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G-20: PROMOTING MULTI- FACETED COOPERATION
AMONGST MAJOR ECONOMIES

Shishir Sinha

op 19 nations will join

India to celebrate its 75th
year of independence in 2022
as Prime Minister Narendra
Modi announced, at the
concluding session of G20
Argentina, "India  looks
forward to welcoming the
world to the G-20 Summit!
Come to India, the world's
fastest growing large
economy. Know India's rich
history and diversity, and
experience the warm Indian
hospitality."

No doubt, this became
headline day after conclusion
of two days (November 30-
December 1) summit held at
Buenos Aires, Argentina, but
there were many important
issues discussed there and of
course Leaders' declaration
which are very-very important
for the entire world. This
meeting was 13th in the
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series after first meeting took

place ten years ago in
Washington, D.C., when
heads of State and

Government from around the
world put together an action
plan to address the 2008
financial crisis. Though, prior
to the meeting, fear of similar
crisis was looming large due

to trade war between US and
China, however, a day after
summit fear seems to be
getting thinner as both
nations announced a cease-
fire in their tariffs war.

The Group of Twenty may
comprises of just 20 twenty
nations, but they are world's
major economies- 19

countries (Argentina,
Australia, Brazil, Canada,
China, Germany, France,
India, Indonesia, ltaly, Japan,
Mexico, Russia, Saudi
Arabia, South Africa, South
Korea, Turkey, the United
Kingdom and the United
States) and the European
Nations. Collectively, G20
members  represent  all
inhabited continents, 85% of
global economic output, 66%
of the world's population, 75%
of international trade and
80% of global investment. All
these signify importance of
G20 meetings.

Importance of such meeting
for India was well articulated
by PM Modi in his departure
statement prior to attending
the G-20 Summit. "The G-20
seeks to promote multi-
faceted cooperation among
the twenty largest economies
of the world. Through the ten
years of its existence, G-20

has strived to promote stable
and  sustainable  global
growth. This objective is of
particular significance for
developing countries and
emerging economies such as
India, which is today the

fastest growing large
economy in the world. India's
contribution to global
economic growth and
prosperity underlines our
commitment to 'Building
Consensus for Fair and

Sustainable Development',
which is the theme of the
Summit," he said.
Tri-laterals and Bi-laterals
On the sidelines of summit,
PM hold two ftri-laterals and
many bi-laterals with world
leaders. While first tri-lateral
involve Japan-America-India
(JAIl), the second tri-lateral
involves Russia-India-China
(RIC). Terming 'JAI' meeting

Continued on page 2

CIVIL SERVICES INTERVIEW
INGREDIENTS OF SUCCESS

S. B. SINGH

The myth and aura
surrounding Civil Services
inter-views make it look like a
glorious event in an aspirant's
life and rightly so. It is taken
as the D- day by the candidate
because, being the last leg of
the civil services examination
process, the interview is going
to either elevate him to the
famed heights of glory and
prestige, or, putting him back
to square one. For many
candidates, who are
appearing before the UPSC
interview board for the first
time, it amounts to sailing in
uncharted waters . They are
overawed by the fear of the
unknown. This emotional
state, if allowed to continue,
can severely hamper a
candidate's prospects in the
interview. It is, therefore,
important to know the basics
and fundamentals of the entire
interview process in order to

dispel the myths surrounding
it and take it as it is rather
nurturing unrealistic
perceptions about it.

As we all know, the civil
services examination is a
three stage process, each
designed with a specific
purpose. The first stage, the
prelims, exam., serves the
purpose of screening
candidates for the main
examination and seeks to
allow only those candidates to
write the main exam. who
have been found to possess
the requisite basic knowledge
and talent tested through the
papers on GS as well as
CSAT. The second stage, the
main exam. is what
constitutes the bulk of the Civil
Services exam process and
through four GS papers, one
essay paper and one optional
paper, a candidate's
intellectual strengths are
examined through rigorous

writing of answers in limited
time available. In all, the main
exam accounts for a total of
1750 marks which constitutes
the bulk of the overall marks.
Given the marks it carries, the
main exam really is the most
decisive stage of the civil
services examination. The
third stage, known as
personality test, or popularly
known as  Civil Services
Interview, is designed to test
the suitability of a candidate
for a career in civil services.
Thus, Civil Services interview
follows the universal objective
behind any job interview, viz;
suitability of the candidate for
the job he has applied for.
However, one must
understand that one is not
competing just for a job in civil
services. It is essentially a
public service and not just a
job. The civil servants need to
perform services to the public
under the mandate of the

Constitution and provide a
democratic governance to the
country. This makes the Civil
Services interview different

from other job interviews.
While in a general job
interview, you will be

assessed only in terms of your
specific domain knowledge,
the Civil Services interview
will assess your entire
personality on certain defined
parameters.

Qualities to be tested
during Civil Services
interview: The best way to
understand what qualities are
going to be tested during the
interview session, is to follow
the UPSC notification on

Personality test.  These

qualities, as per UPSC

guidelines, include:

1. Mental alertness

2. Critical power of
assimilation

3. Clear, logical exposition

Continued on page 3
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G-20: PROMOTING... this marks the coming

. together of three friendly
Continued from page 1 nations. "(PM Abe, President
Trump and 1) held fruitful talks

as a historic meeting and a
aimed at furthering

great beginning, Modi said,

Nine Point Agenda for Action
Against Fugitive Economic

Offences And Asset Recovery

1. Strong and active cooperation across G-20
countries to deal comprehensively and efficiently
with the menace fugitive economic offenders.

2. Cooperation in the legal processes such as effective
freezing of the proceeds of crime; early return of the
offenders and efficient repatriation of the proceeds
of crime should be enhanced and streamlined.

3. Joint effort by G-20 countries to form a mechanism
that denies entry and safe havens to all fugitive
economic offenders.

4. Principles of United Nations Convention Against
Corruption (UNCAC), United Nations Convention
Against Transnational Organized Crime (UNOTC),
especially related to "International Cooperation”
should be fully and effectively implemented.

5. FATF should be called upon to assign priority and
focus to establishing international co-operation that
leads to timely and comprehensive exchange of
information between the competent authorities and
FlUs.

6. FATF should be tasked to formulate a standard
definition of fugitive economic offenders.

7. FATF should also develop a set of commonly
agreed and standardized procedures related to
identification, extradition and judicial proceedings
for dealing with fugitive economic offenders to
provide guidance and assistance to G-20 countries,
subject to their domestic law.

8. Common platform should be set up for sharing
experiences and best practices including successful
cases of extradition, gaps in existing systems of
extradition and legal assistance, etc.

9. G-20 Forum should consider initiating work on
locating properties of economic offenders who have
a tax debt in the country of their residence for its
recovery.

connectivity, maritime
cooperation and a stable
Indo-Pacific," he said in a
tweet. These leaders agreed
that a 'free, open, inclusive
and rules-based' order is
essential for peace and
prosperity in the Indo-Pacific.

The second tri-lateral was
equally important. Taking
place after 12 years, three
leaders (PM Modi, Russian
President Putin and Chinese
Premier Jinping) discussed a
wide range of subjects that
would further cement the
friendship among these
nations and enhance world
peace. Later the External
Ministry Affairs said that
meeting characterised by
warmth and positivity, leaders
discussed cooperation and
coordination in various areas
which could contribute to
global peace and stability.
Apart from these two key
meetings, Modi held bilateral
meeting with the Argentina
President Mauricio Macri,
French President Emmanuel
Macron,  South  African
President Cyril Ramaphosa,
Netherlands PM Mark Rutte,
German Chancellor Angela
Merkel and his Spain
counterpart Pedro Sanchez.
All these aimed to help
further boosting relationship
with India.
Leaders' Declaration

Here are the key points of
the declaration, signed by all
the leaders and issued at the
end of the summit:
¢ Ten years since the first

G20 Leaders' Summit we

met in Buenos Aires,
Argentina, on 30
November-1  December

2018 to build consensus
for fair and sustainable
development through an
agenda that is people-
centred, inclusive and
forward-looking.

¢ This year we have focused
on the following pillars: the
future of work, infra-
structure for development,
a sustainable food future
and a gender mainstre-
aming strategy across the
G20 agenda.

¢ Transformative techno-
logies are expected to
bring immense economic
opportunities, including
new and better jobs, and
higher living standards.
The transition, however,
will create challenges for
individuals, businesses
and governments. Policy
responses and
international cooperation
will help ensure that the
benefits of the techno-
logical transformation are

widely shared. We
endorse the Menu of
Policy Options for the

Future of Work which we
will draw on, considering
individual country
circumstances, to: harness

What is the G207?

A leading global forum

The Group of Twenty (G20) is a leading forum of the
world's major economies that seeks to develop global
policies to address today's most pressing challenges.
The G20 is made up of 19 countries and the European
Union. The 19 countries are Argentina, Australia,
Brazil, Canada, China, Germany, France, India,
Indonesia, Italy, Japan, Mexico, Russia, Saudi Arabia,
South Africa, South Korea, Turkey, the United Kingdom
and the United States.
Origin

The G20 was born out of a meeting of G7 finance
ministers and central bank governors in 1999 who saw
a need for a more inclusive body with broader
representation to have a stronger impact on addressing
the world's financial challenges. The G7 invited leading
markets - both developed and emerging - to form a new
ministerial-level forum: the G20.

In 2008, amidst the global financial crisis, the world saw
a need for new consensus-building at the highest
political level. Since then, the G20 summits have been
attended by heads of State or Government, and the
G20 was instrumental in stabilizing the world economy.
Since then, its agenda has expanded to include
additional issues affecting financial markets, trade and

development.
‘ 8o ' ‘ 66%
Al I I Tl .H"'ili:lr:':l

Population

‘ ?5%' ‘ED%’

Intermational Glabal
Tradea Inwvestment

Global Impact

Collectively, G20 members represent all inhabited
continents, 85% of global economic output, two-thirds
of the world's population and 75% of international
trade.
G20 policy-making is enriched by the participation of
key international organizations regularly invited to G20
meetings, guest countries invited at the president's
discretion and engagement groups composed of
different sectors and the civil society.

-Compiled by EN Desk

technology to strengthen
growth and productivity;
support people during
transitions and address
distributional challenges;
secure sustainable tax
systems; and ensure that
the best possible evidence

informs our decision-
making.

+ Access to education is a
human right and a

strategic public policy area
for the development of
more inclusive, pros-
perous, and peaceful
societies. We underline the
importance  of  girls’
education. To equip our
citizens to reap the
benefits of societal and
technological innovations

we will promote coordin-
ation between employment
and equitable quality
education policies, so we
can develop compreh-
ensive strategies that
promote key competences
such as learning to learn,
foundation and digital
skills, in a lifelong learning
perspective from early
childhood. We acknow-
ledge the need to foster
evidence-based innovative
pedagogies and methods
for all levels of education.
To maximize the benefits
of  digitalization  and
emerging technologies for
innovative growth and
productivity, we  will

Continued on page 62
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CIVIL SERVICES ...

Continued from page 1

4. Balance of judgement

5. Variety and depth of
interest

6. Ability for social cohesion
and leadership

7. Intellectual, moral integrity

Thus, while a candidate is
interacting with the Civil
Services interview board, the
above mentioned qualities
will be observed by the board
members to assess his
suitability. If he possesses
most of these qualities, he
will be given high marks. If he
is found to be average on
these parameters, he will get
average marks, and in case
he is in poor possession of
these qualities, he will get
below average marks. In
simple words, other than your
intellectual calibre, certain
vital personality traits like
articulation, self- confidence,
ability to work as part of a
team, integrity and character,
clarity of thought, will also be
tested by the board.

The composition of the
interview board: Since
around 2500-3000
candidates appear in the Civil
Services interviews, UPSC
constitutes a number of
boards, usually 7-8 different
boards to conduct interviews
every day. Each board
consists of five members. Itis
headed by a chairman, who
has to be a member of
UPSC. The chairman could
be a person from civil
services or even from
academic background (a
retired university professor,
VC etc). Of the rest four
members, who all are called
"domain experts", two are
from civil services. They are
usually retired Civil Services,
IPS, or IFS officers. The other
two are non- civil servants ,
and likely to be academic
experts. The composition of
the board ensures that it is a
well balanced board which
possesses the required
expertise to ask questions
from all probable areas
during the interview.
Between them, they share
expertise in  humanities,
science and engineering
subjects, medical sciences,

management etc.  This
ensures that relevant
questions can be raised

before candidates coming
from diverse academic
disciplines. On the whole, it is
a well-balanced board
capable of judging vyour
qualities in an impartial, just
manner.

How the session is
conducted? Civil Services
interview is not a question-
answer session. It is also not
a knowledge testing session.
It is also not a GS or current
affairs based session. Rather,
it is a conversational session
during which you will be
engaged by the board for 30-
35 minutes in a friendly two
way conversation in a
directed environment. Thus,
a conversation with a group
of  experienced, senior
persons on a range of topics
is what goes on inside the
interview chamber. It is not a
fight  between your
knowledge and the
experience of the members.
It is like a conversation with
persons who have views on
subjects of public interest and
would like to know your views
on the same. This engaging
conversation will give you
opportunity to bring out the
personal, social qualities you
possess, the virtues of
probity, integrity, honesty you
have inculcated. Some
administrative qualities like
leadership, team  work,
decision making capacity are
also going to be tested during
engagement with the board.

The interview board is
truly impartial and fair:
Impartiality of the board is
ensured through a number of
measures. First, the compo-
sition of the board is a tightly
guarded secret and it is
difficult to know as to who is
sitting in which board in
advance. Secondly,which
candidate will be facing which
board is also done secretly
so that neither the candidate,
nor the board can have any
advance clue about it. Thirdly,
to remove caste bias, the
members of the board,
except the chairman, will not
know about the caste of a
candidate because the caste
details are not furnished to

the members.

How mark allocation is
done: After the session is
over and the candidate
makes an exit from the room,
the chairman and members
briefly comment on his
performance and highlight his
weaknesses and strengths.
Thereafter, the chairman
proposes a certain marks,
expressed in percentage
terms and not in absolute
numbers. Usually, other
members agree with his
proposal, but if some
members argue that he
deserves a little more or less
marks based on his
particular performance, the
chairman  accommodates
their views and allots a few
more or less marks to him
accordingly.

The beginning of the
interview session: When a
candidate enters the
interview chamber, he is
asked to sit in his chair by the
chairman. Once he is seated,
the chairman reads some
information from his DAF
(Detailed Application Form).
This usually relates to his
name, his native place, his
educational qualifications or
his work experiences, if he
has any. The idea is to make
the candidate attain a comfort
level with the board by asking
some general questions from
his personal background. The
chairman, usually, asks 4-5
different questions and then
hints at another member to
ask questions. This is how it
gets started. Slowly, the
candidate feels engaged with
the board and gives natural
responses to the topics,
issues, subjects raised before
him. There is absolutely
nothing to fear from the
board. They are quite a
friendly lot and they do not
intend to stress on your
weaknesses, rather, they
would be interested in testing
you where you know and not
where you do not know.
Suppose they ask you about
how the CRISPR Cas9
technology works, and you
do not know much about
biotechnology, they will not
pester you for long on this
topic. Instead they will
change the topic to an area

where you would probably
know.

DAF based questions:
There are over twenty
columns in DAF in which you
have furnished information
about your name, place of
birth, state, educational
institutions attended by you
alongwith your academic
performance, your previous
jobs and their work profiles,
your hobbies and extra-
curricular activities, choice of
services if you get selected,
preference of cadres etc.
Thus, DAF itself is a major
source of raising interesting,
probing questions by the
board members. Since you
have yourself furnished all
the information sought in your
DAF, you are expected to
defend those information in a
credible manner. If you
fumble on being asked
something about your DAF, it
will  carry a negative
impression  of not being
honest in furnishing those
information. Therefore, you
need extra care and attention
while preparing for your DAF
related questions.

Probable areas of
questions besides DAF: It
is difficult to grasp the range
of questions raised during the
interview and much depends
how the session evolves.
However, it is safe to predict
some areas on which
questions are more likely to
come. These areas could be:
your subjects in college, your
optional paper in Civil
Services mains  exam,
problems and challenges in
your own district or province,
your understanding of and
stand on important national

and international issues,
current events like G 20
meet, COP24, US-China

trade war, INF Treaty, H1b
and H4 visa issue, S 400
missiles, COMCASA etc.
How to prepare for
interview: The ideal way to
prepare for Civil Services
interview is to keep yourself
always in interview mode.
This is to imply that by
keeping in mind the
requirements of the interview,
you should always spare time
to learn how to develop the
qualities that are being tested
at the interview. You should

engage in discussions, take
up relevant topics, formulate
your stand on those topics in
small  circles of friends,
relatives, mentors and so on.
By doing this, you get an
opportunity to get yourself
assessed in real time and you
can make required changes.
Also, in big cities like Delhi,
Mumbai, Bangalore etc, there
are seminars, workshops
organised on burning issues
which are open to all. You
should participate in them to
learn about the issue, and if
allowed, make your own
presentation on the issue in
the seminar. This will connect
you with issues in a much
better way and boost your
confidence.In other words,
you should not wait for the
mains results and then start
interview preparations.
Rather, just after mains exam
is over, you should begin
interview preparations in the
right earnest.

Present your true,
original self before the
board: Always remember,
they are looking for your own
authentic self at the interview.
Therefore, don't project what
you are not. Project with
emphasis what you are.No
one expects you to be a
superman endowed with
mythical qualities in order to
be selected in the civil
services. Instead,what they
are looking for in you is a
sincere, humble person who
has a sense of commitment,
honesty to his work and who
possesses a pleasing
personality. Therefore, even if
you are not able to answer
some of the questions, it
does not matter as long as
you earn the goodwill of the
board by a positive
personality projection.

Some important tips:

1. Be honest. Honesty is the
best policy.

2. Be polite and humble
before the board.

3. Never try to either please
or offend the board.

4. Give short answers of 4-5
minutes duration.

5. Always sound an optimist
and a problem solver

(S.B. Singh is a well-known

academician and Civil

Services mentor. He can be

reached at his email: sb_

singh2003 @yahoo.com)
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Q1.

(b)
(c)

(d)

Q6.

(a)

()
(d)

Question Paper of General Ability, Intelligence and Professional Skills for
Central Industrial Security Force Assistant Commmandant (Executive Limited)
Departmental Competitive Exam, 2018

Which of the following
agencies can carry out
search of the aircraft
during specific bomb
threat call?

Airlines security/Airlines
engineers only

Airlines security/Airlines
engineer/BDDS/ASG/
DGCA

Airlines  security/Airlines
engineer /BDDS/Dog
squad

Airlines security/Airlines
engineer/BDDS only

Who among the
following is responsible
for pre-flight anti-
sabotage check of an
aircraft?

ASG

Airlines security

BDDS

Crew of the airlines

Who among the
following is responsible
for guarding the aircraft
hangar?

Airport security

Airport operator

Aircraft operator

ASG

First Aid Fire Extinguis-
hers are known as

Fire tenders

Foam tenders

Portable fire extinguishers
DCP tenders

Which of the following
are the main
components of an IED?
Weapons, explosives,
dangerous articles, dange-
rous substances

Ignition, incendiary
material mechanism
Explosives, switch mech-
anism and battery/power
source

Explosives, detonator,
switch mechanism and
battery/power source
Which one of the
following is the first duty
of a police officer at a
scene of crime?

To preserve the scene of
crime

Photograph the scene of
crime

Start collecting physical
evidence

Make a sketch of the
scene of crime

When was the CISF
inducted at airports?
1999 (b) 2001

2002 (d) 2000

Any book or newspaper

or document can be
forfeited and seized by
an order of the State
Government under
Section 95 of the Code of
Criminal Procedure,
1973, if the same
contains any matter, the
publication of which is

punishable under
Sections
124A, 122, 292 and 354A
of the IPC

124A, 153A, 153B, 292,
293 and 295A of the IPC
124A, 153B, 509, 376 and
377 of the IPC

124A, 153A, 153B, 354
and 509 of the IPC

Q9.

If, during dispersal of an
unlawful assembly, an
army officer, comman-
ded to disperse it
exceeds his power which
had resulted into the
death of four women and
three children, that army
officer can be
prosecuted with the
sanction of

his Commanding Officer
the District Magistrate

the Central Government
the concerned  State
Government

Q10. A’ kills the hen of 'B'. The

Q11.

(a)

(b)

(c)

(d)

Q12.

(a)
(b)
(c)

(d)
Q13.

(d)

Q14.

(a)

(b)

value of the hen is above
two hundred fifty rupees.
What is the offence
committed by 'A'?

No offence under the IPC
Mischief under Section 429
of the IPC
Misappropriation of pro-
perty

Trespass of the property of
B

In which one of the
following cases is the
offence of criminal
breach of trust not
committed?

'A', the delivery boy of 'B'
('B' is an online retailer),
does not deliver the
package of mobile phone
and uses it himself

A postman does not deliver
the money order and
misappropriates the
money

'A' finds a ring near the
shop of a jeweller and
gives it to his wife

'A', an employee of the
Employees' State Insur-
ance Corporation, does not
deposit the contribution of
an employee and misa-
ppropriates it

The question is whether
'A' stole the Laptop of
'B'. Which one of the
following is not relevant
as per the Indian
Evidence Act, 18727

'A' knows how to operate
the Laptop

'A' sold the same Laptop to
his friend

Only 'A' was authorized to
use his Laptop by using his
finger impressions

'A" had the key of 'B's room
How much information
received from an
accused may be proved
when the accused is in
police custody?

All relevant information

His confession to commit
the crime

Information distinctly rela-
tes to the discovery of
something

None, because he is in
police custody

As per the provisions of
the Indian Evidence Act,
1872, if a contract is
contained in several
letters, what must be
proved?

Any one letter in which the
contract is contained must
be proved

Any letter which has the

(c)

(d)

Q15.

(@)
(c)
Q17.

(@)

(d)

Q1s.

Q19.

(a)

(b)

conclusion of the letter
must be proved

All the letters in which the
contract is contained must
be proved

Only that letter of contract
must be proved which has
the disputed portion

'A' is charged with
travelling on a train
without a ticket. As per
the Indian Evidence Act,
1872, who among the
following has to prove
that he had a ticket?

'A" has to prove it

Guilt is always to be
proved by the prosecution
The Court will decide it

It is proved the moment 'A’
is caught without ticket

. Notice with respect to

any change  which
affects the conditions of
service applicable to any
workman in respect of
any matter specified in
the IVth Schedule of the
Industrial Disputes Act,
1947, shall not be
effected within

21 days (b) 60 days
90 days (d) 30 days
Who among the following
is not an employee under
Section 2 (F) of the
Employees' Provident
Fund and Miscellaneous
Provisions Act, 19527
Any person employed for
wages in any kind of work,
manual or otherwise

Any person who gets his
salary directly or indirectly
from the employer

Any person employed by
or through a contractor for
his work

Any person engaged as an
apprentice, not being an
apprentice engaged under
the Apprentices Act, 1961
Under the Employees'
Provident Fund and
Miscellaneous Provis-
ions Act, 1952, which of
the following is the
appropriate Government
for the employees of an
establishment having
branches in more than
one State?

The State Government
where the dispute has
arisen

The Central Government
As decided by the Central
Government

The State Government,
where the head office of
the  establishment s
situated

Which of the
following statements
about layoff as stated in
Chapter V B of the
Industrial Disputes Act,
1947 is not correct?

This is applicable to
industrial establishments
employing not less than
100 workmen on an
average per working day
for the preceding 12
months.

Prior permission of the
appropriate Government or
specified  authority is

one

(c)

(d)

Q20.

Q21.

()
()
Q23.

necessary before layoff.

The compensation for
layoff is twice the
compensation as in
Chapter V A.

If the Government does not
respond within 60 days of
receiving the application
for permission to layoff, the
permission shall be
deemed to have been
granted.

'A’' cuts down a tree on
'‘B's land with the
intention of dishonestly
taking the tree out of 'B's
possession without 'B's
consent. What offence is
committed by 'A'?

No offence until the tree is
taken away

The offence of mischief
The offence of breach of
trust

The offence of theft as
soon as the tree is severed

Under the Central
Vigilance Commission
Act, 2003, what is the
maximum number of

persons constituting the

Central Vigilance
Commission including
the Chairperson?

Two (b) Three
Four (d) Five
Which one of the

following statements is
not correct?

The Industrial Tribunal
constituted under the
Industrial Disputes Act,
1947, exercises powers
under the Employees'
Provident Fund and
Miscellaneous Provisions
Act, 1952.

The members of the
Industrial Tribunal hold
office for a maximum
period of five years.

The Chairperson and
members of the Industrial
Tribunal cannot hold office
after 65 years of age.

(d) The presiding officer of the

Q24.

(@)

(b)

(©)

Q25.

(a)

Industrial Tribunal must be
an independent person.

In which one of the
following cases had the
Supreme Court directed
an authority to provide
drainage system for
removal of a public
nuisance under Section
133 of the Code of
Criminal Procedure,
19737

M.C. Mehta v. Union of
India, 1986

Municipal Council, Ratlam
v. Shri Vardhichand &
Others, 1980

M.C. Mehta v. Kamal Nath,
2000

Indian Council for Enviro-
Legal Action v. Union of
India, 1996

Under the Indian
Evidence Act, 1872, a
witness summoned by a
Court of Law to produce
a document which is in
his possession has to do
which one of the
following?

Shall bring it to the Court

(b)
()

(d)

Q25.

(a)
(b)
(c)

(d)
Q26.

(c)

(d)
Q27.

(a)
(b)
(c)
(d)
Q28.

(a)

(b)

(d)
Q29.

(@)
(b)

(©)
(d)

notwithstanding
objection

May refuse to bring it in the
interest of national security
May refuse to bring it on
the ground of confidenti-
ality

Shall produce before the
Court only if there is no
objection

'A' was at work with a
hatchet with full prec-
autions. While working,
the head of the hatchet
flies off and kills a man

any

who was standing
nearby. ‘A’ has
committed no crime

under which one of the
following Sections of the
Indian Penal Code, 18607
Section 80

Section 81

Section 86

Section 89

Which one of the
following offences under
the Indian Penal Code,
1860, is cognizable and
non-bailable?

Sedition

Joining an unlawful
assembly armed with a
gun

Rioting with a deadly
weapon

Bribery

'A' with the intention of
murdering 'Z', instigates
'B', a child under seven
years of age, to do an act
which causes 'Z's death.
'B' in consequence of the
abetment, does the act in
the absence of 'A' and
thereby causes 'Z's
death. Here 'A’ is liable
under which one of the
following Sections of the
Indian Penal Code, 18607
Section 109

Section 115

Section 120

Section 302

The term ‘workman’
under the Workmen's
Compensation Act, 1923,
includes who among the
following persons?

A person whose
employment is of a casual
nature

A person employed as a
personal cook by the
Managing Director of a
company

A person employed for
repairing an article in any
premises wherein 15
persons are employed

The Captain of an aircraft

The Code of Criminal
Procedure, 1973, does
not expressly provide for
which one of the
following?

Identification of an arrested
person

Detention of an arrested
person beyond 24 hours

with an order of the
Magistrate

Health of an arrested
person

Bail to a person arrested
under Preventive

Detention Law

(Answer Key shall be published in the Next Issue)
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MISHRA DHATU NIGAM LIMITED

(A Government of India Enterprise) (A Mini Ratna-l Company)
Regd. Office: P.O. Kanchanbagh, Hyderabad-500058

MIDHANI, a Mini Ratna-l and an ISO 9001-2008 & AS 9100C company, is a hi-tech
Metallurgical industry under the administrative control of Ministry of Defence, engaged
in the manufacture of superalloys and special steels, titanium alloys in various mill
forms and shapes for strategic sectors like Defence, Space, Atomic Energy and also for
Commercial sectors. The company has around 810 employees. The Company requires
outstanding Professionals in the following areas:

Sl. [Post Scale of Pay |[CTC per No. |Reser- | Upper age
No. (Rs) (with IDA [annum (ap- | of vation as on Date
pattern) prox.) Rs. |Posts of Advt.
in Lakhs (yrs)
1. |Dy. General 80000-3%- 17-47 02 |OBC-2 |45
Manager (Finance | 220000/-
& Accounts)
2. [Sr. Manager 70000-3%- 14.9-42.8 01 Ex-Ser- |45
(Security) 200000/- vicemen
2. |Jr. Security 21900-3%- 4.5 03 Ex-Ser- |35
Inspector vicemen/
CISF

CTC (Cost to Company) includes Basic Pay, DA, HRA, Perks & Allowances and PF (as

applicable).

Performance Related Pay, Gratuity & Superannuation benefits etc. not included in

CTC.

(1) DGM (Finance & Accounts) :

Qualifications & Experience :

“Graduate with ICWA/CA with minimum 13 years post-qualification experience.

Should have post qualification experience in manufacturing industry/audit in the

areas of Treasury Management, Indirect and Direct Taxation, Purchase scrutiny,

Consolidation and finalization of Accounts/Internal Audit/Costing & Budgeting/Pricing/

Management of Receivables & Inventory/ Payrolls, Provident Fund etc.

Experience in Heavy/ Metal industries are preferred where Batch Costing, Process

costing is involved. Hands on experience in Oracle based ERP application system will

be an added advantage".

(2) Sr. Manager (Security) :

Qualifications & Experience :

“Graduate with minimum 10 yrs post qualification experience in relevant area. Should

be Ex-Servicemen who have retired in the rank of Major/Lt. Colonel in Indian Army or

their equivalents in Indian Navy & Indian Airforce.”

(3) Jr. Security Inspector :

Qualifications & Experience :

“Graduate (BA/B.Com/B.Sc) with minimum 2 yrs experience in Security functions.

Possession of LMV/HMV license is an added qualification. Experience in PSU

Medium/Large Engineering/ Manufacturing Industry is preferred.” Should be of atleast

Hawaldar or equivalent rank from Army/ Navy/ Air Force or Head Constable from CISF.”

General Conditions :

1.  Only Indian Nationals may apply.

2. Age, Qualification & experience stipulated above should be as on date of advt.

3. The Upper age limit indicated above is for unreserved category. Age relaxation is
applicable in accordance with the Govt. of India's orders issued from time to time.

4. Management reserves the right to restrict/increase the number of posts & alter

the eligibility criteria. Management reserves the right to devise its own selection

criteria.

Last date for filling up of online applications will be 02.01.2019.

6. Candidates will be treated as debarred ab-initio at any stage of the recruitment
process in case they do not fulfill essential eligibility criteria.

o

7. Incomplete applications in any respect will be summarily rejected;

8.  Midhani reserves the right to cancel the advertisement and /or the selection
process there under without assigning any reason;

9. Decision of Midhani Management regarding selection will be final. Further,
Midhani Management reserves the right to fill up or otherwise any or all the
notified post and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

10. Outstation candidates called for interview will be reimbursed to & fro I/1l/lll AC
train fare as applicable and as per eligibility.

11. The cut off date for all requisite parameters is 19.12.2018.

12. Corrigendum if any related to this advertisement shall be given only on our
website www.midhani-india.in.

13. Candidates from PSUs should have put in atleast 2 years experience in
immediate lower grade (applicable for posts at SI. No.1).

14. Similarly, a candidate from Private Organization applying for a post should
possess minimum of 2 years experience with CTC per annum equivalent to the
immediate lower post (applicable for posts at SI. No.1). The components of CTC
include Basic pay, DA, HRA, Perks & Allowances and PF (as applicable) i.e. A
candidate from Private Organization applying for the post of Dy. General Manager
(F&A) should possess minimum of 2 years experience with a CTC of 14.9 LPA or
above. The details are given below:

SI. No. | Post Applied For Pvt. Sector candidate, CTC per
annum of immediate lower post
1 Dy. General Manager 14.9 Lakhs
(Finance & Accounts)
How to apply :
» The interested and eligible candidates can visit the MIDHANI

URL://lwww.midhani-india.in > careers > e-recruitment and then read carefully

the eligibility criteria and the instructions to apply online.

Application should be submitted strictly 'ONLINE' by logging on to Midhani

website given above. The website will be kept open between 1000 Hrs on

19.12.2018 till 1700 Hrs on 02.01.2019 for this purpose.

» Candidates are required to possess a valid E-mail ID, and contact mobile
number which is to be entered in the application so that intimation regarding
Written Test/Trade Test/Interview (whichever applicable) can be sent. Midhani will
not be responsible for bouncing of E-mail sent to the candidate.

»  The candidates have to make a payment of Rs. 100/- (Rupees one hundred only)
towards application fee through online payment using the debit card/credit card/
net banking using the payment link available. Candidates belonging to
SC/ST/PWD/Ex-Servicemen category are not required to pay the application fee.

»  Candidates have to upload all the relevant documents pertaining to date of birth
proof (SSC certificate), qualification, category, experience, pay scale, CTC per
annum (for minimum 2 yrs) through the link available in the application form.
Experience certificates should invariably contain the details of service, work
experience & time period. Application without supporting documents will not be
considered.

»  After successful submission of online application, the candidate can take print out
of the submitted application and keep it for future reference. "Candidates need
not send the hard copy". Applicants from Govt/Quasi Govt/PSU should submit
No Objection Certificate at the time of selection process. Candidates without
NOC will not be permitted for the written test/trade test/interview.

Advt. No. MDN/HR/R8/E/NE/5/18 General Manager (HR)

Date: 19.12.2018 EN 37/40

\4

Unique Ildentification Authority of India (UIDAI)

Regional Office, HOUSEFED Complex, Dispur
Guwahati-781006

FILE No. : UIDAI/RO-GHY/07/2010/Vol-IV/2012 Date 30-11-2018
Sub : Extension of last date of submission of application for filling up one Post
of Deputy Director (DD) on deputation basis at UIDAI, RO, Guwahati.
Reference : Vacancy circular of RO, UIDAI Guwahati vide letter even number
dated 03-07-2018 and subsequent dated 31-08-2018 and 01-10-2018
respectively, inviting application for filling up one post of Deputy Directors in
its Regional Office, Guwahati in the Pay Matrix Level-11 (pre-revised Pay Band-
Il Rs. 15600-39100/-, plus Grade Pay of Rs. 6600/-) on deputation basis.
The date of submission of applications through proper Channel "FOR THE POST OF
DEPUTY DIRECTOR AT UIDAI REGIONAL OFFICE GUWAHATI" is hereby further
extended up to 05-02-2019. Those who have applied against circular dated 03-07-
2018 and subsequent dated 31-08-18 & 01-10-2018 through proper channel need not
apply afresh. However, new applicants and applicants who have submitted only
advance copy of the application may submit their applications complete in all respect
through proper channel within the extended date to Assistant Director General,
Unique Identification Authority of India (UIDAI), Regional Office, 1st Floor
Block-V, HOUSEFED COMPLEX, Beltola-Basistha Road, PO, Assam
Sachibalaya Dispur, Guwahati-781006. Since this vacancy is to be filled up on
deputation basis, private candidates are not eligible.
3. Application received after the last date or otherwise found incomplete shall not be
considered. Further details may be obtained from the website www.uidai.gov.in.
( Piyush Chetiya )
Assistant Director General

davp 54111/11/0041/1819 EN 37/59

Government of India
Ministry of Communications

Department of Telecommunications
Office of Sr DDG, Kerala LSA, CTSD Compound
Gandhi Nagar, Ernakulam, Kerala- 682020

No. TERM/Ernakulam/Deputation /2018/3

NOTIFICATION
Sub:- Vacancy circular to fill up Assistant Direetor (AD) and Junior Telecom
Officer (JTO) posts in the Office of Sr DDG Kerala LSA, Ernakulam and Kerala
LSA, Thiruvananthapuram on deputation basis.
Sr DDG, Kerala Licensed Service Area, Department of Telecommunications,
Ernakulam proposes to fill up the vacant posts in Assistant Director(AD) and Junior
Telecom Officer(JTO) cadre on deputation basis from among the staff working in
Central / State Government Office/PSUs/Universities/Recognized Research Institutions
as per the details given below;

Name of the Cadre | Scale of Pay

Place of posting & No.
of posts likely to be filled

At Ernakulam - 06
At Thiruvananthapuram -01

At Ernakulam - 02
At Thiruvananthapuram -01

Assistant Director
Group B Gazetted

Junior Telecom
Officer Group B
Gazetted

For more details visit the website www.dot.gov.in under vacancies.
Note : Corrigendum, if any, issued on the above advertisement, will be published only
on the DoT's website.

Pay Matrix Level 8 of 7th CPC
(Rs. 47,600-1,51,100)

Pay Matrix Level 7 of 7th CPC
(Rs. 44,900-1,42,400)

Director A
Ol/o Sr DDG, Kerala LSA
CTSD Compound, Gandhi nagar, Ernakulam, Kerala-682020
Ph : 0484 2207700, Email: dira.krl-dgt-dot@nic.in

davp 06227/11/0001/1819 EN 37/55
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Parcel Depod, Alivhal Premji Rosd, Gramt Road (East), Mumbal - 400 007
Website : hitps:Mwamw. rmo-wr.ocom

RECRUITMENT AGAINST SCOUTS & GUIDES QUOTA FOR THE YEAR 2018-19

Employmant Noldication Na, RECIWRRIZ018 (586 Quata) DATE OF ISSUE 15122018

Cpening Data and Time 17-12-2018, 10.00 ks

| Closing Date and Time 16-01-2019, 22.00 hrs

= impuortant :

= Plaaae read all the instructiens in this notiication carefully and ensune thal yoa
are eligible fo apply before Miing the application form Onbline, Detadled
instructions for filling up ONLINE applications are avallable on the RRC-WR

waobsite: hips:\hwwsrrcswr. com

= Candidates are advised in their own interest to submit Online Application much

before the closing date to avoid possibility of any failure 1o submit application
dud fo heavy beadijam on website,

# In case the candidate doos not have a VALID personal a=-mail ID heishe should

create hisiher e=mail |0 before applying onfine application and musi maintain
that e=mail ID till the end of recruitment process.

1. Westam Raikwey irdbes ONLINE applications from eligiole Scouls & Guides candidstes

far flling up the follcwing Posts againsl Scouls & Guides Quata for the yaer 2018-18 -

a2

4. Befors apphang, candidains should satsfy themsolvas ®hat they haove tha
requishe quakhcalions from recognised Board § U { Inatiue &5 on e
datn of dosum for onling submission of B againgl this
notficalion. Those swaiting results of e final sxamination Por the
prescribed gualification are not edigible and hence should not apply.

5 Molifed are apen 1o all candidates and candidales belonging 1o SC 78T/
oac | i Ex. Sandoeman calegones whi apply ageinst this nolificaiion
will be edended meocdion a8 admmsbls in a peneral open  makos
recritmant. Howeser, In casa of SC | 5T / OBC being selected with any
eskacation on Scoound of beng & canddsle from Se above cabsgoras, he'ha
will be taken against mserved moser poind In ocase the mreevant Cashe
certficales uploaded ane nol found io be vald, such candidates who  Tullil Sl
th: normes of General calegary wiz, Age créedaipayment of requisie foes oo,
orlyy wil b trealed as UR.

B Dales for various stages of recruitment process shall be infimaied Tirough
RRC-WWR websibe only. Candidules amne advised 0 keep fheir personal mabils
numbee and pamsonal valid a-mall acinea thmughout ha euimant process,
a8 &l pommunicaions from RRC-WR wil be through SMS/e-mal. RRC-
Wil will nol anbarmn any mouest for change of mobda number and a-mail
ackdress al any stage

T Canddalure of ®e applcant i peovisonal al al stages of seleclion prosess
subject io fuliling thn sligibilty condilions

B ALL IMPORTANT MESSAGES OF THE RRC-WR SENT BY EMANSMS
UPLOADED ON RRC-WR WEBSITE WILL BE TREATED AS DEEMED TO
HAYVE BEEN READ AND UNDERSTOOD BY THE CANDDATES.

HATIOMALITY | CITIEENSHIF

A canciclais lor appointmant 1o Rekway Senvices miust ba:

{a} a citizen of India, or

b} a subed of Mepal, or

€] & subjed of Bhutan, or

{d} @ Tibalan reluges who came ower 0 india belore 181 January, 1962, with 1ha
intantion of permaneritly setting in india, or

{8} a peraon af Indian ofgin who has from Palestan, Burmna, Sn Lorka,
e East Afican Coundries of Hanye, Ugands and e Uniled Republic of
Tanzania of from Zambia, Malawi, Zaire, Efhiopla and Velnam with tha
ingantion of permanently satting in inda

Provided that a candidain belonging o categones (b), (cl. (d) and (r) above shail

e 8 person in whose favour A cerlificate of elgibilly has Deen (ssued by Iha

Government of India

Any candidale whose cerfficals of eigibifly & necessary wil be slowed o appear for

this weitian sasmination withaut the same . bu, if seiscted, tha affer of willl b

afler the of the necassary siigibiity carthicals issued o himher by the
m‘nﬂmmﬂ“nﬂ-BEm aisa thair candidaiung will Do camoaliad.

AGE LIMIT [As on 01-01-2015] :-

niol appiy.

Sr. No.| Post Scale | Guota | Distribution
—t : —— — — Fnrl.-m: 19,900 - 63,200 [T* CPC Age 18 Years to 30 Years
1 |Lownd 2 (Gr. C) R=. 19 G063 200 a2 Armpwhore on —[‘E’——-———-—-F'——-—“ | Y io 33 Yea
Western Raiway | For Leved 1 (Rs. 18,000 — 56,000 7" CPC]) | Age 18 Years ]
2 |Lewvel 1 (Erstwhile Gr. D} | Rs. 18,000-56.900 1d gil: ]f'm:lEsHEd:IL;T 4.1 Data of birth of candidaies should be bobween the dabes given below (Balh dnus
! ' . : cl
RTM. RJT & BVP inchusie - : : o
Dawisian Upper Llrnll.d-l:ﬂl‘l:u of Birth Lower Limit of
Abbrevistions | BCT - Mumbai, BRC - Vadodars, ADI - Ahmedatad, RTM - Ratlam, Age Group (ot sarliar than) Khike of MWER
BT - Rajkot, BVP - Bhavnagar [Mat Exker )
| uR | OBC-Non | SCIST | For all community/
2. EDUCATIONAL & SCOUTING | GUIDING QUALIFICATION [As on 168-01-2019): icrunm-.- Layer| categories
b et e s | Lewel 2 - 18 to 30 Years | 02011880 | 02/01/1986 -!]2.'01-19-54 01012001
1 = .= - I - B
", | Post "““'“““ Educational Qualification | Lowel 1- 18 to 33 Yoars | 02011586 | 020011983 | 02011961] 01012001
Lavel 2 F"a:|:|.-u|:| 12' ar il= equivalent examinstion with nol PR i ERi I
Niohs : The dabe of birth limibs for SC J ST and OBC - NCL fi i Ehis lable indudas
(Rs. 19.800-83.200)  (jgsp than 50% marks in the aggregate. 50% plascdeespepleactachainr o o
marks &g nol required in case of 3C /ST T | g9 T jower and upper age limil will be reckoned on 01/01/2019. The upper age imil
Ex-servicamen/ Persons With Disabdities (PWD) is relaxable as under, subject to uploading of requisite certificates only (see
candidates (40% & abovel Tor the candidates of para B8] :-
&y calegory possassing higher gualificalionsia. || T
Gradualn/Post Graduate from & recognised || (S Mo (A COMMUNITY MAXIMUM UPPER AGE LIMIT
Lindwaraiby. e e —
Scouling/Guiding qualificaltion is given in | 1| 5C/ ST Canduates - 38 Yeary
para 2.2 balow. |2 | O6C - Hon Crasmy Layer Condiiaiag ..
2 Loared 1 107 passad QR 1T DR equivalent OF Mationsl (B) CATEGORIES IR DOBC-Man sSCuST
(Re. 18.000-56.8001 | Apprerticeship Certificate (NAC) granied by Craamy Layer
NCVT 3 | Ex-Bervicemen candidates who have put | 32 years +| 38 yoars + |38 years +
OR |in more than 6 monthe sendce amer| Defence | Defence | Dedence
service ¢ | BARicE v | SErvice
aftestation
107 passed plus ITI OR 10" passed plus Naliona - years Jyears | Jyears
Apprenticeship Certificale (MAC) granied by | Parsons With Disabilties (40% & above) 43 Yaars | _I_E Yaars -Il?"r:l_ﬂ_r:
NCWT (For Civil Engineering/Mechanical! | | Candidates ordinarly boen domiciled in | 08 Years | 41 Years | 43Years
Elpctrical /' Sigmal & Teleoom Departmants) the State of Jammu & Kashmir during the
Scouting/Guiding qualcation is given in paa 2.2 ||| | panod from 01/01/1880 fo 317121 586
Bashrwy | % | Candidabes who are serving Geoup 'C'and | 40 Years | 43 Years | 45Years
" . Erstwhila Growp T Railaay Staff. Casual
2.2 Scouting and Guiding Qualfications: [For Level 2 and Level 1 bath) Caingis SHLM,,,“,?"RHM S
i} & Prasidant Scout / Guide / Rover | Ranger OR Himatayan Wonod Badge [HWE] herve pull in minimum of 3 years serice
higidar in any Seclion; | [montirdkes of in broken spoks |
i} Should have been an actve member of a Socouts Ovpanization for the last | 7 | Candidates who are working in Quasi- | 3 ysars | 36 years + | 18 years +
5 (Froe) yoars |e. 2013-14 arwards, The "Cerificate of Activeness™ shoukd be as Adminisirative offices of tha Rabway | lenghof mm" m
per the Annexure A’ endosed, and mmllmﬂﬁﬁgﬂhmum i | e o
fily Should have attended two evanis 8t National Level QR A Indian Raibvay's lewal I llﬂ"]i"'i'ﬂﬂf‘i-| ior) & Yaars, (jor) S Yeam
AND Twa evenis &l Slate kvel. whichever | whichever i whichever
MOTE : 1. Candidaies desirous of applying for bolh Posts wil have io apply separately for | | | : _ o .".f"'ﬁ | AE.;"'.'"F’
Both G, T {Level — 2 of Pay Matrix 8s per 7° Pay Commission) and Erstwhile | © | YHOIIGS. CODGRONAK. . devy 8. WAIDY 4 RN | 0T -
Gr. "I {Linved = 1 of Pay Makrix as par T Pay Commission) subject o fulfilling hiaidnd bz ml:ﬂ r::m:l-i-:;ﬂpum - |
atligibility conda@tions given in para 2.1 above as the soiection for Lovel 1 & | ' i
Lerenl 2 shall ba conductad separately 9 | Course Compleied Act Apprentices | 33 years +| 36 yaars + 28 years +
, applying for ihe posts for which minimum | sedend of | eadend of | axien of
2 Persons il appoinded 1o the cstegory of Clak-cum-Typisl should aoques gualification is 1T/ Course Completed Act | Apprentica| Apprentice | Apprantice|
Typing praficiency of 30 wpom. in Englsh of 25 w.p.m. in Hindi within a periad | Appreniiceship Training Traming | Training
af bwo years from the date of sppaintmant and till such Bime their appointment. ™0 | Candidaies who ane Course Complated :]E-'p;uT 18 years II a0 years
io/this calsgory will be provisional | Act Apprentice under Apprentcaship Act |
3. The candidabes having no Scouts & Guides qualficaions as per 2.2 above need | bafore attaning the age of 25 vears J




Employment News 15 - 21 December 2018

www.employmentnews.gov.in

WESTERN RAILWAY
RAILWAY RECRUITMENT CELL

HOTE:

1. &5C /5T Candidaies are required to obfain and upload caste cakificates in tha |
proper Pro-forma (as por Annexure-'B') from the appropnale authority and |
produca the original carkdcate at tha tima of Documand Yarfication, fading which |
hedshe may be disqualified, This is sirictly required as par Chapler - X1 of tha |

Brochure (published by Govt. of India, Mintsiry of Personnal, Public Grievanos &

Pensions Dapariment of Parsonned Traiming, Mew Dalhi) on venficalion of the |

claims of Schadule Castas and Scheduses Tribes

b. QBC candidates ar requined o upload Caste Cartificate with Non-Craamy tayns |
cartificate valkd for the curenl year 2018-2019 in Central Govermemant format |

(a5 per Annexure-"C') issued onor after (117042018 by the Competant Authonty,

Cpritficates should contain Caste, Date of Issue eic. and baar the Seal of the |

Issuing Authority
OR
DBC Gardlidales wha have appied for lalest 0BC cerificale with lales] Mon-Creamy

Laver carificate are requinsd (o upload the ety OBC casie cedifcale in Ceniral |

Gowammenl formal (as per Annexume-"C") Biued by the Compalent Authority and are
also required (o irmeariably 8 and upload the Sell-declaraon form regarding cumenl
slatus of Mar-Creamy-Layes as per Annexure-T0",

All such candidates should invariably produce the |atest original DBC/NCL

certificate valid for the current year Le. 2018-19 at the time of Document
Verification, failing which hetshe will be considered Tor UR category subject lo

Tulfilling all the eligibility conditions for IR,

2. Candidatesn balanging 1o commurety | calBgones in e tabe al para 4.2 shall e
efgibie for age relaxation and al para 5 (i) hor laiméng exemplicon bn examination |
fea 55 appicablks on uploading of requisite valid Cerificates enly (see para BE). |

3. Tha uppar aga limit for Parsons With Disabikties (PWDs] & ralaxabia by 10 years on
uploading of WD cerificate (s per Annaxure-"E" | imespactive of tha fact wheather

tha post s mserved or nol, proviced tha post is idantified as suitabia for Parsons 'With |

DisabibiyPWDY) candidains.

4. Wacandidaie is slipible for rofaxation of age on mom than one ground, he ! she
would b accorded the highest of the age relarations [nof cumulative) for

E. RECRUITMENT PROCESS (FOR BOTH LEVELS)

6.1 The recruitmanl will be based on e Writken Test and Document Varification
followed by Assessmont of Marks for Certificates. Candidates
recommended for appointment will have o undergo Medical Examination
and & hould be found M and should have reguisils Medical Fitness as per the
Modical Classification prescribed for the selected post.

6.2 Cendatas should be in possession of Aadhaar Card. &t the lima of registration,
candidates have jo fill 12 digits fadhaar Card numiber. The candidates nof having
Aadhaar nurmbser and have anroled Tor Aadhasr bul heve nod recaved Asdhaar
Crrd can arar 28 digits Aadhaar Enrcdment 1D prirdad on the Aadhear Enccimisnt
slips
This prewiskan i spplicelbie to the cardidates of all states and Uinion Temiodes
excepl the sinbe of Jammue and Kashmir, Meghalaya and Assam. Applicarnts from
fhess stabas can amar in (ha onling eppication form, thair wobar [0 numbar, vahid
passport number, drivirg lcemse numbaer or any other valld Goearmment klanlity
card &l Ehe lirwe al onfine application.

