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INDIA’S POTENTIAL AS TEXTILE SOURCING
HUB FOR GLOBAL BRANDS

Dr. Ranjeet Mehta

ndia enjoys a unique advantage of

having abundant raw materials and
presence of manufacturing in all segments
of the textile value chain but it's yet to
become the most favored destination for
sourcing by International Brands. The
Textile & Apparel industry is one of the
largest and the most important sectors for
the Indian economy in terms of output,
foreign  exchange earnings and
employment. It also provides direct
employment to over 45 million people and
is the second largest provider of
employment after agriculture. As per the
WTO in its World Trade Statistical Review
2018, India is ranked as 5th largest
exporter of Ready Made Garments (RMG)
in the world. Given that Ready Made
Garments manufacturing units can be
viable at all size levels, particularly
because of low cost of plant and

machinery, the units range from small to
large. Consequently, the RMG sector
continues to be
unorganized players.
apparel

dominated by
However, the

branded market has
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made inroads in the past few years.

The decentralized power looms and
knitting sector forms the largest section of
the textile sector. The major sub-sectors
that comprise the textile sector include the
organized cotton/manmade fiber textile
mill industry, the manmade fiber/filament
yarn industry, the wool & woollen textile
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industry, the sericulture and silk textiles
industry, handlooms, the jute & jute
textiles industry and textiles exports.As
per the data, Indian Textile industry is one
of the largest in the world with a large raw
material base and manufacturing strength
across the value chain. India is the largest
producer and the second largest exporter

IN BANKS-II

don't need to

of cotton in the world. India is also the
leading consumer of cotton. Domestic
Textile and apparel industry contributes
2% to India's GDP and accounts for 14%
of industrial production, 27% of the
country's foreign exchange inflows and
13% of country's export earnings with
huge potential to grow. This sector is all
the more important because it's
dominated by women workers, with 70%
of the workforce being women. To me this
is one sector which can uplift rural women
from abject poverty and also goes with the
empowering women in the larger interest
of India. If we look closely, the Indian
textile and apparel sector, the sub sectors
of weaving, processing and garmenting
are fragmented and lacking the requisite
scale for success in global markets. Most
of the manufacturing units have small
capacities and low manufacturing
efficiencies which make it difficult for them
to compete in global markets.

At 50% of world production, India is the
largest producer of raw jute and jute

Continued on page 2

UPCOMING CAREER OPPORTUNITIES

be a accordance to that.

JOB HIGHLIGHTS ki

AlIMS

All India Institute of Medical
Sciences, Patna invites
applications for various posts
Last Date : 45 days after
publication
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All India Institute of Medical
Sciences, Jodhpur requires
1 27 Professors, Additional
Professors, Associate

Professors &  Assistant
Professors

Last Date : 30 days after
publication Page : 4

WCL

Western Coalfields Limited
requires 9 Staff Nurses
(Trainee)

Last Date : 17.7.2019
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ive more attention to the
Gareas in which you find
yourself weak: Human beings
are not computers in which
everything is programmed and
standardized. So it is alright if
we're weak in few areas and
strong in other areas. The most
important thing is to overcome
this weakness and turn this too in
your of strengths. The
standard curriculum which we

list

pursue in school and college
rarely includes a major part of
tests which we are expected to
attempt in a competitive
examination of banking,
insurance etc.So, if a fresher just
of college finds

discomfort while going through

out initial

questions  of
quantitative aptitude etc., there is

reasoning

nothing unusual about it

However one should appreciate

the fact that if we really want to
succeed in the competition ,we've
to learn, practice and possibly
master what is expected to be

you
Shakespeare for English or a
Ramanujam for Mathematics.

It is also possible that one finds

Thousands of vacancies
in
Regional Rural Banks

Page No. 38-54

asked in the examination. In our
country English and Mathematics
are weak spots for many. So a
bunch of such aspirants should

do everything to fix this
weakness. Again you've to
customise your preparation

according to the requirements of
the examination. On a lighter note

weakness only in certain
particular areas of a subject. For
example in English one may be
confused about the use of articles
(a, an, the) or may face difficulty
with regard to tenses .The need is
to be aware of the topics where
you need more preparation. Your

allocation of time should be in

Initial focus on qualifying in
preliminary examination: When
you apply for a competitive
examination which has more
than one part you have to adopt
an strategy which is slightly
different from the one adopted for
a single phase examination. Of
course, in both the cases your
objective is to come out as a
winner.

For RRBs and PSBs, as the so
called written examination is
divided in two stages , you need
to make sure that you qualify in
both the examination, but as we
know unless you're not in the
merit  list of  preliminary
examination, you'll not get to
appear in the main examination
and in case of officers one will be
called for interview only after

qualifying in both preliminary and

Continued on page 70
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Continued from page 1

goods in the world. The Mill
sector, with 3,400 textile mills
having installed capacity of more
than 50 million spindles and
842,000 rotors is the second
largest in the world. As far as
cotton is concerned, India is the
second largest producer and
exporter of cotton in the world at
$6.3 billion, marginally close to
China. India has emerged as the
largest producer of cotton in the
world with the production of 345
lakh bales in 2016-17 and
second largest exporter after
China. Currently, the cotton
industry is sustaining livelihoods
of 5.8 million farmers and 40-50
million people engaged in other
activities like processing and
trading.

Silk which is one of the most
important parts of textile value
chain,India is the second largest
producer of silk in the world,
producing around 18 per cent of
the world's total silk. Mulberry,
Eri, Tasar, and Muga are the
main types of silk produced in
the country. It is a labor-intensive
sector. In India, textiles have
evolved over a period of
thousand vyears. They are
important for their attachment
with the culture, which has been
shaping Indian societies for
hundreds of years. The history of
the textiles dates back to the
period when the Indian
subcontinent did business with
Kabul, the Balkans and the
European countries.

The domestic demand for
textiles is likely to remain robust
from  end-user segments,

supported by a strong rise in
private consumption expenditure
during the rest of FY19. We have
seen in past four years, there
have been serious efforts and
measures taken by the
government like allowing 100 per
cent FDI and Technology
Upgradation Fund Scheme to
accelerate textile industry's
growth. But the industry needs to
take initiatives to focus on
innovation and value addition for
improving global competitiv-
eness. We have to come up with
innovative and exclusive
products if we desire to expand
our footprint in the global arena.
The continued growth and global
competitiveness of the textiles
industry can drive the economy
to new heights.

Most of the international
brands like Marks & Spencer, JC
penny, and Gap acquired major
portion of their fabrics from India.
According to a report, the Indian
Textile Industry covers 61 per
cent of the international textile
market and over 20 per cent of
the global market. The domestic
demand for textiles is likely to
remain robust from end-user
segments, supported by a strong
rise in private consumption
expenditure during FY20.

Also, textile exports are likely
to rise, with apparel exporters
benefitting from the depreciation
of the Indian rupee against the
US dollar. The Indian rupee
depreciated at a higher rate
against the US dollar over April-
August 2018 than the currencies
of key apparel-exporting nations,
as per India Ratings and
Research. The rating agency
has maintained a stable outlook

for the cotton and synthetic
textiles for FY19. It is expected
that the overall credit profile of
the sector will gradually improve.
As of now, it looks that the sector
profitability is likely to improve
gradually, with players passing
on increased raw material prices
to end-users, given the healthy
demand, a depreciating rupee
and waning impact of the
structural issues. However, the
positive impact of improved
demand and profitability may be
partly countered by sticky
working capital requirements
also.

One of the critical areas where
the sector needs to improve is
the supply chains and internal
systems, focus on research and
development, cost optimization

(saving cost by vertical
integration, etc.) and scaling-up
to achieve greater

competitiveness and command
a higher share in the production
and export of top items traded in
global markets. We have seen in
recent past that India's export
performance has not been up to
expectations for a variety of
reasons. It cannot be business
as usual and the industry has to
rise to the occasion and ensure
that the share of India's exports
increases by diversification in
products and explore newer
markets.

Immediate steps that need to
be taken by Industry are to
discard outdated technology and
modernize its machinery to be
globally competitive.Over the
last few decades, the textile
industry has seen a facelift
globally. Although the original
machines and their processes
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are still being used, they have
evolved into more
technologically-advanced
versions of the originals. Now,
the machines that used to be
worked manually by skilled
laborers can be computerized
and programmed to make the
needed textile materials. There
have been innovations like later
printing on paper, textile
machines have been made to
laser print onto clothing, like
jeans and shirts. Designs are
created on material more quickly
and are more precise. Layered
printing has also been translated
into clothing, which makes
designs more complex.
Although mostly found only in
the high fashion community right
now, 3D-printed textiles are now
being used to create clothing.
Companies like Nike are finding
ways to use this technology to
make innovative shoes. The
hope is that, eventually, 3D
printing will be used on thinner
and resilient fibers to make
actual, soft clothing.
Nanotechnology is the newest
innovation and is still in the
beginning stages. The textile
industry is looking to use
nanotechnology to create more
scientific clothing, like water-
repellent, self-cleaning, and fire-
repellent items. Nanotechnology
will also allow the textile industry
to make products at lower
energy thresholds, which helps
to sustain the environment.

Quality has to be the mainstay
for India to sustain exports in the
global market especially when
we are facing stiff competition
from countries like Bangladesh
and Vietnam. With rising income
levels, steady growth of the retail
industry, the textiles sector is
expected to experience a high
growth trajectory in future due to
strong domestic consumption as
well as increasing demand in
global markets.

Business leaders around the
world have India in their sights.
Several major international
apparel and manufacturing
players have invested in India
already. These include textile
machinery manufacturers Rieter
and Trutzschler, and vertically
integrated fashion brands like

Zara and Mango (Spain),
Promod (France), Benetton
(Italy), Esprit, Levi's and Forever
21 (USA). Affordable raw
material and labour, great strides
in textile technology could
together make India not only a
preferred but a formidable
destination for foreign
investment in the textile and
garment business. From the
standpoint of the luxury fashion
sector, what is particularly
interesting is that the other half
of India's textile story is about
handlooms, a subsector which
could play a big role in forging
the global luxury industry ahead.
Industry's focus should be to
recreate the inherent talent of
Indian weavers which has been
dying out and forefront, trickling
down to everyday wear.

A growing economy, rising
disposable income and the
growing aspirations of Indian
consumers is expected to drive
growth in the Indian Textile &
Apparels industry. Also, it uses
different materials such as
cotton, jute, and wool, silk, man-
made and synthetic fibres. We
must remember that how Khadi,
a handspun fabric that became
Gandhi's symbol of self-
sufficiency during the British Era.
It is a tour de force in the textile
sector, providing the perfect
context for a meaningful
discourse even in today's time.It
narrates a universal tale of how a
handmade fabric can find heart-
touching reference in today's
highly volatile and fast paced
global fashion Industry. All
stakeholders must continue
making their sustained efforts to
effectively position India as the
main source for textile items
ranging from raw materials to
finished products and
handicrafts for the Global
Market. It will not only help grow
economy but also facilitate

inclusive and  sustainable
economic growth by
empowering women
entrepreneurs.

(The author is Principal
Director, PH.D Chamber of

Commerce and Industry New
Delhi, email ranjeetmehta@
gmail.com)
Views expressed are personal.
(Image Courtesy : Google)

Tata Institute

School of Vocational Education
(Deemed to be a University as under Section 3 of
the University Grants Commission Act. 1956)

Wihot affer 127 & Gradualian?

Admission open for Graduate & Postgraduate
Programs for 2019 Session at Gurugram

of Social Sciences

Name of the Course Duration | Eligibility|
Bachelor of Vocational Education (B.Voc)| 3 years | 12th
Post Graduate diploma in HR & 1 years | Graduate
Administration

Digital Marketing (Professional) 6 Months| 10th
Certification Course Onwards

® Earn while you learn

Salient Features

® Internship in each semester with Stipend
® Full time Degree recognized by Govt. of India

Plot No. 795, Udyog Vihar, Phase-5, Gurugram-122016 (Bharat) =
Email: admission@aparindia.in, Web: www.aparindia.org .}

contact: 8447757563/66/68
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SCHOOL OF PLANNING AND ARCHITECTURE

An “Institution of National Importance”™ under an Act of Parliament
(Ministry of HRD, Govt. of India)
4, Block-B, Indraprastha Estate, New Delhi - 110 002
Tel: 011-23702380-82, Fax: 011-23702383 www.spa.ac.in

www.Jobriya.in

Applications are invited from Indian Nationals for the following positions on regular
basis:-

Sl. | Group B POSTS UR SC | ST |OBC | EWS| Total
No.
1. SECTION OFFICER 01 - - - - 01

Pay Matrix (Level-7)
(Rs. 44,900-Rs. 1,42,400)
Age - Below 35 years

2. | PERSONAL ASSISTANT 04 01 - 02 - 07
Pay Matrix (Level-6) (1 PWD-
(Rs. 35,400-Rs.1, 12,400) B, LV)
Age - Below 35 years
3. | SENIOR ASSISTANT 02 - - - - 02
Pay Matrix (Level-6)

(Rs. 35,400-Rs.1, 12,400)
Age - Below 35 years

Sl. | Group C POSTS UR SC | ST |OBC | EWS | Total
No.
1. | ASSISTANT 02 - - - - 02
Pay Matrix (Level-4)
(Rs. 25,500-Rs. 81,100)
Age - Below 30 years
2. | STENOGRAPHER 05 - - - - 05

Pay Matrix (Level-4)
(Rs. 25,500-Rs.81,100)
Age - Below 30 years

3. | JUNIOR ASSISTANT 08 02 | 01 04 01 16

Pay Matrix (Level-2) (1 PWD-
(Rs. 19,900-Rs. 63,200) BL,OL)
Age - Below 27 years

4. | HINDI TYPIST 01 - - - - 01

Pay Matrix (Level-2)
(Rs.19,900-Rs. 63,200)
Age - Below 30 years
Total 34
Abbreviations:

UR: Unreserved, SC: Scheduled Caste, ST: Scheduled Tribe, OBC: Other Backward

Caste, EWS: Economic Weaker Section, PWD-B, LV: Persons with Disabilities-Blind,

Low Vision, PWD-BL, OL: Persons with Disabilities - Both Leg, One Leg.

EDUCATION QUALIFICATION & EXPERIENCE

1. QUALIFICATIONS FOR THE POST OF SECTION OFFICER

Essential:

i) Post graduate Degree in Commerce/Arts or equivalent examination of a
recognized University and 5 years experience as Assistant or equivalent in
educational/administrative Institution (Govt. of India or autonomous bodies) and
having practical knowledge in accounts/ academic administration.

Desirable:

Preference will be given to qualified SAS examination from the recognized
services and also who have good practical knowledge of computer.

2. QUALIFICATIONS FOR THE POST OF PERSONAL ASSISTANT

Essential:

i)  Bachelor's Degree from a recognized University/Board.

ii) Shorthand speed of 100 words per minute and typewriting speed of 40 words per
minute in English.

iii) 5 years experience in a well established / reputed office.

3. QUALIFICATIONS FOR THE POST OF SENIOR ASSISTANT

Essential:

i)  Bachelor's Degree from a recognized University/Board.

ii) 5 years experience of Accounts/Establishment Maintenance and/ or Purchase/
and/or Stores etc. in a well-established / reputed office.

4. QUALIFICATIONS FOR THE POST OF ASSISTANT

Essential:

i) Sr. Secondary examination (12th Standard) or its equivalent qualification from
a recognized University/Board.

ii) Typewriting speed of 35 words per minute in English or 30 words per minute in
Hindi which will be taken on computer (correspond to 10500 KDPH in English or
9000 KDPH on an average of 5 depressions for each word)

iii) At least 5 years experience in clerical job in a reputed office.

Desirable:

Diploma/Certificate of Office Management/ Secretarial Practice/ NIELIT 'O’ Level/
Computer Literacy certificate.

5. QUALIFICATIONS FOR THE POST OF STENOGRAPHER

Essential:

i) Degree in Arts or Science or Commerce from a recognized University/Board.

ii) Shorthand speed of 80 words per minute and typewriting speed of 40 words per
minute in English.

iii) 5 years experience in a well established/ reputed office.

APPOINTMENTS Www-Jobriya.n

6. QUALIFICATIONS FOR THE POST OF JUNIOR ASSISTANT

Essential:

i)  Sr. Secondary examination (12th Standard) or its equivalent qualification from a
recognized University/Board.

ii) Typewriting speed of 35 words per minute in English or 30 words per minute in
Hindi on computer (35/30 words per minute correspond to 10500/9000 key
depression per hour on an average of five key depressions for each word).

Desirable:

Diploma/Certificate in Office Management/Secretarial Practice/(O.M.S.P.) or
DOEACC "O" Level OR NIIELIT/Computer Literacy Certificate from recognized

Institution.
7. QUALIFICATIONS FOR THE POST OF HINDI TYPIST
Essential:

i)  Sr. Secondary Examination (12th Standard) with Hindi as one of the subject or
equivalent qualification from a recognized University/Board.

ii) Typewriting speed of 30 words per minute in Hindi on computer (30 words per
minute correspond to 9000 key depression per hour on an average of five key
depressions for each word).

GENERAL CONDITIONS / INSTRUCTIONS :

® Application(s) should be made on the prescribed form, which can be downloaded
from the School's website www.spa.ac.in along with fee payment receipt.
Applications addressed to the Registrar, School of Planning and Architecture, 4,
Block-B, Indraprastha Estate, New Delhi-110002, must reach within one month
of the publication of this advertisement in the Employment News, in a
envelop superscribed as "Application for the Post............................. "

® Application Fee: Rs. 1000/- for General and OBC Category
Rs. 600/- for SC/ST/PWD Category

® Application fees needs to be paid online through SBI Collect, by logging on SPA
Delhi website under online payment (SBI Collect) tab or directly visiting at SBI
Collect Website.

® Candidates must ensure that he/she fulfills all eligibility criteria as stipulated in this
advertisement and candidates will be called for the written test based on the
information provided in the application form. The education qualifications/
experience will be verified at later stage of only those candidates who qualify
written test. Therefore candidates need to keep record of all documents/
testimonials readily available with them so that they can produce certified copies
along with originals whenever required for verification after declaration of the
result of written examination.

® No documents are to be attached with the application form except fees receipt.
Candidates need to provide self-attested copies along with original at the time of
documents verification. Candidates will be informed for document verification
through email / website, after declaration of the result of the written examinations.

® Applicants who are in employment of Government/Semi-Government
organizations or any Government Undertaking or autonomous body must send
their application(s) through proper channel.

® The School will not be responsible for any postal loss or delay.

® All correspondence & intimation shall be carried through the E-mail Id of
candidates mentioned in application form or by notifying relevant information on
SPA Delhi website no intermediate enquiry will be entertained, the date of
interview/test will be notified on the website and through email of the eligible
candidates.

® Merely possessing the qualification & requisite experience would not entitle a
person to be shortlisted/ selected.

® Selection will be made based on performance in written/skill test as applicable for
post.

® Amendment/ change, if any, shall be notified on the website of SPA, Delhi,
therefore candidates/applicants may visit School website time to time in
this regard.

® The School reserves the right to:

a) Fix the criteria for screening the applications, if required:

b) Increase/decrease the number of vacancies:

c) Frame a panel for filling up future vacancies arising during the validity
of panel which is valid for one year.

d) Not to fill up any of the advertised positions.

e) Modify/withdraw/cancel any communication made to the candidate(s)

at any stage in the process of selection in case any inadvertent mistake is

detected even after issue of appointment letter; and

f) Alter/insert any corrections/additions in the advertisement / website in

the event of any typographical error, etc. before the last date of receipt of

applications. The candidates are advised to visit the School website

regularly.

® Age relaxation will be given to the SC/ST/OBC/PWD/Ex-Serviceman
persons working under Government organizations/PSU/Autonomous
Bodies/Central/ State Government as per Government of India rules.

® The Reservation to SC/ST/OBC/PWD candidates shall be applicable as
per directives of the Government of India amended from time to time.
Candidates should produce certificate issued from a Competent Authority.
The candidates who are not in the Central list of OBC under creamy
layer shall not apply for the post(s) reserved for OBC and if at any
stage, it is found that the OBC certificate is not valid, the
candidature/appointment shall be terminated with immediate effect.

® The Reservation to EWS candidates shall be applicable as per directives of the

Continued on page 4
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Walk-in-Interview for recruitment of the following posts on Contract (5 | stiedry - - 7
basis will be conducted on 11-07-2019 in the office of the Director, | i_a | ey I|_|.:..-. 4
Central Research Institute, Kasauli (HP)-173204. The period of o ol by 1 |
contract would be for one year or till joining of regular incumbents of i T e e L B ey o o B ) | ] 4§ |
the posts whichever is earlier. Registration of candidates for walk-in- B | Arals] Drer g i 1 | £ ¥ | |
interview shall be done between 10.00 A.M. to 11.00 A.M. on the AT | Toaadedze Ml des & Phwwd T2 i 1 | E l
date of interview. The maximum age limit for applying against all X T _ 1 | =z oz
these posts is 35 years on the date of interview. A4 ETraoren &% Erengrss 1 z
1. Assistant Engineer (Instrumentation) — One post. _ferapd Tulxl 3 in 1l 3
2. Assistant Engineer (Mechanical) — One post.
3. Assistant Engineer (Electrical) — One post. Chee dotale! edeemuszgiont add axlue apolcanae mores ane oraxlzboe oo our webs
For eligibility criteria etc., detailed advertisement notice can be seen mwm
‘ér;:‘it:f:::Eitsc:"kasa“"'""’('l':R' asaY KUMAR TaHLarg|| | Lt e selinidssiv of galing sgplications will b 304 Ray from tas date of
. s s P
INSTITUTE. KASAULI SIRECTOR publizities & Empliyirnl ey P Sangsiur,
(HP)-173204 {1 AE
davp 17132/11/0007/1920 EN 13/8| [ | EN 13/39 S b i ed gl A 11
Continued from page 3
Government of India amended from time to time. Candidates should produce reckoned from the last date of submission of application.
EWS certificate issued from a Competent Authority. Last Date of submission of application is within one month of the
® Separate application shall be filled up for each post, if applying for more than one publication of this advertisement in the Employment News.
post, along with Application Fee for every application. Note:

L] The services of Personal Assistant and Stenographers shall also be utilized for o Applications are to be filled in English, neatly, in candidates’ own handwriting or
other ministerial services. The knowledge of Computer operation is a must. typed.

® Appearing in the test (s) will be provisional, subject to fulfilling various ¢ N copies of certificates, marks sheets, testimonials etc. are to be attached with
conditions given in this advertisement. In case an applicant does not meet the application except fee receipt. The documents will be verified at the time of
the minimum eligibility criteria prescribed for the post and appears in the document verification process.

examination, it will be at the applicant's own risk and cost and if it is ¢ Kindly use an additional sheet wherever required.
detected / does not fulfill eligibility criteria, the candidature shall be g Incomplete application form will be rejected.

cancelled without assigning any reason. ®  No TA/DA will be paid to the outstation candidates called for written test/skill test.
®  The date for determining the eligibility criteria, upper age limit, etc. shall be  EN 13/38 \w\ww Jobriya.in REGISTRAR
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Union Public Service

Commission

PRESS NOTE
SUBJECT: NATIONAL DEFENCE
ACADEMY AND NAVAL ACADEMY
EXAMINATION (1), 2019

The written result of the National

Defence
Academy and Naval Academy Examination (I),
2019 has been declared by the Commission and
the same is available on the Commission's
Website (https://upsc.gov.in)
MOBILE PHONES ARE BANNED IN THE

CAMPUS OF UPSC EXAMINATION HALLS.
EN 13/75

4 Union Public Service
g Commission

COMBINED DEFENCE SERVICES EXAMINATION
(1), 2019 [ INCLUDING SSC WOMEN
(NON-TECHNICAL) COURSE]

The Union Public Service Commission will hold the
Combined Defence Services Examination (ll), 2019
on 8th September, 2019 for admission to Indian
Military Academy, Indian Naval Academy and Air Force
Academy for the Courses commencing in July 2020
and Officers Training Academy, Chennai for the
Courses (Men and Women) commencing in October,
2020. The detailed notice will be available on the
Commission's website [http://lupsc.gov.in] on 12th

June, 2019.

Candidates are required to apply online at http://
upsconline.nic.in only. No other mode of submission
of application is allowed. For details regarding the
Eligibility Conditions, Syllabus and Scheme of the
examination, Centers of examination, Guidelines for
filling up online application form etc. aspirants must
refer to the Detailed Notice of the examination on the
Commission's website.

"Government strives to have a workforce which
reflects gender balance and women candidates are
encouraged to apply”

davp 10621/11/0004/1920

EN 13/80

Fax: 011-23098552
No. A-35021/03/2019-Admn.lI

' 4 Union Public Service Commission

Dholpur House, Shahjahan Road, New Delhi-110069
Dated: 12.06.2019

VACANCY CIRCULAR
Applications are invited for filling up of one vacancy in the grade of Assistant Library
& Information Officer (General Central Service, Group- 'B' Gazetted, Non-Ministerial)
in Level-7 of CCS(RP) Rules 2016 in the office of UPSC on Composite Method
[Deputation (including Short Term Contract) plus Promotion basis.
2. Eligibility Conditions: (i) Composite Method:-Deputation (ISTC) plus
Promotion - Officers of the Central Government or State Government or Union
Territories or Public Sector Undertakings or Universities or Recognized Research
Institutions or Autonomous or Statutory or Semi-Government Organizations,-
(a)(i) Holding analogous posts on regular basis or equivalent; or
(ii) with five years' regular service in level-6(Rs. 35400-112400/-) of the pay matrix or
equivalent; and
(b) Possessing the following educational qualifications and experience namely;
A. Essential : (i) Bachelors degree in Library Science or Library and Information
Science from a recognized University or Institute; and
(ii) Two years professional experience in a Library under Central Government or State
Government or Union Territory or Autonomous or Statutory Organization or Public
Sector Undertakings or University or Recognized Research or Educational Institution;
B. Desirable: (i) Master's degree in Library Science or Library and Information
Science from a recognized University or Institute;
(ii) Diploma in Computer Applications from a recognized University or Institute.
3. The details like General conditions, Eligibility Criteria, Age limit, proforma of
application form etc. are available on the website of UPSC i.e.
http://www.upsc.gov.in/vacancy-circulars.
4. Interested and eligible officials may send their applications in prescribed proforma
alongwith copies of the APARs for the last five years (2013-14 to 2017-18) duly
attested on each page by an officer not below the rank of Under Secretary to the Govt.
of India, cadre clearance and vigilance clearance through proper channel to the
undersigned within 60 days from the date of advertisement of this vacancy in the
Employment News/Rozgar Samachar.
(B.K.Sahu)
Under Secretary (Admn.ll)
Union Public Service Commission
Tel. No. 011-23388476

www.Jobriya.in

EN 13/42

Fax: 011-23098552

No. A-35021/04/2019-Admn.llI
Union Public Service Commission

Indian Ports
Association (IPA)

1st Floor, NBCC Place, South Tower
B.P. Marg , Lodi Road , New Delhi-110003
Tel. No. 0091-011-24369061/63, 24368334

s,
T

Mt L

Recruitment

IPA/GAD/Dir-G/NMHC/2017 dated:29.06.2019
IPA on behalf of Ministry of Shipping invites
application(s) for the post of Assistant Curator
(Research) - (2 Post).

Eligibility criteria and other conditions may be seen on
IPA website http://www.ipa.nic.in. Last date of
submission of application(s) is 20.07.2019

davp 37203/11/0005/1920 Chief Administrative Officer

EN 13/82

Dholpur House, Shahjahan Road, New Delhi-110069

Dated: 12.06.2019
Vacancy Circular

Applications are invited for filling up of one vacancy in the grade of Library &
Information Assistant (General Central Service, Group- ‘B’, Non- Gazetted, Non-
Ministerial) in Level-6 of CCS (RP) Rules 2016 in the office of UPSC on Deputation
(including Short Term Contract) basis.

2. Eligibility Conditions: Deputation (including Short term contract)

Officials of the Central Government or State Government or Union Territories or Semi
Government or Recognized Research Institutions or Universities or Public Sector
Undertakings or Autonomous or Statutory Organizations,-

(A) (i) Holding analogous posts on regular basis; or (ii)  with six years' of regular
service in the grade of level-5 (Rs. 29200-92300/-) of the pay matrix or equivalent; and

(B) possessing the following educational qualifications and experience, namely;

(a) Essential : (i) Bachelor's degree in Library Science or Library and Information
Science from a recognized University or institute. (ii) two year's professional
experience in a Library under Central Government or State Government or Union
Territories or Autonomous or Statutory organization or Public Sector Undertakings or
Universities or Recognized Research or Educational Institution;
(b) Desirable: (i) Diploma in Computer Application from a recognized university or
institute.
3. The details like General conditions, Eligibility Criteria, Age limit, proforma of
application form etc. are available on the website of UPSC i.e.
http://www.upsc.gov.in/vacancy-circulars.
4. Interested and eligible officials may send their applications in prescribed proforma
alongwith copies of the APARs for the last five years (2013-14 to 2017-18) duly
attested on each page by an officer not below the rank of Under Secretary to the Govt.
of India, cadre clearance and vigilance clearance through proper channel to the
undersigned within 60 days from the date of advertisement of this vacancy in the
Employment News/Rozgar Samachar.
(B.K.Sahu)

Under Secretary (Admn.ll)

Union Public Service Commission

Tel. No. 011-23388476

www.Jobriya.in

EN 13/52
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Chandigarh Administration
Department of Medical Education & Research

Govt. Medical College & Hospital, Chandigarh

Website http:// www.gmch.gov.in

Public Appointment Notice

Applications are invited to fill up the posts of Associate Professor in the Department
of Urology (01) & Cardiology (02) in the Pay Scale Rs. 37,400-67,000 + Grade pay Rs.
8,900/- + NPA (plus other allowances as admissible to UT Government employees) in
Government Medical College & Hospital, Chandigarh, under the aegis of the
Department of Medical Education & Research, Chandigarh Administration, by way of
Composite method (Deputation/(ISTC) Plus Promotion) and for the Department of ENT
(01) & Pulmonary Medicine (01) by way of Promotion/Deputation (ISTC) failing which
by Direct Recruitment through Union Public Service Commission, New Delhi.

The educational and other qualifications, experience required for the post of

Associate Professor in the Department of Urology & Cardiology to be filled up by

way of Composite method (Deputation/(ISTC) Plus Promotion) and for the Department

of ENT & Pulmonary Medicine by way of Promotion/Deputation (ISTC) failing which by
direct recruitment, are as under: -

ASSOCIATE PROFESSOR (UROLOGY & CARDIOLOGY)

DEPUTATION/ (INCLUDING SHORT-TERM CONTRACT) PLUS PROMOTION)

1.  Officers under Central Government/State Governments/Union Territories
Administrations/ Public Sector Undertakings/ Universities/ recognized Research
Institutions/Semi Government or Autonomous Bodies/Statutory Organizations: -

(A) (i) Holding the Post of Associate Professor or equivalent in concerned subject on
regular basis in the parent cadre/ Department; OR

(i)  Assistant Professor or equivalent with two years regular service in the concerned
subject in parent cadre/ department: and

(B) Possessing the following educational qualification and experience as indicated
below:

ESSENTIAL QUALIFICATIONS: ASSOCIATE PROFESSOR (UROLOGY)

(i) A basic University or equivalent qualification included in any one of the
Schedules of the Indian Medical Council Act, 1956 (102 of 1956) and must be
registered in a State Medical Register or Indian Medical Register;

(i)  Master Chirurgiae (M.Ch- UROLOGY) OR DNB (UROLOGY), or equivalent from
a recognized University/Medical College /Teaching Institution.

(i) Two year teaching experience in the concerned speciality as Assistant

Professor/Senior Lecturer/Lecturer in a Recognized Medical College/ teaching

institution.

Two Research papers accepted/ published in indexed /National Journals as first/

second author during the tenure of Assistant Professor (or as per requirement of

guidelines issued by MCI at the time of making recruitment to the post).

Note 1: The Departmental Officer in the feeder grade post of Assistant Professor/
Senior Lecturer (UROLOGY) [in PB-4, Rs. 37,400-67,000 plus 8,600 +NPA] with
two year's regular service in the grade and possessing the educational and other
qualifications prescribed for deputationist will also be considered alongwith
outsiders in case he/ she is selected for appointment to the post, the same shall
be deemed to have been filled by promotion.

Note 2: The Departmental Officer in the feeder category who are in direct line of

promotion will not be eligible for consideration for appointment on deputation
similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
(Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/
department of the central Government, shall ordinarily not to exceed five year's.
The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding 56 year's as on the closing date of receipt of
applications).

Note 3: For the purpose of appointment on deputation basis, the service rendered on
regular basis by an officer prior to 01.01.2006 (the date for which the revised pay
structure based on the 6th CPC recommendations has been extended) shall be
deemed to be service rendered in the corresponding grade pay/Pay scales
extended based on the recommendations of the Pay commission except where
there has been merger of more than one pre- revised scale of pay into one grade
with the common grade /pay scale, and where this benefit will extend only for the
post (s) for which that grade pay/pay scale is the normal replacement grade
without any upgradation.

ESSENTIAL QUALIFICATIONS: ASSOCIATE PROFESSOR (CARDIOLOGY)

(i) A basic University or equivalent qualification included in any one of the
Schedules of the Indian Medical Council Act, 1956 (102 of 1956) and must be
registered in a State Medical Register or Indian Medical Register;

(i) Doctor of Medicine (D.M. CARDIOLOGY) OR DNB (CARDIOLOGY), or
equivalent from a recognized University/ Medical College/ Teaching Institution.

(i) Two year teaching experience in the concerned specialty as Assistant

Professor/Senior Lecturer/Lecturer in a recognized Medical College/ teaching

institution.

Two Research papers accepted/ published in indexed /National Journals as first/

second author during the tenure of Assistant Professor (or as per requirement of

guidelines issued by MCI at the time of making recruitment to the post).

Note 1: The Departmental Officer in the feeder grade post of Assistant Professor/
Senior Lecturer (CARDIOLOGY) with two year's regular service in the grade and
possessing the educational and other qualifications prescribed for deputationist
will also be considered alongwith outsiders in case he/ she is selected for
appointment to the post, the same shall be deemed to have been filled by
promotion.

(iv)

(iv)

Note 2: The Departmental Officer in the feeder category who are in direct line of

promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
(Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/
department of the Central Government, shall ordinarily not to exceed five years.
The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding 56 years as on the closing date of receipt of
applications).

Note 3: For the purpose of appointment on deputation basis, the service rendered on
regular basis by an officer prior to 01.01.2006 (the date for which the revised pay
structure based on the 6th CPC recommendations has been extended) shall be
deemed to be service rendered in the corresponding grade pay/Pay scales
extended based on the recommendations of the Pay commission except where
there has been merger of more than one pre- revised scale of pay into one grade
with the common grade / pay scale, and where this benefit will extend only for
the post (s) for which that grade pay/ pay scale is the normal replacement grade
without any upgradation.

AGE LIMIT: For appointment by Deputation (including Short-term Contract) not
exceeding 56 years as on the closing date of receipt of applications.

ASSOCIATE PROFESSOR (ENT & TUBERCULOSIS AND RESPIRATORY

DISEASES)

PROMOTION/ DEPUTATION (ISTC) FAILING WHICH BY DIRECT RECRUITMENT:-

1.  Officers of Central/ State Governments/ Union Territories Administrations/
Statutory bodies/ Autonomous Organizations/ Research Institutions: -

(A) (i) Holding the analogous posts on regular basis ; OR

(i)  with two years regular service in posts in the scale of pay of Rs. 14300-18300/-
or equivalent: and

(B) Possessing the educational and other qualifications prescribed for direct recruits
as indicated below.

ESSENTIAL QUALIFICATIONS: ASSOCIATE PROFESSOR (ENT)

(i) A basic University or equivalent qualification included in any one of the
Schedules of the Indian Medical Council Act, 1956 (102 of 1956) and must be
registered in a State Medical Register or Indian Medical Register;

(i) M.S. (Oto-Rhino-Laryngology) from a recognized University/ Institution or
equivalent.

(i) Five year's teaching experience in the concerned specialty after acquiring
postgraduate qualification as Assistant Professor/ Senior Lecturer/ Lecturer in a
recognized Medical College/ Teaching Institution.

DESIRABLE:-

Minimum Four Research Publications indexed in Index Medicus/ National
Journals.

