to be

extended from time to time or reduced according to recruitment. 

2. Pay : He will draw pay in his own scale of pay without any

deputation allowance. 3. DA, Local Allowance: According to the

Rules of Chd. Admn.  

4. T.A. joining time & Transfer T.A.: According to the Rules of

Chd. Admn.  

5. Leave & pension: The Rules of the parent Deptt. 

6. Leave Travel concession, medical concession &

accommodation:  According to the Rules of parent Deptt.

7. Leave Salary and pension contribution: According to the

Rules of parent Deptt.

Necessary recommendation alongwith following documents of

the recommendees should reach on the address mentioned

below within two months from the date of publication of this

notice:-

a. Integrity Certificate.

b. Whether any Vigilance enquiry is pending against the

concerned officer. 

c. Statement of penalties imposed if any.

d. Last five years ACR's/attested photocopies thereof in

respect of the officers. 

e. Bio-data of the each officer on the prescribed Proforma duly

signed by the officer

f. Consent of the officer to work on transfer on deputation in

Chd. Administration.

Note:- The crucial date for determining the age limit shall be

the closing date for receipt of applications from candidates in

India (and not the closing date prescribed for those in Assam,

Meghalaya, Arunanchal Pradesh, Mizoram, Manipur, Nagaland,

Tripura, Sikkim, Ladakh, division of Jammu and Kashmir State.

Lahaul and Spiti District and Pangi sub Division of Chamba

District of Himachal Pradesh,

Andaman and Nicobar Island

or Lakshdweep).

The suitable and willing officers

must apply through proper

channel within 60 (Sixty) days

after uploading on the website

www.chdpr.gov.in of

Chandigarh Administration. The

complete application alongwith

all the requisite documents as

enlisted above may be

forwarded through proper

channel to the Chief Architect,

Department of Urban

Planning, Chandigarh

Administration 2nd Floor,

U.T., Secretariat Building

Sector-9, Chandigarh -

160009.  

Senior Town Planner,

For Chief Architect,

Department of Urban

Planning, Chandigarh

Administration
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∑§Êÿ‹Ê πÊŸ ÷Áflcÿ ÁŸÁäÊ •ÊÿÈÄÃ ∑§Ê ∑§ÊÿÊ¸‹ÿ
(÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ∑§Êÿ‹Ê ◊¥òÊÊ‹ÿ ∑§Ê ∞∑§ ‚Ê¥ÁflÁäÊ∑§ ÁŸ∑§Êÿ)

Office of the Commissioner 

Coal Mines Provident Fund Organisation

(A Statutory Organization Under Ministry of Coal,

Government of India)

◊ÈÅÿÊ‹ÿ
Headquarters Office

¬ÈÁ‹‚ ‹ÊßUŸ/Police Line, äÊŸ’ÊŒ/Dhanbad 

Á¬Ÿ- 826014 / Pin-826014 ¤ÊÊ⁄Uπ¥«U/(Jharkhand)

Phone No./»§ÊŸ Ÿ¥. 0326-2202114

Fax No./»Ò§Ä‚ Ÿ¥. 0326-2202297

F. No. CMPFO/5/Adm./H.Q./Gr. ‘A’/Deputation/2019

Sub:- Deputation for the posts of Assistant Commissioner-I/Assistant Commi-

ssioner in Coal Mines Provident Fund Organization.

The Coal Mines Provident Fund Organisation (CMPFO), a statutory organization

under the administrative control of Ministry of Coal, Government of India, New Delhi

invites the applications to the post of Assistant Commissioner-I/Assistant

Commissioner on deputation basis initially for a period of 3 years as per terms and

conditions mentioned below :-

SI. Name of the Post No. of  Scale of Eligibility Conditions

No. Vacant Pay

Posts

1 2 3 4 5

1 Assistant Commi- 10 (Ten) Level-10 of Officers in Central/State Govt./    

ssioner-I/ Assistant Pay Matrix Statutory Bodies/Subordinate   

Commissioner (7th CPC) Offices holding analogous posts 

or with at least five years' experi-

ence in the PB-2 with grade 

Pay 4600/-

2. Period of Deputation : The period of deputation is initially for a period of 3 years.

However, the period may be extended or curtailed on performance basis and

functional requirements.

3. Place of Posting : The selected candidates may be posted either at CMPFO,

Headquarters Office, Dhanbad or any other Regional Offices located in different

places in India like Dhanbad, Ranchi, Deoghar, Sambalpur, Talcher, Kolkata,

Asansol, Margherita, Jammu, Jabalpur, Chhinwara, Singrauli, Bilaspur,

Hyderabad, Godawarikhani, Kothagudem & Nagpur any other location decided by

the CMPF Office. The posting of selected Officers will be on the discretion of

Commissioner, CMPFO.

4. Debarment : An officer will ordinarily be debarred for further deputation in

CMPFO for a period of 5 years, if he/she fails to take up an assignment after

selection.

5. Cooling off period : Cooling off period between two deputations will be as per

Government of India's Rule on the subject.

6. Fixation of Pay of the officials is as follows :- The selected candidate on

deputation may draw either the pay in the scale of pay of deputation or his/her

basic pay in the parent cadre plus Deputation (Duty) Allowance thereon plus

Personal Pay, if any. The option is to be exercised within one month and the

option once exercised shall be final.

7. Terms of deputation of the Official selected will be governed by the provisions

contained in Govt. of India, Department of Personnel & Training O.M. No.2/29/91-

Estt.(P-II) dated 9th January, 1994 as amended from time to time.

8. Applications of the eligible and willing officers are invited in duplicate in the given

proforma to the undersigned along with the following information/documents

within 60 (Sixty) days of publication of the Advt. in the Employment News.

a) Current Vigilance Clearance Report;

b) Integrity Certificate;

c) List of Major/Minor penalties imposed during the last 10 years;

d) Photocopies of Annual Confidential Report of last 5 years, duly attested;

e) Details of previous deputations, if any.

9. While forwarding the application for deputation, it may be ensured that the Bio-

data and other details furnished are correct in all respect. It may also be noted that

the applications received after the last date or otherwise incomplete in any respect

or not accompanied by the requisite documents, will not be considered. The

officer who once applied for the post will not be permitted to withdraw his/her

candidature.

10. Officials who had been selected earlier but did not join the Coal Mines Provident

Fund Organisation (CMPFO) are debarred for 5 years for applying for any post in

CMPFO.

(Animesh Bharti) 

Commissioner

PROFORMA

Bio-data of persons sponsored for the post of Assistant Commissioner-I/

Assistant Commissioner in the Pay Level 10 of Pay Matrix (As per 7th CPC) on

deputation in the Coal Mines Provident Fund Organisation (CMPFO)

1. Name and Address :

2. Date of Birth :

3. Date of retirement under Central Govt. Rules :

4. Educational Qualification :

Academic Professional Computer Skill

5. Details of employment in chronological order (Enclose a separate sheet duly

authenticated by your signature, if the space below is insufficient)

Ministry/ Post Held Classification Scale of Present fixation Nature of

Depart- of Post Pay & of pay either in duties

ment Basic Pay Level 9 or in Performed

Level 10

From To

6. Nature of present employment i.e. ad-hoc or regular:

7. In case the present employment is held on Deputation basis, please state:

(a) The date of initial appointment :

(b) Period of appointment on deputation :

(c) Name of the parent Office/Orgn. to which belong :

(d) Present post held :

(e) Present Pay Scale :

(f) Date from which present post is held :

(g) Office of present posting

Signature of the Candidate

Address : ............................

Service particulars given by the applicant are verified with reference to his

service records and are found to be correct.

Signature with seal of the Competent Authority.

EN 12/7

Government of India 

Bureau of Civil Aviation Security
‘A’ Wing, I-III Floor, Janpath Bhawan, Janpath, New Delhi

The Bureau of Civil Aviation Security, an attached office of the Ministry of Civil Aviation,

responsible for planning and laying down of the National Civil Aviation Security Policy,

monitoring and coordination of security arrangement at all civil airports, imple-

mentation of the international standards for aviation security etc. invites applications

from eligible persons for the following posts:-

(I) (i) NAME OF THE POST : Assistant Director, (General Central Service, Group ‘A’

Gazetted, Non-Ministerial); [Level-10 in the pay matrix]

(ii) Number of Vacancies : 3. 

(iii) ELIGIBILITY CRITERIA : Deputation (including short term contract) - 

(A) (i) Officers under the Central or State Governments or Union Territories including

Central Armed Police Forces or Public Sector Undertakings or Recognised

Research Institutions or Universities or Semi Government or Statutory or

Autonomous organization;

(ii) holding analogous post on regular basis in the parent cadre/department; or

(iii) with three years service in the grade rendered after appointment thereto on a

regular basis in posts in level-7 or equivalent in the parent cadre/department; and

(B) possessing the following educational qualification and experience :-

(i) Bachelor's Degree from a recognised University; and

(ii) Three years experience in police or security or intelligence department of

Government of India or State or Union Territories or Public Sector Undertaking or

Autonomous Organisation.

(II) (i) NAME OF THE POST : Senior Aviation Security Officer (General Central

Service Group ‘B’ Non-Gazetted, Non-Ministerial) in the level-7 of pay matrix,

(ii) Number of Vacancies : 16.

(iii) ELIGIBILITY CRITERIA : Deputation (including short term contract) 

(a) (i) Officers under the Central or State Governments or Union Territories including

Central Armed Police Forces or Public Sector Undertakings or Recognised

Research Institutions or Universities or Semi Government or Statutory or

Autonomous Organisation.

(a) (i) holding analogous posts on regular basis in the parent cadre/department; or

(ii) with five years' service in the grade rendered after appointment thereto on a

regular basis in the level 6 of pay matrix or equivalent in the parent cadre or

department; and

(b) possessing the following educational qualification and experience :-

(i) Bachelor's Degree from a recognized university; and

(ii) Three years experience in police/security/intelligence department of Government

of India or State Government or Union Territories or Public Sector Undertakings or

Autonomous Organisation.

(Ill) (i) CASLO Coordinator :- (General Central Service Group 'B' Non-Gazetted,

Non-Ministerial) in the level-7 of pay matrix, 

(ii) Number of Vacancies : 18.

(iii) ELIGIBILITY CRITERIA :- Deputation (including short term contract) :-

Officers of the Central Government or State Governments or Union Territories or

Central Armed Police Force or Autonomous Bodies or Statutory Organisations or

Public Sector Undertakings or Universities or Recognized Research Institutions, 

(a) (i) holding analogous post on regular basis in the parent cadre or Department; or

(ii) with five year service in the grade rendered after appointment thereto on a regular

basis in level-6 (Minimum from Rs. 35,400/- to Maximum Rs. 1,12,400/-) in the

pay matrix or equivalent in the parent cadre or Department; and

(b) possessing the following educational qualification and experience :-

(i) Bachelor Degree from a recognized University; and

(ii) Three years' experience of liaison work in an Armed Force Organisation or

Central Government or State Police Force or Security Department of a Public

Sector Undertaking or Autonomous Organisation.

(IV) (i) NAME OF THE POST : Aviation Security Officer, (General Central Service

Group 'A' Gazetted, Non-Ministerial); [Level-6 in the pay matrix] 

(ii) Number of Vacancies : 73.

(iii) ELIGIBILITY CRITERIA : Deputation (including short term contract) -

(a) (i) Officers under the Central or State Governments including Union Territories or

Central Armed Police Forces or Public Sector Undertakings or Recognised

Research Institutions or Universities or Semi Government or Statutory or

Autonomous Organisation,-

(a) (i) holding analogous posts on regular basis in the parent cadre/department; or

(ii) with six years' service in the grade rendered after appointment thereto on a

regular basis in the level 5 of pay matrix or equivalent in the parent cadre or

department; and

(b) possessing the following Educational Qualification and experience :-

(i) Bachelor's Degree from a recognized university; and
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(ii) Two years experience in police/security/intelligence department of Government of

India or State Government or Union Territories or Public Sector Undertakings or

Autonomous Organisation.

(V) (i) NAME OF THE POST : Aviation Security Assistant (General Central Service,

Group 'C' Non-Gazetted, Non-Ministerial); [Level-2 in the pay matrix] 

(ii) Number of Vacancies : 9

(iii) ELIGIBILITY CRITERIA : Deputation

(a) Officers from Central Police Organisations or State Police Organisations or Union

Territory Police Organisations holding analogous posts on regular basis in the

parent cadre or department.

(VI) (i) NAME OF THE POST : Despatch Rider (General Central Service Group 'C'

Non-Gazetted, Non-Ministerial); [Level-2 in the pay matrix] 

(ii) Number of Vacancies : 9.

(iii) ELIGIBILITY CRITERIA : Deputation : 

(a) from amongst Police Constables from Central Police Organisations or Delhi

Police or State Government Police possessing valid driving license for Motor cycle

or three wheeler scooter.

(b) The maximum age limit for appointment on deputation basis shall not be

exceeding 52 years as on the closing date of receipt of the application.

Note : Number of vacancies of above mentioned posts may increase or

decrease at the time of processing selection.

2. The selected official will be governed by the terms and conditions of deputation

laid down in the Ministry of Personnel, Public Grievances & Pensions (Deptt. of

Personnel and Training OM No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010 as

applicable and amended from time to time.

3. Bio-data (countersigned by the competent authority) along with the following

requisite documents of suitable officers who are clear from vigilance angle may

please be sent in the enclosed proforma, in duplicate, along with the following

documents within 60 days of publication of advertisement in the

Employment News.

(i) Vigilance Clearance Certificate, (ii) Integrity Certificate, (iii) List of Major/Minor

penalties/imposed, if any, during the last ten years, (iv) ACRs/APARs for the last

five years (Photostat copies of ACRs should be attested by an officer not below

the rank of Under Secretary or equivalent on each page). 

IMPORTANT : (Incomplete applications will not be entertained)

4. Candidates who apply for the post will not be allowed to withdraw their

candidatures subsequently. For further details including biodata proforma,

Recruitment Rules etc; candidates are requested to visit the web-site of this

Bureau;-www.bcasindia.gov.in. (Rakhee Sadhu) 

Dy. Director (Pers.)

davp 03105/11/0001/1920 EN 12/5

No. Q/ CAD/578/03/2019

Government of India

Ministry of External Affairs
New Delhi

Subject: Filling up of two posts of Director (L&T) in Level 13 of Pay Matrix (Pre-

revised GP Rs. 8700) on deputation basis in the Legal and Treaties Division of

the Ministry of External Affairs.

It is proposed to fill up two posts of Director (L&T) in the Legal and Treaties

Division of the Ministry on deputation basis for a period of two years initially from

amongst officers from the Central Government holding analogous posts on a regular

basis in the Parent Cadre or Department; and possessing the following educational

qualifications and experience:-

Educational Qualification:-

a) Essential:-

i) Masters' degree in Law with specialisation in the field of International Law and/ or

International Relations or International Organisations from a recognised University.

ii) 15 years' experience, after obtaining minimum educational qualification in Legal

Affairs, namely, Legal Practitioner; in Legal Service of the Government; teaching or

conducting or guiding research in Law of which at least 8 years should be in the field

of International Law or International Relations.

iii) Candidates having specialization in International Law in M.Phil or Ph.D level, but

not at Master's level will also be eligible.

b) Desirable: Doctorate in International Law.

For Armed Forces Personnel:-

Deputation/ Re-employment (for ex-servicemen)

The Armed Forces Personnel upto the rank of Brigadiers and equivalent rank holders

in Navy and Air Force, who are due to retire or to be transferred to reserve within a

period of one year and having the requisite experience and qualifications prescribed

shall also be considered.  Such persons would be given deputation terms up to the

date on which they are due for release from the Armed Forces; thereafter they may be

continued on re-employment.  In case such eligible officers have retired or have been

transferred to reserve before the actual selection to the post is made their appointment

will be on Re-employment basis. (Re-employment up to the age of superannuation

with reference to civil posts)

2. The period of deputation including period of deputation in another ex-cadre post

held immediately preceding this appointment in the same or some other Organisation

or Department of the Central Government shall ordinarily not exceed 5 years. The

maximum age limit for appointment by deputation shall not be exceeding 56 years as

on the closing date of receipt of applications.

3. Interested applicants may send their applications through proper channel in the

given proforma in duplicate to the undersigned within a period of six weeks from

the date of publication of this advt. in the Employment News. Applications

received after the last date or otherwise incomplete are not likely to be considered.

4. Pay of the selected officers shall be fixed in the scale of the post in accordance with

rules prescribed by the Government.

5. The following papers/document may also please be sent along with nomination:-

i. Statement of Bio-data in the prescribed proforma (as per Annexure) in duplicate duly

signed and forwarded through proper channel.

ii. Attested copies of the CR dossiers for the last five years (attested on each page) by

an Officer not below the rank of Under Secretary

iii. Vigilance Clearance Certificate

iv. Integrity Certificate

v. A statement of major/ minor penalty, if any, imposed on the officer during the last 10

years.

vi. Cadre Clearance Certificate.

(Manusmriti)

Under Secretary (Cadre)

Ministry of External Affairs

Room No. 4086, "B" Wing,

Jawahar Lal Nehru Bhawan, 23-D Janpath

New Delhi-110001

Tel: 49015380

Annexure

CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters):

2. Date of Birth (in Christian era):

3. Date of retirement:

4. Educational Qualifications:

5. Whether Educational and other qualification required 

for the post are satisfied. (If any qualification has been 

treated as equivalent to the one prescribed in the rules, 

state the authority for the same)

Qualification/ Qualification/

Experience required Experience possessed by 

the Officer

Essential

Desired

6. Please state clearly whether in the light of entries made 

by you above, you meet the requirement of the post:

7. Details of Employment, in chronological order. Enclose a 

separate sheet, duly authenticated by your signature, if the 

space below is insufficient.

Office/ Post From To Scale of Pay & Basic Nature of duties

Institution held pay (Level in the Pay (in details)

Matrix)

8. Nature of present employment i.e., ad-hoc or Temporary or 

Quasi-permanent or permanent            

9. In case the present employment is held on deputation /

contract basis, please state ---

(a) The date of initial appointment:

(b) Period of appointment on deputation/contract:

(c) Name of the parent office/organisation to which you belong:

10. Additional details about present employment:

Please state whether working under (indicate the name of 

your employer against the relevant column) ---

a) Central Government                   

b) State Government                       

c) Autonomous Organization                                                                            

d) Government Undertaking                                                                  

e) Universities                                

f) Others                                         

11. Please state whether you are working in the same

Department and are in the feeder grade or feeder to feeder grade :    

12. Are you in the Revised Scale of Pay? If yes, give the date 

from which the revision took place and also indicate the 

pre revised scale:

13. Total emoluments per month now drawn:    

14. Additional information, if any, which you would like to 

mention in support of your suitability for the post:       

15. Whether belongs to SC/ST:                           

16. Remarks:                                                       

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the Curriculum Vitae duly supported by documents submitted by me will also be

assessed by the Selection Committee at the time of selection for the post.

Date: (Signature of the Candidate)

Name:

Address:

Tel: (O)

(R)

(M)

Certificate to be furnished by the Employer / Head of Office/ Forwarding

Authority

Certified that the particulars furnished by ____________________________

____________ are correct and he/she possesses educational qualifications and

experience mentioned in the circular.

Also certified that:

I. There is no vigilance case pending/contemplated against him/her.

II. Attested copies of complete ACRs dossiers for the last 5 years attested (on each

page) by an officer not below the rank of Under Secretary to the Government of India

are enclosed.

III. His/Her integrity is beyond doubt.

IV. No major/minor penalties have been imposed on him/her during the last 10 years/

lists of major/minor penalties imposed on him/her during the last 10 years is enclosed.

(Strike out whichever is not applicable)

V. Cadre Clearances Certificate from Cadre Controlling Authority is enclosed.

Date: Signature:

Place: Name & Designation:
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DISCLAIMER 
The views expressed by the authors in the articles published in the Employment News are their own. They do not necessarily

reflect the views of the government or the organisations they work for. The contents of the advertisements published in the

Employment News belong to the organisation or their representatives. The Employment News is in no way responsible for any

liability arising out of the contents/text of these advertisements.

EN 12/2

CENTRAL UNIVERSITY OF KERALA

(Established under the Central Universities Act, 2009)

Tejaswini Hills, Periye P.O, Kasaragod-671316

No. CUK/EN/NT-01/2018                         Dated. 10th June, 2019

EMPLOYMENT RENOTIFICATION No. NT-1/2019

Applications in the prescribed format are invited from the eligible

candidates for  filling up the following Group "A" posts at  Central

University of Kerala.

SI. Name of the Post Category Pay Matrix Level

No. as per 7th CPC

1 Deputy Registrar 1 (UR) Level 12

2 Internal Audit Officer 1 (UR) Level 12

(On Deputation)

3 Public Relations Officer 1 (UR) Level 10

4 Information Scientist 1 (UR) Level 10

5 Technical Officer 1 (UR) Level 10

The notification containing full particulars such as essential

qualifications, experience, pay, application format, fee etc. are

available at the University website: www.cukerala.ac.in. The last

date for receipt of application at the University office is 31.07.2019.

Registrar

davp 21353/11/0010/1920 EN 12/92

Anthropological Survey of India
Ministry of Culture, 27, Jawaharlal Nehru Road, Indian

Museum Campus, Kolkata-700016

Engagement of Two Consulants (Administration)

No. 17-2/2019/Estt. (Consultant)

Applications are invited from retired Central/State Government/

Autonomous employees (minimum at the level of Section Officer)

having experience in framing/revision of recruitment rules,

restructuring of staff, processing the case of recruitment, preparing

roster, dealing with DPC/promotion cases etc. for engagement as

CONSULTANT (on a consolidated remuneration of Rs. 35,000/- per

month) for a period of one year as per the procedure and guidelines

as laid down in the Ministry of Culture, Government of India OM No.H-

13011/101/2015-Estt. dated 23.03.2018. Terms & Conditions and

Proforma of Application are available in the website of the Survey.

Interested candidates may download the prescribed proforma of

Application from the website www.ansi.gov.in and apply in prescribed

format along with attested copies of their certificates, etc. to the

Director, Anthropological Survey of India, 27, Jawaharlal Nehru

Road, Indian Museum Campus, Kolkata-700016 within 30 days

from the date of publication of advertisement.

Director, Anthropological Survey of India

27, Jawaharlal Nehru Road, Kolkata-700016.

davp 09112/11/0004/1920 EN 12/90
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No. 12-10/2018-M&T (Admn.)

Government of India

Ministry of Agriculture and

Farmers Welfare 
Department of Agriculture, Cooperation 

and Farmers Welfare

Corrigendum to Advertisement No. 12-10/2018-

M&T (Admn.) 