Candidates haen 10 produce original Aadhaar card or documant mentionad abows,
al the lirme af Docurment Verfication.

£33 Thedate, tims and wanue ofwriten eaminabon, document vardication will ba faoad
bry the REC and will be mlirmaled 1o e abgible candidstes in dus course. Requaes!
far postponement ol tha Wriitan Examination/Assessmeant of Cerficaies Document
Varification will not be enterlained uinder any crcumstanoes

6.4 Thaquastcnpaparwill ba in Englishard Hindl,

B.5 The'Writlen Test shall be of 80 Minubes duralion,

6 Canddates should read the instructions on the a-Call lnfier carefully and follow
therm scrupulously Failre 1o comply wilh the insbructions may lesd Ao
cancallation of Mesr candidaiure

6.7 Merely registaring / flling up online application on RAC-WR wabsla does nol
entithe thocardidate 1o b aligibie for Written Examination,

B8 Elgible candidaies wil becalied for Writhon Test

6.8 Only he candidabas who qualify in the Wrilken Tas! will be called on tha basis of
maerit for Doocument Venfication and Marks on Cerlificales.

The candidates who apply in response (o this notificalion and are found elgibile for
cansicaration kar appointment againal Scouls & Guides Quia shall be assessad
oin thax basis of following criteria -

which he/ sha is aligitih. (A} Wiritten Test | Marks |
5. The candidales should note thal, only the Dwmte of Bith as mcorded in the The Writlen Test will consist of 40 Objactive Questions (40 marks) & |
Matriculation | Sacondary Exsminatian Eﬂ'hﬁcalnﬂmuquuﬂu'l! m'hﬁcalna:lnn 1 Eszay Type Oueslion (20 marks) relaling %o Scouts & Guides |
the: darte of submisson of appications will be accepled by the administration and no Organisation and its aciivities and General Knowledge for both Level-2 &
subseguert request for its change will be considened or granied. ' Level -1 The syllabus Sor Bis Writlen Tasl will be as per para B 100
E_'E_*‘H___I_’!EIEH_EE_E_:____ e There will be negative marking for all Objective type guestions in the
{1 |For all candiclates except those | Rs.500/- [Rupees Five Hundred Only) with Writtan Test and 113" of the marks allatted for the quastion will be
mentioned in sub-para (i) balow  |a provision for refunding A= 4000- o those | deducisd for avary wrong answer. E; |
who are found sligible as per notification and || | (B) Marks on Certificates I ap
i Rt ‘“':I Writen Test (afer)| T participation | Service rendersd In National Events | National 10
I RESITRUSSHPRI | . h L ol ica! - Jambores (including All Indian Railway svents) :
(i) Fur c.unduhlm bulm'rglr'g o &L HI.IHI.I' n|Hup|u-l T'lm Hundred Fifty COnly) | | Fiest Two ceetificates (Le. manimum aligibdit qualication T |
ST 1 Ex-Servicemen | Persons with & provisian for refunding the same io - - [ e ] 1 1
Wilh Disability (40% & above) ! |those who are found eligible as per|| il | One adddional evant | T |
Women ¢ Minarities® and natilication and actually appear in the Wrilten ||| il _'I"l_.u'_nnLrnm addiions gvents o 10 |
Economically Baciward Clase™ | Tesd [afler deducting bank changes). 2 | Participation | Sarvice rendared in State Events | Rallies 10
5.1 FEE EXEMPTIONS : | [First Two comficates (e minemum eligibdity qualdication) Hil
a. "Minarities mean Muslims, Christians, Sikhs, Buddhists and Zoroastrians (Parsis)- For || 1| | Ore addiianal evant | 7 |
claiming axemplion'réfund from (e examinalion fee, Minorby candidates should || i T-m:.urmam additiona? avents 0
upload aall declaraton’ as menbioned in Annexiune-TF" & 8 lime al fling up of onlirs | i ot b —
apolcation. A1 e lime of Document Verilicaon such candidates ciaiming exemption ol |~ E."'ﬁ"d,mﬂ““:‘ﬁ:ﬁ“ course organised al Nationai/State L
axamination fee wil also be requined 1o Tumish ‘Minorly commundy declaration’ aldavil e e — =1
on nonudicial siamp paper thal heishe belongs o any of the sbove minodty | | | DN course
cardidalure wil be rejected. : .
**Economically Backward Classas (EBC) will mean the candidates whose Family | | 4 F‘;_rﬁ i on I Disirict Raliles : | i ;
Incoma is hess than Ris. 50,000 Per Annum I | Orwe carificabe il
Thie Income Cartificate as per Annasyre-"G" issusad by any of the Authorities mentioned | i | Two cerificales T
beicw shauld be uplcaded al Be lima of Rling up online epplicalion by the candidabes | Thres canmeates 1 10 1
bedanging to EBC and tha sama shaldd 0e producad in onignal ak the ime of Documant . 4 |
ardication, Tl 100

Aufhociies are authonized 1o &Sue income catiicabs for the purpose of identifying
Economically Backvwand Classes (EBC): -

1. District Magistraie or any other Revenus Ofioar up to the level of Tohsildar, 2. All cortificates listed in EI'I &.9{8) above musi contain Istration
2. Sitting Member of Parliament of Lok Sabha for persons of their own constiluency., number. All certificates to be issued by Organising Authaority an
il BPL aard or any olbar cefificate =aged h!.l iha Cankral Govesament under a 3. All certificatos should have been issuwed before 18=01 -2015.
recogrited poverty allavialion programime or lzzad MST issued by Raitaays. E10 SYLLABUS OF WRITTEN TEST (for bath leveds)
&,  Linicn Ministar may also racommand for any persans from anywhane in the couniry, |7 5, Sr. |
5 Siting Members of Parament of Rajya Sabha for persons of the distrct in which | | No. | _ Toglcs No. _ Voploy
theas MPE nomally reside |1} I'hstﬂrr of | Emuﬁrng-'Emd-ng 18 Stages in Scoutng/Guidng |
5.2 Alerarsuning the cormeciness of the particulars in the application fomm, candidabes | i La'.l.-.l'. F'ﬂ}rrq;a 17 Thnl-;mg D:a:lu
are required $o pay foes through the payment galeway on RRC-WR website which | 3 | Drganizaion - Disirict & Stale Level | 18 | Progressive Traning of Scouts |
has been inlegrabed with the online application. Online few payment through Met | Gukdes / Rovers | Rangers
Banking or Debil / Credit Cand will be aeaitable upio 18-01-2019 il Z2.00 hrs. || 4 FT"?-rH"ﬂ Cantre - Distnct & Staw Laved | 19 |Planearing ' |
Nachanpe/adit will be aliowed thereafter. % I¥nowkedos of Books %0 |Handicrafs
5.3 Tha peymant can be made by using Debll Card [ Credi Card ¢ Met Banking ebe by —5 Ty T il or 51 Tindian Fisi g
proniding infoemation a5 par the NBIrLCtans on the computer screen. Transaction Grﬁl'mla .::'?mmﬂﬁf’ g ey
charges leviad by the Bank for ondne payment, if any, wil ba bome by 1ha L)
candidates 7 Matto left hand shake 22 | Nabonal Jambares |
5.4 On successid completion of ihe ransaction e-receipl with the date entered by || 8 Salule Z3 |Jambores on MeAr 00 ,
the candidale will be generaled which should be savedprinted and relsined by 8 | Prayer 2 | Orpanizalion &l Matonal Lenel
it candidate. The same should be produced on demand at the time of Document | | 10 | Flag Song 75 |Mabional Training Centres, WAGGES
Werilicaon { WOSM - Uprashiragali Award
55 In case after compieting (ha Regisiration process, the online transaction is not | Ciompetiton
nﬂm::ﬁ-l:'r ”"’"‘i"“"ﬂﬁrﬂiﬁ' mi:;h Tﬂim payment again, Duplication, in| ™ 11 | National Arttham 76 | Prime Minister Shaki Compettan
PRy, 5 8Ty Wit e N YR Ng 1 Same. 12| Knaw the Naticnal & Scouting flags | 27 | Communiy Devesopmant Programmes |
56 Candidates shoukd provide e comect detalis of baneficiary Bank Accountin which | (— | "“': 4 Scoutng ;1:9 h ; e .
thay wiould e bo recaive fhe refurd wiz. beneliciary name, Bank nama, Accounl . | Soca Sefvices a8 various pocasions me and Methods of Scouing |
rumber and IFSC Coda whils Mling up he application form bo faciktate refund of || 14 * Hiking 29 |How Scouling |s usal in procuicing
fesas 1o tha aligible candidates as per Para 5 (1) & il) above after deducting bank — : begther citizens?
charges. 16 | Praficiency Badges; How hess ana
Fea in respect of candidates who ane found meligibbe shall not be refunded. earmed?

MNOTE :- 1. Candidatos are advised to be in resdiness for Weitten Test at a short

niatica.
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RAILWAY RECRUITMENT CELL
Contiums from Praviaus Fags

WRITTEN TEST & DOCUMENT VERIFICATION

a. Efigibllity status: Eligiblity status of the candidate shall be made avedatie an
RRC-WR websile wharein the candidales are requined bo login o verily dheir
aligitdity ard can also view the reasons for rejactions. and in case of accephad
candidabes for any ermor in their name, communy alc. SMS §e-mail will be sanf o
all algibie canddates. Cardidale shouwd keep Mer mobile number and s-mall
active till the end of recruitment process. RRCWH will nol enledain any
reduiest for change of mobile numies and e-mad aodress at army slage.

b. e-Call Lotter- e-Call Lather o the aligible candidate [along with e=call lottor for
scribe, wherever appicable) shall be avalable aboul TWO WEEKS before
commencamant of Written Test on tha RRC-WR website for dosnlpading
Mo admit card will be senl o candidaba by posl. However, in case of SCIET
candidates who have upinaded thair propar comemunity cartificate for avading the
bernafiiof fnee travel authority [Second Class Ralway Pass), e e-call keibar for
Wirittan Test! will contain 1he fres travel aushonty end such candidatas will ba
allowed $0 book fickal on submissian of seif-attersied copy of e-cafl lether and SCAST
cerlificade. Durng The jowmey, thesa candidates should carmy inal SCST
certificate and ona orgnal prescribed proof of idenbty for undertaking joumey
lading which thay wil De ireated B Wavelling withoul lckel amd chanped
accordingly,

. Document required during the written test :

Candidates shoukd ensus fai they are camying the following documants. whila

corning for the YWritien Test -

1. a-call letier,

2. Walid pholo |0 |viz. volsr Cand, Aadhsar Card, e-fAadhaar, Diiving Licanse, Pl
Cand, Passport. Kenlity Card issved by hinher Employer in case the candidate
5 o Govemmend Employes, School'Colega/Liniversity Phato 1D card #ic) in
DIRIGEAL,

1. Ora passpor sora phalograph,
4. SC{ 5T/ DBC cerificale, whemnaver applcaka,

d, kere issum of a-call lethar io the candikdates will NOT imply tha their candidasure
has baen Snally accepled by the RRC-WHR.

Candidates are also advised not to bring any valuablefcostly Rems to the

examination halls as safe-keeping of these ibems cannot be asswred.

Admiréstration will nod ba respansibie for By loss in this regaeed,

Mabile Phones. Pagers, Laplops, Calculaiors, Biustooth dewvioss or any ofher

CoOMmurecation devices ana nod aloead insloa the pramsas whara the axeminaltion is

being conducied. Any infingoment of thesa instructions shall entail disciplinary /

pdiciaf action including bamng swch candidates (rom appearing for Tulure
maaminations

Doscumend Verification

a. Tha eligibla candidates who qualidy n the Written Test will be calied for Document
Werilication

. Production of original documents of Date of Bith, Educationsd Quadification (2.1},
Scouts & Guides Discipline (para 2.2) snd para B9 (B) Caste Carificabe,
retevant carmficates for relaxation in age lmit and axemption in fees along with one
sef of sall-attested photocopies of all cedificates, 2 recent passpord size (saif
abiesied on meverss) Pholographs on e day of Documnment ‘erification!
Assessmant of Canificates is mandatory faliing which befshe may be dsquakified
ard will not be alowad bo appear i the Document VerilicaBon' Assassment af
Cartificates

. Cerlilicates in languages ol than Englsh or Hindi should be accompanied by an
aRested transiation in EnglishdHind

d. OBC candidaiss who kave uploaded their axisling OBC casts cafificabs in Ceniral
Gerearnmiant formad (s per Annseuns-"C") ssued by the Compatant Authority and
also have uploaded the Sef-declamlion form regarding currenl stabus aof
Mor-Creamy Layer as per Annexure-T" should invariably produce the Labast
OBC cortificarie with Non-Croamy Layer cotificale valid for the curment poar
F018-2018 in Caniral G-EI'.I'EI'HI"I'IE'I"Il larmal (85 per Anmdxane-'C") al the Gme af
Cipcumant Yarificasion, faling which ha'she may ba disgualified.

. Candidales serving (including those undargoing nduclion rainingiprobation] in
any Central | State Gowermimant Dapartmant includng Rallways or Public Sactor
Underiakings may apply dirsclly i the RRC-WHR duly infarming their Emgloyer.
Shortlisied candicales shoukd produce MO from the amployar an the date of ks (
her DV Eailing which their candidatune will be cancelied.

MOTE Candidates should rots thal in casea a communicadon 5 mcahed froem Their
employar by the RRC-WR withholding peermission o the candidades
apolying for | appaaring &l (he examination, thair apphcation § candidature
will b liable Yo be rejected | cancellad

1. Cardigates are sdvised totaka & printoul of their application and fees recaipl which
iy i raquingd 10 i produced at tatimas of Witen Tast/ Document Vartfization

4. Mo additional time will ba given bo e canddates nol producing ther anginal
cortificates on thair dale of Written Test | Docwmant ardicaion and the
candidature of such candidales is linble o be cancelled.

h. Ary desiatien found in the Original documents and uploaded documents during
Daocument Verfication il lead o canoellnbon of candidatune and afso debamment
loer futsirg axamirations conducied by Raikeays. Incasa the candidala has changed
hisiher rame then Gazetie Motificabon or any other legal document as applicalbio
should be submitied al he Grme of Document Vesilication. Such candidalas should
indcaln ther changed nama in the ONLINE application. Howevar, othor datails
should mabch with the HSC { 350 or equivalenl cerlificate. Dabe of such change
should ba prior o 1ha date of submission of appication

i. The shorfisted aligible candidales may be required 1o stay far mare than 1 day al
the saaminatian and Documand Varfication' Assaasmant of Cantificates v for
thar snbection proceduna for which (hey will bave io miake their can amangaments.

Tirena will e M0 indarview,

RAC-WIR will publish the roll umbers of only the sucorssful candidates af eveny

=lage

DOCUMENTS TO BE UPLOADED (SELF-ATTESTED):

Candidaies are reguined io upbosd the lolowing LEGIBLE DOCUMENTS -

81 Scanmed salf atested copy of ESSENTIAL MINIMUM PRESCRIBED

EDUCATIONAL GUALIFICATION mark shael | certificals of s aguivalenl as
prescribed in para 2 1 of tha Nobfication,

82 Scanned sell-allesied copy of catifichls of ESSENTIAL SCOUTS & GLIDES

QUWALIFICATION as prescrited in para 2.2 of the Matification.

13 Scanned self-aliesied copy of certificate for proof of Date of Birth | Age
{Sieniard 101h OF ils equivakant candicabs OR mark shaed indicating date aof
birth or School Leaving Cedificase indicating date of birth)

B4 Cadilicatas al Acsamnaas Annaxurs “A".

B.5

BB

a7

Scannied sell-attesied copy of Caste Certfficate (as per Annexure - B, 'C & TF)
issuad by the Competont Authority for SC [ 8T ! OBC candidaies, wherewver
Appacatie

Sell-atested | sllested copies of rdavant cenficales in proof of claiming age
relaxation under para 4.2 and lor claiming exemption in examination fee
undar para § viz. Caste cerfiicate | Death cedificate of husband / Divorcs decres
tdudicial separation order from Competort Swthority 7 Court of Law & Affidaeil
regarding nod remamiad | Dischags carificate [ NG from employar ( PYWD
Certificate - Annexure <E' Declaration for Minanty - Annexure <F' / EBC
camdcate a5 Appicabie Annexuns -G’

fny cortificale, pholograph efo. sert separabely after uploading of Applcation
Frorm, will not be eniertained

Scanned Pholograph, Scanned Signature

HOTE-i: SCANNED PHOTOGRAPH | 30FT COPY OF PHOTOGRAPH

Candidates sra required to wplosd thed colour phatograph (s@e 3.5 om x
3.5 om, which should nol be olger than thres months from the date of
application in colour, JAGUPEG farmal, 100 DP, size of th file should ba
Eeerbwsam 20 ki and T0 ki) wilh clear front view of the candndabe withoul cap
and sunglasses Candidates may nole (hat RRC-WR may, at any slage,
rejiscd the applications for uploading old'unchear pl'nl.ng'mh or for army
significant variafions befeesn photograph uploaded in the Applcation
Frorm and the aclual physical appearance of the candidate. Candidaries ana
advised 1o knap two additional copies of the same photograph ready with
tham for beinging &1 the: timea of Writien Tesd & Document Verification

HOTE = ii-SCANNED SIGHNATURE ! 20FT COPY OF IMAGE OF SIGNATURE

Candidates ara also requred o upfoad their signalure (Sike 3.5 cm x 2.5
em, JPG FJPEG lamal, 100 DR, sizé of the file showld be betwesn 20 kb
and 30 kb Scanned signature should be, aithar in Engligh or Hindi, and in
rurmning hand and not in BLIOCHK ! CAPITAL or disginbed atter.

INVALIDAPPLICATIONS | REJECTIONS --

Agpdicadiors with the following sharl comings. | lacunas | megularities will ba rejecied -

(i)
i)
(i)

)

v

vl
i}

Applications without scanned signatung,

fgplication without scannad phobogragh.

Anplicalion with scanned pholo Dl ﬂrﬂﬂmﬁmﬁﬂ o wilh cag or with l'lllﬂﬂ'l'
coksiresd gI-EI!-B-ErEI El'diﬁﬁp.ll'&d &emnal sira -:-runr&m-gn.?.abla.

Moi possessing fhe prescribed Academic and Scouts & Guides Discipling
Caialification along with Cartificate of Activeness as per Annaxure “A" lor tha
peoal o he date of submiasion ol apolicalicn

fgplication withoul valid Community cerlificase in the: propes Pro-forma from the
Eppropriabe authorhy,

Rplevani certificaies as proof for claiming age nalaxadion or fen relaxation § anmy
s i

Agplications without prool of age.

(wiF] Applications of dver-aged of under-egesd Gandideles s alao wiane dile of bith

(i}
Lx)

iy

[ xil}

caftifitales uploadad ane llegible, date ral iled n orsmongly lilked
Incorracy § incomplate appications inamy fonm, i8 liabia (o be rejaciad

Multiple Applications with minor changes of information and { or facls or vanod
detaits for same post

Agpplicatiors wilhou! cxamination fee of Rs. 5000 or Rs. 28006, wherever
appicable or less foo

Ay olber farm af rregulasities as sbserved and considered as nvaid by RAC-
WH.

(xii] Coples of carfificates not sef-attasied as menticned in pams 8,110 8§
10. General Instructions

10

102

1ol

104

0.5

1048

oy

108

104

10,10

On completion ol Regisiration during submisson of ONLINE application, a
Regisiralion 1D will be Esued to each applicanl. Candidales ane advised (o
presers [ nobe their Registration ID for furher slages of mecruilmen process |
corespondenos with RRC-WE,

Candidabe nessd nol send army applcalion prirlouls oF canlificalés of copies o
REC-WR by posl The candidaluee ol the candidabes will be considered only on
the strength of the nfomation fumished in e OWNLINE spplication, which is
subjed o verification ol o (aler dabe. Any dewiation whaisoever found in the
particutars filled in the onlime application with the documents uploaded or
onginals produced will nesult i dsqualication of candidate at any stage of
detachon

The onus is on the cendidabes o prave with valid documents thad all tha
imformation submitted by tham in the OMLINE applicalion is true

Emaluments on initial appainiment will be minimum pay of the Eyvel of pay, plus
olher alrwances as admissibbe at that tims. Highar ixation of pay will ol ba
admissitie o candidates appointed agains! Scouls & Guides Quata.

RRC-WR conducis vesilication of sigibilty cordilions with reference o original
documents only afler e candidales have quaified in wilten axaminalion and
ana sharlsted for Documen Verilication. RRC-WR may meject the candidalune
of arry apphcant al ary stage of recruitment prooess in case the candidade is
fouand ko ba not fuffilling the requisie oritena and i appointed, such a candidate
shall b removed from servios summardy,

Candidates aBempiing (o apply with minor chanpas of informalion and | or facts
b0 subimil muiple applications for the same past against this Motficalion will ba
summanly refecied and such candidales will be debared from all fulwe
axaminations of RRA ! Fisélway Racruitmant Call [RRC),

Candidates wha hawve been debarmed by ary RRB { RRC eithar Tfor e or for a
specified period which is not completed should KOT apply for this notification.
Their candidature will ba mejpected during any staga of recruilmerd as and
whan datecied,

Signartunas of the candidates on all documeants should be idenlical, aither in
English ar Hindi, and mus! be in running handwriting and not in Blackicapital ar
disiainted lefiers. Any variation in the signaturms or signatun in differant styla or
Imngrisg o 4 the time of Writan Test and Documsant Vierification ate, may resultin
cancelation of candidature

The Railway Adminstralion also reserves the righl o cancal the notified
vacancis af #s discroion and such decision will ba final and hinding on all,
in tha event of cancellation of nobfied vacancies the sxaminasion fee paid by tha
candiiaas will not ba refunded sxcapt for candidates who have atended tha
Wyritien Test, Document Verfication and all candidates who balong to exempied
calegories. Refar para 5%0r fae axamgled Calagones,

Salpction by RRCAYR doss not confer upon candidates ary right of
appontmant in the Ralways. The funclion of the RRC-AWR is fo ecommend
names of sullable candidates o the concarmed authonties of the Head Quartar

Oiffice, Weatam Rabwey. Canfisced on narl gage..
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Salpcted candidales who finally qualy for appoiniment will have io ghae a writien
declaration as per Annexure "H. Il e candidales violates any of the said
caclaration Temished by himhar, hadshe should be (een up urder DEAR, by tha
concamed Authority on the meommaendation of the State Chief Commissonar |
Digtrict Chied Commissionar, as the case may be, The Ofer of Appointmant laiter
wiill e isgiend By thie consamed Autharily wivane lhe candidabe is posted subjac 1o
evallabiity of wacancles and satisfying all elighfity critera including Madical
Filness, anincedents and characiar,

Salected candidaies will have ko undergo kraining wherewver preacribed snd during
the training peried only stipend will be paad &5 applicable.

1012

10,13
MHICEERSary

Saleched mals candidabes who are finally appoinied are Bable for acide service in
Tl cariad Ay

Frae Sleapar Class Raitway Pass admissibie to S0/ 5T candidates will be par of
e-call belber when they are called for vasious stagpes of selection viz, Weitten Test |
Diszumen Warfhcalion (as applcable) as par hie dalails of vald casle catcans
furnishad in ONLIME spplication. At fha ime of obilaining resarsation and rewalling,
thn Rpsarvation Cier and or Ticket Chacking Stafl will ask for the original 5C 1 ST
communily cerfificate fof vafification of penuinsnsss of ihe candidals. Any afiemp
ba misuse this iraveling aulhanty shall kaad io rajection of candidature &1 any stage
o tha salection procass inclidng debamnent tor Situra axaminaticns

Sarving Defance Personnal likely to be released within one year of the dosing data
i.a. anor befora 16801/2820 can alsa apply.

The gedaction of the candidate by [he Rallway Adminisiration does nol confar army
prescrplive nght on the candidate for tha post

i there is any change in the sddress, the candidate in his awn interest should
arranpe will the Posl Ofics concermed Tor redinection of the cammunication from
ol b0 naw address.

Tha Railway Administration reserves nghis o reclify inedvarient ermor or pmission
&l arry stape of recruimant and an eronedusly appainted candidate shall be labla
Lo e from Rallway Service. RRC-WR will ot be résponsible
for any iInacvarient armars,

RRLC-%R reservas the rights o conduct addibional examinabon, Writen Test and

10,14

1015

1016
10y

10,18

10,49

10,240

Diecurment Warilitalion al amy staps. RRC-WR also resarvs the rghl 1o canced par |

or wivole of arry recruiimen] process Bf army =180 lor any of (he post notified in this

Empkaymier Motica

10.21 In tha event of any dspube about inkerpretation, the Englsh version will be trented
&s fimal,

1022 In e event of Brry mis-stabamant / discrepancy in the parliculars | incomplete or

invalid application or candidatas has suppressad any redavan| infoamation of the
candclates obthenwise doss not sasly the aligibilty orilesia for the post being
delechsd at army stapa, hig | her application | candidature will be cancelled ar
gandcas will e lerminated withioul any notiss

Mishehaniowr or misconduct will lead to summarily rfection and cancellabon o
candidature and no cormespondence wil be eniertained in this malter

Ordinarily, a Radwey servant shal be employed thioughout his servce on the
Rallway or Radway astablishmant io which he ! she i posted an frst appoinimant
and shall have no claim as of right for ransfor fo anothor Radway or anathar
esiafilEhment. In the axipences of sardcs, howaver, il shall be open o the
Compatant Authanty o Irarster the Ralkeay servanl 1o any offier Saparimeant o
::H-'lfslm-umr or Raikeay or Rabway astablishmaent including & project in or oub of
i,

RAILWAY'S DECISION FIMAL: The decisian of he Raiway Adminisiration in all
maters redating 1o eligiblity, acceplance of regachion of the applcations, Esue of
fren rad passas, panaity for false informadgion, aiolmant of posés | places o selecied
candidates and all other mabiers related with condest of recruitment process will ba
fimal and binding on the candidalas and no enguiry oF cofespondance will be
enbariginad in this connechion. Rafway Administrabon resarves the righl o fiz amy
daba and venua for Wiitten Test and Document Verficabon, ofo, changs in venus or
posiponement of Wiiken Test and Docisment Viesification, elc, for ibs conveniencie,
wihich can alsg be cancellesd,

Travel Exparsas: S/ 5T cangidates alona will be esued with find - Class Free
Pass for thair from thesr nsares? Rlaihvny Station to the vemue of Wriikken
Tesl. Oibers will have io make their own amangements. Nomsimbursernent of irawveal
axpensas will De mede on any account. Mo TA DA Accomsmodation will De ghaan
for appaaring in tha selacion procedun,

Canvassing in any form shall dsqual#y the candidaiums,

The Raitway Adrministration s ol respensitle for ary delay in defiveny of e-mail af
SIS, Canchdabas shoald Sl Chedll trer apam e-masl kildar

Tha ratification alcngwith all Annexuraes will atso be avallabla on the RRC-WR
wetisile along wilh detailed instructions an " How b appiy

Cendidates are advised 1o visi Me websie of RRC-WR regulaly tor any changeds)
and kesap A rack torapaabon of eloermason schedule of examination eic

1. IMPERSONATION SUPPRESSION OF FACTS - WARNING :
Ay candidate Tourd using unfair means of any kind in Be Writbén Test snd Documend
Verification, sanding somabng &se in his { ber place to appear in the Writhen Teal
Documant Verification and attempt b impersonate il be disqualified and debarmed
from appaaring n all the Writlen Test and Document Verification of all the RABs |
RFRCE for Belimne. Hi 5 she vwill g be debared from galling any appaintrment in tha
Railways and # afready sapoiniad. will be removed rom sanice. Sueeh candidales s
mesc lintdka for lagal prosecution
Candidates found submitting forged [ falkoe certificades | documents af any kind for
sciring edgibilty andior oblairing privileges, including fres iraved lor appaaring in
tha Wvrithan Test ard Dociumant Vanfcation shal lead 1o regaction of thedr candidahos
for tha particular recruitmant for which he { she has applied, Furthar, hi (| she will plso
bt desbamed Irom all Writhen Test and Document Verification conducted by all REBs |
RRECs all aves tha ooumiry for & poiod of 2 years o e as deamad il and Bgal aslion
will he initiaded, Ifwarrankad
Candidate shall not bring in or atiernpt to Bring in any political or other influence 1o
further his | har inferesd in resped of the ecruilment. Candidature of swuch candidales
e liabda b bé regachad
HOTE: Candidates recruited against Scouls & Guides Quota shall be
tierminated from service § the nformation and documents furnésheod |/
submitted by himfher for recrutment are “fownd incormect ! Baloe ot Ay stage”.

1. LEGAL MATTERS

&ny lngal matter ansing cut af this Employmaent Motice. shall fall within the egal
jurisdiction of Central Administrative Tribunal, Mumbai anly

10.23

1024

1025

1026

1027
1028

10249

10,30

o)

e e =l

Salecied candidates have o execute Suraty and | or indamnity Bond wheresar |

| 13. HELP DESK :

{ For any problams dunng e Cinlirs submigsion and prnding of Aoplication form, the
candidates can call on Halpline Mumbess B 38290182, 01 JE2F0183 fram 10:00 hra.
to 1700 hrs. (except Sundays and Holidays) which will be avaiable only during the
dates of online application process. Candidales may aiso contact through
E-mal: wr_sngilirre-wr.eom

IMPORTANT ADVISORY!

Candidates will be selected purely os per merit. Railway Recruitment Ced,
Wastarm Rallway has not appombed any Agents or Coaching Gentras for aclion on s
bahall. Candidates are wamed nof o Fall uncar the lure 8gains! any such daims baing
miade by PersonalAgancies.

The ONLINE spplication process s 5 serlious matler for recrulimsant in F'I.ﬂﬂ:
service. The applicants are expecied to take it in all seriousness. Any attempt
by the applicanis to manipulate the process by furnishing false information or
mischiel by uploading cbscans'chjscticnable pholograph ar mattar shall bs
deall severaly and they shall ba Bable for criminal action, besides olbher
administrative action.

Beware of Touts and job racketeers trying lo decedve you by falss promises of
securing job in Raflways either throegh influence or by use of wnfair or
unethical means, Pleass beware of unscrupulous slomants and o not fall in
thair Erag.

Candidates are advised to consuli only tha officlal website of RRC-WH ;

hitpsvwarw, rrcsar.com and bewans of FAKE websaites put up by unscrupulous
&leamenits.

14,

Chalrman
Raitway Racruitmant Cadl,
Wastern Rakhway
Enclosures ; Annacure ‘&', B°, o, 'D', B FL GO A CH
CERTIFICATE OF ACTIVENESS L
This & 1o carfify thal i Pdiarmi) ol

Siate | District ¢ Division 18 an aciive member o

Grolip Snce yaars dily regetaned with iha Stata /!
hsbnct Assaciabon
Date
(Mame & Sign) [Hame & Sign) Mama & Sign
Group Leader [8G) DG [81G) DC (&5G)
ANNEXURE B

FORM OF CASTE CERTIFICATE FOR SCIST CANDIDATES

The Formad of the cerificate o b produced by Scheduled Castes or Schaduled
Tribes candidates appiying for appaintmant to posts undar the Govemmmaent of India.

1. This is 1 cartily thal ShivSmikum® _ SonDaughler
af Shei iSmi ol villagetown® Diisrict/Division®
af Stabe/Urion Terriioey® belongs to the CasieTriba® which

is necognized as Scheduled Casto/Schedule Tribe® under

The Corstilulon | Schsdulsd CastesSched wsd Tribes jorder | 15950

The Caonstitution (Scheduled Castes/Scheduled Tribes) (Union Terrfiories) arder, 1951 [as

amanded by the Schadule Casbes and Scheduled Tribes Lists (Modification) Grdar, 1556

he Bombay Resrganization Act 1550, tha Funjah Reanganizatan Act, 1966, tha Siata of

Himachal Frasdesh Acl, 1870, the MNonh Easbam Ares (Reonjanizabon) Acl, 1971 and e

Schaduled Casbes amnd Schedubed Tribes Order | Amendmaent) Acl, 1876].

The Corstfuton | Jammu & Kashmir) Schaduled Casbes order, 1958,

Tha Constitution (Andaman and MNicobar ksfands) Scheduled Trbes order, 1958 ) as

amanded by e Schaduled Casies and Schadulad Tribas Order | Amendmeant) Act, 1578

The Cardstitution (Dadra and Magar Havel) Saheduled Casle order, 1962

The Corstitution | Dadra ard Nagar Havell| Scheduled Tribes order, 19828

Tha Corstiluon (Pondichanmy) Scheduied Caste order, 1964

The Comstitulian Scheduled Tribes |LIar Pradesh) ondar, 1967

The Corstitution (Goa, Deman and Div) Schaduled Caste order, 19685

Tha Corstitubon (Goa, Daman and D} Schaduked Tribes order, 1568

The Constitution (Nagatand ) Scheduled Tribad ander, 187 D

The Corstitulion | Sikkim) Scheduled Casies order, 197860

Thia Constitubon (Sidem) Schedulad Tribes ordar, 19788

The Corstiuton | Jammu & Kashmirp Schedulad Tribes order, 18E0EE

The Camstitulian [SC) ondéns (Armand ment) Acl, 1980§D

Tha Corsstution (ST orders {Amendmaent) Aot 196915

Tha Corstitution (5T} omars { Second Amendmeant) Acl, 1961

Th Corsilubon (ST porders (Armendment) Ondrance 1885

%2 Applcalion in he case of Scheduled CasteScheduded Tribe Pesans who have
migrated from one StatefLinion Teriony Sdministraton

This cerificaie = ssued on the basis of Scheduied Casle'Schaduled Triba carmficals

maued o ShelSemit FatharMalkhar of

ShriBmLKum® o villagehown® DigtricUDivigion®

ol State/Unian Territory® who belengs o ihe

CasieTribe® which = meoognized as a Scheduled CasteScheduled Tribe

in SaateLinion Tamilony® issued by tha Diabad

% 3. Shil / St Kum® _@nd or hsfher " famidy, ordinanly naesdeds ] in

willagefown® District/Divigion® of 1ha

SlaiefUnion Terrfory® al

ol

Signabura i

(WWith saal of affical ... ..o
Placs:
Date

ConlAoed on San Sad..
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WESTERN RAILWAY
RAILWAY RECRUITMENT CELL

Contaoed from Previous Fage

(") Piaasa delete the words which are not applicabis

(1) Plaags fuols spedific Presidantial Order

(%) [Dhalata thi Paragrephwhich is not applicabia,

Mote: The berm® ordinanily resides® used will hava the sama maaning as in Section 20 af

the Rapresantabion of the PaoplesAc, 1650

“Lisl of aushorities empowored ioissue CasteTribe corificates:

. Districl MagistralslAddilional Detrict MagistrabaCollectorDeputy  Commissiones’
Addgional Deputy CommissionenTly. Colecion’ist Class Stipendiary MagistrateSub-
Divisioral Magstrals/Exbra-Assistan] CommissionenTaluka bMagisirateExeculve
Magisirata

ii, Chiel Presdency MapstraisAddilional Chief Presidency MagistratesPresidency

Magisirate.

Rewverue Officers not beloe thae rank af Tehsildar

il
i

rEsdas
FROM THE REVENUE DIVISIONAL OFFICER

QBC CERTIFICATE FORMAT

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POST UNDER THE GOVERNMENT OF INDLA

This ks o cerity that Shri 1 Smib. § Kumari
San ! Dawghéaral __al Village /' Toan
it Il St '..|r'll'_'|I'l-Tlli-l'11¥l'_'l-I"gI
a Backward Class under the Govemment of nda, Ministry of Social Justioe and
Empoweemant's Resolution Mo, dased *

ShrirSml.Kum.* andior hisher family
ordinarily msdes] in the DhigstrictiDirvison of thie Shaind Liréoin
Tesrilory, This Is also o cerify that hafsha does not belong o the persanssecions
(Craamy laver) meniionad in column 3 (of the Schadule b the Governmenlt al india,

im Digtric! f Divisdon

and modified vide Government of india, Depastment of Persormed and Training
Okl g, 3E033 201 3-Estt. (Fles) dated 27,05 20103 and 13,09, 2017

DISTRICT MAGISTRATE /
0¥, COMMISSIONER ETC.
{Seal)

" Tha B.II]"IfII‘ﬂ:,' iEI-HLII"Il; et Earlihcals iy have o menlicn the delais of Reaokilion al

Gaovermimeant of india, inehich the casioof the candidale as OB,
* g amanded fromlims b fme,
Mode: The b “Ondinanly” used Rede will hanee he Same meaning & in Section 0 of he
Reprasentation of the PeopheAct, 1960,

Dt

DECLARATION
Pro-forma for declaration of BCMCL to be submitted by Cther Backward Class
Candidates who have applied for the posis against
Employment Notice Mo, RRCWRON2018 (Scouts & Guides Quota)
"l SondDaughiar of Shil
resident of Village Mown (Ciby Diistrici Slate hereby declars
thiad | balong o e [ndicale your sub-casba) communily which is recogrssd as a
Backward Class by the Govarnment of India for tha purposa of msarvaion in senicRs a5
pet orders containgd in Deparimenl al Personnel and Trainmg OfMce Memorandum Ma,

persons/sections (Creamy Layer) mentioned in column 3 of the Schedule o the abovwe
refarrad Office Mamorandum daled 08001883 and &3 subsequeant ravisions through
b N0, 36033201 3-E5it. (Res) datod 27.05 3013 and 13082017

PhAGe: Signature of the Candidato

s H:Irgmwhmuﬂlnnlﬂj.lﬂu'nmunty TI'luruFl:-r'l.- | seed swamplion from
1hl.| p:.rnnnl |:l Ea'.u.rnnnﬁu-l Foe. | henahy undisrbabon 10 submii the “Minority Community
Declaration® sfidavil on nongudical stamp paper af the tima of vwenficaion of The
doCumants. in casa | 3m found sukable
Marme;

Place:
Cate :

Signature of the Candidaie

ANNEIURE G’

FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTERHEAD AS PER
PARA 3 OF THE LETTER No. E (REBWZIDNZS 2] dated 28702008,
income certificate for walver of sxamination fees for
examinations for Economically Backward Classes (EB.C |

Mame al candidate
Father's / Husbamnd's nams
Ana
Rasidental SAddrass
Annual Family Income
{in figures and inwonds)

ol

Signature of lssuing Authority
Nama of Issuing Authority
Samp of Issuing Authaority

Diate af s=sue -

DECLARATION FOR APPCHNTMENT
| iName), Sl

| hareby declae that |

1. ishall sndargo Linit Leader Training within 1 year of my posting in the Railaays;

Sub-Dhvisional OMcess of the area whers e candidste andior his Tamily narmaly |

Mote: 5T cardidales belonging 1o Tamd Madu state should submit caste certificale DMLY |

AMMEXURE . 'C'

ekt the comenunily which i recogrised as

Deparment of Persennsl & Traming OM Mo, 360 12022/93-Fafl (SCT), daled 04.069.1993 |

ANNEXURE ‘D’

GO0 2ERNEI-Eat.[SET) daled D8O 1PE3. 11 8 a0 declarad (hal | o0 nod Delorg W |

Dabe - Mama of the candidate
ANMEXURE 'F' |
Daclaeation for Minarity Community Candidates
It & declared et . balong Bo  Lhea

by | ghall cpen and!or run a Lind eflacialy
4. Ishall ndengo progressive irainng from bme o time.
4, lishall ssssi Rellway Scout Adminisiration, as and whan reguined
I e evant of violabon ol ary of (e abave, | may be Eken up whder e DEA
Rijkag
| Signature)
Placa;
[(Hame}
Dt :
ANNEXURE ‘E'

FORM OF MEDICAL CERTIFICATE FOR PERSONS WITH DISABILITIES[PWD)
NAME & ADDRESS OF THE INSTITUTE'HOSPITAL

Certilicale B0 i Data:._..
1. Thissscerlified at
Son'Daughtar® of Shri i
[T San - MalnFemale having identification
TR BN, . o e i b e § i o b
15 suIteding from Parmanent Disabildy of foliowing calegory;
A, Locomoioe or Carebral Palsy :
(i} BL-Both Legs afected bud not arms o i
(§) BA-Both Arms affected  {a) Impained reach Syt gt
b} Waakness of grip
(81 OL-One Leg affecied (&) impaired reach
[righil ar kalt) b} Weskness of grip
&) Alaxic
() COA-One A affecied (&) Impaired reach
[rigit ar beft) b} Weakness of grip
] Algxic
(v) BH-B0f Back and Hips (carnot sil or stend)
(wi) MW= Muscular Waakness and limied physical endurance
B. Blindrness or Low Wisian C. Hearng Impairment :

(i} D- Dwal
(i} PD- Parmaly Daad
[Crabed Hren caalgony whichever s nol applicable)

2. This condilion is progressihnaiman-progressivallively o improwainat ikely 1o
imgrove, Re-gssagament of this case is nod recommendad [ g recommeanded afles
B et of YEAIS.... . Jmanths

3, Peroertage of disability in histher case is.......,

4. Bh/SmiiKum.® <
reguiremenl far Iﬁﬂ-ﬂ'l-l?l-rm ol et dutiag:

fiy B-Blind
(i) PB-Pariialty Bard

Jpmroen,
... maets the follawing physical

(i} F-can parfomn work by manipusating with fingers, Yes[ 1 Mol
() PP-can parfomm work by pulling and pushing Yes ! Mol
(#] Lecan pedorm wark by biting Yes[——1 Nol[—]
(i) KC-can perform work by knesling and crouching.  Yes[—  Nol
(v} Be-can peform wark by banding Yea 1 Mol
(wl) S-can pesform work by sting. Yea [ 1 Mol
(wik} ST-can parform work by standing b —
(will} Wecan perfarm wark by walking. b — P |
(ix) SE-can perform work by sesing. Yes[ ) Neol
(%) H-can perform work by heanng/spearing. Yes 1 Mol
(i) FW-can parform work by readng and witing Yes[_ 1 Mol
(Signature of Docior | Signaiume of Doctar) | Signaiure of Daclar)
Marme: B Mams;
Ragistraticn Mo Reagistration Mo Ruglstragion Mo
Ihembesr, Madical Boand Member, Medical Baaed MemberChairperson,
Medical Soard
| "Please delede the words which are not spplicabile
Place ;
Diat:

Couniersignature af the Madizal SupaniniendanlTMOHead of Hospilalwilh seal)

Nate- {I] According o the Persons with isabilflesiEquad Opporumities. Protection of
Righis and Full Participation] Rulas, 1986 nalified an 31,12, 15598 by the Cenbral
Government in emarciss of the powers conferred by sub-section(i) andiZ) of
Seclion 73 of tha Parsons With Disabdities (Equal Cpporfunias, Protection of
Rights and Full Parficipation] fcl, 1995(1 of 12968}, authorilies to give disahiiity
Cerliicate will be a Medical Board duly conslituled by e Central of Slale
Govarnment. The State Government may constitule a Maedcal Board consisting of
af least three mambers oul of which af least one shall be a specialis) in the
paricular fiehd 1or ascassing locomalonfeanng and speech disabilty, medlsl
retardadan and mprosy cured, a5 the casa may b,
{ii) The cardificate would be valid for a period of § yeams for ibose whose dsability =
temporany. Far hoss whi acquired permanenl disabilly, the validity can be shown
A parmanant’ EN 37/18
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Government of India
HRd QichT

Ministry of Agriculture and Farmers® Welfare

Y

(Department of Animal Husbandry, Dairying & Fisheries)
T T fehar sheamot Jae

(YU, ST TS HeeTqdrer feramT)
Central Institute of Fisheries Nautical & Engineering Training (CIFNET)

HET T A= TS g gidrerr e (fawae)
Fine Arts Avenue, Kochi-682016
TR 3TEH TA=, shieei- 682016
Fax: 91-0484-2370879, E-mail: cifnet@nic.in

F. No. 13-11/2018-Adm.

Subject: Recruitment to one post of Instructor (Electrical), (Group 'B' Non-Gazetted,
Non-Ministerial) in Level 6 in the Pay Matrix (i.e. in the pre-revised Pay Band-2
Rs.9300-34800 + Grade pay of Rs.4200/- in Central Institute of Fisheries Nautical and
Engineering Training, Cochin, a subordinate office of the Department of Animal
Husbandry, Dairying and Fisheries, on deputation (including short term contract)-
regarding

One post of Instructor (Electrical), (Group 'B' Non-Gazetted, Non-Ministerial) in

Level 6 in the Pay Matrix (i.e. in the pre-revised Pay Band-2 Rs. 9300-34800 Plus

Grade Pay of Rs. 4200/-) in Central Institute of Fisheries Nautical and Engineering

Training, Cochin is proposed to be filled on deputation (including short-term contract)

from amongst the Officers under the Central Government or State Governments or

Union Territories or Universities or Recognized Research Institutions or Public Sector

Organizations or Semi Government or Autonomous or Statutory organizations;

(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or

(i) with six years' service in the grade rendered after appointment thereto on a
regular basis in posts in Pay Band-l (Rs. 5200-20200) with Grade Pay of Rs.
2800 or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience:

Essential:

(i) Degree in Electrical Engineering or Electrical and Electronics Engineering from
a recognized University and

(i) One year experience in operation, repair and maintenance of electrical
machineries and appliances in a recognized technical or industrial concern; Or

(i) Diploma in Electrical Engineering or Electrical and Electronics Engineering
issued by a State Board of Technical Education; and

(i)  Two year's experience of undertaking electrical works in a recognized workshop.

Desirable: One year experience in imparting training or teaching electrical
subjects in a technical institute recognized by the Central Government or State
Government.
The departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment by
promotion. Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinarily not exceed three years.
The maximum age limit for appointment by deputation (including short term
contract) shall be not exceeding 56 years as on the closing date of receipt of
applications.

Note: For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2006 (date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations
has been extended) shall be deemed to be service rendered in the
corresponding Grade Pay or Pay Scale extended based on the recommend-
ations of the said Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a common Grade Pay or
Pay Scale, and where this benefit will extend only for the post, for which that
Grade Pay or Pay Scale is the normal replacement grade without any up-
gradation.

Job description: Repair and maintenance of electrical equipments/machinery fitted
on board the Institute vessels, marine work shop, trainees hostel and office.
Imparting practical classes in electrical technology. Control and supervision of
electrical supervisor and electrician. Imparting theoretical and practical classes
in electrical technology and elements of refrigeration subjects including practical
demonstration on board the vessels as shore participants during voyage. To
assist the electrical engineer for the maintenance of electrical installations/
vessel. Any other duties assigned by the superiors. The place of posting will be
at CIFNET Unit at Chennai.

2. The pay of the official selected will be governed by the provisions laid down in
the Department of Personnel and Training's O.M.No0.6/8/2009- Estt (pay-Il)
dated 17th June 2010 as amended from time to time.

3.  Applications from eligible officers in the given proforma (in duplicate) may be
forwarded through proper channel to the Director, Central Institute of
Fisheries Nautical and Engineering Training, Foreshore Road, Cochin-
682016 within a period of 60 days from the date of publication of this
advertisement in the Employment News alongwith copies of upto date ACRs
for the last five years, duly attested by an officer of the level of Under Secretary
or above, vigilance clearance and integrity certificate. Cadre controlling authority
may also kindly ensure that while forwarding the application they should verify
and certify that the particulars furnished by the officer are correct. It may also be
certified that no major or minor penalty was imposed on the officer during the last
10 years of his service.

4. Applications received after the due date or without ACRs or otherwise found
incomplete will not be considered.

DIRECTOR

BIO-DATA PROFORMA

Date of Retirement under Central/State Government Rules

Educational Qualifications:-

Whether educational and oilier qualification required for the post are satisfied. (If

any qualification has been treated as equivalent to the one prescribed in the

rules, state the authority for the same).

Qualifications/Experience

required

(i)

(ii)

6. Please state clearly whether in the light of entries made by you above, you meet
the requirements of the post.

7.  Whether your candidature is for appointment on transfer on deputation (including
short-term contract) or by promotion.

8. Details of employment, in chronological order. Enclose a separate sheet, duly

authenticated by your signature, if the space below is insufficient.

1. Name & Address .

2. Date of Birth (in Christian era) Affix recerlt
Date of entry into Govt. Service passport size

3. ate of entry ) photograph

4.

5.

Qualifications/Experience
possessed by the officer

Office/lnstt/ | Post |[From | To | Pay Band and | Nature of apptt. i.e.| Nature of
Orgn. held Grade Pay/ whether regular/ duties
Level adhoc/deputation

(1) (2 |B) (4] ®) (6) (7)

9.  Name of post held substantively, if any and the scale of pay thereof.
10. Nature of present employment i.e., ad-hoc or temporary or quasi-permanent,
11. Present pay and date from which it is drawn (Scale in which drawn also to be
indicated).
12. In case the present employment is held on deputation/contract basis please state:
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organization to which you belong
13. Additional details about present employment. Please state whether working
under:
(i) Central Government
(i) State Government
(iii) Autonomous Organisation
(iv) Government Undertakings
(v) Universities
14. Are you drawing pay in revised scale of pay? If yes, give the date from which the
revision took place and also indicate the pre-revised scale.
15. Additional information, if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
16. Do you belong to Scheduled Castes/Scheduled Tribes? If so, Please specify.
17. Are you applying for the post for appointment by transfer on deputation or by
transfer?
18. Whether the officer satisfied all the conditions prescribed for the post viz.
qualification, experience and service in analogous posts.
19. Remarks, if any.
Date Signature of the candidate
Address

Countersigned
CERTIFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING
THE APPLICATION.

Certified that the particulars filled up by Shri Designation
have been verified and found correct. It is also certified that no vigilance case

is pending or contemplated against Shri and his integrity is beyond doubt.

Character Roll is enclosed.