Note 1: The Departmental Officer in the grade of Senior Lecturer (ENT) with two year's
regular service in the grade will also be considered alongwith outsiders and in
case he/ she is selected for appointment to the post, the same shall be deemed
to have been filled by promotion.

Note 2: The Departmental Officer in the feeder category who are in direct line of

promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
(Period of deputation/ Contract including period of deputation/ Contract in
another ex-cadre post held immediately preceding this appointment in the same
or some other organization/department of the Central Government, shall
ordinarily not exceed five year's. The maximum age limit for appointment by
deputation (including short-term contract) shall be not exceeding fifty six year's
as on the closing date of receipt of applications).

ESSENTIAL QUALIFICATIONS: ASSOCIATE PROFESSOR (TUBERCULOSIS AND

RESPIRATORY DISEASES)  www.Jobriya.in

(i) A basic University or equivalent qualification included in any one of the
Schedules of the Indian Medical Council Act, 1956 (102 of 1956) and must be
registered in a State Medical Register or Indian Medical Register;

(i) M.D. (Tuberculosis)/M.D. (T.B. and Respiratory Diseases)/M.D. (Medicine) with
T.D.D., D.T.D., or D.T.C.D./ M.D. (T. B. and chest Diseases) from a recognized
University/ Institution or equivalent.

(i) Five year's teaching experience in the concerned speciality after acquiring
postgraduate qualification as Assistant Professor/Senior Lecturer/ Lecturer in a
recognized Medical College/Teaching Institution.

DESIRABLE:-

Minimum four Research Publications indexed in Index Medicus/ National
Journals.

Note 1: The Departmental Officer in the grade of Senior Lecturer (Tuberculosis and
Respiratory Diseases) with two year's regular service in the grade will also be
considered alongwith outsiders in case he/ she is selected for appointment to the
post, the same shall be deemed to have been filled by promotion.

Note 2: The Departmental Officer in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by

promotion. Continued on page 7
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Continued from page 6

(Period of deputation/ Contract including period of deputation/
Contract in another ex-cadre post held immediately preceding
this appointment in the same or some other organization/
department of the Central Government, shall ordinarily not
exceed five year's. The maximum age limit for appointment by
deputation (including short-term contract) shall be not
exceeding fifty six year's as on the closing date of receipt of
applications)

AGE LIMIT :
For Direct- Not exceeding fifty year's.
(Relaxable for Government Servants upto five year's in
accordance with the instructions or orders issued by the
Central Government).
For Deputation- For appointment by Deputation (including
Short-term Contract) not exceeding Fifty Six years as on the
closing date of receipt of applications.
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The eligible officers should apply for the aforesaid post and
also forward their applications through their department. While
forwarding the applications of the eligible officers, the
concerned department should furnish the following certificates
alongwith the application/ curriculum Vitae Proforma of the
officer so recommended: -

(i) Up-to-date Annual Confidential Reports in original of the
applicant(s) for the last five years.

(ii)  Integrity Certificate signed by the Head of the Institution.

(i)  Vigilance Clearance Certificate indicating that no disciplinary
proceedings or criminal proceedings are either pending or
contemplated against the Officer concerned.

(iv) Certificate regarding no court case is pending against the
officer concerned signed by the Head of the Institution.

(v) Statement of major/ minor penalties, if any, imposed on the
candidate during the last 10 years or a no penalty Certificate,
as the case may be.

Applications, duly completed in all respect, should reach the

Director, Medical Education & Research, Government Medical

College & Hospital, Block ‘D’, Sector-32, Chandigarh, within 60

(sixty) days from the date of its publication in the 'Employment

News'. The above said vacancy along with Curriculum Vitae

Proforma (Annexure-A) can be downloaded from our website

http://www.gmch.gov.in.

Director,
Medical Education & Research

EN 13/1 Chandigarh Administration
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in the Trade Marks Registry. The date for receiving the

ment No. 41/55/2019 published

in Employment News on 12-18 been

number of vacancy for the applications has

January, 2019 seeking post of Deputy Registrar and extended up to 15th July,
applications for various posts Examiner of Trade Marks & GI  2019. All other details remain
to be filled on Deputation basis is increased from 02 to 03 and  unchanged.

(including short term contract) ~ 21 to 24 respectively. The last .\ 44,45 CGPDTM
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File No. 2/46/2016 /Admn/CIC/Registrar
hHar AT ST
Central Information Commission

STET 7T UWi/Baba Gangnath Marg

H-R&kT/Munirka, g f&eii/New Delhi - 110067
Dated : 27.05.2019

Subject : - Engagement of retired Government Officer as Consultant Registrar
in Central Information Commission on Contract basis.

The Central Information Commission proposes to engage on contract basis a retired

officer as Consultant Registrar in the Commission. Candidate possessing a Degree in

Law from a recognized University with 15 years work experience in a Group A post in

a Central Government or State Government or a Court or Tribunal or Quasi Judicial

Authority having experience in dealing Personnel and Administrative and legal matters

or experience relating to filing legal applications, scrutiny and interpretation of laws,

rules, regulations, instructions issued by the Government from time to time will be

considered for engagement. Experienec in RTI Matters will be an added qualification.

2. The term and conditions of the engagement will be as follows:

(i) The Consultant would be paid Rs. 75,000/ (fixed) per month

(ii) The period of engagement will be initially for six months and further extendable as
per requirement.

(iii) 10 days leave in a calendar year on pro-rata basis on the pattern allowed to
regular staff is admissible.

(iv) He/she shall not be entitled for perquisite such as HRA, CCA, TA, residential
accommodation etc.
oy TRA Yfereaet STt 2o
T COMPETITION COMMISSION OF INDIA
.ﬂﬂ 8th - 10th Floor, Office Block - 1 1= o
L o R o

Kidwai Nagar (East), New Delhi -110023, INDIA

NOTICE

Sub: Filling up of posts in the O/o. DG, CCI on deputation basis.

Applications have been invited, vide O.M. No.A-12011/2/2019-HR dated 19.06.2019, to
fill up following posts on deputation on foreign service terms basis from eligible and
interested officers of Central/State Governments/ Autonomous Bodies etc. of
Central/ State Governments:

S.No | Name of the post No. of Pay Level (7th CPC)

posts
Professional Staff:
1. AddI. Director General 02 Level 13A (Rs. 131100-216600)
2. Joint Director General 03 Level 13 (Rs. 123100-215900)
3. Dy. Director General 14 Level 12 (Rs. 78800-209200)

The last date prescribed for receipt of applications, through proper channel, in CCl, is
19.08.2019. For further details please visit our website: www.cci.gov.in or contact on
telephone No. 011-24664100 on working days.

EN 13/96

(v) No TA/DA would be admissible to the consultant for joining the assignment or on
its completion. If required to travel outside Delhi in connection with the work of the
Commission during the period of his/her engagement, the consultant will be
entitled to draw TA/DA as per normal rules as applicable to any serving officer of
an equivalent rank in the Commission.

(vi) During the period of their assignment with the Central Information Commission and
but also thereafter, it is likely that the consultant may come across certain
information of important/confidential nature. Consultant will not divulge any
information gathered by him/her during the period of their assignment to anyone
who is not authorized to know/have the same.

3. Recently retired Officers below 62 years of age are requested to send their detailed

Bio-data and contact details, specially mentioning the areas of experience to the

undersigned on the given proforma in. Duties attached to the post can be seen from

CIC website i.e. www.cic.gov.in.

4. Method of selection : Shortlisted candidates will be called for interview by the

selection committee. A panel would be formed of the candidates who qualify the

interview and would be engaged as consultant as per the requirement of the

Commission.

5. Willing retired Officers are requested to send their detailed Bio-data and contact

details specially mentioning the areas of experience to the undersigned on the given

proforma within 30 days from the date of issue of the advertisement in the

Employment News.

. . (Sushil Kumar)
WWW‘JObrIya‘m Deputy Secretary (Admin)
PROFORMA
ENGAGEMENT OF CONSULTANT REGISTRAR IN CENTRAL INFORMATION
COMMISSION ON CONTRACT BASIS
Name of the applicant :
Post for which applied :
Post from which Superannuated :
Date of Birth :
Contact No. (Mobile No.) :
Email Id :
Address for Communication :
Date of joining in Government service :
Date of Superannuation :

0. Name of Ministry/Department from :

which retired (Attach copy of PPO)

11. Educational Qualification :

12. Details of knowledge of Computer :

13. Brief particulars of Experience :

Affix Recent
Photograph

SOV NOORWON >

Period Post held on regular | Ministry/Department Brief description
From | To |basis (Scale of Pay) of duties
12. Any other information

| hereby declare that the particulars furnished above are true and correct to the best of
my knowledge and belief. | further declare that | was clear from vigilance angle at the
time of my retirement.
Date:

Place:

davp 50101/11/0002/1920

Signature of the applicant

EN 13/6

Continued from page 9
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No. GMCH/EA1/7(201-K)/2019/
Chandigarh Administration

Department of Medical Education & Research

Govt. Medical College & Hospital, Chandigarh

Website http://www.gmch.gov.in

PUBLIC APPOINTMENT NOTICE
Applications are invited to fill up the posts of Professor in the Department of
Anaesthesiology (01), General Medicine (01) & Radiodiagnosis (01), in the pay scale
of Rs. 37,400-67,000 + Grade pay Rs.10,000/- in Government Medical College &
Hospital, Chandigarh, under the aegis of the Department of Medical Education &
Research, Chandigarh Administration, by way of Promotion/Deputation (ISTC) failing
which by direct recruitment through Union Public Service Commission, New Delhi.
The educational and other qualifications, experience etc. required for the post of
Professor (Anaesthesiology, General Medicine & Radiodiagnosis) to be filled up
by way of Promotion/ Deputation (ISTC) failing which by direct recruitment are as
under: - www.Jobriya.in
PROMOTION/ DEPUTATION (INCLUDING SHORT TERM CONTRACT) FAILING
WHICH BY DIRECT RECRUITMENT
1. Officers of the Central/State Governments/ Union Territories/ Statutory bodies/
Autonomous Organizations/ Research Institutions: -
(A) (i) Holding analogous posts on regular basis ; OR
(i) with two years regular service in posts in the scale of pay of Rs. 16400-20000/- or
equivalent: and
(B) Possessing the educational and other qualifications prescribed for direct recruits
as mentioned below:-
ESSENTIAL QUALIFICATIONS: PROFESSOR (ANAESTHESIOLOGY)
(i) A basic University or equivalent qualification included in any one of the Schedules
to the Indian Medical Council Act, 1956 (102 of 1956) and must be registered in a
State Medical Register or Indian Medical Register;
(i) M.D. (Anaesthesiology)/ M.S. (Anaesthesiology) from a recognized University/
Institution or equivalent.
(iii) Ten year's experience in the profession after acquiring postgraduate qualification
out of which four year's should be as Reader/Associate Professor in a recognized
Medical College/ Teaching Institution.
DESIRABLE:-
Minimum Four Research Publications indexed in Index Medicus/National Journals and
one Research Publication in International Journals.
Note 1: The Departmental Officer in the grade of Reader with two year's regular
service in the grade will also be considered alongwith outsiders and in case he/ she is
selected for appointment to the post, the same shall be deemed to have been filled by
promotion.
Note 2: The Departmental Officer in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
(Period of deputation/Contract including period of deputation/Contract in another ex-
cadre post held immediately preceding this appointment in the same or some other
organization/ department of the Central Government, shall ordinarily not exceed five
year's. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding fifty six year's as on the closing date of receipt of
application).
ESSENTIAL QUALIFICATIONS: PROFESSOR (GENERAL MEDICINE)
(i) A basic University or equivalent qualification included in any one of the Schedules
to the Indian Medical Council Act, 1956 (102 of 1956) and must be registered in a
State Medical Register or Indian Medical Register;
(ii) M.D. (Medicine)/ M.D. (General Medicine) from a recognized University/ Institution
or equivalent.
(iii) Ten year's experience in the profession after acquiring postgraduate qualification
out of which four year's should be as Reader/Associate Professor in a recognized
Medical College/ Teaching Institution.
DESIRABLE:-
Minimum Four Research Publications indexed in Index Medicus/ National Journals
and one Research Publication in International Journals.
Note 1: The Departmental Officer in the grade of Reader (General Medicine) with two
year's regular service in the grade will also be considered alongwith outsiders and in
case he/ she is selected for appointment to the post, the same shall be deemed to
have been filled by promotion.

Note 2: The Departmental Officer in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

(Period of deputation/ Contract including period of deputation/ Contract in another ex-
cadre post held immediately preceding this appointment in the same or some other
organization/ department of the Central Government, shall ordinarily not exceed five
year's. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding fifty six year's as on the closing date of receipt of
application).

ESSENTIAL QUALIFICATIONS: PROFESSOR (RADIODIAGNOSIS)

(i) A basic University or equivalent qualification included in any one of the Schedules
to the Indian Medical Council Act, 1956 (102 of 1956) and must be registered in a
State Medical Register or Indian Medical Register;

(i) M.D. (Radiodiagnosis)/ M.D. (Radiology)/ M.S. (Radiology) from a recognized

ADVERTISEMENT No. 03/2019
North Eastern Regional Institute of Water
and Land Management (NERIWALM)

Dolabari, Tezpur, P.O. - Kaliabhomora - 784 027 (Assam)

(A Registered Society registered under Societies Registration Act 1860 and
under the administrative control of the Ministry of Jal Shakti, Govt. of India)
Applications for the following posts are invited from eligible candidates in prescribed
format alongwith all necessary documents and testimonials for the following posts to
be submitted to "The Director, NERIWALM, Dolabari, Tezpur, P.O.- Kaliabhomora-
784027(Assam)" in registered/speed post on or before 60 (sixty) days from the
date of publication of the advertisement in the Employment News. The
candidates who applied in response to earlier advertisement no. 2/2019
published in Employment News dated 9-15 February 2019, need not apply again.
Details regarding application format, eligibility, qualification etc., may be found in

website www.neriwalm.gov.in.

Sl |Name of the post No. of | Category as per Mode of
No. Post Reservation Roster |appointment
1 Professor

(Agriculture) 01 UR Deputation
2 Professor

(Social Science) 01 UR Deputation
3 |Associate Professor

(Agriculture) 01 UR Deputation
4 Associate Professor

(Social Science) 01 UR Deputation
5 |Associate Professor

(Water Resources 01 UR Deputation

Engineering)
6 |Assistant Professor

(Social Science) 01 UR Deputation
7  |Assistant Professor

(Water Resources 01 UR Deputation

Engineering)

(U.M. Hazarika)

EN 13/43 Deputy Director (Admin)

University/ Institution or equivalent.
(iii) Ten year's experience in the profession after acquiring postgraduate qualification
out of which four year's should be as Reader/Associate Professor in a recognized
Medical College/ Teaching Institution.
DESIRABLE:-
Minimum Four Research Publications indexed in Index Medicus/ National Journals and
one Research Publication in International Journals.
Note 1: The Departmental Officer in the grade of Reader (Radio diagnosis) with two
year's regular service in the grade will also be considered alongwith outsiders and in
case he/ she is selected for appointment to the post, the same shall be deemed to have
been filled by promotion.
Note 2: The Departmental Officer in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
(Period of deputation/ Contract including period of deputation/ Contract in another ex-
cadre post held immediately preceding this appointment in the same or some other
organization/ department of the Central Government, shall ordinarily not exceed five
year's. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding fifty six year's as on the closing date of receipt of
application).
AGE LIMIT :
For Direct- Not exceeding fifty year's. (Relaxable for Government Servants upto five
year's in accordance with the instructions or orders issued by the Central Government).
For Deputation- For appointment by Deputation (including Short-term Contract) not
exceeding Fifty Six years as on the closing date of receipt of applications.
The eligible officers should apply for the aforesaid post and also forward their
applications through their department. While forwarding the applications of the eligible
officers, the concerned department should furnish the following certificates alongwith
the application/curriculum Vitae Proforma of the officer so recommended: -
(i) Up-to-date Annual Confidential Reports in original of the applicant(s) for the last five
years.
(i) Integrity Certificate signed by the Head of the Institution.
(iii) Vigilance Clearance Certificate indicating that no disciplinary proceedings or
criminal proceedings are either pending or contemplated against the Officer concerned.
(iv) Certificate regarding no court case is pending against the officer concerned signed
by the Head of the Institution.
(v) Statement of major/ minor penalties, if any, imposed on the candidate during the last
10 years or a no penalty Certificate, as the case may be.
Applications, duly completed in all respect, should reach the Director, Medical
Education & Research, Government Medical College & Hospital, Block 'D', Sector-32,
Chandigarh, within 60 (sixty) days from the date of its publication in the
‘Employment News'. The above said vacancy alongwith Curriculum Vitae
Proforma (Annexure-A) can be downloaded from our website
http://www.gmch.gov.in.

Director

Medical Education & Research

EN 13/2 Chandigarh Administrion.
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Mishra Dhatu Nigam Limited

(A Government of India Enterprise)
(A Mini Ratna-l Company)

Regd. Office: P.O. Kanchanbagh, Hyderabad-500058
MIDHANI, a Mini Ratna-l and an ISO 9001-2008 & AS 9100C company, is a hi-tech
Metallurgical industry under the administrative control of Ministry of Defence, engaged
in the manufacture of superalloys and special steels, titanium alloys in various mill
forms and shapes for strategic sectors like Defence, Space, Atomic Energy and also

Armament Research &
evelopment Establishment
rmament Post, Pune- 411021

Following Research Fellowship are to be offered initially for a period of two years
(extendable as per rules for JRF). The monthly amount of stipend and work areas is
mentioned below :

for Commercial sectors. The company has around 800 employees. The Company S. |Category | No. of | Essential Qualification Amount of
requires outstanding Professionals in the following areas: No. Vacancy Stipend
Sl. | Post Scale of Pay (Rs) | No.of |Reservation Upper 1. |Junior 4 nos. |B.E./B. Tech (Electronics/E&TC/Elec- Rs. 31,000/
No. (with IDA pattern) | Posts age limit Research tronics & Communications Engineering) | p.m.
(yrs) Fellow in first division with NET/GATE quali-

1. | Charger 18000-3% 03 UR-2 30 fication. OR

Operator OBC-1 M.Sc. in Electronics Science/Instrumen-
2. Crane 20000-3% 02 UR-4, EWS-1 30 tation Science in first division with NET

Operator OBC-4, SC-2 qualification. OR

JOT- Turner 10 ST-1 M.Tech/M.E. (Electronics/Instrumentation

Forge Press | 21900-3% 03 UR-2, EWS-1 35 Engineering) in first division at both

Operator OBC-1, SC-1 Graduate and Post graduate level with
5. NDT Operator 04 ST-2 42 work experience in sensor projects.
#S1.No. 3 - (HH-1,0H-1), ESM - 1 for SI.No. 2 & 3 2. [Junior 1 no. B.E./B. Tech (Computer Science) with Rs. 31,000/-
#SINo.4 &5 - (0H-1) Research NET/GATE qualification or M.Sc. p.m.
*SL.No. 3 - JOT - Turners will be under training for a period of 1 year from the Fellow (Computer Science) in first division at
date of joining and will be paid consolidated stipend during training period. On both Graduate and Post graduate level.
successful completion of training period, they will be absorbed into company's 3. |Junior 4 no. B.E/B. Tech (Mechanical/Metallurgical Rs. 31,000/-
regular pay scales. L Research Engg.) in first division with NET/GATE p.m.
Qualification & Experience: www.Jobriya.in Fellow qualification.

1)  Charger Operator (WG-0) (3 posts):
Qualification & Experience: 7th Class passed with minimum 4 years relevant
post qualification experience in operation of Charger in forge shop, hot rolling
mill or ring rolling mill areas. Should be able to load and unload hot metal pieces
into fixed hearth furnaces and feed to the forge press, hot rolling mill or ring
rolling mill. Should be able to operate small 500 KG charger to 6.5 Ton charger,
both electrical and diesel operated chargers.

2) Crane Operator (WG-2) (2 posts):
Qualification & Experience: SSC passed or equivalent with minimum 5 years
relevant post qualification experience. Should have experience in crane
operation of 15 Ton or bigger crane. Should be able to handle hot material from
furnaces to forge press or quenching process during heat treatment.

3) JOT - Turner (WG-2) (10 posts):
Qualification & Experience: SSC+ITI (Turner) with 2 years post qualification
experience in Turning operations / works on lathe machines.

4) Forge Press Operator (WG-4) (3 Posts):
Qualification & Experience: SSC+ITI or Diploma in Engineering with minimum
5 years post qualification experience in operation of hydraulic forge presses of
1500 Ton or higher capacity.

5) NDT Operator (WG-04) (4 Posts):
Qualification & Experience: Diploma (Metallurgy/ Mechanical) or B.Sc with
NDT- Level Il certification in ultrasonic testing. Should have minimum 7 years of
post NDT qualification experience in ultrasonic testing of super alloys, titanium
alloys, austenitic stainless steels, martensitic stainless steels, ferritic stainless
steels, other low & medium alloy steels etc.

Should have hands on experience of testing various product forms such as Bars,

Rods, Billets, Rings, Hollow Tubes, Slabs, Plates, Sheets with the above mentioned

alloys used for aero space and defence applications. Must have worked and familiar

with various national & international ultrasonic testing standards such as

AMS,ASME,ASTM,DIN,BS etc and must have hands on experience in operating

various portable ultrasonic flaw detectors such as Olympus, Krautkrammer etc.

NDT Level - Il qualification in other methods is an added advantage.

Selection Procedure:

Criteria for selection Maximum Marks
Education Qualification* 15 marks

Experience# 15 marks

Written Test 100 reckoned for 70 marks
Trade Test Pass/ Fail

Total 100 marks

*Education Qualification: 10 marks for minimum educational qualification and

2 marks for every additional relevant qualification subject to a maximum of 15

marks.

#Experience: 10 marks for minimum experience and 2 marks for every

additional year of experience subject to a maximum of 15 marks.
Candidates shortlisted based on the initial screening of applications will be called for
Written Test. Candidates qualified / shortlisted in the Written Test will be called for
Practical / Trade Test (Wherever applicable). Date, Time and Venue of the Written/
Practical/ Trade Test will be intimated to the shortlisted / eligible candidates through E-
mail/ Midhani Website only. Candidates called for Practical / Trade Test are required
to bring the certificates (original and one set of attested photocopies) in proof of
Qualification, Age, Experience, Category (as applicable), Employment Exchange

HRA, Medical facilities and Contingency grant shall also be admissible, as per rules).
Candidates possessing the above Educational Qualification and having maximum of
28 years of age for JRF as on the date of Interview (relaxable by 5 years for SC/ST
and by 3 years for OBC candidates) are requested to forward their CV in original along
with self attested copies of certificates of Educational Qualification/documents. Affix a
recent passport size photographs on the right top corner of the Bio-data. Candidates
working in Govt/Public Sector Undertakings/Autonomous Bodies should bring with
them No Objection Certificate from the concerned authorities. Those having qualified
in UGC/CSIR/NET/GATE examination only shall be given preference. Any other
clarification can be obtained on the date of interview via contact no. (020-
25865680/25865295). The Bio-data is to be addressed to The Director, Armament
Research & Development Establishment (ARDE), Armament Post, Pashan,
PUNE- 411021 with name of the post superscribed on the envelope and should reach
the office on or before 09th Aug 2019 (Friday) the latest. Only those short-listed
candidates will be called for interview who fulfill the essential criteria. The
interview/written test will be held on 20th Aug 2019 (Tuesday), at 0930 hrs at ARDE,
Pune.
No TA/DA will be paid for attending the interview. Candidates should bring at the time
of interview a copy of Bio-data and original certificate for verification.
It may please be noted that offer of Fellowship does not confer on Fellows any right
for absorption in DRDO.

DIRECTOR, ARDE

davp 10301/11/0030/1920 EN 13/28

Registration card etc. and two passport size colour photographs.

General Conditions:

1. Only Indian Nationals may apply.

2. Age, Qualification & experience stipulated above should be as on 12.06.2019

3.  The Upper age limit indicated above is for unreserved category. Age relaxation
is applicable in accordance with the Govt. of India's orders issued from time to
time.

4. Management reserves the right to restrict/increase the number of posts & alter
the eligibility criteria. Candidates applying for multiple positions have to make
separate payments for each of the positions.

5. Last date for filling up of online applications will be 13.07.2019.

6.  Appearance of the shortlisted candidates for the written test is provisional and it
does not entitle them any claim for the post. They will be treated as debarred ab-
initio at any stage of the recruitment process in case they do not fulfil essential
eligibility criteria.

7. Incomplete applications in any respect will be summarily rejected;

8.  Midhani reserves the right to cancel the advertisement and /or the selection
process there under without assigning any reason;

9. Decision of Midhani Management regarding selection will be final. Further,
Midhani Management reserves the right to fill up or otherwise any or all the
notified post and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

10. Canvassing in any form or bringing outside influence will lead to disqualification.

11.  Medium of selection tests (Written, Practical/Trade Test) will be in English only.

12. Before applying, the candidates should satisfy themselves regarding eligibility

criteria desired for the post.
Continued on page 13
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Office of the Principal Chief Controller of Accounts
Ministry of Finance, Department of Revenue

Central Board of Direct Taxes

9th Floor, Lok Nayak Bhawan
Khan Market, New Delhi-110003

No. Estt-I/PCCA/CBDT/Dept.Acctt/2019-20/

Sub : - Vacancy Circular for Filling up of 54 posts of Accountants purely on
transfer on deputation basis in O/o Pr.CCA CBDT at various stations.

1. Office of the Pr.CCA CBDT proposes to fill up the vacant posts of Accountants at
various stations purely on transfer on deputation basis from the staff working in Other
Organized Accounts Services of Central/State Government, Other Central and State
Government Departments and Autonomous Bodies which are fully funded by Central
or State Government as per details given below :-

Annexure-|
Terms & Conditions for selection to the post of Accountant purely on transfer on
deputation basis
S.N.

1. |Name of the post

Accountant

2. [Classification of Post General Central Service, Group -C (Non-Gazetted)

Ministerial

Level-05 (as per VIl CPC), Pay Band-I (Rs. 5200-
20200) plus GP Rs.2800/- (Pre-Revised) as per
6th CPC

(i) holding analogous post in the pre-revised Pay
Band of Rs. 5200-20200/- plus GP Rs. 2800/- on
regular basis (or)

(ii) serving in the pay band-I (Rs. 5200-20200/-)
plus Grade Pay Rs. 2400 having minimum five
years service in the grade or

3. |Pay Band/Grade Pay

4. |Eligibility Condition

Post Grade Pay Matrix/pre-revised pay Numbe?r of posts (iii) LDCs/equivalent grade in the pay band-I
band/Grade pay to be filled up (Rs. 5200-20200/-) plus Grade Pay Rs. 1900/-
Accou- | General Central |Level-05 (as per VIl CPC) {Pay | 54 having minimum nine years of service or combined
ntant Service, Group-C | Band -l (Rs.5200-20200/-) plus service of nine years in the parent cadre in the
(Non-Gazetted), | GP Rs. 2800/- (Pre-Revised) as Grade pay of Rs. 2400/- & Rs. 1900/-.
Ministerial per 6th CPC} The minimum qualification for the post of Accoun-
The station-wise vacancy of Accountants to be filled up on deputation basis is as tarl1t IS Bachelors Dggree from a recognized )
under : www.Jobriya.in university. The candidates should be well versed with
- . . - Accounts/Establishment/ Administration work etc.
S. No. Station Proposed Deputation and having knowledge of computers.
1 ZAO CBDT, Mumbai ’ 5. |Upper Age Limit The age of applicant shall not exceed 56 years as
2 ZAO CBDT, Cochin 3 on the closing date of receipt of application.
4 ZAO CBDT, Chandigarh 4 6. |Period of deputation The initial period of deputation will be for the three
5 ZAO CBDT, Bhopal 4 years which can be extended or curtailed.
6 ZAO CBDT, Bangalore 3 Note : The department officials in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly
8 ZAO CBDT, Jalandhar 3 deputationists will not be eligible for consideration for appointment by promotion.
9 ZAO CBDT, Panchkula 3 Annexure-ll
1" ZAO CBDT, Amritsar 2 Proforma for application for deputation for the post of Accountant
12 ZAO CBDT, Chennai 14 1. Name of applicant
2. Date of Birth
13 ZAO CBDT, Bhubneshwar 2 3. Whether SC/ST
14 ZAO CBDT, Madurai 1 4. Educational Qualification
15 ZAO CBDT, Guwahati 1 5. Other Qualification, if any
16 ZAO CBDT, Rajkot 1 6. Details of prgsent. post held on regular basis :
a) Designation
18 ZAO CBDT, Surat 2 b) Pre-Revised Pay band/Grade pay
19 ZAO CBDT, Paniji 2 c) Revised pay, i.e present level as per 07th CPC
20 ZAO CBDT, Jammu 1 d) Date of appointment to the post
; e) Present pay (excluding allowances)
Gl ZAO CBDT, Ludhiana ! f) Details of MACP, if granted in the pay scale higher than
Total 54 the Pay Band-l (Rs.5200-20200)+GP Rs.2800/-(pre-revised)
2. Eligibility conditions to apply for the above post are given (Annexure-l). 7. Details of employment/experience

3. The tenure of deputation will be initially for a period of three years which can be
curtailed or extended as required in the exigencies of public services. The terms
and conditions of deputation as stipulated in DOP&T OM No. 6/8/2009-Estt. (Pay
Il) dated 17th June, 2010 is applicable. The age of applicant shall not exceed 56
years as on the closing date of receipt of application.

4. The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed
three years.

5. The pay and allowances will be regulated as per DOP&T OM No.6/8/2009-
Estt.(Pay-Il) dated 17th June, 2010.

6. The selection of the eligible officials will be purely on transfer on deputation basis
and selected officials will have no right to claim for permanent absorption in O/O
Pr.CCA CBDT.

7. The format of application is given as Annexure-ll. The application (Annexure-ll)
from the willing and eligible officials along with their attested copies of
ACRSs/APARSs for the last 05 years & Annexure -lll (duly signed with office seal
by present employer) may be sent to this office through proper channel so as to
reach the undersigned within 30 days of publication of advertisement. Belated/
incomplete application will be rejected. Names of only those candidates, who can
be relieved immediately on selection, may be forwarded.

(Madan Lal)
Sr. Accounts Officer (Estt)

S.N. | Post held | Min/Deptt Period Scale of Pay | Nature of duties

8. Name of present Office
9. Present Office Address
10. Option for choice of Station
11. Any other information
Name & Signature of Candidate
Note : The decision to accept or reject any application shall rest solely with this office
and the applicant shall have no claim whatsoever.
ANNEXURE-III
CERTIFICATE
(To be filled by the employer)
Certified that particulars furnished by Shri/Smt./Ms. have been verified
and found correct as per office records. It is also certified that no disciplinary
proceedings/Vigilance Case is either pending or being contemplated against the
official concerned. The integrity of the official is also certified. In case of selection, the
concerned official shall be relieved immediately to join as Accountant on transfer on
deputation basis in O/O Pr. CCA CBDT.
Signature and Seal of the Head of Office
Place :
Date :

davp 15301/11/0004/1920 EN 13/9

Continued from page 12

13. The cut off date for all requisite parameters is 12.06.2019

14. Necessary information regarding the Selection, Written Test, Practical/Trade Test
etc. will be hosted on MIDHANI URL://www.midhani-india.in from time to time.
Candidates are requested to visit the website from time to time.

15. Corrigendum if any related to this advertisement shall be given only on our
website www.midhani-india.in

How to apply:

1.  The interested and eligible candidates can visit the MIDHANI
URL://www.midhani-india.in > careers > e-recruitment and then read carefully
the eligibility criteria and the instructions to apply online.

2. Application should be submitted strictly "ONLINE' by logging on to Midhani
website given above. The website will be kept open between 1000 Hrs on
12.06.2019 till 1700 Hrs on 13.07.2019 for this purpose.

3. Candidates are required to possess a valid E-mail ID, and contact mobile
number which is to be entered in the application so that intimation regarding

Written Test/Trade Test can be sent. Midhani will not be responsible for bouncing
of E-mail sent to the candidate.

4.  The candidates have to make a payment of Rs.100/- (Rupees one hundred only)
towards application fee through online payment using the debit card/ credit card/
net banking using the payment link available. Candidates belonging to
SC/ST/PWD/Ex-Servicemen category are not required to pay the application fee.

5. Candidates have to upload all the relevant documents pertaining to date of birth
proof (SSC certificate), qualification, category, experience, pay scale, CTC per
annum through the link available in the application form. Application without
supporting documents will not be considered.

6.  After successful submission of online application, the candidate can take print out
of the submitted application and keep it for future reference. "Candidates need
not send the hard copy". Applicants from Govt/Quasi Govt/PSU should submit
No Objection Certificate at the time of written/trade/practical test.

Advt. No. MDN/HR/R8/NE/2/19 General Manager (HR)

Date: 12 June 2019 EN 13/18
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F.No.6-1/2019-Ad.lI

HEd HIahT
Government of India

Tafercar StEliareh vt =R
Office of the Medical Superintendent

HERSISTIT STEATA, =S fass— 110029

Safdarjang Hospital, New Delhi-110029

Applications are invited from the eligible candidates for filling up various posts of Group 'B' & 'C' (Non-Gazetted) on Direct recruitment/Deputation basis in VMMC & Safdarjang
Hospital, New Delhi. The details of posts including number of vacancics, Pay Band & Grade Pay, category, age, requisite qualification, experience in respect of these posts is

as under: www.Jobriya.in
Annexure-|
S.N. | Name of the Post & Mode of No. of Age limit Educational Qualification
Pay Matrix Level Recruitment Vacancies
1. Family Welfare By Direct UR-01 18-25 years 1. Matriculation or its equivalent qualification with experience in Society/
Worker Recruitment (Relaxable for Govt. servants | Community work for one year.
in Pay Matrix upto 5 years in accordance Desirable : Good knowledge of Hindi.
Level-2 with the instructions or orders
(19900-63200) issued by the Central Govern-
ment from time to time).
2. Occupational By Direct 01-UR post will be | 21-30 years Essential :
Therapist in Recruitment filled by PWD i.e. | (Relaxable for Govt. Servants | a. Bachelor’s Degree in Occupational Therapy of minimum four years’
Pay Matrix Level-6 OL (One Leg), upto five years in accordance | duration from a recognized University or Institute; and
(35400-112400) BL (Both Leg), with the instructions or orders | b. One year experience as Occupational Therapy in a recognized institute
OA (One Arm). issued by the Central Govern- | or Hospital
ment) Or
a. Diploma in Occupational Therapy of minimum two years’ duration from a
recognized University or Institute; and
b. Three years’ experience as Occupational Therapist in a recognized
Hospital or Institute.
Annexure-l|
S.No.| Name of the Post & Mode of No. of Age limit Qualification and experience
Pay Matrix Level Recruitment Vacancies
3. CSR Assistant in By Deputation | 02-Posts Maximum age limit for Deputation or absorption: Officers under the Central or Stale Government,
Pay Matrix Level-2 | or Absorption | No roster point appointment by deputation (a) (i) holding analogous posts on regular basis; or
(19900-63200) basis. due to deputation | shall not exceed 56 yeras (ii) with three years' regular service in posts in the Pay Band-1 Rs. 5200-
as on the closing date of 20200 + 1800.
receipt of application. (b) Possessing the qualifications and experience prescribed for direct
recruits as under
Essential :
(i) Matriculation or equivalent with science as a subject from a recognized
board.
(ii) Training in Sterilization Techniques from a recognized Hospital or
Medical Institute.
Or
One year experience in Central Sterilization services Department of a
Hospital or Medical institute.

Note: The application fees are to be paid through NEFT/RTGS. IMPS. UPI mode only
and application fee once remitted shall not be refunded under any circumstances. The
detailed notifications are available at hospital website at www.vmmc-sjh.nic.in. The
details are as under;

Name of the Account Holder : SJH AND VMMC EXAM FEE A/C

Name of the Bank :  Bank of Baroda

Account No. . 26400100023808

IFSC code : BARBOSAFECX (Fifth character is zero)
MICR code ;110012067

**The candidates must attach transaction (Payment) receipt with the application.

1. Eligible candidates should submit their application through ordinary/speed post in
the prescribed proforma along-with attested copies of the testimonials, mark-
sheets, educational certificates, caste certificate (if applicable), experience
certificate, date of birth certificate etc, to The Medical Superintendent,
Safdarjung Hospital, New Delhi-110029 within 30 days from the date of issue
of advertisement in "Employment Newspaper"”. (However, if last date for
submission of applications falls on national holiday, Sunday or any other holiday
declared by Government of India, the next working day will be assumed as closing
date).