Published in Employment News dated 25-31 May, 2019 

Existing text To be read as

www.agricoop.nic.in www.agricoop.nic.in 

cfmtti.dacnet.nic.in fmttibudni.gov.in 

Nrfmtti.dacnet.nic.in nrfmtti.gov.in 

srfmtti.dacnet.nic.in srfmtti.dacnet.nic.in 

Nerfmtti.dacnet.nic.in nerfmtti.nic.in

EN 12/43 EN 12/30
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UGC-DAE Consortium for
Scientific Research, Indore 

[UGC-DAE CSR]

University Campus, Khandwa Road, Indore-452001

(M.P.) (www.csr.res.in)

[Advertisement No. 02-2019] 
INVITING APPLICATIONS FOR CENTRE-DIRECTOR,
INDORE CENTRE
UGC-DAE Consortium for Scientific Research (UGC-
DAE CSR) is an autonomous institution established by
the University Grants Commission (UGC), New Delhi
with headquarters at Indore and Centres at Indore,
Mumbai and Kolkata. This Consortium also has a Node
at Kalpakkam. Each Centre is headed by a Centre-
Director.
UGC-DAE CSR invites applications for the post of
Centre-Director for its Indore Centre. This post is in the
Pay Band Level 14 and carries other allowances as per
rules. The gross salary at present at the minimum of the
scale is Rs. 1,92,640/- including all allowances.
The UGC-DAE CSR has a mandate to enable university
scientists to use the big-science facilities of DAE as

accessible. The CSR has also set up, and continues to
set up, various state-of-art experimental research
facilities that university scientists are encouraged to use.
Indore Centre supports research in the universities and
colleges across the nation by providing specialized
training and advanced in-house characterization
facilities as well as making the mega science facilities
like synchrotron source at RRCAT, Indore accessible to
them. The Indore Centre of CSR has been operating an
angle-integrated PES beamline and soft x-ray
absorption (SXAS) beamline on Indus-1 and Indus-2
respectively for many years, and there has been
noticeable research output from university users during
the period of last five years. Recently, the SXAS
beamline is upgraded by installing an XMCD station
where the researchers from country can proudly
produce XMCD experiments in-house. The Indore
Centre has also established state-of-art experimental
facilities for various measurements at low-temperatures
and high-magnetic-fields that are certainly the best in the
country. All these facilities are extensively used by
research students from across the country, who receive
encouragement and inspiration under the leadership of

the Centre-Director. The scientists in the CSR do
research at the forefront, guiding the visiting research
students with their expertise. Please visit our website
http://www.csr.res.in and explore.

The Centre-Director, who will be an expert in condensed

matter physics and materials science, will provide

general guidance to the scientific activities of the Centre

towards the broad mission of enhancing the impact of

university research. She/he should be a researcher of

high standing and reputation, with journal publications

showing a high standard of independent research

activities. She/he must have at least 20 years' research

experience after obtaining Ph.D., must presently be

having a position which is in level 13 or equivalent pay

scale, should be an Indian citizen and preferably below

55 years of age [As on 01-July-2019]. The last date for

receipt of applications is 10-July-2019. Persons, who

are abroad, may note that requests for in-absentia

consideration cannot be honoured. For other details on

how to apply, please see our website (www.csr.res.in).

EN 12/33                     [ADMINISTRATIVE OFFICER-I]
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Indian Ports Association 
(IPA)

1st Floor, NBCC Place

South Tower

B.P. Marg , Lodi Road

New Delhi-110003 

Tel. No. 0091-011-24369061/63, 24368334

Recruitment
IPA/GAD/Recruitment/Sagarmala/2018          dated: 22.06.2019

IPA on behalf of Ministry of Shipping wishes to recruit Managing

Director, Sagarmala Development Company Limited (1 Post).

Eligibility criteria and other conditions may be seen on IPA website

http://www.ipa.nic.in. The last date of submission of application

is 22.07.2019.

Chief Administrative Officer

davp 37203/11/0003/1920 EN 12/88

No. 24-1/86/Estt.

Anthropological Survey of India
Government of India
Ministry of Culture

Department of Culture
Kolkata

Vacancy Circular

Subject: Filling up the post of Deputy Director (Cultural

Anthropology Division), General Central Service, Group 'A'

Gazetted, Non-Ministerial in the Anthropological Survey of

India, Kolkata a Sub-ordinate office under Ministry of Culture

on deputation basis.

Applications are invited from eligible officers for appointment to the

post of Deputy Director (Cultural Anthropology Division), General

Central Service, Group 'A' Gazetted, Non-Ministerial in level-12

(Rs. 78800- 2,09,200/-) as per 7th CPC in the Anthropological

Survey of India, Kolkata a subordinate office under Ministry of

Culture on 'deputation' basis.

2. Job Description:-

To assist Head of the Department in scientific, technical and

administrative work. To carry out Anthropological investigations

anywhere in India including Port Blair and involves extensive tour in

both tribal and non-tribal area and to act as Head of Office when

necessary and to do such other duties as assigned by the Head of

the Department.

3. Eligibility:-

Officer in Central Government or the State Government or Union

territory administration

(A) (i) holding analogous post on regular basis in parent cadre or

department or

(ii) with five years' in the grade rendered after appointment thereto

on a regular basis in level-11 (Rs. 67,700- 2,08,700/-) in the pay

matrix or equivalent in the present cadre or department; and

(B) Possessing the following educational qualification and

experience 

Essential: 

(i) Master's degree in Anthropology of a recognized University with

more than fifty percent papers in Cultural Anthropology in final year

examination. 

(ii) Ten years research experience in the field of Cultural

Anthropology. 

(iii) Published work in Cultural Anthropology.

Desirable:

(i) Doctorate Degree in Anthropology.

Note 1:- The departmental officers in the feeder category who are

in the direct line of promotion will not be eligible for consideration for

appointment on deputation. Similarly, deputationists shall not be

eligible for consideration for appointment by promotion.

Note 2 : Period of deputation including period of deputation in

another ex-cadre post held immediately preceding this appointment

in the same or some other Organization or Department of the

Central Government shall ordinarily not to exceed four years. The

maximum age limit for appointment by deputation shall not be

exceeding fifty six years as on the closing date of receipt of

applications.

The applications in duplicate in the prescribed proforma (Annexure)

and complete up to date ACR dossiers of the officer ( last 5 years )

who can be spared in the event of their selection along with (i)

vigilance clearance, (ii) integrity certificate, (iii) cadre clearance and

(iv) major/minor penalty statement for the last 10 years should reach

to the Director, Anthropological Survey of India, Government of

India, Ministry of Culture, 27, Jawaharlal Nehru Road, Kolkata-

700016 through proper channel within a period of 45 days from

the date (excluding the first date of publication) of

advertisement in the Employment News. Applications received

after the due date or otherwise incomplete will not be considered

and will stand rejected. The applications/CV not accompanied by

supporting certificates/ documents in support of Qualifications and

Experience claimed by the candidates would not be processed for

determining the eligibility of the candidates for the selection.

Proforma for Application is available on the website of the

Anthropological Survey of India www.ansi.gov.in.

davp 09112/11/0002/1920 EN 12/93

F.No. A-12011/1/2018-LC

Ministry of Law and

Justice

Department of

Legal Affairs

Law Commission

of India
2nd & 4th Floor, 'B' Wing 

Lok Nayak Bhawan

Khan Market

New Delhi-110003

VACANCY NOTICE

Applications are invited for

filling up one post of Staff Car

Driver (Ordinary Grade) (UR)

in the Pay Band (PB-1) Rs.

5200-20200 plus Grade pay of

Rs. 1900/-(pre-revised), Pay

Level 2, (19900-63200)

Revised in Law Commission of

India, a subordinate office

under Department of Legal

Affairs, Ministry of Law &

Justice by direct recruitment.

The last date for receiving

the application will be 45

days from the date of

publishing the Advertise-

ment in the Employment

News. Details of essential

qualifications, experience etc.

and other terms and conditions

of service and format of

application are available on our

website: www.lawcommi-

ssionofindia.nic.in.

(Kuldeep Kumar)

Under Secretary to the

Govt. of India

Ph.24654939

davp 24201/11/0001/1920

EN  12/89
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Indian Institute of Mass
Communication

Aruna Asaf Ali Marg, JNU Campus, New Delhi 110067

Application for the post of Director General, IIMC

The Indian Institute of Mass Communication (IIMC), an Autonomous

Institute under the Ministry of Information & Broadcasting,

Government of India invites applications from eligible candidates for

the post of Director General.

Details of application, tenure of the post, Scale of Pay, Duties and

Responsibilities, Essential and Desirable Qualifications, etc.

regarding above engagement are available in ‘Vacancy’ section on

the website of Ministry of Information & Broadcasting i.e.

www.mib.gov.in and also 'Vacancies' section on the website of

Indian Institute of Mass Communication i.e. www.iimc.gov.in

The last date for receiving completed applications at IIMC is 

19 July 2019.

davp 22103/11/0003/1920 EN 12/86

EN 12/65

No.12-4/2017-M&T(Admn.)

Government of India

Ministry of Agriculture and Farmers Welfare
Department of Agriculture, Cooperation and Farmers Welfare

Applications are invited from eligible candidates belonging to Central Government or State Government

or Union Territory Administration or Public Sector Undertakings or Agricultural Universities or recognized

research institutes or councils or semi-government or autonomous or statutory organization for filling up

of one vacant post of Senior Agricultural Engineer [General Central Service, Group 'A' Gazetted] in

Level 11 (Rs. 67700-208700) in pay matrix, at North Eastern Region Farm Machinery Training and

Testing Institute, Biswanath Chariali (Assam), a subordinate office under Ministry of Agriculture and

Farmers Welfare, Department of Agriculture, Cooperation and Farmers Welfare on deputation (including

short term contract) basis urgently. Complete details about eligibility conditions including format of

application, etc. are available on the website of Department of Agriculture, Cooperation and Farmers

Welfare website www.agricoop.nic.in, and the website of Farm Machinery Training and Testing institutes

cfmttibudni.gov.in/nrfmtti.gov.in/srfmtti.dacnet.nic.in/nerfmtti.nic.in.

Complete Application (in triplicate) in prescribed pro-forma with documents should be submitted through

proper channel to the Deputy Secretary (M&T), Room No.298, Ministry of Agriculture and Farmers

Welfare, Department of Agriculture, Cooperation and Farmers Welfare, Krishi Bhawan, Dr.

Rajendra Prasad Road, New Delhi-110001, within 60 days from the date of publication of this

advertisement in the Employment News.

EN 12/81
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÷Ê⁄UÃ ‚⁄U∑§Ê⁄/Government of India

¬ÊÃ ¬Á⁄Ufl„UŸ ◊¥òÊÊ‹ÿ/Ministry of Shipping
◊ÈÅÿ •Á÷ÿ¥ÃÊ ∞fl¥ ¬˝‡ÊÊ‚∑§ ∑§ÊÿÊ¸‹ÿ 

Office of the Chief Engineer & Administrator

•¥«U◊ÊŸ ‹ˇÊmUË¬ ’¥Œ⁄UªÊ„U ÁŸ◊Ê¸áÊ ∑§Êÿ¸
Andaman Lakshadweep Harbour Works

«UÊ∑§ ¬≈UË ‚¥ÅÿÊ/161/Post Box No. 161

◊Ê„UŸ¬È⁄UÊ/Mohanpura

¬Ê≈¸U é‹ÿ⁄U/Port Blair-744101

ŒÍ⁄U÷Ê·U/Phone: 03192232862/232864 »Ò§Ä‚U/Fax: 03192-233245

ß¸U◊‹U/Email: nit_alhw@rediffmail.com

F. No. ALHW/ADM/2 (1)/2018/ Dated: 27.05.2019

Advertisement
Enrolment of Degree/Diploma for apprenticeship training for the year 2019-2020

Applications are invited from the eligible candidates having Degree (BE/B.Tech)) and Diploma in

Engineering and Technology for 01 (one) year Apprenticeship Training in Andaman Lakshadweep

Harbour Works (ALHW), Port Blair in collaboration with the Deputy Director of Training, Regional

Directorate of Apprenticeship Training (ER), CGO Complex, DF-Block, Sector-1, Salt Lake City, Kolkata

under the Apprenticeship Act, 1961 as amended from time to time for the following categories:-

S.No. Category of Minimum Qualifications Required Last date of

Apprentices & receipt of

Stipend applications.

1. Graduate Bachelor of Engineering in Civil/Mechanical

Apprentices Engineering, Electrical Engineering, Electronic

(Civil)/ and Communication Engineering who have

Mechanical & passed out in the year 2017, 2018 and 2019

Stipend are eligible to apply for the said training.

Rs.4984/- However, Engineering graduates who have 

already undergone training or having job 

experience for a period of one year or more 

after acquiring required qualifications shall 

not be eligible for being engaged as Apprentices The last date for receipt

under the Apprentice Act1961. of the application is

2. Technician Diploma in Civil/Mechanical/Electrical Engineering/ 30-06-2019. The

Apprentices & Electronic and Communication Engineering who application received

Stipend have passed out in the year 2017, 2018 and 2019 after due date will not

Rs.3542/- are eligible to apply for said training. However, be considered.

Diploma holders who have already undergone 

training or having job experience for a period of 

one year or more after acquiring required 

qualifications shall not be eligible for being 

engaged as Apprentices under the Apprentice 

Act 1961.

Note :-

i) The department does not guarantee for any employment opportunity on conclusion of the

apprenticeship training. Candidates who desire to have enrollment in the afore mentioned

apprenticeship programme may submit their application in the prescribed form within the due date.

ii)  A passport size photograph of the applicant should be affixed on the right side up of the application.

Original certificates should be produced at the time of interview. The interview for selection will be held

at Port Blair. The date and time of the interview will be intimated separately. No traveling allowance is

admissible either for attending the interview or for joining the apprenticeship programme if selected.

Completed application in the prescribed proforma should be sent to the address given by post to :

The Administrative Officer, Andaman Lakshadweep Harbour Works, Post Box No. 161,

Mohanpura, Port Blair-744101

iii) The last date for receipt of the application is 30-06-2019. The application received after due date will

not be considered.

(SK Rai) 

Administrative Officer (ALHW)

Annexure

For Graduate/Diploma Holders in Engineering Apprenticeship to be filled in English
OR Hindi in Block Letters

1. Name :

2. Father's/Husband's name :

3. Date of birth/Sex :

4. Age as on 01.01.2018 :

5. Permanent residential address :

6. Address for correspondence :

7. Marital status :

8. State whether belong to SC/ST/OBC (Attested copies to be attached)

9. Educational qualification (high school onwards

Name of the Exam Subjects Percentage Overall Remarks

Board/University/ Passed of marks Percentage

Institute obtained in in elective 

each subject subject

I hereby declare that all the statements made by me in the application are true and correct to the best

of my knowledge and belief.

Signature of the applicant

Place : 

Date :

EN 12/24

Affix

Photo

EN 12/40

F. No. 1(136)/2015-CCA

Government of India

Ministry of Electronics and Information Technology

Office of Controller of Certifying

Authorities
Electronics Niketan, 6, CGO Complex

Lodi Road, New Delhi -110003

Subject: Filling up Two posts of Personal Assistant (PA) in the

Pay Matrix, Level-7, Rs. 44,900-1,42,400/-(pre-revised PB of Rs.

9300-34800/- with Grade Pay of Rs. 4600/-) in the Office of

Controller of Certifying Authorities (CCA), Ministry of

Electronics & Information Technology (MeitY) initially on

Deputation Basis.

1. It is proposed to fill up two vacant posts of Personal Assistant

(PA) in the Office of the Controller of Certifying Authorities, initially

on deputation basis for a period of 02 years and based on

performance, the incumbent could be considered for absorption

subsequently from the eligible and interested candidates. The detail

of the post, eligibility criteria, proforma etc., is available on website

of the Office of CCA (www.cca.gov.in).

2. Applications of eligible and interested persons of the Ministry/

Department may be forwarded in the prescribed proforma

(Annexure-ll) through proper channel to Shri Shamsuddin Khan,

Scientist 'E', Office of Controller of Certifying Authorities,

Ministry of Electronics and Information Technology,

Electronics Niketan, 6 CGO Complex, Lodi Road, New Delhi-

110003 within 45 days from the date of publication of this

advertisement. The appointment on "Deputation basis", the

deputation would be governed by the terms and conditions

contained in Department of Personnel and Training O.M. No.

6/8/2009-Estt.(Pay.ll) dated 17th June 2010.

3.  The criteria for the above posts are as under : -

(i)   Post :  Personal Assistant (PA) 

(ii) Number of Posts  : 02 (Two)

(iii) Age limit : The maximum age limit for appointment on

Deputation shall not be exceeding 56 years as on the closing

date of receipt of applications.

(iv) Scale of Pay : Level-7 (Rs. 44,900-1,42,400/-)

(v) Educational qualification: Refer to website (www.cca.

gov.in).

(vi) Classification : Equivalent to Group 'B' posts in Central

Government.

(vii) Method of Recruitment : On deputation  

(Shamsuddin Khan) 

EN 12/47 Scientist 'E'
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Sardar Vallabhbhai Patel National

Police Academy 

Hyderabad-500052

Applications are invited from eligible Officers under the Central/

State Governments for filling up of one post of 'Hindi

Instructor' in Sardar Vallabhbhai Patel National Police

Academy, Hyderabad-500052, by deputation.

2. Pay, qualifications required, other eligibility criteria for the

post and application form are available in Academy website

http://www.svpnpa.gov.in/vacancies.aspx. Duly filled in

applications, along with all supporting documents, should reach

the Assistant Director (Estt), SVP National Police Academy,

Hyderabad-500052 through proper channel not later than

two months from the date of publication of this vacancy

circular in Employment News.

(S. Ajeetha Begum) 

EN 12/37 Assistant Director (Estt.) 

EN 12/44EN 12/36

∑¥§Œ˝Ëÿ ‚◊Ê¡ ∑§ÀÿÊáÊ ’Ê«¸U
Central Social Welfare Board

(◊Á„U‹Ê ∞fl¥ ’Ê‹ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)
(Ministry of Women & Child Development, GOI)

Dr. Durgabai Deshmukh Samaj Kalyan Bhavan

B-12, Qutab Institutional Area, New Delhi 110 603

Telephone No. : 011-26543700

The Central Social Welfare Board (CSWB) is a premier organization working under the aegis of

Ministry of Women & Child Development, Govt. of India and implements the programs for

empowerment of women & development of children throughout the country. The Central Civil

Services Rules are applicable to the employees of Central Social Welfare Board. The CSWB invites

applications for filling up of one post of Senior Research Officer in Level-11 (Pay Band & Grade

Pay of Rs. 15600-39100 + 6600) and one post of Accountant in Level-6 (Pay Band & Grade Pay

of Rs.9300-34800+4200) which are to be filled on deputation basis.

For details regarding terms and conditions and downloading the application form, please visit the

official website of CSWB i.e. www.cswb.gov.in. The complete application should reach to this

office within forty five (45) days from the date of publishing of this advertisement.  Incomplete

applications shall be rejected outrightly and decision of the Competent Authority, in this regard, shall

be final.

EN 12/42 DEPUTY DIRECTOR (PERS.)

No. 12-7/2018-M&T (Admn.)

Government of India

Ministry of

Agriculture and

Farmers

Welfare
Department of

Agriculture, Cooperation

and Farmers Welfare

Applications are invited from

eligible candidates belonging

to Central Government or State

Government or Union Territory

Administration for filling up of

one vacant post of

Administrative Officer

[General Central Service,

Group 'B' Gazetted in Level 7

(Rs. 44900-142400) in pay

matrix, at Northern Region

Farm Machinery Training and

Testing Institute, Hisar

(Haryana) a subordinate office

under Ministry of Agriculture

and Farmers Welfare,

Department of Agriculture,

Cooperation and Farmers

Welfare on deputation basis

urgently. Complete details

about eligibility conditions

including format of application,

etc. are available on the

website of Department of

Agriculture, Cooperation and

Farmers Welfare website

www.agricoop.nic.in and the

website of Farm Machinery

Training and Testing Institutes

fmttibudni.gov.in/nrfmtti.gov.

in /sr fmtt i .dacnet .n ic . in /

nerfmtti. gov.in.

Application (in triplicate) in

prescribed proforma with

complete details should be

forwarded through proper

channel to the Deputy

Secretary (M&T), Room No.

298, Ministry of Agriculture

and Farmers Welfare,

Department of Agriculture,

Cooperation and Farmers

Welfare, Krishi Bhawan, Dr.

Rajendra Prasad Road, New

Delhi-110001, within 60 days

from the date of publication

of this advertisement in the

Employment News.

www.Jobriya.com
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National Academy of Music, Dance & Drama

Address: 35 Ferozeshah Road, New Delhi-110001

“Recruitment Notice”

The applications are invited from willing and eligible personnel for filling up of following posts in the

Sangeet Natak Akademi i.e. autonomous body of the Ministry of Culture, Government of India, registered

office at Rabindra Bhawan, 35, Ferozeshah Road, New Delhi-110001:

S. Name of the post Number of Scale Pay Mode of 

No. Vacant Post recruitment

and category

of post(s)

1. Library & Information 1 (Deputation) Grade Pay of Rs. 6600 Pay Level-11 By deputation

Officer Group ‘A’ of pay matrix i.e. Rs. 67700-208700

2. Audit Officer 1 (Deputation) Grade Pay of Rs. 4800/- Pay Level-8 By deputation

(Group ‘B’) of pay matrix i.e. Rs. 44900-142400

3. Assistant Documen- 1 (UR) Grade Pay of Rs. 4600/- Pay Level-7 By direct

tation Officer of pay matrix i.e. Rs. 44900-142400 recruitment

(Group ‘B’ Tech.)

4. Programme Officer 1 (UR) Grade Pay of Rs. 4600/- Pay Level-7 By direct

(Group ‘B’ Tech.) of pay matrix i.e. Rs. 44900-142400 recruitment

5. Assistant Editor 1 (UR) Grade Pay of Rs. 4600/- Pay Level-7 By direct

(Group ‘B’ Tech.) of pay matrix i.e. Rs. 44900-142400 recruitment

6. Publication Assistant 1 (Un-reserved) Grade Pay of Rs. 4200/- Pay Level-6 By direct

(Group ‘B’ Tech.) of pay matrix i.e. Rs. 35400-112400 recruitment

7. Stenographer 2 Grade Pay of Rs. 4200/- Pay Level-6 By direct

(Group ‘B’ Ministerial) 1 (OBC) of pay matrix i.e. Rs. 35400-112400 recruitment

50:50 1 (UR)

8. Library & Information 1 (UR) Grade Pay of Rs. 4200/- Pay Level-6 By direct

Assistant of pay matrix i.e. Rs. 35400-112400 recruitment

(Group ‘B’ Tech.)

9. Senior Clerk 1 (UR) Grade Pay of Rs. 2400/- Pay Level-4 By direct

(Group ‘C’ Ministerial) of pay matrix i.e. Rs. 25500-81100 recruitment

50:50

10. MTS 2 Grade Pay of Rs. 1800/- Pay Level-1 By direct

(1 OBC) of pay matrix i.e. Rs. 18000-56900 recruitment

(1 UR)

For details of eligible criteria i.e. Educational Qualifications, Experience, Age, Pay/Consolidated

Remuneration and Application format etc., please visit our website (http://sangeetnatak.gov.in/sna).

The last date for submission of application is 30 days i.e. applicable from the date of advertisement

of these posts in the Employment News.