EN 37/14

Signature of Employing Authority
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OFFICE OF THE DIRECTOR GENERAL .{_
ASSAM RIFLES, SHILLONG - 793 010 3

RECRUITMENT RALLY 2018-19
(wrww.assamrifles.gowin}

Assam Rifles Technical and Tradesman Recnsbment Rafly 201 7-18 will be hedd from
28 Jan 2019 armvands fod ennolmen] ifo Group B and C posls sqans] TR0 v rees ||
based on apphcations recelved from aligibiée mate | femeale cancidates for the rades! {
posts as detal mentioned in Gppendic A& 'R

This nodbce (8 also avallable on the official website of the Assam Rifles al
W, aRsamrifies gov. in

How to Apply. To apply, 6l up the onhine appication by dicking on “OMNLINE
APPLICATIONT oplaan on ™e webdlle. The canddates will 6 the requisite dedails
a5 prescribad in tha applicaton form. After the application has been filled up. the
candidates hes he oplion b make online pagyment via link green for anline payment
of aliematively he payment can be made al SBI Bank Counters as well. In bath
apions the canddata il hawve 1o upload copy of e challan or recept cnline
Candidates while reporting for PST / PET will produce original copy of paymend
recaipd { challan Tor official records. In case of non submission of receipl / challan
fhe applicaton may be rejpcted. The candidates will also produce the printed
copy of online Application Form duly completed and a copy of Calling Letter
downloaded from the websibe, failing which the candidature of the applicants
may be rejected. The online applications porial will De henchoning from the day o
publications. of tha advertisoment io the last date of neceipt of the applications

Al Rurther inlormaion regarckrgy conduct of vangus evants of the recruitment rally
will be intmated o the candidates shrough Email and SMS only. Honoe, providing
funclionall in use Emad 10 and mobiils phone number in Online Application Fomn by
fhe appbcaniz s mandatory. The mobile phone numbesr 50 prowvided should mol ba
OMD actvated Tha candidabes wil be responsible thamselves for non-receipt of
informaton regarding recruitmenl process due (o praviding of wiong Email 1D and
rnciibe g rrimbers B Online Spplcalion Fomn by tham.

Application Fee. Foe structure and ather dotails are as under; -

{@) Fes Struciure.  For Group B posls applcalion fee 5 R, D00 (Rupsss fso
hundred) onty and for Group © posts application fee & R, 100i- (Rupses ana
hundmed]) anly

(b The tee will be deposited anling by ihe canddaies into 3B Current Account Mo,
AT0BB0AET 12 in favour of HD DGAR, Recruitment Branch, Shillong-10. &l 5B
Ladtkor Branch IFSC Coda - SEINMI1IEED

ic) MO Feeis charged from candidates belonging to Schedubs Casts, Schedubed
Tribes, Ex-Servicemnan and Female candidates.

Centres Tor Physical Standard Teal (PST] / Physical EMicient Tesl (PET). PST
{ PET will b conducted at foliowing centres. The same will ba menticned in tha
system generated Calling Lettears, to be downloaded by the candidales themseboes
afbar successlu submissson of the online applicalion. Option for choosing a cenire is
nol avaslabie - (a) Diphu (A&ssam), Karbianglong (Assam) (b) Lokra [(Assam), Tazpur,
Sonitpur (Assam) (o) 3rd Mile, Dimapur (Magaland) (d) Jorhad, MEFA Gale (fssam)
i) Silchar, Mesirpur (Assam] (1) Laitkor, Shilong (Meghalaya).

Candidains seeking resorvaton benefis as Schoduled Casies ! Schaduled Tnbes |
Oihear Backward Classes must ersure thal they ane in possession of the cefificales
in proper foemal prescribed by ihe appropnate civil authority In suppor of their
claim at the time of reporting for Physical Standard Test (PST) / and Physical
Efficiency Test (PET)

Candiates oesaking redExakon v physical standards | & hewght, wesght & chast by
wirtue of balonging 1o ihe specified categones (1 e Garhawalis, Kumaonis, Goridhas,
Dogras and Marathas ) F Scheduled Tribe (ST} ! Domicile a5 applicable will kave o
turresh cariificabs in appfopriate fomal  duly ssusd by the oompsetent authanty in
suppert of ther caim at the time of reporting for Physical Standard Test [PST)
and Physical Efficiency Test (PET)

CANDIDATE BELONGING TO THE PHYSIGALLY HANDIAPPED CATEGORY
ARE ROT ELMGIBLE TO APPLY FOR THIS EXAMIMATION.

Only 3 sngle apphication par candidabe will ba acospted through online mode
1 1

Bufple applicabons will not ba accepbed WWW. Jobrlya com

Change of cotegory and trade during any stage of the recruitmend rally will not

It rileertained,

MOBILES AND OTHER ELECTRONIC GADGETS ARE BANNED WITHIN THE

FREMISES OF RALLY SITESITEST CENTRES.

Qualitative Requirement and Age Criteria. The Cualitative Reguiremants [0Rs]
and aqe orilera for enrolment indo sdverdised irades se menbonsd al Appendix-A.

Candidates shoukl naba that only the Date of Bath and Mame as recorded in The
Matrnculabon ! Secondary Examination Cerificate or an equivadent cartificate will
be accepied by e Assam Rifles for dedermining the age and name. Subssqguent
requast for its chanpe will nol be considered or grarmed

Cul off Date and Age Relanation. 01 Jam D018 will be the cut off dale for all
candidales for defermining above menticnsed Bge cribans

AGE RELAKATION. Age Relaxabion avalable to differmni caiegory of eligible
cardidales, ars as unded

(i8] [EC/ST - & years

ASSAM RIFLES TECHNICAL AND TRADESMEN Pt |

ik} |OBC - 3 yaars

[z} | Ex-Serdcamean |LIR) - 3 years after deduction of the miitary sarsacs I'Ell"lﬂEfEPﬂ |'|'-|:i-|"|'I

[the actual age

' (d} | Ex-Servcaman [OBC) - & yaars (3 years + 3 years} after deduction of the military |

|service nendered from the aclusl age

(&) |Ex-Bervicamen (SC/ST) - B years (3 years » 5 years) afler deduchon of the miliary

{servica randerad from the actual age.

{1} [Sarang AR personnel (GendOBC) - Uplo 40 years of age, provided be / she has
(rendened minimwm 03 yeas continuous service and mainisined & punishmenl
'._rre-a na-:-_:_-l'd__-:lyrmg_ha Ellﬂ'l'El BTG,

-:g] ‘Darang AR FEI".“iﬂll'l’ld {SC/8T) - '.J|:|1|.'- 45 :.lb-&r:l al HEE provided he | she has
(rerdledad minimam 03 yaars continuous sarvics and masntained a punishmeant free
{recond during the anlire service

iR [.q-nl:hrl.;rhs who had ordinanly been domicied in the Stabe of Jarmmu & H:asl'rnl:r guring
the period from 161 January 1980 % 3158 December 1988 (Unnessned) - 5 years

i} [Candidates who had ordinarity been domiciled in the State of dammu & Keshmr
{durng the perod from 11 January 1980 1o 31sl Decambear 1960, (OBC) - (3+5)
(B yaars

[ {w) | Candidates who hd ordimanly been domicied in [he Slale of Jarmu & Kashenir during
ithe paried from 16l January 1980 i 3781 Decembaer 1888, (SL45T] - [3+5] 10 years

i} |"Chilren and separdent of wchms killed in the 1964 nots OR communal riots of

2002 in Gujaral (Unresarvad) - § years

':Fﬂ] "“Chvigren and sapandent of weims killad In the 1964 nols OR communal rioes of
(2002 in Gujarat (OBC) - (3+5) 8 years

| {m) |"Children and dapandent of vicims killed in the 1984 nets OR communal rices of

2002 i Gujaral (SCAST) - (5+5) 10 yoars

Mote :- *“Meaning of Children: (a) Son (mcluding adopled son) or (b) Daughber

{including adopbed daughbers Dependent family members mean: (&) Spouss or (b)

Chifdran or Brofer or Sisler in the casa of unmamed Govi serdan] 'who wang whally

dependant on the Govt servant ab the time of his kiling in the riot. The candidade will

have o produce & cedificals 1o he efact, issusd by e cancemed Disricl Colleclor 1o

i@ nalay At n age

1T. Physical Standard Test (PST) for all trade except Clk & P,

For all Caiegones | All over Inda. Height - For Male: 170 cms, For Female: 157 oms,
Chesd {for male candidales ) - Unexpandad: 80 cms, Expanded: Minimum expansion
5 ema. Waight - For males and females propomionale o height and age as par
madical slandands

{a] Relaxations:- Height

{i} Tha minimum haight for all candidatas belonging 1o Scheduled Tribes will ba
162 8 cms for makes and 150 cms for females for all States § s

Jily Thee mrariimiam haght for all Sehadule Trike candidales haibng from b Meh-
Easimm Stains of Arunachal Pradesh, Manipur, Meghalaya, Mizoram, Magaland,
Sikkim & Tripura and Lefl Wing Exfremsm affecied Districts will be 180 cms for
miakes and 147.5 cms for Termalkes

flily The miremum height of canddates faling in the categores of Garbraals
Kuiraonms, Dogras, Marathes and candidales balonging o the Stales of Assam

Hmachal Pradash and Jamsmd & Fashmir wif be 165 cmm for male and 155
cmes for females.

{iv) The minimuen haighl adll be 162.5 ems for males and 152.5 eme for females
for the candidabes hailing from the Norh-Easten States of Anunachal Pradesh,
Marspur. Meghalaya, Mizoram. Magaland, Sikkim & Trpura and candidales
haandineg from Gorkha Tesronal Adminsdralion (GTAY comprising of the three Sub-
Dirasions of Diarjpedng Dwsinct namaly Danasling Kahimpong and Kuresong and
includes the following “WMouzas™ Sub-Divsion of shese Districts:- (1) Lohagarh
Tea Garden () Lohsgarh Forest (3] Rangmohan () Baradhenga (5] Pamighatla
(@) Chota Adalipur (7] Pehena (8) Sukna Forest (B) Sukna Pari-l (10) Pamlapat
Fores? {11) Mahanadi Forest (17) Champasari Forest {13 Safoari Chhakpast-li
[14} Sibang Forest | 15) Shwoke Hill Forest | 18] Shwoka Farest (17 ) Chhola Chenga
[ 1B} Mipsania

ib) Relaxations:- Chest

i1 The mirimum chast for all male candidaies balonging 1o Schaduled Trides will be
76 cms {minéimum & cms expansion),

{iij The minimim chest of make candidates fallng in the categonies of Garhals,
Kumaonis, Uogras. Marafhas and candidates beicng to the Shates of Assam
Hmachal Pradesh and Jammu & Kasmw wil be T8 cms (minimum & cms
expansion)

fliiy The: minimum chest of male canddates haiing from MNorfh-Eastem Siates of
Arunachal Pradesh, Manipur, Meghalaya, Mizoram, Magadand, Sikkam & Tripurs
ardl Gorkha Terribanal Adrinisiratian (STA] 89 menbioned i para S(ENWV) above
will ba 7T ems unsxpanded (with minimaem & cms expansion)

18. Physical Standard Test (PST) for Havildar {Clerk) and Warrant Officer (PA).

j@) For all candidates excepl ST candidales: - Haight -165 cms for male and 155
cmes for female, Chest for make: < Unexpanded: 7T oms, Expanded ; 82 cms.
Wisight - Proportionate fo height and ape &s per medical standand

{b) Candigates faling in the categonas of Garhwalis, Kumacnis, Gorkhas Daorgras,
Marathas and candidates balonging 1o the States of Sildom, Magafand, Asunachal
Pradesh Manipur, Thpura, Mizoram, Meghalaya, Assam, Himachal Pradesh,
Kashmir &nd Lah and Ladakh regions of Jammu and Kashmir © - Haight -182.5
cmes for male and 150 cms for female, Chest for male: - Unexpanded: 7T cms,
Expanded: 82 coms ‘Wesght - Proporonals 1o hesghl and aje as per medcal
alandand

(e} Candidales hailing rom Garkha Terilorial Admnisiraton (GTA) compriseg of
iha e Sul-Diasions of Danjealng Disirict namealy Danjesling Kalimgpong and
Kusaong and includes the folowing “Mouzas® Sub-Deasion of ese Distncts -
{1) Lohagarh Tes Garden () Lohagarh Forest (3] Rangmaohan (4) Barachenga
3] Panighata (5] Chola Adalpur (7) Pahamn (8) Sukna Fores) (B) Sukna Par-d
(10} Partapati Forast (11) Mahanad) Forest (12) Champasan Forest (13) Salbari
Chhalpari-ll {14) Siong Foresi (18] Sevoke Hill Forest {18) Sivoke Fomest (17)
Chhota Chenga (158) Mipania- Heighl — 157 cma lor mabe and 152.5 cma Tor
female. Chast for maie: - Unpxpanded: 77 cms, Expandad: B2 cms. Weight -
Proportionate to height and age as per medical siandard

{dj Al canddates belonging to the Sehadule Trike (ST) categories:- Helghl —
162.5 ems for male and 150 ems for fomale, Chest for male: - Unexpanded;
T8 cms, Expanded: B1 cms. Weightl - Proporonabe o beight and age as per
madn=al slamdard.

{o) The mnimum haight for all Schedule Tribe candidates haling from tha MNosth-
Eastern Slales of Arunachal Pradesh, Manipur, Meghalaya, Mizoram, Nagaland
Continued
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Sikkim & Trpura and Lefl Wing Extremism affectsd Districts - Height - 160 cms
for male and 147.5 cms for female, Chesi for male. - Unexpanded: T8 cms,
Expanded: 81 cme. Weaght - Propomticnate 1o heght and age as per medical
slangand

Physical EMiciency Tesl (FET). PET will be conductsd for all the canddales
qusalifiad i initiad vandication of the documents. The parmematers for PET are foliows:

{a) &l India exoept Ladakh Region (i) For Made Canddabes - 06 km run to qualify
withifi 24 renutes. (i) Fof Femals Candidabes - 1.8 &m run 1o quakly wifin 5.30
miraites, [b) Ladakh Regian (i) For Make Candidaies - 1 6 Fm nun i qualify within
& 30 minutes, (i) For Female Candidates - B00 meter run o qualfy within 4,00
mirbes. () Pregnancy al the lime of PET will be consadered & daqualicalion and
pregnant female candidates shall bo rajeciad at this sage. &n undaniaking of nol
being pregnant will be taken from all fernale candidales before PET. (d) Ma Physical
Efficiency Tesl el be hald for Ex-servicemen. However, Ex-sarvicemen will b=
requered 10 pass e requisie Medical Examination and their physical slandand wall
be measuned and recorded in the doouments.

Writlen Tesl The question papear of wiillen 1es! will cormpnsa of 100 marks. Minimum
pass marks for Ganaral Category ¢ Ex-sendcaman i 25% and 33% marks for 5C 1
ST/ 08C candidates. However the final selection will depand on the pasilion of tha
candidates i the ment il n acoordance (o {he availabilily of vacancies againsd ihe
pariciiar Statal Categony Trada

Trade Test (Skill Test) Trade Tes! (Skill Test) for techrecal & tradesmen personnel
inclutng Cherk & Parconal Assistan will ba conduched Befone umnderngoing Delaled
Madical Examnaton (DME | No marks wik ba awarsed Cancdatas 'will be assassad
as Pass or Fal Candidaies who pass fhe irade fest will only be undergoing for
Deiaied Medical Examination (DME)

Detailed Mocscal Examination (DME) and Review Medical Examination (RME)
Detaled Meadcal Examination (DME) amd Rlevew Medical Examinalion [RRME] aall
e undangone a8 per Quidelines isswed by ADG (Medical) CAPF, MEG & AR daled
20 hiay 2018

Merit List and Call for Training. The candidales who qualily in all respacis ia
Physical Standard Test (PST), Physical Efficiency Test (PET), Written Examination,
Trade Test [Skill Tesl} and Medical Examination Tes? will ba placed in Merrl Lisi
depending upon the frade and calegory wise vacancies allocaled o Siabes f UITs,
Instructions 1o poin the Traireng Centre for enmoimant will b ssued on the basts of
Merit List Please nole that mensly guadifping in ai fesis does not guarantes 1ha
Final Selettion intd tha Asasm Rifles. The Final Seseclion will oaly be mads an s
bass of posion of fhe canddates in Mant List in ebmordance wih e avaiabilny of
wvacamcies in the respeclive Stale / Category | Trade

Pay Scale. Pay scale ard other aloeances will be as admissible lo the Assam
Rifles Parsonngl.

Rejection of Applications. in cass the infarmalion furnished by the candadates n
the Application Form &= fourd Bo be Taise &l any slage of the Recruiimen] Raly and
aven ai @ laier siage. e candidature of such canddabes wil be summanly rejecied
withoul any nolice. Appropriaie aclion will algo be taken agains such candidaies as
par e provisions of law by regisbenng an FIR with the Polca.

Vacancies are feriatve and may increase or decrease. The vacandes so nalified
are subject to varialion and the Department has fighl 1o make ary chanpes in e
acheariisemant or cancal it without assigning any raasHs

Compassionate ground sppoiniment Schefme is not applicable in thes Rally
Appendin-'A,

A LS PLEL P LS LT L 1L L e L=

Trade - Hindi Translator Gd-ll (For Male canddates only), iniial Rank - Mab
Subedar, Education Cualiication {a) Master's Degres of @ recognised Linivarsity n
Hiridi F English with English Hind as 3 comgiisony | alechve subsect o a6 medium of
auaminalion at degrea level. OR (b} Master's Degree of a recognised Liniversity n
any subjec other than Hindi / Englsh with Hindi and English a8 compulsonyelectve
subpact or eliner of the tao 85 medium of examination anrd ihe ofner a5 8 CoMmpulsory
! elgciive subject at degres leval OR () Master's Dagres of 8 recognisad Univarsity
in amy subject other San Hindl / English, with Hindi / English medium and Englsh
{ Hindl &3 compulsory | eleclive subjects or as medium of examinalion ai degres
level. DR [d) Bachalor's Dagres of & recognised Uneversfy with Hindi and Englsh
as compuisory elactive subjects or either of fvo as mediem of examination and
the olher &8 compuisary | eleciive subject, plus a recognised dploma (| carlificata
oo in fransiation from Hind) fe English and vice-varea or e yaars experience of
transdation work from Hindi 1o English and vice-versa in Central { Stale Gosernmaent
alficas, induding a Goverrimenl of India undedaking. Age limil — 22-28 Years,

Trade - Building & Road (Both Male & Female candidates), Infial Rank - Maib
Subedar, Education Qualification - (a] Malric or eguicalent from a recogrised Board
or Lniversity, [B) Diplomsa in civil BnMmesanng from 8 recoqnsed rElniuon for El"lﬂDEl
and Road, Aga Limit - 18-73 Years

Trade - Staff Murse (For Female candidales only), Inflial Rank - Maib Subedar,
Educaton Cualificabon - (8] Matnculabon o eguivalent. [b)Thees years dploma n

Mursing from a recognised Council () Must have working knowiadge of Hind, Aga
Limil - 18-25 Years,

Trade - Clerk (Both Mada & Female candidates ), Infial Rank - Haldar, Edecation
Oualicalion - (a) IMermedale or Senior Secondary School Cedificate {(10+2)
axamiralion from recognized BoardUnivensity o equivalent. (b) Skill Test Nomms
on Computer. English fyping with minimum spead of 35 wonds per minuta on
computer OF Hindi typing wath minimum speed of 30 words per minuie an computer
{35 wipm in English and 30 w.p.m. Hindi comespanding o 10500 KDPH in Engliah §
BOO0 KDPH in Hindi with average of 5 key degressions for @ach word on compuien]
Migm Limit = 18-75 Years

Trade - Peraonal Asskstant (Both Male & Female candidates), inilial Rank - Warran
Offices, Educaton Oualfication - (a) nbemediabe or Soenicr Secondary School
Cerfficale (10+2) examination from recognized Board or University of equivalent
by kil Test Morma on Computer: - (1) Dictation. 10 minuies § 50 words per
mirmta. {iij Transcription Time. 50 mirutas in Engish or 65 minutes in Hindl on
compurier, Age Limit 18-25 Years

Trade - Electrical Fitber Signal (For Mass candidates anly], Inftial Rank - Rflaman,
Education Gualification - 10th class pass with Science, Math and English as subjecis
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from a recognisad Board , Age Lime = 18-23 Yoars

Trade - Lineman Fleld (For Male candidates only), Iniisf Rank - Rifleman,
Education Qualification - 10th class pass from a recognised Board with indusinal
Traming Instiluie cerlificate in Elecincan trade from o recognised nsbibule.  Age
Limil — 18-23 Years.

Trade - Radio Mechanic (For Male candidates onéy), Initiad Rank - Warrang Offioer,
Education Chualficalion - (a) 104h from a recognised board with diploma in Radio
and Telewision Techmology or Electronics or Telecommunications or Compuier ar
Elecincal or Machanical Engineenng or Domastic applances from any instiston
recogrimed by the Central Government of the Siale Gavernmend. OR [(b) 121h
Btardard ar Inermedate of equivalant with aggregale marks of Tlty percent wills
Phiysics, Chamesiry and Maihamatics from a recognised or Univarsity or Instiution,
Age Liri « 1823 Years,

Trade — Armmaurer (For Made candidales only], Infial Rank - Rileman, Educaion
Cualification - 10 class pass from a recognised Board, Age Limt = 1B-23 Yaars

Trade - Vehicle Mechanic (For Malke candidales only ), Intial Rank - Rifleman, Educalion
Qualification - 10ih cass passed from & recognized Soard with Diploma [ Indusinal
Training instituie ceetificale from recognised instdution, Age Limil = 18-23 Yaars

Trade - Electrician Mechanic Wehicle (For Male candaases only), initiad Rank -
Riflaman, Education Qualification - 10th class passed from a recognized Board with
Industral Training Inslilule certificales in Molor Mechars fom & recognized Instiiude,
Age Limd — 16-23 Years.

Trade - Engineer Artificer (For Male candidajes ondy), Inifial Rank -« Rifleman,
Educalion Qualification - 100h class pass from & I'&I:-I:Q-hi&-!lﬂ Board with IndusSna

Traming cenificate in Automobile Engineenng frade from a mecognsed Irstiue,
Age Limd - 18-23 Years,

Trade - Surveyer (For Male cardidales only), Imnlial Rank - Haviidar, Educaton
Cualification - 10th class pass from & recognised Board and indusirial Trainng
Instiufe cerfificate in Surveyor rade rom a recopnised inshbule  Age Limt - 2020
Yeans

Trade - Upholsier |For Male candidates only), Inilial Rank - Riflerman, Educaton
Clualiication - 10° diass pass from & recognsed Board and Indusinal Trainag

Insthge carcate in Ugpholster from 8 mecognised insdfuta, Age Limd - 18-231
Waars

Trade - Electrician (For Malke candidates only] inilial Rank — Riflernan, Educaton
Clualification - 108h pass and possess Indusinal Training Instihde cedificada in the
grade, Age Limil - 18-23 Years

Trads — Blackamith (For Male candidates only) inital Rank-Rillenan, Educaton
Cualfcation- 10* class pass from & recognised Board, Age Limig-18-223 Years

Trade - Plumber (For Male candidalés only), Inilial Rank - Rifleman. Edwsalian
Quakficaion - 10° ezt pass from ETH'GI?_]TI-IEB*] Baard witn Incusinas 7"EI'II"I1;| Ireshiberie
cariificate in Plumber trade from a recognised Instbuie. Age Limi - 18-23 Years

Trade - Nursing Asslstamt (For Male candidaies onfy] Initied Rank — Rifleman,
Education Cualificasion - 107 class pass with English, Mathematics and Science
wilh Bislogy as subjects from & recogrsed Board. Age Limil - 18-23 Years

Trade - Dparation Theatre Technickan (For Male candidates only), Initial Rank -
Vilamaint Officer, Education Gualification - 10+ passed with dploma in operagon
iheatine lechnician rom & recognsed baard of unversity. Age Limil - 18-23 Years

Trade - Physio Therapist (For Male cardidates anly) inihad Renk - Warrart Offaar,
Education Jualificabon - 10+2 passed wath diploma in physo therapist from a
recogrised boand or unhersily. Ape Limil - 18-23 Years,

Trade - Laboratory Assistant (For Male candidates only), Iné@l Rank = Rifleman
Education Cualification - 10* class pass wilh English, Maths, Science and Biology
from & recognised Board. Age Limil - 18-23 Yaars

Trade - Pharmacist (Both Male & Famale candidaies), Initial Rank - Warmant
CHficer, Educalion Qualification - (a) 102 o equivialend (b) Degree o Ciploma in
Frarmacy from any recognized Instiution of the Centrad or & Stale Governenent
far which for pericd of trainng in bwo years iollowed by an intemship of which the
practical training shall not be less than five hundred hours spread over a penod af
ol ferss than tree monihs: provided thal nol ess than byo hunded and 88y houns
are davoled to actual dspensing of prascrptions; (<] Pessassing the qualificaions
under Saction 31 and &2 of the Phamacy Act, 1848 and regstered under Secfon
23 af the said Acl Age Limfl — 20-25 Years

Trade - X-Ray Assistant (For Male candidates only), Inifial Rank - Hawldar,
Education Ciualification - 10+2 pass wilh diploma in Radology from a recognised
Board of Liniversdy, Age Limill — 18-23 Years.

Trade - Veterinary Field Assistant (For Male candidaies oaly), initial Rank
« Warran| Officed, Education Cusiificaion - 1042 pass wilh two years diploma
cedtificale in veterinary science Trom recognized Uniensty | Insbiube with one vear
pEpanence in Velarinary fisld Aga Lmit - 29-23 Years

Trade - Female Attendant /| Aya (For Female candidabes anly), Inilial Rank —
Riflaman, Education Qualfcation - 107 class pass from a recognised Board Age
Limil = 18-25 Years

. Traghe - Female Safad (For Femals candidales onlyd Ietal Rank — Riflesnan,

Education Qualificaion - 1(th class pass from a recognised Board, Ape Limil = 18-
&35 Years

Trade — Cook (For Male candidales only] Intial Rank - Rifleman, Educason
Clualification - 10° class pass from a recognised Board Age Limet = 1823 Years

Trade - Safsl (For Male canddates only) initial Rank - Rfleman, Educaton
CQualification - 107 class pass from a recognised Board, Age Limt -18-21 Years

Trade —'Washerman (For Mae candidabés anly), [nial Rank - Riflaman, Educaton
Qualificaton - 107 ¢lass pass from a recognised Beard. Age Limi — 18-22 Years.
Trade - Barber (For Male candidales only) Inilial Rank - Riflteman, Educason
Clualification - 107 ¢lass pass from a recognised Board. Age Limd — 18-23 Years.

Trade - Equipment & Boot Repairer (For Male candidates only). Ingal Rank -
Rifleman, Educstion Cualification - 10* dass pass from & recognsed Board. Age
Limil — 18-23 Years.
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3% Trade - Tailor {(For Male candidaies only) Initial Rank = Rifleman, Edwecation {{w) [ Rifenan (Tador) 1 ol o o 1
Qualfication - 10" dass pass fom a recoghised Board. Age Limil — 18-23 Years :“] Riflesnan (Carmammar) olol o 1 1
33 Trade - Carpenier [For Male candidates only), Indial Rank = Rifieman, Edwcation || Total
Qualification - 107 dass pass Fom & reotgnised Board. Age Limt — 18-23 Yeams.

Chandigarh.
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{i} [Riiaman (Armoursr] Dlolol v ] 1 Jiie) S inemm e plojof1l1
Total Jofe]| | 2] 2 |fite)Rifeman {Ammcurer) HE S ERE
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{d} | Rifleman (Electrical Fitter Signal l LK} [Havidar (X-Fay Assstant) g jojof 1]
{e) |Warrant Officer (Radia Medhanic) I L {I]) [Rifleman (Female Sadai) R 58 S e U
{f} [Rifiernan (Upholster) | {im}|Rifleman {Cook) o110 1011
(g} |Maib Subedar (Buiding & Road) | ({n} |Rifleman {Mais Sata) HEE RN
{h) | Rilerman (Electrician) | | (o} |Rifleman (Barber) o fold] 1] 1
ij} |Rifternan (Nursing Assistant) | Total 1 (4]0 f17|[2
(i} | Maib Subedar (Stalf Murse) | B Dadar and Haveky.
i1} |Warrant Officer (Pharmacist) | | (@) |Haviidar (Clark) 0 |aoalo] 1 1
(e Havildar (X-Ray Assistanl) | Riflernan (Armourer) MR ERE
{n} | Rifaman (Female Satai) | Total o [aleo|2] 2
{o} | Rifleman [Cook) | 9, Dedhi.
{p) | Rifeman (Mabe Safai) | | (m} [Haviidar (Clerk) HEEERERE
|9 [ Famerman (Washermen) | (b} |[Naib Subedar (Hind Trarslalor Grade.l) o lale]1]1

| Tkl o lal1]3] 4

ir) |Rifiaman (Barber)
(=} |Rilflaman [Equipmenl & Bood Repairer)

0. Daman & Diuw.

|
EEEEMD—LDEEEDDEDDAD!JHJM.
B OO O -0 000|000 0| O 0O DO (D -=
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(=

e

it} [Fofaman (Tailor) | (@} |HavEdar (Clerk) HEIERERE
{u) | Fifiaman (Carpenter) | | ib} | Rifleman {Cook) HEIEEERE

Total | ' Total HEEERERE
e 5 ] i G
o [vicar Clrk) OO 5T | ia]avidar G NEREAE
(b} |[Warrant Officer {Personal Asssstant o J o] o | v [ 1 |fb)|Rifeman (Washarmen) pjlojol1]1
Ehlb-ﬁtﬂlﬂr:Hm:ﬁTmﬂj@f_E_r!m-llj olojlo|1 i | Tatal o a 2 F
{d} | Fiiaman (Lineman Fiakd) olofjol [ 1 Jiia Gujarat.
(e} |Warrant Officer {Radic Mechanic) o1l e o[ 1 |ia)Havidar (Clerk) O 0 -
[f) |Fosieman_(Vehicle Mecharic 8 [ 1] 0| o[ 1 |[tb)|warrant Officer (Personal Assistant) | 0 | 0] 01 1] 1
{9} | Fefiaman (Mursng Assistant) plolof+ ] EiFJ Naib Subsdar (Hno Trarsiator Grade-ll) L " I
{h) [Maib Subedar (S:af Nurse) o o] @ | 1] 1 ||id)|Aifeman Lineman Fieid) (o joj111]2
ij} |Havildar |X-Rey Assistant) ofofo s 1 [fite)WeranOtficer {Radio Mecharic) 1 ] 01010 )1
{k} | Rillerman [Cook) ola1]o ]+ | 2 [0 RifennUhoser) I -
i1} |Ritherman [Mabs Safail ool o] 2| 2 | igRifieman (Nusing Assistant} o.|ol0f2 )2
()| Riflarman [Washerman) D1 1) 01 0| 1 |hhNait Subsdar (Staff Nursa) 0 jo10 /{11
i) |Faberman [Carperter) ojojof o] 1 [ Rilenn {Laborslory Assisinnl) e joi1{0)1

Todal pl7| o |13 20 | {k} |Wsarrard Officer (Pharmacist] i i) a 1 1
4 ARAAT | {11 | Riffesman {Female Safai) i) a a 1 1
() [ Havildar (Clerk) 1 [ 1] 2 ] 4] & ||\im)Rifleman {Cook) o |1]2 |47
{b) [Maib Subedar (Hind Trarsialor Grade-1) olol o | 1] 1 [L{nRifleman {Male Safai) 0 |joj2(0)2
i} | RitSerran (Electrical Fitter Signal) ojo] o] 1| 1 |te)Rifleman Barber) 0 |aj1]21]3
{d} |Warrant Officer (Radia Mechanic) olol 1] 3] &« |L{p} Rifleman (Tador) o jojoj1]1
{#) | Riflerman (Uphabster) ol1jofaol 1 |l Total 1 (31018 ]| 3
{1} |Rifaman (Mursing Assistant) ojlojo] 2| 2 |13 Haryana.
{g) [Havildar {X-Ray Assistant) 0 Jo] 1| 1| 2 | fa)Havidar (Clerk) HEIENERE
{h} | Fafaman (Female Atlendant / Aya) 00| @ | 1 | 1 | (b)NaibSubsdar (Hnd Trarsistor Grade-ll) p[ola]1] 1
i} [Fiaman (Cook) oo 2] o[ 2 |licRifeman [Vehice Mechanic) ool 1] 1
(k) | Foaman [Maka Safai) olojl11]o0 1 :n;di Rifeman (Biackamih) 1 (0|0 ]a0 1
1} |Rifaman [Barksar) ol1lo]o] 9 Total 1/011[3 )| 6
im)|Ritiaman (Equipment & Boot Repairer) alofol 1] 1 [is Himachal Pradesh.

Total 1| 3] 7 |14 ] 25 |[{ta)]Havidar (Clerk) e joj10f1)1
5 Bihar | (b} | Rifleman {Arrmcurer) HEINEERE
(o} Favicar (Glark) IEREN RN Total NN ENE
{b) |Waib Subedar Lﬂﬂ'“@.ﬂm‘.‘] ojol 11172 i A A
[} [Rillaman (Etectrical Fitter Signal) alo) o] 1 [ 1 |fie}Hevidar(Clerk) 0 5 0 T I I K.
{d) [Warrant Officer |Rladic Mechanic) 110 }_‘L_? 3 || (b} |Rifeman {Lineman Fieid) o [ojJo]1]1
() | Rifterman (Electrician Mechano Vehice) olol 1o 1 |e|Rifeman (Biacksmith) o jojla]n 1
{f} |Riflerman (Uphaisier) 1jolo]o/f 1 [idRifeman(NesingAssistant) L I -
ig) |Rifleman _(Vehecle Mecharic} oloflol s [ 1 |fjis)eranticer (Pharmacist) 018101111
{h) | Riiernan [Engineer Arificar) ool o] v | 1 |Lif|Havidar (X-Ray Assstant) (olalof1] 1
|} |Rifherman (Plumber) ool 1] 1] 2 |ighRifleenan {Cook) EAEAENENER
i} |Rifterman [Blacksmith) glal o | 1] 1 [|[l{hRifeman (Washarmaen} ojol1l0]1
i1} | Rithesrran (Mursing Assistan) O E Total 0 11137 |0
{m)|Maib Subedar (S2aff Nurse) 1ol 1] 1] 3 Jie Jharkhand.
{n} | Warrant Officer (Operaton Theatss Technican) olo] o] 1| 1 |{a)Havidar (Clerk) 1 /411410
{o} |[Warrant Officer (Pharmacist) ilo :| o a 3 ||l (b} |Maib Subedar {Hindi Trarsiator Grada-11) k] 0 4] 1 1
{p) [Havilder (X-Ray Assistanl) 1 |o] 1] 2 & :qni Rifleeman (Elecirical Fitter Signal | L 1 1
{1} | Warrani Officer (visdarinary Fietd Assistant) olaol o | 1] 1 |[lidhwarrant Officer (Rado Mechanic) o joje |22
{t) | Raman (Famale Atlendant | fya) ojol o] 1] 1 [[[{elRilenan (Uphoister) 1140 | L
(3} [Riaman [Cook) 1 o] 1| 2| 4 [[LiN|Rifleman (Electrcan) olojafl1]1
it} |Fofhaman (Mabe Safal} glo]o | 2] 2 | igRifemnan {Plmber) pjojlaol1]1
{u) | Rifiaman [Bartar) glal 2| 0| 2z |k Fifernan Mg Assistan) (0| a 1 1
(v} [Fifaman [Equipment & Boot Repairer) gjol 1 a 1 :!-II;I Maib Subedar (SaM Nurse) b |0Dj| @ 1 1
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i) [Warrant Ofcer [Pharmacst) g [0 0] 1] 1 |[igRineman (vehicle Machanic) o JoJoJ1]1
(k) [Hanildar (X-Ray Assistant) 0| 0] 0] 1| 1 ||ih]|Hevwdar (Surveyce) o |ojo 1]
il) |Rifleman (Coak) 1 [ 1] 0| 2 | 4 ||[)]|Riteman (Emctrcan) A ERERE
im] |Rifleman (Male Safai) o | o 1] 0 [ 1 ][x]"nemaniPumbern clojo1]
in} |Fiflernan {Barber) g [ ] o 1| 2z |[[q]|rifeman (Nursing Assistant) cloj2a]o]2
(a) [Rilleman (Equipment & Boot Repaier) AFIEEEEE Mai Subsdar (Sl Nursa) cloajol1]
Total 3 [ 8| 2 | 18 [ 31 [|in) [Havidar (x-Ray Assistan) HEEEEENE
17, Kamataka. [ () |RiNeman (Famale Attendant | Aya) lel11o 1011
{a) [Havidar WJ_ J (013141 8 |lip)ileman(Cook) | 0 (210,012
() [Warmand Offcer (Personal Assistant) 0 [0 10 1|7 |[lig) [Rileman (Male Safa) 4.0 10101212
ic) |Maib Subsdar (Hird Tra 'Fmrrmlur ISmMI:l O [0 [ 0 |1 | 1 ||(r|Riffeman (Washamman) G lojofi]1
(d) |Wamrant Oficar_(Raco Mochani) g |0 | 0] 2|2 ||is)|Rileman (Barber) 11010101
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in} |Riflernan (Male Satai) 1ol o] o] 1 |24 Mizoram.
i) |Riflernan (Barter) 0 |0 o] 1 | 1 ||[¢a)[Havidar iClen) 0[5] 0B ]13
i) | Riflernan (Tailer) o0 | 0] o 2 | 2 ||| Warant Oficer (Persanal Assistant) e oo 1]
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T [Warrani Cfficer (Personal Assistant] @ oo | 1] 1 ||L0{amrant Ofmcer (Radio Mechanic) Lt Lo = LS
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ip} [Rifleman (Equpment & Boot Repairer) g (o] o[ 1] 1 |/ |Riteman (Plumber) plelal2]3z
i) [Rifleman {Takor) g [ o] | 1] 2 |[in]|Rineman {Nursing Asststant) o|l2]ofo]2
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‘Continued on page 16
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Continued from page 15
{ (o} |Rélaman (Equipmant & Boot Repainar) © [0 [0 [ 1 [ 1 i [Warrant Officer {Radic Machanic] ojojelz]a
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Todal o |o |0 | 2 7|19l |Riflernan {Cook) EREIEREAR]
— — | ir) |Riflernan (Made Safai) [1]Jofy1]2a
3. Tamiinadu. llis |5j Rifleman (Barber) o (6] o[ 1]
|I:|;| Warranl Offices (Personal Assistant] o | 0| 0 | i 'i“i' H!W_Uﬂ_‘?r_z o .ﬂ 0|1 1
(&} [Maik Subedar (Hindi Translafer Geade-l) oD |0 | D 1 i [ [v} |Riflerman {Carpentier} "o I o 110 1
{d] |Riflesrran [Elecirical F#ler Signal) O | 0| 0O i i Total EREK _11_7_-&_ B0
| (&) |Rifeman [Linenan Field) ] ¥ 0 1 1 35, Utbrakhand.
1y |Warranl Cificer (Fladio Machars) D ik k] 1 1 @) |Hu'.'h:|-u-r {Cherk) | o a i | 1
L {g7) [Rifeman (Armotrer) 11010 101 b [MNeb Gubsdar (Stalf Nurse) lojaflof1]1
Lihj [Rifleman [Upholstar] 11010101 1] Total ojolojz2]a2
| (i} |Rufieman [Electrician) 0 1o 0 |11 lize West Bengal.
| (k) |Rifieman (Plumbar) oo 210 2 Hia)[Havidar (Cerk) [2Jol2]418
| (1) |Rifieman (Nursng Assistant) 11010101 1 b |Warrant Cificer {Personal_Assistant] lofof[o |11
PR ELbacr | SISN Fma) 0 10 0 111 v e} Nab Subedar (Hinck Translatar Grade-il) |1 jojo]1]2
{n] |Riflieman [Laboralory Assstant) Ve 0 0] 1 N |Rifeman (Electrical Fitter Sgnal) folv/0]o/1
{a) |Warrar Officer (Fhammascit) D |00 1 1 {&} |Riflernan {Lineman Fueid) l 1 1ol o i) 1
{p) [Heviider (X-Ray Assistant) 010 0 | 1] 1 0 |Warrant Officer {Radic Mechanic) l2laololl 2] 4
{q) [Rifedman (Cook) O | @0 [ 11 1 g Riferman (Upholsier) ENIREIERE
{F) |Rifeman (Mabs Safal) 1 ik B 2 -3_ iR} [Hewvildar | Surveyar) | o a o | 4 1
(s} |Fifssman (Washermen) o | 0| 0 1 1 {i) |Rifernan [Plumber) lololo]l 1
| (1) |Rifieman [Barbar) 110 0 11 [ 2 1 k) |Riflernan (Nursing Assistard) 00| 2|0 |2
| {u) [Rifeman (Equipment & Boot Reparer] Lololo 11| 1 ) w [Nab Subsdar (Stall Nurse) ERDDEEEEE
| (v} |Rifleman (Tatlar) o |01 111 _{|[4m) [Warrart Cfficer (Pharmacist) ERNERERE
_Yotal B 1017 |21 |3 |n) Havidar (X-Ray Assistant] A ENENE
Telangme. S— {I{2) [Riflernan {Coak) |ojolol2]2
l=J'H=mrcﬂhrkJ 11813 1818 Hip Riflemnan (Mala Safai) jojolo 1|1
() [Warrant Officer (Parsonal Assistamt] @ 10 0 [ 1] 1 |[fg |Riflernan (Barbar) KNI EE
() [Naib Subsdar (Hind) Translator Grade-il) G 1 0 11 [ 1 i |Riffiernan (Equpment & Boot Reparer) AR ERE
(d) [Rifeman (Elactrical Fater Signal) D 1o 0 L1 L1 I is) Riflerman (Carperrer) ¢ a0 1
{o) |Rifleman (Lineman Field) 0 o] o | 1 |1 Total |8 (1|8 |19 |34
EN 37/25
g North Eastern Institute of Folk Medicine ("‘aa\j H°:' _:° A‘_’:'y /_\pp"fatbn_t: prefcri:ed :;matt (Z"a"ab'e ti"
. website neifm.nic.in alongwi required certiricates/aocuments,
- PaSIghat (Arunachal PradeSh) \_,J through proper channel should be sent to the Director, North

- Government of India

Ministry of Ayurveda, Yoga & Naturopathy, Unani, Siddha & Homoeopathy (AYUSH)

Eastern Institute of Folk Medicine, Ministry of AYUSH,

No. NEIFM/211/ADVT/2016/1093

organization under the Ministry of AYUSH, Govt. of India invites applications from Indian Citizens/regular

ADVERTISEMENT

The North Eastern Institute of Folk Medicine (NEIFM) Pasighat, Arunachal Pradesh, an Autonomous  advertisemsnt in the Employment News.

Dated 22nd October, 2018 Government of India, PO:- Pasighat, Dist. East Siang,
Arunachal Pradesh -791102 within 30 days of publishing of this

The detaits of Educational Qualification, Experience and other

serving employees of Central Government/State Government/Autonomous organizations for the

following posts to be filled on Deputation/Direct recruitment/Contract basis.

eligibility criteria for the posts and application format may be

Sl. No Name of Post Number of Post Pay Scale/Level downloaded from the Institute's website neifm.nic.in.

1. Private Secretary 1 (One) Pay Matrix Level 6 as per 7th CPC (P. Ringu) IFS

2. Panchakarma Nurse 1 (One) Pay Matrix Level 5 as per 7th CPC Director

3. Junior Research Fellow |1 (One) Rs. 25,000/- (Fixed) + HRA @ 10% NEIFM, Pasighat
(Informatics) davp 17218/11/0003/1819 EN 37/57
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THE INSTITUTE OF
Company Secretaries of India

WITAE 9] A 55

151 House, 21, Instiutional Area, Lodi Road, Mew Delhi-110 003
Ph: 453410040, Fax  91-11-24626727, E-Madl; Infofiics) sdu
Wabaite | wenw, boal adu

CAREER OPPORTUNITIES

Tha ICS|, a premier professional body corstituled under an Act of
Fariamani, invibas applicahons for tha folosing post at is Headquaners
a1 Maw Dalh--N¢-da il

Mame of F'urEl;uIansl Gross Salary = Maximium Tatal
s Posi PEF AR Agajeson | Noof
{Rs.inLakh) | 01.12.2078) | Posts

Joind Lawwad 12 [THEDD- 13.5 435 years 1
Laergachiar i-'l'.‘]:.'l'.l.'l_l.'!”'lhﬂi-‘l.:
(Intarmnl | Pay Masrix (Pra
Aisdil) Renaad Pay Band -

1 5500- 29100 with

.:radnl-‘.r,. - MR-}
F‘i IlIJI'IT":'I" JEIIHllb .-h! "]l.-r'll"'-.-Elll'-Ill'“ eEpEriance, procedure lor

submigsion af applicaiion, slc., pleass visld our webste wees icaledw
carger with effect from 01.12.2098. interesind candidaies must apply
only through obectronic application form (Online). Last date for
gulbmiagion of application (Onlins) is 20,12, 2018, Resarvalion polcy el
b applicable a8 adopied by 1ha “ICS1 in il Servica Rulea. Tha "ICSI1°
reseryes the nght [o increasaldecmase or aven nol io il up ary posis as
peler s recUirmmerd

EN 37/2

DEPUTATION

national centre for biological sciences
Fata Instinaie of Fandaménial Kesearch
GEVE, Esllari Road, Benpaluro - 280 065,
Tl B2 3600332, 335 Fax: 0810- 106168662

.
Bnchs
ADVERTISEMENT NO. 37/2018

RECRUITMENT OF ADMINISTRATIVE ASSISTANTS “B " AT
NATIONAL CENTRE FOR BIOLOGICAL SCIENCES (NCBS)- TIFR, BANGALORE

Malional Centra for Biclogical Sciances [NCBE) Tala Institute of
Fundamental Resaarch (TIFR] a premiar reseanch cantre under the asgis
af Deparimerd of Alomic Energy, Gowernment of India, inwiles anling
applcation for the foflowing posts st MCBS, Bangalore,
1. ADNINISTRATIVE ASSISTANT "B" [Acoounts § Furchese| - Four Posts -
Cing [ 1} Posl Resered lor 507
One i1} Post resaned for 080"
Twa [Z] Posls - Unnisaraéd
Qualification & Experiance: Esserial; L. Graduabe with 55% marks
il. Enowdedige of byping and use of personal compaian and its applications,
fil. Mirwrien e (5) years experence i Accounls & Finance Secion |
Purchass Seclion' i & lare and repuled anganisalion
Desirabla: 1. Good Communicalions and drafting skils n Englsh
ii, Knowladge of praparafion & finalsation of Accounts, working knowledge of
Tally ERP orenperienca inworking on onlire procurement sysiem
Livwed inPay Matrix | Level 6| Baslc Pay Re 35 800 = Allwancas)
Mg limitl: Bedow 33 years for Genersl and balkow 38 vesrs for “SC° candidates
& 36 years fof "DBC candidates (a8 on 1.7.2018)
2, ADMIMIETRATIVE ASSISTANT "B" |General Admingiration|
~Unnesaniad
Qualifscation & Expariance: Essertal: iL Graduate with 55% marks
Ii. Knowledge of byping and use ol personal compuians andits spplications.
il Cardidates with better typine skils will ba giver prefesence.
v, Ainimurm five (5] wears expenence in warkes in Adminisiration or HR in a
g ard nipuied onganisaltion
Desirable: i. Good Communications and drafting skils in English
ii. Knowledge of Shorfhand will be en added sdvandags
Lived iniPay Matrix | Leve B Baaic Pay R 30,800 = Mliowances|
A limi: Bedow 33 years(ason 1.7 2018)
3. ADMINISTRATIVE ASSISTANT "B" (Hospiality] - Ore Post = Ureosenad
Qualification & Experience: Exsential: i Graduatewih 55% marks
Il. Knowiedgse of typing and wse of personal compiians and its applicatons
fil, WSrdmure T (5) years experience &3 Hoapitally Assisiant s & amge Hobel!
Lt House | Irgtilule sl
Daesirable; i, Degres or Diploma in Mosplality & Caledng Techrdiogy of
eduialant
li. Good Communizations and drafiing skils in English
Lewed InlPay Matrix ;: Level 6| Basic Pay Re 35,800 = Allowances)
Age limat: Beiow 33 years (ascn 1.7 2016)
Details of Be Postions and proceduré for appiving for fhe above posis B
available at cur website: www.ncbs res. Infjobpostal,
Thiet Lixest date for receipt of ONLINE appdications: 30122018 £ill 23-58 hrs

Sd-
Administrative Officer

Ot P

EN 371
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GOVERNMENT OF INDIA

MINISTRY OF ENVIRONMENT, FORESTS & CLIMATE CHANGE

DIRECTORATE OF FOREST EDUCATION
P.0. NEYY FOREST, DEHRADLUN - 248 D0&
P, 2-102adt-UDET-207 (ol I1ED

D 3V Diciokar, 3018

VACANCY CIRCULAR ON DEPUTATION BASIS

Applicalions are inviled in the prescribed proforma for @ling up of Tollowing vacant'anlicipaled posis by
Dwpilalion in the Direciorate of Foresi Educalion and s conslibienl Achdamias under tha Minsiny of
Erdironmenl, Foreal and Climabe Charge. Dhelails ol the Posts are lumished beloe:-

8. Mame of Past Mo. of F&j‘ﬂir.lh [Luuﬂu Where the p-uar: vacanl
Mo. | | Posts per T CPC) | lkaty 1o D flled
1, | Training Officer (HMnd) re-designated as | 03 L-10 ¥. S&100-177500 | LAabFah, Dahradun 41
Assistant Director (OL) | CASFoS Coimbaiore -011
| CASFos, Bumihal - 01

2. | Assistant Instructor | Core Forestry) | m r_.'.'m 44900.142400 -EJ.FE Kursaong
3. | Assislent instructor (Engineering and 01 | L7 R 44800142400 | CAFE. Kurseong
| Surveying)
4. | Sports Offcar | 03 | LT Rs. 44800-142400 | CASFoS. Dohradun 01
CASFoS Combalore -01
1 L L | CASFoS Buminal - 01
5. | Acoountamt 01 | L-67 35400-112400 | CASFoS. Coimbatore 01
& | Slenographer 03 | L67 35600-112400 | DFE (Mg ), Detwacun -01
CASFoS. Dehradun -01
| CASFoS, Coimbatore -01
7. | Upper Devision Clerk |07 | LT 2550081100 | DFE (Hg ), Detvacun 01

_-...hSFn-E- Eluhradun {12
| CASFoS, Bumihat 2
CAFE, Kursaong 02
For more details including aligibility |'.In.:|5n visit ouwr wobsie al www dfe.govin, The profoma for
appication may b downioaded from our wabsite. The appicalions for the aboee posts in the prescibed
proforma along-with the complate and up io dete ACRS/APERS dossiers for the kast five yaars (or Phabostat
coples duly attested by Gazetied officar) may plasss by forwarded by thair respective anganizations 1o the
undar signed within 60 deys from the date of publcation. Applications without the APARS (or atiested
photocoples of the APARS) or otherwise found Incomplete and recaived after the last date, wil not ba
conshiered. Canddates applying for the post will not be allowed bo withdress Thair names iater. Whiks
forwarding fhe applications, it mey please be ensured that o dscipinary / vigilance case in panding or
contemplated againsl the applicanl. The applications musl be sccompanied with majod minor penaities
etalerment for ihe last 10 yeans and carilied copies of prescrbed Educationsl Oualifications.