2. The envelope containing application form must be super-scribed in bold letter
name of the post applied for.

3.  Crucial date for determining the age limit shall be the closing date for receipt of
application. Even if closing date will be extended due to national holiday or
Sunday or any other holiday declared by Government of India crucial date for
determining the age limit remain calculated from the date of issue of
advertisement in Employment News. www_Jobriya_in

4. Candidates who wish to apply for more than one post should send separate
application for each post.

5. Applications which are incomplete in any manner or not in prescribed
format, would be summarily rejected. Candidates must ensure that application
is complete in all respects and all the documents enclosed with application and
photograph pasted on the application are attested by a Gazetted officer. No
correspondence what so ever shall be entertained in this regard.

6. The hospital reserves the right to place a reasonable limit on the total number of
candidates to be called for written test. The hospital reserves the right not to fill up
the posts, cancel the advertisement in whole or part without assigning any reason
and its decision in this regard will be final.

7. There will be single stage of examination. The examination shall be objective type
and there shall be Negative marking in objective type examination. The level of
the paper will be consistent with the educational qualification prescribed for
examination. The question paper for Family Welfare Worker will be printed in both

11.

12.
13.
14.

15.

16.

17.

18.

19.

20.

English and Hindi languages and for Occupational Therapist & CSR Assistant will
be in English.

Final merit list for the post shall be prepared on the basis of total marks obtained
by the candidate in the examination which will determine their position. If two or
more candidates secure equal marks, the candidate older in age shall be placed
above. However, their eligibility will be determined as per requirement prescribed
in the notified Recruitment Rules for the post. In case, candidate falls in merit list
for the post is not fulfilling the eligibility criteria and other terms and conditions
incorporated in this advertisement, he will be treated as rejected.

Date, time and venue of examination shall be intimated to the candidates.

The candidate should bring their admit card at the given centre while appearing
for the

Under no circumstances, the Centre once allotted shall be changed by the
Competent Authority. Candidates are required to keep at least one photo identity
proof and shall produce the same on demand at the time of examination at centre.
Candidates admission in examination is purely provisional

Canvassing of any kind will lead to disqualification

No travelling allowance will be paid for appearing for examination/written
examination.

The offer to the said post will be subject to verification of documents pertaining to
eligibility criteria required for the post, caste certificate, character and antecedents
and other relevant documents from the issuing authorities and also subject lo
physical fitness from the competent medical board for which he/she will be sent to
the designated Medical Authority by the concerned institution before joining the
post.

Persons having 40% or more disability would be considered eligible for
reservation under Physically Handicapped quota as per rule.

The candidate who is already in Govt. service should apply through proper
channel and have to submit 'No Objection Certificate" from the employer.

Upper age limit for direct recruitment is relaxable for all the eligible reserved
categories and Government Servants as per rule.

Candidate should note that the Date of birth as recorded in the Matriculation
Secondary' Examination Certificate or an equivalent certificate available on the
date of submission of application will only be accepted by this hospital for
determining the age and no subsequent request for its change will be considered
or granted.

Central Government Civilian employees claiming age relaxation has to submit a
certificate from their office, in respect of the length of continuous service which
should be for not less than 3 years during the period immediately preceding the
closing date for receipt of application. They should remain Central Government
civilian employees till the time of appointment in the event of their selection.

Continued on page 17
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Continued from page 16

Indian Computer Emergency
Response Team

A Statutory Body of Ministry of Electronics & Information Technology

Applications are invited for filling up the following posts in Indian Computer Emergency
Response Team on deputation (including short-term contract)/absorption or re-
employment basis:-

S. No. | Name of Posts No. of |Level in Pay Matrix
Posts

Scientist ‘F’ 03 Level -13Ai.e. Rs.131100-216600/-
2, Scientist ‘E’ 03 Level -13 i.e. Rs. 123100-215900/-
3. Accounts and 01 Level -7 i.e. Rs. 44900-142400/-

Finance Officer
4. Private Secretary 03 Level -7 i.e. Rs.44900-142400/-
5. Assistant 01 Level -6 i.e. Rs. 35400-112400/-

For application format, eligibility conditions, requisite qualifications and other details,
log on to Ministry's website www.meity.gov.in or ICERT's website www.cert-
in.org.in.

Application forms, duly completed, must be submitted by 27.8.2019 to Deputy Director
(Personnel), Ministry of Electronics and Information Technology, Electronics Niketan,
6, CGO Complex, New Delhi-110003

davp 06101/11/0001/1920

EN 13/29

CSIR invites applications/nominations for two positions of Scientist ‘H’/Outstanding
Scientist at Technology Management Directorates, CSIR Hgrs., in Level 15 (Rs.
1,82,200-2,24,100) of pay-matrix plus allowances as applicable in CSIR.

For eligibility criteria and other conditions, please see the detailed/complete
advertisement No. 02/2019 on CSIR website www.csir.res.in. Interested candidates
may send their complete bio-data alongwith list of publications/patents etc. through
email/by post to Director-General, Council of Scientific & Industrial Research
(CSIR), Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001 on or before
31.07.2019. Email: dgcsir@csir.res.in, dg@csir.res.in.

davp 36202/11/0009/1920

Council of Scientific and
Industrial Research (CSIR)

Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

Advt. No. 02/2019
CSIR is looking for Outstanding Scientists

EN 13/7

8.

10.

Nature of present employment i.e. Temporary or quasi permanent or permanent
In case the present employment is held on deputation basis/contract basis, please
state:

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent office/organization to which you belong

Additional details about present employment. Please state whether working under:

(a) Central Government (b) State Government

(c) Autonomous Organization (d) Universities

(e) Government Undertaking (f) Others

21. The number of posts is likely to be increased or decreased.

22. For Deputation Posts (Sl. No.-3);

a. Candidates who once applied for deputation posts will not be allowed to withdraw
their candidature

b.  The period of deputation shall ordinarily not exceed three years.

c. Maximum age limit for appointment by deputation posts shall not be exceed 56
years as on the closing date of receipt of application.

d. Candidates who are applying for deputation posts should submit their application
through proper channel along-with copies of last five years ACRs/APAR's,
vigilance clearance and integrity certificate duly verified by the head of the
Institution.

e. NOC in the form of undertaking form for the employer to the effect that in the case
of selection, the department will spare the candidate for joining service in the
hospital should be attached with the application.

23. Candidates must ensure that they have requisite academic qualification and
experience from a recognised institution for the post applied for on or before the
date of issue of advertisement.

24. If a candidate produces false documents, he/she will not only be
disqualified/dismissed from services, if already appointed but may also be liable
for criminal proceedings.

25. Candidates trying to use any influence or adopt any unfair means would be
disqualified from the selection.

26. Failure to comply with any of the instructions contained in this notification may
entail rejection of candidature

27. Application Fees: Application fees for General candidates is Rs. 200/- & Women
candidates have been exempted from payment of fees for competitive
examinations/direct recruitment Account No. 26400100023808 and transaction ID
receipt must be enclosed with the application form. The application fees will be
non-refundable, even on the cancellation of the advertisement in whole or part.
For the post mentioned at Sl. No. 3. fees exempted.

28. All disputes will be subject to the jurisdiction of Delhi Courts.

Dy. Director (Admn )
Safdarjang Hospital
Annexure-|
FORMAT FOR APPLICATION FORM
(Must be filled properly by the candidate in his/her
Own handwriting in block letters only)

1. Name of the post applied for:

2. Full Name (IN BLOCK LETTERS) Affix Photo
(As mentioned in matriculation certificate) duly

3. Father's Name attested by

4. Date of Birth (as mentioned in matriculation certificate) Gazetted

5. Address (with phone no., E mail ID etc) Officer
(i) Correspondence
(i) Permanent

6. Whether SC/ST/OBC

7.  Whether Ex-Serviceman

8. Whether Physically Handicapped (if so percentage & details of disability)
Whether seeking age relaxation

9. Whether Govt. Servant (if yes, please indicate name of the institution and length of
service)

10. Details of Examination passed

SI. | Examination| University/ Year of | Name/Address | Percentage of

No. Board Passing | of Institution the marks

attended obtained

11. Experience:

(a) Name of the employer

(b) Designation

(c) Pay Scale

(d) Nature of duties . .
(e) Period of employment WWW'JOb”ya'ln
(f) Last Pay drawn

12. Detail of fees deposited:

13. Any additional information:
| solemnly declare that the statement made by me in this application best of my
knowledge & belief. | undertake that if any information given at any time, it will
render me ineligible for the job applied above.

Dated :

Place : Signature of the Candidate

Annexure Il
PROFORMA

1. Name and Address Attested

2. Date of Birth (in Christian era) Photograph

3. Date of retirement under Central/State Government Rules

4. Educational Qualifications

5.  Whether Educational and other qualifications required for the post are satisfied (if

any qualification has been treated as equivalent to the one prescribed in the Rules,
state the authority for the same).:

Qualifications/Experience
possessed by the Officer

Qualifications/
Experience required

Essential: (1)

(2)
®)

Please state clearly whether in the light of entries made above, you meet the
requirements of the post

Details of employment, in chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.

Officel/lnstitution/
Organisation

Nature of
duties

Post held|From To | Scale of pay &

Last Basic Pay

11.

12.

13.
14.

15.
16.

Please state whether you are working in the same Department and are in the
feeder grade or feeder to feeder grade.

Are you in revised scale of pay? If yes, give the date from winch the revision took
place and also indicate the pre-revised scale.

Total emoluments, per month now drawn.

Additional information, if any, which you would like to mention in support of your
suitability for the post. (This among other things may provide information with
regard to (i) additional Academic qualifications (ii) Professional training and
(iii) work experience over and above prescribed in the vacancy Circular/
Advertisement) (Note: Enclose a separate sheet, if the space is insufficient,)
Whether belongs to SC/ST/OBC

Remarks: (The candidate may indicate information with regard to (i) Research
publications and reports on special projects (ii) Awards/Scholarships/Official
Appreciation (iii) Affiliation with the professional bodies/institutions/societies and
(iv) any other information.

(Note: Enclose a separate sheet, if the space is insufficient).

| have carefully gone through the vacancy circular/advertisement and | am well
aware that the Curriculum Vitae duly supported by documents submitted by me will
also be assessed by the Selection Committee at the time of selection for the post.

Date:

Countersigned

1.

2.

3.

Signature of the candidate
Name
Address

(Employer)
Certified that particulars furnished by Shri/Smt./Kum.
been verified from his/her record found correct.
No vigilance case is pending or contemplated against Shri/Smt./Kum.
His/Her integrity is certified.
No major or minor penalty was imposed on Shri/Smt/Kum
the last 10 years as per records in the Ministry/Department.

have

during

Signature of Head of Office/Department with stamp

Place:
Date:

davp 17145/11/0004/1920

EN 13/31
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National Council for Promotion of Urdu Language

Ministry of Human Resource Development
Government of India

www.Jobriya.in

Farogh-e-Urdu Bhawan, FC-33/9, Institutional Area

Jasola,

New Delhi-110025. Ph.: 49539000

ADVERTISEMENT NOTICE - 01/2019

Online applications on the prescribed format of Council are invited for the following posts:-

S. Name of Post Method of | Posts indentified | Place of post-

No. | and Pay Matrix UR | OBC | SC | ST | EWS | Total recruitment | for PWD ing/Remarks
Level

1 Research Officer (RO) - 01 - - - 01 Direct OA, OL, B, LV, HH | Selected candi-
Level -8, (Rs. 47600-151100) date will be

2 Lower Division Clerk (LDC), - 01 - - 01 02 Direct OA, OL, BL, OAL, | liable to be trans-
Level-2 (Rs. 19900-63200) B, LV, HH ferred anywhere

3 Multi Tasking Staff (MTS), 01 01 - - 01 03 Direct OA, OL, HH, LV,B | in India.
Level-1 (Rs. 18000-56900)

Educational Qualification and Experience:

1. Research Officer (Age: Not exceeding 40 years)

Essential: (i) Atleast Second Class Master's Degree of a recognized
University or equivalent in Science/Art/Edu./Commerce (according to
the requirements of the post).

(ii) Must have taken Urdu as optional subject at Degree level in the
case of M.A. & at High School/Higher Secondary level in the case of
M.Sc.

(iii) 5 years experience in teaching/research or translation/
editing/terminological work in Urdu and General Administration.

2. Lower Division Clerk (Age: 18 to 27 years)

Essential: (i) Matriculation or equivalent.

(i) On manual typewriter 25 w.p.m. or on computer 30 w.p.m. in
English

Desirable: (i) Urdu/Hindi Typing on manual typewriter 25 w.p.m. or
on computer 30 w.p.m.

(ii) Working knowledge of Urdu/Hindi.

(iii) Knowledge of Computer Operation

3. Multi Tasking Staff (Age: 18 to 25 years)

Essential: (i) Matriculation or equivalent.

Desirable: (i) Preference will be given to persons having Urdu
subject at Matriculation level or one year Diploma/Certificate in Urdu
from any Govt. Institutions.

GENERAL INFORMATION/CONDITION:

How to apply:

1. Interested candidates fulfilling the prescribed qualifications/
experience for these posts apply ONLINE on the website of NCPUL
i.e. www.urducouncil.nic.in and take a print out of the system
generated application form duly signed and send it with self attested
copies of relevant certificates alongwith prescribed fee in the shape
of DD of Rs. 500/- in favour of "Director, NCPUL" within 30 days
from the date of publication of this advertisement at the above
mentioned address. Person with disabilities and Women candidates
are exempted for payment of fee.

2. The candidates at SI.No.1 and 3 who applied in response to notice
published in the Employment Newspaper dated 24 February - 2
March, 2018 and fulfilling the eligibility criteria on the closing date of
application of this notice and like to apply afresh need not to pay

autonomous body under the
Ministry of Human Resource
Development, Govt. of India.

6. Selected candidate will be
governed by the "New Pension
Scheme" and other rules as
contained in NCPUL's Service
Rules or as amended time to
time.

7. Age relaxation will be available
to eligible categories/
departmental persons as per
Govt. of India orders in force.

8. Age will be reckoned from the
closing date of application.

9. Shortlisted/eligible candidates
will have to appear in the written
objective/descriptive test. There
would be no interview for post Sl.
No.2 and 3 but to pass typing test
and basic Urdu language test
respectively.

10. The indicative lists of duties
attached to post Sl. No. 3 are
available on NCPUL's website.
11. With respect to post at SI.No.
1,2 & 3 applications of OBC/EWS
candidates will be considered

subject to  production  of
OBC/EWS Certificate in the
prescribed format. Format of

EWS is available on NCPUL's
website.

12. Incomplete applications/not in
prescribed format/received after
the due date shall be summarily

rejected.
13. Mere  submission  of
application and fulfilling the

eligibility conditions will not confer
any right of the candidates to be
called for test/interview or for
appointment.

application fee again.

3. Candidates who are already employed should apply through
proper channel or submit NOC at the time of written test.

4. Vacancy at SI.No.2 includes one resultant anticipated vacancy.

5. National Council for Promotion of Urdu Language is an

14. Canvassing in any form will
disqualify a candidate.

DIRECTOR, NCPUL
EN 1311
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MSME Technology Development Centre

Centre for the Development of Glass Industry

Ministry of MSME, Govt. of India

A-1/1, Industrial Area, Jalesar Road, Firozabad-283203
Advt No. CDGI/503/ADVT/2019/01

MSME-Technology Development Centre (CDGI), Firozabad, a National Centre set up and established

by Govt. of India under Ministry of MSME for development of small scale glass industries, invites

applications from dedicated and result oriented personnel for the following posts on the pay band, grade

pay and age limit as given below:

Sr. No. of Posts
No. Gen| SC | ST |OBC

1 Administrative Officer |1 - - -
1 - - -

Name of Post level as per

7th CPC
(Level-10)
(Level-3)

Max. age as on
01.07.2019

45
30

Age relaxable upto

5 Years for SC/ST/
Internal Candida-

2 | Technician (Chemical
Laboratory)
3 | Technician (Physical
Laboratory)

30 | tes and 3 Years for

OBC

(Level-3)

4 Furnace Operator 1 - - - 30

QUALIFICATION & EXPERIENCE

SI. No. 1-ADMINISTRATIVE OFFICER

Qualification: (a) Essential : Degree in Commerce with minimum 55% marks/ICWA from a recognized
University or equivalent and Post Graduate Diploma in Business Administration (b) Certificate course in
Computer & Accounting. Experience (a) Essential: 10 years experience in Administration Deptt. of an
industry organization or Govt. Deptt. of which about 4 years in responsible Administrative Position. (b)
Preferable : Practical experience in Govt System of accounting, budgeting, recruitment and taxation
laws. Practical experience in modern Budgeting, Accounting etc. from commercial company. Experience
in Personnel Management.

SI. No. 2- TECHNICIAN (CHEMICAL LABORATORY)

Qualification: (a) Essential: Bachelor in Science with minimum 55% marks/Three Years Diploma in
Glass & Ceramic or equivalent qualification from a recognized university/institution. Experience: (a)
Essential: Experience of 2 years in laboratory testing of raw materials of glass and finished products.
Sl. No. 3- TECHNICIAN (PHYSICAL LABORATORY)

Qualification: Essential: Graduate in Science with minimum 55% marks/Three Years Diploma in Glass
& Ceramic or equivalent qualification from a recognized university/institution. Desirable: Knowledge of
Computer Word Processing. Experience (a) Essential: 2 years experience in laboratory testing of glass
wares, raw materials or quality control in the production of glass wares.

SI. No. 4 - FURNACE OPERATOR . Qualification: (a) Essential: |ITI/Trade Certificate in the Glass
blowing & Glass shaping machine/Furnace Operation or three years Diploma in Glass & Ceramic from a
recognized institution. Experience: (a) Essential: 2 years experience in operation of glass plant furnaces.
The recruitment will be on contract basis for a period of 5 years initially which can further be
extended till the age of superannuation. The candidates selected shall be liable to serve
anywhere In India. The candidates selected shall be eligible for other fringe benefits such as EPF,
Gratuity, Leave, LTC etc. as applicable in the Centre.

HOW TO APPLY: Applications indicating the Name, date of birth, Caste (SC/ST/OBC/General), address
for correspondence, educational qualification & experience, post held, salary drawn, nature of jobs etc.,
affixing a recent passport size photograph on the right top comer of the application and enclosing non-

(Level-3)

Continued on page 19
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DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.

Continued from page 18

refundable crossed demand draft/postal order of Rs. 1000/- excluding SC/ST candidates drawn in
favour of 'Principal Director - Centre for the Development of Glass Industry”, payable at
"Firozabad" shall be mailed to the Principal Director, MSME - Technology Development Centre
(Centre for the Development of Glass Industry), A-1/1, Industrial Area, Jalesar Road, Firozabad -
283203 (UP) so as to reach him within 30 days from the date of this advertisement. The envelopes
should be superscribed with the name of the post applied for. Applicants must also enclosed self attested
copies of certificates and testimonials, possessing the essential and desirable qualifications, experience,
date of birth etc. with the application. Candidates employed in Govt./Quasi Govt. and PSUs should apply
through proper channel or produce NOC from their employer at the time of interview. Candidates applying
for more than one post should submit separate applications. Candidates called for interview shall be
reimbursed to the extent of 11l AC Class to & fro rail fare to the candidates (serial no. 1) and Sleeper Class
to & fro rail fare to the candidates (serial no. 2 to 4) by shortest routes on production of tickets on which
journey has been performed. The details along with prescribed application form in this regard shall be
available on Centre's website : www.cdglindia.net.

PRINCIPAL DIRECTOR
davp 25127/11/0001/1920 EN 13/30
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F.No: 3-2/2014-Admn.Vol-l
Coastal
Aquaculture
Authority

Ministry of Agriculture &
Farmers Welfare
GDR Tower, 12A

Bharati Street
Vanuvampettai,
Madipakkam P.O.
Chennai — 600 091
Tamil Nadu
Phone: 044-22603784
The Coastal Aquaculture
Authority, (a Statutory and
Regulatory Authority),Chennai
invites applications in the
prescribed proforma, for filling
up one post of Accountant ,
One post of Steno Grade ‘C’
and one post of Senior Clerk
on deputation basis for a period

of 3 years.

I. Accountant:- One Post in
the scale of Level — 6 as per
7th CPC (pre-revised pay scale
Rs.9300- 34800+ Grade Pay
Rs.4200 in PB-2) on
Deputation basis for a period of
three years.

(i) Eligibility: Officers under
the Central Government or
State Government or Union
Territories  or  Agriculture
Universities or Recognized
Research Institutions  or
Councils or Semi Government
or Statutory or Autonomous
Organizations:-

(i) Holding analogous post on
regular basis in the parent
cadre or Department; or

(i) Having five years regular
service in the scale of Level -6
as per 7th CPC (Pre-revised
Pay Scale Rs.9300-34800 +
GP Rs. 4200 in PB-2) or
equivalent in the parent cadre
or Department; and

(i) Possessing the following
educational qualification and
experience:-

(i) Degree from a recognized
University.

(ii) Possessing Cash and
Accounts training with working
knowledge in computer.

(iii) Age: Should NOT have
completed 56 years of age as
on the closing date of receipt of
applications.

Il. Steno Grade ‘C’:- One Post
in the scale of Level — 6 as per
7th CPC (pre-revised pay scale
Rs.9300-34800 + Grade Pay
Rs.4200 in PB-2) on
Deputation basis for a period of
three years.

(i) Eligibility: Officers under
the Central Government or
State Government or Union
Territories  or  Agriculture
Universities or Recognized
Research Institutions  or
Councils or Semi Government
or Statutory or Autonomous
Organizations:-

(a) Holding analogous post on
regular basis in the grade of
Steno parent cadre or
department; or

(b) With ten years regular
service in the scale of Level — 4
as per 7th CPC (Pre-revised

Pay Scale Rs.5200-20200 +
Continued on page 21
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_F Western Coalficlds Limited Saugor Cantonment Board

I Wil ey r? L e ih Ll 54, Mall Road, Saugor - 470001
LTk el L " LEVE LW Phone - 07582 226222
Filling of vacancies of Pump Attendant, Sanitary Inspector, Assistant
hoodeatnrd we ramd for e Asscess o Master/Middle School Teacher and Peon
i- PEEs B S S Mared {Trares) TEE Gmds L . . . . .
B iy Rl TEE B et i e i Ll e Appllf:atlons are invited from 'ellglble candﬂates for the following permanent posts as per details
mentioned against each to be filled under this Cantonment Board.
mage rwear P
i Pl Tl Sr. | Name of No. Category |Age limit Pay Essential Educational Qualification
Ilamanrend | CWE O WL 5 T No.| Posts of Posts (as on date of |Scale
. i i application) Rs.
it 1 T T :

. . 1. |Pump 01 General 18 to 25 years | 19500 | Passed Higher Secondary 10+2 from
P ot o A D v ot s DS Attendant Govt. recognized Board and ITI
ol ol e ey o pate el of el e L ey ey certificate for Electrician/Wireman
& Wi g geaPphps  ITHT Fagn B W D ek Ko Cigesa from Govt. recognized Institutions.
o Derdces (] ' coame e 0 reegosd Peecl ®xera By | | |2, | Sanitary 01 General |18 to 25 years |28700 | Passed Higher Secondary (10+2)
Pl Lo el Inspector from government recognized Board
b g il iphe gl B Peew ape deail ool b ek Pae 1R and diploma of Sanitary Inspector
AT B LoE R AT v b s vma 5 wam b CearEs from Govt. recognized Institutions.
Sl OED LTy LiyeD b1 g e CROHCL] DE e K 3. | Asstt. 12 General-08| 18 to 25 years |25300 | Graduation from any recognized
T remcdiciplen, ay o VTR e daie for paprhsion of Master/ OBC - 02 |for General university/college + B.Ed from any
P . P W L G e beingng AT Middle ST-02 18 to 28 years Govt. recognized university/college.
=l e e el e e et Cm ! e e e School for OBC &
B. Hise In il © vosbslobin bl Py wiinm smeey ofuu bl il Teacher 18 to 30 years
CompaTy webry Py eapET oD urde fe ik Snoufimeni for ST
@ Lhp s eyl e el et 0" P el o R ok | 4. |Peon 02 General 18 to 25 years | 15500 | Std. 8th Pass, Knowledge of English
FAC T oesdcivios s wiveenl o g0 Froegh Fap pecsigeon ol Fas & Hindi reading & writing.

s rmarart ceehily 0 amimieng feme ehg iy i sscesdsn s | [ For the posts at Sr. No. 1,2 & 4 written test and skill test will be conducted. For the post at Sr. No.3 only
il ':"""'" e e g e sy e RS iten test will be conducted. Skill test will be conducted for those candidates who will pass the written
_-'m' S P RO T R ey, .- examination only. Skill test is only qualifying in nature. No extra marks shall be given for the skill test.
B "'-"""I 8 [P TSN LN CON ——c— Passing of Skill Test is compulsory for final selection. Based on the performance of written test/skill test,
HI;:.“:T et "H-.II“ :‘ :':_.r ':;:::TGTP::IE candidates will be shortlisted for final selection. The exam and tests will be conducted at Saugor, M.P.
dnrty b P FLEEA B 1 A s e S | i} 1 D i1 The date and time of exam will be informed to eligible candidates after processing their applications.
Wawmen Costuin Limind GralPuwn, Givd Lines Ragre 445501 Selected candidates will be governed by the Cantonment Fund Servants Rules, 1937 as amended from
< i time to time and New Pension Scheme Rules as applicable to Cantonment Boards.

EN 13/58 The candidates are required to submit their application through online from the Portal https://
www.mponline.gov.in. Exam fee of Rs. 200/- will be submitted online through the above mention Portal
File No.SVPNPA-ESSTOA-22 | <Continued from page 22 only. Exam Fees is exempted to ST Candidates only for reserved categories seats. Any
(E284)/1/2018-O/o AO (Estt) YeRT9 B ht aii@ ¥ 60 f&Al | amendment/notification in this regard shall be published on the above Portal only.

: ; % s o+ eIy Last date for submitting the application will be 30 days from the publication date in Rojgar Samachar/

TR et = Tﬁa ﬁ'ﬂ'UT & i Employment News. Incomplete and ineligible applications are bound to be rejected, The Chief Executive
gl%—m 3TeRTEHT W (T T <0, *q Officer, Saugor Cantonment Board reserves the right to accept/reject any application without assigning
Sardar Vallabhbhai | &2, Fhw o formm any reason thereof. The date of exam shall be intimated separately by e-mail id. Candidates must not be

Patel National HEATUT TATH, 751‘75[, WERIAT | less than 18 years and not more than 25 years as on 01-07-2019. Upper age limit is relaxable by 03 years
ate ationa 3R fREm FHemoT feTm, qaﬁ in case of OBC and 05 years in case of ST candidates.

Police Academy o Place : Saugor Rajeev Kumar
(TR T : & HAE): T, ST TG W, | ed © 2010612019 (LDE.S.)
: . feeef-110001, =1 ST ST Chief Executive Officer
(Government of India : Jobri .
Ministry e, EN 13/61 | EN 13/67 www.Jobriya.in Saugor Cantonment Board
of Home Affairs) Continued from page 22
€T - 500052 : B Ahdeertmemant FaTa of Possteroi’ | Cars¥Saation | o il
Hyderabad - 500 052 8- | R | Foy Bnple Lo | Py
No.15011/3/2014-Estt. (Vol. Il) Fenf - CREN Techmiciar CEEnial :
Dated 14 May, 2019. Crorga: O T -pPaee: A5 Sdombicopy o Medcsl Terwwdkgy) wih 3 e a
Sub: Inviting nominations for 17T |, el - o P Wb aarancw v T35 o w00 doied icapiosl T, Sl Ao |8,
the post of 'Veterinary Officer' 13| 38D Techwigige) (Fip D5 11534930 Carmds Fegairmiior | willh s i §opaiencs i C5500 i 518 IJ"""_
in the Pay Band-3 Rs.15,600- i Sn - Je D M8 Shoigall O THvsddd AdBalrd Dondtet sl Ko @8 DBC-a1s
I N - P et i AL i T R el el

39,100/- plus Grade Pay of Rs.

5400/- [Revised: Level-10 in AgaLir 3528 fean

the pay matrix] in the SVP - ;.l:q.. H I.E-h il Pk | L o i P B |El'.'.-'l-|:nlrli:-:-'r-'r-l-'l:l "l Priem e !
. . 1

National Police Academy, | |54 | ChsCCNMNSE \py o 1) M GOB0-34800 ik s e’ St o Bl oA gt (LRIE)
Hyderabad by deputation O LB s e | B L] 318 Veary BT e i Cosaramant Drpaaireiion
(including Short-Term ||| ey "o - PACE Adreindsirmir 'Em |
Contract) basis - Regarding. " dirman H B il Peirid) | | el S P W e y !
Kindly refer this Academy letter . H'l:i:r“ o (AE 0 HLOD Fa 000 B wth 12:-:..:::‘:.:&, : |
No. 15011/3/2014-Estt. (Vol. Iy | | SO ABE- Prinsimigeind]| Agn Lirdl | 21-39 Ve : . |
dated 27.09.2016 on the cited Fusl fankim ] Emimdial -]
subject. TRt '-"""-Fill:-m""-"'w'ﬂ:."ﬂl- Chegive o CLVEeERF O el Ly of [Li==J3
2. Vacancy circular regarding | | o b (AL SEAE0- B0 RSSO0 FEN ey | ol R :"EFIE"'I
inviting nominations for th t : e D ey | (0 A et T pamay’ mape of harlng scoouni :
inviting nominations for the pos . wivh 0l B Dhrtrweid Dphiaridon el (i) Baang, oo
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plus Grade Pay of Rs.5,400/- ITEET: Fhamag [ R gl Pakn . '
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(including Short-Term Contract) Pl ol o ool ke DSl i i BTy T L Dl o oSl e, (e e e
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Academy letter under reference, F. figplicyficr: Fess 3o powt )

is hereby cancelled due to CaM ey . Toiw hrcore Puyabds

administrative reason. LA | [

3. This is issued with the B T P 1 ' b I R T | B aer

approval of the Director. = Thig: sy o’ P, SN el e o] cluly gipchonsing Bank Chaegens sa poplicesia, § Bep cpediclade appaers i B Wrilten Enarsirsaiion
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National Institute of Plant Genome Research

Aruna Asaf Ali Marg, New Delhi - 110067
National Institute of Plant Genome Research, New Delhi is an Autonomous Research
Institution funded by the Department of Biotechnology, Ministry of Science &
Technology, Govt. of India, to pursue research on various aspects of plant genomics.
The Institute is also in the process of establishing a NIPGR Translational Centre at
Biotech Science Cluster, NCR, Faridabad. NIPGR invites applications from Indian
Citizens for filling up the vacant posts on Direct Recruitment basis, as detailed below.
A. Scientists
Applicant should have excellent academic credentials along with the track record of
scientific productivity evidenced by publications/patents/products in the frontier areas of
Plant Biology such as, Computational Biology, Genome Analysis and Molecular
Mapping, Molecular Mechanism of Abiotic Stress Responses, Nutritional Genomics,
Plant Development and Architecture, Plant Immunity, Molecular Breeding, Transgenics
for crop improvement and other emerging areas based on plant genomics.
No. of
Posts and
age limit
1. |Scientist VII|14 01
[UR]

SI. |Name of
No. [the Post

Pay
Level

Qualifications/Experience

Ph.D. or equivalent in a related area of
research at NIPGR with original work as
evidenced by patents or publications.
Evidence of leadership with fifteen years

of post-doctoral R & D experience.
Desirable: Familiarity and ability to interact
with National and International institutions/
organizations.

58 yrs

2. |[ScientistV |13 01
[UR]

1st Class M. Sc. or equivalent with at least
eleven years research experience or Ph.D.
with at least eight years research experience
in the relevant subject.

Desirable: Research experience in the
relevant field. The research experience
should be evident from publications in above
fields in reputed journals.

50 yrs

3. |Scientist Il

-

0 01
[OBC]

1st Class M. Sc or equivalent having three
years experience in relevant field or Ph.D.
with 1 year Post-doctoral research experience
in the relevant field.

Desirable: Ph.D. in related subject with
capability of conducting independent research
work. Experience in generating transgenic
plants, genome editing tools and plant tissue
culture. Experience in generating transgenic
in rice/ chickpea/ mustard/ tomato plants will
be preferred. The experience should be
supported with good quality research
publications in the relevant field.

35 yrs

B. Technical
The areas of desirable experience include Computation (software, hardware and data
management); IPR Mapping & Patent Analysis; Instrument Maintenance; General
Care; Central Instrumentation Facility; Molecular Biology (experimental work); Plant
Breeding, Phenotyping & Field Work; Plant Growth Facility etc.

SI. [Name of No. of
No. |the Post Posts and
age limit
4. |Senior 10 02
Technical [1-OBC,
Officer 1-UR]

Pay
Level

Qualifications/Experience

B.Sc./B.Tech/BE plus MLT or equivalent OR
M.Sc. from an Institute/University of repute,
with atleast 8/3/2 years of relevant experience
in the Pay Level 6/7/8 or equivalent
respectively, in the R & D laboratories.
Desirable: Experience in targeted and
untargeted metabolomics/phytochemistry/
analytical biochemistry. Expertise in sample
preparation and separation of small molecule
through chromatography-mass spectrometry.
Skills should be proven with first author
publication in standard Scopus/SCI journal.

35 years

5. Technical |[5 01
Assistant [OBC]

Matriculation with science plus 2 years full
time diploma in MLT with 3 years experience
after MLT; Or B.Sc. with 1 year experience;
Or Three years Diploma in Engineering
Technology or Matric with ITI certificate in
respective trade with five years experience in
the Pay Level 4 (pre revised scale of

Rs. 5,200 - 20,200 with GP of Rs. 2,400.
The selection would be made on the basis of
written/ practical examination, as per
guidelines prescribed by DoPT. The syllabus
and modalities of exam to be decided by the
Director, NIPGR.