Secretary

Sangeet Natak Akademi, New Delhi

davp 09114/11/0002/1920 EN 12/27

Central Council for Research in
Ayurvedic Sciences

An Autonomous Organisation under Ministry 

of AYUSH, Government of India

Jawahar Lal Nehru Bhartiya Chikitsa Evam Homoeopathy Anusadhan Bhawan

No. 61-65, Institutional Area, Opp. "D" Block, Janakpuri, New Delhi - 110058 

Email: dg-ccras@nic.in, Website: www.ccras.nic.in, Tel: 011-28525852, 

Fax: 28520748

Advertisement No. 1/2019

Ph.D. Fellowships/Junior Research Fellowships (JRF) for NET qualified Non-

AYUSH (Non-Medical) Aspirants to pursue Ph.D. in Ayurveda, Yoga &

Naturopathy, Unani, Siddha and Homoeopathy

The Central Research Councils function under Ministry of AYUSH, Govt. of India to

promote and coordinate research activities in the respective systems of medicine, as

indicated below:

i.  Ayurveda: Central Council for Research in Ayurvedic Sciences (CCRAS)

ii. Yoga & Naturopathy: Ceneral Council for Research in Yoga & Naturopathy

(CCRYN)

iii. Unani: Central Council for Research in Unani Medicine (CCRUM)

iv.  Siddha: Central Council for Research in Siddha (CCRS)

v. Homoeopathy: Central Council for Research in Homoeopathy (CCRH)

2. The CCRAS on behalf of the above-mentioned five Central Research Councils

invites applications from Non-AYUSH candidates (Non-Medical) who have qualified

the concerned National Eligibility Test, namely Joint CSIR-UGC test for JRF and LS

(NET); DBT- JRF in Biotechnology: Bio-technology Eligibility Test(BET); ICAR's AlCE-

SRF (PGS); and ICMR JRF and willing to undertake research on AYUSH related projects

for pursuing Ph.D. programmes in the University/Institution of their choice. The research

project shall be in the fields of Biomedical Sciences with emphasis on Life Sciences

such as Microbiology, Physiology, Molecular Biology, Genetics, Human Biology,

Bioinformatics, Biotechnology, Immunology, Pharmacology, Zoology, Environment

Science, Botany, Veterinary Sciences, and Pharmacy etc.; Chemical Sciences such as

Biochemistry, Chemistry including Analytical Chemistry, Inorganic Chemistry, Physical

Chemistry and Organic Chemistry - Phyto Chemistry, Medicinal Chemistry & Natural

Product Chemistry etc.; Physical Sciences including Biophysics; Social Sciences such

as Psychology for Mental Diseases and Sociology for Demographic Survey etc.; and

Biostatistics. Stream-wise no.of fellowships are as under:

Research Stream No. of Website

Council fellowship 

CCRAS Ayurveda 16 http://www.ccras.nic.in

CCRYN Yoga & Naturopathy 04 http://www.ccryn.gov.in

CCRUM Unani 03 http://www.ccrum.res.in

CCRS Siddha 02 http://www.siddhacouncil.com

CCRH Homeopathy 05 https://www.ccrhindia.nic.in

Note: The no. of fellowship indicated above are tentative and subject to change.

3. Essential Qualification: Post Graduation in Biomedical Sciences (with emphasis on

Life Sciences)/Chemical Sciences/Physical Sciences/Social Sciences/Biostatistics and

having a NET Certificate with eligible validity period, as mentioned above.

4. Upper Age Limit: 28 years as on the date of issue of advertisement in the

Employment News. This will be relaxable up to 5 years in the case of candidates

belonging to Schedule Castes/Schedule Tribes/OBC, Physically Handicapped (lower

locomotive disability only) and female applicants.

5. Stipend & Contingency: The fellowship will be provided for pursuing Ph.D. under a

recognised University/Institution of choice by the candidates and during their

fellowship, they will be termed as Junior Research Fellows (JRFs) for 2-3 years

extendable as Senior Research Fellows (SRF) for 2-3 years, total for maximum 5

years. The monthly emoluments will be Rs. 25,000/- for JRF and Rs.28,000/- for SRF

+ House Rent Allowance per month + annual contingency of Rs.20,000/- to the

University/Institution (likely to increase as per DST norms, if approved). In addition, the

fellow may submit a project proposal to obtain one time Research Contingency Grant-

in-Aid up to Rs. 01.00 lakh within 3 months of joining the fellowship subject to approval

of the concerned Research Council.

6. How to apply: The interested candidates possessing the above mentioned

qualification as on the date of publication of advertisement in the Employment News

may apply to the concerned research councils directly in the prescribed application

form (Annexure- I of the AYUSH Ph.D. Fellowship Scheme. 2018) for the respective

streams of their interest (Ayurveda/Yoga & Naturopathy/Unani/Siddha/Homoeopathy).

Candidates interested to apply in more than one stream of AYUSH are required to apply

separately to respective councils.'The Application Form (Annexure-I) and

Fellowship Scheme are available on the given websites of Research Councils

and Ministry of AYUSH-http://ayush.gov.in. Only the shortlisted candidates will be

informed and called for interview by the respective Councils. The applicants are

advised to visit these websites regularly for updates.

7 Last date for submission of Application Form: Up to Two Months (60 days) from

the date of advertisement in the Employment News.

Assistant Director (Coord.)
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Government of India 

Ministry of Defence
D (Est.l/Gp.l) 

Sena Bhawan, New Delhi

Recruitment to the post of Planning Officer (System)

Applications are invited for filling up of one post of Planning

Officer (System) in Ministry of Defence, New Delhi on

deputation/re-employment basis, in the level 12 in the pay matrix

(Rs. 78800/- to 209200/-) for civilian officers and level 12-A in the

pay matrix (Rs. 116700/- to 210700/-) plus Military Service Pay

admissible to the rank of officers of the rank of Lieutenant Colonel

for service officer.

Circular for this vacancy along with application form and other

eligibility conditions are available at our website www.mod.nic.in.

The application in the prescribed format complete in all respects

alongwith the supporting documents as required in the circular may

be sent through proper channel so as to reach the Under

Secretary (Gp.l), Ministry of Defence, Room No. 319-A, 'B'

Wing, Sena Bhawan, New Delhi within two months from the

date of publication of this advertisement in the Employment

News/ Rozgar Samachar.

Applications received after due date or which is not in the

prescribed format or without requisite documents will not be

considered.

davp 10145/11/0001/1920 EN 12/55

Ministry of Agriculture & Farmers Welfare
(Department of Agriculture, Cooperation & Farmers Welfare)

Department of Agriculture, Cooperation & Farmers Welfare invites application for the various posts in the

National Seed Research and Training Centre(NSRTC), Varanasi (Uttar Pradesh) - a subordinate office

under Department of Agriculture, Cooperation and Farmers Welfare as under:

SI Name of Number Pay Scale Method

No. Post of Post

1 Chief Seed 01 Group 'A' Gazetted, (non- Deputation

Analyst ministerial) in the Pay Matrix (including short

Rs. 78800-209200/- Level-12 term contract) 

plus Promotion

2 Seed 02 Group 'A' Gazetted, (non- Deputation

Technologist ministerial) in the Pay Matrix (including short

Rs. 67700-208700/- Level-11 term contract).

3 Administration/ 01 Group 'B', Gazetted, (non- Deputation

Account Officer ministerial) in the Pay Matrix 

Rs. 44900-142400/- Level-7

Details  of eligibility conditions can be seen  at  the  website www.agricoop.nic.in  or www.nsrtc.nic.in

Applications should be submitted within 60 days from the date of publication of advertisement in the

Employment News to the undersigned.

Under Secretary (Seed)

Ministry of Agriculture & Farmers Welfare

Department of Agriculture, Cooperation

& Farmers Welfare

Room No. 478, Krishi Bhawan

New Delhi- 110001

EN 12/46 Tele: + 91 23381557
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No. P-21013/01/2019-LPG

Government of India 

Ministry of Petroleum & Natural Gas
Shastri Bhawan, New Delhi 

Subject : Filling up of the post of Executive Director in the

Petroleum Conservation Research Association (PCRA), New

Delhi.

It is proposed to fill up the post of Executive Director in the

Petroleum Conservation Research Association (PCRA), New Delhi

on deputation basis, initially for a period of three years which is

extendable by two more years.

2. PCRA is a Society registered under the provision of the Societies

Registration Act, 1860. Secretary, Ministry of Petroleum and

Natural Gas is the ex-officio Chairman of the Society and also the

Chairman of the Governing Body. The scale and perquisites of ED,

PCRA are normally that of an Executive Director in a Schedule-l

Public Sector Undertaking. However, in the case of a Group-A All-

India Service Officer/Group-A Central Service Officer appointed to

the post, it would be operated in the scale of pay of Joint Secretary

to the Government of India. The Executive Director is primarily

responsible for the execution of the programs and the activities of

PCRA, subject to control of the Governing Body and under the

guidance of the Executive Committee.

Eligibility Criteria for the post of ED, PCRA : 

(i) Educational Qualification :

Essential Qualification : Graduate in Engineering or Science.

Desirable Qualification : Doctorate or any other higher quali-

fication in Engineering or Science subject or in energy manage-

ment and conservation. Also, any academic qualification in mass

communication or journalism would be added advantage.

Provided that, in case it is decided to fill up the post by appointing

a Government Officer from All India Services/ any Group-A Central

Government Service, the Chairman could relax the criteria under

the Essential Qualification in consultation with the Governing Body

on a case-to-case basis.

(ii) Professional Experience :

Essential Experience : A minimum experience of 16 years of

management in any industry, academic or R&D institution or in

Government. Officers holding the post of Joint Secretary or Director

or equivalent in Government of India/State Government/Parent

Cadre are also eligible to apply. (Cut-off date for experience will be

last date of receipt of application.)

Desirable Experience : Five years of experience in any of the

fields hereinafter indicated, viz. (a) Oil and Gas Industry, (b) Energy

Management, (c) Energy Conservation.  Any  publications  by  way

of research papers, technical reports or articles in any of these

fields, and/or any experience in Mass Communication or media

publicity would be an added advantage.

(iii) Age limit : The age of the candidate applying for the post

should not be more than 55 years on the last date of submission of

the application.

3. The application and requisite documents are to be sent through

proper channel (cadre controlling authority in case of Group 'A'

officers) along with vigilance clearance to the Secretary, Ministry of

Petroleum & Natural Gas and Chairman, PCRA, Room No. 206, 'A'-

Wing, Shastri Bhawan, New Delhi-110001.

4. The last date for receipt of applications is 28 days from the date

of publication of this advertisement.

(K. M. Mahesh)

Director (LPG)

Tel. 011-23387404

davp 33101/11/0001/1920 EN 12/57

Tata Institute of Fundamental Research
National Centre of the Govt. of India for Nuclear Science and

Mathematics and a Deemed University

1, Homi Bhabha Road, Navy Nagar, Colaba, Mumbai- 400005

Advertisement No. 2019/10
Number of Apprentices to be recruited: 5 (Five)

Walk in Selection on July 12, 2019 from 9.00 am onwards.

(Candidates will not be allowed after 12.00 noon)

Engagement of Tradesman Trainees- Trade Apprentices

under Apprentices Act, 1961

Walk in Selection for engagement of Tradesman Trainees Trade

Apprentices under Apprentices Act, 1961 and Apprenticeship

Rules, 1961 in Tata Institute of Fundamental Research, Mumbai.

This selection is only for Apprenticeship training on stipendiary

basis:

The designated Trades along with the number of trainees are

indicated below:

Sr. Designated No. of Age Below Stipend

No. Trade Trainees (Years)

to be

recruited

1. Electrical Two 28 Rs. 12500/- p.m.

2. Machinist One 28 Rs. 12500/- p.m.

3. Fitter One 28 Rs. 12500/- p.m.

4. Welder One 28 Rs. 12500/- p.m.

For qualification, general information and details regarding Walk-in-

Selection, please visit the website: http://www.tifr.res.in/positions.

davp 48124/11/0003/1920 EN 12/58
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EN 12/9

Indira Gandhi National 
Tribal University

Inspiring Students, Empowering Society 

(A Central University Established by an Act of Parliament)

Amarkantak, Distt. Anuppur, M.P.-484887 

Ref. No.: IGNTU/ Rec. Cell/ T-01/2019 Date: 27.05.2019 

ADVERTISEMENT OF TEACHING POSITIONS 

Applications are invited from eligible candidates for the following 95

teaching posts, to be filled by direct recruitment as per UGC &

NCTE Regulations, 2018: 

1.Amarkantak Main Campus: Ancient Indian History, Culture &

Archaeology - Associate Professor (01-SC, 01-EWS) 

Applied Psychology- Professor (01-EWS)

Associate Professor (01-UR, 01-ST)

Biotechnology- Associate Professor (01-UR, 01- ST) 

Business Management- Professor (01-UR) 

Chemistry- Professor (01-UR)

Assistant Professor (01-SC) (01-EWS)

Commerce- Assistant Professor (01-UR, 01- OBC) 

Computer Science- Professor (01-UR), Associate Professor (01-

UR)

Economics- Associate Professor (01-ST)

Education- Professor (01-SC), Assistant Professor (Mathematics)

(01-UR), Assistant Professor (History)(01-EWS), Assistant

Professor (Performing Arts) (01-OBC), Assistant Professor (Fine

Arts)(01-OBC), Assistant Professor (Physical Education) (01-ST)

English & Foreign Languages- Associate Professor (01-SC)

Environmental Science - Professor (01-UR), Associate Professor

(01-UR)

Geography- Professor (01-UR), Associate Professor (01-UR) (01-

EWS)

Geology- Associate Professor(02-UR), Assistant Professor (01-

UR)

History- Associate Professor (01-SC) 

Home Science- Professor (01-EWS), Associate Professor (01-

UR), Assistant Professor (02-OBC)

Linguistics and Contrastive Study of Tribal Languages-

Professor (01-UR), Associate Professor (02-UR)

Mathematics- Professor (01-UR)

Nursing- Professor (01-SC), Associate Professor (01-UR, 01-ST),

Assistant Professor (03-UR, 01-OBC)

Performing Arts- Professor (01-SC), Associate Professor (01-

EWS), Assistant Professor (01-UR, 01-OBC)* (01-PWD)* 

Pharmacy- Associate Professor (01-UR, 01-SC), Assistant

Professor (01-UR, 01-OBC)

Physical Education- Professor (01-UR), Associate Professor (02-

UR), Assistant Professor (02- UR, 01-OBC, 01-ST)

Physics - Professor (01-UR), Associate Professor (02-UR)

Political Science & Human Rights - Associate Professor (01-SC) 

Social Work - Professor (01-UR), Associate Professor (01-UR, 01-

SC), Assistant Professor (01-SC)

Sociology and Social Anthropology- Associate Professor (01-

ST)

Statistics - Associate Professor (01-UR)

Tourism Management- Professor (01-UR)

Tribal Studies- Associate Professor (02-UR, 01-EWS), Assistant

Professor (02-UR)* (01- PWD)* 

Yoga- Professor (01-UR), Associate Professor (01-SC), Assistant

Professor (01- UR, 01-OBC)

Zoology- Professor (01-UR), Associate Professor (01-SC),

Assistant Professor (01- UR) 

2. Regional Campus, Manipur- Computer Science- Professor

(01-ST), Physical Education- Professor (01-SC), Associate

Professor (02-UR), Assistant Professor (02- UR, 01-OBC, 01-

EWS), Political Science & Human Rights - Professor (01-ST),

Social Work - Associate Professor (01-SC) 

Last date for submission of On-line application is 30.06.2019

For complete advertisement of above posts, please visit the

University website www.igntu.ac.in

EN 12/10 Registrar 

‚‡ÊSòÊ ‚ŸÊ ÁøÁ∑§à‚Ê ‚flÊ — ¡ÍŸ 2019
‡ÊÊÚ≈¸U ‚Áfl¸‚ ∑§◊Ë‡ÊŸ (∞‚∞‚‚Ë) •»§‚⁄U ∑§ M§¬ ◊¥ ÷ÃË¸ „UÊ¥

Armed Forces Medical Services : Jun 2019 
Join as Short Service Commissioned (SSC) Officer

(∑§fl‹ •ÊÚŸ‹ÊßUŸ •ÊflŒŸ „UË SflË∑§Ê⁄U Á∑§∞ ¡Ê∞¥ª)/(Only online applications will be accepted)

•ÊÚŸ‹ÊßUŸ •ÊflŒŸ ∑§ Á‹∞ ¬¥¡Ë∑§⁄UáÊ (www.amcsscentry.gov.in) 22 ¡ÍŸ 2019 ∑§Ê •Ê⁄¥U÷ „UÊªÊ ÃÕÊ
21 ¡È‹Êß¸U 2019 ∑§Ê ’¥Œ „UÊªÊ.

Registration for online application (www.amcsscentry.gov.in) will be opened on

22 Jun 2019 and will be closed on 21 Jul 2019

1. Applications are invited from Indian citizens both male and female, who have passed their final

MBBS (Part-l & II) examination in not more than two attempt and completed internship on or

before 30 Jun 2019.

2.    VACANCY : 150 Approx (135 for male + 15 for female)

3. QUALIFICATION : The applicant must possess medical qualification included in First/Second

Schedule or Part II of the Third Schedule of IMC Act 1956. The applicant must have permanent

registration from any State Medical Council/MCI. Post graduate Degree/Diploma holders

recognized by State Medical Council/MCI/NBE may also apply.

4.    AGE LIMIT : The candidate must not have attained 45 years of age as on 31 Dec 2019.

5.     PLACE OF INTERVIEW : DELHI

6.     FEE : Rs. 200/- (Rupees Two Hundred only) Payable online only.

7. CALL LETTER FOR INTERVIEW : Call letters for interview shall be made available online only

after the successful submission of online application.

8.    DETAILED NOTIFICATION : Available on the website www.amcsscentry.gov.in from 22 Jun 2019

onwards.

9. IMPORTANT INSTRUCTIONS : -
�  The Registration number and online payment transaction number are required to be

saved for quoting in future enquiries/correspondence.
�  Candidates  should  check  the website and  their  registered  email  regularly for updates

regarding interview dates and other relevant details.
�  Please carry the original and four attested photocopies of all the documents as

mentioned in the website at the time of interview for verification.
�  Any variation in the details provided and documents submitted online will lead to

rejection of the candidature.

1. ‚‡ÊSòÊ ‚ŸÊ ÁøÁ∑§à‚Ê ‚flÊ ◊¥ ‡ÊÊÚ≈¸U ‚Áfl¸‚ ∑§◊Ë‡ÊŸ ¬˝ŒÊŸ Á∑§∞ ¡ÊŸ ∑§ Á‹∞ ∞‚ ÷Ê⁄UÃËÿ ŸÊªÁ⁄U∑§Ê¥ (SòÊË ∞fl¥ ¬ÈL§· ŒÊŸÊ¥) ‚ •ÊflŒŸ
•Ê◊¥ÁòÊÃ Á∑§∞ ¡ÊÃ „Ò¥U, Á¡ã„UÊ¥Ÿ •¬ŸË »§ÊßUŸ‹ ∞◊’Ë’Ë∞‚ ¬⁄UËˇÊÊ (÷Êª-l •ÊÒ⁄U ll) ∑§fl‹ ¬„U‹ •ÕflÊ ŒÍ‚⁄‘U ¬˝ÿÊ‚ ◊¥
©UûÊËáÊ¸ ∑§Ë „UÊ ÃÕÊ 30 ¡ÍŸ 2019 ÿÊ ©U‚‚ ¬„U‹ •¬ŸË ß¥U≈UŸ¸Á‡Ê¬ ¬Í⁄UË ∑§⁄U ‹Ë „ÒU. Á¡Ÿ •ÊflŒ∑§Ê¥ Ÿ »§ÊßUŸ‹ ∞◊’Ë’Ë∞‚
¬⁄UËˇÊÊ (÷Êª-l •ÊÒ⁄U-ll) ŒÊ ‚ •ÁäÊ∑§ ¬˝ÿÊ‚ ◊¥ ©UûÊËáÊ¸ ∑§Ë „Ò, fl ßU‚ ¬Œ ∑§ Á‹∞ •ÊflŒŸ Ÿ ∑§⁄‘¥U.

2. Á⁄UÁÄÃÿÊ¥ — 150 •ŸÈ◊ÊÁŸÃ (135 ¬ÈL§· + 15 ◊Á„U‹Ê)
3. ÿÊÇÿÃÊ — •ÊflŒ∑§ ∑§ ¬Ê‚ ÷Ê⁄UÃËÿ ÁøÁ∑§à‚Ê ¬Á⁄U·Œ (MCI) •ÁäÊÁŸÿ◊ 1956 ∑§Ë ¬„U‹Ë/ŒÍ‚⁄UË •ŸÈ‚ÍøË •ÕflÊ ÃÎÃËÿ •ŸÈ‚ÍøË

∑§ ÷Êª-ll ◊¥ ÁŸÁ„UÃ ÁøÁ∑§à‚Ê ÿÊÇÿÃÊ „UÊŸË øÊÁ„U∞. •ÊflŒ∑§ ∑§Ê Á∑§‚Ë ⁄UÊíÿ ÁøÁ∑§à‚Ê ¬Á⁄U·Œ/∞◊‚Ë•Êß¸U ◊¥ SÕÊÿË ¬¥¡Ë∑§⁄UáÊ „UÊŸÊ
øÊÁ„U∞. ⁄UÊíÿ ÁøÁ∑§à‚Ê ¬Á⁄U·Œ/∞◊‚Ë•Êß¸U/∞Ÿ’Ëß¸U ‚ SŸÊÃ∑§ÊûÊ⁄U Á«Uª˝Ë/Á«Uå‹Ê◊Ê äÊÊ⁄U∑§ ÷Ë •ÊflŒŸ ∑§⁄U ‚∑§Ã „Ò¥U.

4. •ÊÿÈ ‚Ë◊Ê — •èÿÕË¸ ∑§Ë •ÊÿÈ 31 ÁŒ‚¥’⁄U 2019 ∑§Ê 45 fl·¸ ‚ ∑§◊ „UÊŸË øÊÁ„U∞.
5. ‚ÊˇÊÊà∑§Ê⁄U ∑§Ê SÕÊŸ — ÁŒÀÀÊË
6. ‡ÊÈÀ∑§ — L§¬ÿ 200/- (ŒÊ ‚ÊÒ L§¬ÿ) •ÊÚŸ‹ÊßUŸ ∑§fl‹.
7. ‚ÊˇÊÊà∑§Ê⁄U ∑§ Á‹∞ ’È‹ÊflÊ ¬òÊ (∑§ÊÚ‹ ‹≈U⁄U) — •ÊÚŸ‹ÊßUŸ •ÊflŒŸ ‚»§‹ÃÊ¬Ífl¸∑§ ¬˝SÃÈÃ Á∑§∞ ¡ÊŸ ∑§ ¬‡øÊÃ „UË ‚ÊˇÊÊà∑§Ê⁄U ∑§

Á‹∞  ∑§ÊÚ‹ ‹Ò≈U⁄U “•ÊÚŸ‹ÊßUŸ” ©U¬‹éäÊ „UÊ¥ª.
8. ÁflSÃÎÃ ¡ÊŸ∑§Ê⁄UË — fl’‚ÊßU≈U www.amcsscentry.gov.in ¬⁄U 22 ¡ÍŸ 2019 ‚ ©U¬‹éäÊ „UÊªË.
9. ◊„Uàfl¬ÍáÊ¸ •ŸÈŒ‡Ê —

� ¬¥¡Ë∑§⁄UáÊ ‚¥ÅÿÊ ∞fl¥ •ÊÚŸ‹ÊßUŸ ÷ÈªÃÊŸ ≈˛UÊ¥¡Ä‚Ÿ ‚¥ÅÿÊ ÷ÊflË ¬Í¿UÃÊ¿U/¬òÊÊøÊ⁄U ◊¥ ©UÀÀÊπ ∑§⁄UŸ ∑§ Á‹∞ ‚fl
(save) ∑§⁄U ‹¥.
� •èÿÁÕ¸ÿÊ¥ ∑§Ê ‚ÊˇÊÊà∑§Ê⁄U ∑§Ë ÁŒŸÊ¥∑§Ê¥ ÃÕÊ •ãÿ ‚¥ªÃ Áflfl⁄UáÊÊ¥ ‚ ‚¥’¥ÁäÊÃ •¬«U≈U ∑§ Á‹∞ ©UÄÃ fl’‚ÊßU≈U ∞fl¥
•¬ŸË ¬¥¡Ë∑§⁄UáÊ ß¸U-◊‹ ∑§Ë ÁŸÿÁ◊Ã M§¬ ‚ ¡Ê¥ø ∑§⁄UŸË øÊÁ„U∞.
� ∑Î§¬ÿÊ ‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ ‚àÿÊ¬Ÿ ∑§ Á‹∞ fl’‚ÊßU≈U ◊¥ flÁáÊ¸Ã ‚÷Ë ◊Í‹ ŒSÃÊfl¡ ∞fl¥ ©UŸ∑§Ë øÊ⁄U ‚àÿÊÁ¬Ã
¬˝ÁÃÿÊ¥ ‚ÊÕ •fl‡ÿ ‹∑§⁄U •Êÿ¥.
� ¬˝SÃÈÃ Á∑§∞ ª∞ Áflfl⁄UáÊ ∞fl¥ •ÊÚŸ‹ÊßUŸ ¬˝SÃÈÃ Á∑§∞ ª∞ ŒSÃÊfl¡Ê¥ ◊¥ Á∑§‚Ë ¬˝∑§Ê⁄U ∑§Ê ∑§Êß¸U •¥Ã⁄U ¬Êÿ ¡ÊŸ ¬⁄U
•ÊflŒ∑§ ∑§Ë •èÿÁÕ¸ÃÊ ∑§Ê ⁄UŒ˜Œ ∑§⁄U ÁŒÿÊ ¡Ê∞ªÊ.
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National Investigation Agency
Ministry of Home Affairs

Government of India

Opposite CGO Complex, Lodhi Road, New Delhi

No. E-41/DA/ASP/NIA/2019/ Dated 10.06.19

NOTICE FOR DEPUTATION TO NIA AS ADDITIONAL SUPERINTENDENT OF

POLICE ON DEPUTATION BASIS

Nominations are invited for the posts of Additional Superintendent of Police (Addl SP)

on deputation basis in National Investigation Agency (NIA). Details of posts are as

under:-

Post with pay scale Vacancy Proposed place of posting

depending on vacancies

Additional Superintendent of 03 posts for Delhi, Lucknow, Guwahati,

Police (Addl SP) deputation Kolkata, Mumbai, Hyderabad,

Pay Scale- Pay Matrix Level-11 basis Kochi, Raipur and Jammu.