(R.P. Singh, IFS)

Derecior, Forest Education

EN 37/22

Electronics Corporation of
India Limited

A Govt. of India (Department of Atomic Energy) Enterprise
ECIL Post, Hyderabad-500062
Phone No. (s) : 040-27120427, 27182956/6532

ECIL, a Public Sector Enterprise under Department of Atomic Energy is looking for a dynamic and
result-oriented Ex-Serviceman for the following position on contract basis for a period of THREE years|
(extendable by TWO more years depending upon organizational requirements) having liaison
cum Purchase experience to work at our North Zonal Office (Delhi).

Gl
o

Post | Name of the Post No. of [Post Qlfn. Exp.|Upper Age limit |Consolidated Monthly
No. Post |(yrs.) as on (yrs.) as on contract Pay (inclusive
30.11.2018 30.11.2018 of all) (Rs.)
1. Defence Liaison cum|1 (For |10 Yrs 52 Yrs 48,200/-
Purchase Officer on |North
Contract Zone)

Qualification and Experience :

1) Education : Should have a Graduation degree or its equivalent in any discipline.
2) Diploma in Financial Management will be given preference.

3) Should have retired as JCO or its equivalent post from Army, Navy or Airforce.

4) Should have sound knowledge of Defence Purchase Procedure/Defence Purchase
Manual

5) Clerk/ PA background will be added advantage.

6) Should be SHAPE 1 (Medical Category) during release from force.

7) Registration in District Sainik Welfare Board is mandatory.

Key Responsibility Areas :

a) Perform duties of Zonal Purchase Officer.

b) Liaison with Ministry of Defence and Service Head Quarters of Armed Forces for business
development purpose.

c) Supervise the security arrangement of the Office Complex and the Two Guest Houses at
Delhi.

d) Assist GM (North)'s Secretariat in day to day functioning.

e) Coordinate the visits of Senior Officials and act as Protocol Officer, if required.

For complete details please visit our website: http://careers.ecil.co.in or www.ecil.co.in.
15.12. 2018 (16.00 hrs.)
31.12.2018 (16.00 hrs.)

Availability of application form in website

Last date of accepting application form (Hard copy)
with required documents by post from candidates

will be hosted on website
SDGM & IN CHARGE HR

Date, Time, Venue of Personal interview
Advt. No. 42/2018

EN 37/5
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wioe ¥ear ferfore
il 0il India Limited

.0, Duilsajin - TESEG2 Ammam, India; CIM: LT I_I:IIF.‘E1M'I1'IHRII 148
CiL INDIA LIMITED, a Mavratna Pubdic Sachor Undemaking ts the picnear and second larpast national
upstream Chl and Gas Company with a8 pan inda presanos and growing global footprint. QIL is all sef
to conguer nessar honzons of albround growth and sxceliarce. It is engaged in exploration, prodiaciion
and transpariatian of crude oil, natural gas and manufachee of LG with its Fields Headquarter (FHO) at
Dulajan, Dist. Dibrugarh, Assam

Ol India Lig. inviites applcations from Indian Matonals b Al up Be loloesng post

Inic ative | Post
e number of | Grade ”IF'HF'" ;‘:" Qualification
""" Vacancies® | & Scale S Required Educational  redevant
Post Cod of Pay o Chealification | axpanianca (in
9-12-20148
Superintending MD | Dbateirics &
Madical Officer C Gynascalogy ) from & repubed
(Gynaecalagy| 01 BOG00- UR: ar madical college’ uwnneraily Mil
PERS:0&: Z2000) racognized by Medical Counci
S0TRGEYI al india
or
Samior Medical
Dificar B
I

[Gynascalogy] o g0000- | k3 | anne WO I'ff:;"m;g 01
PERS:06:2018: 180000 ’ d
GY:m
Post identified suitable for Persons with Disabiity (PWD] OA-One &rm, OL-One Leg
* The numibes of vacancies are subtject 1o change. il reguired
For further detalls visit: hitp:Voll-india.comiCurramt_openiew.aspx
The lasi dabe of receipt of online Application is 28-12-2018 EN 37/24

gj CENTRAL COTTAGE INDUSTRIES CORPORATION OF INDIA LTD.

(An 150 9001: 2075 Certitied Company)
A Government of India Undertaking, Ministry of Textiles
110001

Jawahar Vyapar Bhawan, Janpath, Mew Delhi
Tel. Na.: +81-11-23311964, Fax: 011-23326354
Wabsite ; www.thecottage.in

Cing of the larpest Publc Seclors Uindertaking engaged in the markating of handicrafis and handlooms reguires
Marketing Execitives on Shaed tesm contract” hasis
1§ Mame of Position; Markaling Exacutive
2) Age Lamit: 57 years
3y Qualification; Should be 2nd Class Graduale from a recognized Univarsity and MEBA(Markating) or
Euuivalent
4} Mo, of positions: Two [UR)-cheeachin Dalhi and Guwahal
5 Preferencs will be given to candidates having axposune in Design Davelopment’ handicraftshandicoms!
Reetail Industry.
6} Job-Profile;
incurnbenis would be required to
o Create desired temporary Infrastruclurerfacilities for smooth execution of varous
Projectsiworkshopsfraining programs in Morth Eastam slabes as assignad by the managemand
«  Coordinatafiaizon with dfarant StatefCentral agencies for smooth implemantation of assigned projects.
+ Assass the sales polEntial of Nodh Exsbem shales handicrafls producls in Mabioral and Inbemaliona
markats and devalaping strategy thenson with measurable delvarsblas.
* |nznaive fravelling to the intesior parts of the North Eastam Siates regions and oiher places during the
perod of contract or implementation/moniionng of peojechs
¢+ Must ba capable of indapendently complaling Prosect Reparts, Marked Survey, Market Analysis and
oiner incidental documentations,
o Tg underiake BYOressg Sakes 4 markeling strateqy of nisaly densoped crall speshc producls and
achirvamen] of ghven sales tangels
¢ Participala in vanious exhibitions, expos, fairs, B2B, B2C meets et as assignead by managament
7} Remuneration: The CTC of seleciad candidale wil ba R5.6.00,000(all inclusive) per annum in B first
year, Rls.B6, 000 all inclusiva) par anmum in the 2nd year and Rs.7, 26,000 {all indusive) par annum in Jed
year, (inciuding emplover's cortribution o PF)
By Tanure of Appointement ; Th lenung of Maméling Execulivesould be 2 + 1 pedrs and on oomgbition of the
said periad, the contract will aubomatically come faan end.
For application formal and other relevant instructions, please visil our website wwiw thecottage.in
Last Date of Racaipt of Appicaficns is 05.01.20M8

www.Jobriya.com

EN 37/3

Government of India

Ministry of Shipping
(Pot Parivahan Mantralaya)
(ESTT. SECTION)
Transport Bhawan, 1, Parliament Street
New Delhi-110001
Vacancy Circular No.A-12025/1/2018-Estt.
Applications are invited to fill up one post of
Deputy Director(Engineering) in Development
Wing in the Ministry of Shipping, which is a
General Central Service Group 'A Gazetted Non-
Ministerial post in Level:11 as per 7th CPC {(pre-

revised scale of Pay Band 3: Rs. 15,600-39,100+
Rs. 6600 (GP)(as per 6th CPC)}, by deputation
(including short term contract).

2. The period of deputation shall be three years/
(one year in case of short term contract). Details
regarding educational qualifications, experience,
etc. together with application form can be

Shipping www.shipmin.gov.in from the link
'Important Announcements' under the link
'Vacancy'.

3. The applications of the willing and eligible
Officers may be sent through proper channel to the

Government of India, Ministry of Defence
Defence Research and
Development Organisation

Combat Vehicle Research & Development
Establishment, Avadi, Chennai-600054

Selection of EX-ITI Trade Apprentices for Training under the
Apprentices Act 1961

ESSENTIAL QUALIFICATION : Ex-ITI candidates should have
passed out from the Institute duly recognized by NCVT duly
covered through Gazette Notification of Ministry of Skill
Development and Entrepreneurship, with minimum two years
duration except for the COMPUTER OPERATOR AND
PROGRAMMING ASSISTANT (COPA) and WELDER Trade.
COPA & WELDER should possess one year ITI certificate
recognized by NCVT.

Trade Vacancy :

Sl. No.| Name of the Trade No. of Posts
1. Carpenter 02
2, COPA (Computer Operator and Progra- | 25
mming Assistant)
3 Draughtsman (Mechanical) 08
4 Electrician 22
5. Electronics 03
6. Fitter 35
7 Machinist 12
8 Mechanic (Motor Vehicle) 08
9. Turner 06
10. Welder 06
TOTAL 127

Duration of Training : One Year
Stipend : www.Jobriya.com
(1) For Carpenter, COPA & Welder Rs.10739/-per month.
(2) For other Trades Rs.11552/-per month,
(3) No other allowances will be paid during the entire period of
Apprenticeship training.
How to Apply :
(1) Only on-line registration at website https://rac.gov.in.
(2) Kindly note that the registration would involve payment of
Rs. 30/- (Rupees Thrity Only) through online. Candidates
belonging to SC/ST, OBC, Non-creamy layer & Physically
Handicapped (PH)/ Physically Challenged (PC) are exempted
from the payment.
(3) Only online registered candidates will be Invited/called for the
Interview.
(4) Candidates with higher qualifications viz. Engineering Degree/
Diploma are not eligible to apply.
(5) If any one of the above criteria is not fulfilled the candidature is
liable to be rejected.
Mode of Selection :
(1) Selection of the candidates will be made on the basis of the
performance during the personal interview. Call letter for interview
intimating the dete, time and venue will be sent through respective
registered E-Mail ID/Mobile after closing of on-line registration.
Therefore, the candidates are requested to register & ensure the
correct e-mail address & mobile number while making the on-line
registration.
(2) Candidates will be required to produce Original Certificates
(T.C., Mark Sheets, Community Certificate, Aadhaar Card, Photo
ID Proof, Address Proof and other relevant certificates) along with
one set of Xerox copy & Printout of on-line application at the time
of Interview.
(3) Selected candidates alone will be intimated through registered
E-Mail within 30 days from the date of interview.
Terms & Conditions :
(1) It should be noted that the selection and training are strictly in
compliance with the provisions of Apprentice Act, 1961 and NO
EMPLOYMENT IS GUARANTEED TO THE APPRENTICES ON
COMPLETION OF THEIR TRAINING.
(2) The selected candidates should abide by the rules and
regulations framed by the Adminstration from time to time.
(3) If any declaration furnished by the candidate is found to be
false, he/she will be disqualified/terminated at any stage of the
training period.
(4) The apprentices will not be provided any quarters/hostel
accommodation by this Establishment at the time of Interview and
also during Training period.
Closing Date :
Closing date for on-line Registration is 15 days from the date of
publication of this advertisement.

DIRECTOR CVRDE, AVADI

davp 10301/11/0170/1819 EN 37/11

downloaded from the website of Ministry of

Under Secretary (Administration), Ministry of Shipping, Room
No. 427, Transport Bhawan, 1, Parliament Street, New Delhi-
110001 within 60 days from the date of publication of this circular in
the Employment News or leading National dailies, whichever is
published earlier.

(Sunil Kumar Jain)
Under Secretary to the Government of India

EN 37/20 Tel: 011-23710363
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National Council of Science Museums jﬂ MATIONAL INSTITUTE FOR EMPOWERMENT OF PERSONS
. Ministry of Culture, Govt. of India WITH MULTIPLE DISABILITIES (NIEPMD) (Divyangjan) E@f—;
D s, @2 Y Ynsroie vy )
. skl . L (Accredited by NAAC) [DEPwDS, MSJ & E, Govt. of India)
Advertisement No.10/2018 East Coast Road, Muttukadu, Kovalam (PQ), Chennai - 603 112,
MHCS8, an aulcnomous scientific organizaton under the Minisiry Phone: 044-27472113, 27472046 | Fax: 044-27472389 | Toll Free : 1800 4250345
of Culture, Govt, of Indka, invites applications for the following Website: www.nlepmd.tn.nic.in | e-mail; nlepmd@gmail.com
Tachriical & Admiristniive poats: Ww.niepmd.in.nic.in | e=-mail. niepmasgmail. Corm
(8. | Name ofthe |Mo.of Scale of pay ADNT. MO, 223018
Na. posts | posts Filing up of positions a8 consullants for Composite Regional Cantre — Gorakhper, U.P purely om contract
1 S lan 0= | Pary Mtk Lessel 10 [T 56100 basis fior 2 persod of 11 months
Exmcutive (UR) ¥ 177500) & other afowancas . : . .
Enginear as admissible under Central || | SMe | Detalisofthe |Mumber | Chssification | Particaars of Qualdication
Govt. Rules post of post pay
2 | Saction Officar | 03- |Pay Matrix Laval 7 (T 44800 - ' ' l | Essantial: i MBBES
(LIR) &[T 1424007 & oiher allowances i PG degreeDiploma in PMR
01- |as admissible under Central recognised by MCWRC!
[OBC) | Govi. Rules Asst, Professor Experience;
AR : . 1 {PMR] 01 | Conactual = gs, 60,000/ :
Applications along with alfesied copeses of all certificates, . itant L Wi fve vears epesicnce in
tastimonials and demand draft for T 200- must reach at any OREan) Fung o research in relabed field
ronal offices under NCSM kabest by 31122018 Desirable:
For detalls and application format. pleass visit our webskta: i. Ph.D in the feld of rehabditation of
wWaWLNCsm.goy.in. EN 37/64 parsons with Disabilities

| Essential:
|, Masier Degres wilh M.Ed
(Spedal Edn.) (Full bme course)

No. 12- 4/2017-M&T (Admn.)

Government of India fsst Professor

ini i T BNy cngnized by RCL
Ministry of Agriculture and Farmers Welfare {Soecial n n:,_n:aleg::-rg,- fecogmaed
i o ii. Manimum of 55% marks in M.Ed.
Department of Agriculture 2 | Eucaon) | @1 | COMAGLAL | Re. 880000 | iiMinimum 5 years of axpenience
. [Corsultant) in leachingireseanch in the field o
Cooperation and Farmers Welfare Renabitation
Applications are invited from eligible candidates belonging to Dasirabile:

. Ph.D im retated feld of rehabiftaion

Central Government or State Government or Union Territory of Paraone with Dizabilities

administrations or Public Sector Undertakings or agricultural ! | ! i
! 1
universities or recognised research institutes or councils or semi- Essential:

government or autonomous or statutory organisations for filling up Admiristrative i. Poet Graduate Degrea/MBA from
of one vacant post of Senior Agricultural Engineer [General = reDogrisad Lnversity

i A i . e M Cantractual Rs. 40,0001 | 5 Mginimum five yaars of ce in
Central Service, Group 'A' Gazetted] in Level 11 (Rs. 67700- iCansultant) o O By SR
208700) in pay matrix, at North Eastern Region Farm Machinery ' E'mlwml"-qmrmmm""ﬂ"'r
Training and Testing Institute, Biswanath Chariali (Assam), a | . | | | Gent. Organisation.
subordinate office under Ministry of Agriculture and Farmers Esséntial:
Welfare, Department of Agriculture, Cooperation and Farmers |, Commerce graduate from 8
Welfare on deputation (including short term contract) basis necognized Lintersity wilh hands on
urgently. Complete details about eligibility conditions including FT—— knowiesige T{W@Tm{
format of application, etc. are available on the website of F (Corsultant) " Consraciual RE. 35.000/- i Minimum 1 Years EM[EneEnce n
Department of Agriculture, Cooperation and Farmers Welfare ' Fandling acoounisicash in Gow
website www.agricoop.nic.in and the website of Farm Machinery or Semi Govt. estabishment of which
Training and Testing Institutes cfmtti.dacnet.nic.in/ nrfmtti. franium 3 years gapanence of Femng

dacnet.nic.in/ srfmtti.dacnet. nic.in/ nerfmtti.dacnet.nic.in. woried in the related fields
Application (in triplicate) in prescribed proforma with complete | Far format of eppication and further details v ﬂtiﬂw .ﬂ;ﬁ:llg.' within 21 -:Iars.-::‘
details should be forwarded through proper channel to the Director appearance of this adeedisernent in Employment Mews

(M&T), Room No. 248, Ministry of Agriculture and Farmers Welfare, | bmipertant Mote

Department of Agriculture, Cooperation and Farmers Welfare, | 1. Priscisssing ol applicataons (of i pos] of Ass] Professns (Specal Educalon) (Consulant} sgansl ha
Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi-110001, | adverlisemant 1372018 / August 2018 stands cancelled. Aspiring candidates are advised 1o apply afresh.
within 60 days from the date of publication of this advertisement in | £. Gandidates applied for the posts of Adminisiratee Officer {Consultant) and Accountant [Consultant]
the Employment News. in response o employment notice 132018 need not apply again

EN 37/15 EN 37/6

Sy
Director

National Investigation Agency

Ministry of Home Affairs, Government of India
Opposite CGO Complex, Lodhi Road, New Delhi
No. E-76/01/Legal/Depu/2018/NIA/14221 Dated : 28.11.2018

Notice for Deputation (ISTC)/Absorption to NIA as Deputy Legal Advisor

Nominations are invited for the posts of Deputy Legal Advisor on deputation (ISTC)/absorption basis in NIA. Details of posts and vacancies are as under :-

Srl [Post with Pay Scale Vacancies Proposed place of posting

No. depending on vacancies

(i) |Deputy Legal Advisor 03 Delhi, Guwahati, Kolkata
Pay Scale-Pay Matrix Level-12, (Rs 78,800/- to 2,09,200/-) (PB-3 with GP 7600/- pre-revised) & Mumbai

2. The eligibility criteria (educational qualification, experience, etc.) are furnished in the Annexure-l (available at NIA website www.nia.gov.in/recruitment-notice.htm). The
candidates who apply for the post will not be allowed to withdraw their candidature subsequently.

3. The nominations of eligible and willing officers along with following documents should reach the DIG (Adm), NIA HQ, Opposite CGO Complex, New Delhi-110003 through
proper channel within 02 month from the date of publication of this item in ‘Employment News’.

(i) Bio-data/application form in the prescribed proforma Annexure-ll (available at NIA website www.nia.gov.in/recruitment-notice.htm) duly countersigned by the competent
authority. .

(ii) Attested (each page) photocopies of the APARs dossier from the year 2013-14 to 2017-18. www.Jobriya.com

(iii) Vigilance Clearance Certificate and Integrity Certificate issued by the respective department.

(iv) Details of major/minor penalties imposed on the official during the last 10 years.

4. Applications received after the last date, or application incomplete in any respect or those not accompanied by the documents/ information as per Para 3 above will not be considered.
The Cadre Authorities may ascertain that the particulars sent by the officials are correct as per the records.

5. The eligibility criteria and application form as well as Recruitment Rules are also available on the NIA website www.nia.gov.in/recruitment-rules.htm. (Ankit Garg, IPS)

DIG (Adm), NIA Hqgrs, New Delhi
011-24368801 (Fax), E-mail : ankitgarg.nia@gov.in

davp 19133/11/0015/1819 EN 37/12

www.Jobriya.com
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(Refineries Dhision]
(Guwahati Refinery|

. GRFIReciL 18 Cipfe : 22.11.2018
¢ Oneling registration of application commences on 0812, 2018 [10:00 Hrs)
and closes on 2812 2018(17:00 Hrs).

& Tha link fo the on-ne registrabon of the applicaton has been hosted on
The websie wwaw. iocl.com

& The Written Test is likely 1o be held in the month of Janeary 2018,

RELQLIIKEMENT UF EAF Lk

indian Ol Corporation Limied the lagest commercial underadéng in India and a Forlune
Taohal 000" company requares resdll onenbed axpanancad parsonineal With inliatve and
-E'I"I'-I'E'l'p'lﬂ-l!'flh' = Guswahali HE'TI"IE"'?..‘LBEBT'-

F " TERSLUINMME

Cindine Applications are iradad Trom I}I'ﬂh'l. young and ﬂI'rHI"PEIIJI: parsors Of Incian
Nationality for the following posts in the pey scaie of Rs.11,000-32,D00-

Juniar Engineering | 1 | | As per
101 |Assistant-iv (Free | O | DO 00 | O1 a0 L Gl
& Safnly) | guidalnes
A T . - a
| | o
Jurniar Nursing o )| ;
102 Assigtant-i - i E O | 00 | 00 a0 mal.:ﬂp:;ﬂl-l
i 1 ! - 1

Posions are operabed wilh work errangements in one, bwo or three shifls. Incumbenis
may be required o parform duties m any of 1he work aTangemants depandng upon
WOk SXQancas.

humber of vacancies indicated above & tentative and may increase or decreass in the
redevant categonias ol he absolula discredion of tha manageman and in compliance with
the Presidential Direchyes on reservation & the lime of appoingmend

Pefrolewn Refining is a complex and hagardous procass and candidales belonging io
Persons with Benchmark Disabilities categary (d0% or higher ) are nol deploped Such
candidales may be considared only aganst idandified positionsnumbars

A, Qualdification & Experience Criteria:

SL |Mame of Fl:llti Gualification (Full Time Regular | Brea of Experienco

No. | Post Code| Courses only from Indian
| Universities! Instifutes)

101 [Malric plis Sub-Officers’ Course|Minimum ane year
{from NFSC-Magpur or Equivalentlof post qualification
|(Regular Course) from any oferexparience in Fire &
|recogricred nstibude. with  Heavy | Safety Engineering Sel-
|'|‘Ehi|:i5 Dirring License | invalving handling of

{fire-fighting aquipments.

[Physical Standards (Minimum):(fire water netwarks

|Height: 16856 CM, Weight: B3 I-Cg.grel.aqad Coifueicalean

|Chaai:Mormal: B1 CM, Expanded. [systams. ameangancy

Iﬂi SCM, Evesight normaiiBs without handling, fire- fighting

| glasses], calour visian narmal, Free | aoemstion of fire lendens

from - Werlige problem, disease ofipump-house, &lc in &
haariiungstodney, abromal ood Petroleum Refinery

(prassure, Knook Kneo, Flat Fn-n-i,ip-g-q fa-chemicald

| Squind eye and slamrmeing |Heavy Chemacal ! Gas

{Pracessing Industry!

[Farlilizers/ Power

[Plantstarge industrial

|estabEshmnnis

!d yean B.Sc. (Mumsing) or 3 mrs-fh'lmlrmm one year
[Diploma in MNursing & Midwierylof post  qualification
lor Gynecology & Obsteirics fromiexpersnce in kursing
{recogrized Insbfutainivensily with|(& Pdichaafeary ) af
[ rerimum of £5% marks in aggregats | Gyneciiogy &
for PwHD canddates {Dhstetnes i any
{Hespilal' Mursing Home
|Expenience m a Hospital
{of @ large estabishment
- [wil be preferrad
B. Important instructions:

1. For Post Coda 101, fhe prescribed qualification shoukd be from a recogriged
Irddian UnivarsmyInstiuts as & regular full ims couss § Diploma courss (anchudng
& sandwich diploma course with indusinal fraining as part of the course: with no
beeak). Tha post & rasenmd for 5T category candidaies

2. ForPostCode 102, e prescribesd qualicason should be rom & recogrizsd Indan
Liniversity'inaifube &% & régular full lime cowse [ Diploma course (including a
sandwich diploma ocourse; with no break ) with manimum of 45% markcs in aggregate:
The post & meserved for PFwBD candidates

3. Candidates posssssng Diploms under recognized [teral enbry schame (Class-X]|
(Sc W IT] admitted in 3nd year of Diploma course) shall also ba corsidered eligitle
subjact 1o masdng prescribed percentage of marks an the basis of aggregate of
4 Garmesiers in the dploma Cousa.

4. Candidales possess higher prolessional qualiicalions such as Engineenang
GradustesMBAMCA! CACSICWALLB or those dlaiming possession of a
Chialiicaton aqusalenl 10 he Qualfcabion prescnbad snall mol be congiiansd
for ary of ihe abowe posits

5. Acandcabe s allcwed fo apply for only one disciplina. In cass of recespt of more:
than one appication for marg than one discipling, all the applicaions il be
rejechad.

6. Cualificaton far the purpose of this clause would mean the qualification based an
which candsiature is offerad or considerad clsmed by 8 candidate Prescribed
gualifcation shall be siriclly adhenad o

7. The criledia for lul fime reguiarn course shall nol be inaisied upon in cass of Ex-

T |Junicod
Engnesnng
fzaiiani-
N (Fina &
Sataty]

2 |Junice
Mursirng
Aasistar-Y

Servicemen, proveded thay possess @ requsite EQUIVALEMT qualificaion thak
hias bean aequied during he service periad ard ts recegrized by AICTEMHRD,
God and have secured the prescribed minmum percenlags of marks

& The candidature of the applcant would be provisional and subject o subsequnnt
warhcahon of cenficates’ testimenials, alc

5. Suppression of information reganding possesson of or pursuing higher gualificalion

shall render a candidabs inebgible for consideration af any stage of selaction and

farmmaion ak any i during smpaoyman, if racted

Large |rdisina Estabbshiment would mean indusbialimanulsciining Lnks éwhage

imvestmesnt in plant & machinenes excead B, 10 crores ard which has Bsen in
aparabon

= Cwndidabes shall b required 10 aitach a copy of e nslevant page of 1he last
published Bafance sheet of e esiablishment with the physical application
under sef-cariificabon by the candidate

= Candidales amployed, direclly or by ar (ingugh amy agency (indudng a
coniracion) by a Lange Indusinal Esiablizhment shall also be eligibée 1o apaly
pravided they fuimish oopy of the work order issued 1o the agenoy'oonirachor
akang with the page of the batance sheel

Candidales who are regetensd with Local Employment Exchangs]s) Disinct Sanik

Resetllemen! Board and maeling the prescribed eligibility crileria, whose names

are sporsornd o concesnad Hefirmry Unil agairst this natification, are advised 1o

apply Unine, failing which their canddature will nol be considared.

Ex-s=rioemen claiming an equivalencs n qualificabon shall be requined o produce
a copy of eguivalence cerificate by the concernad binsing

C. Dpporiunity Pfor Wormsen;

1 N worman s pemitted 10 work in or aliewed B @rled army building in shich
generation al gas from ‘Dangerous Pebrolewn’ as defined in the Petroleum Act
15934, is carmad on, Mo woman is aliowed to work in LPG storege and handling
area. Wamen candidales are alse nod considened agamsi the cadras\work araas
thal requires skl operalions 365 days m a year of necessiates underlaking
wark beyond 07 00 pm (& upto O6 .00 am). Accordingly women candidates o
nof eligebia for post code 107,

0. Reservation for SCISTIOBC (Mon = Creamy Layer|PwBO/ExSM;

1. Hasarvabion of Poste for SLASTHOIEE (Non = Creamy Layver iPwBLIEXSM
cardidaies ared refaxations themso! wil be in lerms of nombers ndcaled abovs |
as per Gavt. guidelines

1 Post Cods 101 k= resandad for ST candidates and Post Code 102 8 ressrved
Tar PwBD candidaies,

1 Candidales belonging to DBC categary ace requined o submit a lales! casie
canlcate in the profomma prescibed by Gavt. of Enda, which would, among othars
specifacally mention thal the candidate does nol belong o the parsonssecions
(creamy layer) as rmenlioned in column 3 af the schedule (6 the Deparimern of
Personnel & Traning, Governmenl of india Ol Mo, 360425220G93-Estt (SCT) dated

(8091953 & OM No. 3603301 2013-Eslt (Res.) dated 1309 2017

4. Indian Od Corporation Lid being a Cenlnal Publc Sector Undetaking, anly thase
oommunsies that ane mentioned in fhe common 15l of OBC approved by Cantal
Govamment shail be treated as OBC for tha purpose of reservation. Redavant List
can b viewed ai hitp:fwwwoncbenic.in

5 Prescribed ressraalions for Ex-servicemen/PwED will be apphed on horizontal
basis a5 per Gavt. gusielines

& For Post Code 10d2: PwBD candidaies with less than 407% of permanent
disability are not efigible. The PwBD candidates are required fo submit a
Dz ahility Cortificale isued by competent authority as per the Persons with
Desabdlitees (Equal Opportunithes, Protection of Rights and Full Participation)
Amended Rules 2009 failing which their condsdature o PwBD candidates
will not be considered. Candidates belonging to PwBD category, must be
capable of performing the task assigned fo them.

E. Other Concessions/Relaxations to SCETIOBC|NCLVEs-servicemen (ExSM) :

i The minimum qualiying marks will ba relamed by 5% inwnien test for candidates
belonging 1o ST calegories/PwBD aganst resarved posilions.

2 SCATPWED candidsies called for Writhen Test and SkillProficencyPhysical
Test will ba reimbwsed single |ind cdass rail fare from the neanest rabsay station
af the mailing sddress o the place of Wiitten Test and SkilProficiency P hysical

Tasl and back by the shortest roue on production of Sl provided e distance
= nofd less than 30 Kms

3. SCETPwHDEXSM candidabtes ara exampbad from payment of spplcation fes
F. Age limit! Relaxation for candidates belonging to SCf ST OBC [NCL)
Ex-gervicemen (ExSM) :
L Cerfcate isseed by a Beard of Secondary Educabon for passing Matrculaton
Higher Secondany shall be the anly acceptabla documenl in suppon of proof of age
2 Minirmum 18 years and Masdmem age shall be 78 years for Geparal candidales
as on 30112018,

1. Halaxabon n aga upio & vears for 51 candidlaies consicenad aganst resarsed
positions will be allowed, Candidates belonging o PwBD calegories shall be green
ape ralaxation upit 10 years (uplo 15 years lor SCET and upba 13 years far CBC
{Mon-Lreamy Layer| candidales)

4. Relayation o Ex-sarsceman wil be aliowed as per Gov, Guidalines | & n case
ol EXM, Period of aciual miitary Sarveos wil be deducted from his aciual ags and
it the resutant e oo not eacead e maximum ana liret by more than hree
wyaars, ha shall ba considared fo ba fuliiing the age criteria

5 ExSM candidabes shal be eligbie for grant of cumulative age relacation wnder
fhe calegonias

B Ape relaxalion of 8 penod eoual b mrimum years of expensnce notified against
a post shal be alliowed

7. Penod of an Apprentbceship raining in an indusiny covered under the expedience
exiteria nolified in s acvl. redevant 1o & pos will be consideced for relaxabon in sge

& Further, pericd of an Apprenticeship iraning i an industry covensd under the
axparancs critena notifiad in thes advt relavant 1o a post may bs considamd &
expeience Hovwayved, in s cases. relaxaton Iowards age shall ot be svailable

G, Date of reckoning Eligibility ¢ritefiac

1. The dais for the purposes of pessassion of quakication & axpenpnce and maealing
aps crilevia shal be 30.11_2018 Continued on page 21
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Continued from page 20

H. Pay & Perks:

i Desides Basic Pay 80E Indusital pattem of 06, the ofher allpwances | benedils
include HRAMubsidiped housing accommodation {88 par awaitabilily), Medical
Faciilles, Productivilyl Pedormance Relsted Pay, Gratuity, Contrbutary Provident
Fund, Employoes' Pension Scheme, Group Savings Linked Insuranoce, Group
Permonal Accident Insurance, Leave Encashmeant, Laave Travel Concesson
LFA, Confribudory Superannuation Banedit Fund Scheme, House Buildng
Advance, Conveyanoe Advanoafainienanos Reimbirsement, Children Educalion
Alowancs sic. . as por Corporation niias

L Selection Mathodology:

1 The selectan melbodology will comprise of Writan Test and & SkllFahicsaniy
Physical Tast (SPPT] which wil be of gquakfying naturs

2. & canckdaba el haee o secureg 8 memmam of 40% marks i e wnien est to
qualify for further consideralion

i The minimum qualifng marks n ihe wrilten besl will be melaxed by 5% for
candidaies belonging o SCISTPAED calegones corsidered against reserved
pisifiong

4. Oblaining minimum gualifying marks in the writhen test does not corfer any right
aor claem by the canddala for beeng shorlisied for uther consderation or he final
Lalpchon, s Me same & rebaled 1o nembar of positons, abe applied ard relaise
perfommance in respecie caElEgores

5 Shor ied candidates, inthe ralio of 1:2 [0 candelates for one post, with dus
cognizance o number of resarved posts) sibject o seouring rminimum qualifying
marks N he weithen inst, will be reguired 1o undemo a SkilProfickencyPhysical
last {SPHT ) Fhie SPFT for each discgpine shatll be conduchad by aduly consihied
caHvImies

& In case of be of marks in e wniten 1eE e e last pasiion on fe Shorlisl for
SFFT, gl such cardidales shal be called for 1he SRPFT. ayen i (ha folsd numbsr
enioeads {he prescibed ralio. IF such & silualion arises amfahierns before The les
positon while drawing a list. tha lask namedas! few namas, in propartion ta tha
prascried rasen, will gel eaminaied

7. ROy -wWesa Mard lsd shal b drawn on tha bass of marks obfained in the
writhan tast trom & oul of the said short-let; only for sauch candidales who qualdy
in the SPPT

& Incasa of Ba of marks for the [ast posilion on i Mant Lst, fe canddate with
pmar date of birth (senion by age) shall ind & placs in fhe Meri 2. Howesar, the
narne of the junior shall also be retained in the said Mesil Lisl, as the last name
H such a situation anses amywhaere bafore the last position while darsing @ st
the iast namadiast few namas in the list. o proporton o the prescribed ratio, will
qed aliminated

% Cx-Sericemen candidates, #found suiabks, will ba cormedered againss resansed
vacancy irmespaciive of their position in Medl B2 (in order of mesil wifihin the
ocateqofy | on horizortal reservaiion policy

10 The candidature of ihe applican] ‘would be provisional and subject 1o subsequent
werificafion of codificaies! testimonials, expenence elc A% any stage of the
salachion process, i i ks dound that the candidate has hemshed false or incomest
infoemation, b canddaturesappainimant of tha candidase will ba cancelled

11. Filliing up of wacancies ts solely at the dscration of the management based on
sultsbEty of candidales and no claim will anse far appoinimant, If some of thesa
watances are ol fiked due 1o uhsstability of scatable canddabes of irullicienay
in nurmiber of candidates.

13 The decisian of 1w Managemant wil be final and binding on all candidates on
all maibers nelating fo ebgibility, acosptance ot rejection of the applicabion, mode
af sslaction, cancellation aof the selection prooess esther in part or full, atc. No
ciHTaspondence will be enlertained in hes megand

J. Pre-Employment Medical and Physical Filness:

1. Canddajes are adviead o ansure thal they ane medicaly 11 as per Indian Od's
pre-amployment medical sisndard. Candidades are advised 1o go through
the “Gudelines and Crilera for Phy=cal Finess for Pre-employment medical
examinaton” and satisty thamsatves of meating tha fness crienia bafore staring
tha applicaton submession process before thay commencs the apphsatsan
process. The guidelnes are avallable in the loliowing link | httpoiessow. oc]. com
PropleCareersiPreemployment_Guiding_Principles1ith_mar_2011.pdf

K. Liability to Declane :

L Candidates with reporied aimenis, deficiencies or abnormalities and siso those
with findng of nof meesng the physical filness criera as above, shall make a
deiaration o ths efect white suEmeting thair applicaton

2 Acandidate found UNFIT dunng medical examination conducted by any refinery
unif whilie sesa king engagament as an aporantcs in the past shall alsd ba requared
o declana the same with reasons for being declamsd LINFIT

L General Insirnucticns -

1. Candidales ars advised to carefully read the full adverisement for delads of
aducatanal gualiicadion and olhar sligitity cnlena balces submession ol on-lne
applicatbon

i Acendidats employed n GovliGovt Departments/PSUsButonamaus Bodias wil
b recuired b subsmil ‘WO OBJECTHON CERTIFICATE' &t the Brme of Wiitten Tesl,
failing which he candidabe will mol be allowed o appear in the Skill'Proficiency’
Physcal Test, Such candidates, if offered an apponiment, shall be requred o
submit proper ‘FELEASE DRDER from their employer af the bme of jining,
wilihoul whisch they will ol be allowed 1o join

M. How to Apply: On-Line Application Form

i Hedore applying cn-Ara, o cardidale must hawve an achyva emal 10 et a mobile
phomd numbes which must remam vadid for al-least twalve month penad 1or Tulura
communicalion |'lr'|l:|udl‘||; s of call letiars)

2 The candidale showd have ihe nalevant documents'cerificales parairmg o age,
qualification, caste, expetience, Disabifity Cerificate (where applicable), scanned
copy of oolour photograph and signatune in jpg formal (size not exceeding 50
KEB) ready bafore appling on-ine. The photo and signature n dgial fom will be
reguired o be uploadad.

3. Candidales mesling the prescibed eligibilily crilemsa far & posl, may vissd the
wabsite of IDCL www.inoolocom and apply an-line. The website will ramain apen
from 08.12.2018 (10:00 Hrs) to 28122018 (17200 Hrs] Only onine mode of
applicabions will be acapiad
Candbdaltes maedng the prescrified algpbdity criana for g post, ey visd the wabsile
wiww insl com 90 10 ‘Whal's New' = click on Requirement of Experiended
Mon-Executive Personnel al Guwahati Refinery. A future communicatan with
candidaia wil take place anly theough wabsita [ amail | mobila phone. Agplicatons
subrmitted thecugh an-line mode will anly be accephed
After successtully appiying / registenng or-line appications, the candedates are
advised 1o send the prind oul of on-lire applcalion fanm. duly sigred by himher
io The Advertiser, Guwahati GPO, Post Box Mo -21, Meghdoot Bhawan,
Panbazar, Guwahati = TA1001, Assam along wh all supporting documents
& B phatograph wndar saif attestalion, by ordinary post 50 as 10 reach us by
05.01.2018.

4. W primtoul of the onlne sppication of a candidate = nofd received by Guwahal
Rafinery on or befone 05012019, hisiher candadature shall be summanty rejocted
Canchdates should super scriba the Mama of Post Applad for, name of the Rafinsry
Linit and Posl Code on the fop af the ermelope

5. The Candidabes shall ersure that the printoul of the onlins applcations ane sent 1o
e concerned autharity &1 the Refinery Unil applied o, Applicason ol candidale
submiting cnline spplication for one Unit and sending the printout of the onine
applicabon bo othar Linit shall ba summariiy rjscied

6. Candideles are advesad [0 camy a copy of 1ha applicadon wilth orignals & 5ai-
Authenicaisd copies of all legbimoreals and produce the same &1 The tme of SPFPT
for wanficalkon

7. Incomplefe apphcalions, applicalions nof suppofed by copies of nelevant
doouments, applications not fulfiling the eligibdity critena or applications recerad
afar the last date of receipt of applications (in physical form) shall ba treated as
Fepected”

& Candidates chad nabe that the documents sant 1 any other addrecs ar sent &5 8
registered leiter, shall stand sutomabically rejeclied

9, Further information regarding wnkien examination, call lefiers, results, eic. shal
e made availlable thmugh thes wobsied' over amail, Candicales ang, tharefann,
advead 1o keep wisiling the website regularty

14, Cansassing inany fonm s kable o rander tha candidate ineligibla, Quanes, iF ary,
may e addressed | Contact No. @ 03671 -265T001; &- mail 1D ; griechuitme b

indiamail.in
Important Dates for Candldales:
DATE OF DPENING DOF ONLINE APFLICATION :0BA2. 3018
LAST DATE OF SUBMESSION OF OMLINE APPLICATION : 2B 12 018

LAST WATE OF RECEIPT OF PRINTOUT OF ONLINE APPLICATION : 05.01.3019
FORM ALOMGWITH SUFPORTING DOCUMENTS
TEWTATIVE DATE OF WRITTEMN TEST

LIKELY DATE OF PUBLICATION OF WRITTEN TEST RESULT

: 20001.2019
: 2B.01.2018

Be Aware of Frauds Recruitment in Indian Oil are undertaken only through
Employment Exchange ! Press Nolifications

EN 37/28

Advt. no.: RLBCAU/5/2018

Rani Lakshmi Bai Central

Agricultural University
Jhansi (U.P.)

Vacancy Notification for the post of Registrar

Applications from the eligible candidates are invited for recruitment on Direct/
Deputation/ Contract basis for the position of Registrar in the Level 14 as per 7th CPC
pay matrix. The appointment will be on tenure basis for a period of 05 years or fill
attaining the age of 62 years, whichever is earlier. The applicant should be preferably
below 57 years as on 01.07.18. For more details viz. essential qualifications, pay
scale, application fee, application form and other instructions, please visit University
website www.rlbcau.ac.in. The closing date for receipt of applications will be 30 days
from the date of publication of this advertisement in Employment News.
(Arvind Kumar)
Vice- Chancellor
Email:verlbcau@gmail.com

EN 37/35

AR WhT/Government of India

Y e R HedmuT WA ™/ Ministry of Agriculture & Farmers Welfare

Y, HEHIRAT UF T ShedTuT fqumT

(Department of Agriculture, Co-operation & Farmers Welfare)
lfTEr‘H"{W, Enit) 3ﬁ'{ Wﬁ%W/Directorate of Plant Protection, Quarantine & Storage
g et SR g
Regional Plant Quarantine Station
'{‘T@, =g f&eett- 110037/Rangpuri, New Delhi-110037
ISO 9001 : 2008/NABL, Email: npgfc@nic.in
Tel :011- 26133799, Fax:011-26138382
F. No. 1-4/08/PRA/Adm./2018
CORRIGENDUM

With reference to the advertisement published in Employment News of dated 1-7
December, 2018 on page no. 25, regarding walk-in-interview (dated 18/12/2018) of
contractual staff under Central Sector Scheme MPRNL at Regional Plant Quarantine
Station, Rangpuri, New Delhi-110037, in continuation of above said advertisement, it
is hereby informed that in application form, Regional Plant Quarantine Station, New
Delhi-37 should be read instead of Regional Plant Quarantine Station, Chennai-27
throughout the advertisement. Dr. D.C. Rajak
EN 37/36 Joint Director (E)

g

Date : 03/12/2018
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RECRUITMENT AGAINST SCOUTS

Employment Notice No. 02/2018

Closing Date & Time: 14-01-2019 (17:30 hours)

i cerder 1o 6l ug 2 posts i Level- 2 (GP 1800) and 10 pasts in Leval- 1 (GP 1300] aggainsd
Scouts & Guides quota for the year 2098-18, applications ama invibed fram eligibie
candidates having Scout’Guide qualfications, as prescribed bedow [The candidates having
ni Seouls and Guides. qualification cannol appiyk-

& GUIDES QUOTA IN NORTHEAST FRONTIER RAILWAY FOR THE YEAR 2018-19

candidabas whosa family incoma is less than § 500004 per anrmum, The fallowing officials
are autharized fo igsue income cerificale for the purpose of dentifying sconomicaly
backward clagass: () District Magisirabe of ary oifer Revenue Ofoar ugp o the evel af
Tehsildas. (b) Siting MP of Lok Sabha for persons of thair own constbfuency. (o) BPL
Card ar any gther cenificate issued by Central Gaverrimend under @ recogrized paverty
allevialion programme ar lzzal MST isswed by Rabsays. (d] Union Minisber may alss
recommend for any parsons from arpwhere in the coungrg, (8] Sitting MP of Ragya Sabha

S| \Grade| Level [No.of|  Qualificaion & Elgibility Conditions (as on 01.01.2019)  |[ for persons of the Distrct in which the MP normally resides. The income cerificate ssued
i Prosts e Umitas |Educabional Ouaiiication | Bcoul® Gude || BY e autharities mertioned in Para - 13(is) above must be as per formal given at
e nﬁhﬂmmﬂ Oualfication || Annexure-8 anciosed harew(th. This will have to be tssued on the leferhead of e ssung
[eval IIJH'ID:HI:" 1|'.r| A canddate :;pplg.'mg far mare than one event muest subme separaie
} T | -2 (in years) 12" (¢ 2 stage) af its a) A President &
% of ; g PO and complede dotuments 1o sach evarl.
1900 UR: 18 ta 30 |equivalant examination wilh | Scoul’ Ouidel -ILF EDURE OF RECRUITM The Ca i -
Pay GBC ; 18 o 33| not less than S0% marics in |Rover! Ranger M ndidates, who apply in response L
Matrix SCIST 18 1o 38|the aggregate OR Himalayan | Noification and are found eligible for consideration for appointment againsi Scoirs
88 DaT & Guldes Quota shall be assessed on fhe basis of following criteria:-
e [50°% marks ara nof o B | Woeod Badge DISTRIBUTION GF MARKS-
:I'F'F_Hl'l |rm|;||'w1ni;;5‘qf5'[l EHI.HE.}hnH“ in e et e e ok il “ L
Comim:- SC/Ex-Servicemen and |any saction, b) —’r—h'L
iasEan whare candidate nossess | Shauld  hawe || A |Wrtten Test : The writien test will consist of 40 obyective questicns (40 g0
qualifications higher than |been an active marks) & 1 essay type queshion (20 marks] relating 1o Scouls and Guides
H2C such a8 Cradustions | membar af -8 Organizabion and &% aclivities and Ganeral knowledps for Grade pay R
F'n-nt.Gra-:Iua'h{rn] S e o uts 190 and Giracka FH$T1E|II|-' Thie sylabus for this = a5 per Para-12
Typewnsing Proficiency of|organization for B |Marks on certificates | 40
30 wpm in English or 25|the last § (five) || (D) | ParticipationSenvice rendered in National EventaNational Jambores) 10
wpen i Hirsdi s essential for | years jie. from linchuding AN Indian Rallway Events):
considening to the postof dr |07, 04, 2013 + First Two certficabes [i.e. minimum eligibility qualification) Hil
Clerk cum Typistidccounts | onwards). The + Dine additional evend o7
Clerk tum Typist, based on ::L-rl:iﬁﬂmu ol [ P e 0]
WERCANCY ctivenass tionService rendered 0 Sfate EverrdeRallies:
& pacss in Matnoulation ar its | should be as per L m—-————————ﬂ ----------------- = -
inuivalent. Tramm | mlAnmaiume fE First Two cemficates (i.e. minimum sligibility qualification) Bil
recognized Board and|and ¢} Should E LW Scrpcn vt g7
havimg | T cestificate for the | have atlended = Twar of mana addiicnal events 1
posts of Arlisans in|two events at|| (i) Specialized ScoulGuides course organired af Marional/Stadesan 10
Technical Categories Mational Leval Indian Raitways level:
Level- | 4 i) 157 pass plus Makonal | OR Al Indien *OneCouse ar__
2 ¥ 160 t0 (m yoars) Appranticeshn Cadifssabe | Railways' leveal + Twna or mong Emrm i
B! pay UR 18833 \iNaC) granted by NGVT|AMD two events ||l Barsicipation in District Rafiies: =
Matrix OBL . 18 % 38 \oR 10m pass plus IT) from | at State level Gn : :
BCIST 1800 38 | netitutians r rized b o T e b
as ped i y Twa certifca
1o B NCVTISCVT for posting n g o o
| -H -
El:!rl'ln'T- Elgpctrical. Enginsering, Three carlificates Tois I II:I_
[T Mechanical and S&T - - otal Marks - 10
1 saparments. {il) 10Ih pass 5. The ssfaclion for Group 'C {Grade Pay T 1900) and Group "0 (Grade Pay T 1800) ahal
OR IT| from institutions be conducked separataly A candidaba mey apply both for Grade Pay ¥ 1900 and Grad
Pay 7 1800
recognized by NCWTISCWT
OR Eﬂuﬁiabr?d R Natianal B. & writhen declaralion wil be abfained from all the candidales who finally qualkity for
Appranticeship Cartificate appaintment as per Anmexure- 07, M tha candidate violates any of the said declarations
(MAL ) granted by NCVT for fumished by him'her, he'she should be taken up under OASR by the concemed PCPOY
pasting in departments Sr. DPD en the recommendation of Stals Chief CormmmsionenDstac] Chisl Commissianar,
et than those mentioned K Eame iy b .
shove. T The persons appornted against Scouls & Guides guota fo the categony of Clerdcs will be
= — = refguited 1o Acquine praficiency in byping within & period of two years friom Bhe date af
2 (twer) poats per Radwary Division viz, Tinsukss, Lumding, Rangiya, Alpurduar & Katiharll oon o ioneent and their appaintment will be provisional subiect 10 the prescribed typing

The sebeciion for Group "G [Level- 2 of Pay Mairix a8 par T Pay Commisaion) and
arstwhile Group D" (Leved- 1 of Pay Matrix as par T Pay Commission) shall ba
conducted separately A candidate may apply both for Grade Pay T 1900 and Grade
Pay T 1800, but should apply vide separate application.

1. CONDITIONS AND PROCEDURE : (i) Necessary testimaniale concerning Scouts &
Guldes aclivities up ba the date ol applicatan, song with copses of canificates regarding
age, qualification, sic. - all duly seff-atiested should be encicsed atong with the: application
(i} Two seif-addressed ervelopes (size 2dcm x 10cm) with T 8/ postage stamp affised on
apch enyelops and sem along with the applcalion. (SCAST candidabss nead nol send
such envedopes, | (IH) PHOTOGRAPHS: Thres copsss of recant passpon size photographs
in praper wniftem duly sgned on the front sade iop - one should be pasted on the apphcation
and two copies (a0 sigred on lop) shoud be cipped along with tha application form. (iv)
Thare is no proviskon of comenunity-wise resenvation against Scouts & Guides quota
recruitment. The selection is open ta all candidatés and candidates belanging to SCAET!
OBC calegeories who apply agairsd nalification should enclose necessary cemibicabas far
upper age relacation as admissible and fubure benedit of resarvabon subject fo thair
appointment on the Radway as per Annexure- 'E° for SCIST. OB candidates should
subenit certificale thal they da Aot balong 1o the 'chaarmy layer s per Annexure - F. (v)
Applcations are to be made only in the specific form as given balow, |bems Mo, 1 e 10
should be filked in English anly: {vi) Candidates found suitable and appaointed on the Railaway
shall hawe bo undergs Waining as specified and applicable o he paticular pesd (i)
Highier faation of pay will ot be edmissibie o candidates appoimed against Scouts &
Guides quata

2. WHOM TO ADDRESS: {a) Assit. Personnel Officer | Recruitment). Northesst Fronsier Raiway
HO. Maligaocn, Guwahas - TA1 011, District Kammnp, Assam. § applied for bath post, separate
application o be made. (B Appication for poat in Lenvel- 2 & 1 (GF 1900 & 1800) {in the
prescribed format) with necessany enclosures should be sent by ondinary post only OF be
dropped by hand in the ARPLICATION BOX {separate boxes for Groups C & Dj kept in the
Recruilmant Seclion, PR Chisl Pemonns Oficers Office, Mortheast Fronbier Radway HOQ,
Maligacn, Guveahati. (¢} Applcaton must reach he propar addmess by 17:30 hours on or
before 14.01. 2010 {Last date for candidaies residing inAndaman & Micobar Islards, Jammu
& Eashimir, Lahaul & Spiti Dstrcts, Fang Sub-Dirasan in Chamibe Deinc of Himachal Pradesh,
Lakshackwoep and stroad, i 24,01.2019). d) The top of the amsiope contsning e applcaton
should claary indicate "APPLICATION AGAINST SCOUTS & GUIDES QUOTA, E. N. No,
.............. GP....... & DOMBMUMITY @............"