How to apply: The eligible and interested candidates are required to apply on-line in
the application format and detailed information, available on the website of NIPGR,
www.nipgr.ac.in. The applications other than online, will not be accepted. Applicants
are also required to submit the hard copy, i.e. signed copy of the downloaded online
application with one passport size photograph (pasted on the application duly signed
across) along with self-attested documents in support of age, educational
qualifications, experience, caste certificate etc., copies of the notable
papers/publications & tentative research plans (for scientist positions) with at least
three references together with name, address, emails, fax/telephone numbers, etc. of
the referees. The on-line application, should reach within 30 days from the
publication of this advertisement. The submission of on-line application as well as
hard copy of on-line application along with testimonials/certificates is mandatory.
Director

25 years

EN 13/66

Council of Scientific and Industrial Research

Human Resource Development Group

(Extra Mural Research Division-l)
CSIR Complex, Library Avenue, Pusa, New Delhi - 110012

NOTIFICATION
Inviting Applications For SRF and RA

Apply Online on or before 26th July 2019

at http://www.csirhrdg.res.in
Only online applications followed by hard copy will be accepted.
Detail advertisement to be seen at www.csirhrdg.res.in

Applications are invited from Indian nationals for CSIR's Senior Research Fellowship
(SRF), and Research Associateship (RA).
A. SENIOR RESEARCH FELLOWSHIPS
ESSENTIAL QUALIFICATIONS:
M.Sc/BE/B.Tech or equivalent degree with at least 55% marks and one publication in
Science Citation Indexed (SCI) Journal & should have completed at least two years of
post M.Sc/BE/B.Tech research experience as on the last date of application, as
evidenced from fellowship/associateship or from date of registration for Ph.D. OR
M.Tech/ME or equivalent degree in engineering/technology with at least 60% marks.
OR
B.E./B.Tech or equivalent degree with at least 60% marks and two years research
experience as on the last date of application. OR
MBBS/BDS or equivalent with at least 60% marks and one year internship. OR
B.Pharm/BV.Sc/B.Sc (Ag) or equivalent degree with at least 55% marks and one
publication in SCI Journal and should have completed at least three years research
experience, as on the last date of application, evidenced from fellowship/
associateship or from date of registration for Ph.D. OR
M.Pharm/MV.Sc/M.Sc( Ag) or equivalent degree with at least 55% marks and one
publication in SCI Journal and should have at least one year research experience as
on the last date of application, evidenced from fellowship/associateship or from date
of registration for Ph.D.
Documents in support of research, teaching (not below the undergraduate level)
experience and Ph.D. registration should be attached.
Those who have been awarded Ph.D/MD/MS/MDS degree or have submitted their
thesis for the award of Ph.D/MD/MS/MDS degrees are not eligible for the position of
SRF. Those who are eligible for RA will not be considered for SRF.
EMPLOYED CANDIDATES:
These fellowships are held on a full time basis. Therefore simultaneous
employment else where is not permitted. However, those desirous of pursuing
higher studies, but employed presently, whether temporary or permanent may
apply with an undertaking that if selected, they will resign from the job before
taking up the fellowship. The application will be rejected if the undertaking is not
enclosed.
B. RESEARCH ASSOCIATESHIPS
ESSENTIAL QUALIFICATIONS:
1. Ph.D (in a science or engineering subject) or MD/MS/MDS (in medical science
subject) or ME/M.Tech/M.Pharm/MV.Sc with three years R & D experience as on the
last date of application, evidenced from fellowship or associateship or from date of
registration of Ph.D.
2. Ph.D (science/engineering) thesis submitted are also eligible for RA'ship. Selection
in such cases will be subject to the condition that Ph.D viva-voce done & declared
qualified for award of Ph.D/awarded Ph.D degree before the expiry of the validity of
the award offer.
3. The candidate applying for Research Associateship must have at least one
research publication in standard refereed journal as listed in Journal Citation Reports
(JCR).
Employed candidates, whether temporary or permanent, and also those who
have already availed higher fellowships like Senior Research Associateships
etc. will not be considered for RAship.
C. AGE LIMIT :
Senior Research Fellow : Maximum 32 years as on the last date of application.
Research Associate : Maximum 35 years as on the last date of application.
Upper age limit is relaxable by five years for SC/ST/Physically handicapped and
women candidates and three years in case of OBC (non-creamy layer) applicants.
D. STIPEND & TENURE :
SRF : Rs. 35000/- per month during entire tenure of fellowship or upto the date of
Ph.D viva-voce whichever is earlier.
SRF will be tenable initially for a period of two years. The term is extendable by one
more year on the basis of assessment of the progress already made as judged by a
three member assessment committee.
RA : The stipend of RA will be one of the following:

Rs. 47,000/- p.m. (Fixed);

Rs. 49,000/- p.m. (Fixed);

Rs. 54,000/- p.m. (Fixed).
In addition, each SRF & RA will receive a contingent grant of a maximum Rs. 20,000/-
p.a. which will be provided to the concerned University/Institution.
RA will be tenable initially for one year. It may be extended further annually at the
discretion of CSIR based on three member assessment committee report. The total
tenure of RA is for 3 years.
E. SELECTION PROCEDURE FOR SRF/RA:
Applicants are requested to carefully go through the full text of advertisement
on HRDG website www.csirhrdg.res.in regarding qualifications, subject of
specialization to apply in, experience etc. before filling up the online application
form.
Short listing of candidates for interviews will be based on details furnished in
the online application.
Selection will be made through interview of candidates short-listed on the basis of their
academic records, experience and assessment of research work already carried out
and published by the candidates, by discipline-wise high level expert committees. The
SC/ST candidates called for interview will be paid single second sleeper class rail/bus
fare to and fro by the shortest route. Merely fulfilling of the essential qualifications
will not entitle a candidate for being called for interview. CSIR reserves the right
to call or not to call a candidate for interview. Continued on page 27




Employment News 29 June - 5 July 2019

www.Jobriya.in

RECRUITIVIENT

27

www.employmentnews.gov.in

Sardar
Vallabhbhai
Patel National
Police
Academy

Il. l.lrll.d:'l.l-

o En.l.rnar Lmu-rw_-u Co. Ltd

enl of Irc i L1
1 FEE]
1. k-1 i

e I M AT SN T
el ey

Hyderabad' e . ey ey G | B e P
500052 " LL . [y ey e TP Raailn o JEDTE Pl ol el | Biabe D Agr CuifssioMriecay
B Ex Eoam®| oSSl SiFRHEE W | pEtir LS pEer
Applications are invited from el i B i [y 88 ol el
= LE N - N "
eligible officers under the [ (i e perpmmm— | BTSSR Thm - DR AR L . )
e p e gyl e iaer oy
Central Government Offices/ T 1 o —————e—— 1 |
Departments/ Organisations for I_:""'J'_""_'::'____ - -I:I.. ' s | P |t e
filling up 03 posts of — S
T et L e [T
Cameraman in the Sardar -,._- sl " il re 7 ymany b
Vallabhbhai Patel National i =padly Mkl b il Flgmlll Fiodl Lricekih Lo )
F e e ol T b 11 oo i | Mpmpgaeraerr 1 AL ) Tmimy Al
Police Academy, Hyderabad- o R T
500052 purely on deputation L 4 S ey | |
. Fon s g i Do & (D
basis. a Ty Moo L ke el | Tl i Pk i
Pay, qualifications required, g L S - L O] ] - | TR
other eligibility criteria for the - e
P il frer g Mivpee = Prgerese=yg
post and application form are i o o J pEd |
available in Academy website N Sppipigenl Ly L e rectes Pl Crmiunte Gogro i
(= i L0 -HIT B e | Wi gl [ il Dnila | R ey
http://www.svpnpa.gov.in/ o TR R [T BT R R
vacancies.aspx. Duly filled in ! ! S — |
ot ; Lgrees P ] Bl Ll el o e
applications, along with all o el avrys il forsy roasier Pyl (Jinpehsi
supporting documents, should ' L PITE IR S i 1 | Lsiaisieis o Coulalcs Wik i o™i Qo] | S, 3 1
reach the Assistant Director B —— Pt AR RS by J:J’:'L-"_'l TR
(Estt), SVP National Police 1
L Vi Jew ol
Academy, Hyderabad 500052 e - =
through proper channel not Fo il frmsy. s e [irym: i (D | e o
. = i M . i e sl o iealng ] g o T i
later than six weeks (42 Facimoye PSR R - 2 i a1 | o) | ey ey a " ey
days) from the date of dim mlaig
publication of this vacancy £ v i ey iy (Popl Deshors
L it o (Yool e e . © L i e
circular in the Employment P L . ST |
News. ——
. liggrees - . I Thmiasle rroey e ke ol [ ed
(S. Ajeetha Begum) | il Jrl-.-_:.: ':J fr O — 1 R [ Y
Assistant Director (Estt.) P Pl Pt el ::...-..l. LLER S - x 4
g e Pl T ] - e
EN 13/59 T BAELSETT WA
i
Sardar L nliadiln 1 I alles o E
i = 0 el G-l Bl " el i D " el e i el e L o ) i i DOLOEL BT A ol Nkl sl el el ol ol il 0ol il R g
alla al T Sy
. e g el e e Maesy o e g e e s serarn preoe. kel il b i cereny S Preeeal T SO0 s § ey b
Patel Natlonal ] e 0 ] ] e TR
. T el Porcrbreach Ceaiaikes. ST e mivpieen o sapey e il gy
POIIceAcademy il Rl e i Sl b O el O S S B e L S Py L™ 0 SRl el Lkl STkl gk i ril D

Hyderabad-
500052

Applications are invited from
eligible officers working under
Central/State Government
organisations for filing up of
one post of Assistant Director
(Scientific Aids)
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2. The details of eligibility
criteria, pay, qualifications and
experience required for the
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IMPORTANT INSTRUCTIONS:

Candidates after successfully submitting application online are
required to take print out of the Application Form and paste his/her
recent photograph in the space provided and send (as the topmost
page) along with the following documents to Scientist-In-Charge,
EMR-I, Human Resource Development Group, CSIR Complex,
Library Avenue, Pusa, New Delhi- 110012, so as to reach latest
by 2nd August 2019.

(i) Detail description of proposed research topic giving an outline of
the problem (about 1000 words) to be addressed, its importance,
objective(s), technical programme and year wise plan of work duly
approved by guide/supervisor.

(i) Self attested copies of Date of Birth (matriculation) certificate,

the Assistant Director (Estt), Employment News/ Rozgar

SVP National Police Academy, Samachar.
Hyderabad 500052 not later

than 60 days from the date of

(S. Ajeetha Begum)
Assistant Director (Estt.)

publication of this notice in the EN 13/60
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degrees, marksheets, Proof of PhD registration, Proof of PhD

Submission/PhD Viva-Voce/PhD degree, NET, GATE, etc.

(iii) Self attested copies of documents in support of research

experience. Only office orders (OMs) will be accepted as proof

of experience. Testimonials will not be accepted for this purpose.

(iv) Self attested copies of research papers published and/or

accepted for publication in SCI journals.

(v) Testimonial from Guide/ Supervisor.

(vi) Undertaking to resign in case of employed candidates in the

event of award of fellowship/associateship (SRF/RA).

(vii) Attestations by the proposed Guide/Supervisor and the Head of

the Institute at the space provided in the hard copy of the Application

Form failing which application will be summarily rejected.

There is no application fee. The subject code in which applied

should be clearly and boldly written on the envelope. Since the

application is to be forwarded through proper channel, it will be

advisable to apply well in time.

Applications received after the last date or incomplete applications

will be rejected. No interim correspondence will be entertained. The

decision of CSIR on all aspects of selection process will be final.
EN 13/53
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F. No. Exam. 12 (1) 2018/SSA/DR

FHHE Jiae e we

Employees’ Provident Fund
Organisation

(919 T T TR HACT, YRA TEHR)
(Ministry of Labour & Employment, Govt. of India)
g@:rao'ra'imr/ Head Office
afarss Faftr w1, 14-SfierTett s Wi, T feei-110066
Bhavishya Nidhi Bhawan, 14- Bhikaji Cama Place
New Delhi-110066
RECRUITMENT TO THE POST OF SOCIAL SECURITY ASSISTANT IN EMPLOYEES PROVIDENT
FUND ORGANISATION

Employees' Provident Fund Organisation (EPFO) will be conducting an Online Examination on 31st
August and 1st September, 2019 for Recruitment to the post of Social Security Assistant and invites
On-Line Applications for recruitment to the post. Dates for submission of On-Line Application are from
27th June, 2019 (17:00 hrs) to 21st July, 2019 (17:00 hrs).
> Scale of Pay

Level- 4 of Pay Matrix (Civilian employees) (Gr. 'C') under 7th Pay Commission with Entry Pay Rs.

25,500/-. In addition to pay they will also be eligible for allowances as per rules in force from time to

time.
> Age:

Between 18-27 years as on 21st July, 2019 (Relaxable for SC/ST/OBC-NCL, Employees of Central

Government, Employees of EPFO, Ex-Servicemen, and Persons with Benchmark Disability as per

rules).
» Educational Qualifications:

m Essential :

a) Degree of a recognized University or equivalent as on 21st July, 2019.

b) Possessing a speed of at least 5000 Key depressions per hour for Data Entry Work.

B O Desirable :

Should possess a Computer Training Certificate from a recognized institute.
The details of region-wise number of vacancies, nationality/citizenship of candidates, scheme of
examination, centers of examination, selection process, and application fee etc. will be available on our
website www.epfindia.gov.in (Miscellaneous>> Recruitments) or the link
https://lwww.epfindia.gov.in/site_en/index.php w.e.f 27th June, 2019 (17:00 hrs).
Date: 14.06.2019 Regional P.F. Commissioner-l (Exam)
EN 13/49 Employees Provident Fund Organisation
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Indian Pharmacopoeia Commission

(Ministry of Health & Family Welfare)

Sector-23, Raj Nagar, Ghaziabad-201002
No. IPC/1110/2019-20 Dated : 04th June, 2019
Sub.: Filling up of vacant posts (Group “A” and “B”) in IPC- regarding.
The Indian Pharmacopoeia Commission (IPC) has been established as an autonomous Institution under
the aegis of the Ministry of Health & Family Welfare, Govt. of India primarily with the objectives of
regularly updating the Indian Pharmacopoeia (an official book for setting standards of drugs in the
Country) by publishing new edition and its addenda, from time to time; National Formulary of India
(reference book for rational use of generic medicines) and carrying out other related tasks such as
providing Reference Substances to the stakeholders and conducting skill development programmes. The
Commission also functions as National Coordination Centres (NCC) for Pharmacovigilance Programme
of India (PvPIl) and Materiovigilance Programme of India (MvPI) for ensuring safety of patients/drugs and
medical devices, respectively, in the Country.
Applications are invited, for filling up of the following posts, by direct recruitment and by deputation, as
per the details below, from competent, dedicated and dynamic citizens of India who fulfil the eligibility
criteria and other details which may be downloaded from the website of the Commission
(http://lwww.ipc.gov.in) together with attested copies of supporting documents and Annual Confidential
Reports for the last five years in case of candidates employed in Govt. Organizations or assessment
report in case of private employment and the employer certificates THROUGH PROPER CHANNEL so
as to reach the Commission within 45 days of its publication in the Employment News.

No. of Scale as per 7th (CPC)|Age Limit
posts recommendation

BY DIRECT RECRUITMENT
1. | Senior Principal Scientific Officer|02
2. | Scientific Officer

S. [Nomenclature of the Post

. Category
No.

Unreserved|Pay Matrix Level-13

04 (03- [Unreserved |Pay Matrix Level-10
UR &
01-0OBC)

Marketing Assistant 01 Unreserved | Pay Matrix Level-7
Pharmacopeia Proof Reader 02 Unreserved |Pay Matrix Level-6
BY DEPUTATION

Up to 50 years
Up to 35 years

Up to 30 years
Up to 35 years

5. | Principal Scientific Officer 01 Pay Matrix Level-12

6. | Senior Scientific Officer 02 Pay Matrix Level-11

7. | Scientific Officer 06 Pay Matrix Level-10

8. |Business & Marketing 01 Pay Matrix Level-10 As per DOP &T
Development Officer orders/

9. |Publication and Documentation| 01 Pay Matrix Level-10 instructions
Officer on the subject

10. | Administrative Officer 01 Pay Matrix Level-7

11. | Stenographer Grade | 01 Pay Matrix Level-6

12. | Hindi Translator 01 Pay Matrix Level-6

Note : -
1. Age relaxation as per Govt. Norms.

2. The number of position may increase or decrease without assigning any reason.

For the essential qualifications, experience & other details please visit our website (www.ipc.gov.in).

GENERAL INFORMAT1ON :-

1. Application giving particulars as per prescribed format with a passport size photograph on the
application at the space indicated with attested copies of certificates should be sent to the
Secretary-cum-Scientific Director, Indian Pharmacopoeia Commission, Sector 23, Raj Nagar,

Sainik School Bhubaneswar (Odisha)

(A Residential Public School run under aegis of Sainik
Schools Society, Ministry of Defence, Govt of India &
Affiliated to CBSE)

WANTED
1. Applications are invited from the eligible and interested
candidates for one (01) regular post of PGT (Physics).
2. Essential Qualification:- Master's Degree in Physics with at
least 50% marks from recognised university and Bachelor of
Education (B.Ed) from National Council for Teacher Education
recognised institution OR Master's Degree in Physics with at least
50% marks from recognised university and B.Sc Ed from any
NCTE recognised institution OR M.Sc Ed (6 year) in Physics from
Regional Institute of Education, NCERT.
3. Desirable:- Higher Qualification, experience of teaching in
English medium residential public schools, proficiency in games &
sports, interest/attainments in other extra & co-curricular activities
including Computer Knowledge.
4. Allowances and Perquisites:- Rent Free Accommodation,
Transport Allowance, Leave Encashment, DA, Medical Allowance,
LTC, Non Productivity Linked Ad-hoc Bonus, Contributory Pension
as per NPS, Death cum Retirement Gratuity, Subsidized education
for two children from VI to Xll and free food in Cadet Mess, Extra
Duty Allowance and any other allowances as sanctioned by Sainik
Schools Society. 5. Age:- Between 21 and 40 years as on the first
date of publication of the advertisement. 6. Entry Pay:- Rs.
47,600/- in the Level 8 of the Pay Matrix as per 7th CPC
recommendations. 7. Other Conditions:- Sainik Schools Society,
Rules and Regulations in vogue and as amended from time to time
will be applicable. The post is transferrable with All India Liability.
Eligible and interested candidates may apply in the prescribed

application format as available at the School website:
www.sainikschoolbhubaneswar.org with passport size

photograph. 8. Applications with self attested copies of educational
and technical qualifications, experience certificates along with
unstamped self-addressed envelope (9' x 4') and non refundable
Demand Draft payable at Bhubaneswar for Rs. 400/- (SC/ST
Rs. 200/- only) in favour of the Principal, Sainik School
Bhubaneswar, should reach the School at the following address:
Principal, Sainik School Bhubaneswar, PO Sainik School. Dist
Khurda, Odisha 751005 within three weeks (21 days) from the

first date of publication of this advertisement. Shortlisted
candidates will only be called for written test, skill tests/teaching

aptitude test and interview. No TA/DA will be admissible for
attending the selection tests. 9. The School administration reserves
the right to cancel the vacancy due to non-availability of suitable
candidates or administrative / policy reasons. Indian national are
only to apply. The School will not be responsible for any postal
delay.

EN 13/62 Principal, Sainik School Bhubaneswar

INDLAN INSTITUTE OF
TECHNCGLOGY MANDI

MANDI-175 001

[HIMACHAL PRADESH] INDIA
ADMISSION NOTICE

“Applications are invited for
admission o he wo-yaar MA. In
Developmeant Studies program in

IT Mandi. Lasl date for application
i5 8th July 2019. For details, visit

iftmandi.ac.in”. Chair,

Admission Committee
SHSS, IT Mandi

EN 13/44

Ghaziabad-201002. The envelope containing the application

should be superscribed "Application for the post of ............

2. The posts carry usual allowances as admissible to Central
Government Employees of corresponding status.

3. The experience can also be relaxed at the discretion of the
competent authority in case adequate number of applications
from candidates with requisite experience is not available.

4. The competent authority reserves the right to reject any/or all
incomplete/incorrect/without signature applications received for
the post without assigning any reason.

The application complete in all respects, must be sent so as to
the undersigned latesd by 5.00 PM.
Administrative Officer (I/C)

EN 13/65 For Secretary-cum-Scientific Director
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Govt. of India
Pt. Deen Dayal
Upadhyay Institute of
Archaeology

Archaeological
Survey

of India

Knowledge Park-lIl,
Greater Noida, U.P.
ADMISSION NOTICE
Online  applications are
invited to admission for two
years Post-Graduate Diploma
in Archaeology course in Pt.
Deen Dayal Upadhyay
Institute of Archaeology,
Archaeological Survey of
India, Knowledge Park-ll,
Greater Noida, U.P. for the

Session 2019-2021.
Qualification: Master's Degree
in Ancient or Medieval Indian
History/Archaeology/Anthropol-
ogy/Indian Classical Languages
such as Sanskrit, Pali, Prakrit,
Arabic or Persian or in Geology
with knowledge of Pleistocene
age from a recognized
University or equivalent with
minimum aggregate of 55%
marks (50% in respect of
candidates belonging to reserve
categories as per Govt. rules)
Age : The upper age limit as on
31.08.2019 should not exceed
25 years, which is relaxable to
the candidates belonging to
reserve categories and
departmental (Central/State
Govt./University) officials as per
Govt. rules.

Reservation : Reservation to
SC/ST/OBC/PH as per Govt.
rules.

Total Seat: Total no. of Seats :
15 (Including Sponsored
Candidates).

Sponsorships Quota :The
Sponsorships Quota is as under:
State Govt./University-2. In the
event on non-availability of
eligible reserve category or
sponsored quota candidate is
having required percentage of
marks, the same shall be further
relaxable at the absolute
discretion of the Competent
Authority.

Selection Procedure : The
selection procedure will
comprise of written test followed
by personal interview of short
listed candidates.

Written Test & Personal
Interview : Without submission
of final year mark sheet
candidate is not eligible to
appear for the written test.
Written entrance examination is
scheduled to be held on 3rd
September, 2019 and personal
interview of short listed
candidates will be held on 11th
& 12th September, 2019.
Stipend : During the entire
period of Two Years course the
students (excluding sponsored
candidates) would be entitled to
a stipend of Rs. 8000/- per
month, in addition to second
class railway or ordinary bus
fares as travelling allowances to
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attending outstations training
camps.

How to Apply: Interested
candidate fulfilling the eligibility
criteria should apply online
through ASI website i.e. www.
asi.nic.in or http://asiegov.
gov.in/login from 20/07/2019 to
15/08/2019 and no other mode
of application will be
acceptable.

Last Date of Submission :
Submit  their duly filled
application only online mode
latest by 15th August, 2019 for
more details visit www.
asi.nic.in. EN 13/48

Indian Council of Philosophical Research

(Ministry of Human Resource Development)

Corrigendum

In the advertisement released in the Employment News during 1-7, June 2019 for the post of Member
Secretary in Indian Council of Philosophical Research, the following amendment is made :

For

Read

The Candidate should be eminent scholar/
Professor in a University in Philosophy with
several years of research/academic and
administrative experience.

The Candidate should be eminent scholar in the field
of Philosophy with several years of research/ academic
and administrative experience.

Applications should be sent before 17th
June, 2019

Applications should be sent before 10th July, 2019

For more details of the advertisement see the website www.icpr.in

www.Jobriya.in

davp 21202/11/0005/1920

OSD (A&F)
ICPR
EN 13/63
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India Centre for
Migration (ICM)

(A Regd. Society of the Ministry of
External Affairs)

The India Centre for Migration (ICM) is a 'not for profit' society established by the
Government of India in July, 2008 to serve as a think tank on all matters relating to
International Migration. The Centre undertakes empirical, analytical and policy related
research, implements pilot projects to document good practices and assists in
capacity building of stakeholders at the sub-national level. ICM is inviting applications
for the post of Chief Administrative Officer (CAO).

Terms of Reference for the post of Chief Administrative Officer (CAO)

1. Duration of the Contract Agreement and further extension.

The initial Contractual appointment for the post of CAO is for a period of 2 years and,

thereafter, if required, period of appointment is extendable for a maximum period of 1

year based on the performance of the incumbent as evaluated by the Chairman, ICM.

2. Duties of the post
The CAO will perform the following duties:

2.1. To be responsible for overseeing, guiding and also conducting research on
various subjects related to ICM.

2.2. To be required to plan and supervise the Research Programme of ICM and be
responsible for the research output.

2.3. To help organize and participate in conferences, workshops etc. organized by ICM
or participated by ICM.

2.4. To be responsible for all matters concerning PDOT including preparation/updating
of PDO manuals, handbooks, booklets etc.

2.5. To be responsible for managing the day-to-day operations of ICM relating to all
administration and establishment matters including finance, accounts and human
resources. www.Jobriya.in

3. Qualifications Required

3.1 Educational qualifications: The applicant must hold a Master's degree from any
of the Universities incorporated by an Act of the Central or State Legislature in India
or other educational institutions established by an Act of Parliament or declared to
be deemed as a University, or possess an equivalent qualification. Applicants with
higher educational qualifications will be preferred.

3.2 Age Limit: The applicant must not have attained the age of 45 years as on 1st July
2019.

3.3 Work Experience: The applicant must have a minimum experience of 5 years in
the field of International Migration or related matters.

3.4 Only Indian nationals are eligible to apply.

4. Remuneration

4.1 Salary: The post of CAO carries compensation amounting to Rs. 1,20,000 per
month (all inclusive, TDS to be deducted).

4.2 Depending upon the performance, after completion of every 12 months of service,
a raise of 5% on the consolidated compensation would be allowed.

4.3 Telephone/Communication Facility (Personal/residential):

An allowance of Rs. 1000/- per month will be reimbursed against the Telephone/
communication/internet facility on production of the bill(s).

5. Termination

The engagement of CAO will be subject to satisfactory performance of the incumbent

and can be terminated on a one-month's notice on either side without assigning any

reason. The ICM, however, reserves the right to terminate the services by paying a sum
equivalent to the amount of the compensation for one month, or for the period by which
such notice falls short of one month. The services can also be terminated by the ICM
without any previous notice if CAO be guilty of any insubordination, intemperance or
other misconduct or of any breach or non-performance (in such an eventuality, no

ONotice period compensation shall be payable by ICM).

6. Performance Appraisal

The performance of CAO will be evaluated by Chairman, ICM, quarterly on the basis of

targets achieved.

7. Leave

The CAO will be entitled to a maximum of 21 days of leave during each calendar year.

The leave however, shall not be en-cashable. Leave & salary adjustment shall be done

on the basis of 1.75 days per month in case the incumbent resigns at any point of time

during the period of the contract.

8. Conflict of Interest

8.1 The CAO shall not receive any remuneration in connection with the assignment

except as provided for in the contract. The CAO shall not engage in consulting or any

other such activities that conflict with the interest of the ICM/Government of India.

8.2 Hours of duty: No part time engagements of any kind are permissible. The

incumbent is required to be available for discharging official duties fulltime and if

required to be available for official work on weekly off days/public holidays, without any
compensatory off.

9. Miscellaneous : The rights of Chairman, ICM, are reserved to alter/amend/add or

delete any of the above mentioned ToR. The successful applicant, before

commencement of his engagement as CAO, ICM, has to enter into a written Contract

Agreement with Terms and Conditions of engagement prescribed therein.

Mode of Application :

The applicants can send their updated resume to Ministry of External Affairs at

so2oial@mea.gov.in. Please fill up all details pertaining to academic qualifications,

age and work experience etc. as per the Terms of Reference given in this
advertisement. Applications sent otherwise shall not be considered.

Format of the Application :

Applications must be submitted with the latest CV and details filled in the following

format :-

1. Basic Information :
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Candidate's Name Date of Birth Gender | Email id | Contact Number

2. Education:

Degree | Subject | Name of the Duration (From- to) | Percentage/ Class
University

Sdi-
EN 13/71 Princgsal
3. Work Experience:
Organization | Designation | From | To Responsibilities | Total Year
handled (Per Org.)

Grand total no. of years of work experience
4. Any other relevant information, applicant wants to mention in support of suitability
for the post.

Application deadline : Applications for the post of CAO will be received by 19th
August 2019 (till 5:30 PM). The vacancy has been released on the website of MEA
at https://mea.gov.in on 19/06/2019.

Please mention in the Subject Line of the e-mail, "Application for the post of Chief
Administrative Officer (CAQO), ICM".

EN 13/74
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National
Investigation
Agency
Ministry of Home Affairs
Government of India

Opposite CGO Complex
Lodhi Road

New Delhi-110003
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Tobacco Board

(Govt. of India, Ministry of Commerce &

Industry, Dept. of Commerce)
Post Box No.322, G.T. Road, GUNTUR-522 004
Phone: 0863-2358399, Fax: 0863-2354232
Website: www.indiantobacco.com

Employment Notification No: 1/2019

On line applications are invited for the following posts:

niy

Code|Name of the [No.of|Posts reserved for|Age in|Pay Band, Scale and

No. |post posts years |Grade pay (Rs.)

01. |Field Officer/ | 25 |SC-02, OBC-08; [18-30 |Pay of Rs. 35400; 7th
Technical UR- 13; EWS-02 CPC-level-6 of pay matrix
Assistant (out of 25 (pre revised 6th CPC

vacancies, 01 for PB-2; Rs. 9,300-34,800
PwD-OH-OA. GP Rs.4,200/-)

02 |Accountant/ 16 |SC-02; ST-01; 18-30 |Pay of Rs.35400; 7th

Superintendent OBC- 04; UR-08; CPC-level-6 of pay matrix
EWS-01 (out of 16 (pre revised 6th CPC
vacancies, 01 for PB 2; Rs. 9,300-34,800
PwD-HH GP Rs.4,200/-)

Note:(1) Vacancies notified above are subject to change (2) Relaxation of age will be

given as per Government of India guidelines applicable to SC/ST/OBC/PwD/
Meritorious Sportspersons/ Tobacco Board Departmental candidates.
Qualifications:

Code No.
01
02

Essential & Desirable

B.Sc (Agriculture), Desirable:Knowledge of tobacco cultivation & grading

1) Degree of a recognised University or Institute.

2) Diploma or certificate Course in Tally Accounts Software from a
recognised institute.

Application Fees: Application fee (non-refundable) of Rs.500 + GST through on line
payment. No fees would be required to be paid by SC/ST/PWD and Tobacco Board
Departmental candidates.

The last date for receipt of application is 15/07/2019. The crucial date for determining
age limit shall be the closing date for receipt of applications from the candidates.

No offline application will be entertained.

The detailed Employment notification is available on tobacco Board's website:
www.indiantobacco.com.
Place: Guntur

Date: 13/06/2019

(A. Sridhar Babu)
Secretary
EN 13/40
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Defence Research and Development Organisation (DRDO)

Recruitment & Assessment Centre (RAC)

I1ISO 9001 Certified
Advt. No. 135

Lucknow Road, Timarpur, Delhi - 110054
Recruitment of Scientists in DRDO

]
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Closing date: 21 days from the date of publication in Employment News

In pursuit of self-reliance in critical technologies relevant to national security, DRDO formulates and executes programmes of scientific research, design, development, testing
and evaluation of various systems, subsystems, devices and products required for defence of the nation. DRDO employs highly qualified and competent Scientists and

Technologists in Group ‘A’ Technical Service known as Defence Research & Development Service (DRDS).

RAC invites online recruitment applications for the following posts in the DRDS cadre of DRDO for REMOTE/FIELD AREAS under Lateral Recruitment scheme through RAC

website https://rac.gov.in
Scientist ‘F’ (Basic Pay: Rs. 1,31,100/- , Level 13A as per 7th CPC) — 02 Vacancies

Item| No. of | Subject/ Qualifications & Experience Equivalent acceptable
No. | Vacan-| Discipline Www_Jobriya_in subjects of Essential
cies Qualification
1 01 Mechanical/ Qualification:
Production/ Essential: (i) At least First Class Bachelor’s Degree in Engineering or Technology in Mechanical/ | Mechanical & Automation Engg
Production & Production/Production & Industrial Engg/Aeronautical/Aerospace Engineering from a recognized Mechanical & Production Engg
Industrial Engg/ University or equivalent. Mechtronics Engg
Aeronautical/ (ii) Min 13 Years’ experience in the field of design or development or production of Mechanical/
Aerospace Aero Systems including Integration & assembly, Quality Assurance of Airborne Systems and
Engineering Airworthiness certification aspects. Experience of Project Management, Planning, Administration &
Liaison with external agencies, Operation and maintenance of Plant, equipment & Machinery.
Experience in documentation procedures and preparation of user documents. Experience in produ-
ction line and machine shops.
Desirable: (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.
(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.
2 01 Electronics and Qualification: Electronics & Computer Engg

Scientist ‘E’ (

Communication
Engg /Electronics
& Telecommuni-
cation Engg/
Electronics Engg/
Telecommuni-
cation Engg

Essential: (i) At least First Class Bachelor’s Degree in Engineering or Technology in Electronics
and Communication Engg / Electronics & Telecommunication Engg/ Electronics Engg/
Telecommunication Engg from a recorgnized University or equivalent.

(ii) Min 13 Years’ experience in design or development in the field of Communication systems
including Project Management /Maintenance of Electronics & Communication equipment/opera-
tional maintenance in area of telecommunication maintenance / networks/EMI/EMC design and
analysis of communication systems.

Desirable: (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.

(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.

Basic Pay: Rs. 1,23,100/- , Level 13 as per 7th CPC) — 04 Vacancies

Electronics & Control Engg
Electronics & Communication
System Engg

Electronics & Instrumentation
Engg

Electronics & Telematics Engg
Industrial Electronics Engg
Telecommunication &
Information Tech. Applied
Electronics & Instrumentation
Engg

Electronics & Electrical Comm-
unication Engg

Electrical with Communication

Engg

3 01 Mechanical/ Qualification :
Production/ Essential : (i) At least First Class Bachelor’s Degree in Engineering or Technology in Mechanical/ | Mechanical & Automation Engg
Production & Production/Production & Industrial Engg/Aeronautical/Aerospace Engineering from a Mechanical & Production Engg
Industrial Engg/ recognized or University equivalent. Mechtronics Engg
Aeronautical/ (ii) Min 10 Years’ experience in the field of design or development or production of Mechanical/
Aerospace Aero Systems including operation and maintenance of Plant, equipment & Machinery. Experience
Engineering in Integration, Assembly and servicing of Material Handling Equipment. Assembly, Integration
and QA/QC of weapon systems. Experience in documentation procedures and preparation of user
documents. Knowledge of Design and Fabrication of Mechanical System.
Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.
(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.
4 01 Electrical Engg/ Qualification :
Electrical & Elec- |Essential : (i) At least First Class Bachelor’'s Degree in Engineering or Technology in Electrical
tronics Engg/ Engg/Electrical & Electronics Engg/Electrical & Power Engg/Power System Engg only from
Electrical & Power | a recognized University or equivalent.
Engg/Power (ii) Min 10 Years’ experience in the field of design or development or production of Sub-Station
System Engg and operation and maintenance of Sub-Station, HVAC Plant, Energy auditing, energy conservation
techniques, electrical safety of electrical systems, weapon and armament systems, electrical QA/
QC of weapon and armament systems, EMI/EMC design and analysis of communication systems.
Experience in documentation procedures and preparation of user documents.
Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.
(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.
5 01 Electronics & Qualification : Electronics Engg

Communication
Engineering/Elec-
tronics & Electrical
Communication
Engineering/
Electronics &
Telecommuni-
cation Engg

Essential :

(i) At least First Class Bachelor’s Degree in Engineering or Technology in Electronics &
Communication Engineering/Electronics & Electrical Communication Engineering/
Electronics & Telecommunication Engg from a recognized University or equivalent.

(ii) Min 10 Years’ experience in design or development in the areas of communication systems
including Project Management/Maintenance of Electronics & Communication Equipment/Operation
and Maintenance in the area of telecommunication/ safety management of the System, EMI/EMC
design and analysis of communication systems.

Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.

(iii) Knowledge of German, French, Russian, Japanese or Chinese.

Telecommunication Engg
Electronics & Computer Engg
Electronics & Control Engg
Electronics & Communication
System Engg

Electronics & Instrumentation
Engg

Electronics & Telematics Engg
Industrial Electronics Engg
Telecommunication & Information
Tech. Applied Electronics &
Instrumentation Engg
Electronics & Electrical
Communication Engg
Electrical with Communication

Engg Continued
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Item | No. of |Subject/ Qualifications & Experience Equivalent acceptable
No. |Vacan- |Discipline subjects of Essential
cies Qualification
*6 01 Computer Science |Qualification : Computer Science/Engg/
& IT/Computer Hard- |Essential : (i) At least First Class Bachelor’s Degree in Engineering or Technology in Computer | Technology

Scientist ‘D’ (

ware & Software/
Computer Science
& Automation/Infor-
mation Technology/
Computer Science
& System Engg./
Computer Tech/
Computer Tech &
Informatics/Computer
Science & Engi-
neering

Science & IT/ Computer Hardware & Software/ Computer Science & Automation/ Information
Technology/Computer Science & System Engg./ Computer Tech/ Computer Tech & Informatics/
Computer Science & Engineering from a recognized University or equivalent.

(ii) Min 10 Years’ experience in areas of design or development and testing of mission critical
software / Operation & Maintenance in the area of IT Security. Experience in design, development
and testing of software using C++ and Qt in Linux environment. Configuration, operations and
maintenance of security products.

Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.

(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.

www.Jobriya.in

Basic Pay: Rs. 78,800/-, Level 12 as per 7th CPC) — 13 Vacancies

Computer Science & Engg/
Technology

Computer Science/Engg & IT
Software Engg/Technology
Computer Science & Automation
Engg/Tech.

Computer Science/Technology &
Informatics Engg

Information Science & Engg/
Technology

Computer & Communication
Engg.

Computer Networking

7 06 |Mechanical/Produ- |Qualification : Mechanical & Automation Engg
ction/Production & |Essential : Mechanical & Production Engg
Industrial Engg/ (i) At least First Class Bachelor’s Degree in Engineering or Technology in Mechanical/ Production/ | Mechtronics Engg
Aeronautical/Aero- |Production & Industrial Engg/ Aeronautical/Aerospace Engineering from a recognized
space Engineering |University or equivalent.