(Rs. 67700-208700)

(Pre-revised Pay Band-3

(Rs. 15600-39100/-) with Grade 

Pay Rs. 6600/-)

2. The eligibility criteria (educational qualifications, experience, etc.) and application

form is available on the NIA website www.nia.gov.in as Annexure-I and Annexure-

II. The candidates who apply for the post will not be allowed to withdraw their

candidature subsequently.

3. The nominations of eligible officers alongwith following documents should reach to

the SP(Adm), NIA HQ, Opposite CGO Complex, Lodhi Road, New Delhi-110003

through proper channel within 02 months from the date of publication of this

item in 'Employment News'.

(a) Bio-data in prescribed proforma as per Annexure-II duly countersigned by the

Competent Authority.

(b) Up to date APAR dossier from the years 2014-15 to 2018-19 (in case photocopies

are being sent, it may be ensured that the same are attested on each page with rubber

stamp by an officer not below the rank of Under Secretary to the Government of India).

(c) Vigilance Clearance and Integrity Certificate issued by the respective department.

(d) The details of major/minor penalties imposed on the officer during the last 10

years.

4. Applications received after the last date, or application of incomplete in any respect

or those not accompanied by the documents/information as per Para 3 above will not

be considered. The Cadre Authorities may ascertain that the particulars sent by the

officers are correct as per the records.

(S.N. Pandey)

Superintendent of Police (Adm)

NIA Hqrs, New Delhi

011-24368837(O)

011-24368801 (Fax)

davp 19133/11/0003/1920                             e-mail: satyanandpandey.nia@gov.in

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

‚¥øÊ⁄U ∞fl¥ ‚ÍøŸÊ ¬˝ÊÒlÊÁª∑§Ë ◊¥òÊÊ‹ÿ
Ministry of Communications

ŒÍ⁄U‚¥øÊ⁄U Áfl÷Êª
Department of Telecommunications

‚¥øÊ⁄U ‹πÊ ÁŸÿ¥òÊ∑§ ∑§Ê ∑§ÊÿÊ¸‹ÿ, ∑§⁄U‹
Office of the Controller of Communication Accounts, Kerala

Door Sanchar Bhavan: Thiruvananthapuram-695033

No. CCA-KRL/6-69/2011 (Vol.III)/Admn./ Dated : 15.05.2019

Notification
Sub: Filling up of the post of One PA/Stenographer, Grade-I (Group B, Non

Gazetted) in the office of the Controller of Communication Accounts, Kerala

Circle, Thiruvananthapuram on deputation basis from the officials working

in Central Government/Autonomous bodies of Central Government/State

Government.

Controller of Communication Accounts, Kerala Circle, Thiruvananthapuram - 695033,

proposes to fill up One vacant post of PA/Stenographer, Grade-I (Group-B, Non

Gazetted) on deputation basis initially for a period of 3 years from among the staff

working in Central Government departments/Autonomous bodies of Central

Government/State Government departments, as per the details given below :

Grade Pay Matrix No. of posts to be filled up

PA/Stenographer, Grade-I Level - 6 One

(Group B, Non Gazetted) Rs. 35400- 112400

The last date of receipt of filled in application is 30.06.2019. Details of eligibility

and other conditions are available in the DoT website i.e. www.dot.gov.in

(T. Radhakrishnan)

Dy. Controller of Communication Accounts

Tele: No. 0471-2303797

e-mail id: dyccaadmintvm@nic.in

F. No. Exam. 4 (1) 2019/Assistant

∑§◊¸øÊ⁄UË ÷Áflcÿ ÁŸÁäÊ ‚¥ªΔUŸ
(üÊ◊ ∞fl¥ ⁄UÊ¡∏ªÊ⁄U ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U) 

Employees’ Provident Fund
Organisation

(Ministry of Labour & Employment, Govt. of India)

◊ÈÅÿ ∑§ÊÿÊ¸‹ÿ/Head Office

÷Áflcÿ ÁŸÁäÊ ÷flŸ, vy-÷Ë∑§Ê¡Ë ∑§Ê◊Ê å‹‚, Ÿß¸U ÁŒÀ‹Ë-vvÆÆ{{
Bhavishya Nidhi Bhawan, 14- Bhikaji Cama Place, New Delhi-110066

Recruitment to the post of Assistants (Pay Level-7)
Employees’ Provident Fund Organisation (EPFO) will be conducting an Online

Examination on 30th July, 2019 and 31st July, 2019 for Recruitment to the post of

Assistant and invites On-Line Applications for recruitment to the post. Dates for

submission of On-Line Application are from 30th May, 2019 to 25th June, 2019.

¾ Scale of Pay

Level-7 of Pay Matrix (Civilian employees) under 7th Pay Commission with Entry

Pay Rs. 44,900/-. In addition to pay they will also be eligible for DA, HRA and

Transport Allowance and other allowances as per rules in force from time to time.

¾ Number of Post: 280

¾ Age: 

Must have attained the age of 20 years and must not have attained the age of 27

years as on 25th June, 2019. (Relaxable for SC/ST/OBC, Employees of EPFO, Ex-

servicemen and Persons with Disability as per rules).

¾ Educational Qualifications:

Must possess Degree from recognized University or equivalent as on 25th June, 2019.

The details of vacancies, nationality/citizenship of candidates, scheme of examination,

centers of examination, selection process, application fee, prescribed format of

applications etc. will be available on our website www.epfindia.gov.in

(Miscellaneous >> Recruitments) or the link https://www.epfindia.gov.in/site-

en/index.php w.e.f 30th May, 2019.

Regional P.F. Commissioner-I, (Exam)

Employees Provident Fund Organisation

davp 23109/11/0002/1920 EN 12/23

Government of India

Ministry of Home Affairs

Directorate of Coordination

Police Wireless
Block No.9, CGO Complex, Lodhi Road, New Delhi- 110003

Applications are invited from the eligible candidates to fill up the following vacancy in

the Directorate of Coordination Police Wireless on deputation basis :-

1. Name of Post : Director 

2. Number of Post : One

3. Pay Scale : Level-14 in the pay matrix (Rs. 144200-218200/-)

4. Classification : General Central Service, Gr. ‘A’, Gazetted, Non-Ministerial.

5. Mode of Recruitment : On Deputation basis.

6. Age limit : 58 years as on the closing date of the receiving of the application.

7. Eligibility : All India Services Officers or other Central Government Group ‘A’

organised service officers of Indian Telecom Service or Indian Radio Regulatory

Service (IRRS) or Indian Railway Service of Signal Engineers or Assistant Executive

Engineer Group ‘A’ (Electronics and Engineering) in Corps of Electronic and

Mechanical Engineers, Ministry of Defence or Police Officers under the Central

Government/State Government or Union Territory :

(a) (i) holding analogous posts on regular basis in the parent Cadre or Department;

or 

(ii) with two years' service in the grade rendered after appointment thereto on a

regular basis in level-13 A (Rs. 1,31,100-2,16,600/-) in the pay matrix or

equivalent in the parent Cadre or Department; Or

(iii) with three years' service in the grade rendered after appointment thereto on a

regular basis in level 13 (Rs. 1,23,100 - 2,15,900) in the pay matrix or equivalent

in the parent cadre or Department; and

(b) possessing the following educational qualifications and experience, namely:-

(A) (i) Bachelor's degree in Engineering or Technology in Electronics or Telecommu-

nications or Computer or Information Technology from a recognised university or

institute; and

(ii) fifteen years' experience in Radio Communication or Computer Communication or

Satellite Communication; or

(B) (i) Master's degree in Engineering or Technology in Electronics or Telecommu-

nication or Computer or Information Technology from a recognised university

institute;

and

(ii) Thirteen years' experience in Radio Communication or Computer Communication

or Satellite Communication. 

The details of duties of the post, bio-data proforma and other conditions etc, are

available on the DCPW website under link www.dcpw.gov.in. The filled-in Application

along with attested copies of certificates should reach the Deputy Director (Admn),

DCPW (MHA), Block No. 9, CGO Complex, Lodhi Road, New Delhi-110003, within

60 days from the date of publication of this advertisement in the Employment

News.

Dy. Director (Admn), DCPW

davp 19129/11/0001/1920 EN 12/96

EN 12/95

EN 12/41
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∑§ãŒ˝Ëÿ ’ÊÒhU ÁfllÊ ‚¥SÕÊŸ 
‚◊flÃ Áfl‡flÁfllÊ‹ÿ
øÊª‹◊‚⁄U, ‹„U-‹Œ˜ŒÊπ
E-mail: cibsladakh@gmail.com 
Website: www.cibs.ac.in

Contact No.9419840937
Tel:+91-1982-264387

Central Institute of Buddhist Studies (CIBS)
(Deemed to be University) 

Choglamsar, Leh-194101, Ladakh (J&K)
Advertisement Notice No. 2 of 2019 

Dated: 25 -05-2019

Applications on the prescribed formats available on the website "www.cibs.ac.in" are invited for filling up of following posts in the Central Institute of Buddhist Studies, (Deemed

to be University) Choglamsar, Leh, -194101 Ladakh (J&K) and its branch schools. Those candidates who have already applied in response to our previous Advertisement Notice

No. 4 of 2017 dated 27-12-2017 and Advertisement Notice No. 1 of 2018 dated 21-04-2018 need not apply again. However, if any candidate desire to add testimonials etc. can

submit alongwith an application. The selected candidates will be appointed either on permanent basis or on deputation basis as per the recommendation of the Selection

Committee.

The particulars of posts, Essential qualifications and other necessary requirements are as under:

Department in which Name of No. of Subject Essential Qualification Place of

posts are lying vacant post posts posting

Department of Bhoti Professor 01 Bhoti Literature 1. A consistently good academic record, possessing eminent scholarship in subject con- CIBS, Choglamsar,

Literature cerned. 2. Doctorate degree 3. At least  12 years teaching experience/ Research Leh (Senior Wing)

Guide in a University or Degree College.

Department of Professor 01 Comparative 1. A consistently good academic record, possessing eminent scholarship in subject con- CIBS, Choglamsar,

Comparative Philosophy Philosophy cerned. 2. Doctorate degree 3. At least 12 years teaching experience/Research Leh (Senior Wing)

Guide in a University or Degree College.

Department of Sowa Professor 01 Sowa-Rigpa 1. A consistently good academic record, possessing eminent scholarship in subject con- CIBS, Choglamsar,

Rigpa & Astrology cerned. 2. Doctorate degree 3. At least 12 years teaching experience/Research Guide in Leh (Senior Wing)

a University or Degree College.

Department of Modern Reader 01 Baudh Puranic i) A consistently good academic record with first or high second class (+B) in Acharya or CIBS, Choglamsar,

Studies History equivalent degree from a recognized University ii) A degree of Doctorate in the subject Leh (Senior Wing

concerned. iii) Seven  years  teaching/Research Guide experience in a Degree College

or University.

Department of Sanskrit Reader 02 Buddhist Phil. i) A consistently good academic record with first or high second class (+B) in Acharya or CIBS, Choglamsar,

Baudh Darshan Sanskrit equivalent degree from a recognized University. ii) A degree of Doctorate in the subject Leh (Senior Wing)

medium concerned. iii) Seven years teaching/Research Guide experience in a Degree 

College or University.

Department of Sanskrit Reader 01 Sanskrit i) A consistently good academic record with first or high second class (+B) in Acharya or CIBS, Choglamsar,

Baudh Darshan Literature equivalent degree from a recognized University. ii) A degree of Doctorate in the subject Leh (Senior Wing)

concerned. iii) Seven years teaching/Research Guide experience in a Degree College 

or University.

Department of     Reader    01   Himalayan i) A consistently good academic record with first or high second class (+B) in Acharya CIBS, Choglamsar,

Himalayan Buddhist Buddhist or equivalent degree from a recognized University. ii) A degree of Doctorate in the Leh (Senior Wing)

Traditional Arts & Crafts Traditional subject concerned. iii) Seven years teaching/Research Guide experience  in a Degree

Arts & Crafts College or University. 

Department of Classical Lecturer 01 Sanskrit i) A consistently good academic record  i.e the overall records of all assessment throu- CIBS, Choglamsar,

Language ghout the academic career of a candidate with first or high second class (54% marks) in Leh (Senior Wing) 

Master Degree in the  subject concerned  or equivalent   degree from a Foreign University

in such subject. ii) Ph.D/M.Phil. degree or recognized degree beyond Master's  Level of

published work indicating the capacity of a candidate for independent research works.

iii) Atleast Two years teaching experience in Graduate classes.

(iv) Knowledge of Tibetan/Hindi/Sanskrit

Department of Social Lecturer 01 Economics i) A consistently good academic record i.e the overall  records of all assessment throu- CIBS, Choglamsar,

Science ghout the academic career of a candidate with first or high second class (54% marks) in Leh (Senior Wing)

Master Degree in the subject concerned or equivalent degree from a Foreign University 

in such subject. ii) Ph.D/M.Phil. degree or recognized degree beyond Master's Level of 

published work indicating the capacity of a candidate for independent research works. 

iii) Atleast Two years teaching experience in Graduate classes.

(iv) Knowledge of Tibetan/Hindi/Sanskrit

Department of Bhot Lecturer        01   Buddhist      i) A consistently good academic record i.e the overall records of all assessment throu- CIBS, Choglamsar,

Baudh Darshan Philosophy ghout the academic career of a candidate with first or high second class (54% marks) in Leh (Senior Wing)

(Bhoti/Tibetan Master Degree in the subject concerned or equivalent degree from a Foreign University 

Medium) in such subject. ii) Ph.D/M.Phil. degree or recognized degree beyond Master's  Level 

of published  work indicating the capacity of a candidate for independent research works.

iii) Atleast Two years teaching experience in Graduate classes.

(iv) Knowledge of Tibetan/Hindi/Sanskrit

Department of Lecturer        01 Nyingma i) A consistently good academic record i.e the overall records of all assessment throughout CIBS, Choglamsar,

Sampradaya Shastra Sampradaya the academic career of a candidate with first or high second class (54% marks) in Master Leh (Senior Wing)

Degree in the subject concerned or equivalent degree from a Foreign University in such.

ii) Ph.D/M.Phil. degree or recognized degree beyond  Master's  Level of published work

indicating the capacity of a candidate for independent research works. iii) Atleast Two 

years teaching  experience in Graduate classes. (iv) Knowledge of Tibetan/Hindi/Sanskrit

Department of Sanskrit Lecturer        01 Bhddhist Phil. i) A consistently good academic record i.e the overall records of all assessment through- CIBS, Choglamsar,

Baudh Darshan Sanskrit out the academic career of candidate with first or high second class (54% marks) in Leh (Senior Wing)

medium Master Degree in the subject concerned or equivalent degree from a Foreign University 

in such subject. ii) Ph.D/M.Phil. degree or recognized degree beyond Master's Level  of 

published  work indicating the capacity of a candidate for independent research works.

iii) Atleast Two years teaching experience in Graduate classes. (iv) Knowledge of 

Tibetan/Hindi/Sanskrit

Department of Modern Lecturer     01 Hindi i) A consistently good academic record i.e the overall records of all assessment through- CIBS, Choglamsar,

Language out the academic career of a candidate with first or high second class (54%  marks) in Master Leh (Senior Wing)

Degree in the subject concerned or equivalent degree from a Foreign University in such 

subject. ii) Ph.D/M.Phil. degree or recognized degree beyond Master's Level of 

published work indicating the capacity of a candidate for independent research works.

iii) Atleast  Two  years  teaching experience in Graduate classes. (iv) Knowledge of 

Tibetan/Hindi/Sanskrit Continued on page 27
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Department in which Name of No. of Subject Essential Qualification Place of

posts are lying vacant post posts posting

Department of Social Lecturer        01 Physical i) A consistently good academic record i.e the overall records of all assessment throughout CIBS,Choglamsar,

Science Educaation the academic career of a candidate with first or high second class (54% marks) in Master Leh (Senior Wing)

Degree in the subject concerned or equivalent degree from a Foreign University in such 

subject. ii) Ph.D/M.Phil. degree or  recognized degree beyond Master's Level of published

work indicating the capacity of a candidate for independent research works. iii) Atleast 

Two years teaching experience in Graduate classes. 

(iv) Knowledge of Tibetan/Hindi/Sanskrit 

CIBS Junior Wing Trained        01 Bhoti 1. B.A. in subject concerned from a recognised University. CIBS, Choglamsar,

Graduate Literate 2. B.Ed.  Leh (Junior Wing)

Teacher.

(TGT) or

Acharya with two years teaching experience from a recognized university or Lobon

degree issued by Nyingma, Kagyud & Sakya or Uma-Rabjam degree issued by the 

Gelugpa sect, with two years teaching experience.

Library Librarian 01 - i) Master's Degree with B. Lib. Sc. & 5 years exp. in Library. CIBS Library

ii) Tibetan & Hindi knowledge will be essential

Duzin Photang School Trained 01 Buddhist Phil. 1. B.A. in subject concerned from a recognized University. 2. B.Ed. or Acharya with two DPS  Zanskar

(DPS) Zanskar (a Graduate (Bhoti/Tibetan years teaching experience from a recognized university or Lobon degree issued by District

branch school of Teacher medium) Nyingma, Kagyud & Sakya or Uma-Rabjam degree issued by the Gelugpa sect, with two Kargil

CIBS) Leh (TGT) years teaching experience.

Baudh Darshan Head- 01 - i) Acharya in Buddhist Philosophy/Bhoti Literature or Bhot Puranic History. ii) Minimum BDSV Mundugulu,

Sanskrit Vidyalaya, master five years teaching experience. iii) Sound knowledge  of Bhoti, Hindi and English. District Mandi

(BDSV) Mundugulu, iv) Preference  will be  given for B.Ed./M.Ed. candidates with above degree. (H.P)

District Mandi, 

Himachal Pradesh

(a branch school of

CIBS, Leh)

Baudh Darshan Office 01 - i) U.M. or equivalent degree from a recognized Board/Uni. ii) Knowledge of Tibetan (BDSV)

Sanskrit Vidyalaya, Assistant language with standard of U.M. or its equivalent. iii) Knowledge of English & Mundugulu,

(BDSV) Mundugulu, Hindi or Bhoti typing with minimum speed of 40 w.p.m.  iv) Proficiency in Hindi language District  

District Mandi, will be preferred. Mandi

Himachal Pradesh (H.P)

(a branch school of

CIBS, Leh)

Pay Level and Age Limit for the above posts

Posts Pay Level Age Limit

Professors Level 13-A of Pay Matrix Minimum 35 years & Maximum 55 years

Readers Level 12 of Pay Matrix Minimum 35 years & Maximum 50 years

Lecturers Level 10 of Pay Matrix Minimum 25 years & Maximum 45 years

Librarian Level 10 of Pay Matrix Minimum 30 years & Maximum 45 years

TGTs Level 7 of  Pay Matrix Minimum 20 years & Maximum 40 years

Headmaster Level 8 of Pay Matrix Minimum 25 years   & Maximum 45 years

Office Assistant Level 4 of Pay Matrix Minimum 18 years & Maximum 30 years

1.  Probation period for these posts will be one year, which can be extended for another year subject to performances. The Pay & other Allowances, C.P. Fund, Leave etc.

will be admissible on the pattern of Central Govt. Employees.

2. Application in the prescribed format available on the website of the Institute www.cibs.ac.in affixing thereof a passport size attested photograph alongwith photo state

copies of Academic qualifications, Degree/Diploma, date of birth, experience certificate if any, Marks Card, and Character Certificate duly self attested should reach to the

Office of the Director, Central Institute of Buddhist Studies, (Deemed to be University) Choglamsar, Leh-194101 (Ladakh) J&K within 45 days from the date of

publication in the "Weekly Employment News, being publish by the Ministry of Information and Broadcasting, Govt. of India. For the post of Professors, Readers

and Lecturers, candidates must filled up the prescribed form i.e. "Form 11", and for the post of Librarian "Form 12", for the posts of Headmaster and TGTs

"Form 13" and for the post of Office Assistant "Form 14".

3. Separate applications shall be submitted if the candidate desires to apply for more than one post.

4. Inservice candidates should route their applications through proper channel urgently by filling up the "No Objection Certificate" in the prescribed format duly sealed

and signed by the competent authority of the respective departments/Organizations.

5. All applications/documents will be verified by the Screening Committee and thereafter a shortlist of the candidates will be prepared. However, the shortlist will be circulated

just only after the date of Interview is fixed.

6. This advertisement Notice alongwith the format of application available on the website of the Institute www.cibs.ac.in

(Prof. Konchok Wangdu) 

Director

No. CIBS/1-143/2012-13 EN 12/39

Continued from page 26

F.No.2-6/2019-NRAA

Government of India

Ministry of Agriculture and Farmers Welfare 

Department of Agriculture, Cooperation & Farmers Welfare

National Rainfed Area Authority
NASC Complex, 2nd Floor, Dev Prakash Shastri Marg, Pusa, New Delhi-110012

Dated :  21st May, 2019

Subject: Filling up of the three posts of Director (Technical Discipline) in National Rainfed Area

Authority, on deputation basis.