3. PAYMENT OF EXAMINATION FEE : i] For alf candidates excepd those menticmed)
in sub-para (i) betow: T 500~ (Rupees Five Hundred) only with & pravisien for
refunding Rs. 4005 to candidates acfually appearing v the wiittan axsmination).
The IPO should be drawn in favow of FARCAQINF Railway, and payable ai Maligaon
Poatl Offece, Guwahati — TE1011. Candidabes rmust wiile ther namas & Tul addness in the
1P (k) For candidates balanging to SCETEr, Sanvicaman'Persans with Disablities
{(FWDs), Women, Minoritics and Economic Backward Classes: Rs. 2805 [Rupees
Tiwo Huvndved Fify) only with & provigdon for refundling the sanme [o ihose who sciuaily
appear in the writhen examinatian, (i) ‘Minority’ maans Musims, Chistans. Buddhests,

Foroastrians (Parsis) & Sikhs. Economically backward classes will mean thoss

qualificadion within the stipulated penod. In case of non acquisition of fyping skil within
1hé prascribed period, no addilional Bme will be grvan and services of such candidate|<)
will b sumimarily 1eaminalesd.

8. MEDICAL EXAMINATION : Final appointmant of duly selecied candidates will be subject
1o their filness in the medcal examination by Raileay Medical Authony prioe o fhes
appointriant

9. COMPULSORY ENCLOSURES : Saif-atiested pholocopies of (i) Age proof cantficate,
(i} Educationalfiechnical qualiication, (i} Scout/Gude gualfication, () SCIETMOBC
Cerlificate, (v) Everl Parlicipation Cerlificales & (w) Oiher qualfcation caniicales

10, IMPORTANT INSTRUCTIONS : (i) The dacision of the Nartheast Frontier Railway
Admiristration in all matiers nelating 1o the eligibility. acceptancs ar rejection will be binding
on the canddabas and no Enguing of comespondanca will be erdertaned in this connaction,
(i) Spefings of name. fathers name and ofher dedalls in the application form must be as
per the onginal certificates. ifany discrepancy is found. the application can be rejected al
arry atage of the selection, (i) The applicar should deaarly indicale the posl appled Tos
LGP 1500 or GP 1800, othenwise cardidatuns wil be cancaliad. (Iv] Applicaian which
is nod as per formad (Annexure-A) will be rejecied, (v) Ursigned applicatiors OR signafure
in block lefters OF mcomplele applications will be rejected. (vi] IF lef hand Mumb
imprassion not afmadbluTedsmusdged on the epplication form, the application will ba
rejecied. (wil] The application will be rejected if the apphcants are found ower aged, under
aged, date of bifth unfilled or wrongly filed. [vili) IPO isswed bafone the dale of issue af
1hs Emplogmeant Matica will nat be accepted and the applicabon will be rejecied. (lx)
Candidaies musi wrile ther name and address on the IPO and enclose it wish the
application fonrm with one self-addressed stampad (worth RS, 8-} ervelope [size 2410
cm) (k] PG should be drawn in Taveour of FARCAD'MLG and payable at Maligaon
Post Office only, otherwise application will be rejected. (xi) Applicabons received
with cashicheque/Central Recruitmen! Stamp OR maney order will nod be accepbed . (xii)
Cindy' sall-aflestad copies may be san with application form. Origanal Ceniicabas should
be produged only &l the time of selechoninterdes, (i} Selecied candidates il ba
liable 1o sAree on any postidepariment ampaters in Mortheast Frontier Railway subject to
Irainirg, i any s predoribed. [Kiv) Selecied candidabes will be regured o underpa medical
sEaminaton as per thie prescribad nomms for dfarent posts. (Kv) Candidates already
employed should submit heir application through proper chanmel ar *No Objeclion
Certificale” from the amployer ahould be atlached. (xwi) For any legal dispubs ihe
jurisdiction will b of Centrad Administrative TribunaliGawahat

11. CANVASSING : Canvassing in any form, meshehawvior, misconduct on the par of the
cardfidaba is prahibiled and indulgence of guch practcs will be viewad seripusly. The
candidatura of such candudates wil be summansy rejecied and no comespondance wil
be enlertained n the matter. The decision of the Competent Suthority in the mather shall
b ﬁr'l-ﬂ| Il'ld t-ll'lr'ﬂ]-!h'l‘_' E!.IH“.H]I'I!E’H II'I -BI'I'pI ferum

"I:'AH H F" . Hl:t-:r,'nfE-Lnuh'l-g.'-Eudmg. L:'l.'nl‘.Pmn'un
Organization - "Distl. & Staie Lavel’, Tm"un-; Centre- Distl. & Stale Level, Knowledps ol
Books: Scouting for BowsGuiding for Gins in India; Motto eft hand shake, Salule; Prayer;

[Loninue on page 23
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Lontnue from page 22 |
Fliag sang: Maticnal Anthan; Know the Mational B Scouting Flags: Social Senvices al vanous
ioccasiors: Hiking, Proficiency Badges, How these are samed?; Sages in Soouting'Guiding
Thinking day, Progressive Training of Scouts! Guites! Raovers/Rangens, Pianesring
Handicralis; Indian Radway Jambonathe; Natonal Jambonse: JamDores on the A,
Organization at Maflonal level. Mational Training Centre, WAGGGS ANOSM -
Ugrashiragatl Award Compelition, Prime Minister Shield Compefilion; Community
Davelopment Programmes; Alms and Method of Scowting; How Scouting = usedu in
producing befler Citizens™ And General Knowledge
HB: The above notification and application forms are also available in our official
website www.nfrindianrailways gov.in-
Abbreviations used: 1. GF= Grada Fay, 2. SC= Schedulad Casta, 3. 5T= Schaduled
Triba, 4. GBC= Cihar Backward Classes, § BPL= Balow Povarty Line, 8, M5T= Monthiy
Seasonal Ticksy,
ASSTT. PERSONNEL OFFICER (RECRUITMENT)
HW.F. RAILWAY § MALIGADN, GUWAHATI-TE1011

FORMAT OF APPLICATION FOR SCOUTS AND GLIDES QILMITA
FOR THE YEAR 2018-18
(Employmani Notice Mo, 032018)

Pagka here

signed copy
of your recend
passpar] sare
phatogrash

CATEGORY APPLIED FOR (GP T1800¢- OR GP T1800J.): GP .
iseparate application to be made for GP 1900 & GP 1500}

Preference for division forposts nGP-1800: [ | | | | |
1. Mame (IN BLOCK LETTERS)

.J_I N N N N O N O Y
FHIFHMI-D'IMI"H-I'-HM
IEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
3, {a} Dale of Birth M1 1] 111
Az par Mainculstion'I 0™ canificata) Do LT Yrr Y
ib} Present Age (as an 1,1.19) 11 (1] m
Wears Manth
d, Sex Male [ | Female |:|
5. Maticnality
8. Rekgion
T, Community |UROBCISCET)

(pheass anclose carlificate as per Annéxure- E & F)
. Twa marks af dentification (i
g —
8. Addness for comemunication (with HH codal

0 O O O I"]I_I LLL FI"I_]

PIN Code| 'J

ermanent Address (with PIN codelr
[ ] | | I |
¥ [l IEEE [111
IEEENEEENEENEEREREEN - -""EAEEN

11, Mearest Radway Siafion
1. (i} Telephone/Mabile Mo

Peaman
{ 1]
LIl

L
I
10.
I I
I ]
I ]

0. Specialized Scout'Guides course onganized af MationaliStaterall indisn Railways
lpel

Si.No, Hama of Evant Placa i Data Enclosed as
I Annexure
1 :
2 |
3 ]
1. Participasion in District Ralies:
SINo.|  Nameof Event Flace | Date Enclosad as |
Annexure
1 ||
= :
3

Z2. Have you been actve member of Scoul'Guide orgarzation for last five years? |
yag, pleags lumish Hﬂﬂfﬁl’h’rﬂ- documenis (mEnimum lIFﬂ-HﬂIH]l' qualification),

YVear Mature of HName of Drate Annexurns
activity Events {fram - to)

0104 2013 - 31.03.2014
01,04 3084 - 11 0323015
01,04 3015 - 31,03 2016
| 01.04.2016 - 31.03.2017
D1.04.2017 - 31.03.2018
01.04,2018 - 1l
date al notihcatan

23, Ciher Cualifications Exira Cumicular aginities
{attach attested photocopies of cerlificates mertioning the annexuine nos |
24, Datadls of Indian Posial Order,

Marme of Irdkan Post
Pasl Offica Dirder ha.

Valua Dirarwn in

Favour of

Date of ssue Payabie

al

* For refund of Rs, 400J- and Rs, 250/ to candidates as mantioned at Para 3 (i} & (i)
in response to Employment Notification Mo, 0272018 who will actually appear in
the writher examination [Front page of savings bank passbook issued in the name
of BIC halder for veriflication of the above particulars)

28. {a) Mame of A/C halder :
{b) Savings AC No.
{ch Mama of the Bank
{d) Branch Mamg
{s} Branch Code IEEENEREENEENENEENEER
) IFSC Code T T TTITITTITITITITIT

DECLARATION : | herety declare that ihe stalemants made in thes application are true
ard camect. | also understand that if any statement furmishad or documents. attached is!
are faund falss or incorrect, il should dequalify my canddature and if detectad after my
appointrment. mry sendcs will be liable o be lermirabed withoul nolics

SANENNSEEEEEEEREEEREEN

Full signafure of tha candidats (I Emglighi}

(4} E-masl address {rot in capal lethe) iIrs Hindi)
13. Wheiher employed in any Eemlui Gewt (Stale Govl FPS0Us N N

[ yas, Mo Oojachon Canificata from 1he employer shauld bs attachad] Dals Ledt hand thumb
14. Educaticnal Qualification:
I Boardl Yourof | Divisiond | % of |Encicssd o 'm”m:ﬂﬂﬁ
passad Univeraity pasEing Clazs Marks A e
el Annaxure:'B"
m FORMAT FOR INCOME CERTIFICATE FOR ECONDMICALLY BACKWARD
H3 a2 CLASSES FOR RECRUITMENT EXAMINATIONS
Degree {To be issued on the official letter-hoad of the issuing authority)

15. Scouling' Guidng Oualifcation {minimum eligibility qualification (attested

_pralocopies 1o be enclased}) Succasshily Compiesed PresikientsRashirapat Awand:
Mame of the Cowrse Year | Cartificate No. | Date | Enclosed as
. . AnneEure
SooutaiGuids ! !
Fower/Ranger
DR Himalayan Wood Badge
18. Mamber of Group ... Dale ... Dade ..o
From T i,
17. Positicn hald-As from o
Warrant Mo I Date .

18. Paricpation Senvice rendered in Ha‘lu:nal E‘.-amﬂahunal.iambur&a [ml-udﬂﬂ Al

Indian Rallway Ewents) First two carfificates are for minimum eligibiiity
gualificatiosn.

SlLNa, Hama of Evant

FlacE rata Enclosad as

Emngune

By | B L B |

18, Particpaton'Serdce rendered in State Events/Ralies. First two certificates ane
for minimum eligibility qualification.
Sl.Ma. Hama of Evarit

Flace Date Enclosad as

A rrsaisne

o || L0 || ==

Mame of candidate
Father's Nama

g

Reswdenlial Addnass
Armual Family necms
(i words & Figures)
Diate of ssue
Signatire

N s B RS =

(-]

Stamp of ssuEng authandy |

TIFiC

TG B TN oo s iy vt i e v i A s e e B s
(nama) ol .. SrabaTHSIRGUDISOR (8 AR Acive mambar of
Group snce years duly negestarad with
thie Shate/Disinct s socation

Crabs;

[Name & Sign}
Group Leadar [S1G)

[Name & Siga)
DO (SG)

(Mame & Sign)
D [5G}

-

-t
Continued on page 24
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Continued from page 23
DECLARATION FOR APPOINTMENT

b s e b B B e B S A R R RS e S e
inarmna). Sk
Fhat
1. 1 shall undergs Linit Leadar Traming withen 1 yaar of my posting in tha redways;
£ | shall apan andior run & Lt efecimaly
3. | shall undergo progressive rasning froem timse ko time
4, |shail assist Hallway scoul adminisiration, as and whan regquired,
I tine avent of viclation of any of The abowe, | may 08 1a&en up unded the L&A Russs

Heareoy declars

Flacs [Sigratura)
| Date (Name)
FORMATE FOR CERTIFICATES FOR RAILWHAY HEEHI..IITHEHT EIIAHIHA'HDH
Anngxyrg - 'E

CASTE CERTIFICATE FOR SCIST

& candidade who claims io belong o one of the scheduled caste or scheduled inbe
shiould submil in suppor of his'her claim a seif-attested copy of a certifical® in the fanm
given el Trom the desiras] ﬁ'lﬂﬂiﬂlrﬂ'l-l‘.‘-ﬂ'l' e sub-tdivisional officer or any alfser olficer
as indicatad bedow of the disirict in which hisMer parels [or Bunyving pananis ) orgdinariy
reside and who has been designated by the State Govemmen! concemed as comipetent
o issue such a certificate. If both the parents ane dead, the officer signing the cerificate
ehould be ol he detnet in which Be candidate himseiersell resides alherwise han lor
the purposa ol hisher oawn eduecabon Whenaver, phalogragh 18 an intagral part of the
certificate. the Zonal Railway would accept only self-altesied phoiocopies of such
carfificaies and nal any athes attesbad or tue copy
{The Form of the cerificate 1o e produced by Scheduled Castes and Scheduled
Tribes candidales -III'IJIFHI'IH for appointment (o posts under the Governiment of
imdiaj
This is to carfify that SheifShrimarliumari *
1I!|r'||'d3l.|-;|"|1él of * P,
L il [HEMIIL"DI'-'IEHIII'I
Tarnh:lrg" Balongs to th
mecognined as Scheduled CastaMTribe* under:
The Camstilution (Scheduled Casbas) Order, 1950°
The Corstitution (Schedited Triges) Crder, 18950°
The Corstibution (Scheduled Castes] (Union Temiones| Order, 19581°
The Carstifution [(Schedubéd Tribes ) (Union Testilones) Onder, 1851°
A5 amendad by the Schaduled Tastes and Seheduled Tribes Lists (maafcation ) Urdar,
1856, the Bombay Re-organisation Acl, 1960, the Punjab Re-organisation Act, 1966, the
State of Wmachal Pradesh Act, 1970 and the Morth Eastem Area (Re-organisation) S,
1871 and ke Scheduled Casles and Scheduled Tnbes Orders, (Amendmant) Ack, 1976)
The Caorstilution (Jammu & Kashmiry Schaduled Casles Ordar. 1956 ©
The Constiution (Andaman and Micobar Islands) Schaeduled Tribes Ondier, 1958 & as
amended by the Scheduled Casies and Scheduled Trbes Order [(&mendmentjfct, 18760
The Corstilution (Dadra and Magar Haveli] Scheduled Castes Order, 1952 O
The Constitudion (Dadra and Magar Havel) Scheduled Tribas Onder, 1562 &
The Caorstitution (Pondichany} Scheduled Castes Ordar, 1984 £
The Carstitution (Scheduled Tribes) (Ustar Pragash) Order, 1887 ©
The Comslilution (Gaa, Damian and Diu} Schaguled Casles Ordar, 1958 0
The Constiution (Gea, Daman and Diu) Schaduled Tnbas Order, 1968 &
The Cornstitution (Magaland) Scheduled Tribes Ordar, 1470 £
The Carstilution (Sikkim) Scheduled Castes Dides, 18TE &
Thie Carstilutian (Sikkim) Schedulad Tribes Oeder, 19780
ShrShamatkumar

ol Village/ Tewn*
voveon 0 Statedlineon
CastaiTrbe® which is

. Bnd for hisd har * famey,

ressaciada | in vikage moren al*
Digtrict/Division™ of the StateUnicn Tamriiony® of
Signabure
P TOMREIEON . . eon i e ey
Dt {with seal of office) Siate/Uinion Tesritony™®

Please dzl:h: the wards 'i.'.'1||:|1 are nat apolicable

2 Please guote the specfic presidental order

Note: The ferm “ordinanly reside(s) ** used hers will have the same meaning as in
Section 20 of the Represantalion of the Paoples Act. 1950,

" Dficars compelent 1o msue CaslaTribe cemdicaban:

** Dhatn HH[}"!-'II’E!E\'MI!I'III}I’IN Disbrie H&ﬂl!-ll’-ﬂ!-l!|"|:ﬂ||E'Elﬂl'.'DE'£u|'|r Commigasares

Addilional Depuly Commissioner’ Deputy Caollecton’* Class Stpendiary Magisiraie'Caty
Magisirales Sul-Divisional MagisirateTauka Magisirabe/Exacidive MagistrabaExira
Assistant Commissanar (not belcw the rank of 19 class Stipandiary Magistrate) Chied
Presidency Magisirateiddditional Chief Presidency MagstralsPresidency Magisirote)
Fevenue OMcans nol below the rank of Tahsikdan Sub-Divisional Officer of the anea
wheda the candiclaba and for hshar famely nommaly neside|s )

Hote: 5T candidates balonging to Tamilnadu State should submit caste cortificats
OHLY from the REVENUE DIVISIONAL OFFICER.

FORMATS FOR CERTIFICATES FOR RAILWAY RECRUITMENT EXAMINATION

Annexyre- T
QfC CERTIFICATE
CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES

APPLYING FOR APPOMINTMENT TO POST UNDER THE GOVERNMEMNT OF INDIA
This ig 1o carify that ShrtSmi.kum. * e

son/daughter* of Shri of Village/Town

Digdrict . in State befangs o

R R -EI}I"I'II":'II..I"I"'.I 'ﬂ"'lllﬂ'-: IH 'I'E"EEFJHIE‘.E-II &8 Backward Class under

||rrn|-:ala the Sub Caste abora)

1. Reschbon MNé. 1207118803-B00C0daied 10 Seplember 1993, publishead in the
Gapette of Indsa - Esfracrdinany - part 1, Section 1, Mo, 1656 daled 13% Septembsar
1583

2. Resglulion No. 12011/804-BCC, daded 19* Oclober 1894, pubished in the Garstis
al India - Exiraardirary - par 1, Sechian 1, Mo, 163, dated 207 Ochobsr 1854

1 Resclution Mo, 12011/795-BCC, dated 24® May 1995, published in the Gazetie of
india - Exiraordinary - pan 1, Sectian 1, Mo, B8, dated 25" May 18085,

4. Resclutian Mo, 1201144/86-BCC, dated 67 Decamber 1986, published in the Gazette
af India « Extragrdinary = part 1, Secfion 1, No. 210, dated 11* December 1998

T Rescluticn Mo, 1207118883-8CC, published in the Garetie of Inda - Exiraordinary
Mo, 129, dated the B July 1547

8. Hesslulion Ma. 120111208-BCC, published in he Garetle of Indks - Extraondinary
Mo. 164, dated the 1 Saplember 1597

7. Resclution Ma, 12011/8984-BCC, published in the Gazefie of India - Extraordinary
Mo.236, dated the 11™ December 1887

8 Resciution Mo, 1301113M7-BCC, pubished in the Gazetie of Indea - Exiraandinary

Wo.239, dafed the 37 December 1597

Resciuticn Mo, 12011 286-B0C, published in the Gazetie of Indka - Exiraordinary

Mo, 166, dated the 3° August 1958

10. Reselution Na. 120118893-BCC, published in the Gazetie of India - Exiraondinary
Mo 171, deded the &% Auguslt 18853

11. Resclution ka. 1201188M88-BCC, published in the Gazetie of India - Extraordinary
Mo 241, dated the 27 Octabar 10900

12, Resciuticn Mo, 1201B888-BCC, publishad in the Gazefin of Indsa - Exiracrdinary
Mo.270, dated the 8* Decernber 1598

13 Resciution Mo, 130110688-BCC, pubished in the Gazetie of India - Exireardinary
Mo, 71, dated the 4% April H000

ShruSmt Mum. * and for histher famidy ordinarity

resicdeds] in the . L) . Dasiric af the J Sale

This is also ta certlh' i hE-'EhE dies nod belong 1o the personsdsections | Creamy layper)

mardioned in column 3 (of the Schedule o the Government of India, Departrent of

Persanned & training CUM. No. 360M22253-Est (SCT), dated 8.5.1953) and modfed

vide Government of India, Depariment of Personned and Training O.M. No. 3803475

2004-Estt. (Res) dated 0503 2004

Place: .......

Crabe:

B

District Magistrate ! Dy Commissioner elc.
"Sirike out whichever s nol applicabls
[with seal of Offica)
NE8: (a) The term ‘ardinariy’ used here will have the same meaning as in section 20 of
{he Representation of Peoples Act 1850, (b} The Authorities compedent o issue casie
cerlificabes are ndcated balaw: (i) Dislricl Magisirate | Addbanal Magsirale [ Collaclan
Dapuby Commissicne | AddiDanal Deguly Comimesssanar | Deputy Lollestor 1 Class
Stipendigry Magistrate / Sub- Divisional Magistrate / Taluk Magistrate |/ Expcutive
Magistraie | Extra Assistant Commissioner (not below the rank of 1* class Sipendiary
Magistrale) (i} Chiel Presidency Magisiraba | Additional Chief Presidency Magisbnale |
Presidency Magistrate (i) Revenua Officer not below the rank of Tahsikar, and {iv) Sub-
Deaisional Officer of the area where the Candidade and or his family resides

NORTHEAST FRONTIER RAILWAY
SMILE"

SERVING CUSTOMERS WITH A

Advt. no.: RLBCAU/06/2018

Railway Recruitment Call

West Central Railway

REI200, Sauth Civil Lines,

Rani Lakshmi Bai

hailder in respactive rade is sligible io apply for tha same,

5 Biwtion Road, Jabalper - 482001 (M)
Applications. are mvited fom elipble candidates for engagemenl as —— ] Central
Apprentice Traings undar Apprandion Act 1981 in Wagon Repair Shog, Wi DL Sy o Aaricultural
Wast Ceniral Railway. Kota [(Rajasthan). Candidates who have passed INDICATIVE ADVERTISEMENT 9 . ]
H0ih Class with 50% marks in 10 = 2 schame or similar along with 1T FOR EMPLOYMENT NOTIFICATION UnlverSIty

No. 01/2018 (Sports Quota) Jhansi (U.P.)

Sr| Trade |Total General| SC|ST OBC|HANDICAPPED| Ex.

NoJ 1 e LV

V) Fier ) TR 36 [fO0(0a) 18 )07 FO1 )] - | 0@ )

21 Weldar | 66 | 33 | 1005 18 (0% | - |01 02

\[Gias & Elact | |

3] coPh |03 02 |=|=l01]|=|=] =] = RRC
L. MG SE Em 1l A RS R

5| Mmackinist [ 10| o4 [o2fotjos [- |- -] -

Apga Lrnll1'm'.ﬂpprﬂr.l|:u1ramnn-|:u1l:_rﬂﬂqm 153'n.;|r$1-n?-l 'ﬂlmm’.nn
T 112018, Age relaxation will e givanio the aligible calegories a8 per
axtant rules. The lasi dabe for submission of application s 31,12 2018,

Cardidales can apply onling through weabsile www.mpanline.gow.in.
The detailed informabion is provided on West Cantral Ralbway's websiie
bt ari wer i anral baays. g o in Manager (i) and

3r. Pevsonnel Officer (Acting), Wagon Repair Shop, Kota.

EN 37/46

Tha Trial of Eligible candidates has been fixed from
02.01.2019 to 05.01.2019 at Jabalpur City against
Employmant Motification No. 01/2018 (Sports Quota). All
Eligible candidates may download their E-Call letter from
link of West Central Rallway's websile
whana. wr. indianrallways. gov.in and also view their status

of anline application. The path is as follows: About us -
Recruitment - Railway Recruitment Cell - Sports Quota

Maotification - Status of Online Applications & Trial Letters
for Recrultment of Sports Persons agalnst Sports Quola

Chairman,
Railway Recruitmant Call,

Recrultment {2018-18)

West Central Railway, Jabalpur,

o wrEn W e feerem i 438 O UE Ofesn #Y AEE Ow v wel |

EN 37/45

Short Vacancy Notification for
the post of Director/Dean/
Librarian
Applications  from  eligible
invited for

Direct/
the

Director,

candidates are

recruitment on
Deputation basis for
position of
Extension Education; Dean,
Animal

Veterinary and

Science; Dean, Fisheries and

Continued on page 25
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TRANSLATIONAL HEALTH SCIENCE
AND TECHNOLOGY INSTITUTE

HCR Bictech Science Cluster, 1™ Milestone,
Farsdabad-Gurugram Expressway,

Ministry of Schenca & Technology, Govt. of india)
| Recruitment for Administrative positions

I
i
[ Recruitment Notice No. THR/RNZX 2018
|

Hame of the Post!
Ho. of Post/
Maonihly consolidated
erelumenis Age Limit

1 | Finance Officer

ualification & Exparbencs

PG Degreal Dipioma in Finamnss of l.'.!.h..'é

Oine poat {on oonract) ICWA with five yeams supervisory |

Uplo Ra. 83,9651~ Experienca in iha relevarnt falkd

40 years Desirable: Knowledge of Govt. rules|
and regulations and working in|
computarmad envirgnemant |

& | Sankor Exacutive Graduate in any discpline from &)

Thrae pasls recognisad Liniversily with I'|'Il'll"l"l.||'|'li

jon condract] thrae years” ralavant experence in HRY |

Uplo Fs, 44, 0440- Admen/FirancaiFurchass SEC10n

30 Years Diasirable:

* Knowledge of Gowt, rules and|
regulations and working |ni
compubzrzed anvironment

= Persong hining PG diplomaddegresa in
Financa/ParsonnelHR Management |
Material Managermant will be preferrad |

; { {
(3 | Exmcutive Graduate in any discpline from a|

Frim pasts {on comfract) | recognsad Linivarsity

Upin Rz, 40, 74/

30 Years |
' Last date to apply online: 02.01.2019 '
L For datals, pfoasa visit our website; wenw.thstlms.in J
EN 37/29

[ 3 # # #
B 0l India Limited

P.00. Duliajan - PHEB02. Asaam, India: CIN: L1100 AS105000M01 148
QIL INOIA LIMITED, a Mavratna Publc Sector Underaking is the ploneer and second larpest natonal
upstream Cil and Gas Company with a pan india presence and growing global foctprint. QIL is all set
to conguer newer honzons of all-round growth and excelience. it is engaged in exploralion, production
and franspartation of crude oil, natural gas and manufaciume of LPAG with its Fields Headquarter (FHO) o8
Dulajan, Dist. Dibrugarh, Assam
L India Ltd, irvibas apphications from Indian Mationals Ml up the tobowing post

Indicative Poat
PostName | fuMberof | Grade uﬁﬂr Quatification
i Wacancies® | & Scale ) e Required Educational relevani
PostCode | of Pay | ! sk Qualification exparance (i
Unreserved | #9-12-20M8 YERArS] &8 on
I 29-12-2018
Chisl Faost Gradusle Degree ol
s 02 years duration
?F;:;l-}:;::mnr " --:u:gm- » in Hospetal Admirvstration or 2
PEn:g:uﬁ:amu- 260000 MBA in Health CaraHospital
CAH-0 Management from a Gowl

1 1
Post identified suitable for Persons with Disabisty (FWDE OA-One Am, OL-One Leg
* The numbens of vacancies ane subject 1o change, il requred
Far furthier details wisit hitp-ioll-ndia. comiCurrant_opaniNaw.aspa

recognized Liniversity/|nstitutian [

The las| date af receip] of onling Applicabon s 28-12-2018

EN 37/23

&%) NEW INDIA ASSURANCE

fa. v yfeaan gyaieen o) ffide =
The Mew India Assurance Co. Lid e =
A Govl. of india Undertaking  asen mmne m o

Inwites an-ling applications for the post of

Administrative Officer (Generalists & Specialists)

Discipline |Vac Minimum Qualification® (g Pay
anc | &5 on 01.12. 2018 | A% i
. el L . . RN
Company | 2 ACSFCE from IS and Basic
Secretary GraduationPost-graduation {pay of
im any dcipline with min lﬁl:l’.'!::1 =32, Tas-
Lagal [ 40 GraduabaPost-gradupta in Iﬁqngln:b‘
=k
.L;w- with min G0% . s, T0TO05-
Finance & | 35 | Charehad Accountant (IGAL 1610{ 14}
Accounts | Cosl and Managemeni 55335
Accountand (The Instiiute ol Min. |[1745(4})
Cosl Accourtants af india, Age: 62315 anrd
garliar known as WAL and |21 ysars ofie
GradusbonPostgraduation | Man. |admssibls
im arny dscplne with min 60%| Age: |allowance
Oir | 30 yoars| as
MEA Finance/PGOM applicabile
Firanoa®d, Com with
min G0

Generalists| 245 Graduation/Post-graduation
| i ary deciplhine wilh min 607

Tokad |-31E * For seservakon and larafiong
50 Mo Seraded acveriisaman

On-line application dates: 10% to 26° Dec 2018
For detailed advertsamani & onding apphsalion

plagge reber recruimeant section of our wabste www. newindia.co.in
Hegd. & Head C¥ice- BT, M.G, Rosd, Forl, Mumbal- I

CIN Moc LEGDIMH 131 3GEDH000S2E IRDA Hag No; 180 Rat; COHP HRMIADRNE
EN 37/26

Continued from page 24

Librarian in the Level 14 as per 7th cpc pay matrix. The
appointment to the posts, except Librarian, will be on tenure basis
for a period of 05 years or till attaining the age of superannuation,
whichever is earlier. The applicant should be preferably below 57
years as on 01.07.18, For more details viz. essential qualifications,
pay scale, application fee, application form and other instructions,
please visit University website www.rlbcau.ac.in. The closing date
for receipt of applications will be 30 days from the date of publication

of this advertisement in Employment News. Registrar
EN 37/30 registrar.ribcau@gmail.com.

GOVERNMENT OF INDIA, DEPARTMENT OF SPACE
HATIONAL ATMOSPHERIC RESEARCH LABORATORY

GADANKI - 517 112, Chittoor Dist., Andhra Pradesh

Adverfissment No.NARL/RMT/RFERA/D1/Z018 Dated : 16.11.2018

MARL invites ons-line applcations for the following positions
Cada Mo, af
¥ Name of the Position gtk Essential Qualification

Ma. Positions

{1100ciorate (Fh.D] with Thesis work &n
thie flald of Atmposphearic Sciancel
Maltaorology! Sciance |

ResearchAsaociabe {RAN

Post Doctoral Fallow (PDF)
Fallowship Amount: Computational Electromagnatics

1. a3 Or
RA-I: Re.36,0000-par month + HRA {2 First Class (0% in 8.E /4, Tach

RA-l: Rs 38,0040/ permonth + HRA
RBaA-1N: RE 40 0007 - par month = HRA

Space

with al leasl Jd years of mesearch
QApErisnoE and cnag rEsEarch pagar en

Science Cition Index (SC1} journal

Junior Research Fellow | JRF) Post-Graduate degree in Physics/

Fallows il Aot
For 1st & 2nd year Rs. 28,000/ por

Atmospheric Physics'Space Physics
IMelaorology with

0. i {a) First Class {B0%)} marks or
monkh+ HRLA
aquivaleni grade and
Foarihe subssgquan years ib} Qualified in CSIR-UGC

A5 28,000/ permonth + HRA METIGATE/ JAMIJEST
Firat Class (BRG] in MUEM. Tach/M. S
{Engg.] or aquivalent posl greduats
dagras with spacializabion in Applisd

Junior Resaarch Foellow |JRF]

3. n

Oplics’ Optics! Optical E i i
{Fallowship : same as abova) P FnCS PUEE: SHgIneernD

Lasar & Electro-Oplical Enginearingl
Photlonics and gualified in CSIR-UGEC
HET!IGATE/JAMIJEST

Mote; (i) Al tha abowve pasilions aneon purely mporany basis only

L} T hose who hive appaaced for tha fina yaaraxaminations are also ehigible boapply T hay, owawer
shali nasd 1o produca final P GPh. D degres cerlificata at the tima of interview

Age lmili; Less han A0 years for JRF and 2% years for RAPDF as on the kasi date fxed for recespd of
applicabons byt relaxation for five yaars in ihe casa of SLIST candidaies and thras yaars for QOB
candidalas. Ex-Serdicemen and Persgns wilh dizabililies are aligibla for sge nalaxation as par Govi, af
India arders

How to &pply: 11Applcations shauld ba filled by legging into MARL 'Wab-site [www.narl. gov.in). CW
niduding (sl of Publications may be sttached as a POF docwment. The site will remash opean from
18,92 2018 (1000 Hrs)to 14.09. 2099 (1730 Hrs) for On-dineapplication

2] After On-line submission, the On-fEne application dufy signed along wilth sell-allested copies af
crriificales and OV shouwld ba sent o THE ADMINISTRATIVE OFFICER, HATIOHAL ATMOSPHERIC
RESEARCGH LABDRATORY, P.B Na, 123, 5.V, UNIVERSITY POST QOFFICE, TIRUPATI - 517502,
AP, 80 88 o reach bafore 20Mh January 2018 by 'ordinary post’ anly, AppSscalions shauld ba senl in
& oower superscribad " APPLIED FOR THE POSITION OF _ CODE Na. _

Mete: For application fonm, genersd conditione and other insbructions, plegse rafer 1o our wabaile
W narl.gov.in

EN 37/7
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purram BHARAT HEAVY ELECTRICALS LIMITED

(A Govt. of India Undertaking)
High Pressure Boiler Plant. Tiruchirappalli - 14

EMPLOTSAENT MOTICE HiO-297

BHEL, India’s premier angineering and manufactwing entarprse proviges Woarld-
class products and services and calers o core seclors of the Indian Ecancry viz.,
Power Ganeration and Transmisshon, Irdustry, Transportation, Renawable Enangy,
Dwdencs edc. The Maharaina PSU has a wide nebaork of 17 Manufacturing Divisions,
4 Power Sector Regional Centers, 8 Service Caenters, 17 Regional Offices, 4
Overseas Offices, 8 subsidiary and Enge number of Project Sites spresd all owes
india and abroad. The company has its foolprings in more than B countries all over
the workd and has achiesed & PET of Rs 1585 Crores and lurmover of BRs. 27850
Crores in 2017-168.

Bharal Heavy ERciicals Limilads Tiuchirappali Complex manuaciures boilers
and wide ranga of powar plant equipmeant for the powar sacior, and tha Linit has a
warkioros of arcund T500 amployess,

BHEL, Tinuchirappalll Linit & cumantly looking for Arisans in ‘Weldars, Fitters and
Machinist rages o be engaged purely on Fixed Tendre Basis for a specilic number of
posts and specific parod mantionad against respective trades for its manufachuring
aclivilies of Mudear Steam Genaralors fof GHAY Progect subpec! 10 fulfilling
aducational and othar qualifications as shown baloer:;

ok

L]
T
irr =

5l Post Ho, of |Parlod of fixed Age Limit Essantlal
Mo, Pogis | Tenure 1o be Cualification
engaged
i | WELDER 28 | 36 months or | Upper Age Limil | Makdc | SSLE plus
compsaton of four gl Hational Trade
GHMAV project| candidatesis | Certificate (NTC)
whichever is| 32 years &s on i:}iiernigﬂm_l?nl
warline 011172018, For le-
2 | FITTER 38 |32 monms or| agerelaxation |Certficata INAC) in
complation of| i varous the respective trade
of Walder/Fittar/
GHAN project calagoras, Machinist.
whichaver s detaits are Candidales
eariier given under
= RESERVATION | '0 General &
3 | MACHINIBT| 7 |32 months ; 5 & categories should
Ccomphation have obtaingd a
GHAY  project RELAXATIONS | minimum of B0%
whichaver s marks baoth in NTC
earlisr as well as in MAC
and candidales
belonging to SC
calegory should
hava obfained a
minimum of 55%
marks in NTC as wall
s in MaG
Total Ik
MNOTE: Working knowlsdge in Tamil is dediralbe.
RESERVATIONS & RELAXATIONS:

The above vacancies ans resensad ag lollows: -

Out of thasa vacancies the following are resersed
UR [OBC) 5C | 5T (TOTAL on horizontal basis for
Ex-S PWD
Wi Hi LM
30 | 19| 13 | 0| o o o1

UR - Unmesarmd; OBC = Ofher Backward Classes (Mon-croamy Eyar); SC -

Scheduled Casta; 8T - Scheduled Tribe; Ex-5 — Ex-sandcaman; W1 - Vision smpained

iBlndness single ey ; Hl - Hoaring impaired [Deaf, Padialy Deaf); LM - Locomodor,

leproay Cured, Dwarfism, Acd Attack Victim.

s resanation for Ex-Sorvicemen and Persons with Disabilities 5 on harzontal

basis, the vacancies will be filed and adjusted in the appropriabe calegory

wiz, URVDBCISG

Mote: The number of vacanclies baing tentatve, e resarved vacancies status ia

anly indicative and the numbaer of vacancies in aach categony may undengo resision

i Ehat eventuality.

=  Vacancies msenved for OBC catpgory are meant only for those coming wunder fha
'Mon-Creamy Layer'. The O8C candidates who do nod balong to Mon Craamy
Layer should indicate their calegany as "General” anly

* The vecancies for Persons with Disabdibes candidates, are resarved ior “person
with benchmark disability™ only, meaning a person with nod less than oty per
cant. of a speciied disabdity where specified disabity has not been defined in
measurable berms and inchades a parson with disabililty where specified disability
has been defined in measuwable terms, as certiflied by the carifying
autharily They are requined 1o fumnish stamped Madical Cedificate 0 relation o
thiedr disabiity {percentage of disabiity not less than 40%) from & Govemmani
Hospilal or Medical Board attached io Special Employment Exchanga for tha
RAanACED.

» Candidales belonging to SC/ST calegary, Persons with Disabiliies and Ex-
Sandcamean are exempbed froem payeng the processing fea.

= Upper age limil & meaxable by 5 years for 3C, 3 years for OBC candidates, Faor
Parsons with Disabidifes category: 10 years for Ganeral candidates, 13 vears fior
CHC (Man-Creamy Layer) and 15 years lor 5C calegory &8 per fules, Al Ex-
Sarvicaman will be allowed age relaxation 1o the axtent of servica plus 3 years (6
youmrs im the case of OBC and 8 years for SC. )

« Llppar age is refaxed by & years for ihe candidales who had ond@narily been
darniciled in the State of Jemime & Kashmir during the penod fram 0100111980 0
I eEh.

* PREFEREMCE FORBESTAPPRENTICE

Preferance for BEST Apprantica/RUNNER UP Apprentice (Gold Medallsts and

Silver medalists at All India Apprentices Competifions conducted by The

Directorate Ganeral of Employment and Training). Thosa candidatas who wera

sajeciad as BEET APPRENTICE or RUMMER UP APPFREMNTICE in tha Al Inda

Treede Test NEED MOT appear for writhan fest. They will be directly called for Skill

Teat, subject ko hulfiling alher lerms and condilions and eligiility crileria

DETAILS OF REMUNERATION AND OTHER BENEFITS

Compensathon par manth:

g 34300 consolidaled smourl is payabbe & e irnitia year of Toed Ssnune which =

likedy 1o be enhanced on ravision of wages of workmen, No othar payment

applicable. Furiher, the amount will be ncreassd on completion of each year of

BEFVICE.

Medical Benafiis:

The premium for Madiclaim Palicy 1o ba avalled by the appointes for Rs.2 Lakhs for

sell, spouse and dependen| chifdren will be reemibursed,

Joining TA

While joining the appointee is elgible for 1 ciass Sleeper iraw fare for sell

HousinglAccommodation

Mo housing of Accommodation shall e provided fo the appoinlee &s the above

mentioned consoidaled compensation includes HRA componend,

Leave Banafits

One day paid laares for every 20 days of work in addition to the inlervening/dosed

heliciany's shall e soimiss) b,

Special Incentive Payments

Eligitéa as decided by the Managament from tima o ime on par with A3 Grade

employees

Cantean facilities

Eligibae for subsidised canteen laclilies as applicable 1o emplopees on ralls.

SELECTION PROCESS

All aligible applications received will be screensd with reference 10 the pob-
spacifications, as par Essential Qualification advertised and will be considerad for
furihes procass.

Selaciion process for eligible candidates will involee writben test and § or skill bast
depending upon the number of eigible applications recaived. In tha event of eligible
candidates baing large, i.e. in the ratio of mong than 1:3 o the number of vacancies, a
winlltan taat will be held for all eligible candidates. Based on (s marks sconaed by tha
candidates in tha writhan tast, they will be shorfisted fo the ratio of 1:3 to the number
of wacancies and called for akill test, In order B gualily lor eslacian, ihe candidate
should abdain & minkmumof 0% marks in tha skill test,

The writlen taat and 1he skill lasts for the shomlisled candadates will be conducted at
Tiruchirappalli. Candidates Shortlsied for skil st will b mimbursad o and fro
sleepar train tane froem the mailing address o the stering station, whichaver is nearer
1o tha place of skill kst by the shorest route, on production of proof of journay
GEMERAL TERMS AND CONDITION
The pasition & only agamst requinemen for adisans for GHAY project and would
cease bo axist onca the ientified wark of the project is over. The engagement will be
oy on Fiked Tonune Basis for the panicd notified herein. Seleclion of candidates on
Figed Tenure Basis for the identfied work of the notifed peaject @ not sgainst amy
permanant vacancy and shall not entle selcied candidates to any Glaim Tor
regulaniparmanant employrmant in BHEL during the parod of their engegement and |
o anitime in fulure,

HEALTH STANDARDS

Applicant should have sound haallh, Bafors pining. sefacted candidates will have 1o

undengo medical examination by the Compamy’s Aulhonsad Medical Officar end the

agpointment will be subject 10 meefing the health standirds prescribed by the

Company. Mo relaxatan in health standerds k= sllowed. The candidates are advisad

in thair awn inferest fo gel themsehes thoroughly axamined by a compedent Medical

Officer bedora applying against the advertisamant.

HIOW T APPLY

Step 1: Filing up Online Application;

Candidates are advised b keep ther canificales! documents ready while fling up

Onliree Application:

Fill very sechon (Personal details, Edecition Cualilicalion delails, ele) af Onling

Agplication Form Filling of tha fields, marked (*} are mandatory. Afar completing the

Onlire Application Form, dick an SUBMIT bulton. The apphcation will be subsratlad

and an ACKNOWLEDGEMENT MUMBER will ba genaraied. This number ks

impartan as tis will be reguired 1o LOGIN for completing ihe rermaining steps of yaur

Cnlime Application.

Step 2: Uploading of Scanned images & documents;

4+ Applicabla documenispartaining to the appicant must ba uploaded

+ Uploading of Blurmadiedied imagesiincomect documents will bead o
disqualification of the candidatura,

+ Lplsading of documents depends an the intemel cannectivlly. In case ol failems,
try uploading again until a GREEN TICK ¥ appears against the document, on the
Soraan,

1. Photograph (ehould not emcesd S00KB, must ba in jpa farmal)

2. Signadune (shouk nol eeceed 250 KB, must ba in jpg format)

3. Cesta Certificate (SC/STAOBE Non-creamy Layer], If Bpplicable.

4. NTC - Natiomnal Tarde Cerificabe ! Mark Sheet

5. NALC - Natonad Appranticaship Canificate

6. S5LC ! Malric Mark sheet as proof ofl DOBE

T, Medical Certificata issued by the Medical Board (for Persons with disabilities
candidates anly).

B, Discharge cortificates (Ex-sarvicamen only)

8. Domicie caificate | LK Candidatas only).

(From 51 Mo.3 ta 8 the PDFmage shoukd not exceed 1 MB, must be in jpg format or

POF haemnat).

Uplcad ihe documents mentioned above as per the specifications given in our

websie hitps flcareers bheln.

The candidabe must ensune that all relevant documents are duly uploaded as per

requirernants. The candidates can check the documents uplcaded by cicking on

“Wiew Fila™ bution. Once all the requined documents ane uploaded click on *Submit

Decurmants” Dultan. This will dinsct yad b payment oiions.

Btep 3: Payment of Fea:

“Candidates balonging to SCIST categories, Ex Sarvicamen and Persons with

disabilities are axempied from paying tha fee".

Oshear candidates are provided with two modes for payment of processing fee,

rairmaly offiie mode (Power Jyoli acoount) o throwgh onfine pingment wsing Fel

banking/Debde cardCreds card. Candidates who preder o remit the processing fae
through offlime mode should download Triplicale challan copy from the websibe and
pay the beas of s 200 in any of the branches of Stale Bank of India, in Power Jyotl

Continued on page 27
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HIGH COURT OF JUDICATURE AT ALLAHABAD

Preliminary Examination of
Direct Recruitment to The Uttar Pradesh
Higher Judicial Service - 2018 (Part-11)
NOTICE

Pursuant to the order dated 15.11.2018 of Hon'ble
Supreme Court passed in Civil Appeal Mo, 1867 of
2006 - Malik Mazhar Sultan and anr. Vs U.P. Public
Service Commission & Ors. and its connected
petitions, regarding time-line of U.P.H.J5.
Recruitment, 2018 {Part-Il), the date of Praliminary
Examination {Objective Type) of Direct Recrutment fo
U.P. Higher Judicial Service, 2018 (Part-ll), earlier
scheduled to be held on 03™ February, 2019 has now
been pre-poned to 13" January, 2019 and will be held
al Lucknow only instead of Prayagraj (Allahabad).
Mayank Kumar Jain, Registrar (J)
Selection & Appointment / Seniority

EN 37/21

NEW DELHI MUNICIPAL COUNCIL

PALIKA HENDRA: NEW DELHI
SECRETARY'S ESTT. BRANCH

Subject: To publish Vacaney Clrcular Extension of Time for
filling up the T posts of Sr.Audit Ofticer and 33 posts of
Assistant Audit Offlcer in NDMC on deputation basis.

Two Wacancy circulars bearing No. SONEW11TTiSA-IV
2018 dated 0409 2018 and 3O{EN11 TESA-IVI2018 dated
O 08 101 8 to Fill wp the following posts in NDMC on deputation
basis were invited:-

1) Savan {0T) (Group-"B') posts of Sr. Audit Officerin  the
pay Leval-10af T CPC Pay Matrix (Rs. 56100-1TT500).

2] Thrity Three (33) (Group-"B") posts of Assistant Audit
Cifficer in the pay Level-8 of 7 CPC Pay Matrix
(Rs. 47,600-1,51,100).

2. The last dake lor recaipl of 3|:I5HiI:'E||ZII3I'II5| froem the Elliﬁl'l'_'llﬂ and
willing candidates) was 221000018 Mal has baen exlandad
up-to 31.12. 9018,

&, The format of the application and the delails regarding age
qualifications, experience and other condilions of efgibility efc. for
the posts are available on ouwr website www.ndme.gov.in.
Bdl-
Anita Dayal
Jt. Director (Estt.)
e 01123744985

EN 37/34

T Trenfirent weer feeett

National Institute of Technology Delhi
(AHE FATEA SRt UAed, TRd TR o 3TE Ueh T TEel)
(An autonomous Institute under the aegis of Ministry of HRD, Govt. of India)

W T-7, heegye uiten, e, faeeti-110040, WRa/Sector A-7, Institutional Area
Narela, Delhi-110040, INDIA

T/ Tele:+9111-27787500-503, therd/Fax:+9111-27787503
QWI?EIWebsite : www.nitdelhi.ac.in
File No. NITD/01/Admn/290/2018-19 Dated: 16.11.2018
Recruitment of Accountant (On Contract Basis)
(Advt. No. 04/2018)

Last Date of Application submission: 31.12.2018

The Institute invites qualified and experienced Chartered Accountants/Accountants/MBA (Finance) for
selection as an Accountant in the Finance & Accounts section of the Institute, on purely short-term
contract for a period of 11 (eleven) months, which may be extended or curtailed as per the requirement
and performance. The engagement will be temporary in nature and carry a total consolidated pay of
Rs.40,000/-(Rupees Forty Thousand Only) per month. Interested candidates with prescribed
qualifications may apply for the interview at their own expenses at National Institute of Technology Delhi
as per the schedule given below, with all certificates and documents in original and a copy thereof. No
TA/DA will be paid by the Institute. Due Consideration will be given to SC/ST/OBC/PH candidates as per
Govt. of India rules. SC/ST candidates should bring the valid caste certificate from the competent
authority. OBC candidates should bring (non creamy layer certificate issued by an officer not below the
rank of Tehsildar) as per GOl Rules. PH candidates should bring the valid certificate of permanent
disability from the competent authority.

Eligible candidates are required to send their application along with a scan copy of all certificates and
documents through email: apsingh@nitdelhi.ac.in only in the prescribed format available on the
Institute website i.e.www.nitdelhi.ac.in on or before the last date i.e. 31.12.2018. The candidates are
required to bring their original certificates/ documents at the time of interview. No candidate will be
allowed for the interview without showing original certificates/ documents.