(ii) Min 07 Years’ experience in the field of production and operation and maintenance of Plant,
equipment & machinery. Experience in Design, Integration, Assembly and QA of Mechanical/ Aero
systems. Experience in documentation procedures and preparation of user documents. Quality
Assurance of Airborne systems and Airworthiness certification aspects.

Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.

(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.

8 01 Electrical Engg./ Qualification :

Electrical & Electro- |Essential : (i) At least First Class Bachelor’'s Degree in Engineering or Technology in Electrical -

nics/ Electrical & Engg./Electrical & Electronics/Electrical & Power Engg./Power System Engg. only from a

Power Engg/Power |recognized University or equivalent.

System Engg. (ii) Min 07 Years’ experience in the field of design or development or production of sub stations
and operation and maintenance of Sub Stations. HVAC Plant, Energy auditing, energy conservation
techniques, electrical safety of electrical systems, weapon and armament systems, ECAD/ E-TAP/
CST simulation tools, EMI/EMC design and analysis of communication systems, Experience in
documentation procedures and preparation of user documents.

Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.
(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.

9 04 |Electronics & Qualification : Electronics Engg
Communication Essential : (i) At least First Class Bachelor’s Degree in Engineering or Technology in Electronics | Telecommunication Engg
Engineering/Electro-| & Communication Engineering/Electronics & Electrical Communication Engineering/ Electro-|Electronics & Computer Engg
nics & Electrical nics & Telecommunication Engg from a recognized University or equivalent. Electronics & Control Engg
Communication (ii) Min 07 Years’ experience in design or development of communication systems including Project | Electronics & Communication
Engineering/ Management/Maintenance of Electronics & Communication Equipment/Operation and Maintenance |System Engg
Electronics & in the area of Telecommunication/ design/safety management of the System, EMI/EMC design and |Electronics & Instrumentation
Telecommunication |analysis of communication systems. Engg
Engg Desirable: (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in Electronics & Telematics Engg

essential qualification. Industrial Electronics Engg

(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language. Telecommunication &
Information Tech.
Applied Electronics &
Instrumentation Engg
Electronics & Electrical
Communication Engg
Electrical with Communication
Engg

*10 02 |Computer Science &|Qualification :

IT/Computer Hard-
ware & Software/
Computer Science &
Automation/Infor-
mation Technology/
Computer Science &
System Engg./
Computer Tech/
Computer Tech &
Informatics/
Computer Science

& Engineering

Essential: (i) At least First Class Bachelor’s Degree in Engineering or Technology in Computer
Science & IT/ Computer Hardware & Software/ Computer Science & Automation/ Information
Technology/ Computer Science & System Engg./ Computer Tech/ Computer Tech & Infor-
matics/ Computer Science & Engineering from a recognized University or equivalent.

(ii) Min 07 Years’ experience in areas of design or development and testing of mission critical
software/Operation & Maintenance in the area of IT Security. Experience in design, development
and testing of software using C++ and Qt in Linux environment. Configuration, operation and
maintenance of security products.

Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.

(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.

Scientist ‘C’ (Basic Pay: Rs. 67,700/-, Level 11 as per 7th CPC) — 21 Vacancies

1"

06

Mechanical/
Production/
Production & Indus-
trial Engg/ Aeronau-
tical/Aerospace
Engineering

Qualification :

Essential : (i) At least First Class Bachelor’s Degree in Engineering or Technology in Mechanical/
Production/ Production & Industrial Engg/ Aeronautical/Aerospace Engineering from a
recognized University or equivalent.

(ii) Min 03 Years’ experience in the field of design or development or production and operation and
maintenance of Plant, equipment & machinery, Integration of mechanical systems, Assembly and
QA/QC of Mechanical/ Aero systems. Experience in documentation procedure and preparation of
user documents.

Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.

(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.

Computer Science/Engg/
Technology

Computer Science &
Engg/Technology

Computer Science/Engg & IT
Software Engg/Technology
Computer Science &
Automation Engg/Tech.
Computer Science/Technology
& Informatics Engg
Information Science &
Engg/Technology

Computer & Communication

Engg
Computer Networking

Mechanical & Automation Engg
Mechanical & Production Engg
Mechtronics Engg
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Item | No. of | Subject/ Qualifications & Experience Equivalent acceptable
No. | Vacan- | Discipline subjects of Essential
cies Qualification
12 04 | Electrical Engg/ Qualification : Electrical & Electronics
Electrical & Power |Essential : (i) At least First Class Bachelor’s Degree in Engineering or Technology in Electrical
Engg/Power Engg/ Electrical & Power Engg./ Power Systems Engg. from a recognized University or
Systems Engg equivalent.
(ii) Min 03 Years’ experience in the field of design or development or production and operation and
maintenance of Sub-Stations, HVAC plant, Electrical safety of power systems, EMI/EMC design
and analysis of communication systems.
Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.
(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.
13 06 |Electronics & Qualification : Electronics & Electrical
Communication Essential: (i) At least First Class Bachelor’s Degree in Engineering or Technology in Electronics | Communication Engg
Engineering/ Elec- |& Communication Engineering/ Electronics & Telecommunication Engineering from a Electronics Engg
tronics & Teleco- recognized University or equivalent. Telecommunication Engg
mmunication (ii) Min 03 Years’ experience in areas of design or development of Communication Systems Electronics & Computer Engg
Engineering including Project Management/ maintenance of Electronics & Communication equipment/ Operation | Electronics & Control Engg
& Maintenance in the area of Telecommunication / safety management of the system, EMI/EMC Electronics & Communication
design and analysis of communication systems. . System Engg
Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in | Electronics & Instrumentation
essential qualification. Engg
(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language. Electronics & Telematics Engg
Industrial Electronics Engg
Telecommunication &
Information Tech.
Applied Electronics &
Instrumentation Engg
Electronics & Electrical
. . Communication Engg
WWW'JObrIya'In Electrical with
Communication Engg
*14 03 |Computer Science &| Qualification :
IT/Computer Hard- |Essential : (i) At least First Class Bachelor’'s Degree in Engineering or Technology in Computer | Computer Science/Engg/
ware & Software/ Science & IT/ Computer Hardware & Software/ Computer Science & Automation/ Information | Technology
Computer Science &| Technology/ Computer Science & System Engg./ Computer Tech/ Computer Tech & Infor- Computer Science &
Automation/Infor- matics/ Computer Science & Engineering from a recognized University or equivalent. Engg/Technology
mation Technology/ | (ii) Min 03 Years’ experience in areas of design or development and testing of mission critical Computer Science/Engg & IT
Computer Science &|software / Operation & Maintenance in the area of IT Security. Experience in design, development |Software Engg/Technology
System Engg./ and testing of software using C++ and Qt in Linux environment. Configuration, operation and Computer Science &
Computer Tech/ maintenance of security products. Automation Engg/Tech.
Computer Tech & Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in | Computer Science/Technology
Informatics/Computer| essential qualification. & Informatics Engg
Science & (ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language. Information Science &
Engineering Engg/Technology Computer &
Communication Engg
Computer Networking
15 02 |Fire Engineering/ Qualification :
Fire Technology & |Essential : (i) At least First Class Bachelor’'s Degree in Engineering or Technology in Fire
Safety Engg/ Safety | Engineering/ Fire Technology & Safety Engg/ Safety and Fire Engg only from a recognized
and Fire Engg University or equivalent.
(ii) Min 03 Years’ experience in the field of design or development or production of fire safety
systems, experience in the response to Chemical Emergencies, Fire Service Operations, Fire
protection designs, Project Safety Management, Hazard & risk analysis, Transportation Safety,
Workplace safety sampling and analysis.
Desirable : (i) Master’s degree in Engineering or Technology in the relevant field as mentioned in
essential qualification.
(ii) Knowledge of German, French, Russian, Japanese or Chinese foreign language.

(*) marked posts are the ones in which Divyang/PwD candidates can also apply.
Note: All posts are for Remote/ Field area and involve extensive interaction with

Armed Forces.

1. Eligibility For Recruitment To Posts

1.1.

1.2

1.3.

Academic Requirements : As described above for different posts. The applicants
should ensure that they satisfy the eligibility criteria as on the closing date of
advertisement. Candidates should be in possession of First Class degree
certificate awarded by a recognised University. Candidates should possess the
prescribed experience in the relevant field as mentioned under the column
“Qualifications & Experience” and must have documentary proof for
establishing the fact. The prescribed Essential Qualifications/experience is bare
minimum and mere possession of same does not entitle candidate to be called for
personal interview.

Weightage for higher qualification : The Weightage for higher qualification to be
equated as research experience for lateral recruitment is as under:

Post Graduate Degree in Engineering - Two years

Doctorate Degree in Engineering - Four years

(However, the weightage is not automatic. It will depend on the relevance of the
higher qualification and research carried out by the candidate with that is required
by DRDO).

Age Limit For Candidates (as on closing date of advertisement)

a. For Scientist ‘F’ not exceeding 50 years.

b. For Scientist ‘D’/‘E’ not exceeding 45 years.

c. For Scientist ‘C’ not exceeding 35 years.

Relaxation in upper age limit (As per Govt rules) :

a. Upto 10 years for Divyang/PwD candidates in the * marked disciplines.

b. The upper age limit is relaxable up to 5 years for serving Central Civilian Govt.
employees working in posts which are in the same line or allied cadres and where
a relationship could be established that the service already rendered in a particular
post will be useful for the efficient discharge of the duties of the advertised posts.
c. The upper age limit is relaxable for Ex-servicemen including Ex SSCOs/ECOs
as per rules in vogue.

1.4. Nationality

2

Only Indian Nationals need apply.
How To Apply :

a. Candidates are
(https://rac.gov.in).
b. On successful registration, the candidates may login before the closing date of
the advertisement to fill the application form online. The candidates are required to
upload the requisite certificates and make payment of requisite fee and Lock the
application.

c. Candidates in Govt. service or in Govt. owned organisations should also submit
their applications online directly to the Recruitment and Assessment Centre (RAC).
Such candidates are required to upload a declaration that they have intimated their
employer that they have applied for a post in DRDO failing which their
applications will be summarily rejected. However, such candidates, if in regular
service whether in permanent or temporary capacity, will be required to produce a
“No Objection Certificate” (NOC) from their Cadre Controlling Authority (CCA) as
per the proforma available at RAC website at the time of interview. If CCA
considers withholding the NOC, the candidate should inform RAC within 30 days
of the closing date.

d. Candidates are advised to retain a copy of the online recruitment application (pdf
format) after locking the online application form.

e. Only locked/finalised applications in all respects shall be considered.

f. If any document is in any language other than English/Hindi, then its English
transcript should also be attached.

g. Points to be considered while filling Application form :

Candidates are required to submit their applications online alongwith legible and
lighter file containing scanned copies of certificates for Date of Birth (DOB),
essential and higher educational qualification along with percentage of marks (duly
supported by the mark sheets), experience claimed in the column pertaining to
employment history of online application, document/certificate in support of all pay
drawn, a recent passport size colour photograph (not exceeding 30 KB; 110 x 140
pixels) and the required fee through RAC website (https://rac.gov.in). The
maximum file size of each attachment should not exceed 500 KB and it must be

required to register online at the RAC website
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legible when a printout is taken. For that, the applicant may scan the certificate into
200 dpi grey scale.

Documents To Be Uploaded Online :

a. Self attested certificates/testimonials regarding Date of Birth, Essential and
Higher qualification along with mark-sheets, caste, exservicemen, employment etc.
b. Experience claimed in the column pertaining to employment history of online
application, document/certificate in support of all pay drawn.

c. A recent passport size colour photograph (size not exceeding 30 KB; resolution
of 110 x 140 pixels). www.Jobriya.in

d. Scanned sample of candidate’s signature.

e. The candidates, whether in Govt Service or in Govt owned organisations, should
upload a signed declaration (as per the proforma available at RAC website) that
they have informed their Cadre Controlling Authority (CCA) in writing that they have
applied for the post of Scientist in DRDO.

Application Fee & Mode of Payment :

General, OBC and EWS male candidates are required to pay a non-refundable non-
transferable application fee of Rs. 100/- (Rs. One Hundred only) payable online
only. There is no application fee for SC/ST/Divyang and Women candidates.
Screening/Shortlisting :

Eligible candidates will be shortlisted for further selection process by adopting any
one or more of the following methods :

a. On the basis of educational qualifications and/experience higher than the
minimum prescribed in the advertisement duly supported by the Documentary
evidence.

b. Relevance of experience as filled in application by candidates.

c. On the basis of Desirable Qualification (DQ), if more than one DQ is prescribed,
on any one or all of the DQs.

d. By holding a Screening Committee Meeting consisting of Technical Experts from
Industry and Academia.

e. Candidates will be short listed as per the above mentioned methods for Personal
Interview in the following ratio subject to their availability:

(i) For one Post
(ii) | For 2-3 Posts
(iii) | For 4-6 Posts
(iv) | For 7-9 Posts
(v) | For 10 Posts and above

Upto 12 candidates
Upto 24 candidates
Upto 36 candidates
Upto 48 candidates

Upto 50 candidates or above
(5 times of the number of Posts)

The candidates should, therefore, mention all qualifications/experience/ achieve-
ments/specialisation in relevant fields including those over and above the minimum
qualifications.

f. Information regarding the shortlisted candidates will be made available at RAC
website.

g. Shortlisted candidates will be able to download their call letter for
interview (stating venue, date and time) from RAC website. Intimation in this
regard shall be sent as SMS on the registered mobile number of the candidate.
Candidates may please note that the call letter for interview will not be sent
by Post/Courier.

Selection Process :

a. (i). The shortlisted candidates will be required to appear in the personal interview
to be held at Delhi or any other place as decided by RAC/DRDO.

(ii). Candidates serving in Govt. or in Govt. owned organisations will be required to
produce “NOC” from their respective Department/Employer at the time of Interview
failing which candidate will not be allowed to appear in the interview.

b. The final selection of candidates will be purely on the basis of merit of marks
scored by a candidate in the personal interview.

Liability To Serve :

As per the Central Government Rules, selected candidates will have the liability to
serve anywhere in India including remote/field area locations. All posts are for
remote/field area and involve extensive interaction with Armed Forces. The
selected candidates may have to remain in remote locations for extended
period on posting. Candidates who are willing to serve in these areas should
only apply. Persons including Ex-Servicemen who have worked in
isolated/remote areas, and having required qualification and relevant

experience, are eligible and may also apply.
Closing Date :

Online submission closes on 21st day at 1700 Hrs (IST) from the date of
publication of Advertisement in the Employment News.

General Instructions :

a. Online application submission link is available at RAC website (https://
rac.gov.in)

b. Those applications which are not locked/finalised by the candidates in
accordance with the instructions will be automatically rejected by the computer
system and no correspondence will be entertained in this regard. Therefore
candidates are advised to submit/Lock the application carefully and enclose
all necessary documents as applicable.

c. The applicants should ensure their eligibility in respect of age, essential
qualification etc.

d. No request with respect to the change in any data submitted by the candidates
will be entertained once the Closing Date of online submission is over.

e. The OBC (Non-Creamy Layer) and EWS candidates are required to submit
requisite certificate in prescribed format of Government of India, from a Competent
Authority.

f. The number of vacancies may vary.

g. Applicants are advised not to change their registered mobile number as vital
information regarding their shortlisting/selection status will be intimated through
SMS.

h. Detailed guidelines for submission of online application are available on RAC
website (https://rac.gov.in).

i. Candidates are advised to keep visiting RAC website (https://rac.gov.in) for
updates issued from time to time.

j. Translation ambiguity, if any, will be resolved to the English version of the
advertisement published in the Employment News.

k. Dispute, if any, will be subject to the Courts/Tribunals having jurisdiction over
Delhi only.

I. Candidates will have to produce all certificates, in original, for verification at the
time of interview, if and when called.

m. Applications received without scanned copies of certificates for the requisite
essential educational qualification, experience and documents /certificate in
support of Pay drawn or incomplete applications will be summarily rejected. No
correspondence would be entertained in this regard.

n. Candidates desirous of applying for more than one post, must apply separately
for each post. In such case, please mention the item no. (nos.) of all other posts
where you have applied/intend to apply.

o. The period of experience rendered by a candidate on part time basis, daily
wages, Visiting/Guest Faculty will not be counted while calculating the valid
experience for short listing the eligibility of candidates for interview.

p- The required experience will be counted only after the date on which the
essential qualification has been acquired. While counting the experience, the
suitability of the level of experience possessed will also be considered. Attach all
experience certificates indicating length and nature of experience. The experience
below level of Scientist ‘B’ or equivalent will not be considered.

q. Weightage of higher qualifications to be equated as experience only when the
higher qualification is in the relevant discipline.

r. If any document/certificate furnished is in a language other than English or Hindi,
a duly self attested transcript of the same should be attached.

s. Candidates who have worked or are currently working in Private Sector and
claiming experience must submit proof of Pay drawn/Cost to Company (CTC)
during the period claimed as experience for the post. While determining the level
of experience, the Pay drawn/CTC will only be the criteria.

t. Candidates should attach all experience certificates and salary slips as proof of
pay drawn for the experience claimed. The period of experience (date of
joining/date of leaving/current job status) claimed should be easily verifiable from
the salary slips/experience certificates/documents attached.

u. Applicant must clearly mention details of relatives presently working in DRDO, if
any.

v. Date for determining the eligibility of all candidates in every respect shall be the
prescribed Closing Date, which is 21st day 1700 hrs, from publishing the
advertisement in Employment News.

w. The applicants are advised to fill in all their particulars carefully in the online
recruitment application as submission of wrong/incomplete information may lead to
rejection through computer based shortlisting.

x. The applicants are advised to carefully attach all the certificates / documentary
evidence of age, educational qualifications, experience etc. in the online
recruitment application as no correspondence will be made with the candidate for
submission of Non legible/incomplete attachments.

y. Before submitting the online recruitment application, the candidates are
requested to read carefully the details against vacancy and contents of the
advertisement published as well as on the RAC website https://rac.gov.in.

z. Candidates will be shortlisted for personal interview on the basis of the
information provided by them in their online applications. They must ensure that
information provided by them is correct. If at the time of interview or at any
subsequent stage, any information given by them or any claim made by them in
their online application is found to be false/ incorrect, their candidature will be
rejected and they may also be debarred either permanently or for a specified
period from appearing in any future selection activity conducted by RAC.

aa. Date of Birth Proof: Matriculation certificate/High School certificate/Birth
Certificate issued by appropriate Local Authority.

bb. Proof of Experience: The experience certificate issued by Admin/ HR Head /
Director / Competent Authority of the Institution will only be acceptable.

cc. For the purpose of considering the experience of the applicants working in
Private Sector, the salary drawn by them in preceding years will be the sole criteria
determining experience at suitable level. Generally, it should be at the same level
as that of the post which is one level below the post applied for.

dd. Experience certificate should contain name of individual, designation, salary
drawn, date of joining/leaving and areas of work.

ee. Candidates should attach all experience certificates and salary slips for the
experience claimed. The length of experience i.e. date of joining and end point
should be available to verify the period of experience. All information filled in online
application should be verifiable from the documents attached.

ff. Correspondence about eligibility will not be entertained. Incomplete applications
will be summarily rejected.

Canvassing in any form will disqualify the candidate.

10.

Check List :

Please ensure that you have :

1.

12.

a. Attached a scanned copy (legible/readable) of each of the requisite certificates
with online recruitment application. Attachments should not be password protected.
b. Rightly indicated the item number, subject and the post applied for.

c. Uploaded recent passport size colour photograph.

d. Paid requisite fee through online mode, if you belong to UR/OBC/EWS Category
(except Women candidates).

e. Attached a requisite caste/disability certificate, in case you belong to
SC/ST/OBC (NCL)/Divyang category.

f. Attached Release certificate in case you are a retired Armed Forces personnel.
g. Previewed the application alongwith necessary attachments.

h. Retained a printout of the finally submitted online application.

Caution :

Misrepresentation or falsification of facts detected at any stage of the selection
process or instances of misconduct/misbehaviour at any stage during selection
process shall result in cancellation of candidature without any notice and no
correspondence in this regard shall be entertained. Please note that RAC does not
request for any payment at any stage of recruitment process except the application
fee as applicable (para 4). Candidates may note that no such demand, if any,
should be entertained and the matter may be brought to the notice of the
Chairman, RAC by e-mail, chairman.rac@recruitment.drdo.in or by post to The
Chairman, RAC, DRDO, Lucknow Road, Timarpur, Delhi-110054. The identity of
the candidate will be kept confidential.

Contact Details :

For all queries related to applying online for this advertisement, please contact
phone no. 011-23830599 or e-mail at pro@recruitment.drdo.in

or lateral1@recruitment.drdo.in.

davp 10301/11/0031/1920
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Institute of
Bioresources
and
Sustainable
Development
(IBSD)

An Autonomous Institute of
Department of Biotechnology,
Ministry of Science &
Technology, Government
of India
Takyelpat Institutional Area,
Imphal- 795001 (Manipur)
Website: https://ibsd.gov.in/;
Phone: +91-385-2446122;
Fax: +91-385-2446120

Advertisement for
the post of Director

Advertisement No. 08/2019
dated 10.06.2019 : Applica-
tions are invited for the post of
Director, Institute of Biore-
sources and Sustainable Deve-
lopment (IBSD), an autono-
mous institute under the
Department of Biotechnology
(DBT), Ministry of Science &
Technology. IBSD was estab-
lished at Imphal, Manipur in
2001 with an objective to devel-
op and utilize rich bioresources
of North-East Region of the
country through the application
of modern tools of biology and
biotechnology. The IBSD has
been carrying out research in
the areas of Medicinal Plants
and Horticultural Resources,
Microbial Resources, Animal
Resources and Bioinformatics
and related areas. IBSD has
established its Regional Centre
in Gangtok, Sikkim with an aim
of Sustainable development
and utilization of bioresources
of the Eastern Himalayas along
with expanding its outreach
activities in the states of
Meghalaya and Mizoram.
Details of the institute are avail-
able at https://ibsd.gov.in.
Scale of Pay and other bene-
fits :
The selected incumbent will be
placed in the Level-14 (Pay
Matrix: Rs. 1,44200-2,18,200/-
as per 7th CPC). Other bene-
fits/allowances shall be as per
rules applicable for appoint-
ment on deputation including
short-term contract / absorption
basis.
Essential
Experience :
i) Ph.D in any life science disci-
plined/M.D or equivalent.
ii) Minimum 15 years of experi-
ence of research in the area of
specialization.
iii) Excellent track record,
excellent scientific publications,
patent and awards.
Age limit and tenure of
appointment :
The period of Deputation
includes period of deputation in
other ex-cadre posts, held
immediately preceding this
appointment in the same or
some other organization /
Department should ordinarily
not exceed 5 years. The maxi-
mum age for appointment on
deputation (ISTC) should not
exceed 58 years as on the
closing date of receipt of appli-
cations.
For desirable qualifications
and other relevant details,
login to website: http:
/ldbtindia.gov.in/ or https://
ibsd.gov.in/
Last date for receipt of applica-
tions/nominations in
Department of Biotechnology is
30 days from the date of publi-
cation of this advertisement in
Employment News for local
candidates and 45 days for the
candidates residing abroad
and from Andaman & Nicobar
and Lakshadweep Island,
State/Union Territories in the
North-Eastern Region. Ladakh
region of J&K, Sikkim, Sub-
division Chamba and Lahaul
and Spiti districts of Himachal
Pradesh.
Any further development in
regard to this advertisement
will be communicated through
DBT and IBSD website only.
EN 13/14
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Delhi - 110040, INDIA
TAT [Tele: +9111-27787500-503, tierd/ Fax: + 9111-27787503
B/ Website: www.nitdelhi.ac.in

Dated:
WALK-IN-INTERVIEW FOR FACULTY POSITIONS PURELY ON CONTRACT/ TEMPORARY BASIS.

(ADVT. NO. 05/2019)

The eligible and experienced personnel/professionals are invited for faculty position(s) purely on

Contract/Temporary Basis. www.Jobriya.in

1. The candidates having Ph.D. in the relevant field with consolidate salary that is Rs. 70000/- per month
will be considered for the post of Assistant Professor purely on contract/ temporary basis as a stop gap
arrangement for the duration of one semester which may be further extended for one more semester.

National Institute of Technology Delhi

(ATE AT Gt oo™, R SRR o 3T Teh e )
(An autonomous Institute under the aegis of Ministry of HRD, Govt. of India)

[ U-7, Sheeymer uften, weem, feeeti-110040, 9RA/ Sector A-7, Institutional Area, Narela

IR SARAN DEGREE COLLEGE, PREYAGRAL
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Tentative requirement for the Faculty Positions (Assistant Professor purely on Contract/ temporary basis) shroanl ekt Mzl fan s kge casbaile
n various departments and interview schedule is given below: o A Esinn 1T lad. Jdax B oauziadoy STl
Department | Preferably in following No. of Reporting Date | Date & Time §2z Labnn: LET S uria TN Hm.
Specializations Vacancies |and Timings of interview EN 13/16 PRHEPSL
Design and Analysis of Algorithms,
Cloud Computing, Data Analytics, - K - HATHOM AL |M3T T|.|T= 015 EFCEW 0By
Computer Data Mining, Computer Architecture 05 09 July, 2019 at |09 July, 2019 at [ e s oy y et b
Science & | and Organization, System Progra- 09:00 AM to 11:30 AM : H-137, secand Nxr Aasd TRHA, inppakicam,
Engineering | mming, Discrete Mathematics, High 11:00 AM Onwards Drercal=GEELT. Cerln= 299-24T123]
Performance Computing, Advanced iy REC AT e TR -
Computer Architecture, Parallel and = g
Distributed Architecture Computing, 'T"'-':lm':l_"r‘ ﬁ:']L-mEI.EE['T 2118 'wa-lm
Security in Computing, Artificial Pw sl l wazrnl b b o el 2l Sncns g ise
Intelligence, Game Theory, Machine PAA-CHzlaa nedk b bp demecheoe. Chernal as
Leaming. [t I Wrast A B e bl
Electronics & Antenna & Microwave Propagation, VLSI 10 July, 2019 at | 10 July, 2019 2 |
Communi- Design, Micro and Nano-electronics 09:00 AM to at 11:30 AM Hrre et e I:"-EI E-!?El'-"E‘GF’.-‘lF"EF: 1 Poest II"HI'
cation and Technology, Communication 05 11:00 AM Onwards Parg: L=wvrl-do] 2 Lty R 1 e N T A
Engineering | Systems and Networks, Embedded Fr-caacpea s iFY ET S DU TE 0] - Tl Foarg AR
Systems Design. M im L - f-ll L -ﬂ -‘
Electrical & | Power Electronics and Drives, Power 03 11 July, 2019 at | 11 July, 2019 FranHsl QualbHrodicn:
Electronics | Systems. 09:00 AM to at 11:30 AM 1 1Eh Cloyd pos T T R T
Engineering 11:00 AM Onwards (] Ti 7 airan Pocs o O OITE MRS d
Mechanical | Manufacturing Engineering, Mechanical | 02 12 July, 2019 at | 12 July, 2019 I Ervarli Livcsnaary s saencuin [l s
Engineering | Design. 09:00 AM to 11:30 AM (bl tlyvp moepaes nsmachond inZ-geh
11:00 AM Onwards For e cetade snd aspicshon. reler
Applied English (Linguistics) 02 13 July, 2019 at | 13 July, 2019 WL TR AN A mee L il Al
Sciences 09:00AMto | 11:30 AM i
11:00 AM Onwards

The detail of educational qualification, eligibility etc. in respect of the above posts is as follows:-

Minimum Eligibility :

® For Engineering Departments :

Ph.D. in relevant discipline. First Division in all Degrees (UG and PG)
B. Tech. and M. Tech. in relevant discipline.

For Applied Sciences Department (English) :

Ph.D. in English (Linguistics). First Division in all Degrees (UG and PG).
Instructions

[ ]

photographs on the scheduled date and time.
1. Vacancies indicated above are tentative and may vary.

2. The Institute reserves the right to not to fill up the positions, cancel the advertisement in whole orin 8.
part, without assigning any reason and the decision of the institute in this regard shall be final.
3. Candidates having following qualifications and experiences will be given preference:-

Candidates have to bring duly filled application form along with one copy of bio-data, all the original
certificates, one set of self attested photocopy of all certificates and two latest passport size color 6.

® One or more degrees from NIRF (National Institute
Ranking Framework) ranked Institutes/Universities.
® Experience in NIRF (National Institute Ranking Framework)
Institutes/Universities etc.
® One Degree from Central Funded Technical Institutes
(CFTIs).
4. No TA/DA shall be given for attending the interview.
5. Candidates reporting after reporting time will not be considered
for interview.
Selected candidate need to join immediately after result
declaration.
Decision of the duly constituted selection committee will be final.
Application form is available at the institute website :
www.nitdelhi.ac.in.

™~

EN 13/57

National Institute of Plant
Health Management . . s

Department of Agriculture, Cooperation and hIFH
Farmers Welfare, Ministry of Agriculture and Farmers Welfare, GOI
Rajendranagar, Hyderabad - 500 030., Telangana, INDIA
Telephone : 9140-24015374, Tele-Fax : 9140-24015346
e-mail : niphm@nic.in, http://niphm.gov. in
ADVERTISEMENT NO. 04/2019
National Institute of Plant Health Management invites applications for the following
posts. The gist of pay and the number ot posts are given below:
Name of the Post : Registrar
Direct/Deputation : Deputation
No. of Posts : 1
Reservation for Direct Recruitment as per roster : NA*
Scale of Pay/Pay in Pay Matrix (7th CPC) : Level-12 (Rs. 78800 - 209200)
Last Date for receipt of applications : 30 days from the date of publication of
advertisement in Employment News.
*Rule of reservation does not apply for candidates applying on deputation basis
Upper Age limit : Shall not exceed 56 years
QUALIFICATIONS & EXPERIENCE :
Transfer on deputation (Essential requirements)
A. i. Officers of All India Services Group ‘A’ in Junior Administrative Grade in Pay Matrix
Level-12 of Rs. 78,800-2,09,200/- (Pay Band-lll of Rs. 15,600-39,100/- plus
Rs. 7,600/- Grade Pay as per 6th CPC). (or)

&

With three years regular service in the Senior Scale in Pay Matrix Level-11 of
Rs. 67,700-2,08,700/- (Pay Band-Ill of Rs. 15,600-39,100/- plus Rs. 6,600/- Grade Pay
as per 6th CPC). OR

A. ii. Persons under Central/State Governments/Universities/Recognized Research
Institutions/PSUs/Statutory Semi-government or Autonomous organization,

a. Holding analogous posts on regular basis (or)

b. With five years of service in the post having Pay Matrix Level-11 of Rs. 67,700-
2,08,700/- (Pay Band-Ill of Rs. 15,600-39,100/- plus Rs. 6,600/- Grade Pay as per 6th
CPC) (or) with eight years of service in the post having Pay Matrix Level-10 of
Rs. 56,100-1,77,500/- (Pay Band-lll of Rs. 15,600-39,100/- plus Rs. 5,400/- Grade Pay
as per 6th CPC).

And possessing qualifications mentioned below:

B. Essential:

1. A First class or high second class Master's Degree from recognized university or
equivalent.

2. 10 years' Experience in a responsible supervisory / administrative position.

3. Should be fully conversant with the government rules and regulations / office
procedures pertaining to administration, accounts, stores, purchases and maintenance.
C. Desirable:

1. Graduate of Law or Post Graduate Degree in Management / Public Administration.

2. Advanced Training in relevant field.

3. Knowledge of basic computer application.

The details of educational qualifications, experience, age and other eligibility criteria
etc. along with application proforma may be accessed from web http://niphm.gov.in

EN 13/47 REGISTRAR i/c
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Government of India  www.Jobriya.in

Ministry of Defence

Applications are invited for filling up of 06 (six) posts of Senior Administrative Officer,
Group 'A’ in Level-11 in the pay matrix (Rs. 67700-208700/-) in Mumbai, Kochi,
Visakhapatnam, Karwar, Ezhimala and Port Blair under the administrative control of
Integrated Headquarters, Ministry of Defence (Navy) on deputation basis. The
eligibility conditions for applicants are as under : -
Deputation : - Officers under Central Government or State Government or Union
Territories.
(a) (i) holding analogous post on regular basis in the Parent Cadre or Department; or
(ii) with five years in the grade rendered after appointment thereto on a regular service
in posts in level-10 in the pay matrix in the Parent Cadre/ Department; and
(b) possessing the following educational qualification and experience :
(i) Degree of a recognised University or Institute.
(ii) Post Graduate Diploma in Personnel Management or Human Resource
Management from a recognised University or Institution.
(iii) Five years experience in Administration and Establishment Matters in a gazetted
post.
Note-1 : The Departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.
Note-2 : Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other Organisation
or Department of the Central Government shall ordinarily not to exceed four years and
till availability of candidate for promotion in the feeder grade whichever is earlier.
Note-3 : The maximum age-limit for appointment by deputation shall not be exceeding
fifty years as on the closing date of receipt of application.
2. The terms and conditions of deputation will be governed by the DoP&T's OM No.
6/8/2009-Estt.(Pay Il) dated 17 June 2010 as amended from time to time.
3. It is requested that the applications (in duplicate) in the given proforma along with
the complete and upto date Confidential Reports of the officers who could be spared
in the event of their selection duly countersigned by the employer may be sent to the
Joint Director (CP), Directorate of Civilian Personnel, Integrated Headquarters,
Ministry of Defence (Navy), Room No. 100, Talkatora Stadium Annex Building,
New Delhi - 110001 within 60 days of the issue of this Advt.. Applications received
after the last date or without the confidential reports or otherwise found incomplete will
not be considered. While forwarding the applications, it may be verified and certified
that the particulars furnished by the officers are correct and that no
disciplinary/vigilance case is pending. The details of major/minor penalties imposed on
the officer during the last 10 years may also be furnished.
(Biswajit Guha)
Under Secretary to the Government of India
Telefax : 011-23011449

ANNEXURE-I
BIO-DATA/CURRICULUM VITAE PROFORMA

Office/ From To

Institution

Pay Level in Pay Matrix/Pay Scale
drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on
appointment | deputation/contract

c) Name of the
parent office/organi-
zation to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity
Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Pay in Pay Matrix Pay Level in Pay Matrix Total Emoluments

1. Name and Address (in Block letters) :

2, Date of Birth (in Christian era) :

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

3. i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

Total
Emoluments

Basic Pay with Scale of Pay Dearness Pay/Interim relief/
and rate of increment other Allowances etc., (with
break-up details)

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualifications/Experience
possessed by the officer

Essential Essential

A) Qualification A) Qualification

16. A Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note : Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis#.