National Rainfed Area Authority (NRAA), an attached office of Department of Agriculture, Cooperation

and Farmers Welfare, proposes to fill up the three posts of Director one each in the disciplines of

Watershed Development, Water Management and Forestry in Level- 13A, Rs. 1,31,100-2,16,600/- of pay

matrix on deputation (including short term contract) basis. The details of posts are as under:-

(i) Director (Watershed Development or Social Science or Economics)

(ii) Director (Water Management)

(iii) Director (Forestry)

Nominations/applications of suitable candidates along with their bio-data in the prescribed proforma may

be sent to Mrs. Renu Singh, Under Secretary, National Rainfed Area Authority, Department of

Agriculture, Cooperation and Farmers Welfare, NASC Complex, A-Block, 2nd Floor, DPS Marg,

PUSA, New Delhi within 60 days of the publication of the advertisement in the Employment

News/Rozgar Samachar. Full details of the above posts and other requirements are available on the

website (www.nraa.gov.in/agricoop.nic.in). (Renu Singh)

Under Secretary

Ph: 011-25842838

davp 01145/11/0004/1920 E-mail: nraapc2007@gmail.com

EN 12/68EN 12/54
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National Institute for

Empowerment of

Persons with

Multiple Disabilities

(Divyangjan) (NIEPMD)
Accredited by NAAC - ISO 9001 : 2015

(Dept.of Empowerment of Persons with

Disabilities(Divyangjan) 

Ministry of Social Justice & Empowerment, Govt. of India)

East Coast Road, Muttukadu, Kovalam (P.O) 

Chennai - 603 112 

Tamil Nadu - India

Phone: 044 -27472104, 27472113, 27472423, 27472046 

Toll Free No: 18004250345

www.niepmd.tn.nic.in  E-mail: niepmd@gmail.com,

niepmdhrd@gmail.com 

Admission Notice- 2019-20 
Course Last Date

Certificate Course in Care Giving  31.07.2019 Batch-I

(A LEVEL) (3 Months)

Certificate Course in Care Giving  29.11.2019 Batch-II

(B LEVEL) (6 Months)

Certificate Course in Care Giving  15.07.2019 

(Senior) (10 Months)

Bachelors of Physiotherapy Admission through State 

(BPT) (4½ years) Selection Committee,

Govt. of  Tamil Nadu

Bachelors of Occupational (Date will be notified by

Therapy (BOT) (4½ years) Govt. of Tamil Nadu)

B.Ed. Special Education - (Multiple

Disabilities/Autism Spectrum 15.07.2019

Disorder/Deafblindness (2 years)

M.Ed. Special Education- Autism 

Spectrum Disorder (2 years)

M.Ed. Special Education- Multiple 

Disabilities (2 years)

z For Eligibility norms, guidelines, Application and prospectus

please visit www.niepmd.tn.nic.in 

z Scholarships available for North East Students.

z SC/ST/PH Scholarships as per TN Govt./State Govt./Central

Govt. schemes are applicable.

Director

davp 38118/11/0004/1920 EN 12/74

EN 12/76

No. A-12025/3/2015-SA

Government of India

Ministry of Consumer

Affairs, Food & Public

Distribution

Department of
Food & Public

Distribution
VACANCY CIRCULAR

Applications are invited from

the eligible officers for filling up

one vacant post of Assistant

Professor (Physical

Chemistry), a General Central

Service, Group 'A' Gazetted,

Non-Ministerial post in Level-11

of the Pay Matrix (PB-3 : Rs.

15,600-39,100 + Grade Pay

Rs. 6,600/-, as per 6th CPC) at

National Sugar Institute,

Kanpur, a sub-ordinate office in

the Department of Food &

Public Distribution, Ministry of

Consumer Affairs, Food &

Public Distribution, by

Composite method: Deputation

(including short term contract)

plus Promotion. Details of the

post, eligibility conditions etc.

may be accessed from the

Department's website:

www.dfpd.nic.in.

2. Applications of only such

officers/ candidates will  be

considered as are routed

through proper channel

and are accompanied by:-

(i) * Bio-data alongwith

Certification by the

Employer/ Cadre

Controlling Authority.

(ii) Photocopies of ACR/

APARs for the last five (5)

years duly attested on

each page by an officer not

below the rank of Under

Secretary.

(*) as per prescribed

proforma available on the

website.

3. Applications of suitable and

eligible officers and who can be

spared immediately in the

event of selection may be sent

directly               to the Under

Secretary (SA), Department

of Food & Public

Distribution, Ministry of

Consumer Affairs, Food &

Public Distribution, (Room

No. 256), Krishi Bhawan,

New                  Delhi-110 001

within a period of 60 days

from the date of issue/

publication of this

advertisement in the

Employment News.

(Anurag Kumar)

Under Secretary to the

Government of India

Tel. No. : 23070622

EN 12/63

EN 12/67

EN 12/75

EN 12/62
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EN 12/85
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»§Ê‚¥./FILE NO:A-35020/01/2019-ISTM

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/GOVERNMENT OF INDIA

‚ÁøflÊ‹ÿ ¬˝Á‡ÊˇÊáÊ ÃÕÊ ¬˝’ãäÊ ‚¥SÕÊŸ
Institute of Secretariat Training & Management 

(∞∑§ •Êß¸U∞‚•Ê 9001—2015 ‚¥SÕÊ/AN ISO 9001:2015 Institution) 

∑§ÊÁ◊¸∑§ ∞fl¥ ¬˝Á‡ÊˇÊáÊ Áfl÷Êª/Department of Personnel & Training

∑§ÊÁ◊¸∑§ ‹Ê∑§ Á‡Ê∑§ÊÿÃ •ÊÒ⁄U ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ/Ministry of Personnel

Public Grievances & Pensions

Dated : 19-03-2019

Subject: Filling up of faculty posts on Deputation basis in the Institute of

Secretariat Training and Management, New Delhi - reg.

Applications are invited for filling up of following posts in the Pay Level mentioned

against the posts on deputation basis amongst suitable and eligible officers working

under Central Government or State Government or Union Territories or Recognized

Research Institutions or Universities or Public Sector Undertaking or Semi Government

or Statutory or Autonomous Organizations:-

S. Name of the Post Number of Pay Level in the Pre Revised

No. Vacancy Pay Matrix Pay Scale

01 Deputy Director 03 Level 11 PB-3 

(Management Services) (Rs. 67700- Rs. 15600-

208700) 39100 

GP 6600

02 Deputy Director 01 Level 11 PB-3

(Foundational Course) (Rs. 67700- Rs. 15600-

208700) 39100

GP 6600

2. The officer selected shall be entitled to 'training allowance' on her /his basic pay

drawn at such rate as may be determined by the Government of India from time to time.

3. Details of the eligibility conditions for appointment to the vacant posts in ISTM and

the prescribed Proforma in which applications can be sent may be downloaded from

this Department's website: www.persmin.nic.in as well as from the ISTM website:

www.istm.gov.in.

4. Applications of only such officers/candidates will be considered which are routed

through proper channel and are accompanied by (i) Bio-data (in quadruplicate) in the

proforma given in Annexure-ll (A) &, II(B) and (ii) Cadre Clearance.

5. The applications of suitable and eligible officers who can be spared immediately in

the event of selection may be sent to Ms. Anita Bilung, Under Secretary (Training)

Training Division, Block-IV, 3rd Floor, JNU (OLD) Campus, New Delhi-110067

within a period of 60 days from the date of publication of this advertisement in

the Employment News.

(P.P. Ambashta) 

Deputy Director (Admn) 

EN 12/84 Tel: 26102597

»§Ê. ‚¥. / FILE NO.  A-12026/01/2019-ISTM

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

‚ÁøflÊ‹ÿ ¬˝Á‡ÊˇÊáÊ ÃÕÊ ¬˝’¥äÊ ‚¥SÕÊŸ
Institute of Secretariat Training & Management

(∞∑§ •Êß¸U∞‚•Ê 9001—2015 ‚¥SÕÊ/AN ISO 9001:2015 INSTITUTION)

∑§ÊÁ◊¸∑§ ∞fl¥ ¬˝Á‡ÊˇÊáÊ Áfl÷Êª/Department of Personnel & Training

∑§ÊÁ◊¸∑§ ‹Ê∑§ Á‡Ê∑§ÊÿÃ •ÊÒ⁄U ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ
Ministry of Personnel Public Grievances & Pensions

ÁŒŸÊ¥∑§/Date: 26 April, 2019

Subject: Filling up of the one post of Assistant Library and Information Officer on

Deputation basis in the Institute of Secretariat Training and Management, New

Delhi- Reg.

Applications are invited for filling up of one post of Assistant Library and Information

Officer on deputation basis from amongst suitable and eligible officers working under

Central Government or State Governments or Union Territories or Public Sector

Undertakings or Autonomous Organizations. The period of deputation including period

of deputation in another ex-cadre post held immediately preceding this appointment in

the same or some other organization/department of the Central Government shall

ordinarily not exceed 3 years.

2. Details of the eligibility conditions for appointment to the vacant posts in ISTM and

the prescribed Proforma in which applications can be sent may be downloaded from

this Department's website: www.istm.nic.in.

3. Applications of only such officers/candidates will be considered as are routed

through proper channel and are accompanied by (i) Bio-data (in quadruplicate) in the

proforma given in Annexure-2 (ii) Cadre Clearance Certificate.

4. It is requested that applications of suitable and eligible officers and who can be

spared immediately in the event of selection may be sent to Shri B. Dhanesh, Deputy

Director (Admn.), 1st Floor (Room No. 103), JNU (OLD) Campus, New Delhi-

110067 within a period of 60 days from the date of publication of this

advertisement in the Employment News.

(B. Dhanesh)

Joint Director (Admn.)

EN 12/83 Tel No. 26102597

Unique Indentification Authority of India
Government of India

Ministry of Electronics & Information Technology (MeitY)

Regional Office

7th Floor, MTNL Telephone Exchange

G.D. Somani Marg, Cuffe Parade

Mumbai- 400005

Date: 10.06.2016

Advt. No. 4/2018

The authority would like to fill up following posts on deputation basis in UIDAI, Regional

Office located at Mumbai, as per the following requirements :-

Name of the Post Pay Band with Grade Pay Nos. of Posts

Assistant Accounts Officer Pay Matrix Level-8 01 

(Pre-revised Pay Band-II  One

Rs. 9300-34800 + GP. Rs. 4800/-)

Accountant Pay Matrix Level-5 01 

(Pre-revised Pay Band-I One

Rs. 5200-20200 + GP. Rs. 2800/-)

Assistant Section Officer Pay Matrix Level-6 01 

(Pre-revised Pay Band-II One

Rs. 9300-34800 + GP. Rs. 4200/-)

Stenographer Pay Matrix Level-6 01 

(Pre-revised Pay Band II, One

Rs. 9300 - 34800 + GP Rs. 4200/-)

Note: Officers of Central Govt./State Govt./UTs/PSUs/Autonomous Bodies can

only apply.

The last date for receipt of applications will be 30.07.2019. For eligibility criteria,

desirable qualification, experience and application form etc. please log on to our

website:- www.uidai.gov.in.

(Dr. Amar Bhadange)

Dy. Dir., UIDAI, RO, Mumbai 

EN 12/79 (Tel. 022-22189151)

∑§◊¸øÊ⁄UË ÷Áflcÿ ÁŸÁäÊ ‚¥ªΔUŸ
(üÊ◊ ∞fl¥ ⁄UÊ ÊªÊ⁄U ◊¥òÊÊ‹ÿ

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)

Employees’ Provident Fund

Organisation

(Ministry of Labour & Employment, Govt. of India)

◊ÈÅÿ ∑§ÊÿÊ¸‹ÿ/Head Office

÷Áflcÿ ÁŸÁäÊ ÷flŸ

vy-÷Ë∑§Ê¡Ë ∑§Ê◊Ê å‹‚ 

Ÿß¸U ÁŒÀ‹Ë-vvÆÆ{{
Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066

ß¸U-◊‹/E-mail: rc.hrm@epfindia.gov.in, ŒÍ⁄U÷Ê·/Telephone: 011-26198924

F.No. HRM-I/A-27(1)2018/ISD/

Subject:- Filling up of the posts on deputation basis in EPFO. 

Applications are invited from the eligible candidates to fill up the posts of Director

(Information Services), Joint Director (Information Services), Deputy Director

(Information Services) and Assistant Director (Information Services) in the Employees'

Provident Fund Organisation on deputation basis :- 

SI. Name of the post Scale of Pay No. of Location of the

No. posts Headquarters for 

these posts 

1. Director (IS) Level-13 of Pay Matrix 02 Head Office, Delhi  

[Rs. 123100-215900] 

2. Joint Director (IS) Level-12 in the Pay Matrix 06 Head Office, Delhi 

[Rs.78800-209200] 

3. Deputy Director Level-11 in the Pay Matrix 12 Head Office, Delhi  

(IS) [Rs.67700-208700] 

4. Assistant Director Level-10 in the Pay Matrix 24 Head Office, Delhi  

(IS) [Rs. 56100-177500] 

Note: The number of vacancies and the place of posting are subject to change in

exigencies. 

1. For complete details in relation to number of vacancies, age, experience,

particular of pay, eligibility criteria, checklist for application and last date of

application etc., the official website may be visited by following the link

www.epfindia.gov.in Miscellaneous Recruitments.

2. The cadre controlling authority shall forward the application complete in all

respect with requisite documents namely APARs, latest Vigilance Clearance,

Integrity Certificate, list of major/minor penalty imposed, if any, during the last 10

years through proper channel so as to reach to EPFO, Head Office latest by

01.07.2019 by name to Sh. Sanjay Bisht, Regional Provident Fund

Commissioner-I (HRM), Bhavishya Nidhi Bhawan, 14 Bhikaji Cama Place,

New Delhi-110066. EN 12/73
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No. A. 12026/4/2018-Estt. IV

Government of India

Ministry of Water Resources, River Development &
Ganga Rejuvenation

Narmada Control Authority (NCA) is a Body Corporate set up by the Central

Government in exercise of the powers conferred by Section 6A of the Inter State

Water Disputes Act, 1956, for the purpose of securing compliance with the

implementation of the decision and direction of the Narmada Water Disputes

Tribunal. The Narmada Control Authority has its headquarter at Indore, Madhya

Pradesh.

2. Applications are invited from eligible and suitable officers for filling up one post of

Member (Environment & Rehabilitation) in Narmada Control Authority, Indore in the

Pay Matrix Level-14 (Rs. 144200-218200/-) on deputation (including short-term

contract) basis.

3. Details of the post, eligibility conditions etc. are available on websites of the Ministry

(mowr.gov.in); and Narmada Control Authority (nca.gov.in). Applications complete in

all respects of suitable and eligible officers and who can be spared immediately in the

event of selection may be sent through proper channel to :- The Under Secretary

(Estt.IV), Ministry of Water Resources, River Development & Ganga

Rejuvenation, Shram Shakti Bhavan, Rafi Marg, New Delhi - 110001 within a

period of 60 days from the date of issue/ publishing of this Advertisement in the

Employment News.

4. Advance copies of application or application received after the prescribed

period or not accompanied with the requisite information/ documents are liable

to be rejected.

(Arun Kumar) 

EN 12/14 Under Secretary to the Govt. of India

Government of India

North Eastern Council Secretariat

Ministry of Development of North

Eastern Region
Nongrim Hills: Shillong-793003.

No.NEC/ADM/155/78 Vol. XII Dated: Shillong, the 20th May, 2019

The North Eastern Council Secretariat is looking for the services of a suitable officer

for filling up the post of Director of Information and Public Relations on deputation

(including short term contract) basis. The pay and other terms and conditions of

deputation will be regulated in accordance with DOPT's O&M No.6/8/2009-Estt. (Pay-

II) dt. 17.06.2010 as amended from time to time. Cadre authorities/Heads of

Departments are requested to forward applications of eligible and willing candidates

whose services can be spared on deputation immediately on selection so as to reach

the undersigned within 60 days from the date of publication of this advertisement

in Employment News. The details of post, eligibility criteria, job requirement, age limit,

qualification and experience required for the post are indicated in Annexure-I below.

For Application Forms/Curriculum Vitae Proforma (Annexure-II) and other necessary

details, the candidates are advised to visit and download from the NEC Website

http://necouncil.gov.in.

List of Enclosures to be Accomannied with the Application

1. Application in the prescribed format - Annexure-II duly completed, signed by the

candidate and countersigned by the Cadre/Appointing authority.

2. Attested copies of ACRs for the last 5 (five) years duly attested on each page with

seal by an officer of the rank of Under Secretary to the Government of India or

equivalent.

3. Integrity Certificate.

4. Vigilance Clearance.             

5. Major or minor penalty certificate for the last 10 years of his service.

6. A certificate to the effect that the particulars furnished by the candidate have been

verified and found correct as per service records.

7. Cadre clearance certificate.

(L. Beimopha) 

Deputy Secretary (Admn.)

NEC Secretariat 

Nongrim Hills, Shillong : 793003 

Ph. No. : 2522647

Annexure- I

1. 1 (One) post of Director of Information and Public Relations in the scale of pay

of Rs. 12,000-375- 16,500/- (5th  CPC)/PB-3 Rs.15,600-39,100/- + G.P Rs. 7600/-  (6th

CPC) corresponding to Level 12 of Pay Matrix of the 7th CPC.

Method of Deputation (including short term contract) :

recruitment : Officers under the Central Government/State Governments/Union

Territories/Recognised Research Institutions/Universities/Public

Sector Undertakings/Semi-Government/Statutory/Autonomous 

Organisations:

(a) (i) holding analogous posts on regular basis in the parent 

cadre/department: or

(ii) with five years’ service in the grade rendered after appoin- 

ment thereto on regular basis in posts in the scale of pay of 

Rs.10000 -15200 (5th CPC)/ PB 3 Rs.15600-39100/-+GP

Rs. 6600/-(6th CPC) corresponding to Level 11 of Pay Matrix

of the 7th CPC or equivalent in the parent cadre/department;

and

(b) Possessing the following educational qualifications and experi-

ence :

Essential :

(i) Bachelor's Degree from a recognized University or equiva-

lent.

(ii) Ten years' experience in publicity/public relations work.

Desirable :

(i) Masters' Degree from a recognized University or equivalent.

(ii) Post Graduate Diploma in Information Technology from a 

recognized University/ Institute or equivalent.

(iii) Post Graduate Diploma in Public Relations from a recog-

nized University/Institute or equivalent.

(Period of deputation (including short-terms contract) 

including period of deputation (including short-term contract) 

in another ex-cadre post held immediately preceding this 

appointment in the same  or some  other organization/

Department of the Central Government shall ordinarily not

exceed three years. The maximum age limit for appoint-

ment by deputation (including short-term contract) shall be 

not exceeding 56 years as on the closing date of the

receipt of applications).

Job requirement To look after public relations needs of the North Eastern

Council, liaison with the press and publicity. To issue press

releases on Council Meetings, progress and achievements 

of NEC programmes, publication of publicity matters like

Pamphlets, features, articles, backgrounds etc.

Note:  Candidates who apply for the post would not be allowed to withdraw their

candidature subsequently.

EN 12/16

Institute of Hotel Management Catering
Technology & Applied Nutrition

(An Autonomous Body under Ministry of Tourism, Government of India)

Near M.S. Building & SKSJI Hostel, SJP Campus, Bangalore -560001       

E-Mail: ihmbengaluru@gmail.com, Website: www.ihmbangalore.kar.nic.in       

EMPLOYMENT NOTIFICATION
(Reservation wherever applicable as per Govt. of India Rules)

Invites application for the post of "TEACHING ASSOCIATES" (on contract basis) and

"ADMINISTRATIVE-CUM-ACCOUNTS OFFICER" (Regular) from suitable and eligible

candidates.

1. Teaching Associates - on contractual basis

Name of the Post Teaching Associates - 4 Nos  - Reservation as per Govt

Rules.

Scale of Pay Consolidated Rs. 25000/- per month

Essential Qualification : Full time Bachelor's Degree in 

Educational & Hospitality & Hotel  Administration/ Hotel   Management

Others after 10+2 from a Recognized University and full time

Qualifications Master's degree in Hospitality & Hotel Administration/Hotel  

Management securing not less than 60% marks in aggregate

either in bachelors or master's degree. OR Full time 

Bachelor's Degree in Hospitality & Hotel Administration/

Hotel Management after 10+2 from a Recognized University

securing not less than 60% marks in aggregate with at least

2 years industry experience. AND Must have qualified 

NHTET conduct by NCHMCT with prescribed percentage to

qualify for Teaching Associate. However the Candidate

having Ph.D in Hospitality/ Hotel Management topic needs

not to qualify the prescribed NHTET.

Age Limit Not exceeding 30 years (as on 01.06.2019). Upper age limit

is relaxable up to 5 years in case of SC/ST and department

candidates and as  specified for other categories by Govt. 

from time to time.

2.   Administrative-cum-Accounts Officer - Regular*

SI. Particulars Provision

No.

1. Name of the Post Administrative-cum-Accounts Officer - Regular

2 No. of Post One (01) Un-Reserved

Pay Level 10 as per 7th CPC Rs. 56100 - 177500

3 Method of Recruitment Direct / Short-Term Contract

4 Category For SC/ST/ OBC supportive documents must be 

attached.

5 Age Limit for Direct Not   exceeding   50   years   [as   on   01.06.2019]

Recruits Upper age limit is relaxable upto 5 years in case of

SC, ST and departmental candidates and as specified

for other categories by Government of India from 

time to time.

6 Educational and Other B.Com/BBA Degree from a recognized University

Qualifications for direct securing not less than 50% marks in aggregate.

recruits

7 Experience At least 8 years of service in Administration and

Accounts and office documentation in any Central/

State Government Institute of Hotel Management or 

Food Craft Institute or Public Sector Undertaking or

Autonomous body in Grade Pay of Rs. 4200/- or 

equivalent/ above. Computer competency is essential.

*The above post is under New Pension Scheme as per rules as applicable.

Other Instructions :

Interested candidates who fulfill the prescribed conditions may apply to the Principal,

Institute of Hotel Management, Catering Technology & Applied Nutrition,

Bangalore subscribing on the top of the envelop application for the post of

"_________________________" within 15 days from the date of publication of this

advertisement. Application form in the prescribed format is given on the Institute

website : www.ihmbangalore.kar.nic.in to be sent with complete latest bio-data along

with self-attested copies of certificates and recent passport size photograph. The

application form without enclosure of self-certified supported documents/

testimonials or incomplete will be rejected. The competent authority reserves the

right to fill or not to fill vacancy or to re-advertise the post. The institute will not be

responsible for postal delay. Candidates must furnish their contact number.

EN 12/21 PRINCIPAL / SECRETARY
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1. Applications are invited from persons who are Indian citizens (Male only) for the

following posts. The pay as per 7th CPC and specifications of the posts are given

below:- 

S. Designation Cate- No. of Pay Band Eligible Criteria 

No. of post gory Post 

(a) Cook SC 01 Rs. 19,900 (a) 10th Standard pass or

equivalent from a recognized

Board. 

(b) Knowledge of cooking Indian 

Food. Past experience of

cooking will be preferred.

(c) Physical Standards. Physi-

cal standards required are as

under:-  (i) Height without shoes:

165 Cms; (ii) Chest (un-expan-

ded) : 81.5 cms. (iii) Chest (on-

expanded) : 85 cms.  (iv) Weight

50 kgs (Minimum). 

(b) Chowkidar UR 01 Rs. 18,000 (a) 10th Standard pass or equi-

valent from a recognized Board.

Should be conversant with the

OBC 01 Rs. 18,000 duties of Chowkidars/Labour. 

(b) Must be physically fit and

capable of performing strenuous

duties. 

(c) Physical Standards. Physi-

cal standards required are as

under:- (i) Height without shoes :

165 cms; (ii) Chest (un-expan-

ded) : 81.5 cms. (iii) Chest (on-

(c) Labour OBC 01 Rs. 18,000 expanded) : 85 cms. (iv) Weight 

50 kgs (Minimum). 

*Note: These vacancies will only be filled on receipt of Government sanction. No

representation will be entertained on these vacancies. Decision of Appointing authority

will be final. 