Registrar
S. [Name of the | Qualification and Experiences Age Limit Date and
No.|Post time of
Interview
1. |Accountant | Should have passed Chart- | Preferably 2-3 years' | Not 04.01.2019
(On contract | ered Accountancy (final) experience in double | exceeding 11.00 AM
basis) examination conducted by | entry book keeping, |45 years as
the Institute of Chartered bank reconciliation, |on
No. of Accounts of India or project accounting 31.12.2018,
Post - 01 Cost Accountancy (final) and audit, etc. with | which may be
examination of the Institute | good knowledge of | relaxed in
of Cost Accountants of computerized meritorious
India or accounting system. | cases
MBA (Finance) with more
than 60% marks from a
recognized University/
Institute in India.
Note: Retired government servants (below 65 years age) are having B.Com degree and 15
years of experience as accountant or equivalent may also apply for the above post.
Preference will be given to the government servant having experience in Academic Institution(s).

The selected candidate should be prepared to join within a week of the offer of appointment.
EN 37/37

Continued from page 26

BHARAT HEAVY ELECTRICALS LIMITED

A Mo, 30MBE26T034 of SBI, Hasvy Elecincals Kallasapuram, Thchy-14 (coda | 5
no {7 383} in favour of Bharat Heawy Eleciricals Limited, Tiruchirappalll. (Service |
charjes & prescribed by the bank shall be payable, in addition bo the application fee | o
payable io BHEL) Afer paymant of faas in Power Jyoli account, the journal numbsar,
Hame al Branch wheare feas was paid, Date of payment are bo be entered and the |

scanmed copy of tha BHEL challan should be uploadad

Only on sucoessiul complefion of remiltancs of lee ihiough aithar ol e modes, the |
process of submission of Application can be considered as complatad. A
The prifil oul copy ol onng applicalion fomm and olther relaled documants NEED 9
NOT be sant to BHEL Office. Candidates can however take a print out of thedr finally

subiratied onkne Eorm Tor thair oven fufens references,

SPECIFIC CONDITIONS

to that effeci. OBC (Mon-creamy layer) candidates an also reguired bo submit a
salf-undertalong o that effect

BHEL does nof take responsibility of updating the documents or application fea
safit saparalely, ames submmission of Onling A paicaton foem

fApplications that arm nod in conformity with the requinements ndicaled in ihis
advertisameant, incomphate applications and thoee applcalions nol wplosdad
with requisita afachments will not be endertamed

7. Mo cormespondencs will ba anigriiginad with the candidates nol seledcied Tor kil
tasif Appoiniment

Carnvassing in amy foorm will be a disgualifcation

Any legal procesdings in respact of any malier of claim or dispute arising caf of
iz afverizement and' of an aiolicalion in response herelo can e instibitad
onhy in Tinechirappalll and the Courts [ Tribunals! Forums at Tiruchirappali alona
ghall have gole and exclusive urisdiction

Meire conformily 1o B job requirestent will not antithe a candidabs to be called for 10

wrktan 1est’ skl test. Management rasaras hea nght 1o raject the applcation
withoul assigning amy eason and o raise the standad of specifications o
ragtmct ihe numider of candadates to ba called for written iesl’ skl tast. The
Managemeni further reseress (he dghl to revisa | mschadule ( canced | suspend
e recruitment process wilhout essigneng any reasons, The decision of e
managamant will be final and no appeal will be entartained

The sanvica conditions of the salected candidates shall be govermad by the ferms
and condilions specifically slipulated in their offers of appoiniment and
applicable statulory provisions

MOTE:

Candidates ama advised to possess a valid e-mail IT:, which is 1o be arered in the
an-ine applicalion form. They ane also advised bo retain (b e-mail 1D acte s
arny important inbmation ko them shall be provided by BHEL throwgh a-mail.

n 1 i

; ﬁ;ﬁﬁﬁilﬁgifﬁﬁ [_I:;"lzg!'l I".JI::I' qllrh:::gslg;[g ET::::‘ :ﬁ::lrlf:ﬁﬂ;;li i Owr recrusment webisibe (hitps:foareers. blvel. in) will prowide necessiny delails
selaction it is found that ihe candidate does not 1ulfil the eligibility conditions and gﬁﬂ'ﬁ:ﬁ'ﬂ:gﬁ hifil?zipp::i?arﬁflIlﬁ?ﬂfﬁﬁﬂlﬂimi::?m?mﬂ
fthe facts fumished ! documents attached are nol comact and true, then the wip ) = AT
selaction | appoinimeant of the candidate can be cancelad al any e withoul | KRCHRE RO, W S OSSR - Y O RS SN JAELCH [N b I COVMRE YOI
ASBIGNING ANy IBAS0NS of media or web sites.

3. Candidates amployed in GovirSami-GoviiPublic Sector Undertakings Important Dates:
gLI;I.DWEE FF:'JIE'E Ehg"'"j. a:ll:ll:r.- L'j'lrlz"’qh ﬁmmr r_I'.|i||:1:'|a| oA DFDF';'":_F -rl"l':' 1. | Commencament al enline submission ol apphcalions 29112018

jection Cerlilicabe” at the time of skill tesl However, in i event of difficulty, T

thay may submit the Ornline Application directly and produce the relisving order L | Closing of onling submession of appications D mepn
¥ = adi - : gl Sl 107 ooCumEnl UMHOSE Bnd DEyrmean eey
frorm lheir Oinganization in the evend of saleclion 4. | Last for d o d pay Lof F 2211212018

4. Candwdates belonging 1o SC/STIOBC/Persons with disabiliies/Ex-servicemen | 4. | Downioading of Parmission slips from website 050112019
ciegory should upioad copy of the carificale sued by the compétent authorty | 5. | Date of writien lest (ilenative, @ reguired) 2001012019

&pply Online and download SBI Payment Challan, Permission Slips from BHEL website: https:ficareers bhalin
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34 www.employmentnews.gov.in

Employment News 15 - 21 December 2018

NORTHERN RAILWAY

GOVERNMENT OF INDIA,

Railway Recruitment Cell, Northern Railway

Employment Notice No. RRC/NR 01/2018/5Q
Website : www.rrcnr.org

MINISTRY OF RAILWAYS

RECRUITMENT OF SPORTS PERSON AGAINST SPORTS QUOTA

FROM OPEN MARKET ADVERTISEMENT FOR THE YEAR 2018-19

ONLINE Applications. are irvied from ELIGIBLE Indian Sporls Person as per tha
detail green below for the 18 vacancikes in PB-1 Rs. S200-20200, GP-150002000
86" CPC'Level 2 & 3 of Pay Malrix ™ CPC & 08 vacancies in PB.1 Rs. 5200-202040,
GP-Z400i2800 (8™ CPCYLavel 4 & § af Pay Matrix ™™ CPC Group C against Sports
Quata for the Year 20158-18 in Morthern Railway. Separate Application is to be filled for
separabe dmcipline'garma, il eligible, with separate examination lee as applicabis

Tor aach application,
IMPORTANT DATES
Date of Publication in Emp, News 15.12. 2018
Date and Time of opening of onding | A1 1200 Hrs. on 17.12.2018
ragistration | filling of application,
Date & Tieme of Closing of Onlire | AT 1300 Hes, on 18.01.3018
Raglstration
Expacted Date of Trial Babtween 01.02.201% 10 15.03. 2018
1.0 Delails of Past:-
5 Mo Gams Events! Playing position ] Ho. of Vacancies | Total
100 mis @1
1 Athletic = 400 mits 1] 04
Men High Jump o1
Shod Put "M
Goal Meapar o
2 ""'ﬁ:f"' 5 Full Back o1 03
Forward o1
3 Hickiy — Forward o2 01
Woman Half Back | o
4 Cricked - Fure Bats WomaeniRHLH] i3] 0z
Womian All Roundar{RH/LHSPINMP) | o1
5 Bazhkethall - Contre @1 0z
M=y Forward | (i}
8 Baskathall — Farward [iF) 03
Woman Pivak o1
M Wolleyhball - Cenire Blocker (i} 02
Mai All Rasifides | o
8 Hand Ball - Cantra Playmaker o 02
Woman Laft Back o
TOTAL | 21

F ELIGIBILITY CRITERIA

] Age Limit: 18-25 vears of ape &8 on 01101/3018,

{iij  Minimum Educational Qualification;

{a) 12% pass for in Lewel 2 & 3 of Pay Matrix 7 CPC.

[a ] Graduate for in Leved 4 & & of Pay Matrix ™ CPC.

{iii} Sports Qualification:
Thea mimirmaim norms o recrusmant of sports guota, ahall ba as undar m additon
b fhe quaklying paformance’podiion. These provisons shall ba rad -Hl"“'...-l'lﬂ
wilh nole bedow the para

3. Existing Pay Level in Minimism Sports Morms for recruitment.
Mo Bandl Scale ™ CPo
{&" CPLC)
Represanted ihe Counbry in Dlympic Games
FBE-1 Lavel HcEimgory A) QR
1 SE0-20200 485 At lpast 3 pasition in any of the category B
GP-Rs. 24005800 Championships / events excepd Gaold Medal in
Asian Gamss
Hapresantad B coumry in any of the Cabagory
B Championshipsiewents OF
Al lgast 3 pasilion in any of the category 'C'
Champeanships avents. OF
Al leas|! 37 peailion in SeniccMoulhdunior
PE-1 Lewgy |Hational Championships OR o
2 S200-20200 g8 3 [Alleast 3 position in National Games anganized
GF-Rs 190052000 under aegis of Indian Dlympic Associabion. OF
Al leasi ¥ position . Al India inter Unieersity
Champonahip organized under the segis ol
ApsocElion of Indian Linvarstas CF
I pasition in Faderaticn Cup Champicnships
{Sermor Categary |

{il In Cricked (Men EWomean) & Imernabicnal level, representalion of Main Indian
Sammors Tearm i & Tesi Malch or m & Liniled Owers One Day Inemational
Makch o in A Twenty-20 Cheame Maich shall aisa e consadered foo
recrsimant sgainst the post having Grace Pay Rs 1900 or Re. 2000 in Pay
Band Ris. 5300-202300

in Crickel ai Mational level, following sporis achievemand in 4 Days!' One Day
limited Overs | Twenty-20 Overs Men®Vomen Cricket Championships {excepl
wizzy Traphy] ciganized under lhe aeqis of BCC|I may also be conssdessd
far recruilment againsl he pagl havng Grade Pay Rs. 1800 or Rs. 1800 in PB-
520020204

Minimum Sports Achievemant for

I:IHlllu-nfl:hnn'-p-Im-fﬂlhgnry
I EFI:m;.rl.li'tmnnl in Lavel 2 & 1 of Tth CPC

ships l
Al Indka Inles stahs [oenion Y oulh _EEE'-H'J tinaligls of alfe group champeanahips
Elita & plate groun

fu-23) .ll..ﬂl{!l'l
champicnshps jU-19)

‘B Al nda e EHa:'!-EiEhlt-rl'Jumnr
Championships HU-19)
6l India e Im:l;'E:ﬂmrlJunlnr
Championshps HU-18)

Ir BShledss, medal WITI pErlormance i Mabonal Invler Stale Semar Athlabes
Championetsps, may aleo be congigarsd for recniiiman againsd the posis NaWng
Geade Pay 1900 in PB 5200-20200

In Hocloey, for recrstment against the posls having Lowed-2 & 3 of Pay Magnx
™ CPC at leasi 2™ positon @ the nlemaional tourmaments of four or mare
ralicns may also be considansed

In Baskeiball, the sporls achievemenls n the event conducted by Baskethal
Federation ol India or ils aMBaied units shall mol B oomssdered for recruilmend.
Howendar panisoabon and madal snnng parlomance after 26 07 2017 in the
events anganized by Baskethall Fadaration of Indis Laid by Sh, K.Govind Raj
&5 Prasident will ba considensd for recnasmant

in Wolleyball, the spoms achievements in the evenl conducted by Volleyhad
Federation af India or gs affiliated wnits afer 02.079.2017 will not be considered
far mecruitment. However paricpabion and medal winning perormance
after 20072017 in e everls organized by Valleyball Federation of India
lgd By Sh. Ram AvERS 5-|I'l-ﬂ|'| Jakhar a2 Secrefary Genergl will b Conoiderned
far racrulimenl

A4 the champignships menlicned above should have been condusiad umndes
the asgs of ecognined ImernationaliMational’Siate Sports Federation and also
recognized by Raibway Sports Promosion Board (RSPA)

Sports persons hawving sports narms for higher Level and who have appled
agamsl (he vacancies for e lower Level can be considersd for recruitmesnl
Eﬂﬂrlﬂ e Level applied for ardy. In such cases the sponspenon has 1o Qe @n
unadgrisong thal hadshe @il ral Caim lor highar Lavel aftar jinirsg Radsays

For racnaiman in folloéng Spons desplnegs. he ag8 growd or Junior ivahonal
':r'l-ill'"lﬂ-ll.'-ﬂliril:l wil b consddered as menhioned agains! sach bekow -

T T e S T S R R R

(Semi-finalsl of A Indis Knock Oul staps
|

i

{Fnadisl

=

[Hi}

¥}

1's%)

{=H]

[wiii)

EY|

) Dwtails of Recopnized Junior National Championship
No.[eipline  [Catagon Age Group |[Name of Championship
1. |Athletics Pl Under20  |Junice Mational Athlebcs Champaonship
hari Ungar-21  [Junicr  (Uncar-21)  Wafonal  Hockey
2. [Hockey Champicnghip
Wamen |[Under-19  |Junice National Hossoey Championslsg
. ineer Stain &8 india Enook Cuifinter State
3. |Cricket Under-18  |Ponad Toumament {One Day LimSed COewers
Woman Champicnship)
A India Inter Zanal Townamant (One Day
Undet-18 |, crited Overs CGhampionship)
Hairedibaall Wamen |Under19  |Junice Mational Handhall Champicnship
Basketball (Man Under-18  |Junicr Mational Baskedball Champianship
G, [Vollayball |han Under-18  Junicr Mational Voleyball Champsanshig

Far racruiimant punpcss, inamalional Champlonshipsievants ane calggorized as undar;

Categony & Oiympic Games [Seniar Cabegary)
Calegory B Wiarkd Cup (JuniorSemsor Cabegony )
Warkd Champlonshep (JunionSGanior Categony
dzian Games (Seniar Category )
Commormeealth Games [Senior Cabagoryg
Category O Commormsaaih Championshg (JuniarSenor Categony]

dgsan Champaonshipsiisia Cup (JunionSanor Cabegarg

Saudh Asian Federalions (SAF) Games [Senior Cabegary )

LSRG (Workd Rabways) Champeonship | Sanear Calegory|
Period for Reckoning Sports Achspvemants: Tha spons achissamant shall b= in iha
mmmaediate previous two years and sports person shall be an active player. For this
pufposs b (02 | inancal yaas fnom the dale of notiication shall be Eken nbo acsounl
Tor example- tor applicabon recesmad in 20132015 L& from 0804 2018 0 31.03.2019
for mecruibment. The sports achievemen] of currend & previous teo financial years i
0.0 3018 16 31033097 and 01.04 2017 fo 31.03 2016, shall be taken intd acoounl
and thearafons, spons acheevament on or atar 01 042016 ghall andy be oomsadersd 1o
appoentmen, in tha pxtem casa. For this purpase. concluding day of the Champanshin
shal be laken mio accouwnl
Activensss in sporls shall be adudged as pes hisher peformance duding the trials. |
& Iaralare, nod mecestary hatk e sporiaparson must have sporis ach@vesnant durirg
currant praviaus Tnancisd yaar 1o $eE NIshar RCIvEnass in Bpans

10  APPLICATION/TRIALEXAMINATION FEE : Examination fee is b be paid
hrough CHLINE MODE. RRC will nol acceal Examination fee in Cash' Chague’ Marsy
order1POV Damard Draft Central Recnatmant Fes Stamps elc. Canddale o nale that
RRC/NR is not nesporsible for incomplete or pending online examination fee rarsackon
far wihalever redaon. Insuch caas canddale need 16 proceed with realines iransachan al
paymand of sxamination fee Cont.
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L]

(i}

For all canddates sxoepd those mentioned in sub-para (i) below: Rs. 500/
(Rupses Frog Hundied] only through Onfirs Payment in fanour of RRCIMR. Tha
examination fea is not refundable under any cincumstances sxcapt for (i) given
el

For candidates belongng to SC/ST, Women, Minorges and Economicaly
Backward Classes: Rs. 250/ (Rupees Two Hundred Fifty] only. Examnaton Fes
will b refunded 1o hese Categonas of Candidate anly when they aciualy sopaas
im §hip Trial

Candidats to mole that in casa of refund of Examsnalion Fae i il b ranghamed
back to the scurce from where A i5 meoeived in RRC Accound

NOTE - ‘Minpeity’ maans Muslims, Christians, Buddhists, foroasirians (Parsis) & Skine

Ecomomicaly Backward Classss will mean fhose candidales whosa Tamily imcome (&
55 than Rs, 50,0000 par annum. Tha income carificabes issued by the authorities masl
be as per format given at Annexwre="IV', This will have ta be isswed on the letierhead
of the issusryg authority.

4.0

{1
[ii]

{hn

Schams for recruitmant ; The procedure ior recruitment of candidate will be as
wndar:-

Screaring & Soruting of application

Trialts of e sigble candidates shall be conducted o assess their apors
parfcemance and suitability for Rabway/Uinit team as well as Indan Raikvays
tmam, the dale for which will be intmated labar on to the eligible candidates

Marks for the recrudmend (oul of 100 mariks) will be srsarded as undar;-

Ko

Deacription Max.

Marks

For assesament of recopnized Sports Achievamants &% par nofms

50 Marks

For Gama Skill, Physical Fitness & Coach's Obsarvations duning Trals

4} Marks

Educational Chualification
[Noia:-
te the candidates fulfilling only the minimum educational
gualification. to the post against which helshe is being considensd
for appeintment. Candidate having higher education qualification
shall be givan highar marks)

10 Marks
For Educational Qualification, six marks shall s given

TOTAL MARKS 101 Marks

Candigaies dectanad “NOT FIT® by Trial Commiiea shall not be assaseed futhar by tha
Racruitment Committes, Assessmaent of the candidates will ba hald on the same day,
just aftar frials or at the most nexi day ol taks

5.0

6.0

T.0

{il}

11H]

i)

{w}
{wi]
{ii)

|l

(1]

(=}

Medical Examination : Candidates recommended for apooermiment will havs
o pass lhe reguisie medical itness standards prescribed for the posl 1o be

ihanidad by the Noribarn Raiway SAdministration.
Period of Probation - ARl the candidates getiing appaintmaent will underga
probation panod of Two years (0 yaars).

Paridod of Teaining — The selected canditgale will be radguined b uhoengo trainieg
&5 par (b requirement of the pasl on which hedshe has been selactad

PLAGE OF POSTING : All over Norham Radway.

GENERAL INSTRUCTIONS

Recrufmants of sporispersens shal be deall as per Railway Boesnd's lefier
re. 201WE (Sporiaid {11 (Poboy) deted 31.12.20710 read with modscaticnal
amandmants issued Dy the Ralkway Board from Bme 1o fime,

In case ary applcand has difficulty in registefing their applications OMLINE,
thiey are free o contact the help line numbers. displayed on RRC websaite wath
ralification

ferely Ragstanng/filing up anling applcation on KRG websie doss nol antiila
the candidate baing elkgiie for seleciion process. Candidature of the candidase
parficipating in the selection prooess |5 provisional at o sisges.

All the recruitments agairdal Open Adverlisement guota shall be st e i
of acale of pay in the Pay Malrix. Railway Adminislrabon resenes the rights ta
recruil eligible canddates. The decsion ol Rabway Administration on all matiers
redating bo eligibdily, place, daie, mode of selection, acceplance or rejection,
recommemendation of pest, place of posiing. grade et shal ba finad and binding on
thie candidates. Mo comesponiancs will be antarisaned in this regards. MNoriham
Railway Adminsiration nessnoes the nght o deckds the number of sports persons
to e sakacted far any indivadialfeam gama depending wpon thair requiremenl
far ihat sports ard availabibty of suitatle candidates fuflfling the noems

Candidate applying far more than one discipline/game or event shall submil
separale apphcation with separaie axaminalion fee along with all necessary
dacirments fod aach dediplnegame of avenl

Mo requast for changs of Date & Venue will be enfertained

Mo relaxation in EducationSports Norms, Age Relazation shall be
permissibbe.

Mo post is meserved for 505, 5T, and OBC, However fhe candidains claiming &2
belong fo SCASTIOBC communities for Fee relaxaton are reguined 1o upload
copy of self afiested Casie Cerificale issued by Compedent Authority faling
which no Fes refaxatian is permisssble and any such candidate paying less fea
than Rs, 500 ps applicable to Gereral candidase shall be REJECTED.

Sports pErRONS NAwvIng Spors NoMS of higher pay matrtc and spplied agasnsl
the vacancies for tha lowear pay matrix, will be considered for applad level only il
found algibie ofhenwica

Mo TA/DAMAccommodation will be given for appearng in Bhe selechion irals’
assessmenl Applicant will bave 1o bring their own playing kit They may alsa
be required io slay during the selection for 4-5 days, for which ey hawe &
maks their awn arangements. The Falvway Adminsboalion resenses the right ta
fia any dale, as desmed auiable, change place or posipane irislsiassessmeni
(8l #5 can convenience), ar evan cancal irials dus o unlordsean crcumatanoes
Bgansl vwiuth nd claim will b seoapled.

Candidate should be in readiness to appaar for the Trials atc. ai shon notioe afier
ihe last dabe for submission s gver

{xi]

[l )

2]

=}

| |

[t}

i)

{x=}

[xwi

{xmii ]

1110

|ir}
{Wiy
|pd]
%)
|1}
[wal]
[}
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{=x}
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12.0
it

13.0
Click m the BOX green at the &nd of the ru:'h'ﬁl:-.nn mmklrghyhﬂﬂduln that |

Sports person necruited aganst sporis guota shall be termnabed from servios,
if the infarmalion and documents fumished by himher for recniiment ane fourd
incarmectl faka & any stagps.

Mo candidale should attempt impersonation or Bk the halp of any impersonator
@l ary staga of the seleclicn process, Such candidates will be dabamed for ide
from appaearing in al RRB/RAL exammnations or any appeintmant in Railways. in
addfion, legal action may be isken against the candidate

Any maleral suppression of facls of submiiling of lorged cenficaiesicasis
caftificale by B candidale for securing eligibiity ardior oblaning privileges,
inciuding fee exemglion for Bppearing in the sefaciion trial shall lead 1o mjechan
ol hisfer candidatune for the parcular recruliment for wich haishs has spplied.
Furiher, hedshe will atso be Sebamed rom all examinations conducied by al
RRBMARL over the country and legal acticn may be mitisbed, il warranisd

Candidates wha hiave been debarred for ife from all RRE'RRC examinabions
or candidaies who hawve been debarred for & specilied perod which is nal
yel complaied mesd mol apply in response to this amployment nobice, Their
candidature will be rejecied during any $lage of recruibment ss and when
debachsd

Any subsequent changes n the ferms and conditions of the Employment
Motion as par extant rules will stand good, RRC eserses tha rght o cansidern’
incorporate any subsequent changes’ moddication’esddtionsicancellaban in the
terms & conditions. (o recruitmenl under 1his Employmen Notios as and when
appicable

Candidates salactad through Sports quota will have o perfanm in heher fald ol
aporis for & menemiam panced of 5 peans. Hiaher pariermance will be assesaed
during first two years of servce (Frobabon pariod) in case paformance 8 no
faund up 1o tha mark hiser service 5 kable 10 be lerminaled.

RRC fesarves the righl lo reject the candidadure of any applican| af ary stage
of the probess of recrultmend, if any iregulanity! deficency is noliced in the
appicalicricanddaluns.

For ary Legal Disputa, the Juriscichion will ba at Mew Dwailhi cnly

In ihe event of any dispule about imerpredation of any rosiakes, (ke English
wergion will ba Ireated as final.

Canvassing in any form, misbehavior ormisconduct will lead o summany rejeckon
and canceflation of candidatune and no cormespondence wil be entertained in
tris matier

Use of powar BnRanang drugs meddinedsiercndsaicanal &g, is alriclly banned
and candidates may be required o undergs medical best f need e, Candidate
found Lsing thess 1hings will ot be allpwed 1o participate in the selection probess
and his candidatune will be regacted afong wilth debarring him from pastcipating in
any of tha salsction procass in Indien Ralwey. Even & it s Tound that candidate
hias used such madacines aven afer he salection process, Raileay Adminisirabon
resarag e nght o rejact his canddature at any stage

Proficiency in Typing Skill. The sporispersons, in cass, recrusbad as Clerk S
Clerk agans| sporis quala wil have b pass the requisibe pe wriling test wilh in
a pencd af four yeans fram he date of appoirtment

invalid Applicationtinvalid Candidaturg:- Any of the following deficiancies!
discrapancies found in the application formidocumants submitto:dnot
submitted by the applicant will render the Application invalidiCandidature
invailidRejocted at amy stage of the recruiiment process:-

Apphication nol in prescribed lormal and incomplede of ilegible apphcation
Applications withoul pholograph, LHT impresson, unsgned applicationd
Sagnaiwre in capial or different signadure af differer places durng the selecton
process

Agphications without Examination fee or less fes.

Agplications wghout prool of dape of birth, educational quakfications, sporis
achiewements, Casie, MOC from the emplayer if warking et

Orar Bge ar wndar age. date of birth nod fled or wrongly Sied,

Salf-attested pholocopies of requisite cetdicales nol uploaded

Mof having reguisie aducaional qualificaton & sparis guaification af tha tme of
apphng

Apphication which are filed i a language otber than English ar Hindi
Cangidates almady amployed in Gost. Service'PSLY Uindertaking efc. shoukd
submil Cniine Application with HNOC FROM THE EMPLOYER, failing which
mppicaiion shall be summarily REJECTED

Wﬂ {:ngﬂﬂ E&ﬂlnnmu are not I:l:l l:n!' H-E'I'It ta HHET
MR amd agme ane reguirad al the tirae of TralAssassmentDocumeant Varificaton

fafirg which applicant shal rol be sllowed [0 pafiipaba in ihe selaclion process,

Candidates should bring all documents uploaded with ONLINE Application
Form in Original along with one sot of scff attested photo copées [Date
of Birth Matriculation or Equivaleni Cerlificate, Educational Qualification,
Sports Achipvements, Caste Cortificate, NOC from the emiployer, if working
etc.) on the day of trial and assessment, failing which they shall not be
allowed to appsar in the TrialAssessment. Cerlificates in languages ather
than English or Hindi should be accompanied by a self aliested translation
in English/Hindi.

The candidature of the appicants shall ba lisble to be rejecied at any stage of
recrustment in case of conoralment of any fact. ar any cther irmegulariies noticed
al any stage of the process.

MISCELLANEOUS

Reilway Adminisiraton will nol be respansible for any inadverent emor in the
advernsamant (RRC webste would be premary and main source of contact with
the candidates for varous infarmation duning the selecticn. )

Continued on page 36
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e Delhi Electricity Regulatory Commission

Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar
New Delhi-110 017
Website: www.derc.gov.in. Telefax: 26673608, 41080417

RECRUITMENT NOTICE

ADVERTISEMENT INVITING APPLICATIONS FOR APPOINTMENT OF
CHAIRPERSON IN CONSUMER GRIEVANCE REDRESSAL FORUM

The Delhi Electricity Regulatory Commission invites application from suitable
candidates for filling up vacancies in the Consumer Grievance Redressal Forum
established under Section 42(6) of Electricity Act 2003 as per the terms of appointment
of Delhi Electricity Regulatory Commission (Forum for Redressal of the Grievances of
the Consumers and Ombudsman) Regulations, 2018 as follows;

S. No. Vacancy Vacancy | Office/[Forum
1. Chairperson |1

Consumer Grievance Redressal Forum-BSES
Rajdhani Power Limited (CGRF-BRPL)

General Conditions regarding Eligibility for Appointment
1.  Chairperson in Consumer Grievance Redressal Forum:
1.1 The Chairperson shall be a person possessing degree in Engineering from a
recognized University, having at least thirty (30) years of experience. He shall
also have adequate knowledge of Power Sector and have shown capacity in
dealing with problems relating to consumer affairs.
No person shall be eligible to be appointed as Chairperson of the Forum if he has
been in the service of a Distribution Licensee or in the holding company or
subsidiary of such holding company of a Distribution Licensee at any time during
preceding two (2) years from the date of occurrence of the vacancy.
However, service rendered as a Member of any of the Consumer Redressal
Forums shall not be considered as service of a Distribution Licensee.
Age Limit: Age Limit: the age of the applicant on the date of occurrence of
vacancy shall be such that he may be able to serve at least one term of three (3)
years at the Forum. No Chairperson shall hold office after attaining the age of
sixty seven (67) years.
2. Other Terms & Conditions of Service:
Chairpersons; Consumer Grievance Redressal Forum: The Chairperson of
the Consumer Grievance Redressal Forum is entitled to a consolidated salary of
Rs. 125000/- (Rupees One Lakh Twenty Five Thousand Only) per month with 5%
increment per year. In addition, the Chairperson will be provided a car with driver
for official purpose by the Distribution Licensee.
The prescribed format for application for the above position is available on the DERC
website i.e. www.derc.gov.in. Applications not forwarded as per format are likely to be
rejected. Copies of self attested testimonials/certificates relating to educational, work
experience and proof of date of birth are to be attached and a self attested passport
size photograph is to be affixed on the application form. In addition applicants who are
still in service are requested to forward their application through departmental channel
together with vigilance clearance. Applicants who have retired from government
service/working in private sector or presently not working, are requested to furnish an
undertaking as per formats, given out in Annexure-l and Annexure- Il respectively.
Additional info if any may be provided in a separate sheet. The duly completed
application is to be submitted to the Secretary, Delhi Electricity Regulatory
Commission, Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar, New Delhi-
110017. The envelope containing the application should be superscribed as "Applied
for the position Chairperson, CGRF-BRPL".
For further details, applicants may visit to DERC website www.dec.gov.in.
The last date for receipt of applications is 30 days from the date of advertisement.
(SURENDRA EDUPGHANTI)
Secretary, DERC

1.2

1.3

PROFORMA OF APPLICATION FOR THE POST OF:

1. Name (Block Capital Letters)

2. Fathers Name (Block Capital Letters) Affix
passport

3. Date of birth (dd/mm/yy) size

4. Age Years Months Days photograph

5.  Address (Present)

Pin code:
6. Address (Permanent)
Pin code:
7. Mobile No.: Phone No.:
8. Email Id:

9.  Educational Qualifications (in reverse chronological order starting from latest
qualifications) (submit self attested copy of testimonials)

University/College/Institute/ | From | To

School/Board

S. |Qualification
.| Achieved

Percentage

10. Service particulars (in reverse chronological order starting from present
occupation if any) (submit self attested copy of testimonials)

Reasons for
Leaving

S. |Department/Office/ From | To

No. |Organization

Designation Pay Scale

11. Additional information if any, attach as a separate sheet duly signed by the

candidate.
12. Description of testimonials attach, as a separate sheet duly signed by the
candidate.
Date: Signature of candidate
Place: Name :

. ANNEXURE-I
www.Jobriya.com UNDERTAKING
(FOR THE POST OF )

(Applicable in respect of employees who have retired/resigned from
Government/ PSU/Autonomous Body/Statutory Body/Local

Body/Corporations etc.)

1. I certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.

2. | certify that | am eligible for the post applied for vis-a-vis the qualifications and
experience prescribed for the said post.

3. I certify that no prosecution for criminal charge is pending against me in any court
of law.

4. | certify that no vigilance/disciplinary case was pending against me in the Ministry/

Department/Organisation at the time of my retirement/resignation.
Note: Please enclose copy of Pension Payment Order (if applicable) and Order
notifying your discharge from service on retirement/resignation.

PLACE: SIGNATURE OF CANDIDATE
DATE: NAME OF CANDIDATE ____
ANNEXURE - I
UNDERTAKING
(FOR THE POST OF )
(Applicable in respect of employees serving in private sector
organization/presently not working)
1. | certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.
2. | certify that | am eligible for the post applied for vis-a-vis the qualifications and
experience prescribed for the said post.
3. | certify that no prosecution for criminal charge is pending against me in any court
of law.
4. | certify that no punitive action was taken against me for any misconduct during

my present/ previous employment in private sector organization.
Note: Please enclose copy of last relieving Order/Certificate from private sector
PLACE: SIGNATURE OF CANDIDATE
DATE: NAME OF CANDIDATE
EN 37/47

Continued from page 35

Click on APPLY OMLINE
Candidates & for New Registrations

LOGIM BOX will nppaar with two opfions e Login for Already Registsned

Rampur Raza Library

(Ministry of Culture, Govt. of India)
Applications are invited for the vacant posts in Rampur Raza
Library.

Details are given below :

Candidate Dashboard will appaar a8 under in RED color which will turn inlo GREEN step wise

completion. Candidate may complete the Online application fram Part | to Part IV with option to taka | | | [S- |Name of the Post | Nos. of | Pay Matrix Age
prind of the Payment slip and Application for fulure relerence, if noed bo, in e go OR in pans i No. Post
musl be compleled in all respects within the last date given. Candidabe 1o Pellow the instrections 01 | Assistant Library and | 02 Level- 7 35 Year
generabed by softwars during the process of submitting ONLINE APPLICATION af svery shep, Information Officer Pay Matrix
[Part 1 Partll  [Partll [Part v pan v PartVl | (Deputation/Direct Rs. 44900-
Registration |Application [Paymant Uploading Documents (Online Application requirement ) 1424007
gis -
Form Form Examination Fee |phote, Sign & Thumb  Paymant Dwatails! 02 | Library a!nd . 02 Level-6 . 30 Year
improssion etc. ils Brint  |1Prind Information Assistant Pay Matrix
140 Enclosures to bo uploaded with the Online Application:- D (Direct requirement ) Rs. 35400-1124007
E ; 03 | Technical Restorer |01 Level-5 30 Year
Applicant musl upload Exlowing docurmenlstcerlilicates wilh tha online applicalion lailing which agplicalion ) ) .
il be reisctsd ’ (Direct requirement ) Pay Matrix
i Rs. 29200-92300/-
a Proaf aof date of Gidk (10" or Makric pass cerlificale) —
R ; iy ; = 04 | Lower Division Clerk | 02 Level-2 25 Year
] Prool of Essanlial aducational e, 145 or Gradisabicn a5 the casa may e and Spon qualmcabon R . .
it for hi celsoordcont (Direct requirement ) Pay Matrix
W 1 or iha calagorypos - o _ : . Rs. 19900-63200/-
[+ In casa of candidabes belonging o SESTIOBCMinorhwWEconomazally Backward atc. Carlificata in

The last date for receiving the application will be within one
month from the date of publication of the advt.

prescsibad fommal a8 ped Annexine-| 1o Annexure=Y (will be downleated from RAC wabsils e
WL TG IF.GIG |

Db sk o T ey : g ARl e Note :- The full detail of the above can be seen on the Raza
d Signalwte, Thumb imprassion, Pholograph, ROC if abeady employsd . . ) .
2 Chakrman Library website www.razalibrary.gov.in.
Ralbway Recrultmant Call (Prof. Syed Hasan Abbas)
IT42018 Morthern Raitway Director

EN 37/42 EN 37/33
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School of Archival Studies

National Archives of India

ADMISSION NOTICE

38th short term certificate course in "Archives Management"

Duration : 4th February to 15th March 2019.

Objective:To make the trainees aware of acquisition, arrangement,

up-keep and retrieval of records.

Eligibility : Graduate in any discipline preferably in humanities from

a recognized University.

Reservation: Seats are reserved for SC/ST/PH & OBC private

Candidates as per Government norms.

Age : Below 30 years for private candidates

Below 50 years for sponsored candidates

(Relaxation in age for the reserved categories is applicable as

per Government norms.)

Registration Fee: Application alongwith attested copies of

educational qualification and Rs.100/- (Rupees hundred) only

through crossed Indian Postal Orders/Bank Draft in favour of

Administrative Officer, National Archives of India, Janpath, New

Delhi-110001, be sent to The Director General of Archives,

National Archives of India, Janpath, New Delhi-110001.

Sponsored candidates should apply through proper channel.

Course Fee : Rs.300/- (Rupees three hundred) only, Non -

Refundable, to be paid at the time of admission.

Last date of receipt of application :11th January 2019

Boarding & Lodging : The School has no boarding & lodging

facilities.

The prescribed application form may be downloaded from National

Archives of India website (nationalarchives.nic.in).

FORMAT OF APPLICATION

(38th Certificate course in Archives Management)

. Age (write Date of Birth also)
. Category

. Permanent Address

. Name & address of the
sponsoring Department, if
employed.

8. Post held at present

9. Details of crossed Indian

Postal Order/Demand Draft
10. Academic Qualification (enclose attested copies of
testimonials): ................

NoOoUhAWN =

Examination |Subject | Year of |Division|Percent-|Name of

Passed Passing age of |University
Marks
Date: Signature of Candidate
Signature and Seal of the
Sponsoring authority
Fax/ Telephone No.
EN 37/86 AT HeTaw Wi

Headguarters, East Coast Road,

r‘ INDIAN MARITIME UNIVERSITY
(0 il Lirshoesrsity), undler the Mirsstry of Shipping, Gonvemment o Incka)
L . _J

Semmencherry, Sholinganallur (PO}, Chennai - 600119

Aued, Mo, IML-HORM 3 53301 B-Eafl {Reci. Lik, )

Advertisement for Recruitment of Deputy Librarian
(On Direct Recruitment)

Applicalions ane nmvifed from inferesied and slgble cantdales jor the ollowing past on Direct
Racruilmean] basis in IndEan Marflime Universily [IML)

Dae: 15.12. 2018

Hame of the Post Pay a8 par Tih CPC

| Pay Mairix AGP Laval - 12

Total No. of Posts

i |jUR}

51 No.
1 . Deputy Librarian

Aga limit for Direct Reorutment: Mot exceading B yaars

Educational ard othar gualifications reguined;

(i1 A Post-Graduaia Degres in Library Sciencad Information Science! CDocumentation
Scienca or an equivalen] profassionsl degres with ol least 55% marks
{0F an aquivelen] grade} and a consistantly Qood acadeamis recond with knowladge of
compubtanzabon of librany

(1] Cualitying im Ehe Mational Eligibikty Tast (NET) In Library Scienca conducted for the
purpasa by the UGC or any other agency approved by the UGG, However, candidabes
who have been awarded Ph.0. i Library Scianca/information Science/Documanlation
Scienca shall ba exempted from tha requiramend of minimum aligibility condition of NET

(iil) Al kzasl fve yaars' expariancs &8 an Assislan] Librarian o agulvalant in &
Ceniral or State Univarsity or in an (1M, HT or NIT or in 2 mputed Research fnsube
of Caniral Governmenl or Stale Govarnmeant,

(v} Evidance of innovative library serice, organization of published work and
compuierization of Ehrary

Far farmal of application and genaral inatruclions, pléass visil wahw lmu,edi,in,
Spdaction for the above posis will be done throwgh Personal inderview afier due screening of tha
receved apphcations

Spnlicatans recaived afler des dabe [(las] date} shall not ba entartained [ar] nat be considersd for
furthar prooess @van if ihe delay is duas 1o spasd’mgistared post

I reserses the right nod 8o fll up the post adwertised (or) cancel the recruilmend at any skage

Candidales ane maqeasied O submil tha Application aem duly lad in (by spead!registered post
only} to “The Registrar, Indian Maritime University, Headquarters, East Coast Road,
Semmancherry, SholinganalbluriPQ), Channal 600 1197, 50 a5 o reach within 45 daya Trom fhea
date af Adverisgament Published in Empleyment Mews

% National Disaster
Management Authority

TE WA, HRA TERR
Ministry of Home Affairs, Government of India
T ThaTd SHEH FIHA TR
National Cyclone Risk Mitigation Project (NCRMP)

o 14, 9o T, WILAL WaH, T-1, THSTT Thetd
Wing 14, First Floor, NDMA Bhawan, A-1, Safdarjung Enclave
=% faeeit/New Delhi-110029
Phone: 011-26701744, Fax : 011-26714321
NOTICE
With reference to NDMA advertisement in Employment News dated
08th to 14th September, 2018 for Section Officer (Group- ‘B’
Gazetted ) on deputation basis, and extension notice published
dated 10th to 16th November, 2018, last date for receipt of
application in PMU (NCRMP), NDMA is hereby extended up to

31st December, 2018.

2. The detailed terms and conditions containing eligibility criteria,
duties and responsibilities including application forms etc. are
available at the NCRMP website www.ncrmp.gov.in and NDMA's
website www.ndma.gov.in.

il
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. REGISTRAR
EN 37/8
Government of India
Department of Atomic Energy
Mumbﬂi Anushakii Bhawan
C.&.M Marg,
Mumbal 40500601

Advt. No.16/8(2)/2018/oP/RE&D-II
INVITES APPLICATIONS FOR THE POST OF DIRECTOR,

INSTITUTE OF PHYSICS, BHUBANESWAR, ODISHA

The apaniman] of Alomic Energy & Wooking for a Direclor for the InstEute of Physice{FLOF], Bhubanessar
Qufisha. Insfdute of Physics 5 8 grant in aid research netililion of Department of Alomic Enengy
Gowamment ol india. Tha Instiiuie s primarnly engaged in camying oul research in the falds of heonatical
and expefimental condensed matbar phiysics, theonatical hagh anangy physica and siing theory, theonabcal
nuclapr plvysics, uira-relativistic heavy-ion collisions and cosmology, guaniem  nlformadion  snd
axparimeantal gh anangy ruclear physics. 0P impats an ofenialion programima, aguivalenl o M.Phil
degres with alfiliation o Homi Bhabha Matonal nstitule, a Deemed University, On successiul complation of
the oremation programme 8l loF, reseanch schokars are eligibéa for the Docloral programeme ol the said
Inattula.
Daparimen] ol Aomic Enangy, imends 1o appoeint 8 suitable candidate Tor the posl of Dirscior of the Instiiue
The cadidale shall be bebesan 45 and 55 years of aje &8 on 01.012010 and eminent physicil with
ancedant academic background in the amwmas of Fhysics, a3 mentioned abave. Ha has 1o guide and malivals
a eam ol scienliiclacademic and other personrel of ihe nslibule apart from being responsibls or
mpiementalion of varnous reseanch programmas by oplimum ullization of avalable msources. The
assignmeni calls for adeguate sxpefience n ananslogous grade or one grade balow the rank of HAG
{Pralessor or S0MH) in Managing a ange ssenliic comemunily in the axeculion of projects ar heading &
repuled scantfic nstibuticn.
Seection will be made by the Govemnmenl of India on the ecommendations af a Search-cum-Selectian
Commitiee, Selecied candidate will be placed in the kevel 15 of Pay Matrix of ihe Inst@ute.
in additon io pay, the post corries allowances as per nukes of the Government of india, The service
condilions of Director, IoP shall be goreermed by the bye-laws of the Institue
dpplication in the presoibed proforma may ploass be maiked o
Assistant Porsonnel Officer
Office of Chairman, Atomic Energy Commission,
Dopartment of Atomio Enargy,
Anushakt] Bhavan, C5M Marg, Mumbai-4000681
Pipase downicad tha prafoma from website - wwsdae.gowv.in
Thi last date for tha receipt of applications is 31 Decembaer, 2018
Adwancg copy of tha application may ba send by amall io © chmnoffiEdee. gow in or by Telefax to Mo 022-
22843888,
The Department of Alomic Ensrgy willnol be nesponsibia for loss of application infransg
The Departmeant of Atomic Enengy nesenmes &5 right to call only thoss candidates who are eligibie aftar
soreening for nbardey or forfhe seection process

EN 37/27




38 www.employmentnews.gov.in

DERFPUTATION

Employment News 15 - 21 December 2018

F. No. 23-03/2018-MIDH, Tech-l (P-64073)
Government of India
Ministry of Agriculture & Farmers Welfare

Department of Agriculture, Cooperation & Farmers Welfare
Krishi Bhawan, New Delhi

Subject: Filling up of the post of Deputy Director, Directorate of Cashewnut &
Cocoa Development, Kochi, Kerala, a subordinate office under Ministry of
Agriculture & Farmers Welfare, Department of Agriculture, Cooperation &
Farmers Welfare by Deputation (ISTC) method.
It is proposed to fill up one post of Deputy Director (General Central Service, Group
'A' Gazetted, Non-Ministerial) in the scale of Rs. 15600-39100/- PB-3 with Grade Pay
of Rs.6600/- (pre-revised as per 6th CPC), Pay Matrix, Level 11, Index Cell-1 (Rs.
67700/-) (revised as per 7th CPC) in the Directorate of Cashewnut & Cocoa
Development, Kochi, Kerala, a subordinate office under Ministry of Agriculture &
Farmers Welfare, Department of Agriculture, Cooperation & Farmers Welfare, by
Deputation (ISTC) method as per the existing notified RRs.
2. Eligibility Conditions:- Deputation (including short-term contract):
Officers under the Central Government or State Government or Union Territories
Administration or Indian Council of Agricultural Research or agricultural universities or
Public Sector Undertakings or recognized research institutions or Councils or Semi-
Government or autonomous or statutory organizations:-
(A) (I) holding analogous posts on regular basis in the parent cadre or department; or
(I with five years' service in the grade rendered after appointment thereto on a
regular basis in pay band-3, Rs. 15600-39100/- with grade pay of Rs. 5400/- or
equivalent in the parent cadre or department; or
with six years' service in the grade rendered after appointment thereto on a
regular basis in pay band-2, Rs. 9300-34800/- with grade pay of Rs.4800/- or
equivalent; and
(B) possessing the educational qualifications and experience prescribed for
direct recruits as under:-

()

Essential:
()  Master's Degree in Horticulture or Agriculture from a recognized university or
institute;

(I)  three years experience in the field of horticulture or agriculture with reference to
development or research or extension.

Note 1: Qualifications are relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing, in the case of candidates
otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at the discretion of the
Union Public Service Commission for reasons to be recorded in writing, in the
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any
stage of selection the Union Public Service Commission is of opinion that
sufficient number of candidates from these communities possessing the requisite
experience are not likely to be available to fill up the vacancies reserved for them.

Desirable :

()  Doctorate Degree in Horticulture or Agriculture from a recognized University or
institute.

Note-1: The departmental officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

Note-2: Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinarily not to exceed four
years. The maximum age limit for appointment by deputation (including short-
term contract) shall not exceed fifty-six years as on the closing date of receipt of
applications.

Note 3 : For purposes of appointment on deputation, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay scale, and where
this benefit will extend only for the post(s) for which that grade pay or pay scale
is the normal replacement grade without any upgradation.

3. List of Duties/Responsibilities attached to the post of Deputy Director,
Directorate of Cashewnut & Cocoa Development, Kochi, Kerala, are as
under:

Assisting Director in the preparation, implementation and monitoring of Centrally
Sponsored Scheme (CSS) of Cashewnut and Cocoa in India, specifically:-

1)  Preparation of projects/Five Year Plans/Annual Plans/Schemes / documents/
Reports relating to Centrally Sponsored Schemes (CSS) of Cashewnut and
Cocoa for obtaining administrative and financial approval from Ministry of Agri. &
Farmers Welfare.

2) Implementation of CSS of Cashewnut and Cocoa across various States in
association with implementing agencies and other various stakeholders.

3)  Timely monitoring of the progress of implementation of CSS on Cashewnut and
Cocoa in consultation and association with respective implementing agencies
through correspondences, discussions, reviews, spot visits, inspections and
reporting progress thereof.

4)  Estimation of area, production and productivity of Cashewnut and Cocoa in the
country and maintenance of data and information thereof.

5) Handling of publicity and extension activities of the crop of Cashewnut and
Cocoa.

4. Regulation of pay and other terms of deputation:-

The pay of the officer selected on "deputation" basis will be regulated in the scale
of pay attached to the post in accordance with DOPT OM No. 6/8/2009-Estt.
(Pay-Il) dated 17.06.2010 as amended from time to time.

5. Age-limit:-

The maximum age limit for appointment by deputation (including short-term
contract) shall not be exceeding fifty six years as on the closing date of receipt of
applications.

6. Period of deputation:-

Period of deputation (ISTC) including period of deputation (ISTC) in another ex-
cadre post held immediately preceding this appointment in the same or some
other organization or Department of the Central Government shall ordinarily not
to exceed 4 (four) years.

7. ltis requested that applications (in triplicate) neatly typed out in A-4 Size paper in

the prescribed proforma (Annexure-l) of the eligible candidates whose services
can be spared immediately on selection, together with the certificate from the
Forwarding Authority (in proforma Annexure-ll) along with the following
documents may be forwarded to Deputy Commissioner (Hort.) Department of
Agriculture, Cooperation & Farmers Welfare, Room No. 18, Krishi Bhawan,
New Delhi-110001 within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar.
(i) Cadre clearance; (ii) Integrity certificate (iii) List of major/minor penalties
imposed if any on the official during the last 10 years, (if no penalty has been
imposed a 'Nil' certificate should be enclosed) (iv) Vigilance clearance certificate
(v) Attested photocopies of the APARs for the last 5 (five) years (2013-14 to 2017-
18) (attested on each page by an officer not below the rank of an Under Secretary
to the Government of India).

8. Complete advertisement, Bio-data format (Annexure-l) and certificate format for
CC, IC, VC & MMP (Annexure-ll) etc. can be downloaded from this department's
website www.agricoop.nic.in (Link-Recruitment-Vacancies).

9. The crucial date for determining the eligibility will be the last date for receipt of
applications. It is specifically mentioned that the candidates who apply for the
post will not be allowed to withdraw their candidature subsequently.

(Dr. N.K. Patle)

Deputy Commissioner (Hort.)
Ph. No. 011-23073956
Annexure-l

Proforma for application for the post of Deputy Director, Directorate of

Cashewnut & Cocoa Development, Kochi, Kerala, a subordinate office under

Ministry of Agriculture & Farmers Welfare, Department of Agriculture,

Cooperation & Farmers Welfare by Deputation (ISTC) method.

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) :

2. Date of Birth (in Christian era) :

3. i) Date of entry into Govt. service

ii) Date of Retirement under Central/State
Govt. Rules

4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Criteria Qualifications/Experience required Qualifications/experience
possessed by the officer

Essential | (i) Master’s Degree in Horticulture or Essential

Agriculture from a recognized University | A) Qualification

or Institute; B) Experience

(i) Three years experience in Hotriculture

or Agriculture Development or Extension or | Desirable

Planning or Research with particular refe- | A) Qualification

rence tospices and/or other Horticulture Crops.| B) Experience
Desirable | Doctorate Degree in Horticulture from a

recognized University or Institute.