(Officers under Central/ State Governments are only eligible

for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

7.  Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/ Post held on | From |To | *Pay Level in Pay Nature of Duties
Institution| regular basis Matrix/Pay Scale (in detail) highlig-
of the post held on hting experience
regular basis required for the
post applied for

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

* Important: Pay Lavel in Pay Matrix granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Lavel in Pay
Matrix/Pay Scale where such benefits have been drawn by the Candidate, may be
indicated as below:

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date
(Signature of the Candidate)

Address

Continued on page 57
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-z Tropical Forest Research
R Institute

(Indian Council of Forestry Research & Education)
(An Autonomous Body of the Ministry of Environment, Forest &
Climate Change, Govt. of India)
P.O. -R.F.R.C, Mandla Road, JABALPUR - 482 021 (M.P)

Government of India
Ministry of Agriculture and

Farmers Welfare

Department of Agriculture, Cooperation &
Farmers Welfare

No. TFRI/JBP/DR-1/2019 WWW_Jobriya_in Dated 17/06/2019 .
Recruitment Notification Corrigendum
Applications are invited from the interested eligible candidates in the prescribed format for the following | The last date for receipt of applications for the post of

posts on direct recruitment basis. These posts carry All India transfer liability (where the Institutes/Centers | Assistant Director (Hindi), Directorate of Extension, the

of ICFRE are situated). Detailed notification, eligibility conditions, application form and general

instructions may be downloaded from Institute's website: http://tfri.icfre.gov.in

advertisement of which was published in the Employment

Sl. No. | Name of Posts Pay Level No. of posts Break up of Posts News dated 23 Feb-1 Mar, 2019 (Advt. No. EN No. 47/63)

as per 7" UR | EWS | SC| ST | OBC- | | stands extended. Applications for this post, complete in all

: cpC NCL respects, can now be sent so as to reach “Section Officer

1. ;i:::t'::tl Pay Level 5 04 02 ) 01| 01| - (Extension), Department of Agriculture, Cooperation &

(Field/Lab.) Farmers Welfare, Room No. 332, Krishi Bhawan, New

2. Stenographer Pay Level 4 02 02 | - - - - Delhi -110001” within 30 days from the date of publication

Grade Il of this corrigendum in the Employment News/Rojgar

3. L?"f’e_r Pay Level 2 10 05 | - 011 02 ) 02 Samachar. Full details of this vacancy are available on this

Division (01 Post reserved for
Clerk (LDC) Ex-servicemen) Department's websites www.agricoop.nic.in and www.
4, Technician Pay Level 2 03 03 | - - - - vistar.nic.in. EN 13/69
(01 Post each for

Electrical, Plumber through Demand Draft from any Nationalized Bank drawn in favour

and Carpenter trade) of the ‘Director, Tropical Forest Research Institute' payable at

5. Drivgr Pay Level 2 02 01 ) ) ) 01 Jabalpur. SC/ST/Divyangjan/Ex-servicemen and all female

g;c:;:)ary candidates are exempted from the application fee. No other mode of

6. Forest Guard Pay Level 1 02 02 ; ; : : payment of application fee is acceptable. Separate application

7. Multi Pay Level 1 13 08 01 N N 04 should be submitted along with DD Rs. 500/- for each post, if a

Tasking Staff (01 Post reserved candidate wishes to apply for more than one post. The application

(MTS) for Divyang/PWD) along with enclosures should reach to the Director, Tropical Forest

Age relaxation for SC/ST/OBC candidates is as per Govt. of India orders issued from time to time. No  Research Institute, P.O. R.F.R.C., Mandla Road, Jabalpur -
age relaxation is allowed to SC/ST/OBC candidates applying against the unreserved posts. 482021 (M.P.) on or before 09/08/2019.

Candidates are required to pay non-refundable application fee Rs.500/- (Rupees Five hundred only) EN 13/72 Under Secretary

Continued from page 56
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the advt. If selected, he/she will be relieved

immediately.

2. Also certified that:

i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

ii) His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the APARSs for the last
5 years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv)  No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)
davp 10702/11/0067/1920 EN 13/95

Office of the Cantonment Board, Morar

Subhash Marg, Morar Cantt. (Gwalior - 474006)
Tele : 0751-2368703, Fax: 0751-2462823, Website: www.cbmorar.org.in

REQUIREMENT OF SUB ENGINEER: CANTONMENT BOARD MORAR (GWALIOR)
Online applications are invited by Cantonment Board, Morar for the post mentioned

Sainik School Tilaiya

(Fully Residential School Functioning under Sainik
Schools Society, Ministry of Defence)
PO: TILAIYA DAM, DIST: KODERMA, JHARKHAND-825413

Applications are invited for the post of Band Master at Sainik School Tilaiya.

Post Cat |Qualification Age Payment |Remarks
Band UR |Matric or equivalent Should not |Rs. 29,200/- |Desirable
Master - 01 Potential Band Master/ |below 18 |(fixed) Ability to
Post purely Band Major/Drum Major | years and converse
on contractual at the AEC Training above 50 in English
basis for College and Centre years of
a period of Pachmarhi OR Equivalent | age as on
one year Naval/Air Force Course |01.07.2019

OR Equivalent Course

1. Application can be downloaded from www.sainikschooltilaiya.org. The post for
which applied must be super-scribed on envelope. Application must be forwarded
alongwith an A/C payee DD of Rs. 400/- (Non refundable) for Gen & others and DD of
Rs.200/-(Non refundable) for SC/ST drawn in favour of Principal, Sainik School Tilaiya
payable at SBI, Sainik School Tilaiya(Code 3502).

2. Rent free accommodation with essential furniture within the school campus and free
meals alongwith cadets in cadets' mess will be provided.

3. Prescribed applications with attested copies of documents alongwith self-addressed
envelope size 9"x4" with Rs. 42/- affixed stamp must reach Principal Sainik School
Tilaiya by 1700h on 15 Jul 19. School will not be responsible for postal delay. No
TA/DA will be paid to shortlisted candidates who will be called for written test and
interview.

4. The school administration reserves the right to cancel the vacancy due to
administrative/policy reasons.

File No. SST/EST/11(b)/ Principal
EN 13/85

below from eligible candidates:

S. [Name of Post | No. of Post| Minimum Essential Pay Scale
No. & Category| Qualifications
1. |Sub Engineer | 01 (UR) Diploma OR degree in Civil 32800-103600
Engineering passed from a Govt.| (Level-8) +
recognized institute. allowances as
admissible
Age Limit - 18 to 25 years which shall be counted from the prescribed last date of

receipt of the application.

Scheme of Exam : Written test & Skill test will be conducted. Where skill test will be
qualifying in nature. There will be four grading A, B, C & D. where A is higher grading.
Similarly B and C are lesser respectively and D grade means FAIL.

Selected candidate will be governed by the Cantonment Fund Servant Rules, 1937 and
government instructions/orders from time to time and New Pension Scheme (NPS) as
applicable to Cantonment Board. Above mentioned vacancy is provisional.

Eligible candidates shall apply online on the website/portal https://www.
mponline.gov.in as per schedule given below. Exam fees of Rs. 700/- (non-

refundable) will be submitted online through the above mentioned website/portal only.
A detailed procedure regarding fee, and other important instructions/amendments/
notifications will be uploaded on the same website/portal. Candidates are advised to
regularly visit website for updates. All necessary information and updates will be

published on the above mentioned website only.
Resolution of tie cases : If two or more candidates secure equal marks then the
eldest among them shall be assigned higher rank compared to the others.

Important Dates :

Online Registration of application - It shall start after 10 days of the publication
opening date & time: of this notice in Employment News.

Last date to apply/Registration 30 days from the publication date of

Closing Date Employment News.

Download of admit card - Shall be intimated on website/portal after
the closing date of registration.

No. llI/10/CFSR-MC/54 CEO, Cantt. Board Morar

Date : 14 June, 2019 EN 13/73
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ara ufaafa gaor aern gar fmior e fafaes

SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD.
WRA TIEHR o YUt e
WHOLLY OWNED BY GOVT. OF INDIA

www.Jobriya.in

Advt. No. 02/2019-OP

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule 'A" Mini-
ratna Category-l Central Public Sector Enterprise wholly owned by Government of
India, started functioning as a Corporatized entity with effect from 13th January, 2006.
The objective and the business of the Company is designing, manufacturing security
papers, Printing Currency & Bank notes, Passports, non-judicial stamp papers, postage
stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs, Ministry
of Finance having its registered and Corporate Office at Jawahar Vyapar Bhawan,
Janpath, New Delhi - 110001.

The Operational Units of the Company are strategically located across the Country
having its four Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency /
Security presses at Nashik, Dewas and Hyderabad, besides a high quality Paper
manufacturing mill at Hoshangabad and Currency Paper manufacturing Unit at
Hoshangabad.

With the above background, the Company is looking forward to recruit high caliber and
talented professionals having potential to work in the domain of Technical Operation,
Technical Support and Technical Control in the Organization and accordingly invites
applications for the following posts:

S. | Name of the Level Pay Number of Maximum
No. | Post Scale vacancies* Age (As
(IDA) on
31.07.2019)
Discipline | Total | Cate-
No. of| gory
posts
1. | Officer (Tech. E-1 | Rs. 40000-
Oprs.- Printing / 140000 Printing 7 UR: 05
Mechanical/ OBC : 01
Electrical/ SC: 01 30 years
Electronics/ Mechanical 5 UR: 02
Metallurgy) OBC : 02
EWS : 01
Electrical 2 UR: 01
OBC : 01
Electronics 3 UR: 01
SC: 01
ST: 01
Metallurgy 1 UR: 01
2. | Officer (Tech. E-1 | Rs. 40000-|Ink Factory/ UR: 03 30 years
Control- Ink 140000 Lab/ QA/ 4 |OBC: 01
Factory /Lab/ QC/Control
QA/ QC/Control)
3. | Officer (Tech. E-1 | Rs. 40000- Civil 1 UR: 01 30 years
Support-Civil) 140000

Note: *Out of the above mentioned 23 vacancies, 1 post is earmarked for PWD
Category under horizontal reservation.

| - ELIGIBILITY CRITERIA (As on 31.07.2019):-

Officer (Technical Operations-Printing/Mechanical/Electrical/Electronics/ Meta-
llurgy) at E-1 level-

Essential Qualification: Ist Class B.Tech /B.E. in the area of Printing Technology/
Mechanical/Electrical/Electronics/Metallurgy.

Desirable: Industry Knowledge.

Age: 30 years

Officer (Technical Control-Ink Factory/Lab/QA/ QC/ Control) at E-1 level-
Essential Qualification: Ist Class B.Tech /B.E. in the area of Printing Technology/
Chemical /Pulp & Paper or First Class M.Sc in Chemistry.

Desirable: Industry Knowledge.

Age: 30 years

Officer (Technical Support-Civil) at E-1 level-

Essential Qualification: Ist Class B. Tech /B.E. in the area of Civil Engineering.
Desirable: Industry Knowledge.

Age: 30 years

Il. POSTS IDENTIFIED SUITABLE FOR PWD:

www.Jobriya.in

S. |Name of | Discipline Physical Requirement Category of disabled
No.|the posts (Orthopedic & Hearing suitable for the job
Handicapped)
Electronics ST,W,SE,H,B, S & OA, OL&PD, D
RW, F, B
Metallurgy ST,W,SE ,H,B, S & OA, OL&PD, D
RW, F, B
2. |Officer Ink Factory/ OA (for operational
(Tech. Lab/ QA/ ST, B, O, SE jobs)
Control) | QC/ Control OL (for planning jobs)
& PD, D
3. |Officer | Civil S, ST, B, W, SE OL (for designing)
(Tech. posting Office OA
Support) (for posts on the field
office) & PD

S. |Name of | Discipline Physical Requirement Category of disabled
No.| the posts (Orthopedic & Hearing suitable for the job
Handicapped)

1. |Officer | Printing ST,B,0 OAOL & PD,D
(Tech. Mechanical ST,W,SE,H,B,S& OA, OL ( mobility not
Oprs.) RW, F, B to be restricted) &

PD, D
Electrical ST,W,SE,H,B,S& OA,OL&PD,D
RW, F, B

LEGENDS- ST: Work performed by standing, B: Work performed by bending, W: Work

performed by walking, SE: Work performed by seeing, H: Work performed by

hearing/speaking, B: Work performed by bending, S: Work performed by sitting, RW:

Work performed by reading and writing, F: Work performed by manipulating (with

Fingers), OA: one arm affected (R or L), OL: One leg affected (R or L), PD: Partially

Deaf, D: Deaf.

IIIMPORTANT NOTE FOR EWS (ECONOMICALLY WEAKER SECTIONS)-

1. 10% of Vacancies are reserved for the EWS as per the directions of Government
of India instructions issued vide DoPT OM No. 36039/1/2019-Estt (Res) dated
19th January, 2019.

2. Persons who are not covered under the existing scheme of reservations to the
Scheduled Castes, the Schedule Tribes and the Socially and Educationally
Backward Classes and whose family has gross annual income below Rs. 8.00
lakh are to be identified as EWSs for the benefit of reservation. Family for this
purpose will include the person who seeks benefit of reservation, his/her parents
and siblings below the age of 18 years as also his/her spouse and children below
the age of 18 years. The income shall include income from all sources i.e. salary,
agriculture, business, profession etc. and it will be income for the financial year
prior to the year of application. Also persons whose family owns or possesses any
of the following assets shall be excluded from being identified as EWSs,
irrespective of the family income:

i. 5 acres of Agricultural Land and above;

ii. Residential flat of 1000 sq. ft. and above;

iii. Residential plot of 100 sq. yards and above in notified municipalities;

iv. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

3. The income and assets of the families as mentioned in Para 2 would be required
to be certified by an officer not below the rank of Tehsildar in the States/UTs. The
candidates shortlisted for document verification/interview shall be required to bring
the requisite certificate as specified by the Government of India at the time of
appearing for the process of document verification/interview.

4. The reservation of EWS shall be governed as per the instructions issued by the
Company in this regard from time to time.

NOTE:

® Before applying applicants should ensure that they fulfil all the Eligibility criteria as
mentioned in the advertisement for the posts. Company will take up verification of
eligibility with reference to the original documents only after they have qualified in
the online examination result. If the candidates are not found eligible during the
document verification process, they will not be allowed for the next stage of the
selection process and their candidature will be rejected. Their admission to all the
stages of recruitment process will be purely provisional subject to satisfying the
prescribed eligibility criteria mentioned in this advertisement. Applicants who do
not fulfill age as on closing date of receipt of applications and the minimum
educational qualification as on closing date of receipt of applications are not
eligible and need not apply for the post.

1. IMPORTANT DATES:

Opening of website link for applying
online application

02.07.2019

31.07.2019 (till 5:30 P.M.)
02.07.2019 to 31.07.2019 (till 5:30 P.M.)

The date will be informed on the website

Closing date for applying online

Payment of fees in online mode

Online Examination

Link for download of admit cards
from the website

2. AGE LIMIT-
® The upper age limit specified in the advertisement is for general candidates from
the open market.

Around 10 -15 days before the examination

Continued
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3.
Rs.

Upper age relaxation by 5 years for SC/ST and 3 years for OBC candidates (for
reserved posts.

Upper age relaxations by 5 years for candidates belonging to Jammu & Kashmir
who had ordinarily been domiciled in that state between 01.01.1980 and
31.12.1989.

Upper age relaxation by 10 years for PWD Unreserved candidates, 15 years for
PWD SC/ST candidates and 13 years for PWD OBC candidates (of central list) for
posts where reservation for PWD is admissible.

Relaxation of age would be permissible to persons with disabilities as per the
extant rules only to such persons who have minimum 40% disability.

Relaxation in upper age limit to Ex-servicemen will be as per extant Government
rules.

Computation of age, minimum post-qualification experience and
qualification shall be as on 31.07.2019.

There shall be no age bar for the in-service SPMCIL employees who fulfill the
essential qualification and experience provided they have at least three years of
service left as on the date of advertisement.

No relaxation in upper age limit is admissible to SC/ST/OBC candidates
applying for UR vacancies.

EXAMINATION FEES AND INTIMATION CHARGES-

400/- (Non-Refundable) for candidates belonging to General and OBC

Categories (including Ex-Servicemen)

Intimation charges of Rs. 100/- (Non Refundable) for candidates belonging to
SC/ST/PWD Categories)

The fees is inclusive of GST.

The applicants have to pay the application fees online as per the method explained in
para-5B. Transaction charge if any levied by the Bank for the payment of above
application fees is to be borne by the applicants. Payment in any other manner will not
be accepted and the applicant will also not be eligible. Applicants paying lesser fees will

also

not be eligible. Fees once paid will not be refunded.

4. SELECTION PROCEDURE: Selection process for the post will comprise of an
online test and Interview.

i.  The objective type online examination will consist of following components
Sr. | Name of the Test No. of | Max. Version Time
No. Qs. Marks
1 Professional Knowledge 60 90 Hindi & English | Composite
2 General Awareness 15 15 language time of
3 English Language 15 15 except 120 Minutes
4 Logical Reasoning 15 15 English
5 Quantitative Aptitude 15 15 language
section
Total 120 150

The exact date, session reporting time of the examination will be mentioned in the
call letter. The examination will be conducted online in venues given in the
respective call letters. The applicants are requested to keep checking the
Company's website www.spmcil.com for any change in the examination
date/other information.

The online examination will be conducted at various centers in Delhi/ Noida/
Gurugram/Faridabad.

No request for change of centre/venue/date/session for Examination shall be
entertained.

SPMCIL however, reserves the right to cancel any of the Examination Centres
and/ or add some other Centres, at its discretion, depending upon the response,
administrative feasibility, etc.

SPMCIL also reserves the right to allot the candidate to any centre other than the
one he/she has opted for.

Candidate will appear for the examination at an Examination Centre at his/her own
risks and expenses and SPMCIL will not be responsible for any injury or losses
etc. of any nature.

5. HOW TO APPLY-
DETAILED GUIDELINES/PROCEDURES FOR:

A.
B.
C.

APPLICATION REGISTRATION

PAYMENT OF FEES

PHOTOGRAPH & SIGNATURE SCAN AND UPLOAD

Candidates can apply online only from 02.07.2019 to 31.07.2019 and no other
mode of application will be accepted.

IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION
Before applying online, candidates should-

Scan their photograph and signature ensuring that both the photograph and
signature adhere to the required specifications as given under Guideline for
photograph & signature scan and upload.

Have a valid personal email ID and mobile no., which should be kept active till the
completion of this Recruitment Process. SPMCIL may send intimation to
download call letters for the Examination etc. through the registered e-mail ID. In
case a candidate does not have a valid personal e-mail ID, he/she should create
his/her new e-mail ID and mobile no. before applying on-line and must maintain
that email account and mobile number.

PAYMENT OF FEE ON LINE: 02.07.2019 to 31.07.2019 (Till 5:30 P.M.)

Rs. 400/- (Non-Refundable) for candidates belonging to General and OBC
Categories (including Ex-Servicemen)

-

10.

1.
12.

B

ONLINE MODE

1.

Intimation charges - Rs. 100/- (Non Refundable) for candidates belonging to
SC/ST/PWD Categories)

Bank Transaction charges for Online Payment of application fees/intimation
charges will have to be borne by the candidate.

APPLICATION PROCEDURE-

Candidates to go to the SPMCIL website www.spmcil.com click on the Career"
link and click on option "APPLY ONLINE" against the advertisement Advt.
02/2019-0OP, which will open a new screen.

To register application, choose the tab "Click here for New Registration™ and
enter Name, Contact details and Email-id. A Provisional Registration Number and
Password will be generated by the system and displayed on the screen.
Candidate should note down the Provisional Registration Number and Password.
An Email & SMS indicating the Provisional Registration number and Password will
also be sent.

In case the candidate is unable to complete the application form in one go, he /
she can save the data already entered by choosing "SAVE AND NEXT" tab. Prior
to submission of the online application, candidates are advised to use the "SAVE
AND NEXT" facility to verify the details in the online application form and modify
the same if required. Visually Impaired candidates should fill the application form
carefully and verify/ get the details verified to ensure that the same are correct
prior to final submission.

Candidates are advised to carefully fill and verify the details filled in the online
application themselves as no change will be allowed after clicking the FINAL
SUBMIT BUTTON.

The Name of the candidate or his /her Father/ Husband etc. should be spelt
correctly in the application as it appears in the Certificates/ Mark sheets/Identity
proof. Any change/alteration found may disqualify the candidature.

Validate your details and Save your application by clicking the 'Validate your
details' and 'Save & Next' button.

Candidates can proceed to upload Photo & Signature as per the specifications
given in the Guidelines for Scanning and Upload of Photograph and Signature
detailed under point "C".

Candidates can proceed to fill other details of the Application Form.

Click on the Preview Tab to preview and verify the entire application form before
FINAL SUBMIT.

Modify details, if required, and click on 'FINAL SUBMIT' ONLY after verifying and
ensuring that the photograph, signature uploaded and other details filled by you
are correct.

Click on 'Payment' Tab and proceed for payment.

Click on 'Submit' button.

PAYMENT OF FEES . .

www.Jobriya.in

The application form is integrated with the payment gateway and the payment
process can be completed by following the instructions.

The payment can be made by using Debit Cards, Credit Cards and
Banking.

After submitting your payment information in the online application form, PLEASE
WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR
REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE

On successful completion of the transaction, an e-Receipt will be generated.
Non-generation of 'e-Receipt' indicates PAYMENT FAILURE. On failure of
payment, Candidates are advised to login again using their Provisional
Registration Number and Password and repeat the process of payment.
Candidates are required to take a printout of the e-Receipt and online
Application Form containing fee details. Please note that if the same cannot be
generated, online transaction may not have been successful.

For Credit Card users: All charges are listed in Indian Rupee. If you use a non-
Indian credit card, your bank will convert to your local currency based on
prevailing exchange rates.

To ensure the security of your data, please close the browser window once your
transaction is completed.

There is facility to print application form containing fee details after payment of fees.
No other mode of payment of fees will be accepted.

GUIDELINES FOR SCANNING AND UPLOAD OF PHOTOGRAPH (4.5CM x
3.5CM) & SIGNATURE- Before applying online a candidate will be required to
have a scanned (digital) image of his/her photograph and signature as per the
specifications given in the portal.

Candidate should also ensure that photo is uploaded at the place of photo and
signature at the place of signature. If photo in place of photo and signature in
place of signature is not uploaded properly, candidate will not be allowed to
appear for the exam. If the photo is not uploaded at the place of Photo Admission
for Examination will be rejected/denied. Candidate him/herself will be responsible
for the same. Candidate must ensure that Photo to be uploaded is of required size
and the face should be clearly visible. Candidates should ensure that the
signature uploaded is clearly visible

DOWNLOAD OF CALL LETTER-

Applicants who have registered online will be allowed to download online call
letters for the Online examination on the basis of the information furnished in the
online application. No separate call letters will be sent by post. No detail
scrutiny will be carried out at the time of issuing call letters Online. The call letters
can be downloaded from the Company's website www.spmcil.com. Once the

Internet

Continued
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applicant clicks the relevant link he/she can access the window for call letter
download. The applicant is required to use (l) Registrations Number/ Roll Number,
(I1) Password/ Date of Birth for downloading the call letter. Applicants are required
to affix recent recognizable photograph on the call letter preferably the same as
provided during registration. Applicants have to appear at the examination centre
with (i) Original call letter and (ii) Original photo Identity Proof as specified and
mentioned in call letter. Applicants are also required to bring one photocopy of the
original photo identity proof. Intimation for downloading call letter will also be sent
through email/SMS to the email id and mobile number as given by them in the
online application form. However, applicants should keep checking the website for
latest updates.

CANDIDATES REPORTING LATE i.e. after the reporting time specified on the
call letter for Examination will not be permitted to take the examination. The
reporting time mentioned on the call letter is prior to the Start time of the test.
Though the duration of the examination is 90 mins., candidates may be required
to be at the venue for about 3 hours including the time required for completion of
various formalities such as verification and collection of various requisite
documents, logging in, giving of instructions.

IDENTITY VERIFICATION - www.Jobriya.in

In the examination hall as well as at the time of interview, the call letter along with
original and a photocopy of the candidate's currently valid photo identity (bearing
exactly the same name as it appears on the call letter) such as PAN Card/
Passport/ Permanent Driving Licence/ Voter's Card/ Bank Passbook with
photograph/ Photo identity proof issued by a Gazzetted Officer on official
letterhead along with photograph / Photo identity proof issued by a People's
Representative on official letterhead along with photograph / valid recent Identity
Card issued by a recognized College/ University/ Aadhar Card/ E-Aadhar Card
with a photograph/ Employee ID/ Bar Council Identity Card with photograph
should be submitted to the invigilator for verification. The candidate's identity will
be verified with respect to his/her details on the call letter, in the Attendance List
and requisite documents submitted. If identity of the candidate is in doubt the
candidate may not be allowed to appear for the Examination.

Ration Card and Learner's Driving License is not valid id proof for this project.

NOTE: Candidates have to produce in original the photo identity proof and submit
photocopy of the photo identity proof along with Examination call letter as well as the
Interview Call Letter while attending the examination/ interview respectively, without
which they will not be allowed to take up the examination/ interview. Candidates must
note that the name as appearing on the call letter (provided during the process of
registration) should exactly match the name as appearing on the photo identity proof.
Female candidates who have changed first/last/middle name post marriage must take
special note of this. If there is any mismatch between the name indicated in the Call
Letter and Photo Identity Proof the candidate will not be allowed to appear for the
examination. In case of candidates who have changed their name, will be allowed only
if they produce original Gazette notification / their original marriage certificate / affidavit
in original.

9.

10.

ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT/ USE OF
UNFAIR MEANS-

Candidates are advised in their own interest that they should not furnish any
particulars that are false, tampered with or fabricated and should not suppress any
material information while submitting online application.

Bringing Mobile phone/Communication device/any other electronic device in the
examination Hall will be deemed GUILTY OF MISCONDUCT & suitable actions
will be taken including immediate expulsion of candidate from the examination
hall.

THE APPLICANTS MAY NOTE THE FOLLOWING:

Applicants are advised in their own interest to apply online much before the
closing date and not to wait till the last date to avoid the possibility of
disconnection/inability/failure to log on to the Company's website on account of
heavy load on internet website jam. SPMCIL takes no responsibility for applicants
not being able to submit their application online within the last date on account of
aforesaid reasons or any other reasons beyond the control of SPMCIL.

Any information submitted by an applicant in his/her application shall be binding
on the applicant personally and he/she shall be liable for prosecution/ civil
consequences in case the information/tails furnished by him/her are found to be
false at a later stage.

The SC/ST/PWD applicants claiming reservation in eligibility criteria should keep
a photocopy of the Caste/Tribe/Disability Certificate issued by the Competent
Authority, the Government of India format for claiming the benefits of reservation
in Civil Posts and services for these categories under the Government of India at
the time of verification or at any date after being advised about the same.
Persons with Disability must produce a copy of the certificate of their disability
issued by authorities empowered to issue such certificate at the time of verification
or on any date after being advised about the same.

The applicants belonging to OBC should submit a photocopy of the certificate
issued by the Competent Authority in the format prescribed for claiming services
under the Government of India at the time of certificates verification or on any date
after being advised about the same. The certificate, inter alia, must specifically
state that the applicant does not belong to the socially advanced sections/Creamy
Layer. The certificate should have been obtained from the Competent Authority.
The OBC applicants coming under 'Creamy Layer' will be treated as "General"
category applicant and hence they should select their category in online
application as 'General' It may be noted that only the castes/subcastes figuring in

vi.
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(i)

the Central List (Govt. of India) will be considered accordingly OBC caste/Sub-
caste figuring in the concerned State list but not in Central List will not be
considered under OBC category. At the time of Interview, candidates belonging to
OBC Category will have to produce latest OBC Certificate (Non Creamy Layer)
not older than 6 months, in the format prescribed by Govt. of India issued by
Competent Authority for appointment to the post under Govt. of India and for
Central Govt. PSU.

Applicants already in service of Govt./Quasi Govt. Organizations, Public Sector
Banks/Undertakings and Autonomous Bodies will have to submit No Objection
Certificate from their Employer at the time of Interview.

Persons who have been dismissed from the service of any organization need not
apply.

The decision of SPMCIL, in all matters relating to this recruitment will be final and
binding on the applicants. No correspondence or personal enquiries shall be
entertained by SPMCIL in this behalf.

Selected candidates are liable to be posted to any of the Units/Corporate Office of
SPMCIL.

In case any dispute arises on account of interpretation of clauses in any version
of this advertisement other than English, the English version shall prevail. Any
resultant disputes arising out of this advertisement shall be subject to sole
jurisdiction of the courts situated in Delhi

Canvassing in any form will be treated as a disqualification.

No correspondence from applicants regarding their eligibility to apply for the above
posts will be entertained.

Please also refer to "How to apply" and "Frequently asked question" section under
the link "Click here for applying online" in case of any difficulty in applying online.
Any corrigendum/addendum to this advertisement will be displayed only on
the Company's website www.spmcil.com. Therefore applicants are advised to
keep checking the Company's website for any update.

The Company's reserves the right to cancel the Advertisement fully or partly on
any grounds and such decision of the Company will be displayed only on the
Company's website www.spmcil.com . It will not be intimated to the applicants
individually.

Instances for providing incorrect information and/or process violation by a
candidate detected at any stage of the selection process will lead of
disqualification of the candidate from the selection process and he/she will not be
allowed to appear in any SPMCIL recruitment process in the future. If such
instances go undetected during the current selection process but are detected
subsequently, such disqualification will take place with retrospective affect.
Execution of Bond: The new recruits at E-1 level shall be liable to execute a
bond of Rupees Three lakhs to serve the Company for a minimum period of three
years.

GUIDELINES FOR PERSONS WITH DISABILITIES USING A SCRIBE-

The candidates whose writing speed is adversely affected permanently for any
reason can use their own scribe at their cost during the online examination,
subject to limits as in (i) and (ii) below. In all such cases where a scribe is used,
the following rules will apply:

The candidate will have to arrange his/her own scribe at his/her own cost.

The scribe arranged by the candidate should not be a candidate for the same
examination If violation of the above is detected at any stage of the process,
candidature of both the candidate and the scribe will be cancelled. Candidates
eligible for and who wish to use the services of a scribe in the examination should
invariably carefully indicate the same in the online application form. Any
subsequent request may not be favourably entertained.

A person acting as a scribe for one candidate cannot be a scribe for another
candidate.

The scribe may be from any academic stream. However for Specialist Officers'
posts the scribe should be from an academic stream different from that prescribed
for the post.

Both the candidate as well as scribe will have to give a suitable undertaking
confirming that the scribe fulfils all the stipulated eligibility criteria for a scribe
mentioned above. Further in case it later transpires that he/she did not fulfill any
laid down eligibility criteria or suppressed material facts the candidature of the
applicant will stand cancelled, irrespective of the result of the online examination.
Those candidates who use a scribe shall be eligible for compensatory time of 20
minutes for every hour of the examination or as otherwise advised.

Only candidates registered for compensatory time will be allowed such
concessions since compensatory time given to candidates shall be system based,
it shall not be possible for the test conducting agency to allow such time if he / she
is not registered for the same. Candidates not registered for compensatory time
shall not be allowed such concessions.

Guidelines for Candidates with loco motor disability and cerebral palsy

A compensatory time of twenty minutes per hour or otherwise advised shall be
permitted for the candidates with loco motor disability and cerebral palsy where
dominant (writing) extremity is affected to the extent of slowing the performance of
function (minimum of 40% impairment).

These guidelines are subject to change in terms of GOI guidelines/ clarifications, if any,
from time to time.

12.
1.
2,

GENERAL CONDITIONS-

Only Indian Nationals are eligible to apply.

Candidates may apply for only one post from among the different posts advertised

as the online exam for all the posts may be conducted on the same day.
Continued on page 61
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3. Mere conformity to the job requirement will not entitle a candidate to be called for

interview. Management reserves the right to reject any application without UnitsIDepots
assigning any reason and to raise the eligibility standard advertisement criteria to HQ Southern Command, Ordnance Branch
restrict/regulate the number of candidates to be called for interview. The Pune, PIN - 411001
. ) . e CORRIGENDUM
recruitment process can be cancelled / suspended / terminated without assigning (CORRIGENDUM FOR ISSUE OF CALL LETTERS
any reason. The decision of the management will be final and no appeal will be THROUGH E- MAIL)
entertained. 1. Please refer para 10 of Employment News No DAVP 10202/ 11/0063/1718,

38/57/Defence/Recruitment/Other/Other than Delhi published in Employment News
dated 16-22 December 2017, Corrigendum No DAVP 10202/11/0073/1718 published in
Employment News dated 06-12 Jan 2018, Corrigendum No DAVP 10202/11/0015/1819
5. The posts are not identified suitable for visually handicapped, the visually | dated 26 May-01 Jun 2018, Corrigendum No DAVP 10202/11/0027/1819 dated 11 Aug-
handicapped candidates need not apply for the posts. 17 Aug 2018, Corrigendum No DAVP 10202/11/0004/1920 dated 25 May 19 and
6. For appearing in the online test, reimbursement of travel fare shall not be | Corrigendum No DAVP 10202/11/0005/1920 dated 15-21 Jun 19.
2. The following amendment may please be carried out in the corrigendum dated 15-
21 Jun 2019.
Interview after due verification of their documents, will be entitled for | For
reimbursement of train fare (to and fro) from nearest station to the place of | Para3 Shortlisted candidates have been intimated by email for reporting date & venue
of test. The candidates must bring print out of their application forms duly photo pasted
alongwith all the essential original documents & valid photo ID (Aadhar card, PAN card,
Passport, Driving license, Voter card etc) which has been uploaded at the time of
examination cannot be ruled out completely which may impact test delivery and/or | submission of online applications.

4. The vacancies advertised are tentative and may increase/decrease as per
organizational requirement.

admissible. Those candidates who are shortlisted in online test and appear for the

Interview by 3-tier AC Class.
7. The possibility of occurrence of some problem in the administration of the

result from being generated. In that event, every effort will be made to rectify such Read

problem, which may include movement of candidates, delay in test. Conduct of a Para 3 All applicants are requested to visit www.aocrecruitment. gov.in for latest

updates.
re-exam is at the absolute discretion of test conducting body. Candidates will not . . (Vinay Balachandran)
have any claim for a re-test. Candidates not willing to move or not willing to www.Jobriya.in Col
participate in the delayed process of test delivery shall be summarily rejected from Col OS
th For MG AOC
© Process. davp 10202/11/0008/1920 EN 13/94

8. Decision of SPMCIL in all matters relating to recruitment will be final and binding
on the candidate. No correspondence or personal enquiries shall be entertained concerned candidates and the result of such candidates (disqualified) will be
by the SPMCIL in this behalf. withheld.

9. If the examination is held in more than one session, the scores across various 11. Instances for providing incorrect information and/or process violation by a
sessions will be equated to adjust for slight differences in difficulty level of different candidate detected at any stage of the selection process will lead of
test batteries used across sessions. More than one session are required if the disqualification of the candidate from the selection process and he/she will not be
nodes capacity is less or some technical disruption takes place at any center or allowed to appear in any SPMCIL recruitment process in the future. If such
for any candidate. instances go undetected during the current selection process but are detected

10. SPMCIL would be analyzing the responses (answers) of individual ~ candidates subsequently, such disqualification will take place with retrospective affect.
with those of other candidates to detect patterns of similarity of right and wrong ~ 12- Allowances such as HRA, medical reimbursement, performance related pay,
answers. If in the analytical procedure adopted by SPMCIL in this regard, it is Gratuity, Leave encashment, etc. are admissible as per the rules of the
inferred/ concluded that the responses have been shared and scores obtained are Corporation.

not genuine/ valid, SPMCIL reserves right to cancel the candidature of the EN 13/89 Dy. General Manager (HR)
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OFFICE MEMORANDUM

Subject: Filling up of 9 posts of Assistant Development Commissioner in SEZs

located in Kerala and Karnataka, 6 posts of Preventive Officer & 1 post of Section

Officer (Accounts) in Cochin Special Economic Zone, Cochin on deputation

basis.

It is proposed to fill up the following posts on deputation basis. The experience and

qualifications required for the posts are indicated in Annexure I.

1. Assistant Development Commissioner, Cochin SEZ, Cochin: 1 post (Group 'B'

Gazetted) Pay Level in the Pay Matrix: 7, Scale of Pay Rs. 44900 - 142400/- (Pay

Band of Rs. 9300-34800/- (PB-2) with Grade Pay of Rs.4600/- (pre- revised) on

deputation.