@ Any variation in pay matrix, Gazette Notification issued by Government of India will

be final authority.

1. Age Limit and its Relaxation

Ser Category Age  Age Remarks   

No. Limit Relaxa-

tion 

(a) UR 18 to  Nil Relaxable for government servants upto the 

25 Yrs age of 40 years in case of general candidates 

and 45 years in the case of candidates 

belonging to the SC or ST in accordance with

the instructions or orders issued by central

government. 

(b) OBC 18 to  03 Yrs Relaxable for government servants upto

25 Yrs the age of 40 years in accordance with

the instructions or orders issued by

central government. 

(c) SC 18 to 05 Yrs

25 Yrs 

The crucial date for determining the age-limit in the case of candidates, from the

Employment Exchange shall be the last date up to which the Employment Exchanges

are asked to submit the names. 

Abbreviations: Gen (UR) - General (Unreserved), SC - Scheduled Caste, ST -

Scheduled Tribe, OBC - Other Backward Classes. 

2. Candidates will forward application as per Appendix A, Annexure-I & II duly

completed, properly sealed in an envelope to the address mentioned against the post

applied for, through Registered post/Speed post. Application in person will not be

accepted. Candidates are requested to superscribe the words, "APPLICATION FOR

THE POST OF" on the top of envelope while sending the application form. 

3. The last date of receipt of application is 30 days from the date of publication

of the advertisement in the Employment News. In case of candidates belonging to

Ladakh Sub Division of Jammu & Kashmir State, Lahaul & Spiti District of Pangi Sub

Division of Chamba district of Himachal Pradesh, Andaman & Nicobar Island &

Lakshadweep the last date for receipt of application shall be 37 days from the date of

publication of this advertisement. However, the crucial date for determining the age limit

for all shall be closing date for receipt of application i.e 30 days from publication. 

4. The photocopy of the following documents/certificate to be attached alongwith

application duly, self attested. 

(a) Three self attested latest passport size photographs, one pasted on top right

corner of the application, second on the Acknowledgement card cum call letter

and third on the admit card for written examination. 

(b) Attested copies of following certificates will also be submitted with application:-

(i) Educational qualification certificate.

(ii) Date of Birth Certificate.

(iii) Caste certificate where applicable.

(iv) NOC from the competent authority for serving Govt employee.

(v) Character Certificate issued by Pradhan Gram Panchayat.

Government of India

Ministry of Defence  

Army Service Corps Units under Jurisdiction Head Quarters 11 Corps (ST) 

Recruitment Notice 01/2019
(vi) Bonafide Certificate (Residency Proof).

(vii) Experience Proficiency Certificate where applicable.

(viii) Medical Test Certificate from registered government medical practitioner for

physical standards.

(ix) Proof of Nationality - Adhar card/PAN Card).

(x) 03 x Passport size photos ( self attested). 

(C) Self addressed envelope affixing postal stamps of Rs 25/-. 

Note. Central Government Civilian Employees must furnish 'No Objection Certificate'

from their employer/ office else their applications will not be considered. 

5. Incomplete/ineligible applications will be deemed invalid and rejected without

intimation to the candidate. 

6. It is made clear that merely fulfilling the basic essential qualification requirements

does not automatically entitle a person to be called for the test. In case the number of

short listed candidates post scrutiny of applications exceeds 100 per vacancy existing

in each post, call letters will be issued to the limit of 100 per vacancy considered in

merit as per essential and desirable QR. The selection will be made strictly on merit.

The decision of appointing authority regarding selection/ rejection will be final. It is also

made clear that the numbers of posts/vacancies are tentative and recruitment process

can be cancelled/ suspended/ terminated by the Appointing Authority at any stage, due

to administrative reasons. 

7. Place of practical/Physical/Written test. Will be notified to candidates separately

to the selected candidates after scrutiny of application.

8. Written Test. The written test will comprise of four parts and the Question-paper-

cum-Answer sheet will be bilingual i.e English and Hindi. However, the questions on the

portion of English language will be in English only. Candidates scoring min 33% marks

in each part will only be considered in merit list. Details are as under. Candidates to

bring writing material. 

(a) Time - 2 Hours.

(b) Question Paper - Objective

(c) Negative Marking - 0.25 marks for wrong answer will be deducted. 

(d) Topics:-

(i) General Intelligence & Reasoning (25 Questions, 25 marks)

(ii) Numerical Aptitude (25 Questions, 25 Marks).

(iii) General English (25 Questions, 25 Marks).

(iv) General Awareness (25 Questions, 25 Marks). 

9. Endurance Test :  

(a) Carrying a man (fireman lift of 65.5 kgs to a distance of 183 metres within 96

seconds).

(b) 1600 Meters Run in 05 Minutes 20 seconds to 06 minutes.

(c) Push Ups minimum 25 Nos.

(d) Chin Ups minimum 06 Nos.

(e) Sit-ups minimum 35 Nos. 

10. Practical Trade Test. Practical Trade test will be put through a trade test suitably

designed for the respective trade as approved by a board of officers. 

11. Canvassing in any from shall disqualify the candidates. No inquiry of

correspondence will be entertained.

12. Own Risk Clause. Candidates will appear for physical test/ endurance test at their

own risk/ any injury/ accident if sustained by the candidates during the test, authorities

will not be responsible to pay any compensation.

13. Selected candidates will be given appointment letter by concerned authorities

subject to verification of character and antecedents/education certificate from District

Magistrate/ authorities and medical fitness from medical authorities.

14. Probation Period. The selected candidates will be on probation for two years. The

appointment of the selected candidates will be made on the satisfactory report from

concerned civil authority on verification of character and antecedent/education

certificate with date of birth/caste certificate and medical fitness examination.

15. No TA/DA is admissible, Duration of each test can be 02 to 05 days or more.

Candidates will make their own arrangement for lodging/boarding during the test/

interview. 

16. Vacancies may vary (increase/decrease) subject to availability of post or change in

PE and non-extension of validity of NAC.

17. Place of appointment and employment. Place of appointment will be at

Jalandhar with All India Service Liability.

18. Candidates will enclose self addressed one envelope, affixing postal stamps of Rs.

25/- alongwith the application required for dispatch of Acknowledgement/Admit Card if

screened successfully so as to reach 5011 ASC Bn (MT), C/o 56 APO within 30

(THIRTY) days from the date of publication of this advertisement. The candidates are

required to superscribe on the top of envelope "APPLICATION FOR THE POST

OF "______" ALONG WITH SELF & FATHER's NAME. Acknowledgement/Admit

Card and Certificate from Attesting Authority to be typed on separate A4 size plain

papers. Application will not (WILL NOT) be entertained without Appendix 'A' ,

Annexure-I & Annexure-II or non receipt of separate envelopes duly affixed with

postal stamps of Rs. 25/- and after closing date i.e. 30 days from the date of publication

of this advertisement notice in Employment News and / or other Newspapers. This HQ

will not be responsible for any postal delays and no application will be entertained after

the due date. 

19. Individual who has furnished wrong information in the application form, false

certificate to avail benefits / reservation, False/wrong information in the application form

regarding relatives or who have fully or partially suppressed any material information

shall be liable to cancellation of candidature at any stage of recruitment process and /

or termination of service, if the candidate has been selected. 

20. Candidates after selection will be subject " All India service liability Rules" " FIELD

SERVICE OF Liability Rules and Army Act 1950". Continued

www.Jobriya.com
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21. Call letter for test/interview will be issued to eligible candidate only on the address

given in the admit card. No intimation of rejection of application will be given to them. 

22. Attested copies attached with the application. 

(a) Education qualification YES/NO 

(b) Date of birth YES/NO

(c) Caste certificate YES/NO

(d) NOC from Competent auth for serving Govt Employee YES/NO

(e) Character certificate issued by Gram Panchayat. YES/NO

(f) Bonafide Certificate ( Permanent residence) YES/NO

(g) Experience certificate/Proficiency certificate YES/NO

(h) 3 x Passport size photo (attested) YES/NO

(j) Self address envelope 12 cm x 27 cm with affixed stamps of YES/NO

Rs. 25 /- on each envelope. 

(k) Medical Test Certificate from registered government medical YES/NO

practitioner for physical standards 

(I) Proof of Nationality - Adhar card/PAN Card). YES/NO

Appendix A

APPLICATION FOR RECRUITMENT
Recruitment Notice No. ______________________________  

To, Commanding Officer 

5011 ASC Bn (MT)

PIN - 905011 C/o 56 APO 

1. Post applied for ______________________________________  

2. Name of candidate (in Block letter) _______________________

3. Father's Name ____________________________________________________ 

4. Date of birth 

D D M M Y Y Y Y

5. Correspondence Address :-

House No./ Street / Village    __________________Police Station ____________ 

Post Office _______________________  District ________________________

State ____________________________ PIN  Code ______________________ 

6. Permanent Address :-

House No./ Street / Village    __________________Police Station ____________ 

Post Office _______________________  District ________________________

State ____________________________ PIN  Code ______________________ 

7. Educational Qualification (Enclose photocopy of certificate):- 

S. Qualification Name of School/ Name of Board/ % of marks 

No. College University obtained

* To reduce the number of candidates for written examination for one category of post,

screening of applications will be carried out in the ratio 1:50 (fifty application for one

post) based on the percentage of marks obtained in the examination mentioned as

essential QR. 

8. (a) Category for which applied (please tick to choose) : 

UR SC ST OBC 

09. Whether registered with any employment exchange? (Yes/No) (If yes, mentioned

registration No. and name of Employment exchange). 

10. Whether employed in Central Govt. services? Yes/No if yes, give details as

under:- 

Name of Employer Office Address Name of the post Date of appointment

DECLARATION

I hereby certify that above particulars mentioned in the application are correct and true

to the best of my knowledge and belief. I understand that in the event of my information

being found false or incorrect at any stage or not satisfying the eligibility criteria

according to the requirements of the advertisement, my candidature of appointment is

liable to be cancelled/terminated. I am willing to serve anywhere. I agree that

department has the right to transfer me to anywhere in India. 

Date: 

Place : (Signature of candidate) 

FOR OFFICE RECORD ONLY

1. Application received on _____________________________________________ 

2. Application accepted/ rejected ________________________________________

3. Reason for rejection : Underage/Overage/Documents incomplete/ Photo or

documents not attested/ Any other reasons to be specified:- ________________ 

4. Index No.  ___________________ Date of Test __________________________  

Annexure-I

No. _________________  

ADMIT CARD FOR WRITTEN EXAMINATION  

1. Name _____________________________________________

2. Date of Birth ________________________________________ 

3. Father’s Name ______________________________________ 

4. Address for Correspondence

House No./Street/Village ______________________________

Post Office _______________ Tehsil _____________________

Distt __________________________   State ____________________________  

PIN Code ________________________________________________________ 

5. Date of reporting for written exam ____________________________________ 

6. Venue of test _____________________________________________________

Signature of Controlling Officer 

Annexure-II  

ACKNOWLEDGEMENT CARD CUM CALL LETTER 

TO BE FILLED IN BY CANDIDATE 

1. Name _____________________________________________ 

2. Date of Birth __________Age __________________________ 

3. Father's Name ______________________________________ 

4. Category : OBC/SC/Gen(UR)/Ex-Servicemen ______________ 

5. Address for Correspondence

House No./Street/Village ____________________________________________

Post Office ________________________ Tehsil _________________________

Distt _____________________________State __________________________

PIN Code _______________________________________________________ 

6. Application accepted/ rejected _______________________________________ 

7. Reason for rejection ________________________________________________ 

8. Date of reporting for test _____________________________________________

9. Venue of test _____________________________________________________

10. Index No. ________________________________________________________

(Please affix latest self photographs and Fill up column 1 to 5 only) 

Signature of Controlling Officers

GENERAL INSTRUCTION  

1. All part of the application to be filled by the candidate in their own hand by blue

ball point pen only. 

2. Before applying for the post, the candidates should ensure that he fulfils the

eligibility and other criteria. Recruitment authorities would be free to reject

application not fulfilling the requisite criteria, at any stage of recruitment and if

erroneously appointed, such candidates shall be liable to termination from service

if appointed. 

3. No (NO) application will be accepted in person by hand or through any

representative. The application must be posted to the addressee only under

REGISTERED/ SPEED POST. Application posted through Normal Post & Courier

etc will not (WILL NOT) be accepted. The unit will not (WILL NOT) be responsible

for any kind of postal delay either in receipt of application or in dispatch of

acknowledgement cards. Two applications will not (WILL NOT) be accepted in a

single envelope. 

4. No (NO) travelling allowance will be admissible for the test. Candidates will make

their own boarding/lodging arrangement for test. The Govt or the unit detailed to

conduct the tests will not be responsible to pay any damages in case of

injury/death of candidate during various test. 

5. Date, time & place of test will be mentioned in the Admit Card. No separate letter

except Admit Card will be issued. At the time of test the candidates should be in

possession of original stamped Admit Card sent by this unit, all ORIGINAL

certificates in support of age, educational qualification, experience, caste and

registration certificate from their local Employment Exchange names already

registered with them. Individuals who are not in possession of Admit Card or

original certificates will not be entertained. 

6. Application which is incomplete, incorrect, wrongly filled, without signature,

without photograph, photo with wearing cap and goggles/coloured glasses, or

without enclosing attested copies of photograph / documents by serving Group A/

B Gazetted Officer or equivalent if applicant is found under / over age on last date

of receipt of application will be rejected on the spot without any reasons/notice.

Application can also be rejected by any other reason as observed by the Board

of Officers. 

7. Candidates living with more than one spouse or married another spouse while the

first spouse is alive are not eligible to apply, if such case(s) comes to light at any

stage of recruitment or post appointment stage the appointing authority will

terminate the appointment. 

8. Candidates already employed in Centre/State Govt offices/PSU should submit

their application through proper channel duly submitting service certificate and

`No Objection Certificate' from the employer. 

9. The number of candidates to be called for written test will be restricted to ten

times of the numbers of vacancies. A bench mark percentage will be fixed for the

same depending on the number of applicants. Since the applications may be

short-listed, mere fulfilment of essential qualifications and experience does not

vest any right in a candidate for being called for written/physical test. All

applications received will be scrutinized/screened and Selection Board/Board of

Officers(s) so detailed will organize a written test, physical & practical test. The

Selection Board / Board of Officers reserves the right to call for Test only

screened-in candidates and will not entertain any correspondence in this regards. 

10. A select panel equal to the number of vacancies notified and based on the

performance of candidates in written test will be drawn up. All the candidates on

the select panel will be offered an appointment subject to medical fitness test,

Police verification, Education and Caste certificate verification before actual

appointments. The reserve panel will be operated strictly as per merit only in case

a candidate from the select panel refuses appointment or is disqualified. The

reserve panel will not be operated for any subsequent recruitment i.e. additional

vacancies in the same year or next year. 

11. Candidate who apply against OBC category shall attach and produce "Other

Backward Class" certificate applicable for Central Government service and not

the "Backward Class" Certificate duly signed by the appropriate authority. 

12. The Appointing Authority or the Officer nominated by him reserves the right to

withdraw the vacancies and terminate the appointment during the period of

probation without assigning any reasons. 

13. Medium of writing in application form and test etc will be in Hindi / English only. 

14. The date of publication of advertisement will be the first day towards the

accounting of number of days for submission of applications.

15. The recruitment process can be cancelled/suspended/postponed without

assigning any specific reasons. The decision of Appointing Authority will be final

and no (NO) appeal will be entertained. Recruitment will be carried out as per

latest amendments and all prevailing Government Rules and Regulations. 

Affix recent

self Attested

passport Size

photographs 

Affix recent

self Attested

passport Size

photographs 

Affix recent

self Attested

passport Size

photographs 
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16. All candidates considered for selection should have passed in each test. The candidates not passing

in any test will not (WILL NOT) be permitted to appear in the subsequent test(s). The minimum

standard for passing in each test will be as under :-

(a) Written Test - Minimum 33%.

(b) Physical / Practical Test - Qualifying in nature. 

17. Any dispute with regards to the recruitment will be subject to jurisdiction of Jalandhar. 

18. Candidates application will be rejected if "POST APPLIED FOR" column & SELF & FATHER's

name is left blank on the envelope submitted by the candidate alongwith application. 

19. SC/ST/OBC candidates who apply against un-reserved post will not be given any age or other

concession meant for SC/ST/OBC. Similarly, SC/ST/OBC candidates selected on merit vis-a-vis the

general candidates would not be counted towards SC/ST/OBC quota. 

20. Candidates can apply for both post for which they would be required to process separate

applications. If a candidate comes in merit list for both post, he would be given an opportunity to

choose the post of his liking. 

WARNING:-

21. All the candidates are warned to be careful from self styled agents/touts and also requested to

report the same to the Brig ASC, HQ 16 Corps or the Commanding Officer /Officer Commanding of

the unit conducting of the tests against any malpractice seen / observed by them. 

22. Any mis-representation of facts or other details shall invite rejection of candidature and registration

of criminal proceedings against such candidate(s). 

davp 10602/11/0015/1920 EN 12/97

CENTRAL UNIVERSITY OF KERALA
(Established under the Central Universities Act, 2009) 

Tejaswini Hills, Periye, PO, Kasaragod-671316

No. CUK/EST/RECRT/TEACH/2015                Dt 06th June, 2019

EMPLOYMENT NOTIFICATION

TEACHING POSITIONS NO T/1/2019
Applications in the prescribed format are invited from the eligible
candidates for filling up the following teaching posts:-

SI Department UR SC ST EWS

No.

Professor

1 Genomic Science 01 - - -

2 Computer Science 01 - -

3 Mathematics 01 - - -

4 Economics 01 - - -

5 Social Work - 01 - -

6 English & Comparative Literature 01 - - -

7 Linguistics - - 01 -

8 Public Health and Community 01 - - -

Medicine

9 Public Administration & Policy Studies - 01 - -

10 Geology 01 - - -

11 Education 01 - - -

12 Management Studies 01 - - -

13 Commerce & International Business 01 - - -

14 Tourism Studies 01 - - -

15 Kannada 01 - - -

Total 11 03 01 -

*01 post of Professor reserved for PWD under category c

Associate Professor

SI Department UR SC ST EWS

No.

1 Animal Science - 01

2 Plant Science 01 - - -

3 Chemistry 01 - - -

4 Environmental Science 02 - - -

5 Computer Science - - 01 -

6 Social Work 01 - - -

7 Hindi 01 - - -

8 Malayalam - 01 - -

9 Linguistics - 01 01 -

10 Law 02 - - -

11 Public Health & Community Medicine 02 - - -

12 Public Administration & Policy Studies - - 01 -

13 Geology 01 01 - -

14 Yoga 01 - - -

15 International Relations (UG) 02 - - -

16 Management Studies 01 01 - -

17 Commerce & International Business 02 - - -

18 Tourism Studies 02 - - -

19 Kannada 02 - - -

Total 21 05 03 -

02 posts reserved for PWD (01 each for category a and category b

Assistant Professor

SI Department UR SC ST OBC EWS

No.

1 Biochemistry & Molecular Biology - - - 01 -

2 Physics 01 - - - -

3 Computer Science 01 - - - -

4 Yoga 02 - - - -

5 Education 01 01 - - -

6 English (UG) 01 - - - -

7 International Relations (UG) 01 - - - -

8 Management Studies 01 01 - 01 01

9 Commerce & International 02 01 01 -

Business

10 Tourism Studies 01 01 - 01 01

11 Kannada 03 - - 01 -

Total 14 03 01 05 02

02 posts reserved for PWD (01 each for category b and (d & e)

The notification containing full particulars such as Essential

Qualification, Experience, Pay, Application Format, Fee etc. are

available at the University website : www.cukerala.ac.in. 

The last date for receipt of application at the University is  15th July,

2019.

Registrar
davp 21353/11/0012/1920 EN 12/94

National Institute of Plant Health
Management, Hyderabad

(An autonomous organization under the Ministry of

Agriculture & Farmers Welfare, Government of India)

Date: 10-06-2019

Corrigendum to Advertisement Notification No. 03/2019 

(for the post of Assistant Finance and Accounts Officer)

With reference to the subject mentioned above, the Qualifications &

Experience (Essential) notified for the post of Assistant Finance and

Accounts Officer in the advertisement No. 03/2019 may be read as

follows:

ESSENTIAL:

1. A First or high second class Bachelor Degree (having studies

10+2+3 pattern). Preferable in commerce from recognized

university or equivalent. Or Master Degree preferably in

Commerce from recognized university or equivalent. Or

qualified Chartered Accountant / Cost & Management

Accountants (CMA).

2. Six years work experience (in case of Degree Holders) in

accounts work of which at least four years in responsible

Government of India 

Ministry of Communications 

Department of Telecommunications 

Telecommunications Engineering Centre 
K.L Bhavan, Janpath, New Delhi

Deputation Notice
TEC invites the applications from eligible officers working in Central/State Govt. or their

PSUs/Autonomous bodies for filling up the following posts on deputation basis: 

Name of Scale of Pay Scale of Pay No. of posts

the post (6th CPC) (7th CPC) New Delhi Mumbai/Kolkata/

Bengaluru

Assistant Director PB-2 + Rs.4800 (GP) Level 8 19 One each

For details and format of application, visit websites www.dot.gov.in or www.tec.gov.in. Last date of

receipt of application in TEC is 29/07/2019.

davp 06235/11/0001/1920 EN 12/26

supervisory/administrative

position. Or four years work

experience (in case of Post

Graduates) in accounts

work of which at least two

years in a responsible

supervisory / administrative

position. No Experience is

required in case of

qualified Chartered

Accountants / Cost &

Management Accoun-

tants.

DESIRABLE:

Should be conversant with the

government rules and

regulations/ office procedures

pertaining to the budget

preparation, accounts and audit.

TRANSFER ON DEPUTATION:

a.  Persons under Central /

State Governments /

Universities / Recognized

Research Institutions /

PSUs / Statutory Boards or

Autonomous organisations

of Central and State

Governments. 

i. Holding analogous posts

on regular basis.

OR

ii. With five years of service

in the Post having Grade

Pay of Rs. 4200/- (6th

CPC) or above and

Possessing qualifications

prescribed for Direct

recruitment (mentioned

above).

The last date for receipt of

applications is also extended

upto 25-06-2019 for the post

Assistant Finance and Accounts

Officer.

All other terms and conditions

given in advertisement No.

03/2019 remains unchanged.

REGISTRAR i/c

EN 12/82

Continued from page 33

DISCLAIMER 

The views expressed by the authors in the articles published in the Employment
News are their own. They do not necessarily reflect the views of the government
or the organisations they work for. The contents of the advertisements published
in the Employment News belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising out of the
contents/text of these advertisements.
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Government of India

Central Farm Machinery Training & 
Testing Institute

Ministry of Agriculture and Farmers Welfare

(Department of Agriculture, Co-Operation & Farmers, Welfare

Tractor Nagar P.O.,  Budni (M.P.) 466445

Phone : +91 - 7564-234729, Email: fmti-mp@nic.in

Fax : +91-7564-234743, Website: fmttibudni.gov.in

No. 25-1/2016-AC Dated the 8th April, 2019

VACANCY CIRCULAR

Advertisement No. CFMTTI/02/2019

Applications are invited from eligible candidates for filling up following post at FMTTIs,

Subordinate Institute of the Ministry of Agriculture and Farmers Welfare, Department

of Agriculture, Cooperation and Farmers Welfare.