(i) Holding anaglogous posts on regular basis in the parent Cadre
or Department; or

(i) With five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in PB-3, Rs. 15600-39100 with
Grade Pay of Rs. 5400/- or equivalent in the parent Cadre or
Department; and

Note: In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. | Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

7. | Details of Employment in chronological order (Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient)

Office/ |Post held |Period of | Pay Band and Grade|Nature of appoint-|Nature
Institu- | on regular | service Pay of the post held |ment whether of
tion basis on regular basis regular/ad-hoc/ |duties
deputation (in
From | To | Pay |GP | Basic detail)
in PB Pay
Continued on page 39
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Continued from page 38

16. Additional information, if any, relevant to the post you applied
* Important: Pay Band and GP granted under ACP/MACP are personal to the officer for in support of your suitability for the post.

and therefore, should not be mentioned. Only PB and GP of the psot held on regular (This among other things may provide information with regard to
basis to be mentioned. Details of ACP/MACP with present Pay Band and GP where (i) Additional academic qualifications (ii) Professional training and
such benefits have been drawn by the Candidate, may be indicated as below: (iif) Work experience over and above prescribed in the Vacancy
Office/ Pay, Pay Band and Grade Pay From To Circular/Advertisement). . . -
Institution drawn under ACP/MACP Scheme (Note: Enclose a separate sheet, if the space is insufficient)

16. A| Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects.

i) Awards/Scholarships/Official Appreciation.

iii) Affiliation with the professional bodies/institutions/societies and;

8. | Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. |In case the present employment is held on iv) Patents registered in own name or achieved for the organization.
deputation/contract basis, please state- v) Any research/innovative measure involving official recognition.

a) The date b) Period of c) Name of the d) Name of the post vi) Any other information.

of Initial appointment on parent office/organi- | and pay of the post (Note: Enclose a separate sheet, if the space is insufficient)

appointment | deputation/contract | zation to which the | held in substantive

17. |Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis. (Officers under Central/State
Governments are only eligible for “Absorption”. Candidates of Non-

applicant belongs capacity in the
parent organisation

9.1 Note: In case of officers already on deputation, the applications of such officer Government Organizations are eligible only for Short-Term Contract).
should be forwarded by the parent cadre/department alongwith Cadre Clearance, Note: (The option of STC/Absorption/Re-employment are available only if the
Vigilance Clearance and Integrity certificate. advertisement/vacancy circular specifically mention the recruitment by STC/
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where Absorption or re-employment, as the case may be.)

a person is holding a post on deputation outside the cadre/organization but still 18. | Whether belongs to SC/ST |

maintaining a lien in his parent cadreforganisation. I have carefully gone through the vacancy circular/advertisement and | am well aware

10. | If any post held on Deputation in the past by the applicant, that the information furnished in the Curriculum Vitae duly supported by the documents
date of return from the last deputation and other details. in respect of essential qualification/work experience submitted by me will also be
11. | Additional details about present Employment assessed by the Selection Committee at the time of selection for the post. The
Please state whether working under (indicate the information/details provided by me are correct and true to the best of my knowledge
name of your employer against the relevant column) and no material fact having a bearing on my selection has been suppressed/withheld.
a) Central Government Date (Signature of the Candidate)
b) State Government o Address
c) Autonomous Organization Countersigned
d) Government Undertaking (Employer/Cadre Contorlling Authority with Seal)
e) Universities ANNEXURE-II
f) Others CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved

12. | Please state whether you are working in the same
Department and are in the feeder grade or feeder
to feeder grade.

immediately.
- - ~ -

13. f\re yozllnth:awsed. $cale o; Play. If ygs,lglvg ;he date 2. Also certified that:

rom which the revision took place and also indicate i) There is no vigilance or disciplinary case pending/contemplated against Shri/

the pre-revised scale. Smt.
14. | Total emoluments per month now drawn i)  His/her integrity is certified.
Basic Pav in the PB Grade P Total Emol iii)  His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

asic Pay in the rade Fay otal Emoluments years duly attested by an officer not below the rank of Under Secretary of the
Govt. of India or above are enclosed.

15. In case the applicant belongs to an Organisation which is not following the Central | V) No major/minor penalty has been imposed on him/her during the last 10 years Or

A list of major/minor penalties imposed on him/her during the last 10 years is

Government Pay scales, the latest salary slip issued by the Organisation showing
enclosed (as the case may be)

the following details may be enclosed.

Place: Countersigned
Basic Pay with scale of pay Dearness Payl/interim relief/ Total (Employer/Cadre Controlling Authority with Seal)
and rate of increment other Allowances etc., (with Emoluments Name & Designation
break-up details) Dated: Telephone No.:
Fax No.:
Office Seal:
davp 01101/11/0027/1819 EN 37/54

Applications will be accepted

Tata Institute of Fundamental Research

SC/ST/OBC/PWD candidates
National Centre of the Government of India for Nuclear Science & Mathematics & a Deemed University can also apply for General

1, Homi Bhabha Road, Colaba, Mumbai- 400005 [Unreserved] Post/s.
. Candidates applying for above
Advertisement No. 2018/9 post/s and who are eligible for
Applications are invited for the following posts : age relaxation as per extant GOI
Sr. |Name of the Post Reservations Age Pay Level and Pay TME rules are required to submit
No. UR | SC | ST | OBC | PWwBD | Be- | Stage as per 7th CPC applications by POST, alongwith
low | Pay Matrix a copy of relevant certificate in
1. [SCIENTIFIC ASSISTANT (B) 1 0 0 0 0 28 Pay Level-6; Pay Stage 1 Rs. 51006/- support of age relaxation (for
2. |JUNIOR ENGINEER (B) 1 0 0 0 0 28 Pay Level-6; Pay Stage 1 Rs. 51006/- example ex-servicemen,
3. |JUNIOR ENGINEER (B) 0 |0 [0 |1 0 31 | Pay Level-6; Pay Stage 1 | Rs. 51006/- persons with disabilities etc.)
4. |CLERK (A) 7 10 [0 |0 |o 28 | Pay Level-3, Pay Stage 1 | Rs. 32977/- [SCI' ST ?”d OBC Ca’;d'datis
5. |CLERK (A) 1 o |o |o 0 28 | Pay Level-3; Pay Stage 1 | Rs. 32977/ applying for unreserved posts
_ are not eligible for age
6. |TRADESMAN (B) - (AC MECHANIC) |1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/- relaxation and should apply
7. |TRADESMAN (B) - (CIVIL 1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/- online].

DRAUGHTSMAN) For qualification, experience,
8. |TRADESMAN (B) - (ELECTRICAL) 0 1 0 0 0 33 Pay Level-3; Pay Stage 1 Rs. 32977/- general information and
9. |WORK ASSISTANT- (PLUMBER) 1 0 0 0 0 28 Pay Level-1; Pay Stage 1 Rs. 26492/- details regarding ON-LINE
10. |WORK ASSISTANT - (ELECTRICAL) |1 0 0 0 0 28 Pay Level-1; Pay Stage 1 Rs. 26492/- submission of application and
11. |WORK ASSISTANT- (ELECTRICAL) |0 0 0 1 0 31 Pay Level-1; Pay Stage 1 Rs. 26492/- submission of application by
12. |CLERK TRAINEE 1T [0 [0 [0 |[o 28 | Monthly Stipend Rs.15000/- post, please visit the website :
13. |CLERK TRAINEE T |0 |0 |0 |o 28 | Monthly Stipend Rs.15000/- http:/lwww.tifr.res.in/positions,
- Last date of filling in online

14. |CLERK TRAINEE 1 0 0 0 0 28 Monthly Stipend Rs.15000/- L
— ' applications : 22 days from
15. |PROJECT ENGINEER ‘C 1 0 0 0 0 30 C;onso!ldated Pay Rs. 63000/- the date of publication of

(including HRA Rs. 4000/-) .
advertisement.

Apbreviation : UR_- Un_rf-;_served ; SC - Scheduled Caste ; ST - Scheduled Tribe ; OBC -Other Backward Class ; PwBD - Persons davp 48124/11/0017/1819
with Benchmark Disabilities ; TME -Total Monthly Emoluments. EN 37/58
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AT, S ITEE e STTHE He
FHE I for e Ul
JTIH WA, HRA TR
E Tl TR, R, fastaarer-520015 (3 W)
Regional Ayurveda Research Institute

for Skin Disorders
Central Council for Research in Ayurvedic Sciences
Ministry of AYUSH, Govt. of India
New Rajiv Nagar, Payakapuram, Vijayawada- 520015
(A.P), India
fuf. €./1-34/2014-8 330 H/forsr e /1421
feien ¢ 27/11/18
Advertisement No. 08/2018
YA REE, YN HAGH, YRA R, & faid Ffarad 9& & fag
I SR § ST T ffen ST T @
Regional Ayurveda Research Institute for Skin Disorders,
Vijayawada under Central Council for Research in Ayurvedic
Sciences, Ministry of AYUSH, Govt. of India invites applications
from the suitable candidates for following post.

S. |Post No. of |Category|Scale of Pay
No. Posts
1 MTS 01 1-UR Rs. 18,000/ Level-01 Index-01
(Ward Boy) (Rs. 5200-20200 + GP
Rs. 1800/-)

ST TT o T TG shardt Tsiichd 96 # T FIR FHER H fomoe =it aie
T 60 Tl & ot g9t were e, & STRIEER @i ST Ee
HEIM, & TS TR, U, fosRarer 520015 (3. 9.) &l GgeH
wIfeu, Ao, oFd 3R o foeRvl & IR H SR % faw FuEn
.3 LUH de@Ee www.ccras.nic.in &,

The applications for the above post should reach the Assistant
Director in-Charge, Regional Ayurveda Research Institute for
Skin Disorders, New Rajiv Nagar, Payakapuram, Vijayawada-
520015 (A.P) within 60 days from the date of advertisement in
Employment News in registered post only. For information about
the qualification, experience and other details please see the
CCRAS website www.ccras.nic.in.

U T THeveh
EN 37/73

MSME- TECHNOLOGY CENTRE
MIMISTRY OF MICRD SMALL & MEDIUM ENTERPRISES
BaDOH | ROHTAK
i (& Gowt. of India Soclety and Autonomous Body wnder MSME]
MSME Technology Centre, Baddi / Aohtak haea been sel up al Baddi, Solan (H.F) / Robtak (Haryana). Tha
Tachinology Cenire is Gowl. of india Sociely regisienad under Societies Regisiraion Acl and is luncsticning

a5 autonomaous body under DC - MSME
Applicaticns ang insited for the below mentioned Posts on Contract Basis:

Max AGE
8| MAMEOFTHE | po gy [MYEARS = —
17/12/2018 TC-BADDI TC-ADHTAE
1 SENIOR MANAGER A= TEAOI-20000, % 1 {LEH] 1 (LA}
(TRAINING) Lerval- 12th
7 |MAMAGER Az ETIO0-208700, 40 1 (L} 1 {LIR}
-I'IIE{:I-I!.H[:AI:.} Lm-al11"
1 |MANAGER H:.E::f?m:}tﬂ?:ﬂ 40 1.:EH=|| 1 {LAA}
(MARKETING) Leval-11"
4 |ASSISTANT MANAGER |Fs 58,100-177500, a5 |1{UA) 1 (LA}

(ADMIN. & ACCOUNTS) | Lenvel- 107

5 |SENIORENGINEER  |Rs 44,900-142400, 35 |1 (UR|-Mechanical | 1 (UR|-Machanical

(TRAINING) Lewvel-7* 1 {UH}-Elecironics /| 1 (UR-Elecinonics.
Elacirical Elaiirical
E |EHGINEER A= 3% 400-1 12400, a2 1 {LiF}-Mechanical |1 {LiR}-Mechanical
(TRAIMING) Lewval-6" 1 (LiA}-Elecironics /| 1 (LIR}-Electronics
Elacirical Elacirical
T |ACCOUNTS R 35 400-1 12400, a2 1 (LI 1 {LIR}
_|OFFICER_ Lovel & :
B |STOREQFFICER R 35, 400-112400, 3z 1 LA 1 (L]
Lenval-&°

wgid  NSIC Technical Services Centre
NEIC Mational Small Industries Corporation
T (A Govi. of Indla Enterprise)
Under Ministry of MSME, Govi. of India.
ab Orignted Courses for Engineering Studonts
Admission MNotice

Applicataons are mviled from imendng candidabas (o he following
Induisiny Dirivan Skill Davelopment courses -

Duiratimn |

Course Tithe Fae® (Ra)

Eligibility

Masier Carificaie Course in | :
1 | “Advance Air Conditioning” di_l':';':lng?_'
M AR | ; BE/
Maslor Certificate Course in .| B-Tech,
2 | “Advance Quality Control & ¢9ﬁ;|::i'
Inspection (Mech.) " (MCQC)) '
3 Centificate Course in "HVAC 4 Waghs |
Design” 8, 0oy
d Cenilicate Course in “MEP (using | & Waaks !
REVI' | 18000- | pigioma
s, | Cortificate Coursa in "Non-Destructive) 4 Weeks/ | Engg.
Tesling” (NDT) Level-1 | 8 000 and
8 Certificate Coursa in 'Hnn-EIr:erurJ:rw-r" B Waehks / above
Tesling” (NDT) Level-2 12,000
'? Advance Certificale Course in |6 Manths!
“Welding Technology (ACWT)" 12,000

4 EFF RELTA A% Applicable

Far re!::-slmln-!}n "'|I.I|'|.|'l-Br "‘-"III-I'l'l'lHUIII-"l Hease

ﬂﬂ.l!’.tllﬂlﬂﬂﬁ.
Coniact ot HH4EN1E 9511540?01 9?114151"?9

- It i 'II or 'JI'
AW MISEC. CO.IN

. |"J|.|.l.'-.l1|. .

EN 37/4

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment
Boards etc. Candidates are however advised to check with official

notification/gazette. Employment News will not be responsible for any

printing error going inadvertently.

Ape nelawable upta & pears for SCISTinternal Candidates & 3 years for OBC candidates. Reservation in
pasts for FH candidales &8 per Gost. Aules

QUALIFICATIONS & EXPERIEMCE:

SH. NO. 1 - SENIOR MANAGER [TRAINING)

Qualitication : Essential: Dagres in Enginearing (Mechanical/Production/Manufacturing
TechnolegyMechalronicaElecironicaElectrical [ Aulomobide) or equivalent from & recognized University |
instittion. Desirable: GG Dipfoma in Tool DesignProductionManagement Aubamation’ VLEVEmbedded
Eymum o @quiralen rom recognied inslRuhicn,

Experience : Esssntial 8 years’ axpeience in Traming/Production Depafimen @ Tool Rosonfepubed
Engineering IndustryTechnical institution'Drganization oul of which & yeamns in responsible Technical |
Management Position, Preferable: Expansnca n Planning, HHD Frq.g-um,tjuﬂum:hrq Training Camiriars el
i Tool & D Making, CADNCAMUCAETON Desigry Audmation’ VL3I Embedied syalermiARNRA of
equivalant. Experiancs inModern Audio Visual equipmentfieaching aids in Training.

S5RA.NO. 2 - MANAGER (MECHANICAL)

Gualification : Essential: Degree i Enginearing (Mechanical/Production/Manulaciuring
Technology Mechatronics ! Automohils) or equivalent from a recognined Uinkersity | institufon. Desinable: PG
Dspkzma in Tool Dasigry Pest Diptama in CADVCAM Machatranics,

Expariencs ;| Essanlial 5 years in Traming [ Production’ Design Depastment 0 Todl Room) Aeputed
Enginearing organization or Technical Instifution ouwl af which 3 years in responsible Posiion. Preferabde:
Experianca in Planning, HRD Program:, conducting courses, saminars eig, Training peopls in Tool & Die
Making. Tool Design/CADMCAMICAE! Mechalronica/ARNFAL o eguivalen Expadiencs in use af modem
audiovisual eguipment/ ieaching aids & preparation ol course malerials

SR.NO.3-MANAGER (MARKETING)

Gualificatien : Easentlal: Dagrea i Enginsaring (Mechanical/Production/Manulaciunmng
Techrology Mechatronics/fwiomobile) or equivalent from a recognized Unwersity | iInsstution. Desirable: PG
Diptoma in Tool Dasign! Mareating | Managemant PGOBMMES or equvalent rom reccgrized Instsution
Experience : Essential: 5 years’ esperionce in Marketing of Enginesring products! Training Dapi, |
Production’ Design Dapt. of & Tool Room' repuied Enginesrdng Industng out of which 3 years in rasponsible
technical! Managament posiion, Preferable: Experience in prosiding techinical trainingiconsustancy in
prodiuc devaloprent of produclion Deaign experisnca in markeling / =5k of Engineesing producl' ioole.
SR.NO. 4- ASSISTANT MANAGER (ADMIM. & ACCOUNTS)

Qualification ; Essential: Commarce Graduate or any Graduate with Law/MBAPGDEM or CAKCWA or
equivalant frorm A mcognized Unhsersity ¢ Institule. Desscable: Post Graduaton Degres Diploma in
PRHRADSAS ar squivalent from recognized Univensityinstiution.

Exparience : Essentlal: 5 yaars' axperionce in General Adminisiration/Pasconal’dccounts in a mpubad
Manufasiuring | Govl. organizalion. Should ba cormansant with Qo Rules & Aequlations on e subject
Experience in Compuler Application/ ME Office’ Accounting Software. Preferable: Expanence in using ERP
packages G5 T Compliant Accounting Softwars

3f.NO.5- SENIDR EMGINEER (THAIMIRNE)

Cualification Essential: Degrée in Enginearing (Mechanical/Production/Manufacturing
Technology Electronics/Elctrical Machatronics/Autpmobilal or equialent from mcognized Uinkvarsity |
Ingfibuie. Desirable: POPE Dipioma in Tool DesfgnProduction/CADNCAMICAEDr equivalent Som
rscognized institution

Experience : Essantlal: 3 Years in Togl ProductionTrainingDaesign deparimant in Tood Room | Aeputed
Enginesding onganzation. Pratarabbe: Liss of CADNCAMTCAE saltwans & modem leaching sds.

SH. HO. & - ENGINEER (THAINING)

Gualification : Esssntial: Degras in Engingaring  (MachanicalProduchon/Elesirical/Elscironical
Manufasiuring TechrHogy | Mechalnorcs | Automobide) oF eguivalam Trom necognized Universiy | Instibale
Dasirable: PGPG Diploma in Tool Design (CADVCAMICAENLSIEmbedded Systemechatronics or Tool
Enginaaring from recognized insifuticn

Experience : Exsaniial: Mil Preferable: Expediancs in operaling machine in Tool Production including TR
miachires L5l Embedded Syshem Machatronics.

5R. NO. 7 - ACCOUNTS OFFICER

Clualification | Esssntial: Dagrea in Commerce lnom eoagnized Unkeralty of aquivalend. Desdrable: Post
Graduation in CommencedCWA/CATEAS sxmrmination or equbsalent fnam a recognined University/ InsStute
Experience : Essential; 3 years in tha fisid of Accounts, prefembly inan indusinal Establishmant Autonomous
Bodied. Shiuwld have knowladge in Acounting, budgel, Balanos Sheal and compubsized BCCOoUNENG
systems elc. Preferable: Experience in wsing EFIP Package) T Laves.

5R. NO. 8- 5TORE OFFICER

Qualification : Essantial: Degrea in Commensa Ingm racagrized Unsersinty. Desirable: Post Gradualion in
Commence/Diplama in Mabarial Managemen.

Experience : Essential; 3 years n invariory managemer in a ol roomd angineanng organzaion
Prederable: Sore Accourting’ Compulerizesd glons accounting | cosi accounting / using EAP in Tood
Froduction | Engineering industry

For further detalls, plaase visit cur websts hitp:/wew.ctrisdhliana.com. Appicasons must reach to THE
GEMERAL MANAGER, CENTRAL T ROOM, A-5, PHASE-Y, FOCAL POINT, LUDHLANSA (PUNJAB)
lmest by 260122018, EN 37/43
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DEPFPUTATION

NATIONAL INSTITUTE OF ROCK MECHANICS

(An Autonomous Research Instiute undar Minisiry of Mines. Gowt of India)

Eshwar Magar, Banashankar 2nd Siage, Beangaluru-560 070, Kamataka, India
Ph: 0B0-26934400, 26934402-14, Fax: 080-26934401, amail: diod@nirm.in, Web: www.nirm.in

Advt. No. NIRM/&dvt [CR-0172018 Date: 18-12-2018

Employment on Contract Basis in Sponsored Projects

The hlational insSéubte of Rock Mecharics (MIRM) is an sutonomaous body under the Minstry of Mines
Governmen| of india and it carmes oul reseanch in applied and basic Rock Mechamics, BIRM is iooking for
dynamic and seif-motvaled personnel 9 work on shar-erm contrect basis (6 months 1o 1 year] in thair
sponsonad projects in the following positions

al. | Kame & Mumbes

Posi Code & Age Mmimum Cualification Kmimum
M. al Poat Category | Limit* & Expanance Corsolidaled
Pay('}*
1 Projctissociale | 1,9-UR 4fyrn | Educaticnal: 1al Class in A5 DO
(05 posts) 1.2-UR B E.fB, Tach or squivalent in
1.3 R Mechanical WiningtCivil Engg. OR
1.4- 0BG 151 Class in M.Sc. (Geophysics!
1.5 UR Geology)
Exporignce; 2-5 ywars ini
resaarchfleaching'indusing n
ralevari fladds
2 Projact Faliow 2. 1-UR 48 yrs | Educationat: 1s{ Class in 35,5004
(0% pasts) 22 UR B E."A.Tech ar squeralent in
23R Mechanical®ining Engg. OR 15
2 A4-08C Class in M. Sc. (Goeology'
25-UR Gaophysics |
Expanenca -2 years in
resaarchiieachng'indusing n
relenvant fielkds
1. | Project Techmician, 3.1-UR 45 yry | Educationat-1st Ciass Diploma in 25,500+
(0% posts) 32 UR EnginearngTachnolagy
33LUR (CaalMpchanical Mining Engg. )
34-080 Expenenca: | yaar n relevant fakls
3.5LR
. '3.':]1"*‘"“' ;",‘""""'"" i ;EE 45 ¥1S | Ecationst Vst Class SSLC wien T | 18,0000
R Ry 43R Trade Ceetificabs for wo years
4 :1-U'B|'.Z durabon {Fithart Turmsar
4 B-LIR Machinist'Elnchncat)

Experience; 1 year in refevan| fokds

" Aps redaxplion wil ba given for SCST and OBC candidales s par the prevaling nilas

" Thd consolklaied pay of candidabe will o Baad based on tha gquakfcation and expananca,

Mumikar of vacences Iindiceted above are lemainee and will very depanding on the aclual projact
reduiiamants. Furthar datais on vacancy posilicon, edecationa quaklicatlion, salarny, 18rme & canditicns of
coniract amploemeand, eic, phagss refar o our wabsila [(wawwrermiing. For all e above vacancies
aApplican|s are reduired 1o apply onling Iough cur wabsita. [ncase Mey ana nol able 1o apply anling, they
mary sand in thair application form (o be downloaded rom our wabaila) fo the Head, Progact Monibaning
Call @ e Instiiuie’s address, Last dale for resaipd of fled in application Toem is 115 Januasny 2010, Please
note thal no fee =10 be paid EN 37/41 Sql- Conirolier of Admindsiraticn
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A, VR SRS Hrew faqm g =
7 Indian Institute of Tropical =
Meteorology (IITM)
1. ST TS HWFA, UTSOT, YUi-411008/Dr. Homi Bhabha Road
Pune-411008
(faum §. whifHes/13/2018)/(Advt No. PER/13/2018)
FTHLH Weargraai/Research Associateships

IR SO HIeH o e (SRR ), T Sausel/aHsiged
¥ 3feTd T SITEHH Ha & S Sy U Sty foe 3 fafiT deeelt
# STy STIEEM H qoia: Tfd €.
The Indian Institute of Tropical Meteorology (IITM), Pune is an
autonomous research organization under ESSO/MoES, fully

devoted to cutting edge research in various aspects of weather and

climate science.

TEy H 1SN e & &9 H 37 T fohe 5 & €. Applications
are invited for selection of Research Associates at this Institute:
WISHifE THA™ WEERT : 10 Ug; gfe ¢ T 36,000/ YRR
TR HehT feRRTa of, 3Tafe : Tk A (FeeE % SR W 3R & I &

fore s T e ®)

IITM Research Associates : 10 positions ; Stipend: Rs.36,000/-
One Year (Extendable by
another two years depending on performance)

Evas sl onfe it fovqd SMeRl STESMEANH @ JewRe

www.tropmet.res.in/Careers R 39T . More details on essential

p.m. plus admissible HRA; Tenure :

qualifications etc. are available at IITM website www.tropmet.
res.in/Careers.

o Wl Tiel & WY 31U 3TAeH 3R : http://www.tropmet.
res.in/Career W & 31 fEHaR 2018 T T X Thd . TS i
B1E HIG TR el s S,

Aspiring candidates may submit their applications along with their
CV online: http://www.tropmet.res.in/Careers by 31st December

2018. Hard copy of the application will not be accepted.

fevmeR, gMEduA/Director, IITM Director, IITM, Pune

EN 37/69

Government of India

Ministry of Agriculture and Farmers Welfare
Department of Agriculture, Cooperation & Farmers Welfare

Applications are invited for filling up of a Post of Joint Director (Farm Information) in Directorate of
Extension, Pusa, New Delhi under Department of Agriculture, Cooperation & Farmers Welfare, Ministry
of Agriculture and Farmers Welfare on deputation basis (including short-term contract). Details of the
post and eligibility criteria are given below :

1. 2, 3. 4,
Classification [Pay Band/ Eligibility of Applicants Educational Qualifications and
of Post Grade Pay Experience
General Rs. 15600- Officers under Central Government |[Essential :
Central 39100/- or State Governments or Union (i) Master's degree in Agriculture
Service (PB-3) + Territories or Public Sector Under- |or Agricultural Extension from a
Group ‘A’ Grade Pay takings or Agricultural Universities [recognised University or Institute;
Gazetted of Rs.6600/- |or Recognized Research Institutions |(ii) Five years' experience in
Non- Or Level-11 or Councils or Semi-Government or |Agricultural Extension including
Ministerial of 7th CPC Autonomous or Statutory Organi- [Farm Communication.

Pay Matrix sations :- Desirable :

(a) (i) holding analogous post on  |(i) Degree or Diploma in Journalism
regular basis in the parent cadre or |or mass communication from a
department: or recognised University.

(ii) with five years' regular service |(ii) Experience of handling work
in the grade rendered after relating to agricultural information,
appointment thereto on a regular |mass media, farm extension liter-
basis in posts in the Pay Band-3 ature, agriculture exhibitions, pro-
(Rs.15600-39100/-) + Grade Pay |duction of audio visual materials
of Rs. 5400/- or equivalent in the relating to topics on agriculture
parent cadre or department. or and agricultural films.

(iii) with seven years' regular service
in the grade rendered after
appointment thereto on a regular
basis in posts in Pay Band-2

(Rs. 9300-34800/-) + Grade Pay
of Rs. 4600/-or equivalent in the
parent cadre ordepartment; and
(b) Possessing the educational
qualifications and experiences as
mentioned in col. 4.

www.Jobriya.com

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the views
of the government or the organisations they work for. The contents of the
advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.

The period of deputation (including short-term contract) shall
ordinarily not exceed four years. The maximum age limit for
appointment by deputation (including short-term contract) shall be
not exceeding 56 years as on the closing date of the receipt of
applications. Full details of the vacancy are available on the
Department's official website www.agricoop.nic.in.

Applications (set of seven copies) of interested and eligible officers,
who could be spared in the event of their selection, may be sent,
through proper channel, so as to reach "Shri M. L. Atal, Under
Secretary to the Govt. of India, Room No. 478-A, Ministry of
Agriculture and Farmers Welfare, Department of Agriculture,
Cooperation & Farmers Welfare, Krishi Bhawan, New Delhi".
The last date for receipt of application (including attested
photocopies of ACR/APARs of last five years i.e from 2013-14 to
2017-18 duly attested on each page by an officer not below the rank
of an Under Secretary to the Government of India. Cadre Clearance
Certificate, Vigilance Clearance Certificate, Integrity Certificate
signed by an officer not below the rank of Deputy Secretary/Director
to the Government of India, Major/Minor Penalty during last ten
Years) is 60 days from the date of publication of this advertisement
in the Employment News/Rojgar Samachar.

EN 37/38
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M rl Mahanaﬂi E:na Ifields Limited
‘ il Gl i Livsitm]
h IIII'I.'J'I'th lul'll TIAIA0, Qi - Rambaiper, Qdleka
P (ERREE) - B2 o 1B Wakite (W MananEkoL N
F.'l!f. Mo, MCL HO®escruiimentiStataiorg 29 BEE2
EMFLOYMENT NOTICE
Mahamad] Coalfislds Limbtind [MCLYL 3 subsidiany of Coal indla Limied, A Gost ol
I Lindenaking | imviies ONLINE appicatons fom oizens. of Fdia for the folloemng
posis, The candidabes Mulfifing the eligibiity crilria may submil Ber sppicaions by
n"-rn rrnzﬂtmr.-

SL|  Mame of Post
I'IH:I

Diate: §1.12.2018

Basic Pay Tn'l.ll'nl'll;lrmil'rrlu!rr}hﬁlhgr
(NCWA-X) UR/SC/ST OBC (NCL] Total
1.]dr Overman, TASGr - © (3135066 PW B4[ 28741 19 (148
-e |Mining Sidar, T& 5 Gr.- C[R31 95256 M | 75 36| 60) 31 | 201 |

&, |Oy. Burveyer, T TE. SI} N, ESE':EF'F.-I 0] 4 .-1. EED
'!IUR Lirresersed 5.., Su'n-:l.ledllasl- 3T= Scl'm.'ueuT'bn EIE-I:|-"|:I_L| III'.I':'
ackoward Class (Mon-Craamy Liverl], Vacancy may incraase or dacreass &5 par
spgLremen
EiNIELN QUALIFICATION RECLUSRED:
1. & Dvermen in Technical & Supervisary Grade-C
Matmosdionor aguaion! Exammnaton inom any recognized Boan of Examination
i u'q:i:lluerrf:;E'ngliud[u:.l:ﬁ-‘munﬁu—a o reoaized msflule
il Vald Overman Compatency Carificale ssuad by Dinclorate Genersl of Mines
Saledy [DGEMS) under Coal Mines Regquiabon 1857 or amy offwer ceriicale n
Wiining which eniithe io work. a8 Orwerrean & per Coal Mines Flegulstion 1257
K. vabd First Aid Certificans
v, Vald Gas Testing Cedificate
H HnMEkﬂrnT&Whﬂlnﬁmmmm{
Malriculation or equvalerd Examination fom any moogniced Board of
Examinainn
i Vald Cerificale of Micing Sindafship Miued by Direclod General of Mines
Balotp{DGMS)
il Vald Firsl Akl Cerlcae
. Vabd Gas Testing Corificate

Matriculation or equvalent Examinaton fom amy mcognized Board of
Exzmnabon
i. Diploma in Mining Engirening of 3 yoars durabion from amy recognized
Irsthing
i Vald Ovarman' s Cortficats of Competency from DGME under Coal Mines
Reguiation 1857 or any other cartficate of Competancy in Miring which arditie
F-ea[cl{-anlr:-m-ias Wning Sindar ae par Coal Kines Ragulgon 18957
#, ald Firsliid Corificate
‘walbd Gas Tasting Corblcats
L1 Dr Sm'-ljlnfnTlchnull!-mpﬂmwrrW
Matriculabion or sguivales) Examingfon kom any recognized Bosrd of
Examinalion
i vald Sureey Lartiicale of Competency granisd by Dvecionate Geramml of
Wines Salsty | DEMES].
AEfI.IHTI‘-:uq-ﬂ'IIJJ'I;I'II?F'Iﬂ]
Candidaies must ol be below 18 yesrs and abowes 30 vears ol age as on
101218
i Aperetecaton ior S0IET Canddates wil be 05 yaars,
i Agerelaaton for08C Candidales [NOK-CREANY LAYER O8I will b D) years
pi. - Ayl e el for Ex-Senmosman will Be Jiwen a8 per fuls.
v Mouppar age imi for pmployens of CIL and ils subsidiary Companiss
vi. Dale of birh as reconded in e MaliculalonS3CHigh School or Equivaleni
Examination codificates only will be realed as fnal. No subsequent mouesi for
charge in Dafeof Birthwil ba enleriainad
Dhetzsfiend AutwertiasmesnE mpioymment Moliae in Hindi & Englesh will be mlabie o MCLs
WalEg www mahanadooalin shorly and ok appecaon r3n 0 submeing m behwenn
24122018 1 10012010 Applkcation submitiesd fhrough DFFUINE mode skl not be
accaped. Arpaddendum Comonnom in this segard will be hosied on MCL's wobsie only

w Garden Reach shipbuilders
- & Engineers Ltd.
By et
E?ngd 41:I-1't||:n »43r46, Gardaen Reach Road, Holkata-700 024
EMPLOYMENT NOTIFICATION NOS. O5: 04/2018 & HRISUP: 01/2018
GRSE LI it ore of the premer Detence Shigyards and Min F.au'ul':-a‘.eqr.l-':.' | Company. IL is efectyely corfrbuting
i B defionca prepanedress of the couniny by Buslding SMerent sophislicated and state-of-the-an warships, Tha
Company invites applications from gualfied, talented and enengetc indian Nationals for the following posts in vanous

af India Undartaking., Minisitry of Defencal

discipfines Opening Date for Online registration : 17 Dec 2018 (aftermoan)
Closing Cabe for Ondine registration : 07 Jan 3079
EMPLOYMENT IIDTIFI'l':ATIEH NQ. O35: 0472018
Mame of Post | Pay Scalke| Max Age as | No. of Posts / Discipline | Essential Qualification

(DA (T) om0t Dec 18] Ragervation as on 81 Dec 18
Dy. Manage (Medical} | <0000.3%. % ygars  |Medical |0 | [UR-03,|MBBS degree from amy Urniversily

(Grade: E-Z] 160000 |;13|;.[:' ra-cn-gn iznd by Indian bedical Councl
{0n Ficed Teem Confrachug I~ =
Basi for (3 years (0ol of 04 pessis, 01 post
ol pnciaiie manmumr: Vs P IﬂHll
uplo {12 pesrs)
Euﬂm'ueﬂ'r HuTlFl-t;m{JH MO, HH.IE.I.IF' I:I‘I-'JI:II‘IE
Mama of Post | Pay Scale| Max. Age 55 | 4o of Posts ! Diselphiewd Essential Qualification
mg:;mmmw Aeservation g3 on 01 Dec 13
Suparis 1ZI800-3%-1 PR vears  |Mechanirall 03 | URLG | G PO e Dl’.‘i'.l'l a in Macharecsl
(31 Grade| £3300 . 501 E"?’“”“;
f0n Ficael Toetn Conkrachug |Ectrical | 01 '0BC-01 |Gent. recognized Dipioma in Exscirical
Bass E:.ﬂ-l R _ [Engnesng
gl erpdabile maximon [ = | :
Ol 01 | UR-01 |Gowt. mcognized Diploma In Ciwil
upl {12 years) & |Engineering
“Supermar [ P LR |} Hacheior's degres in Hind: wih Erglish
[Se. Mindi Transimor)  [20700-The)  C e a5 one of the subject at degras level
(5-2 Genda| 0000 {Bifher &8 compulscry of oplongl bom

:r:uugr--.eeﬂ Univwadsily of |AsEilube

| Giovet. racognized Degres or Diploma
jor Canifcale Toursa in Tearckation from
|Hirdi b0 English afd vice-a-varsa

Tha dutalls e Gengral Conditions, aligibility, essential gualdication, minimum gxpenance. selackon process.
how to apply obe. are avadlabile in “Caner section’ of GRSE webrsio www.grse.in or https-\jabapply indgree 3318
Candidales are raquined ta apply only through OMLINE mode. Mo offter means ! mode ol submission of applications
wil be aoceadad

“In pursuit of Excellence and Quality in Shipbullding™

%Wl s @ 1 Ve §E s iin EN 37/52

486 Ganeral Mansger {Pers - Rect)
EN 37/85
ﬁ- Tariff Authority for Major

Ports

An Autonomous Body under
Ministry of Shipping, Government of India
(ISO 9001 : 2008 & 27001 : 2013 Certified )

4th Floor, Bhandar Bhavan, M.P. Road
Mazgaon, Mumbai - 400010

The Tariff Authority for Major Ports, Mumbai, a statutory body under
the administrative control of Ministry of Shipping, Government of
India invites application for filling up following posts on Transfer on
deputation basis :-

Sl. |Post
No.

1 |Assistant -2
(Two) Posts

ctb

Method of
Recruitment

Pay scale of the
post

Pay Band PB-2

(Rs. 9,300-34,800) plus
Grade Pay Rs. 4,200/-
(Pre-revised)

Revised Pay Matrix

Rs. 35,400-1,12,400)

Pay Band PB-1

(Rs. 5,200-20,200)

plus Grade Pay Rs. 2,400/-
(Pre-revised)

Revised Pay Matrix

(Rs. 25,500 - 81,100)

For more details of the post and eligibility conditions please visit our
website www.tariffauthority.gov.in. The last date of receipt of the
application is 20 (Twenty) days from the date of publication of the
vacancy in the Employment News.

Transfer on
deputation

Transfer on
deputation

2 |Upper Division
Clerk (UDC) -
1 Post

Administrative Officer

davp 37201/11/0004/1819 EN 37/83

Government of India
Ministry of Development of North Eastern Region

North Eastern Council Secretariat

Nongrim Hills:: Shillong-793003
Advertisement No. Admn-13012/1/2017-Admn Dated: 20th November, 2018
The North Eastern Council Secretariat is looking for the services of suitable officers for filling up 17 (seventeen)
posts of Stenographer Grade Il on deputation basis in the Pay Scale of Rs. 5000-150-8000/- (5th CPC)/PB-
2 Rs. 9300-34800/- plus Grade Pay of Rs. 4600/- (6th CPC) corresponding to Pay Scale of Rs. 44900 -
142400/- (Level 7) of the Pay Matrix as per 7th CPC. The details of the post are as under :

1. |Method of Recruitment |: By deputation (2nd method).

and Eligibility Criteria Officers under the Central Government or State Government or
Union Territories or Statutory Organizations holding analogous post
or with eight years regular service in post in the scale of Rs. 4000-
100-6000 (5th CPC)/PB-1 Rs. 5,200-20,200/- + GP Rs. 2400/-
(6th CPC) corresponding to Level 4 of the Pay Matrix

(7th CPC) or equivalent.

2. |Period of deputation
and maximum age
limit for the post

Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other Organization/ Department of the Central Government,
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on
the closing date of receipt of application.

3. |Job requirement/ (a) | To function as PA to senior officers

Duties and Responsibilities
of the post

(b) |Taking shorthand dictation in English and typing in the
computer (English).

(c) |Maintenance of Visitors’ Diary, files and dak movement
registers of the Officer/Sector/Section
where he/she has been attached.

(d)

Maintenance of tour details of officer(s) with whom he/she has
been attached.

(e) |Performing any other task assigned to him/her by his/her
officer with whom he/she has been attached/Secretary/

Deputy Secretary /Director (Admn.) from time to time.

The pay and other terms and conditions of deputation will be regulated in accordance with DoPT's O.M.
No. 6/8/2009-Estt. (Pay-Il) dated 17.06.2010 and as amended from time to time. Cadre authorities/Head
of Departments are requested to forward applications of eligible and willing candidates whose services
can be spared on deputation basis immediately so as to reach the Director (Admn.) within 60 days from
the date of publication of this advertisement in the Employment News. For Curriculum Vitae (Annexure-I)
and other details, the candidates are advised to visit and download from the NEC website
http://necouncil.gov.in.
Note : The candidates applying for the post would not be allowed to withdraw their candidature
subsequently.
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION/CERTIFICATES TO BE
GIVEN BY THE OFFICE/DEPARTMENT WHILE FORWARDING THE APPLICATION
1. Application in prescribed format-Annexure | duly completed, signed by the applicant and countersigned
by the Cadre/Appointing authority. 2. Attested copies of ACRs/APARs for the last five (5) years duly
attested on each page with seal by an officer not below the rank of Under Secretary to the Govt. of India
or equivalent. 3. Integrity Certificate. 4. Vigilance Clearance. 5. Major or minor penalty certificate for the
last 10 years of his/her service. 6. A certificate to the effect that the particulars furnished by the applicant
have been verified and found correct as per service records. 7. Cadre Clearance Certificate.
(L. Beimopha)
Deputy Secretary (Admn.)

EN 37/17 Ph. No. : 0364-2522647
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CENTRAL ELECTRONICS LIMITED

(A Public Sector Enterprisa)

4, Industrial Area, Sahibabad, Ghaziabad (UP)

Tel.Mo.0120-2885143, E-mail: celrecruitmentifoelindiacoin
CIN : U3Z1080DL1974G0ITIZ5
RECRUITMENT OF DEPUTY ENGINEER ON CONTRACT BASIS
Advt No: 103PERSR22010
Ceniral Electronics Limited is a Govt. af India Enlespriss under Depariment of Scientific & |
Indusirial Resaarch (DSER), Ministry of Science 8 Technalogy. B was established in 19?45
with an objectiee o commercially eaxploil the indigenous fschnologies developed I:rrl
Matioral Labaratones and RE&D institulicns in the counbiy. CEL has devaloped @ ramiber |
ol products for the first lime in e counlry Birough ils own RED efarts and in close |
associalion wilh the premier Nalional & International Laboralories induding Delence
Laboratories.
Cumrently, CEL operaies in four prime busineds verticals, wiz. Saolar Pholosvolac (SPY)
Raibway Signaling Syslem, Strategic Elecironica, Securily and Survedlance Gﬂ:upl
(350G). Basad on shon kerm and long barm goals of CEL the & i [0 ncrease I'I"I-HI"L-E-II
preassnce Boross mulliphe regions in Indis. CEL has soqursd major projects n the H-II"EIFI
and dalence buginess. CEL aspiras to have a guanbum leap in tha bumoar gnd -I]'I'I!iﬂ{!fl
i company in the comeng years, To atlain masaive expension of CEL scross the naton, |
wa e highly shilled, axpanance and work onenbad indhidials who can conbribute in|
achieving the axcalancs. CEL inviles applicaton from Indian nationals wilh rr'-aL-:r-ﬂg!
EH.|||B E!HMFW and lEl"lJIJrB"Il}EI |'IZH'1r'lEl fl:ﬂm'"-ﬂl:ﬁl."‘é

minimium S5% marks from a
recognied Inatitae Linivarsity
with good acadamic record, The
candidaie shouwld ba GATE
{Graduate Aplitude Test in
Engirearing) gualified

El:.lhl:rl'l"aj Fh-ll!l' IHID-J".!EJ II!IM-I.'H 1(.'11'[: : Rs. ?Jﬂhmplrlnnum:ppmn.]
Age: 30 Years as on 01 -12-2018

= Ganeral insiructicns:

1. Cnly those candidates, who TS e elgiiliny crilesa menticned in this notbficaticn, a8
on 01-12-2018, shal be alighle ivapply

The pogiticns shal be inibially Tor g period of b yaars, which s further extandable on
parformancs basls for one mone year,

i thia basls of sxemplary perfarmancs during the contreciual parkad and reguirament
of the company, e incumbents may also be conskdenad for sbsorplion in regular
cadre ol the Gompary, after completing coniract pariod, through sekaction process al
the sola discration of the Management, Hedsha will howaver have ‘No daim’ for

| &) Progact Execution at
gita in e el of
Solar
Energy
| b) Civil Engineering

Rangwabla

i

regulanization/atsomtion
ANl the gualifications should be from AICTE approvedUGE racognized
LintvarsiyDeamad Liniversity

f Cualifying marks shall be malaxable by 5% for Scheduled caste (SC) Schoduled

Tnbes (STY Persons with Disabiity (PwD) candidales
Upper age §mil is relaxable by & years for S2CAST, 3 wears for OBE (Mon Creamy kayer),

5| Wame of the Mo of Essential
Experience 1 shall b relaxed by 10 ymars for PeD=Genemal, 13 years for Pal-08C and 15 years
Mad Fost Vecsandles|  Gusiestion , far PAWD-SC/ST cb:ndimpu;:. Age relaxation of 5T:ur= shall ba sdmissible o i
1| Deputy #1 | Tha candidate should | The candidate should have || baraong who had domiciled in the State of J&K dunng the period from 1° January. 1960
Engineer | (UR-11 | have BE /BTech. |minimum 2 years posl | 3499 Decemiber 19889, However, in no case shal fhe upper Age limil exceed 55 years,
{Elactronics | OBC = 05 degres in E|B-L'|I'IZ!II'II3 & gualification u:q.p!:lrlnni:-u- n ason 01-12-2018
& -0 Conminniobtion | #ither of e folowing . 7. Theupper age imil, in case of ax-servicernan, shall ba as per extant instructions of ihe
Communication)) 3T =01 En-;.ur.'crl:nng with a) Project Execulion af site Governiman of .
FIND=-1) | - il BO% m the fisld of Solarf ||g 1 respect of PWD candidates, the minimum percantage of dasability should be 40% of
e m""';:"; . :Z?:::.hh Eﬂ“‘:’?ﬁ‘a”‘n abave Bnd thay would Rave 1o submi lates! disabiity cenificate, issued by the Medical
muummuy The E:.r&l&mh!ll 5 y " gtk phegimnies S .
; n respect of candideles working in reguiar pay-scales in PSUs/Govamment
CH By s SR Crganizations! Auloncenous Bodses, & minimue of 02 yeers experanca in immesdiabe
should be GATE | d) Quality Assurance — || puerseais of e sald position/ equivalent position, shall be reguired
A Sl Th Lo 10.In respect of candidales working on confract basis on 8 particular grade with
in Engineating) i) By kenr kTt consobideted pay In PSUsiGovernment Organizations/Auionomous Bodes, a
| il Bt camcdebenscebes i minimum of 02 years expanence n immediabe lower grade of the sakd positicn/
2 Diaputy i | The candidate should | The candidate should have equivalan| position, shall ba required
Enginear (UR={8 | haveBE /B.Tech, |minimum 2 years posl || 11, Gandidates prasently employed in CantralSate Govemment, aulonamous bodies,
(Elecirical & | OBC =04 | degres in Bleciical & | gualiication axpenence in PSUs, should apply shrowugh ‘Proper Channal or suami ‘bo Objection Certificais’ at
Elpctnonics/ S5C =02 | Blecironcal Electrical | either al the foliowing | th: Himae of mterdees, from their amployar, ifthey ame called forinteniews
Elesctrical) 5T =01) with minimum 55% | &) Project Execulion af sle || 12, Candidases working in privabe organizations and whose CTC is B0% or mone of tha
Marks Irom & M the fald of Salanf CTC indicated agains] the post, shall ba aligible to appéy,
R e Instoutey Fanswable Enangy 13, Tha initial posting shall be at tha Company's works in Sahibabad (Ghaziabad). or al

Untearsity. The b} Solar Fholovoliaic — places as decided by the managamen|. However, the Company reserses the right b

canckciale shouid ba Froducton change roles, place of pasting. as per the Company's requirement, from tme o ime

GATE (Graduate | ¢) Solar Phofovoltaic — || 14, No TADWwill be paid for attending e inberdes.

Agtitude Test in bariating 15, Candidates will be requined I apply omline through company's websibe
| § g} Electrical Emginaeiing whww, colindia co.n in the Canser seciion of the websile. ARer apphing. condidabes
| Enginesring} qualffied are required o pay the requisie spplication fee [Rs.300¢ for GeneraliDBGC

3 Daputy 15 | The candidate should | The candidale should have candidates) through online mode by using Debit Card! Credit Cardiinemet Banking,
Enginear (UR-08 | have BE./B.Tech. (minimum Z years post Mo applcation fee need 1o be paid by candidales balanging to SC/ST/PwD. Last date
(Mechanical] | OBC - 04 | degree in Machanical | gualihcabion expananca in of Submitting online Applcation is 29.12.2018.
SL-02 [ Engineering with | eiher of the Soliowing 16. The candicales should read all instructions in the detailed sdvertsament on the CEL's
ST-U1] | mnimum 55% marks | &) Frogect Execution at sita in websile www. calindia.co in, bafone submission of anline application form
from a recognized tha field of Solar! |17 W any informalion provided by ihe candidaie is found io be falss or incomect or ned in
Instibais’ University wily  Renewable Cnengy confonmity with ihe eligibiity criteria, then his / her candidature is kable 1o be rejecied
oot acatema: racord.| b Railwey Sgnading Systams &l @y slage of the recriment process of aer recruflment of jaining.
Tha candidate should | c) Solar Photovaltaic —
ba GATE (Gracduate Production SR, S
Agtituda Tess in diSolar Photovoltaic - || Opening Date fer Submitting Online Applications 15.12.2018
Enginearing) qualifind Maskmting Last date for Online Submission of Application Form 28.12. 2018

e} Quality Assurance - Contral || Far any lechrical quenes! darficalions refaling to the filling up of ONLINE APPLICATION,
f} Material Management please feel frea. o conlact the helpdesk al Email hr2017@celindia.co.in or Phams Ma.

4 Daputy [ The candidate should | The candidate should have | e it e el )

Enginear (UR-04 | hawve BE /B.Tech, |minimum 2 ysars posi “Click https: Ifhr2016.celsolar.in to apply"
I:l:l'r'.” QRS - 01 MP"&H i Gl qu,;||r|'|.|:_n.|:|;|n EEpAnEnon  in {E.I"I"_ljI Indian nationals need to ﬂpp'j]
SC-01) Erginmaring with aither of the foliowing ADVERTISEMENT NO.103/PERS/ZZ018
EN 37/66
W INLAND WATERWAYS AUTHORITY OF INDIA Holding post in Level - 9 and Level 10 in the pay matrix (Pre-ljevised PB-3, Rs. 15600-
- 39100+GP Rs. 5400) with 5 years regular service in the post:

m (A Statutory Body under Ministry of Shipping, Govt. of India)
Head Office, A-13, Sector -1, Noida, U.P. -201301
Phone: 0120-2474050, 2522312 & 2544036, Fax:0120-2521764

Brief Employment Notice No. IWAI/ R&T/11/2018 Dated 29/11/2018

Inland Waterways Authority of India invites applications from Indian nationals working
in offices of Central/State Governments/Public Sector Undertakings/ Statutory or
Autonomous bodies for filling up the below mentioned post on deputation basis for a
period of three years as detailed below :

S.No./ [Name of Post |Consolidated Pay/ No. of Method of
Post Pay-Scale Post (*) |Recruitment/
code Posting

Dy. Director Level 11 in the Pay 01 Deputation basis /
D.13 | (Finance & Matrix as per 7th CPC Patna

Accounts)

(*) Number of post is tentative and may increase or decrease as per requirement
of Authority.