Method of Recruitment: Deputation

2. Assistant Development Commissioner 3 posts (1 post each)(Group 'B'-

(i) Electronic Technology Park, Trivandrum, Kerala Gazetted)

(ii) ULCCS, Kozhikkode, Kerala Pay Level in the Pay Matrix: 7,

(iii) KSITIL, Kollam, Kerala, Scale of Pay Rs 44900 - 142400/-
(Pay Band of Rs.9,300-34,800/-
(PB-2) with Grade Pay of
Rs.4,600/-(pre-revised)

Method of Recruitment: Deputation on cost recovery basis

3. Assistant Development Commissioner 5 posts (1 post each) (Group 'B'

(i) Infosys SEZ, Mangalore, Karnataka Gazetted)

(ii) Aequs SEZ, Belgavi, Karnataka Pay Level in the Pay Matrix: 7

(iii) Primal Projects Pvt Ltd SEZ, Bangalore, Scale of Pay Rs. 44900-142400/-

Karnataka (Pay band of Rs. 9300-34800/-
(iv) Embassy Tech Village SEZ Bangalore, (PB-2) with Grade Pay of
Karnataka

(v) Global Village SEZ, Bangalore, Karnataka Rs. 4600/- (pre-revised)
Method of Recruitment: Deputation on cost recovery basis
2. Preventive Officer, Cochin SEZ: 6 Posts (Group 'B' (Non-Gazetted)
Pay Level in the Pay Matrix: 7
Scale of Pay of Rs. 44900-
142400/-. Pay Band of Rs. 9300-
34800 (PB 2) with Grade Pay of
Rs. 4600 (pre-revised)
Method of Recruitment: Deputation
3. Section Officer (Accounts) CSEZ: 1 Post (Group 'B' (Non-Gazetted)
Pay Level in the Pay Matrix: 6
Scale of Pay of Rs 35400-
112400/- Pay in the Pay Band
Rs.9300-34800 (PB2) with Grade
Pay of Rs 4200 (pre-revised)
Method of Recruitment: Deputation
2. It is requested that applications, in the given Proforma (Annexure Il) of the eligible
and willing officers who could be relieved in the event of selection, along with the
following documents, may please be forwarded to the Development Commissioner,
Cochin Special Economic Zone, Cochin through proper channel within 6 weeks
from the date of publication of this advertisement in the Employment News.
(a) Complete and up-to-date confidential reports for the last five years, in original or
attested Photostat copies thereof.
(b) Integrity Certificate/Vigilance Clearance.
(c) Details of major/minor penalties imposed during the last 10 years (if no penalties
have been imposed, it should be stated).
3. Applications received after the last date or without the confidential reports or other
relevant documents or otherwise found incomplete will not be considered.
4. The appointment will be on deputation basis. The period of deputation shall
ordinarily not exceed 3 years. The terms of deputation will be regulated in accordance
with the standard terms and conditions prescribed by the Department of Personnel &
Training (Website: www.persmin.nic.in), Govt. of India vide their O.M. No. 6/8/2009-
Estt (Pay-Il) dated 17/06/2010, as amended from time to time. Officials who volunteer
for the post will not be permitted to withdraw their names later.
5. Advance copy of applications will not be entertained. The details are also available
on the website www.csez.gov.in.
(Saju K Surendran)
Deputy Development Commissioner
ANNEXURE-I
EXPERIENCE AND QUALIFICATIONS FOR THE POSTS
Methodology for filling up the post of Assistant Development Commissioner
(i)  The appointment will be on deputation basis
(i) The employee of the Central Govt. may alone be considered for the post in
Cochin SEZ
(i) The employee of the Central Govt. or State Govt. or PSU of Central Govt. or
State Govt. may alone be considered for the posts in other SEZs located in
Kerala and Karnataka
(iv) Educational qualification, work experience and other eligibility conditions like age
limit etc would be the same as provided in the Recruitment Rules prescribed for
the respective posts in the Central Govt. SEZs.
1. ASSISTANT DEVELOPMENT COMMISSIONER (GROUP B - GAZETTED)
Cochin SEZ
Name of the post: Assistant Development Commissioner
Scale of Pay: Pay Level in the Pay matrix 7, Scale of Pay Rs. 44900 - 142400/-
Pay in the pay band Rs. 9300-34800 (PB-2) with Grade Pay of Rs. 4600/- (pre-

revised) (Group 'B'- Gazetted Ministerial)
Method of Recruitment: Deputation
No. of vacancies: 01
Details of vacancies: 1 vacancy in Cochin SEZ
Officers under the Central Government

(a)(i) holding analogous posts on regular basis in the parent cadre or Department; or

(i)  with three years' service in the grade rendered after appointment thereto on
regular basis in the scale of pay of Rs. 5500-9000 (pre-revised) (PB-2) or
equivalent in the parent cadre or department; or

(iii)  with six years regular service in the grade rendered after appointment thereto on
a regular basis in the Scale of Pay of Rs. 5000-8000 (Rs. 9300-34800 with Grade
pay of Rs. 4200) (PB-2) or equivalent in the parent cadre or department; and

(b) possessing two years experience in the field of Industrial development or foreign
trade.
(Period of deputation including the period of deputation in another ex cadre post
held immediately preceding this appointment in the same or some other
organization or department of Central Govt. shall ordinarily not exceed 3 years.
The maximum age limit for appointment by deputation shall not exceed 56 years
as on the closing date of receipt of application).

2. ASSISTANT DEVELOPMENT COMMISSIONER (GROUP B - GAZETTED)
Name of the post: Assistant Development Commissioner
Scale of Pay: Pay Level in the Pay matrix 7, Scale of Pay Rs. 44900 - 142400/-
Pay in the pay band Rs. 9300-34800 (PB-2) with Grade Pay of Rs. 4600/- (pre-
revised) (Group 'B'- Gazetted Ministerial).
Method of Recruitment: Deputation on cost recovery basis
No. of vacancies: 08
Details of the vacancies:

(i) Infosys SEZ, Mangalore, Karnataka (1 post)

(i)  Aequs SEZ, Belgavi, Karnataka (1 post)

(i)  Primal Projects Pvt Ltd SEZ, Bangalore, Karnataka (1 post)

(iv) Embassy Tech Village SEZ, Bangalore, Karnataka ( 1 post)

(v) Global Village SEZ, Bangalore, Karnataka (1 post)

(vi) Electronic Technology Park, Trivandrum, Kerala (1 post)

(vii) ULCCS SEZ, Kozhikkode, Kerala (1 post)

(viii) KSITIL SEZ, Kollam, Kerala (1 post)

Eligibility
An employee of the Central Govt. or State Govt. or PSU of Central Govt. or State
Govt.

(a)(i) holding analogous posts on regular basis in the parent cadre or Department; or

(i)  with three years' service in the grade rendered after appointment thereto on
regular basis in the scale of pay of Rs. 5500-9000 (pre-revised) (PB 2) or
equivalent in the parent cadre or department; or

(iii) with eight years regular service in the grade rendered after appointment thereto
on a regular basis in the scale of Pay of Rs. 5000-8000 (Rs. 9300-34800 with
Grade pay of Rs. 4200) (PB 2) or equivalent in the parent cadre or department;
and

(b) possessing two years experience in the field of Industrial development or foreign
trade.
(Period of deputation including the period of deputation in another ex cadre post
held immediately preceding this appointment in the same or some other
organization or department of Central Govt. shall ordinarily not exceed 3 years.
The maximum age limit for appointment by deputation shall not exceed 56 years
as on the closing date of receipt of application).

2, PREVENTIVE OFFICER
EXPERIENCE AND QUALIFICATIONS FOR THE POST

1.  Name of the post: Preventive Officer
Scale of Pay: Pay Level in the Pay matrix 7, Scale of Pay Rs. 44900-142400/-
Pay in the Pay Band Rs. 9300-34800 (PB-2) with Grade Pay of Rs. 4600/- (pre-
revised) (Group B Non Gazetted - Non-Ministerial)
Method of Recruitment: Deputation
No. of vacancies: 06

Eligibility
Officers of the Central Board of Excise & Customs;

(a) (i) Holding analogous posts on regular basis in the parent cadre or department;
and

(i)  With six (06) years service in the grade rendered after appointment thereto on
regular basis in the Pay Scale of Rs. 4500-7000/- (pre-revised) or equivalent in
the parent cadre or department; and

(b) Possessing 2 years experience in the Customs or Central Excise procedural
work.
(Period of deputation including the period of deputation in another ex cadre post
held immediately preceding this appointment in the same or some other
organization or department of Central Govt. shall ordinarily not exceed 3 years.
The maximum age limit for appointment by deputation shall not exceed 56 years
as on the closing date of receipt of application).

3. SECTION OFFICER (ACCOUNTS) (GROUP 'B' - NON-GAZETTED)

Name of the Post: Section Officer (Accounts)

Scale of Pay: Pay Level in the Pay matrix 6, Scale of Pay of Rs. 35400-112400/-

Pay in the Pay Band Rs. 9300-34800 (PB-2) with Grade Pay of Rs. 4200 (pre-
Continued on page 63
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Sh. Dewan Krishna Kishor
Sanatan Dharma
Adarsh Sanskrit College (Lahore)
Ambala Cantt-133001

[Recognized as Adarsh Sanskrit Mahavidyalaya under the Scheme for financial
assistance to Institutions recognized as Adarsh Sanskrit Mahavidyalaya/Adarsh
Shodha Sansthan being implemented by the Rashtriya Sanskrit Sansthan [Deemed
University] under Ministry of Human Resource Development, Government of India].
Applications are invited for the following posts:-
l. Post Graduate Teacher in Sanskrit (PGT) - 01 Post
Pay Scale : Pay Band of Rs. 9,300-34,800/- with Grade Pay of Rs. 4800/-
Upper Age Limit: 40 years as on closing date of receipt of applications.
Qualifications:
Essential:-
i) Masters degree from recognized University with at least 50% marks in
aggregate in Sanskrit.
ii) B.Ed. or equivalent degree from a recognized University.
iii) Proficiency in teaching in Sanskrit.
Desirable :
i) Knowledge of English & Hindi.
ii) Knowledge of principles of Language teaching.
iii) Teaching experience in concerned subject.
iv) Knowledge of Computer applications.
ASSISTANT-01 Post
Pay Scale : PB-2-Rs.9300-34800 + GP 4200

www.Jobriya.in

Continued from page 62

revised) (Non-Gazetted-Ministerial)
Method of Recruitment: Deputation
No. of vacancies: 01
Eligibility
Officers under the Central Government
(a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(i)  With three years regular service in the grade rendered after appointment thereto
on regular basis in the Pay Scale of Rs. 5000-8000 or equivalent in the Parent
cadre/Department; and
(b) Possessing any one of the following qualifications.
(i) Apass in the subordinate accounts service or equivalent examination conducted
by any one of the organized Accounts Department of the Central Government.
(ii)  Successful completion of training in the Cash and Accounts work conducted by
Institute of Secretariat Training and Management or equivalent; and
(c) Possessing three years experience of Cash, Accounts and Budget work.
(Period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization or department of Central Govt. shall ordinarily not exceed 3 years.
The maximum age limit for appointment by deputation shall not exceed 56 years
as on the closing date of receipt of application).
ANNEXURE - I
BIODATA

Upper Age Limit- 35 years as on closing date of receipt of applications (Age limit shall

not apply to the employees of the ASMs/ASSs and Employees of the Central

Government/State Government/Central Universities/Deemed to be Universities/ Other

Central autonomous bodies/organizations/Institutions/Public Sector Undertakings/

Reputed Corporates/Banks)

Qualifications:-

Essential:

i) Graduate from a recognized University.

ii) Five years experience as UDC or equivalent in the grade of Rs. 5200-20200+GP
Rs. 2400/- of any Central/State Govt./University/Private Institutions/ Public Sector
Undertakings and other Central or State Autonomous Bodies or holding equivalent
position in the reputed private institutions/ Corporate/ Bank with annual turnover of
Rs. 500 crores.

iii) Typing speed of 30 w.p.m in English or 25 w.p.m in Hindi or Bilingual on Computer.

iv) Proficiency in Computer operation, noting and drafting.

Desirable : Knowledge of Sanskrit.

Note:- The total emoluments (including all allowances)/ CTC of the employees working

in the private/public sector organizations shall be taken into account while deciding the

equivalency of their pay/status with the afore-mentioned status/ pay scales of a

government servant.

General Conditions :-

1. Application containing details of academic qualifications and experience supported
by attested photocopies of original documents along with a fee of Rs. 1000/- in the
form of a crossed Demand Draft drawn in favor of the Principal, Dewan Krishan
Kishore Sanatan Dharm Adarsh Sanskrit College, Ambala Cantt, Haryana-133001,
should reach undersigned within 30 days from the date of advertisement in the
Newspaper. (Ordinary post or by hand will not be accepted).

2. The latest passport size photograph of the candidate should be affixed to the
application form.

3. The Adarsh Sanskrit Mahavidyalaya reserves the right to fill up or not to fil up any
post without assigning any reason.

4. Candidates must send three sets of their publications if any, along with the
application form.

5. Candidates already in service must submit their applications through proper
channel. They may, however send a advance copy, but if called for interview they
must produce a 'No objection certificate' from their employer.

6. Candidates will have to present themselves for the interview at their own

expenses.

Candidates should bring all certificates in original at the time of interview.

8. The appointees will be the employees of Dewan Krishan Kishore Sanatan Dharm
Adarsh Sanskrit College Ambala Cantt, Haryana and not of Govt. of India or of
Rashtriya Sanskrit Sansthan. They will be governed by the provisions of the
scheme as applicable from time to time.

9. Canvassing in any form will be a disqualification.

Chairman Management Committee
Dewan Krishan Kishore Sanatan Dharm
Adarsh Sanskrit College Ambala Cantt Haryana

N
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Name of the candidate (In block letters)

Name & Address of the office in which presently working

Post held at present

Name of the post applied for

Name of the SEZ for which applied

Date of Birth

Date of retirement

Educational Qualifications

Present Basic Pay

=1 O 00| N[O O B WN| -~

0 Post held on regular basis with Scale of Pay and date of
appointment thereto on regular basis

11 Permanent post held with scale of pay and date of
confirmation

12 Details of Employment, in chronological order (enclose a separate sheet,
duly authenticated by your signature, if the space below is insufficient)

Sl Officel/lnstitution/ | Post | From | To |Scale of pay and | Nature of
No. Organization held basic pay duties
13 Nature of present employment, ie, whether adhoc,
temporary or permanent
14 In case the present employment is held on deputation/

contract basis, please state

(a) | The date of initial appointment
(b) | Period of appointment on deputation/contract

(c) |Name of the present Office/Organization to which
you belong

15 Additional information, if any, which you would like to
mention in support of your suitability for the post
(Enclose a separate sheet, if the space is not sufficient)

16 Experience
17 Whether belongs to SC/ST
18 Date of return from last deputation, if any

19 Whether the mandatory cooling off period of 3 years
completed as per the DoP & T O.M. No0.6/8/2009-Estt.

(Pay-Il) dated 17/6/2010

Date Signature of the applicant
Mobile No.
Email id:

EN 13/90

Recruitment Directorate Website: www.joinindianarmy.nic.in

TR fafteat

1. Frafafea sl % o smae st fre s §:-
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M) 5471 TehIcih Yol HHURH (Tl ) TE9 Ta 2581 Tedshiicish Tall HHNH (qehih )
Tt STHH 3T 2020.

2. SiFERA STeRA FrEfaRad eEfy aw gel @i

®) T faww - %9 3iR Hfgel - 10 SR ¥ 08 WE 2019

@) WU - %9 3R AT - 16 O ¥ 14 T 2019

M) AcUhHITeR WAl HUTIH (Feh-iehl) - &0 31K Afeel - 24 SR ¥ 22 W& 2019

OFFICER ENTRIES

1. Applications are invited for the following courses:-

(@) Short Service Commission (NT) NCC Special Entry Scheme 47th Course Apr
2020 for Men & Women (including Wards of Battle Casualties of Army
personnel).

(b) Short Service Commission (NT) JAG Entry Scheme 24th Course (Men &
Women) Apr 2020 course for Law Graduates.

(c) 54th Short Service Commission (Tech) Men and 25th Short Service Commission
(Tech) Women Courses Apr 2020.

2.  Online applications will open as under:-

(@) NCC (Special) - Men & Women - 10 Jul to 08 Aug 2019

(b) JAG - Men & Women - 16 Jul to 14 Aug 2019

(c) SSC (Tech) - Men & Women - 24 Jul to 22 Aug 2019

e
T H et quicen uReet SR g €. Sl | e ©.
2. AR 3Teed Yo 3iR &g 2 @i aiiel # aRfeefer o STER afted & wehd 2.
3. faxga Aifefrerem & T 9= www.joinindianarmy.nic.in W ST,
Note:

1. Recruitment in the Army is totally transparent and free. Beware of touts.

2.  The dates of opening and closing of online application are liable to alteration, if
the circumstances so warrant.
For detailed Notification, visit www.joinindianarmy.nic.in.

davp 10601/11/0014/1920 EN 13/83
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Government of India
Ministry of Defence

Military Engineer Services

Engineer-in-Chief’s Branch
Kashmir House, Rajaji Marg
New Delhi-110011

Applications are invited to fill up of (01) one vacancy at the location as per appendix 'A’
in MILITARY ENGINEER SERVICES Branch on deputation basis as given below:-

Sl No.[Name of Post |Group| No. of Post Pay Band

Office/
Institution

Pay, Pay Band and Grade Pay From To

drawn under ACP/MACP Scheme

1 Senior Architect| 'A’ 01 PB-4 Rs. 37,400-67,000 + GP Rs. 8700

Eligibility : Officers of the Central Government :-
(a) (i) Holding analogous post on regular basis in the parent cadre or department; or
(ii) With five year service in the grade rendered after appointment thereto on
regular basis in the scale of pay of Rs. 15,600-39,100 with GP Rs. 7600/- or
equivalent in the parent cadre or department; and
(b) Possessing the following qualification and experience:-
(iii) Degree in Architecture of a recognized University or equivalent
(iv) Registered with the Council of Architecture.
(v) Ten years working experience as Architect or Senior Architect.
Note : (1) The departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly
deputationist shall not be eligible for consideration for appointment by promotion.
Note : (2) Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinary not to exceed four years as on
the closing date of the receipt of applications.
2. The terms and conditions of deputation will be governed by the DOP&T OM No.
6/8/2009 Estt (Pay-Il) dated 17.06.2010, as amended from time to time.
3. It is requested that the applications (in duplicate) in the given proforma along with
the complete and upto date confidential reports/APARs of the officers who could be
spared in the event of their selection duly countersigned by the employer may be sent
to the office of the Director Per (C&M), DG Pers Dte, Military Engineer Services,
Engineer-in-Chief’s Branch, Kashmir House, Rajaji Marg, New Delhi-110011
within 60 days of the issue of this advertisement. Applications received after the last
date or without the confidential reports or otherwise found incomplete will not be
considered. While forwarding the applications, it may be verified and certified that the
particulars furnished by the officers are correct and that no disciplinary/vigilance case
is pending. The details of major/minor penalties imposed on the officer during the last
10 years may also be furnished.
(Biswajit Guha)
Under Secretary to the Government of India
Tele fax: 2301449
Appendix-'A’
BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :

3. i) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular

Qualifications/Experience
possessed by the officer

Essential
A) Qualification
B) Experience

Essential
A) Qualification
B) Experience

Desirable

A) Qualification

B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.

In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

Desirable
A) Qualification
B) Experience

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
Office/ Post held on *Pay Band and Grade
Institution| regular basis Pay/Pay Scale of the
post held on regular

basis

Nature of Duties
(in detail) highlig-
hting experience
required for the
post applied for

From | To

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by

the Candidate, may be indicated as below:

www.Jobriya.in

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on
appointment | deputation/contract

c) Name of the
parent office/organi-
zation to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity
Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)
a) Central Government
b) State Government
c¢) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Total
Emoluments

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.

(This among other things may provide information with regard to

(i) Additional academic qualifications (ii) Professional training and

(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

i) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis.

# (Officers under Central/ State Governments are only eligible
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

Continued on page 65
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Continued from page 64

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement
and | am well aware that the information furnished in the Curriculum
Vitae duly supported by the documents in respect of Essential
Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the
post. The information/details provided by me are correct and true to
the best of my knowledge and no material fact having a bearing on
my selection has been suppressed/withheld.

Date
(Signature of the Candidate)
Address
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING
AUTHORITY

The information/details provided in the above application by the

applicant are true and correct as per the facts available on records.

He/she possesses educational qualifications and experience

mentioned in the advt. If selected, he/she will be relieved

immediately.

2. Also certified that:

i)  There is no vigilance or disciplinary case pending/contemplated
against Shri/Smt.

i)  His/her integrity is certified.

iii) His/Her CR Dossiers in original is enclosed/photocopies of the
ACRs for the last 5 years duly attested by an officer of the rank
of Under Secretary of the Govt. of India or above are enclosed.

iv)  No major/minor penalty has been imposed on him/her during
the last 10 years Or A list of major/minor penalties imposed on
him/her during the last 10 years is enclosed (as the case may

be)
Countersigned
(Employer/Cadre Controlling Authority with Seal)
davp 10102/11/0001/1920 EN 13/93
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Sainik School Tilaiya
(Fully Residential School Functioning under Sainik
Schools Society, Ministry of Defence)
PO: TILAIYA DAM, DIST: KODERMA JHARKHAND-825413

Applications are invited for the post of Counsellor at Sainik School Tilaiya.

Post Cat| Qualification Age Payment Desirable
consolidated |Qualifiacation
remuneration

Counsellor | UR | M.A/M.Sc Psychology from Should not [Rs. 50288/- |Desirable

(Contractual recognized College University below 21 |pm (fixed) Minimum of One

for one year) plus Regular one year Graduate |years and year experience in
Diploma in Guidance and above 35 providing Psycolo-
Counseling (OR) M.A/M.Sc/M com |years of gical and Educa-
with B.Ed/M.Ed qualification plus |age as on tional Counselling
Regular One year Post Graduate [01.07.2019 to students at
Diploma in guidance & Counseling schools.

(OR) B.A/B.Sc (Psychology) with
certificate or Diploma in Counselling

2. Application can be downloaded from www.sainikschooltilaiya.org. The post for which applied must
be super-scribed on envelope. Application must be forwarded alongwith an A/C payee DD of Rs. 400/-
(Non refundable) drawn in favour of Principal, Sainik School Tilaiya payable at SBI, Sainik School
Tilaiya(Code 3502).
3. Prescribed applications with attested copies of documents alongwith self addressed envelope size
9"x4" with Rs .42/- affixed stamp must reach Principal Sainik School Tilaiya by 15 Jul 19. of publication
of this advertisement. School will not be responsible for postal delay. No TA/DA will be paid to shortlisted
candidates who will be called for written test and interview.
4. The school administration reserves the right to cancel the vacancy due to administrative/policy reasons
Principal
File No SST/EST/11(a)/ EN 13/84
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PUBLIC APPOINTMENT
Chandigarh College of Architecture

PEC Campus
SECTOR 12, CHANDIGARH

Six vacancies of Assistant Professors in Architecture are to be filled up on contract
basis for one year or till these posts are filled up on regular basis through Union Public
Service Commission, whichever is earlier from the category of Gen-03, SC-01 and
OBC-02, are invited on the prescribed proforma from the candidates fulfilling the
following requirements:-
Qualification:- Essential:-
i) Bachelor's degree in Architecture from recognized University or Institution
And
i) Master's degree in Architecture with first class either in Bachelor's or Master's
degree from recognized University or Institution
NOTE: Only candidates with valid registration of the Council of Architecture (CoA)
under the provisions of the Architects Act, 1972 are eligible.
Not exceeding 35 years [as on 1.1.2019]
(Age relaxation for 5 years to SC and 3 years to OBC category)
Salary:-Rs. 15600 + 6000 + DA as admissible from time to time.
Note: A. The candidates who wish to apply for the above post may visit the
College website: www:cca.edu.in for the application format and details.
B. Candidates are requested to check the College website for further
updates.
C. List of eligible candidates to be called for interview shall be displayed
on College website and College Notice Board. No individual letter shall
be sent to the eligible candidates for interview
Number of posts can be increased or decreased
Applications complete in all respects must reach in the office of Principal, Chandigarh
College of Architecture, PEC Campus, Sector 12, Chandigarh: 160012, on or before
8.7.2019 by 5:00 p.m. Applications received after due date or incomplete or without
testimonials will be rejected straightway.
In case the candidate is working in government/semi government organization he/she
should bring "No Objection Certificate" from his/her present employer failing which
he/she will not be allowed to appear for interview. The candidate should attach the self
attested copies of Educational Qualification, DOB, Experience, CoA valid Registration,
SC/OBC certificate if applicable, etc.
For appearing in the interview the candidate, will not be paid any TA/DA.
Principal
Chandigarh College of Architecture.
APPLICATION FORMAT

APPLICATION FOR THE POST OF ASSISTANT PROFESSOR
ON CONTRACT BASIS

Age:-

1. Name of the Applicant
(in Block Letters) Affix here
2. Father's/Husband's Name your
3.  Date of Birth : recent
Age as on 1.1.2019 Years Months___ Days | photograph
4.  Sex: Male/Female/Transgender :
5.  Whether belongs to category . .
General/SC/OBC etc. : www.Jobriya.in
6. Nationality
7.  CoA No. with validity date
8. Academic & Professional qualifications:-
S. |Name of Exam Marks Total |University/College [Exact |Name of
No. | Passed obtained | Marks | giving format & |Percen- | Instt./
Calculation of the |tage Board/
conversion of Univer-
CGPA/Grade into sity
percentage of
B.Arch/M.Arch
grades
1 2 3 4 5 6 7
1. | Matric
ii. |10+2
ii. |Bachelor of
Architecture

iv. | Master of Architec-
ture

v. | PhD in Architecture
Note: It is mandatory for all applicants to attach a certificate from the respective

University regarding CGPA conversion formula, If applicable.
9. Experience, if any:-

Post Held

Reasons for
leaving

S. [Name of Period

No. | Organization

Total Experience

From| To | Years|Months |Days

10. Present Address with telephone no. if any
Mobile No.
Email ID

11. Permanent Address

| solemnly affirm and declare that no criminal proceedings are pending against me and
I am not in any way ineligible for appointment to Government service. The information
given above is correct to the best of my knowledge and belief and that | have not
concealed any fact.

Date:

Encl: Self attested copies of :
1. Matriculation examination certificate 2. Self attested certificates regarding
Qualifications and CoA valid registration 3. Experience certificates 4. SC/OBC
certificate if applicable EN 13/97

(Signature of the Applicant)

No. 14/22/2018-IEPFA
Investor Education and Protection
Fund Authority

Ministry of Corporate Affairs
Government of India
Ground Floor, Jeevan Vihar Building
3, Parliament Street, New Delhi-110001

Subject: Invitation of applications for posts of Deputy General Manager,
Assistant General Manager, Private Secretary, Personal Assistant, Stenographer,
Senior Secretariat Assistant in Investor Education and Protection Fund
Authority, New Delhi.

Applications are invited from the eligible candidates to fill up the following posts in
Investor Education and Protection Fund Authority on deputation basis:-

S.No.| Name of post No. of posts| Scale of Pay| Place of posting
1 Deputy General Manager 01 Level- 11 New Delhi
2, Assistant General Manager |01 Level- 10 New Delhi
3 Private Secretary 01 Level - 8 New Delhi
4 Personal Assistant 01 Level - 6 New Delhi
5 Stenographer 02 Level - 4 New Delhi
6 Senior Secretariat Assistant | 01 Level - 4 New Delhi
Eligibility conditions:-
1. For the post of Deputy General Manager
Officers of the Central or State Government
(i) holding analogous post on regular basis; or
(ii) a post in level-10 with five years regular service.
Desirable: Having knowledge of Companies Act and experience in

administrative/Establishment matters.

Il For the post of Assistant General Manager
Officers of the Central or State Government.

(i) holding analogous post on regular basis or

(ii) with two years regular service in level- 8 in the Pay Matrix of Rs. 47600 -151100
Desirable: Having experience in Administration/ Establishment

Il For the post of Private Secretary
Officials of the Central or State Government holding:-

(i) analogous post on regular basis; or

(ii) a post in level- 7 with two years regular service; or

(iii) a post in Level- 6 with six years regular service and pass skill Test i.e.
dictation@110 w.p.m (English). Transcription on computer 55 minutes.

IV For the post of Personal Assistant
Officers of the Central or State Government holding;-

(i) analogous post on regular basis or

(ii) a post in Level- 4 with ten years regular service; and possessing skill norms i.e.
dictation @100 w.p.m (English) & transcription 50 minutes on computer.

V. For the post of Stenographer
Officers working under Central Government or State Governments holding:-

(i) analogous post on regular basis or

(ii) Lower Division Clerk with 8 years regular service in Level -2 and pass skill test i.e.
diclation @ 80 w.p.m (English) & transcription 40 minutes on computer.

VI For the post of Senior Secretariat Assistant
Officers working under Central Government or State Governments holding:-

(i) analogous post on regular basis; or

(ii) A postin Level- 2 with 8 years regular service.

4. The maximum age limit for appointment on deputation is 56 years.

5. The period of appointment, on deputation, will be for a period of 3 years and will
be governed by the terms and conditions prescribed by the Department of
Personnel and Training, Government of India, as amended from time to time.

6. Application in duplicate, in the prescribed proforma (Annexure 1) complete in all
respects alongwith Vigilance clearance, Integrity Certificate and copies of APAR of
last five years may be sent through proper channel to the undersigned at the
following address.

IEPF Authority, Ground Floor
Jeevan Vihar Building, 3, Parliament Street
New Delhi-110001

7. The terms and conditions of the services of the above posts shall be regulated by
the Investor Education and Protection Fund Authority (Recruitment, Salary and
other Terms and conditions of Service of General Manager and Assistant General
Manager,) Rules 2017 and Investor Education and Protection Fund Authority
(Recruitment, Salary and other Terms and conditions of Service of Deputy General
Manager, Private Secretary, Personal Assistant, Stenographer, Senior Assistant
(SSA) and Junior Secretariat Assistant) Rules 2018 which are available on the
website of the Authority www.iepf.gov.in and DOPT instructions on deputation
issued from time to lime. The prescribed proforma for the application may be
downloaded from the website of the Authority www.iepf.gov.in This is an open
vacancy circular. The complete applications received by 30th of every month
shall be considered for selection in the subsequent month for available vacancies.
The process will continue till all the vacancies are filled up.

(Navneet Chouhan)
General Manager

IEPF Authority
Annexure-l
PROFORMA OF APPLICATION
1. Post Applied for :
2. Full Name of Candidate : Paste your
(in Block Letters) recent
3. Address: paS_sport
4. Date of Birth (In Christian Era): Size
5. Education Qualifications: photograph

(In Reverse Chronological Order)

Course/Exam| Name of the University/

Institute/Board

Year of Passing | Grade/Percentage
of Marks (In reverse

chronological order)

Continued on page 67
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(A Central University, Accredited "A" Grade by NAAC)
Gachibowli, Hyderabad (Telangana)

EMPLOYMENT NOTIFICATION No. 56/2019
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1. Applications in the prescribed forms are invited to the following WL ekl Caide W7 Sovwelewd Tiree GEIC CFws Aaciedd] v OF L im0 BV
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Teaching posts:
(1) Professor-cum-Director:
Education (Academic level-14)
(2) Professor - Islamic Studies (Academic level-14)
(3) Associate Professor - Centre for Urdu Culture Studies
(Academic level-13A)

2. Qualifications, Experience and Pay Scales shall be as per
UGC Regulations, 2018 and University Ordinances.
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ability to teach in Urdu.

4. Application Forms along with Information Booklet relating to
qualifications, experience, pay scales, reservation etc., can be
downloaded from the University website: www.manuu.ac.in.

5. The last date for receipt of filled-in applications is 22.07.2019.

Sd/-Registrar
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EN 13/88

Continued from page 66 1
EN 13/102

5. Details of employment in reverse chronological order (Enclose a
separate sheet, duly authenticated by your signature, if the
space below is insufficient)

Ministry of Finance

Office/ Post |From To | Level/Pay Period of D men

Organi- held Band and | experience epart € t .
zation | (Regular) Grade Pay of F i nan ci al — ..
6. Present Pay, total emoluments per month now drawn. SerVices

MANAK BHAVAN

9, BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110002

Bureau of Indian Standards (BIS), National Standards Body

7. Additional information, if any, which you would like to mention
in support of your
suitability for the post. Enclose a separate sheet, if the space
is insufficient.

8. Number of documents enclosed/Indicate in a separate list.

Reference advertisement No.
EN 7/55, published
Employment News dated 18-
24 May, 2019,

in the

Signature of the Candidate whereby,

Date Telephone No.

applications  from eligible
. - of India, under BIS Act of 2016 is empanelling Auditors for
candidates were invited for

CERTIFICATE
1. Itis certified that the particular of the officer has been verified | existing and anticipated its Quality Management System Certification. To know more
and found to be correct. )
2. The officer is holding the post/analogous post on regular basis. vacancies (upto 30.06.2019) of and apply, please visit: "https://bis.gov.in/?page_id=1490"
3. It is certified that no vigilance/ disciplinary proceeding is | Registrar and Recovery

pending/contemplated against the officer. The Integrity of the
officer is certified.

Officer in Debts Recovery davp 08103/11/0007/1920

4. Copies of the ACRs/ APAR of the Officer for the last five years
duly attested by an officer of the rank of Under Secretary to the
Govt. of India or above, are enclosed.

5. The cadre controlling authority has no objection to the
consideration of the applicant for the post mentioned in this
advertisement.

(Signature of Cadre Controlling Authority/
Head of the Department with Stamp)
Telephone No.

davp 07110/11/0001/1920 EN 13/99

Tribunals (DRTs) in level 12
(78800-209200/-) and level-11
(Rs. 67700-208700/-) of the
Pay Matrix, respectively under
Department of  Financial
Services, Ministry of Finance.

It may be noted that the last

date for the receipt of duly filled

EN 13/98

in applications with all the
requisite documents in this
Department through proper
channel has been extended up
to 13.07.2019. For details, the

applicants may visit the website:

finmin.nic.in or at- http:// finan

cialservices.gov.in/vacancy.
(Sanjay Kumar)
Deputy Secretary to the
Govt. of India
davp 15415/11/0009/1920

EN 13/101
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DEVELOPING CONTEMPORARY TECHNOLOGIES BIGGEST
CHALLENGE : CSIR CHIEF

mployment News caught
up with Dr. Shekhar C.
Mande, a renowned Scientist of
the country. He heads the
Council for Scientific and
Industrial Research (CSIR), New
Delhi as its Director General.
Tell us about the pivotal role
CSIR has played in the field of
scientific and industrial

research in the past 2-3
decades.
You have said past 2-3

decades, but let me take the
liberty of starting from the
beginning. So when we became
independent in 1947, we were
not self reliant in anything. We
were importing food, we were
importing clothing and
everything was coming from
outside and one of the major
challenges before the nation was
how to become self reliant in
every aspect of our life and CSIR
actually started working towards
its objective from the very
beginning. And one of the first
achievements of CSIR was how
to empower every citizen of the
country for voting. The indelible
ink used in elections is a
technology given by CSIR to
Mysore Inks. CSIR participated
very significantly in the 1960s in
the Green Revolution. The entire
mechanisation of agriculture was
spearheaded by CSIR labs
including developing the first
indigenous tractor Swaraj, which
was developed in our Durgapur
Laboratory. We also developed
many pesticides etc.
Subsequently, from 1970s to
1990s was an era of technology
denial by the world to India. So
we had to develop the

technology indigenously by
reverse engineering.
Tell us about the

contribution of CSIR to the
healthcare sector.

Way back in the 1970s and
80s when new diseases such as
AIDS were emerging, the first
medicine which became
available for HIV therapy was
extraordinarily expensive, no
Indian could afford it, let alone
people in Africa and sub
Saharan countries. CSIR
reverse engineered some of
these chemicals made it 1000
times cheaper. The World Health
Organisation mandated that
medicines be produced in India
and Cipla took the technology
from us. We are very proud that
we made medicines very cheap
and catalysed another revolution
in India, which is the generic
pharma industry. So the
beginning of generic pharma
industry is the direct contribution
of CSIR.

Lets talk about other
important sectors where CSIR
has made significant

contributions.

Today, we live in a globalised
world and our challenge is how
to develop technologies which
are contemporary and which can

actually stand up to the rest of
the things in the world. You
would have noticed that we are
actually developing a plenty of

new things in the last 10 years. If
you would have noticed last
couple of seasons, you do not
see many flight delays in Delhi
airport, unlike in the past. One of
the things that we have deployed
in major airports in the country
including Delhi airport is the
system called DRISHTI which is
a transmisometer, which
assesses the visibility at the
airport before the aircraft lands
and the information is available
to the pilots online. DRISHTI
technology is contemporary and
is the best in the world and our
competitors are from western
Europe and our technology is as
good as that but much cheaper
about 1/5th of that cost.

You have a vast network of
laboratories  across  the
country, but are all of them
giving tangible results.

Oh yes, we are proud that all
our 37 laboratories are giving
results in their specific domains.
I will give you a couple of
examples. CSIR's Indian
Institute of Petroleum in
Dehradun has great expertise in
petroleum technologies. And
they have installed a plant
alongwith Indian Qil Corportion
in Jumaligad in Assam for wax
and that has brought down the
import of wax by about Rs. 500
crores a year. Now a completely
different sector - the mining
sector- the mining sector lab in
Dhanbad is doing quality testing
of coal for many PSUs routinely.
The National Aerospace
Laboratories in Bangalore has
developed a new indigenous
aircraft SARAS to improve rural
connectivity, the aircraft has
already done several test flights.
Two aircrafts are under
development, a 19 seater aircraft
and a slightly bigger aircraft, a 70
seater, which we believe will
transform the rural connectivity
in the coming years.