SI Name of the No. of Pay Scale Time for Applying Mode of  

No. Post the Post the Post Recruitment

1. Compounder 01 Level-4 Within 30 days  Through  

[General Central (OBC) (Rs. 25500- from the date of Direct

Service, Group 'C', 81100) in the publication of this Recruitment

Non-Gazetted, pay matrix advertisement

Non-Ministerial]

Complete data about eligibility, terms & conditions are available on the Institute

website: www.fmttibudni.gov.in, www.nrfmtti.gov.in, www.srfmtti.dacnat.nic.in,

www.nerfmtti.nic.in and www.agricoop.nic.in.

Application in the prescribed proforma with complete details should be forwarded

through proper channel to Director, Govt. of India, Central Farm Machinery

Training & Testing Institute, Tractor Nagar, Budni (M.P.) -466445 within 30 days

from the date of publication of this advertisement. Govt. employees may send

application through proper channel on the above address. The crucial date for

determining the age limit shall be the closing date for receipt of applications from

candidates in India.

Note : The candidates who have applied earlier against the advertisement no.

CFMTTI/03/2018 (Published in Employment News on 08-14 December, 2018) for the

post of 'Compounder' need to apply afresh, since their earlier applications are not

being considered against this advertisement and the post.

EN 12/25 DIRECTOR

EN 12/100 Registrar

IMPORTANT NOTICE

We take utmost care in publishing result of the various competitive examinations conducted by the UPSC, SSC,

Railway Recruitment Boards etc. Candidates are however advised to check with official notification/gazette.

Employment News will not be responsible for any printing error going inadvertently.

Employment News

Address: Employment News

7th Floor, Soochna Bhawan 

C.G.O Complex, Lodhi Road

New Delhi-110003

E-Mail:

director.employmentnews@

gmail.com

Advertisement :

enewsadvt @yahoo.com

Editorial : 24369443

Advertisement : 24369429

Tele Fax : 24369430

Circulation : 24369567

Accounts (Advt.) : 24369419

R.P. Saroj

(Addl. D.G.)

V.K. Meena 

(Joint Director, Production)

Hasan Zia 

(Senior Editor)

Anand Saurabh 

(Editor)

P.K. Mandal 

(Sr. Artist)

Government of India

Ministry of Petroleum and Natural Gas (MoP & NG)

Invites applications for the post of Technical Member (Petroleum and

Natural Gas) in the Appellate Tribunal of the Petroleum and Natural

Gas  Regulatory Board.

Last Date of receipt of applications in MoP & NG is 30 days from date

of advertisement.

For details login to website:

http://www.petroleum.nic.in

http://www.aptel.gov.in

http://www.pngrb.gov.in

EN 12/99
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⁄UÊc≈˛UËÿ ÁfllÈÃ ¬˝Á‡ÊˇÊáÊ ‚¥SÕÊŸ (¬ÍflË¸ ˇÊòÊ)

National Power Training Institute
(ER)

ÁfllÈÃ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
(Ministry of Power, Govt. of India)

ŒÈªÊ¸¬È⁄U-713216 (¬Á‡ø◊ ’¥ªÊ‹)
Durgapur-713216 (West Bengal)

∞Ÿ¬Ë≈UË•Êß¸U ∑§ ‚ÊÕ ¬Êfl⁄U ‚Ä≈U⁄U ∑§Ê ‚ÈÁŸÁ‡øÃ ‚¥¬ÍáÊ¸ Áfl∑§Ê‚

Admission Notice

POST DIPLOMA COURSE IN POWER PLANT 

ENGINEERING-22nd BATCH (2019-20)

About NPTI Durgapur :

The National Power Training Institute, has been established by the Govt. of India under

the Ministry of Power, vide the Gazette of India, July 3, 1993 to function as the National

apex body for Human Resources Development of Indian Power Sector. NPTI(ER)

Durgapur is one of the 9 Institutes of NPTI established in 1968. NPTI Durgapur is fully

equipped with the latest state of the art training infrastructure and conducts many long

term, medium term and shortterm training programs in relevant areas of Power sector.

NPTI, Durgapur has long tradition of catering to the training needs of various power

industries like NTPC, DVC, CESC, WBPDCL, OPGC, OPTCL, NHPC, POWER GRID,

NALCO, ABB, BPSCL, DPL, WBSEDCL, WBSETCL etc. 

About the Course :

This is a one year full time course conducted at NPTI-ER, Durgapur since 2001. The

course is modular based and conducted in two semesters each of 26 weeks duration.

During the course period visits are arranged to Thermal Power Stations, Hydro Power

Stations, Solar Power Plants, EHV Sub-Stations, Distribution Sub-Station, Load

Dispatch Centres, Manufacturing Units and allied industries. 

Eligibility :

Passed 3 years Diploma in Mechanical/Electrical/Electrical & Electronics from

recognized technical board. 

Graduate Engineers are not eligible. 

Selection Procedure:

As per Merit (% of marks in Diploma) and subsequent counseling. 

Age Limit : No Age limit

Total   Seats:   72 (Seventy two) Reservation for SC/ST/ OBC/ Physically challenged

and other categories is applicable as per Govt. of India norms for non sponsored

candidates. 25% seats are reserved for sponsored candidates from Power utilities.

Placement :

In order to provide career opportunities in the Indian Power Sector, NPTI maintains

close linkages with the power industry to facilitate placements. In the past, several

reputed companies / utilities visited NPTI for campus placements.. However NPTI (ER)

doesn't give any guarantee for placement.

How to Apply :

Interested candidates may send the duly completed Application Form along with

Application fee of Rs. 100/- in the form of Demand Draft from any Nationalized Bank

drawn in favour of "NPTI- ER" payable at Durgapur. The application form should reach

'Head of Institute' on or before 9th August, 2019 by Regd. Post/Speed Post/Courier

Post/in person. The Fees can also be paid by ECS. The details of ECS are available

on the website. In case of ECS, payment receipt to be submitted along with the

application form. The Application Form can be downloaded from the website

www.nptidurgapur.com or www.npti.gov.in/npti durgapur/

FEES :

For non sponsored candidates Rs.1,45,000/- and for sponsored candidates Fee  Rs.

2,20,000/- to be paid in installments. 

Important Dates :

Date

1. Last date of receipt of application 09.08.2019

2. Display of Merit /admission list 16.08.2019

5. Date of admission at NPTI(ER) 21st & 22nd August, 2019

6. Commencement of course 26.08.2019

Note : All instruction/Notifications or any future information to the candidates regar-

ding Course will be displayed at our Websites only. www.nptidurgapur.com/

http://npti. gov.in/npti_durgapur/
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section is involved in  backoffice

activities, general  or remote

administration etc.

There are separate

examinations for RRBs and

PSBs under the aegis of IBPS.

Again the selection process for

both clerks and officers is

segregated for both set of the

above banks. Please note that

selection test for State Bank of

India is conducted separately.

In RRBs clerical positions

come under group 'B' with

nomenclature of 'office assistant-

multi-purpose'. The eligibility

criteria for both  clerks and

officers  is  bachelor's degree in

any discipline and proficiency in

local language as prescribed by

the participating RRB/s. Working

knowledge of computer is

desirable. In case of officers

position in RRBs, those having a

degree in Agriculture/ Pisci-

culture/ Agricultural marketing

and cooperation/Animal husban-

dry/ Forestry/Veterinary science/

Horticulture/Agricultural mar-

keting/ Agricultural engineering/

Accountancy/ Law/Management

or information technology.

The recruitment  examination

is divided into preliminary and

main examination both for clerks

and officers. Preliminary

examination for clerks have

questions from reasoning and

numerical ability. For officers it is

reasoning and quantitative

aptitude. In all 80 questions are

to be attempted in composite

time of 45 minutes.

The main examination for

clerks contain questions relating

to reasoning, numerical ability,

general awareness, English and

Hindi language and computer

knowledge. For officers the

section of numerical ability is

replaced by quantitative

aptitude. 

For public sector banks the

preliminary examination for

clerical positions is conducted

with questions in English

language, numerical ability and

reasoning ability and the main

examination consists of  general/

financial awareness, general

English, reasoning ability and

computer aptitude. Number of

questions in preliminary

examination is 100 with a time of

1 hour. In main examination 190

questions are to be answered in

160 minutes.

For officers posts in public

sector banks the preliminary

examination  has three sections

of English language, quantitative

aptitude and reasoning ability.

The main examination is in

reasoning and computer

aptitude, general/ economy/

banking awareness, English

language, data analysis and

interpretation.

Tests may have similar name

but structure and difficulty level

of question may vary depending

on the position for which the

exam is conducted and whether

it is a preliminary or main

examination.

The tests are conducted

online. So you will be answering

the questions on a computer at

the examination centre. 

Only those who qualify in

preliminary examination are

intimated to appear in the main

examination. The candidate has

to secure minimum marks in

each segment. The cumulative

score has to be higher to stand in

merit list. In case of officers , for

successful candidates in main

examination, there is an

interview. For clerical positions

there is no interview, as per

government guidelines issued

about two years ago. 

Test details and strategy for

preparation

Reasoning: Reasoning

questions are mainly about

common sense and logical

thinking. The idea is to test

candidates' analytical and logical

reasoning skills. You will be

asked to  interpret statements,

data and information to arrive at

conclusions. Here your

conceptual and theoretical

knowledge have no role to play.

The thinking has to concentrate

on the question only. You should

make sure that your biases or

personal beliefs don't come in

between and are kept aside.

Questions  relating to

reasoning are in different forms

such as  arrangements, critical

reasoning, visual reasoning,

data sufficiency/in sufficiency,

syllogism, odd man out,

completing the series, sequential

output tracking, etc.

Numerical ability: How to

make sense of  numbers is the

key theme in the questions

pertaining to numerical ability.

You may expect simple

arithmetical problems and

complicated calculations under

this section. Areas of expected

questions are  simplification;

average; percentage, time,

speed and distance, number

series; profit and loss, simple

and compound interest; ratio and

proportion, time and work etc.

To prepare for this section you

have to revisit  your maths

syllabus of matric i.e. 10th

standard. Recall the formulae

and clarify your concepts of

BODMAS etc. Strong foundation

in mathematics will be of

immense help here. With some

efforts you can score very well in

this section, increasing your

overall score which is crucial to

put you in merit list.

Quantitative aptitude:

Quantitative aptitude covers

numerical ability and focuses

upon solving quantitative

problems. Based on the given

data/inputs you'll  be  required to

find the correct answer. There

may be a few questions for

which sufficient data wouldn't be

there to answer. Once you're

sure about this, you should

choose the option conveying

this. The  syllabus  includes the

topics narrated under numerical

ability above. Add to this

questions on  topics like

partnerships, boats anad

streams, volume and surface

area, price after discount, age,

mixture ,train etc. Expect more of

descriptive problems here.

Try to familiarize yourself with

all sorts of questions expected

in this section and learn to solve

these methodically. You may

have good understanding of

theories behind the questions

but more important is to apply

those theories in solving lot of

questions so that you get a

knack of these.

General awareness: This

section intends to test your

knowledge about important facts

and milestones about  India and

the world. Questions may relate

to History (important dates/

milestones etc.), Geography

(countries, capitals, cities,

mountains, rivers etc.), Science

(inventions, inventors, definitions

etc.), Literature (books/authors),

Art, Entertainment (film/theatre

etc.), Sports (tournaments,

championships, records,

winners, venues etc.), important

personalities, important events,

international bodies, acronyms

and other topics.

Like  it is always said general

awareness has no boundaries

and thus it appears to be difficult

to be fully prepared for this. Still

it is advisable to make your

preparation as extensive as

possible. To do well in this

section you may build your own

reference source in form of a

diary.

Financial awareness:

Banking and finance are closely

related. This section will have

questions related to national and

global economy, financial

institutions, corporate world ,

stock market etc. To prepare for

this section you have to focus on

concepts as well as financial

data. For example you need to

know  what is inflation and what

has been  the inflation rate

recently. You may refer to one or

more  financial newspaper to

prepare well.

Banking awareness: This

particular section will have

questions from banking world

relating to different types of

banks (public, private,

cooperative, payment, develop-

ment, small), banking regulator,

basic /generic  banking  products

and services, purpose of bank

nationalization, bank mergers,

issues  and challenges before

banks, government schemes

implemented through banks,

Micro, Small and Medium

enterprises, bancassurance,

monetary policy etc.Government

policy announcements ,financial

inclusion, financial literacy, role

of NABARD/SIDBI  etc.  Visit

Reserve Bank of India website to

obtain valuable input about most

of the above. 

English / Hindi language:

There are many similarities in

the pattern of questions in

language papers. One set of

questions may be based  on

comprehension passage. You

have to read the passage

carefully and then answer the

questions according to what is

stated in the passage  which

may be different from general

opinion and observations. Some

of the questions may be in

negative form. (e.g. according to

the passage which is not the

right solution for _____. In

sentence based questions a

sentence will be divided in four

parts and you'll be required to

find if there is any mistake in a

particular part. If there are no

mistakes, you've to mark your

answer accordingly. Where

jumbled sentences of a

paragraph  are given the

candidate has to find the correct

order. In another type of question

a statement will be made and

you have to choose from options

the statement which matches

with the idea. Questions  where

you've to provide correct

antonym/synonym , may also be

there along with questions

relating to idioms and phrases.

Fill in the blanks from given

options may also  need to be

attempted.  

For officers, in the main

examination there is a section of

Subjective English of 25 marks

in which there would be two

questions - one of essay writing

and other of letter writing. It

would be better if you choose

few themes to practice for this

section. Review the letter and

essay written by you to see

where improvements are

needed. Also show these  a

couple of other people who can

give  you constructive feedback.

Go through sample essays and

letters in a good book on

General English.

Start reading  national

newspapers, magazines, if

you're not already in habit of this.

There will be some new words.

Find out their meaning and see

how these words have been

used. You may also explore

synonyms and antonyms of

these words. Your mind should

also be on sentence formation

and on sequencing of the

statements in case of long

sentences. 

Increasing   your knowledge of

English by learning new words

will help you. Every day choose

5-10 unfamiliar words from

dictionary or other sources, write

their meanings and refer to these

whenever you get time. In this

way, you may learn lot many new

words. 

For RRBs,  candidates  have

option to choose either Hindi or

English  in the main examination. 

Computer knowledge : This

test has been added a few years

ago. Today's banking widely

uses computer applications and

programmes. As such

candidates joining banks are

expected to have at least some

affinity with computers.

Questions under this section

may relate to hardware basics

(input, output, storage devices ),

Windows programme (MS Office

etc.) features, software and

desktop applications, keyboard

shortcuts, internet, intranet,

networking, database, cyber

security etc.

You may have practical

knowledge of computers and

internet  which of course would

help. However you need to make

additional preparation for which

you should  refer to glossary of

Windows, internet and computer

applications etc. Learn about

shortcut keys. Also it's advisable

to go through Help/Support page

of Windows.

This computer test is not to

check your technical expertise,

rather your awareness about

basic computer usage is  judged.

Data Interpretation: In this

section usually  a situation full of

data is given. The candidate is

required to read the situation

closely and then answer all the

questions related to it. For one

situation there may be 2 to 10

questions. Here the biggest

challenge is to read and

understand the situation right.

Then the possibility of giving

correct answer increases. The

situation may be in form of text,

tables, pie charts, bar graphs,

line graphs etc. So you should

be ready to see questions from

multiple forms of situations.

The author is an academician

email: artmumb98@gmail.com

Views expressed are personal.
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as a fixed capital. For Schumacher, this

apathy towards nature and exclusion of

environmental cost from development

activities have led to an unsustainable

economic order. Schumacher writes:

The arising of this error, so egregious

and so firmly rooted is closely connected

with the philosophical, not to say religious,

changes during the last three or four

centuries in man's attitude to

nature...Modern man does not experience

himself as a part of nature but as an

outside force destined to dominate and

conquer it. He even talks of a battle with

nature..." 

In the light of Paris 1910, Gandhi and

Schumacher, one feels impelled to ask

the following question: how many

calamities would it take for us to rethink

our notions of progress? Would we ever

heed those warnings which nature sends

our way, time and again? What are those

philosophical and/or religious changes

which have produced this culture of

indifference towards nature? Was there

ever such a time in human history when

nature was more than a passive resource,

fit only for plunder?

Environment  in  ancient  Indian

thought  

Here, it may be worthwhile to inquire

into the environmental ethics in ancient

India. Through the  story of king Prithu,

after whom the earth assumes her name

prithvi, Vishnu Puran postulates the

classical Indian view on human ecology.

Prithu succeeded king Vena, whose

tyrannical regime had forced the earth to

scamper away in the form of a cow.

Following Vena's death by curse, the

sages anointed the yagna-begotten Prithu

as his successor and instructed him to

end the miseries of his people by

capturing the fleeing cow-shaped earth.

Prithu had a choice: subdue earth through

the use of brute force or placate her into

bestowing her bounty. He chose the latter.

The wise king promised to be the earth's

protector and produced a calf for the

restitution of her maternal instincts. Upon

seeing the calf, the earth became

overwhelmed with affection and in the

form of her milk, provided grains, cereals

and other sources of nourishment

necessary for the sustenance of human

society. It is said that before Prithu, there

was no agriculture, pasture or commerce.

Through his promise of empathetic

guardianship, Prithu became the fountain

head of civilisation. In other words, human

civilisation is predicated upon a tender

bond of mutual trust which the sons of

Prithu are expected to uphold. As long as

men honour Prithu's promise to prithvi,

they are sure to enjoy her riches. To the

Vedic people, it was this child-

mother/nourisher-nourished/protector-

protected analogy which provided the

defining framework for all engagements

with nature. After all, as has been pointed

out in Athrvaveda, earth is the mother and

we are her sons (mata bumih, putroham

prithivya). 

In ancient Indian thought, all

transactions with environment were

circumscribed by the twin imperatives of

balance and man's embeddedness in

nature. While the Rigveda argues that

apart from sun, rivers and forests, man's

environment is also constituted by

animals; both wild and domestic, the

famous verses of Shukla Yajurveda make

a passionate plea for harmony and

balance among all the elements of this

ecosystem. It was expected of man to

observe great restraint in every exchange

with nature, lest this delicate balance

might get disturbed forever. Even in

instructive treatises meant for edification

of children or those dealing with

intricacies of statecraft, protocols of man's

engagement with environment were

reiterated. Kautilya's Arthshastra and

Yagnvalka Samhita provide an exhaustive

itinerary of punitive measures which

human acts of aggression towards nature

must attract. In a similar vein, the readers

of Panchatantra are asked the oft-quoted

rhetorical question "if one hopes to reach

heaven by cutting trees and by

slaughtering animals, what is the way to

hell?." The same is also true of several

Pali Buddhist texts. 

Commenting on the environmental

ethics in ancient Indian literature, noted

Sanskrit scholar and translator Aditya

Narayan Dhairyasheel Haskar points out

that ancient Indian literature displays a

precise knowledge and exhaustive

understanding of natural phenomenon, of

beasts, birds and vegetation.

Furthermore, the writers of these texts

exhibit a deep sympathy not only for the

animal and the plant kingdom, but for

every element of man's environment.

People in ancient India were primarily

agriculturists, and to some extent, hunters

and gatherers too. For these reasons,

they were bound to possess penetrative

knowledge of the ecosystem. However,

what really stands out is the idiom in

which their wisdom was exercised and

preserved for posterity. The all-embracing

philosophy of "vasudhaiv kutumbkam" or

the entire earth is a family led to a culture

wherein trees, animals and sons could be

mentioned in the same breath, and

perceived interchangeably. In Vrkshayur-

veda it is argued that planting a tree is as

fruitful as begetting ten sons. The

Buddhist scriptures tell us that harming a

tree is as grave a sin as harming a friend.

This belief system, in which nature is

projected as an intimate member of an

extended family, precipitated an ethics of

consumption which was not exploitative,

but recuperative and regenerative. It is

indeed this philosophical and quasi-

religious world view whose erosion has

led to progressive distancing of man from

nature, and is bemoaned by Schum-acher

in his aforementioned book.

If this were a problem linked only to the

reckless progress of science, technology

and urbanisation, one could have easily

addressed it by devising new paradigms

of development. But this is much more

than that. It is a problem of discourse,

narrative and perception too. The present

environmental crisis is linked to the way

people feel, read, hear and talk about

nature. How best to talk, describe or

debate environment? Do we have a

template which might harmonise

discursive imperatives of environmental

preservation with sustainable

development goals, without

compromising the 'needs' of the

burgeoning global population. 

Gandhian  Alternatives  

The answer to several of the

aforementioned questions come to rest

with Gandhi ji. It does not surprise us

when we see Gandhi's image embossed

on the cover of Perennial Library edition

of Schumacher's book. In his life and in

his writings, one witness a residual

ancient Indian environmental ethics; a

bond which operates not only at the level

of use-value and inter-dependency for

existential reasons, but operates at the

level of affect too. This may be illustrated

by an article in Navjivan where Gandhi

describes his experience of visiting

Uttarakhand in 1929. According to

Gandhi:

But for the Himalayas, there would be

no Ganga, Jamuna, Brahmaputra and

Indus; if the Himalayas were not there,

there would be no rainfall and these rivers

would not be there, and without rainfall

India would become a desert like Sahara.

Our far-sighted ancestors who knew this

and who were always grateful to God for

the gifts that were bestowed on them

turned the Himalayas in a place of

pilgrimage.  

Commenting on Gandhi's Uttarakhand

visit, P.C Joshi points out that while on the

one hand Gandhi was besotted by the

serene solitude which the Himalayas

accorded, on the other hand, he was

uniquely conscious of its great benefits to

India. Joshi argues that no other

contemporary political leader or even

scientists had the perspicacity to link the

Himalayan environment with the well-

being of India as a whole. However, what

Joshi overlooks is Gandhi's tacit

valorisation of the sacred ethos which

has, since time immortal, characterised

India's relationship with the Himalayas.

This quasi-religious framework, which not

only invokes a moral response towards

environment, but supports human

ecology as well, seems to return with

Gandhi. 

Through integration of manual

labour, gardening, agriculture, crafts and

nature-centric learning, Gandhi

demonstrated a way of life which was self

reliant. This has generated much interest

in recent decades and serious attempts

have been made to understand Gandhi's

critique of modern development

paradigms. In Mahatma Gandhi: An

Apostle of Applied Human Ecology(1996)

T N Khoshoo argues that through

experiments such as Tolstoy farm,

Phoenix farm and Sabarmati Ashram,

Gandhi had successfully demonstrated

that it was possible for each member of

the society to thrive in complete harmony

with nature. In Vivek Pinto's Gandhi's

Vision and Values: a Moral Quest for

Change in Indian Agriculture (1998), the

possibility of establishing a poverty-free,

self-reliant community on the basis of

principles enshrined in Hind Swaraj is

contrasted with the perils of planned

agricultural development. The centrality of

the 'local' instead of an overbearing

'centre' is what makes both Gandhian

ecology and economy sustainable. This

local, in turn, is propelled by quasi-

religious and sacred structures of seeing

and experiencing the ecosystem.  

Conclusion

Efforts to reactivate man's scared

engagement with nature by promoting

local riverine festival has yielded results.

The example of Ahirouli, a densely

populated village situated on the bank of

Ganga in Buxar district of Bihar, may be a

case in point. In the village, the whole

gamut of commercial activities, from

fishing to farming, are centred on the

river. Yet, for years, pollution and garbage

piles on the riverbank had been on the

rise. However, ever since the panchayat

decided to celebrate Ganga Dussehra,

cleanliness along the bank has improved

remarkably. Although drive against open

defecation through construction of

government-aided toilets has also played

a decisive role, but  emotional

engagement with the river, heightened

through annual festivities, has brought

about the real turnaround in the way

people 'see' their 'mother' Ganga. It must

be emphasised that isn't a proposition

against science and technology. This is

simply a plea to engage local populace in

conservation activities by making them

trustees of their ecosystem. And could

there be a better way to do so than

reviving cottage industry and local

festivals. 