Most of the laboratories
which we are talking about
were established decades
back. Are you also looking at
establishing new laboratories
to focus on emerging
technologies that have come
up in the last 10-15 years.

Yes indeed, science and
technology is never stagnant
and continuous development is
taking place. One of our big
challenge is how do we keep up
at the cutting edge of science

and technology. Some of the
new areas that have come up for
example artificial intelligence,
big data, machine learning all
these things have come up very
strongly in the last few years and
we believe that they will make
inroads into almost all the
sectors. Now how do we
address that, unless we have a
dedicated group of people who
will be working in these areas.
We are very keenly exploring at
this moment whether we should
have a separate institute for that
or should we have people
working in many of our existing
labs. We plan to augment the
strength of these labs. But we
may also consider establishing
new institute and labs for this.
The road from laboratory to
industry seems to be very
long. At times, you get to
know of innovations which
has been made in the lab but it
never sees the light of the day,
it never becomes
commercially viable and
successful. Why is that.
There is a scale -called
Technology Readiness Level or
TRL. It was proposed by NASA
several years ago that TRL 1, 2,
3 are essentially very early
phase of discovery, what we do
inthe lab. TRL 7, 8 and 9 is the
highest level and TRL 9 is when
it is ready to be deployed in the
field at the very large scale. In
between there is a gap and that
gap typical in academic labs, is
what we call as the translational
research, which is not that easy
to fill up because we have to
show the scalability of the
product, you have to make the
prototypes, we have to make
sure that these prototypes work
and all of it and it not easy gap to
fill up. There are many ways of
filling this gap up, one of the
ways of filling the gap up is
industries and academy work
together make sure that
whatever technology is
emerging from the labs, we
handhold each other and then
scale up, build the prototypes
and demonstrate on the field.
But the industry is more
concerned about ROI, return
on investment and profits,
Isn'tit. Www.Jobriya.in
Exactly, that's where the
problem lies. Industry are many
times not willing to come in at the
early phase of discovery. One of
the powerful way of doing this is
through the means of start-ups.
There is big revolution of start-
ups coming in India and start-ups
are the ones who can take up the
challenge of filling this gap.
Taking the technology from TRL
3 to TRL 7 and this is what start-
ups can do and that is another
way of filling that gap. And as
you see, in the last 5 years a
major revolution has taken place
with the Start-up movement and
Start-up India is a part of that.

One of the pressing issues
today is to look for
alternatives to fossil fuel.
Although, a lot work has been
done as far as electric vehicle
are concerned but still we
don't have commercially
viable electric cars. Is CSIR
working towards that.

There are two issues of
reducing our dependency on
fossil fuels - one is fossil fuel
derived from crops- you know it
is most common but there are
many different crops which can
give you fuel and we have
already demonstrated
technology on this, when you
saw on 26th January this year in
the Republic day parade, Air
Force flew a AN 32 aircraft,
which flew on Jathropa fuel
which were developed by our
Dehradun Lab. The second way
of addressing it is our
electrochemical laboratory in
Kairaikudi in Tamil Nadu. The lab
is making batteries for electric
vehicles. They have ambitious
plans which we would be
unveiling in the next few months.

The Govt has ambitious plan
of housing for all by 2022. The
housing sector probably
needs a revolution like the
mobile phone revolution. Is
CSIR looking at cost effective
housing material.

There are two laboratories
focussing exclusively on the
housing sector. One is the
Central Building Research
Institute (CBRI), Roorkee and
the other is Structural
Engineering Research Centre in
Chennai. Both of them have
been deeply involved not only in
India but also in neighbouring
countries in arriving at affordable
housing for both rural as well as
urban areas. The labs are
looking at pre fabricated housing
but stable structure. The CBRI
lab has submitted a project to
Nepal Govt regarding
earthquake proof housing.

Tell us about the job
oppurtunities for scientists in
CSIR.

We have 6000 odd scientist
positions across 37 labs and the
New Delhi Headquarters, out of
which roughly 3000 posts are
filled up. We are looking to fill up
these postions in the next 10-15
years. We don't want to fill them
up in one go but want to see the
emerging fields where we would
be needing people. We want to
fill up roughly 10-15 % vacancies
every year.

Is there ample scope for
non-technical personnel in
CSIR.

The administrative jobs in
CSIR are of typically three kinds-
one is General Administration
and Establishment, second is
Stores and Purchase and the
third is Finance and Accounts.
We have large number of
vacancies as well and we would
be looking to fill them up in the

near future.
Do you go the extra mile to
retain talent, is CSIR a pay

master with attractive
packages
Yes, indeed it is. CSIR

generates absolute state-of-the-
art infrastructure which no other
laboratory could even dream of.
For example the wind tunnel in
the National Aerospace
Laboratory is the only place in
India where you have it. Even
Defence sector and Space
sector use our Wind Tunnel for
testing missiles and space
shuttles. That is a major
attracting point for people to
come to us. We offer exciting
scientific atmosphere in all our
labs.

Are you aligning your aims
and objectives with our
national priorities.

This is absolutely essential.
For any organistation in the
country the immediate priorities
of the nation are the highest
priorities of that organisation. It is
true for CSIR as well. All the
programs that you see which
govt launches like Swachh
Bharat, Swasth Bharat we are
participating significantly in all
those programs. Whatever the
Govt feels is right for the country
or for the society CSIR is an
enthusiastic partner in all these
programs.

Where do you see CSIR
headed in the next 5-10 years.

CSIR's principle role is to
connect Industry with Academia.
We work on technologies which
will  benefit the  society
immediately. Large group of
people should benefit and
should lead a very respectable
life, like the Aroma mission which
| mentioned is a part of that
particular effort. We will not be
able to reach the society unless
we have a strong industry
connect. We do not have the
wherewithal to take the
technologies ourselves to the
field, we will have to partner the
industry. All the work that we do
in CSIR is very industry oriented.
Many of the large corporate have
taken technology from us. There
are many success stories which
we can talk about. Amul milk
powder is our technology, Tata
iodised salt, Tata Swatch and
many more. We also work with
small and medium enterprises,

they become our social
responsibility to promote
innovation and technology
transformation.  They also

become our vehicles to reach
the society. Another important
aspect is that any technology
has to be backed up by very
strong science and therefore
CSIR labs do very deep science.
(The interviewer S. Ranga-
bashiam is a New Delhi based
News Anchor with All India
Radio.)

Views expressed are personal.
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PRACTISING GANDHIAN NONVIOLENT COMMUNICATION FOR SOCIAL COHESION

Dr. Vedabhyas Kundu

ahatma Gandhi gave to the

world a unique tool to
promote social cohesiveness
and solidarity amongst
individuals and groups. In the
150th birth anniversary of the
Mahatma, it would be pertinent
to critically understand the
elements of this tool, nonviolent
communication and put it into
practice in our daily lives. When
the overarching aim of our
society is to bring together
people from diverse back-
grounds and communities in the
march towards nation building,
nonviolent communication is the
glue which promotes soul-to-
soul exchanges, empathetic
relationship, compassion and
mutual respect. If introduced at
different levels of education and

learnings, more and more
people can integrate the different
elements of nonviolent
communication and it would
contribute towards a more
responsible and compassionate
citizenship.

The edifice of nonviolent
communication is Mahatma
Gandhi's  five pillars  of
nonviolence: respect, under-
standing, acceptance, appreci-
ation and compassion. Once we
start following these foundational
attributes of nonviolence, we can
start cultivating it and experience
on how we are making a
difference not only within
ourselves but in the society at
large.Arun Gandhi, the grandson
of Mahatma Gandhi beautifully
explains the five pillars of
nonviolence in his book, The Gift
of Anger:

"Respect and understanding
of other people, whatever their
religion, race, caste, or country,
is the only way the world can go
forward. Putting up walls and
divisions always backfires in the
end, leading to anger, rebellion,
and violence. In contrast, when
we respect and understand each
other, we naturally evolve to that
third pillar, acceptance. The
ability to accept other views and
positions allows us to grow
stronger and wiser. The other
two pillars of nonviolence-
appreciation and compassion-
help bring about personal
happiness and fulfillment as well
as greater harmony in the
world."

The Gandhian approach to
nonviolent communication has
been explained by Robert Bode.
In his article, Robert Bode
explains the Gandhian approach
to nonviolent communication. He
says this approach includes four
aspects; these include:(1)
nonviolent speech and action;
(2) maintenance of relationships
and enrichment of personhood;
(3) openness; and (4) flexibility.
According to Bode:

"For Gandhi, the goal of
communication was to build and
maintain human relationships
and thus enhance personhood.
Gandhi's insistence on
nonviolence recognized the
importance of others, valued
humanity, and appreciated the

importance of human relation-
ships and personhood. Gandhi's
nonviolent communic-ation
theory included the valuing of
personhood throughout the
world, but he also stressed the
importance of individual

would be pertinent to familiarize
ourselves on what nonviolent
communication really means.
Senior Gandhian, Natwar
Thakkar gave a nuanced
explanation of the central idea of
nonviolent communication.

YEARS OF

CELEBRATING
THE MAHATMA

relationships and friendships.
Openness was manifested in
Gandhi's rhetoric and is a
characteristic of his nonviolent
communication theory. For
Gandhi, openness included
communication practices such
as free speech and press, public
discussion, and direct
negotiation."

Bapu's writings and his action
are the guiding post of
nonviolent communication. For
instance, in Harijan, he wrote:

“My writings cannot be
poisonous, they must be free
from anger, for it is my special
religious conviction that we
cannot truly attain our goal by
promoting ill will. There cannot
be room for untruth in my
writings, because it is my
unshakable belief that there is no
religion other than truth. My
writings cannot but be free from
hatred towards any individual
because it is my firm belief that it
is love that sustains earth.”

Mahatma Gandhi was an avid
letter writer. The role of letter
writing in the evolution of
nonviolent communication has
been encapsulated by Gandhi
himself. He writes in his
autobiography, "For me it
became a means for the study of
human nature in all its casts and
shades, as | always aimed at
establishing an intimate and
clean bond between the editor
and the readers. | was inundated
with letters containing the
outpourings of my
correspondents' hearts. They
were friendly, critical or bitter,
according to the temper of the
writer. It was a fine education for
me to study, digest and answer
all this correspondence. It was
as though the community
thought audibly through this
correspondence with me. It
made me thoroughly understand
the responsibility of a journalist,
and the hold | secured in this
way over the community made
the future campaign workable,
dignified and irresistible."

For greater understanding of
nonviolent communication, it

Using the Gandhian praxis, he
notes: “To me nonviolent
communication literacy would
mean how our communication
efforts should be nonviolent; how
our ability and capacity to
communicate not only with
ourselves but with our family and
society be nonviolent in all
aspects and overall how the
entire process of communication
whether between individuals,
groups, communities and the
world at large should be
nonviolent in nature. This would
entail deep understanding of the
art and science of nonviolence
and its centrality in all our daily
actions. It's not just verbal and
nonverbal communication,
nonviolent communication
literacy would also include
whether our thoughts and ideas
are nonviolent or not. This would
also mean how we can
communicate and stop
evaluating them to suit our own
ideas. More than often we are
attuned to think in terms of
moralistic judgements which
may be our own constructions.
By developing deep under-
standing of the art and science of
nonviolence and integrating it in
our communication practices we
could get over with biased and
moralistic judgements; this in
turn  could contribute to
emotional bridge building."

Thakkar further notes, "By
being nonviolent communication
literate, an
individual/group/community will
be able to self-introspect
whether the message they want
to share has elements of
violence and whether such a
message will hurt others.
Nonviolent communication
literacy would automatically help
in strengthening and deepening
relationships. When we are able
to emotionally build bridges with
others, we will be able to
empathize with their views." He
says that nonviolent
communication can open new
spaces for dialogues and
engagement, mutual respect
and tolerance.

For quick reference, it would
be useful delineate the different
elements of nonviolent
communication. These include:
i. Complete lack of violence in

the way we communicate
with others- be it verbal,
nonverbal, our thoughts and
ideas.

i. We should learn to
communicate with ourselves
and self-introspect.

ii. Use of appropriate and

positive language.
Expansion of our emotional
vocabulary.

iv. Avoiding stereotypes in our
communication efforts.
v. Avoid moralistic judgements
vi. Avoid cruel and evaluative
language
vii. Avoid being aggressive
viii. Role of mutual respect in
communication
ix. Power of empathy.
Empathetic communication
helps us understand others
point of views.
x. Strong belief in the power of
compassion
xi. Connecting with needs of
others
xii. Importance of flexibility in our
communication
xiii. Practicing deep and
empathetic listening skills
xiv. Expressing gratitude in our
daily lives
In the context of the above
elements, it can be argued that
by using the tool kits of
nonviolent communication we
can practice humanism at all
times of our lives, it will help us
to act humanely even at most
challenging situations. As our
emotional vocabulary expands,
we will start revisiting on how we
express ourselves and listen to
others. We will get into the habit
of making empathetic
connections and become more
self-aware. In today's world,
where differences of opinions
are frequent causes of conflicts,
developing empathetic
connections is critical. Gandhi
had aptly said, "Three-fourths of
the miseries and misunder-
standings in the world will
disappear, if we step into the
shoes of our adversaries and
understand their standpoint. We
will then agree with our
adversaries quickly or think of
them charitably. "Also, as a
nonviolent communicator, we
are able to hear our own deeper
needs and those of others. A
large number of conflicts gets
solved easily when we are able
to critically understand the other

persons needs. Jiddu
Krishnamurthy had said, "The
ability to observe without

evaluating is the highest form of
intelligence. "This is precisely
nonviolent communication

enables us to do. www.Jobriya.

Myra Walden a trainer in
nonviolent communication, talks
about the importance of
nonviolent communication,
"Many of us have been brought
up in environments where
competition, judgment, demands
and criticism are the
communicative norm; at best

these habitual ways of thinking
and speaking hinder
communication and create
misunderstanding and frustration
in others and ourselves. Still
worse, they cause anger and
pain and may even lead to
violence. Even with the best
intentions, we can generate
needless conflict. The system of
nonviolent communication...
begins by assuming we are all
compassionate by nature and
those violent strategies, whether
verbal or physical, are learned
behaviours, supported by the
prevailing culture. Nonviolent
communication helps people
learn how to communicate
effectively with each other so
that their lives and relationships
are transformed.”

Finally, all of us like to take
healthy food for our nourishment
and health. Unhealthy food
makes us sick. Similarly, all of us
need fresh air for our well-being.
Polluted air makes us depressed
and can be the cause of various
diseases. Communication like
food and oxygen is equally
important. As we cannot
communicate and it is part of our
existence, it is significant that we
indulge in healthy communic-
ation which will nourish us. Many
times, we indulge in unhealthy

communication. Our ego,
feelings of hegemony and
superiority, differences with

others, our own life conditions
and many other reasons could
be reasons on why we practice
unhealthy communication. We
don't have the patience to listen
to others, we are not self-aware
and knowingly or unknowingly
we get into petty talks or use
words that can cause suffering
for not only ourselves but also
others. All these are causes of
depression, stress, anger and
feelings of insecurity. These are
not traits of a healthy lifestyle.
So, we need to involve in a
communication process that de-
stresses us and provides us with
a sense of well-being. Our
communication should be able to
plug the gap of happiness
inequality and contribute to the
nurturing of positive emotions.
Hence it is for all these reasons,
teachings in nonviolent
communication  should be
introduced in all our institutions.
Right from primary level to
universities and in difference
forms of governance structure,
integration of nonviolent
communication will lead to a
humane and happy citizenship
contributing to social cohesion
and solidarity.

To conclude, it would be apt to
quote Lord Buddha on the
centrality of nonviolent
communication in our daily lives:
[Words have both the power to
destroy and heal. When words
are both true and kind, they can
change our world."

The author is a Programme
Officer, Gandhi Smriti and
Darshan Samiti, E-mail:
vedabhyaskundu.ahimsa@gm
ail.com

Views expressed are personal.
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UPCOMING ...

Continued from page 1

main examination. Your
comprehensive preparation will
cover all the sections included in
preliminary and main
examination, nevertheless you'll
do well if a couple of weeks
before you focus entirely on the
sections included in preliminary
examination. There have been
cases of candidates who worked
very hard and could've qualified
in main examination, but didn't
fare well enough to make to the
merit  list of  preliminary
examination. You need strategic
preparation, not just preparation.
It's good that in the preliminary
examination , candidates are
administered just two sections.
Also to relaunch
preparation for the
examination, you better don't
the

examination are announced. It

your
main
wait till results of first
will be in your own interest to not
loose any time.

Applying for multiple (more
than one) positions: Many
candidates are in dilemma if they
should apply for just one position
or should try for more than one
position. To clarify a situation is
explained. Miss A is a graduate
and by virtue of her qualification,
she is eligible to appear in civil
services as well as in all of the
four banking examination ( clerk
and officer in RRBs and for the
same positions in PSBs). If she
is only keen to become an IAS
officer with  no interest
whatsoever in a banking job, she
may keep away from the process
which we've been discussing in
this article. On the other side
take another candidate Mr B
who is clear that he doesn't want
to become a civil servant (for
reasons of aptitude or whatever)
and finds a banking career
attractive. He doesn't have to
apply to Union Public Service
Commission for appearing in

Civil services examination. After
this he is left with many different
choices. He may apply for
positions of officers in both sets
of banks or for positions of clerks
in both sets of banks .The other
options are his applying to only
one set of banks for both the
positions or for any one position
(clerk or officer) in both sets of
banks. There will also be
candidates who will fill a single
application for one particular
position in only one set of banks.
There are candidates who only
want to become officers and
there are candidates who have
already concluded that they can't
become officers and apply for
only clerical positions. Also it is
not difficult to find people who
don't want to work in villages
and who will never apply for a
job in RRBs.

We've to be more judicious
here and consider applying for
both positions in both set of
banks .In this process you'll be
required to make four
applications. Except for those
who have strong reasons not to
the above, this

recommendation may be worth

follow

while taking into consideration

the followingywwww.Jobriya.in

- The fee you pay for 4
examinations is not much

compared to increase in
possibilities of selection, if
you prepare well.

- The test pattern is largely
similar for clerical and officers
position , so the candidate is
not required to make separate
preparation. You have to
make only some additional
preparation and work with
different set of questions ,as
the difficulty level may be
somewhat higher in case of
test for officers. All said and
done you've to make an
integrated preparation.

- In comparison to many other
organizations, promotion is
easier in RRBs and PSBs. So

Ministry of Finance

Department of Financial
Services

Applications are invited from eligible and willing candidates
for filling up of vacancy of Registrar and Managing
Director & Chief Executive Officer (Central Registrar) of
Central Registry in the Pay Matrix 14A (Rs. 1,76,800-
2,24,000/-) on deputation basis in Central Registry of
Securitisation Asset Reconstruction and Security Interest of

India (CERSAI).

It may be noted that the last date for receipt of duly filled in
applications through proper channel along with requisite
documents in this Department is 10.07.2019. For details, the
applicants may visit the Department of Financial Service
Website (www.financialservices.gov.in).

(S. Amin)

Under Secretary to the Government of India
New Delhi, Dated 6th June, 2019
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even if you join as a clerk, you
may look forward to getting
promoted as an officer. In
many PSBs now promotion
from clerical to officers' cadre
is happening within 2-3 years.
Of course it will vary from
bank to bank depending on
vacancies and other policies.
One wise step would be to
pass the
examination of the

associate
Indian
Institute of Banking and
Finance as early as possible
after you join a bank. For this
qualification additional marks
are allotted in the promotion
You get

process. extra

increments also. If one is
keen to become officer
earlier, the option to apply in
the next selection process of
IBPS is always available
while working. There have
been large number of cases
of young people joining a
bank as clerk and then
becoming an officer in the
bank, by

qualifying in the new process

same or other
that followed.
Preparation before the test
the
available to you on daily /weekly

Depending on time
basis, you should formulate your
strategy for preparation. Some of
you would be a regular student
with limited extra time everyday
while some would be out of
college/university and have
enough exclusive time for
preparation. You've to make sure
that your preparations do justice
to all sections. Your preparation
has to be at three levels- (1)
Understanding the style and
pattern of questions in different
segments, (2) finding ways to
solve them and (3) practice.
Along with this you have to make
yourself better equipped in terms
of knowledge for succeeding in
the test. To illustrate, for general
awareness, financial awareness,
banking and computer you've to
take help of general knowledge
books, magazines and other
material. For language papers
you need to refer to the grammar
part, idioms and phrases etc.
There are exam preparation
guides available in the market
covering all tests. You may take
one or two such guides. Many
competitive magazines (mostly
published monthly) provide
solved/unsolved questions from
previous examinations. Studying
these closely will benefit you. In
case of solved papers, you may
attempt the questions without
looking at answers and then
check how you have fared. Also
there are practice books
available. If some of your friends
or acquaintances are also to

appear in the exam, such

resources can be shared with
them .With planned group study
you get benefitted and keep
yourself inspired.
Using web resources

Today's tech savvy generation
keeps exploring web contents. If
you search on internet, you'll find
ample material which can help
you in your test preparation. Test
pattern, test analysis, sample
papers ,guidance to navigate the
test; all these
You've to be a little discreet in

can be found.

your search and seperate wheat
from the chaff.

Needless to add that
make a

it is
necessary to
preparation schedule and follow
that.
Strategy during the test

In case of multiple choice
question, as we all know, out of
the 4-5 given choices, only one
matches the required answer
and we have to identify that.
Here two distinct approaches
can be possible-one is selection
and the other is elimination. In
questions where you are sure of
the one option which is correct,
you may easily mark your
choice. Otherwise you should
adopt the approach  of
elimination. Options about
which you are sure that these
are not the right ones, should be
kept aside and final choice
the
remaining answers. Even if you

should be made from

decide to randomly mark the
answer ,when you find that there
is not enough time to deliberate
on remaining questions, you
should make your choice after
leaving out least possible
answers.

It is very important to read the
question right to know how to
answer it. Since the time given is
limited, it will be good if you can
understand the question in one
reading only. Also you should
use your keyboard skills to the
fullest by using minimum time in
clicking at the chosen option or
moving from one question to
other or changing your answer,
where you decide to do so, etc.

It has been found that a large
number of candidates are not
able to attempt all the questions.
Their time gets over before
reaching the last question. The
sad part of this situation, for a
candidate is missing out some of
those questions in which she
could have easily scored. So
when you find that lot many
questions are remaining and
time is running out, don't get
stuck up at a particular question
and move forward. At the end if
you're left with time, you may
come back to the earlier

question(s).

Don't think that the answers
would be obvious. This may
happen with only few questions.
You should be ready to do the
mental exercise of exploring the
right option.

As there are large number of
vacancies available in banks,
your chances of success would
also be obviously higher, just
that you have to work hard to
prepare well. If you're eligible
and are interested in a banking
career , turn your gear on for the
forthcoming examinations.

(Disclaimer: Suggestions and
recommendations in this article
are based on past selection
processes. Candidates are
advised to refer to instructions
and guidelines of the latest
selection process in which they
would be appearing.)

(Concluded)
The author is an academician

email: artmumb98@gmail.com
Views expressed are personal.
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Shree Prakash Sharma

DO NOT COMPARE, RATHER
COMPETE WITH YOURSLEF

Comparing oneself  with
others is a human
psychology. But while comparing
with others what we forget is one
of the basic genetic facts of
Homo sapiens that no two
persons out of nearly 8 billion of
world population can have
exactly the same chromosomes.
All people differ in genes, the
basic unit of heredity. Each
individual on this earth is most
unique in his or her capacity,
calibre and nature. Each has
been gifted with discreet
specialization of human traits
and talents which none on the
earth can excel and master over.
Then how can we dare compare
the performance of the two
examinees on the common
syllabi of the examination?
Doing so is not only quite
irrational and immensely unfair
but also fraught with dangers.

Recognise your talent, know
yourself thoroughly and respect
the innate differences and
inherent uniqueness which only
you have been gifted with by the

God on this earth.

In fact, the present
examination system which tests
the memory retention capacity of
a student is nothing more than a
modus operandi of memory
recall. Each student has his own
capacity of cramming the datas,
facts and figures. Each student
has his or her own level of
intelligence and different sorts of
bent of mind in this world. Amid
so many differences in the
various parameters of
excellence such as intelligence
quotients and inclination of
students, is it not simply unfair to
expect achievement of the same
trajectory of percent of marks
and grade from all who write the
papers? You must realize and
respect the inherent natural
differences of each individual
and stop making panic upon
finding others better than
yourself in some areas which
you feel incapable in.

EDUCATION HAS DEEPER
MEANING IN HUMAN LIFE

Human life is the by-product of
circumstances and the forces
beyond our control - there is no
denying to that fact. What it does

mean that sometimes we do not
get the results in the proportion
of the labour done and struggle
suffered. This paradox of life has
been interpreted differently by
different people - some say it the
divine game of fate, some say it
as the natural cycle of sorrow
and happiness and still for many
of us it is quite the greatest
mystic, whimsical. But it does
never mean that one should quit
and surrender oneself to the
unseen and uncontrollable
forces of the providence.

The great scientist Albert
Einstein once had said that the
real education is not the matter
of what is written on the pages of
a book but what ultimately
remains rest in our memory once
we come out of the classrooms.
This is the very memory which
can be called as the corner stone
of what we become later on in
future. This is the very memory
which we need to take care of
and be concerned with.
Knowledge is important but more
than that what is vital is adopting
the pragmatic approach to solve
the various challenges of life and
mastering the life-saving skills.
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Education in our country is
traditionally supposed to be the
medium of a bright career as well
as means of lucrative job
opportunities, but sometimes
these assumptions do not stand
true. Below are given some of
the great personalities, whom
you might or might not know
unless you have read about
them in various books and
magazines or have heard of
somewhere, who rose to the
apex of their professional
careers which they chose with
no guidance from the career
counsellors around them, and all
the more, with no certificate of
high marks and excellent
grades.

They were all alone yet made
epoch-making changes and
historical contributions to the
betterment of the mankind. They
were the self-made people, they
were the self-taught people, self-
motivated people and, most
importantly, they were
exceptionally self-confident
people who earned avalanche of
fame and fortune which they had
not ever thought of even in their
wildest dreams.

ALWAYS REMEMBER RACE
DOESNOT COUNT ... ONLY
FINALE COUNTS

There is a very motivating
anecdote. In a steeple chase
race, an athlete kept on running
faster and faster than his
competitors and kept himself
well ahead of the rest of the
sprinters. But in the final round
he was unfortunately nowhere in
the camera. The cameramen
captured the so-called early
racer  surprisingly  gasping
somewhere behind many of the
competitors. So what makes
most important in a competition
is not only doing best in the
preliminary stages but sustaining
the lead until the destination is
reached, until the result is yours
and finale announces your name
as the winner.

Gautama Buddha once had
said that it was better to conquer
yourself than to win a thousand
battles. Conquering oneself
means  overcoming one’s

WHAT TO DO WHEN ONE FAILS TO SCORE GOOD
MARKS IN EXAMINATION-II

www.Jobriya.in

weaknesses and consistently
strengthening oneself. It also
means getting enlightened and
experienced. It also means
persistently learning and
enriching oneself with the life’s
experiences and ups and downs
befalling the human beings.

It is often said that the world is
your oyster. Literally, it means
you can achieve anything which
you die for and which you dream
in your life. It is also said that
destiny of all the people in this
earth is shaped by what they
think of about themselves. So, it
is also necessary to guard
against your negative thoughts,
regressive, pessimistic and
frustrating ideas which are born
once you fail. If you halt your
progress and stop moving ahead
on your path with the very first
failure of your life, it means you
are strangulating your own
splendidly bright future with your
own hands that could have been

used to make your life
unexpectedly more meaningful
and fulfilling.

The epics of all religions
across the nations say that when
things seem to have not been
going smoothly or not moving on
expected lines we need to better
leave them to the Almighty God.
Life has been a puzzle and do
not try to unravel it as per your
interpretation and convenience.
Accept the challenges of life
bravely as well as patiently and
keep trying to get what you have
set your eyes upon. Do not give
in to the early setbacks. Let not
any hardships and obstacles
impede your march onto the path
of fulfilling your dreams. Take the
challenges and predicaments of
life as the springboard for turning
the somersaults into the oceans
of what we may call the gems of
life, dreams of life, and the
preferred destination of life.

(Concluded)

(The author is Principal at

Jawahar Navodya Vidyalaya, e-

mail: spsharma.rishu@gmail.
com)

Views expressed are personal.
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National

news agencies in the country. Mr Javadekar said in 2015, the department of
Consumer Affairs launched a portal, Grievances Against Misleading Adver-

B The 5th International Day -1
of Yoga was celebrated

across the globe on June

21. Prime Minister Naren-

dra Modi participated in a

Mass Yoga Demonstra-

tion at Ranchi on the

occasion. The Prime Min-

ister said that he now

wants to take the

message of modern Yoga,

from the cities to the villages, and to the homes of the poor and tribal com-

munities. He emphasized that Yoga must become part of the lives of the poor

and the tribals, because they suffer the most on account of iliness. The Prime

Minister said Yoga transcends the barriers of age, colour, caste, community,

thought, sect, rich or poor, State, and border. He said Yoga belongs to every-

one. Mass yoga demonstration programmes were held at various places in

New Delhi. President Ram Nath Kovind participated in the Yoga day event

organised at the Rashtrapati Bhavan. Speaking on the occasion, Mr Kovind

said, yoga is India's gift to humanity and it holds the key to healthy living and

to that fine balance between mind and body. Vice President M Venkaiah

Naidu participated in the Yoga Day celebrations organised by Brahma

Kumaris at Red Fort.

B President Ram Nath Kovind has said a strong national economy is possible

only on the foundation of a strong rural economy. Addressing the joint sitting

of both the Houses of Parliament, Mr Kovind said, farmers are the pillars of

rural economy and large scale investments have been made to strengthen

rural India. Mr Kovind said in order to enhance agriculture productivity, an

investment of 25 lakh crore rupees will be made in the coming years. The

President said, rural women are the biggest beneficiaries of freedom from

smoke through Ujjwala Yojana, vaccination through Mission Indradhanush

and free electricity connections under Saubhagya Yojana. He said, women

are also being given priority in the registration of houses built under Pradhan

Mantri Awas Yojana in the rural areas. He said, under the housing scheme,

nearly 2 crore new houses will be built in the villages during the next three

years. The President said, the Government accords top most priority to

national security and effective steps are being taken to tackle Terrorism and

Naxalism. Mr Kovind said, work is underway to transform India into a Global

Manufacturing Hub and a New Industrial Policy will be announced shortly. He

said people after evaluating the government's first term, have given even

stronger support for the second term in the Lok Sabha elections. Listing the

government's initiatives, the President said it has been decided to provide the

'Prime Minister Kisan Samman Nidhi', to every farmer in the country. He said

the government's 'pension scheme' for small shopkeepers and retail traders,

will benefit around three crore small shopkeepers in the country. The Presi-

dent said, the world's biggest healthcare scheme Ayushman Bharat Yojana

has been implemented, providing 'Health-Protection-Cover' to 50 crore poor

people. Mr Kovind said, the objective is to set up about 1.5 lakh Health and

Wellness Centres in all rural areas by 2022.

B NDA nominee and BJP MP from Kota,

Om Birla was unanimously elected as the

Speaker of 17th Lok Sabha. All major

political parties including Congress,

DMK, TMC, BJD, TDP, YSR Congress,

JD(U) and Shiv Sena supported the

motion moved by Prime Minister and

Leader of the House, Narendra Modi to

choose Mr. Birla as the Speaker. Later, Pro-tem speaker Dr. Virendra Kumar

declared Mr. Birla as the Speaker. Prime minister along with other leaders of

different political parties escorted Om Birla to the Speaker's chair.

B Information and Broadcasting Minister

Prakash Javadekar has said the govern-

ment has put in place an institutional

mechanism to deal with matters of mis-

leading advertisements. Replying to a

question in Lok Sabha, Mr Javadekar

said the government takes cognizance of

the rise in misleading advertisements in different media including television in

the country. He said the Ministry of Information and Broadcasting had consti-

tuted a standing and permanent Inter ministerial committee to examine

content related matters of programmes and advertisements telecast on TV.

The minister informed the House that for Print media, the Press Council of

India is mandated to maintain and improve the standards of newspapers and

B Mexico has

tisements (GAMA). He said between March 2015 and May 2019, 6710 com-
plaints related to advertisements have been successfully resolved. The min-
ister also informed the House that the Advertising Standards Council of India
looks into complaints across all media such as Print, TV, Radio, hoardings,
brochures and SMS.

Environment Forest and Climate Change Minister Prakash Javadekar has
said that his ministry has issued letters to all states to consider the inclusion
of bamboo and medicinal plants in the afforestation activities being undertak-
en on degraded forest land and contiguous areas. Replying to a question in
the Lok Sabha, he said the ministry also issued advisories to states to take
up plantation of local and indigenous species which would also include Neem,
Peepal and Banyan on various occasions like Van Mahotsav and World Envi-
ronment Day. The Minister said, Human Resource Development Ministry has
already taken up the programme of Smart Campus, where greening of the
campus is a major component.
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B Bangladesh has emerged as the fastest growing economy among the 45

countries of the Asia-Pacific region according to Asian Development Bank
(ADB). In the financial year 2018-19 Bangladesh attained growth rate of
7.9 % which is its fastest rate since 1974. The bank predicted that the growth
will be 8% in the next financial year. The ADB country director handed over
the report to the Prime Minister of Bangladesh Sheikh Hasina.

ratified the US-Mexico-

Canada agreement. This makes it the first

country to give the new North American

trade deal final approval despite recent

tensions with the US. The Mexican gov-

ernment called the deal's passage a clear

message in favor of an open economy

and deepening economic integration in the region. President Andres Manuel
Lopez Obrador claimed the deal would bring in more foreign investment and
jobs in Mexico, and access to the US market. The deal aims to replace the
North American Free Trade Agreement (NAFTA), which helped turn Mexico
into an exporting powerhouse over the past 25 years. It now falls to Canada
and the US to ratify the deal.

Business

A UN report said, Foreign Direct Investment to India grew by 6 percent to 42
billion dollars in 2018, with strong inflows in the manufacturing, communica-
tion and financial services sectors, and cross-border merger and acquisition
activities. The report ranked India among the top 20 host economies for FDI
inflows in 2017-18. The World Investment Report 2019, released by the UN
Conference on Trade and Development (UNCTAD) said, Foreign Direct
Investment inflows to South Asia increased 3.5 percent to 54 billion dollars.
India's exports grew by 3.93 per cent to around 30 billion dollars in May on
account of healthy growth in sectors such as chemicals, pharmaceuticals and
engineering. According to Commerce Ministry data, the imports have also
rose by 4.31 per cent to 45.35 billion dollars. The trade deficit has widened to
15.36 billion dollars in May.The Ministry said India's overall exports (Mer-
chandise and Services combined) in April-May 2019-20 are estimated to be
92.33 billion dollars, exhibiting a positive growth of 4.32 per cent over the
same period last year.

Sports

B |ndia's ace cueist Pankaj Advani beat compatriot

Aditya Mehta in the quarterfinals of the Asian
Snooker Championship in the Qatari capital
Doha. With this victory, Advani assured himself of
a medal. Mehta was one frame away from
ousting the 21-time world champion from the
tournament but Pankaj's resilient efforts saw him
enforce the decider.

B Sports Minister Kiren Rijiju felicitated the Indian archery contingent for their

superlative performance at the World Archery Championships held recently in
The Netherlands. Meeting the archers at the Sports Authority of India head-
quarters in New Delhi, Mr Rijiju congratulated them for winning an Olympic
quota for Tokyo 2020 and bagging three medals in the Championship. India
won one silver and two bronze medals at the event, making it the best-ever
medal haul in an Archery World Championship. India had won two silver
medals in the same event in 2015, which is the country's second-best per-
formance at the Championship. The Indian men's recurve team comprising
Atanu Das, Tarundeep Rai and Pravin Jadhav won a silver medal at the

Clisrens s, (Images Courtesy : Google)

Printed & Published by Additional Director General, on behalf of Publications Division, Ministry of Information & Broadcasting, Govt. of India, New Delhi and Printed at Amar Ujala Ltd., C-21 & 22, Sector-59,
Noida-201301. Published from Employment News (Ministry of I. & B.) 7™ Floor, Soochna Bhawan, C.G.O Complex, Lodhi Road, New Delhi-110003, Senior Editor - Hasan Zia