(The author teaches English literature

at ARSD College, University of Delhi,

E-mail: gautam.choubey922@gmail.

com)

Views expressed are personal.
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Aichi Biodiversity Targets

Aichi Biodiversity Targets were

adopted during the tenth meeting

of the Conference of the Parties to

the Convention on Biological

Diversity in Nagoya, Japan, in

October 2010. The Targets

provide an innovative and

visionary approach that integrates

biodiversity with social and

economic drivers at the heart of

the problem, and thus the key to

the solution. Five strategic goals

and twenty ambitiou stargets,

collectively known as the Aichi

Biodiversity Targets have been

adopted by the Parties to the

Convention on Biological Diversity

as part of the Strategic Plan for

Biodiversity 2011-2020

Strategic Goal A: Address the

underlying causes of biodiversity

loss by mainstreaming biodiversity

across government and society

Strategic Goal B: Reduce the

direct pressures on biodiversity

and promote sustainable use

Strategic Goal C: To improve

the status of biodiversity by

safeguarding ecosystems,

species and genetic diversity

Strategic Goal D: Enhance the

benefits to all from biodiversity

and ecosystem services

Strategic Goal E: Enhance

implementation through partici-

patory planning, knowledge

management and capacity

building

Strategic Goal A: Address the

underlying causes of biodiversity

loss by mainstreaming biodiversity

across government and society

Target 1

By 2020, at the latest, people

are aware of the values of

biodiversity and the steps they can

take to conserve and use it

sustainably.

Target 2

By 2020, at the latest,

biodiversity values have been

integrated into national and local

development and poverty

reduction strategies and planning

processes and are being

incorporated into national

accounting, as appropriate, and

reporting systems.

Target 3

By 2020, at the latest,

incentives, including subsidies,

harmful to biodiversity are

eliminated, phased out or

reformed in order to minimize or

avoid negative impacts, and

positive incentives for the

conservation and sustainable use

of biodiversity are developed and

applied, consistent and in

harmony with the Convention and

other relevant international

obligations, taking into account

national socio economic

conditions.

Target 4

By 2020, at the latest,

Governments, business and

stakeholders at all levels have

taken steps to achieve or have

implemented plans for sustainable

production and consumption and

have kept the impacts of use of

natural resources well within safe

ecological limits.

Strategic Goal B: Reduce the

direct pressures on biodiversity

and promote sustainable use

Target 5

By 2020, the rate of loss of all

natural habitats, including forests,

is at least halved and where

feasible brought close to zero, and

degradation and fragmentation is

significantly reduced.

Target 6

By 2020 all fish and invertebrate

stocks and aquatic plants are

managed and harvested

sustainably, legally and applying

ecosystem based approaches, so

that overfishing is avoided,

recovery plans and measures are

in place for all depleted species,

fisheries have no significant

adverse impacts on threatened

species and vulnerable

ecosystems and the impacts of

fisheries on stocks, species and

ecosystems are within safe

ecological limits.

Target 7

By 2020 areas under

agriculture, aquaculture and

forestry are managed sustainably,

ensuring conservation of

biodiversity.

Target 8

By 2020, pollution, including

from excess nutrients, has been

brought to levels that are not

detrimental to ecosystem function

and biodiversity.

Target 9

By 2020, invasive alien species

and pathways are identified and

prioritized, priority species are

controlled or eradicated, and

measures are in place to manage

pathways to prevent their

introduction and establishment.

Target 10

By 2015, the multiple

anthropogenic pressures on coral

reefs, and other vulnerable

ecosystems impacted by climate

change or ocean acidification are

minimized, so as to maintain their

integrity and functioning.

Strategic Goal C: To improve

the status of biodiversity by

safeguarding ecosystems,

species and genetic diversity

Target 11

By 2020, at least 17 per cent of

terrestrial and inland water, and 10

per cent of coastal and marine

areas, especially areas of

particular importance for

biodiversity and ecosystem

services, are conserved through

effectively and equitably

managed, ecologically

representative and well connected

systems of protected areas and

other effective area-based

conservation measures, and

integrated into the wider

landscapes and seascapes.

Target 12

By 2020 the extinction of known

threatened species has been

prevented and their conservation

status, particularly of those most

in decline, has been improved and

sustained.

Target 13

By 2020, the genetic diversity of

cultivated plants and farmed and

domesticated animals and of wild

relatives, including other socio-

economically as well as culturally

valuable species, is maintained,

and strategies have been

developed and implemented for

minimizing genetic erosion and

safeguarding their genetic

diversity.

Strategic Goal D: Enhance the

benefits to all from biodiversity

and ecosystem services

Target 14

By 2020, ecosystems that

provide essential services,

including services related to water,

and contribute to health,

livelihoods and well-being, are

restored and safeguarded, taking

into account the needs of women,

indigenous and local

communities, and the poor and

vulnerable.

Target 15

By 2020, ecosystem resilience

and the contribution of biodiversity

to carbon stocks has been

enhanced, through conservation

and restoration, including

restoration of at least 15 per cent

of degraded ecosystems, thereby

contributing to climate change

mitigation and adaptation and to

combating desertification.

Target 16

By 2015, the Nagoya Protocol

on Access to Genetic Resources

and the Fair and Equitable

Sharing of Benefits Arising from

their Utilization is in force and

operational, consistent with

national legislation.

Strategic Goal E: Enhance

implementation through partici-

patory planning, knowledge

management and capacity

building

Target 17

By 2015 each Party has

developed, adopted as a policy

instrument, and has commenced

implementing an effective,

participatory and updated national

biodiversity strategy and action

plan.

Target 18

By 2020, the traditional

knowledge, innovations and

practices of indigenous and local

communities relevant for the

conservation and sustainable use

of biodiversity, and their

customary use of biological

resources, are respected, subject

to national legislation and relevant

international obligations, and fully

integrated and reflected in the

implementation of the Convention

with the full and effective

participation of indigenous and

local communities, at all relevant

levels.

Target 19

By 2020, knowledge, the

science base and technologies

relating to biodiversity, its values,

functioning, status and trends, and

the consequences of its loss, are

improved, widely shared and

transferred, and applied.

Target 20

By 2020, at the latest, the

mobilization of financial resources

for effectively implementing the

Strategic Plan for Biodiversity

2011-2020 from all sources, and in

accordance with the consolidated

and agreed process in the

Strategy for Resource

Mobilization, should increase

substantially from the current

levels. This target will be subject

to changes contingent to resource

needs assessments to be

developed and reported by

Parties.

Global Biodiversity Outlook

(GBO)

Global Biodiversity Outlook

(GBO) is a periodic report on the

latest status and trends of

biodiversity across the globe. It is

published by the Convention on

Biological Diversity. There have

been four editions of the Global

Biodiversity Outlook and the fifth

edition will be launched in May

2020. Its fourth and the latest

edition was released during the

12th Meeting of the Conference of

the Parties to the Convention on

Biological Diversity (COP 12) in

Pyeongchang, Korea in October,

2014. The report draws on various

sources of information to provide a

mid-term assessment of progress

towards the implementation of the

Strategic Plan for Biodiversity,

discussed during COP-12.

(The author is a Mumbai based

journalist, e-mail is shreyabh.

journo@gmail.com) 

Views expressed are personal.
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2030 for Sustainable

Development.

They also underlined the

importance of multidimensional

connectivity, which promotes

synergy among connectivity

frameworks in the region, as a

key enabler to economic

integration for shared prosperity.

The members deplored

terrorist attacks in all parts of the

world including in BIMSTEC

countries and strongly

condemned terrorism in all its

forms and manifestations

wherever and by whomsoever

committed, stressing that there

can be no justification

whatsoever for any act of

terrorism. 

"Affirm that the fight against

terrorism should target not only

terrorists, terror organizations

and networks but also identify

and hold accountable States and

non-State entities that

encourage, support or finance

terrorism, provide sanctuaries to

terrorists and terror groups and

falsely extol their virtues.

Reiterate our strong commitment

to combat terrorism and call

upon all countries to devise a

comprehensive approach in this

regard which should include

preventing financing of terrorists

and terrorist actions from

territories under their control,

blocking recruitment and cross-

border movement of terrorists,

countering radicalisation,

countering misuse of internet for

purposes of terrorism and

dismantling terrorist safe

havens," the summit declaration

said.

In this regard, the members

said they look forward to the

signing of the BIMSTEC

Convention on Mutual Legal

Assistance in Criminal Matters

and called upon for its early

ratification. They expressed

satisfaction that many member

states have ratified the

BIMSTEC Convention on

Cooperation in Combating

International Terrorism,

Transnational Organised Crime

and Illicit Drug Trafficking.

BIMSTEC cooperation under

Counter-Terrorism and

Transnational Crime has been

divided into four sub-groups with

lead shepherds - Intelligence

Sharing (Sri Lanka); Combating

Financing of Terrorism

(Thailand), Legal and Law

Enforcement Issues (India) and

Prevention of Illicit Trafficking in

Narcotics Drugs, Psychotropic

Substances and Precursors

(Myanmar).

The Ministry of External Affairs

hosted fifth sub-group on Legal

& Law enforcement issues in

January 2013 in New Delhi

where draft Convention on

Mutual Legal Assistance in

Criminal Matters was finalised.

The members signed 'BIMSTEC

Convention on Combating

International Terrorism,

Transnational Organised Crime

and Illicit Drug Trafficking' in

December 2009. India has

ratified it.

BIMSTEC aims to be a

dynamic, effective and result-

oriented regional organisation

for promoting a peaceful,

prosperous and sustainable Bay

of Bengal Region through

meaningful cooperation and

deeper integration. For this, a

fair, just, rule-based, equitable

and transparent international

order and reaffirming faith in the

multilateralism with the United

Nations at the centre and the

rule-based international trading

system is the key.

(The author is a Delhi based

Senior Journalist, e-mail:

znofil@gmail.com)

Views expressed are personal.
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Minister for Information and

Broadcasting, Shri Prakash

Javadekar has said the

practice and propagation of

Yoga has led to "Healthy life,

Healthy living, Wellness  and

Prevention of Disease"  Yoga

is one of  India's gifts to the

world and has become the

mantra of New India under the

leadership of Prime Minister,

Shri Narendra Modi, Yoga has

been universally

acknowledged  by the United

Nations and is now practiced

globally around  200 countries

on 21st June every year.

Acknowledging the positive

role & responsibility of media

in disseminating the outreach

of Yoga in India and abroad,

the Minister said the Ministry

of I&B has instituted the First

Antarrashtriya Yoga Diwas

Media Samman (AYDMS)

from this year to mark the

contribution of media in

spreading the message of

Yoga.  The Samman to be

conferred on Media Houses

would be given under the

following categories:

Antarrashtriya Yoga Diwas

Media Samman (AYDMS)

to be conferred to Media

Houses engaged in Print

Media, Electronic and

(Television & Radio).

Thirty Three (33) Sammans

under Three (3) categories

will be conferred.

Eleven Sammans to be

conferred in 22 Indian

languages and English

under category "Best

Media Coverage of Yoga in

Newspapers.

Eleven Sammans to be

conferred in 22 Indian

languages and English

under category "Best

Media Coverage of Yoga in

Television.

Eleven Sammans to be

conferred in 22 Indian

languages and English

under category "Best

Media Coverage of Yoga in

Radio.

The Samman will comprise

of a special

medal/plaque/trophy and a

citation.

The duration of the

coverage for AYDMS would

be from 10th June to 

25th June, 2019.

The contribution of Media

in popularising of Yoga

would be assessed by 6

Juries. 

Honors will  be announced

and Antarashtriya Yoga

Diwas Media Samman

(AYDMS) ceremony will  be

held at a convenient date to

be decided later.Tentatively

the award ceremony will be

held in July, 2019.

During the Minister's

interaction, Shri Amit Khare,

Secretary (I&B) and Senior

Officials were also present.

-PIB

I&B MINISTRY INSTITUTES INTERNATIONAL YOGA DIWAS 

MEDIA SAMMAN

Priya Jindal

Chhavi Bansal - who has

secured Rank 2 in Delhi

Judicial service Exam 2018 -

shared her strategy with

readers of Employment

News. Delhi Judicial Service

Exam is conducted by Delhi

High Court. Chhavi has

achieved this feat in her first

attempt. In this interview we

have tried to cover her

strategy, exam pattern and

other topics that could be

very useful to the aspirants

preparing for Judicial

Services Exam in general and

Delhi Judicial Service Exam

in particular. 

Welcome Chhavi! First of

all, many congratulations to

you for your success. Please

tell us something about

yourself.  

1. Were you confident of

your success with top rank

and how did you react to

this news? 

Chhavi: Due to the very

nature of competitive exams,

the result was a little

unexpected, but it was a very

pleasant surprise. It was

more so in my case because

it was my first attempt, and I

felt that I did not get a lot of

time to prepare for the exam.

2. How did you enter the

world of law, who inspired

you to go for judicial

services.

Chhavi: I got admission in

law right after my school (5

year course from IP

University, Delhi). During the

tenure, I had the opportunity

to visit courts many times,

and to interact with judicial

officers. Meeting them

motivated me to be a part of

this esteemed service.

3. When did you start

your preparations for

judicial services and Delhi

Judicial Service? What was

your overall preparation

strategy? Did you take any

help from coaching?

Chhavi: I did not take any

coaching. Since I had a family

background in law, my

parents were my guides. My

preparation for DJS

specifically began in

November 2018. The overall

strategy was to clear one

obstacle at a time- prelims,

then mains, then interview.

For prelims, my focus was on

attaining conceptual clarity of

the law by studying the Bare

Acts in detail. I solved and

studied the past year papers

and other MCQs for the

preparation of the prelims.

For the mains, I studied law

topic-wise and subject-wise.

Bare Acts, standard text

books and my college notes

was what I based most of my

preparation on in respect of

the mains. For some

subjects, I took help of

compilations available in the

market. For the interview, I

brushed up on the Bare Acts

and kept myself aware of the

legal developments around

me.

4. Could you please

elaborate more on subject

wise strategy like IPC,

CrPC, CPC, Evidence Act?

Please also tell us about

the books that you referred

to.

Chhavi: IPC in my opinion

was a little easy to prepare,

because the crux of it lies in

knowing the ingredients of

offences, supplemented by

landmark case laws. I studied

IPC from my notes based on

Pillai and AK Jain.

For CrPC, I referred to

portions of Kelkar and AK

Jain. For CPC, I read Takwani

and AK Jain. For Evidence, I

read Avtar Singh and AK Jain. 

For the procedural laws, I

was slightly selective with my

topics as I did not have a lot

of time between the prelims

and mains. Thus, for mains, I

skipped the topics which were

directly based off the Bare Act

(eg- procedure of trial in

different courts).

5. Which subject is most

difficult from your point of

view as far as DJS exam is

concerned and which are

the important topics?

Chhavi: for me, Paper 3 of

DJS Mains (Civil Law 1) was

the most tedious because its

syllabus consisted of 8 laws

to be covered. This made the

preparation for this paper

very strenuous. I studied

most of them from the bare

Act directly, supplemented by

AK Jain. 

In order to gauge the

importance of topics, a study

of the past year papers can

be done by the candidates.

The exercise will show which

topics are more important

than the others.

6. Could you tell us about

the magazines, newspaper

or any other online

resources that you referred

to during the preparation?

Chhavi: for the GK portion

of both Prelims and Mains, I

referred to Pratyogita Darpan

magazines. I also read Drishti

Current Affairs magazine for

the Mains. In addition to it, I

browsed through the daily

current affairs at insightson

india.com whenever I used to

get time. Further, for the

English paper, I googled

topics on which potential

essays could be written.

7. What was the strategy

you adopted for Prelims

and Mains?

Chhavi: (discussed above)

8. How did you prepare

for the Interview? Did you

also opt for Mock

Interviews?

Chhavi: I kept myself

updated on the current affairs

by reading newspapers. In

addition to them, I brushed up

on my Bare Acts before the

interview. I did not take any

mock interviews.

9. Time Management is a

key factor for any exam.

What was your strategy for

time management while

you were preparing and

during the exam?

Chhavi: I had a target of

spending a maximum of such

minutes on a question as the

number of marks it was

worth. For instance, I decided

to not spend more than 5

minutes on a 5 marker. The

law papers were for 200

marks each, meant to be

attempted in 3 hours. This

strategy gave me a rough

idea about my speed

throughout the paper.

10. Were you preparing

for other career

opportunities as well while

preparing for your ultimate

goal i.e., Career in

Judiciary?

Chhavi: I was practising

part time as an advocate.

11. What is the secret of

your success as you

cleared DJS in your 1st

attempt?

Chhavi: in my opinion, I

don't think I did anything

special that the other

candidates do not usually do.

However, I can say that I did

not compromise on the

presentation of my answers in

the mains. I preferred writing

in points, and giving my

answers a structured look:

introduction-body-conclusion

format. I think this might have

helped me in my answers.

12. Any suggestion/

advice you would like to

give to the future aspirants.

Chhavi: the best time to

begin preparation for this

examination is to start on the

very day you decide to take

such examination in future.

Nothing is too early, nothing is

too late. For students

specially, utilise the time in

college by preparing notes.

My notes helped me

extensively during my

preparation. 

Thank you very much and

wishing you all the best for

your future endeavors.

(The author is founder

Director of knowledge start

up 'Delhi Knowledge Track'.

She can be reached at

priyarjindal@ gmail.com.)

Views expressed are personal.
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National
Government has decided

to reduce the rate of con-

tribution towards ESI

scheme from 6.5% to 4%

for the first time in over

two decades, a post-poll

gift to 3.6 crore employ-

ees. The Employees'

State Insurance Act 1948

(the ESI Act) provides for

medical, cash, maternity,

disability and dependent benefits to the Insured Persons under the Act. The

ESI Act is administered by Employees' State Insurance Corporation (ESIC).

Benefits provided under the ESI Act are funded by the contributions made by

the employers and the employees. Under the ESI Act, employers and

employees both contribute their shares respectively. The Government of

India through Ministry of Labour and  Employment decides the rate of contri-

bution under the ESI Act. Presently, the rate of contribution is fixed at 6.5% of

the wages with employers' share being 4.75% and employees' share being

1.75%. This rate is in vogue since 01.01.1997.

The Indian Air Force con-

firmed that there are no

survivors from the recent

crash of AN-32 aircraft.

Official sources said the

"black box" of the aircraft

has been recovered from

the crash site and it will

help the investigators

reconstruct the events

leading to the crash. The IAF has already ordered a court of inquiry into the

accident. The Russian-origin aircraft went missing on the afternoon of June

3, around 33 minutes after taking off from Jorhat in Assam for Menchuka in

Arunachal Pradesh.

Farmers will have to con-

tribute Rs. 100 per month

under the Pradhan Mantri

Kisan Pension Yojana

that seeks to provide a

minimum fixed monthly

pension of Rs. 3,000 on

the attainment of 60

years. The central gov-

ernment will also con-

tribute an equal amount to the pension fund to be managed by the LIC, which

will be responsible for the pension payout. The government in its first cabinet

meeting had approved a separate pension scheme for farmers with an aim to

cover 5 crore beneficiaries in the first three years. Discussing the new

scheme with state agriculture ministers through a video conference, Union

Agriculture Minister Narendra Singh Tomar urged all states and union territo-

ries to roll out the programme at the earliest. 

International
Prime Minister Narendra Modi has called

for the united efforts from the global com-

munity to eliminate the terrorism from its

root. Addressing the plenary session of

SCO Summit at Bishkek in Kyrgyzstan,

Mr Modi said that all humanitarian forces

should have to unite to counter the terror-

ism. He said that we should make our

society free from terrorism. Prime Minister Modi also called for International

conference against terrorism. He said that nations supporting, promoting and

funding terrorism should be held responsible and made accountable for their

actions. Mr Modi also said that terrorism and drug trafficking should not be

seen as a separate menace. Referring to the gruesome terror attack in Sri

Lanka, the Prime Minister said that terrorism is taking the lives of innocent

people daily. Mr Modi said that peace is the utmost necessary in Afghanistan.

Prime Minister Modi emphasised on sharing India's expertise in health care

and telemedicine with member countries. He also emphasized on people to

people contact and health care services among the member countries. Giving

HEALTH formula to members' countries of the SCO, Mr Modi said that multi-

lateral trade is the need of the hour. Mr Modi said that India has set up a

helpline for the tourist of SCO countries. 

Prime Minister Narendra

Modi held bilateral meet-

ings with Presidents of

China and Russia at Kyr-

gyzstan capital Bishkek.

The talks were held on the

sidelines of Shanghai

Cooperation Organiza-

tion- SCO summit. In a

series of tweets, Prime

Minister Modi said, he had

a fruitful meeting with Chinese President Xi Jinping. He said, their talks

included the full spectrum of India-China relations. The Prime Minister said,

the two countries will continue working together to improve economic and cul-

tural ties. In a tweet, External Affairs Ministry spokesperson Raveesh Kumar

said, both the leaders discussed all aspects of enriching the bilateral relations

between two countries. They recognised the positive role of strategic com-

munication in deepening their partnership. Mr Xi also congratulated Prime

Minister Modi on his poll victory. On his meeting with the Russian President,

the Prime Minister said, he had a wonderful meeting with Mr Vladimir Putin.

He said, various subjects pertaining to India-Russia relations were discussed

during the meeting.

Bangladesh has unveiled a growth-friendly

budget focussed on infrastructure develop-

ment. Introducing the budget proposal on

behalf of the ailing Finance Minister AHM

Mustafa Kamal in Dhaka, Prime Minister

Sheikh Hasina set a GDP growth rate of

8.2 percent for the current financial year.

Prime Minister Sheikh Hasina announced that the poverty rate will be brought

down by 10 percent in the next four years through a coordinated approach

engaging the private sector to supplement the government's anti-poverty ini-

tiatives. The budget envisages creation of jobs for 30 million people by 2030

and attain a double digit GDP growth in four years. 

Business
The Reserve Bank of India has consti-

tuted a six-member committee to

review the entire gamut of ATM

charges and fees. In a press release,

the RBI said, Chief Executive of Indian

Banks' Association VG Kannan will

chair the committee consisting of

senior officers from National Pay-

ments Corporation of India, SBI, HDFC Bank, Confederation of ATM Industry

and Tata Communications Payment Solutions Limited. The committee will

review existing patterns of costs, charges and interchange fees for ATM

transactions. It is to submit its report within two months from the date of its

first meeting.

A UN report said, Foreign Direct

Investment to India grew by 6

percent to 42 billion dollars in 2018,

with strong inflows in the manufac-

turing, communication and financial

services sectors, and cross-border

merger and acquisition activities.

The report ranked India among the

top 20 host economies for FDI

inflows in 2017-18. The World

Investment Report 2019, released

by the UN Conference on Trade and Development (UNCTAD)  said, Foreign

Direct Investment inflows to South Asia increased 3.5 percent to 54 billion

dollars. The report added that India has historically accounted for 70 to 80 per

cent of inflows to the subregion. Further, the growth in cross-border Merger &

Acquisitions for India to 33 billion dollars in 2018 was primarily due to trans-

actions worth 16 billion dollars in retail trade, which includes e-commerce,

and telecommunication.

Sports
ICC World Cup match between India and New Zealand called off due to

heavy rain in Nottingham. Both shared a point each. Rain shattered the

hopes of spectators at Trent Bridge and fans all around the world as the

match between India and New Zealand was called off. This was the fourth

washout of this tournament, third one of the week and it's already started to

rile up the fans across the globe.
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