Eligibility Criteria :

Officers under the Central / State Govt. / Statutory or Autonomous Bodies / Public
Sector Undertaking.

a) Holding analogous post on regular basis OR

b) Possessing educational qualifications prescribed for direct recruits, as under (Period
of deputation shall ordinarily not exceed 3 years).
(i) Degree from a recognized University with professional qualification of passing of the
final Exam of Institute of Chartered Accountants, or SAS Commercial examination of
the Indian Audit and Accounts Department or member of any of the organized
accounting/ audit service. OR
(ii) 5 years, regular service in Supervisory capacity in commercial accounts in the
Finance or Accounts Department of the Central/ State Govt. or Semi-Govt. organization
or PSU in the Level-10 in the Pay Matrix as per 7th CPC. (Pre-revised PB-3. Rs.
15,600-39100+ GP Rs. 5400/-).
Desirable :A Degree or Diploma in Business Management.
Age Limit: Not exceeding 56 years on the closing date of application.
Interested candidates possessing requisite qualifications and experience may send
their applications to Assistant Secretary (R&T), IWAI, Noida; so as to reach within
45 days from the date of publication of this advertisement in Employment News, or by
14/01/2019) whichever is later. Complete details of the Employment Notice No.
IWAI/R&T/11/2018 dated 29/11/2018 Circular dated 29/11/2018 and prescribed
format of application may be seen under the head "vacancy" in the website of
IWAI www.iwai.nic.in.

SECRETARY
EN 37/77
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CENTRAL RESERVE POLICE FORCE

(MINISTRY OF HOME AFFAIRS)
(Closing Date:- 13/01/2019)

RECRUITMENT OF MERITORIOUS SPORTSPERSONS IN CENTRAL RESERVE POLICE FORCE AGAINST SPORTS QUOTA

Applications are invited from Indian citizens (Male & Female) for filling up the post of |Name of | Age Essential Educational Sports Qualification
359 vacancies [Head Constable/GD-19 (Male) & 01 (Female) and Constables/GD- |post
295 (Male) & 44 (Female)] under Sports Quota for the year-2018 in Central Reserve |[Hc/GD 18 to 23 | the age etc. No subsequent |respective Federation/Associ-
Police Force, Government of India, Ministry of Home Affairs. The post is temporary, but (against | years request for its change will  |ation recognized by the
likely to be continued. Selected candidates are liable to serve anywhere in India or out- sports as on be considered or granted. |Ministry of Youth Affairs & Sports
side the territory of India and will be governed by CRPF Act and Rules. The discipline quota) 13/01/ Candidates who doesn’t or conducted by the Indian
wise details of vacancies are as under :- 2019 possess the essential Olympic Association during last
Sl | Name of Central Sports Team Vacancy CT/GD |Vacancy HC/GD educational qualification as |three years from the date of
No. (Male & Female)|(Male & Female) on 13/01/2019 shall not be |publication of advertisement in
1 Hockey (Men ) 15 01 eligible and need not apply. | Newspapers/websites.
Hockey (Women) 03 . ;:;am even: (National) h
2 [Football (Men) 09 @ team of sportsperson who
have won any medal in National
Football (Women) 02 - Games/National Championships
3 Rowing (Men) 18 01 Both (Junior & Senior), All India
Rowing (Women) 02 ___ Iqte:jUnivcretrsity o: a?),:lr?pog-l
. nized sports meet of Nationa
4 | Kabaddi (Men) 15 repute conducted under the
Kabaddi (Women) 02 --- aegis of respective Federation/
5 Archery (Men) 04 01 A§spciation recogniz.ed by the
Arch W 02 Ministry of Youth Affairs & Sports
re elry( omen) - or conducted by the Indian
6 | Athletics (Men) 54 03 Olympic Association during last
Athletics (Women) 05 01 three years from the date of
7 Weightlifting (Men) 16 01 publication of advgrtlsement in
- — Newspapers/websites.
Weightlifting (Women) 04 --- i ividual T T :
ndividual / Team even
8 Wrestling (FS & GR) (Men) 17 02 (International)
Wrestling (FS & GR) (Women) 02 Sportsperson of merit who have
9 Judo (Men) 09 01 represented the Country in any
Judo (Women) 04 ___ Intgrnational repute Champioq-
- ship conducted under the aegis
10 | Boxing (Men) 09 01 of respective Federation/
Boxing (Women) 03 Association during last three
11 | Swimming /Diving/Water Polo (Men) 44 04 years from thg date of publica-
Swimming/Diving/Water Polo (Women) 05 - tion of advertllsement in News-
12 TVollavball (W 06 o7 papers/websites.
olleyball (Men) CT/GD 18 to 23 | Matriculation or equivalent |Sportsperson of merit who have
Volleyball (Women) 02 (against | years as |from a recognized Board/ |represented a State or the
13 | Taekwondo (Men) 04 - sports on 13/01/ | University. Candidates sho- | Country in any recognized Nati-
Taekwondo (Women) 02 — quota) 2019 uld note that the Date of onal repute Games/National
- Birth and Name as recorded |Championship Both (Junior &
14 hoot M 21 1
Shoo !ng (Men) 0 in the Matriculation/ Secon- |Senior) All India Inter University
Shooting (Women) 02 - dary Examination Certificate|or International repute Champ-
15 |Basketball (Men) 06 --- or an equivalent certificate |ionship conducted under the
16 |Handball (Men) 12 01 will be accepted only for aegis of respective Federation/
- determining the age etc. No | Association recognized by the
17| Gymnastics (Men) 09 01 subsequent request for its | Ministry of Youth Affairs & Sports
18 | Karate (Men) 09 - change will be considered |or conducted by the Indian
Karate (Women) 02 - or granted. Candidates who | Olympic Association during last
19 | Body Building (Men) 08 — doesn’t possess the essential |three years from the date of
Body Building (Women) 02 educational qualification as |publication of advertisement in
y : 9 on 13/01/2019 shall not be |Newspapers / websites.
20 | Badminton (Men) 10 - eligible and need not apply |Sportsperson of merit who have
Men- 295 Men- 19 represented their University in All
Women- 44 Women- 01 India Inter-University Tourna-
Total- 339 Total- 20 ments conducted by the Asso-
(Note:- The number of vacancies mentioned above is liable to change & may ciation of Indian Universities
increase or decrease information regarding same will be intimated through CRPF (AlU) during last three years
website http://www.crpf.gov.in). from the date of publication of
2. Pay Scale and other allowances:- advertisement in Newspapers/
(a) Revised pay scale as per 7th CPC pay matrix:- websites.
Head Constable (General Duty) Level- 4 Rs. 25500-81100 Sportspersons of merit who have
Constable (General Duty) Level- 3 Rs. 21700-69100 repregented State School Team
in National School Games con-
(b) Other Allowances:- The above posts carry Dearness Allowance, HRA and any ducted by School Games
other allowances as admissible in CRPF from time to time as per Government Federation of India (SGFI)
orders. ) . . . during last three years from the
(c) New Defined contributory pension scheme implemented vide Government of date of publication of advertise-
India, Ministry of Finance OM NO. 1(7)(2)/2003/TA dated 07/01/2004 will be appli- ment in Newspapers/websites.

cable to candidates selected for appointment.
3. Eligibility Conditions for the post as under:-

Note:- (i) The crucial date to determine age will be the closing date of receipt of appli-
cation i.e. 30 days from the date of publication of this advertisement in the

Name of | Age Essential Educational Sports Qualification Employment News.
post Quallflcatlo.n __ i (ii) Candidates should note that only the Date of Birth and name as recorded in the
HC/GD 18 to 23 | 10+2 or equivalent from a |Individual event (National) Matriculation/ Secondary Examination Certificate or an equivalent certificate will
(sapgoarltr;St g:a;z ggﬁg%ﬁ:ﬁ;’:&'ﬂ{gr:]';f:'ty' \?/zzn:r?;:izg;firT%rcljti\\/Ai,:L?arl]ave be accepted by the CRPF for determining the age and name. No subsequent
request for its change will be considered or granted.
quota) 13/01/ that Date of Birth and Name |event in National Games/Nati- d . g ) - g . .
2019 as recorded in the Matri- onal Championships Both (iii) The candidates must fulfill all eligibility conditions and should be in possession on

all certificates as on the last date of receipt of application i.e. 30 days from the
date of publication of this advertisement in the Employment News. Candidates
appearing in the examination/awaiting result, not in possession of educational/
sports certificates need not to apply.

culation/Secondary Examin- [(Junior & Senior), All India Inter
ation Certificate or an equiv- |University or any recognized
alent certificate will be sports meet of National repute

accepted only for determining [conducted under the aegis of

Continued
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(iv) All educational and sports qualification certificate other than Central Board/ State
Board should be accompanied with Government notifications declaring the
equivalence of such qualification for service under Central Government.

4. Upper Age Relaxation:-

As per DoP&T Office Memorandum No. 14034/01/2013-Estt.(D) dated
03/10/2013 [Para A. VII. (a)], Age relaxation will be given to candidates of various
categories as under :-

Chest (in cm)
Male | Female
76-81 | N/A

The minimum chest for all male candidates belonging to
Scheduled Tribes

c. Weight :- Weight of the candidate should be proportionate to height and age as
per details given below, Weight will not be disqualification at the time of PST.
However, the overweight/ underweight candidates will be disqualified at the time

Category Age-Relaxation permiss.ib!e of Detailed Medical Examination based on weight and age on the day of Detailed
beyond the Upper age limit Medical Examination and the height as measured during Physical Standard Test.
Un-reserved 05 years Female Average Body Weights in Kilograms for Different Age Groups and
OBC 08 years Heights
SC/ST 10 years Height in Cms Age in years
Candidates who had ordinarily been domiciled in | (03+05)= 08 years 18-22 23-27 28-32 33-37
the State of Jammu & Kashmir during the period 148 34.5-42.5 37-45 38.5-47 39.5-48.5
from 1st Jan 1980 to 31st Dec 1989. (OBC) 150 36.5-44.5 37.5.455 30-48 405495
Candidates who had ordinarily been domiciled in (05+05)=10 years 153 38-46 39048 41-50 42-51
the State of Jammu & Kashmir during the period
rom 1st Jan 1980 to 31st Dec 1989. (SC/ST) 155 38.5-47.5 40-49 415505 43525
*Children and dependent of victims killed in the | 05 years 158 40.5-49.5 42-51 43-53 44.5-53.5
1984 riots OR communal riots of 2002 in Gujarat 160 41.5-50.5 43-52.5 44-54 45.5-54.5
(Un-reserved) 163 43-52.5 44-54 46-56 47-57
*Children and dependent of victims killed in the (03+05)= 08 years 165 44-54 45 5-555 47-58 48.5-59.5
1984 riots OR communal riots of 2002 in Gujarat 168 4555 4757 485505 49.5-60.5
(OBC) : : : .
Male A Body Weights in Kil for Diff t Age G d Height:
*Children and dependent of victims killed in the (05+05)=10 years a.e Vfarage ody TVeights In A1 ogra.ms or Uiterent Age roups and Heights
1984 riots OR communal riots of 2002 in Gujarat Height in Cms Age in years
(SC/ST) 18-22 23-27 28-32 33-37
Note:- i) In order to avail upper age relaxation in the category by Jammu and Kashmir | 156 44-54 46-56 47-58 48-59
candidates ordinarily domiciled during the period from 1st Jan 1980 to 31st Dec [158 45-55 47-57 48.5-59.5 49.5-60.5
1989 and victims killed in the 1934 riots or communal riots in 2002 in GUJara.t, the 160 2656 475585 295605 505615
applicant should produce a certificate to that effect from the concerned District
Collector/ District Magistrate wherein he/she ordinarily domiciled. 162 47-58 49-60 50.5-61.5 52-63
i)  Upper age limit is relaxable upto 05 years for Departmental candidates having | 164 48-59 50-61 52-63.5 53-65
three years continuous service besides relaxation of additional 05 years age [1gg 495605 51.5-62.5 53-65 54.5-66.5
relaxation for Scheduled Caste or Scheduled Tribe and 3 years for Other
Backward Classes who may be incomplete along with candidates from open 168 51-62 52.5-64.5 54.5-66.5 56-68
recruitment. 170 52-64 54-66 56-68 57.5-70.5
5. Physical Standards laid down for the post of Head Constables and Constables |172 54-66 55.5-67.5 57-70 59-72
are as under :- 174 55-67 57-70 59-72 61-74.5
a. HEIGHT HEIGHT (incm) | 7g 56.5-69 58.5-715 60.5-73.5 62-76
_ . Male | Female | 73 57.5-70.5 60-73 615755 63.5-77.5
Eelneral: SC & OBC candidates {except those mentioned below} (170 157 180 5972 61-75 635775 65.5-80
T: axations. i sadatos solorda o Soedued 1625 150 182 61-74.5 62.5-76.5 65-79 66.5-81.5
Trigenswmlmum eight for all candidates belonging to Schedule: . 184 6377 645785 665815 685835
The minimum height for all Schedule Tribe candidates hailing  [160 | 147.5 186 63.5-77.5 65.5-80.5 68-83 70-86
from the North-Eastern States of Arunachal Pradesh, Manipur, 188 65-79 67.5-82.5 70-85.5 71.5-87.5
Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and Left Wing 190 66-81 68.5-83.5 70.5-86.5 72.5-88.5
Extremism affected districts Note-1: Relaxation in height and chest (as the case may be) as mentioned above will
The minimum height for the candidates falling in the categories |165 155 be permissible only on production of certificate at the time of PST in the pro-
of Garhwalis, Kumaonis, Dogras, Marathas and candidates forma as prescribed in Annexure -D from the competent authorities of the District
belonging to the States of Assam, Himachal Pradesh and where he/ she ordinarily resides.
Jammu & Kashmir Note- 2 : Those candidates who are declared not qualified in Physical Standards, i.e.,
The minimum height for the candidates hailing from North 162.5 | 152.5 height and chest may prefer an appeal on same day, if they so desire, to the
Eastern States of Arunachal Pradesh, Manipur, Meghalaya, appellate authority nominated through Presiding Officer (PO). The decision of the
Mizoram, Nagaland, Sikkim and Tripura. appellate authority will be final and no further appeal or representation in this
The minimum height for the candidates hailing from Gorkha 157 | 1525 regard will be entertained thereafter.

Territorial administration (GTA) comprising of the three Sub- 6. Medical Standard:- The selected candidates will be subject to medical examina-

Division of Darjeeling district namely Darjeeling, Kalimpong and
Kurseong and under the following “Mouzas” Sub-Division of
these Districts:-

(1) Lohargarh Tea Garden (2) Lohagarh Forest (3) Rangmohan
(4) Barachenga (5) Panighata (6) Chota Adalpur (7) Paharu

(8) Sukna Forest (9) Sukna Part-l (10) Pantapati Forest-1

(11) Mahanadi Forest (12) Champasari Forest (13) Salbari
Chhatpart-Il (14) Sitong Forest (15) Sivoke Hill Forest

(16) Sivoke Forest (17) ChhotaChenga (18) Nipania.

tion by the medical boards constituted by the CRPF to assess their physical and

b. CHEST

Chest (in cm)

medical fitness as prescribed in the eligibility conditions.

Male | Female
General, SC & OBC male candidates {except those mentioned |80-85 | N/A
below}
Relaxations.
The minimum chest for all male candidates belonging to 76-81 | N/A
Scheduled Tribes
The minimum chest for male candidates falling in the categories |78-83 | N/A
of Garhwalis, Kumaonis, Dogras, Marathas and candidates
belonging to the States of Assam, Himachal Pradesh and
Jammu & Kashmir.
The minimum chest for male candidates hailing from North Eastern |77-82 | N/A

States of Arunachal Pradesh, Manipur, Meghalaya, Mizoram,
Nagaland, Sikkim and Tripura and candidates hailing from Gorkha
Territorial administration (GTA) comprising of the three Sub-
Division of Darjeeling district namely Darjeeling, Kalimpong and
Kurseong and includes the following “Mouzas” Sub-Division of
these Districts:-

(1) Lohargarh Tea Garden (2) Lohagarh Forest (3) Rangmohan
(4) Barachenga (5) Panighata (6) Chota Adalpur (7) Paharu

(8) Sukna Forest (9) Sukna Part-1 (10) Pantapati Forest-1

(11) Mahanadi Forest (12) Champasari Forest (13) Salbari
Chhatpart-Il (14) Sitong Forest (15) Sivoke Hill Forest

(16) Sivoke Forest (17) ChhotaChenga (18) Nipania.

(i) Eye sight
Visual Acuity Uncorrected Refraction Colour | Remarks
unaided visual acuity Vision
(NEAR VISION) | (DISTANT VISION)
Better | Worse | Better Worse
Eye Eye Eye Eye
N6 N9 6/6 6/9 Visual CP Il by | For right hand-
correction of | ISIHARA | ed person, the
any kind is Right eye is
not permitted better eye and
even by vice versa.
glasses. -Binocular
vision is
required.

iv)

v)

GENERAL MEDICAL GUIDELINES :-

The purpose of medical standards is to ensure that only medically FIT candidates
are accepted into the CRPF.

Refusal to undergo medical examination at any stage or absenting/ deserting
oneself from the same will render the candidate unfit.

A declaration is to be given by candidates in a proforma which will be provided to
candidates at the time of Medical Examination regarding history or presence of
diseases and treatment taken, if any, evidence of which is not readily obtainable
during the medical examination. Any false declaration in this aspect, discovered
later at any stage of service, will make the candidate liable for disciplinary action
including termination from service.

At some stages of medical examination male candidates will require to be exam-
ined in nude. Loin cloth is to be permitted except for, when genitalia and perineum
is being examined.

The final decision of fitness/ unfitness in weight will be decided by the medical
board at the time of medical examination based on the height and age chart on
the day of medical examination and as per the height measured by the PST/ PET
Board & as per guidelines for the same.
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vi) Medical Test (X-Ray) chest-PA view, Hemoglobin, Urine routine/ microscopic
examination will be must for all candidates under medical examination.

vii)  For all female candidates- In case of medical examination, “temporary unfitness”
will not be allowed. However, any such female candidate who during medical
examination is found to be pregnant of twelve weeks standing or above, she shall
be declared “temporary unfit” and will be re-examined six weeks after the preg-
nancy is over, either naturally or artificially, subject to the production of a medical
certificate of fithess from a registered medical practitioner to “DIGP, GC CRPF,
Jharoda Kalan, New Delhi.

7. Tattoo:-

Following criteria has been fixed to determine permissibility of Tattoo:-

a) Content:- Being a secular country, the religious sentiments of our countrymen
are to be respected and thus, tattoo depicting religious symbol or figures and the
name, as followed in Indian Army are to be permitted.

b) Location:- Tattoos marked on traditional sites of the body like inner aspect of
forearm, but only left forearm, being non saluting limb or dorsum of the hands are
to be allowed.

c) Size:- Size must be less than V4 of the particular part (Elbow or Hand) of the body.

8.  Duration of fitness for Post- operative cases. If any candidate is operated before
medical and comes for medical examination to be conducted by CRPF, then min-
imum time period required in such cases should be completed after operation at
the time of medical (DME/ RME as the case may be) for fitness will be consid-
ered as per details given below:-

a) Body surface swelling, DNS, tonsillectomy and nasal polypectomy- 01 month.

b)  Hydrocele - 03 months.

c) Tympanoplasty - 04 months.

d) Abdominal/pelvic surgeries involving opening of peritoneum, repairs of Hernia,
varicocele surgeries, surgery for fistula-in-ano etc - 06 months.

e) Above time will be considered at the time of medical only and not after the due
date of medical.

f)  Any surgery conducted between the periods of DME & RME for corrective
measure of unfitness will not be accepted and be considered as ‘unfit’.

9. Chest measurement of female candidates will not be taken. However, it should be
ascertained that the chest is well developed.

10. The candidate must not have knock knee, flat foot, varicose vein or squint in
eyes.

11. Examination of blood pressure, (Normal Range Systolic 100-140 mm of HG,
Diastolic 60 to 90 mm of Hg).

12. Hemoglobin: (Normal Range- 12-16 g/dL for male, 10-14 g/dL for female).
However candidates with more than 18 g/dL will be considered unfit. Hemoglobin
below 12 g/dL for male and below 10 g/dL for female will be considered as dis-
qualified.

13. GENERAL GROUNDS FOR REJECTION DURING MEDICAL:-

Candidates having any disease/ deformity as mentioned under will lead to rejec-
tion. Details are as under:-

i) Indication of any chronic disease like tuberculosis, syphilis, or other venereal dis-
ease, rheumatoid/ any type of arthritis, hypertension etc.

ii)  Bronchial or laryngeal disease like Asthma, chronic Tonsillitis & Adenoids etc.

iii)  Indication of Valvular or other disease of heart.

iv)  Generally impaired constitution, so as to impede efficient discharge of training/
duties.

v) Low standard vision.

vi) Any degree of squint.

vii) Otitis media.

viii) Deafness any degree of impaired hearing.

ix) Stammering, as specified later.

x)  Loss of/ decay of teeth resulting in reduction of dental points below.

xi)  Wearing of half or complete artificial denture.

xii) Contraction or deformity of chest and deformity of joints.

xiii) Abnormal curvature of spine (exact nature, e.g., kyphosis, scoliosis, lordosis etc.
to be specified).

xiv) Abnormal Gait.

xv) Wax (Ears)

xvi) Deviated Nasal Septum.

xvii) Under sized chest.

xviii) Piles

xix) Tonsillitis.

xx) Abnormal Blood Pressure.

xxi) Overweight/ underweight.

xxii) Endocrinal disorders.

xxiii) Mental or nervous instability- evidence of nervous instability.

xxiv) Defective intelligence.

xxv) Any type of Hernia.

xxvi) Chronic skin disease like vitiligo, Leprosy, SLE, Eczema, Chronic extensive,
Fungal dermatitis etc.

xxvii) Any congenital abnormality, so as to impede efficient discharge of training/

duties.

xxviii) Anal fistula, hemorrhoids and other anorectal diseases as specified later.

xxix) Deformity of feet like Flat foot, Club foot, plantar warts etc.

xxx) Epilepsy.

xxxi) Nystagmus/ Progressive Pterygium.

xxxii) Hydrocede/ Phimosis.

xxxiii) Cubitusvarus/ Valgus.

xxxiv) Polydactyl of hands/ feet.

xxxv) Undescended testis, atrophic testis, marked varicocele, testicular swellings.

xxxvi) Varicose veins. Cases of Varicose veins, even if operated, are not to be accept-

ed because basic defect remains unchanged.

xxxvii) Any evidence of implants in situ anywhere in body will lead to rejection.

xxxviii) In females, the carrying angle of more than 20° will lead to rejection on the

ground of cubitus valgus.

xxxix) Gynaecomastia.

xl)  Per speculum and Per Vaginal examination are not to be performed in an unmar-

ried candidate; however inspection of genitalia is to be done to rule out any obvi-

ous pathology.

Evidence of major abnormalities or defects of the genitalia such as change of sex,

hermaphroditism, pseudohermaphroditism, or gonadal dysgenesis or dysfunc-

tional residuals even after surgical correction of these conditions is disqualifying.

xli)

xlii) If urine test for pregnancy is positive the candidate will be declared temporary
unfit and will be re-examined 6 weeks after the pregnancy is over, either natural-
ly or artificially, subject to the production of a medical certificate of fitness from a
registered medical practitioner.

xliii) Evidence of ovarian cyst or fibroid uterus or any other lump is disqualifying.

xliv) Evidence of pelvic inflammatory disease, is disqualifying.

xlv) Congenital absence of uterus or enlargement due to any cause is disqualifying.

xlvi) Past medical history of diseases or injury of the spine or sacro iliac joints, either
with or without objective signs which have prevented the candidate from suc-
cessful follows a physical active life.

xlvii) History of spinal fracture/prolapsed intervertebral disc and surgical treatment.

xlviii) The following conditions detected radiologically during medical exam:

a) Granulomatous disease of spine.

b)  Arthritidies/ spondylosis.

- Rheumatoid arthritis and allied disorders

- Ankylosing spondylitis.

- Osteoarthrosis, spondylosis and degenerative joint disease.

- Non articular rheumatism (e.g. lesions of the rotator cuff, tennis elbow, recurrent
lumbago etc.)

- Miscellaneous disorders including SLE, polymyositis, vasculitis.

c) Spondylolisthesis/ spondylolysis.

d) Compression fracture of vertebrae.

e) Scheuerman’s disease (Adolescent kyphosis).

f) Loss of cervical when associated with clinically restricted movements of cervical
spine.

g) Unilateral/ Bilateral cervical ribs with demonstrable neurological or circulatory
deficit.

h)  Scoliosis more than 15 degree as measure by Cobb’s method.

i) Degenerative Disc Discase.

j) Presence of schmorl’s nodes at more than one level.

k) Atlanto-occipital and atlantoaxial anomalies.

1) Hemi vertebrae and/ or incomplete block (fused) vertebrae at any level in cervi-
cal, dorsal or lumbar spine and complete block (fused) vertebrae and more than
one level in cervical or dorsal spine.

m) Unilateral Sacralisation or lumbarisation (Complete or incomplete) at all levels
and bilateral incomplete sacralisation or lumbarisation.

n)  Any other abnormality if so considered by the specialist.

o) Mild Kyphosis or Lordosis where deformity is barely noticeable and there is no
pain or restriction of movement will not preclude acceptance.

p) In case of noticeable Scoliosis or suspicion of any other abnormality or spinal
deformity, more than mild, appropriate X-rays of the spine are to be taken and the
Examinee referred for specialist’s advice.

q) The following conditions detected on X-ray examination will be disqualify-
ing:-

i) Granulomatius disease of spine.

ii)  Arthritidies/ spondylosis.

iii) Scoliosis more than 15 degree as measured by Cobb’s method (10 degree of
Army)

iv) More than mild Kyphosis/ lordosis.

v)  Spondylolisthesis/ Spondylosis.

vi) Herniated nucleus pulposes.

vii) Compression fracture of Vertebra.

viii) Sacaralisation Disease.

ix)  Cervical ribs with demonstrable neurological or Circulatory deficit.

x)  Presence of Schmorl’s node at more than one level.

xi) Atlanto-occipital, and atlantoaxial anomalies.

xii) Incomplete Sacaralisation Unilateral or Bilateral.

xiii) Spinabifida other than SV1 and LV5 if completely sacralised.

xiv) Any other abnormality, if so considered by specialist.

r) A candidate should have no past history of mental breakdown or fits.

s) The hearing should be normal. A candidate should be able to hear a forced whis-
per with each ear at a distance of 610 cms. in a quiet room. There should be no
evidence of present or past disease of the ear, nose and throat. Audiometric test
will be done for AF. Audiometric loss should not exceed +20 dB in frequencies
between 250 Hz and 4000 Hz. There is no impediment of speech.

t) There should be no signs of functional or organic disease of the heart and blood
vessels. Blood pressure should be normal.

u) There should be no enlargement of liver or spleen. Any evidence of disease of
internal organs of the abdomen will be a cause for rejection.

v)  Un-operated Hernias will make a candidate unfit. In case of Hernia which will be
operated, a minimum of 6 months must have passed prior to final medical exam-
ination before commencement of the course.

w) There should be no hydrocele, varicocele or piles.

x)  Wear contact lenses or undergone LASIK or any kind of other eye surgery.

y) Urine examination will be done and any abnormality if detected will be a cause
for rejection.

z)  Any disease of skin which is likely to cause disability or disfigurement will also be
a cause for rejection.

d. The candidates must be in good mental and physical health for duties in all places
including in high altitude and be fit to serve in border areas with extreme climatic
conditions and must be free from any defect likely to interfere with efficient per-
formance of the duties. Above instructions are not exhaustive. Remaining instruc-
tions will apply as issued by GOI time to time.

14. Review medical examination (RME):-

i) Ordinarily there is no right of appeal against the findings of the Recruiting Medical
Officer or Initial Medical Examination. If any Medical certificate is produced by a
candidate as a piece of evidence about the possibility of an error of judgment in
the decision of Initial Medical Board/ Recruiting Medical Officer, who had exam-
ined him in the first instance i.e. DME, an appeal can be accepted within 30 days
from the issue of communication. Such medical certificate will not be taken into
consideration unless it contains a note by the medical officer from Government
District Hospital and above along with registration number given by MCI/ State
Medical Council, to the effect that it has been given in full knowledge of the fact
that the candidate has already been rejected as unfit for service by CRPF Medical
Board, or the recruiting medical officer. If Appeal of candidate accepted by appel-
late authority i.e. “DIGP, GC CRPF, Jharoda Kalan, New Delhi, his/ her Review
Medical Examination will be conducted by CRPF RME board. The Decision of the
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15.

16.

17.

CRPF Review Medical Boards will be final. No appeal will be entertained against
the finding of the Review Medical Board i.e. second medical examination.

The appeal will also not be taken into consideration unless it contains medical re-
examination fee of Rs. 25/- (Rupees Twenty Five) only through crossed
IPO/Demand Draft/Banker’s Cheque in the favour of “DIGP, GC CRPF, Jharoda
Kalan, New Delhi.

DOMICILE STATUS:-

The candidate should be citizen of India.

HOW TO APPLY:- www.Jobriya.com
Eligible and desirous candidates should send their application in the prescribed
proforma duly typed as given in Annexure-‘A’ duly filled in on foolscap paper with
two attested passport size photographs, one duly affixed on application form and
one on the admit card at the space prescribed for the purpose and duly complet-
ed in all respect addressed to “The DIG, Group Centre, CRPF, Jharoda Kalan,
New Delhi-110072” on or before 13/01/2019 repeat 13/01/2019 superscribing on
the envelope “APPLICATION FOR THE RECRUITMENT OF SPORTSPERSON
IN CRPF AGAINST SPORTS QUOTA-2018” along with the required documents.
However, candidates belonging to far flung areas of States of NE Region, Ladakh
Division of J&K, Sikkim, Pangi Sub-Division of Chamba District, Lahaul & Spiti
district of Himachal Pradesh, A&N Island, Lakshdweep can submit their applica-
tion by 28/01/2019 repeat 28/01/2019 at 5.00 PM. The application received after
the last/due date will not be entertained and summarily rejected. Incomplete
application, in any respect will be rejected summarily and no correspondence will
be entertained on this account.

APPLICATION FEE :-

RUPEES ONE HUNDRED ONLY (Rs. 100.00) in the form of Crossed Indian
Postal Order/Demand Draft/Banker’'s Cheque along with their application in
favour of “DIGP, GC CRPF, Jharoda Kalan, New Delhi, Fee is exempted for all
Female candidates and candidates belonging to Scheduled Caste and
Scheduled Tribe eligible for reservation.

18. Note :- Merit certificate for sports qualification must be signed by the awarding
authority in the prescribed format as per G.O.l. Dept. of Pers. & Trg., OM No.
14015/1/76-Estt.(D) dated 04/08/1980. Details are as under :-

SI Competition Authority awarding Certificate Details of Anne-

No. xure & Form

1. International Secretary of the National Federation | Annexure- “I”

Competition. of the Game concerned. (Form-1)

2. National Secretary of the National Federation | Annexure- “J”

Competition. or Secretary of the State Association | (Form-2)
of the Game concerned.

3. Inter-University | Dean of Sports or other Officer in Annexure- “K”

Tournaments. overall charge of sports of the (Form-3)
University concerned.

4, National/Sports/ | Director or Additional/Joint or Deputy | Annexure- “L”
Games for Director in overall change of Sports/ (Form-4)
Schools. Games for Schools in the Directorate

of Public Instructions/ Education of
the State.

19. Enclosures required to be attached with application:-

a) Copy of sports achievements certificates related to events/discipline.

b) Self attested copy of documents of Essential Qualifications including 10th/ 12th
Class pass certificate.

c) Self attested copy of caste certificate in prescribed proforma (Annexure-'G' &
Annexure-'H' as applicable)

d) Self attested copy of Aadhaar (UDAI) card, if available.

e) Certificate of Riot Victims (as applicable).

f) Crossed Indian Postal Order/Demand Draft/Banker’s Cheque worth Rs. 100/-
only (exempted for SC/ST/Female candidates) payable in favour of “DIGP, GC
CRPF, Jharoda Kalan, New Delhi, along with their application.

g) Two self addressed envelopes of size 23 x 10 cms with postage stamp of Rs. 25/-
to be affixed on each envelope.

h)  Form for issue of Admit Card (in full size paper) duly filled in and forwarded along
with passport size photograph as per Annexure-'B'.

i) Sports achievements Certificates related to events/discipline.

j) ‘No objection Certificate’ issued by the Government/Semi Government depart-
ment, in case of Govt. employee in format as given in Annexure-'C".

k) Certificate as per Annexure-'D' in support of belonging candidates to Hill man /
Hill women or Tribal area, if seeking, relaxation in height and chest.

1) Questionnaire Form as per format prescribed in Annexure-'F'.

20. SELECTION PROCESS :-

Candidates, whose candidature/applications have been provisionally accepted/
found in order, will be issued admit card/call letter to appear in the recruitment
process i.e. Physical Standard/Trail/Physically Efficiency Test as per details men-
tioned below:

a) Sports performance/achievement/trial test as prescribed for recruitment of
sportspersons.

b) Preferences will be given to those candidates who have won medals for the coun-
try in the recognized current International sports competitions or have won Gold/
Silver/Bronze medals in Senior National Championships/National Games during
the year 2015-16, 2016-17 and 2017-18.

c) Pregnancy at the time of trial test will be considered as disqualification and preg-
nant female candidates shall be rejected at this stage.

d) The standard of candidates in their respective sports/ events will be ascertained
on the basis of merit drawn after taking into consideration of last 03 years
achievements

e) Only those candidates who qualify Trial Test/PST/PET and shortlisted for DME
and whose documents are found to be in order will require to appear in the
Detailed Medical Examination which will be conducted as per revised uniform
guidelines for recruitment medical examination issued by ADG (Medical)
CAPF dated 20/05/2015.

f) Testimonials of the candidates will be checked during Detailed Medical Stage and
their checking during DME will be the sole responsibility of Concerned
Recruitment Boards.

dg) The selection of the sportsperson will be done on the basis of their sports

achievements, educational qualifications & qualitative requirement prescribed for

21.

22,

i)
iiii)
iv)

v)

vi)

vii)

viii)

ix)

recruitment of sportspersons. The decision of Recruitment Board with regard to
matters connected with this recruitment will be final in all respects and no further
correspondence will be made with the rejected applications for the recruitment. If
any of the candidate who had initially applied for the post of HC/GD but
he/she is not found up to the mark for HC/GD during Scrutiny of Application
by the Scrutiny Board or during the course of Sports Trial Test by the
Recruitment Board, then, his/her candidature can be considered for the
post of CT/GD subject to written willingness of such candidate.

No TA/DA WILL BE ADMISSIBLE :-

No TA/DA or other expenses for appearing in the recruitment test will be paid to
the candidates. The candidates should come duly prepared for a stay of at least
one week under their own arrangement at the recruitment venue. Unemployed
SC/ST candidates who appear in recruitment test will be reimbursed fare as
admissible under relevant rules subject to production of Rail/Bus tickets, original
caste certificate & non-employment certificate issued by MP or MLA or any
Gazetted Officer of their locality.

RESOLUTION OF TIE CASES :-

In the event of tie in scores of candidates in the performance of sports achieve-
ment/trail test etc., such cases will be resolved by applying following criteria, one
after another, till the tie is resolved :-

Total marks in performance of last 3 years sports achievement and qualitative
requirement prescribed for recruitment of sportspersons/trail test.

Date of Birth, with older candidates placed higher.

Alphabetical order of names (starting with first name)

Next preference to those candidates who have represented the country in an
International Competition with the clearance of the Department of Youth Affairs
and Sports.

Next preference may be given to those who have represented a State/ U.T. in the
Senior or Junior level national Championships organized by the National Sports
Federations recognized by Department of Youth & Sports or National Games
organized by Indian Olympics Association and have won medals or positions upto
3rd place. Between the candidates participating in Senior and Junior National
Championships/games, the candidates having participated and won medal in
Senior National Championship should be given preference.

Next preference may be given to those, who have represented a University in an
Inter-University competition conducted by Association of Indian Universities/ Inter
University Sports Board and have won medals or positions upto 3rd place in
finals.

Next preference may be given to those who have represented the State Schools
in the National sports/games for Schools conducted by the All-India School
Games Federation and have won medals or positions upto 3rd place.

Next preference may be given to those, who have been awarded National Award
in physical efficiency under National Physical Efficiency Drive.

Next preference may be given to those who represented a State/Union Territory/
University / State Schools Teams at the level mentioned in categories (v) to (vii)
but could not win a medal or position, in the same order of preference.

Note 1 : In the event of tie those who have secured a higher position or won more than

one medal may be given the preference.

Note 2 : Participation in individual and team event/ item may be given the same pref-

erence.

Note 3 : No preference may be given for winning more than one medal/position.
Note 4 : In case of any doubt about the status of a tournament, the matter will be decid-

23.

ed by the Department of Personnel & Training in consultation with Department of
Sports and Youth Affairs.
IMPORTANT INSTRUCTIONS TO CANDIDATES :-

1

Before applying, candidate are advised to go through the instructions given in
the notice of examination, very carefully.

Candidates who are not in possession of the essential educational qualification
as on 13/01/2019 will not be eligible and need not apply. Further various stages
of recruitment (i.e. PST/ PET, sports proficiency/trial test and Medical Examin-
ation) will be conducted/completed as per specified schedule from time to time.
Request of candidate for entertaining them, if left out due to any reason, after
scheduled date/time, will not be accepted.

Candidature will be accepted only provisionally. Candidates are advised to go
through the requirements of educational qualification, age, physical standards,
etc. and satisfy themselves that they are eligible for the posts, before applying.
When scrutiny of document is undertaken during Detailed Medical Stage, if any
claim made in the application is not found substantiated, the candidature will
be cancelled straightaway by the CRPF recruitment boards.

Candidates seeking reservation benefits such as SC/ ST/ OBC or any other
relaxation as per the provisions of this Notice, must ensure that they are entitled
to such reservation/ relaxation. They should also be in possession of the relevant
certificates in the format prescribed by Government of India in support of their
claim.

Persons with disabilities (PwD) are not eligible to apply for this examination.

Fee once paid will not be refunded under any circumstances. Candidates who
are not exempted from fee payment must ensure to enclose Crossed Indian
Postal Order/Demand Draft/Banker’s Cheque worth Rs. 100/- only (exempted
for SC/ST/Female candidates) payable in favour of “DIGP, GC CRPF,
Jharoda Kalan, New Delhi” along with their application. If the fee is not
received by CRPF, such applications will be SUMMARILY REJECTED and no
request for consideration of such applications and fee payment after closing
date of Examination shall be entertained.

The candidates must write their name, date of birth, father’s name and mother’s
name strictly as given in the matriculation certificate otherwise their candidature
will be cancelled at the time of document verification or as and when it comes
into the notice of the CRPF recruitment boards.

Only the Date of Birth & name as recorded in the Matriculation/ Secondary
Examination Certificate or an equivalent certificate available on the date of
submission of application will be accepted as proof of date of birth & name.

Applications with illegible/ blurred Photograph/ Signature will be rejected
summarily.

10

Request for change/ correction in any particulars in the Application Form,
once submitted will not be entertained under any circumstances.
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11 |Candidate should note that they are applying for combat force and should
participate in the recruitment process with due physical/mental pre-
paration and will be fully responsible for any incident/ accident occurring
during any stage of recruitment. Recruiting Agency/ Centre will not be
held responsible for any such unforeseen incident/ accident. Candidates
will participate in recruitment at their own risk.

12 |For any queries related to Admit card of Sports events/discipline test, DME/RME
candidates may contact Deputy Inspector General/Central Sports Officer, Sports
Branch, Directorate General, CRPF, East Block-10, Sector-1, R.K. Puram,
New Delhi-110066 or their Number 011 — 26163741.

10. Present Postal : Address

11.  Educational Qualification (As on date):

12.  Details of examination passed starting from Matriculation onwards:-

13 |The candidates must carry at least one latest photo bearing identification proof
such as Driving License, Voter Card, Aadhaar Card, Identity Card issued by
University/College, Income Tax Pan Card in original to recruitment centre/venue

Education Board/ | Examination | Medium | Passing | Division |Percentage
University Passed year obtained | of marks
obtained

14.  Proficiency in Games & Sports in last three years with complete details

accepted after completion of event at particular recruitment centre.

of PST/PET, Sports events/discipline test and DME/ RME, failing which they SI No. Name of Sports Competition year Medal/position
shall not be allowed to appear for the same.
14 |If any candidate deliberately make head injury (bulge/ swelling) or keep tam- ;
arind on his/ her head for taking privilege of height. Such candidate will be 15'_ Physical Standard i
debarred for further process of recruitment. Height Chest (Unexpanded) Chest (Expanded) Weight
15 |Any candidate found under influence of any energetic medicine during (For Male only) (For Male only)
Sports events/discipline test will be debarred for further process of recruit-| |Cms. Cms. Cms. Kgs.
ment. 16.  Details of Indian Postal Order
16 |Any query/request related to any grievances/ stage will not be entertained/ IPO No. Date of Issue Amount (Rs.)

17 |Candidates should be subjected to the Aadhaar based biometric identification
to obviate impersonation by the candidates. The Aadhaar based biometric will
be used at all stages of the recruitment (In the absence of Aadhaar based bio-
metric identification, thumb impression, digital photograph, and any specific
identifying mark in the body will be used). As such, Aadhaar number may be
mentioned in application form and original of the same (Aadhaar card) will be
required to be produced at the time of Sports events/discipline test /Docu-
mentation/DME & RME by candidates.

18 |Candidates who are found guilty of following will be liable to disciplinary
action:

i) Offering illegal gratification to, or

ii) Applying pressure on, or

iii) Blackmailing, or threatening to blackmail any person connected with
the conduct of the examination, or

iv) Impersonation, or

v) Procuring impersonation by any person, or

vi) Submitting fabricated documents or documents which have been
tempered, or

vii) Making statements which are incorrect or false or suppressing materi-
al information, or

viii) Misbehaving during any stage of examination.

19 |In case of Fake/ fabricated application by misusing any dignitaries name/
photo, such candidate will be held responsible for the same and liable
for suitable legal action under relevant act.

20 | The candidate finally selected for appointment shall be subject to found clear
in chest x-ray, pathological and other required test.

21 |Candidates can download recruitment notification, application form/admit card,
category certificate etc. and other details such as pay scale, eligibility criteria,
process for applying the post, recruitment process & trial test etc. from CRPF
Website http://www.crpf.gov.in

22 | The appointment of candidates is subject to availability of seats in training
facilities of various training centre’s. As such, candidates may be appointed

in phases in accordance with availability of training space. The Joining and
in-service issues, seniority, training will be in accordance of rules and regulations

of CRPF.

(Annexure-“A”)
APPLICATION FOR THE POST OF HEAD CONSTABLE/GD & CONSTABLE (GD)
(MALE & FEMALE) AGAINST SPORTS QUOTA IN CENTRAL RESERVE POLICE
FORCE
Paste here a recent passport size photographs appx. 3.5 x 4.5 Cms
(Only Sportsperson may apply)
Name of Sports discipline for which candidate applied :
Gender (Men/Women)
Post for which applied (Head Constable / Constable)
1. Full Name (in block letters)

HNEEEEEEEEEEEE

2. Father’s name: Mr.

3. Mother’s name: Mrs.

T rrr I rrrrr I rrrrrrrrrd
4. Whether SC/ST/OBC

HEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
5. Nationality

LTI PPl rrrtd

6. Religion
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
7. Marital Status
HEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
8 Date of birth D|IDIMIM|Y|Y|]Y]Y
(In Christian Era)
9. Permanent Address: LITTTTTITTTI 111

HEEEEEEEEE
HEEEEEEEEE

1]
111

17. AadhaarNumber [ [ T T T T T TTTJT]

18. Particulars of present employment, if any with post, service number/Name of
deptt. etc. whether ‘No Objection Certificate’ obtained from his/her employer,
attached (if not, give reasons)

List of enclosures:

i)
ii)
iii)
iv)
v)
Vi)
DECLARATION
] Son/Daughter of Shri...............coooiiiinn F=To [
years ... resident Of ..
.......................................... District ...
State......oooiiii hereby declare that the information given above and in

the enclosed documents is true to the best of my knowledge and belief and nothing has
been concealed therein. | am well aware of the fact that if the information given by me
is proved, not true, | will have to face the consequences as per the Law. Also, all the
benefits availed by me shall be summarily withdrawn”. Further, | understand that in the
event of any information being found suppressed/false or incorrect or ineligibility being
detected before or after the examination, my candidature/appointment is liable to be
cancelled.

Place ( )
Date Signature of the candidate
(Full Name)

(Annexure-“B”)
SELECTION FOR THE POST OF HEAD CONSTABLE/GD AND CONSTABLE (GD)
(MALE & FEMALE) AGAINST SPORTS QUOTA IN CENTRAL RESERVE POLICE

FORCE
(Only for Sportsperson)
To be filled in by office
Roll No.
Discipline
Gender (Men/Women)
Paste here a recent
passport size photographs appx. 3.5x 4.5 Cms
ADMIT CARD
Post for which applied for (Head Constable / Constable)
1. Name of Candidate :
LTI rrrrrrrrrrrerrrrgd
2 Father’'s name (Mr.) :
HEEEEEEEEEEEEEEEEEEEEEEEEEn
3. Mother’s name (Mrs.) :
LLrrrrrrerrrrrrrrrrr eyl
4. Date of Birth : DIDIMIMIY|Y|]Y|Y

5. Postal Address :

6. Whether SC/ST/OBC/ General candidate :

L]
( )

Signature of Candidate
(Name)

FOR OFFICIAL USE ONLY
Place of Recruitment / Test. :
Date and time of reporting :
General information (copy enclosed) :
Any other remarks :

LSNP

Signature with Designation
with office seal of Rectt. Officer
(Annexure-“C”)
NO OBJECTION CERTIFICATE
[Candidate already in Government service must submit their application through prop-
er channel with the following certificate duly signed by their employer agreeing to
release them in case finally selected for the post of Head Constable/GD or
Constable/GD (Male/Female) against sports quota in CRPF]
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1. Certified that Shri / Kumari
temporary post under Central/State Govt.

2. Certified also that he has submitted his application to this Department/office
on .

3.  Certified also that Shri / Kumari will be relieved
in case of his / her selection for the post of Head Constable/GD or Constable/GD
(Male/Female) against Sports quota in CRPF.

Place

Date

holds a permanent/

Signature of Head of Office/Competent Authority
with Name & Designation with Office Seal
(Annexure—“D”)
FORM OF CERTIFICATE TO BE SUBMITTED BY THOSE CANDIDATES WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri / Kumari Son / Daughter of

Shri is permanent resident of Village Tehsil/

Taluka District of State.

2. It is further certified that:

. Candidates falling in the categories of Garhwalis, Kumaonis, Dogras, Marathas
and candidates belonging to the States of Assam, Himachal Pradesh and Jammu
& Kashmir.

. Candidates hailing from the North Eastern States of Arunachal Pradesh, Manipur,
Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and candidates hailing from
Gorkha Territorial Administration (GTA) comprising of the three Sub-Divisions of
Darjeeling District namely Darjeeling, Kalimpong and Kurseong and includes the
following “Mouzas” Sub-Division of these districts :

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3) Rangmohan (4) Barachenga
(5) Panighata (6) Chota Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-I (10)
Pantapati Forest-1 (11) Mahanadi Forest (12) Champasari Forest (13) Salbari
Chhat Part-1l (14) Sitong Forest (15) Sivoke Hill Forest (16) Sivoke Forest (17)
Chhota Chenga (18) Nipania
. He/she belongs to Scheduled Tribe.

Signature

District Magistrate/

Sub-Divisional Magistrate/

Tehsildar

with Name & Designation with Office Seal

Place
Date
. Delete whichever is not applicable

(Annexure-“E”)
MEDICAL FITNESS CERTIFICATE
(To be submitted only alongwith appeal for re-medical examination)

I | certify that | have examined Shri/
Smt./ Kumari .....cooviiiii (Roll No...........eo.. ) S/o / Dlo | W/o
Shri who has been declared medically unfit
AUE 10 oo in the recruitment of
HC/GD or CT/GD of CRPF. After careful examination and investigation, it is opined that
Shri / Smt./ Kumari is / is not suffering from
2. This Certificate is given in full knowledge of the fact that the candidate has already
been rejected being unfit for appointment by a Medical Officer.

(Signature of the candidate with Roll No. and name)
Signature of Medical Officer
(With Name and seal)
Registration No.
(MCl/State Medical Council)
Address

(ANNEXURE -“E- 17)

Space for photo-
graph of candi-
date

MEDICAL FITNESS CERTIFICATE TO BE SUBMITTED BY CANDIDATE’S IN CASE
OF DME UNFITNESS FOR THE POST OF HEAD CONSTABLE/CONSTABLE (GD)
(MALE & FEMALE) -2018 AGAINST SPORTS QUOTA IN CRPF ALONGWITH
APPEAL FOR REVIEW MEDICAL EXAMINATION

Medical Practitioner to attest Photograph &

Thumb impression of candidate

Thumb impression of candidate

Certified that Mr./Ms.................. SloShri..ccooviiiiiiii Age......... years, a can-
didate of Head Constable/Constable (GD)-2018 (Male & Female) against sport quota
in CRPF whose photo and thumb impression are appended above duly attested by me

was examined by me at Hospital............................ ondate................
2. | the undersigned, have the knowledge that Mr./Ms. ............... oot Slo
Shri....ooooi has been declared Medically Unfit by the Medical Officer for

Head Constable/Constable (GD)-2018 (Male & Female) in CRPF due to :-

In my opinion this is an error of judgment due to following reasons:-

3. After due examination, | declare him/her medically fit for the said post.

Dated: Signature & Name with seal of Specialist
Medical officer of concerned field
Registration No...............
(MCl/State Medical Council)
Designation .....................
Name & Address of Govt. Hospital
(District Hospital and above)

Signature of the Candidate
(in present of Medical practitioner)

Signature & Name with seal of Specialist
Medical officer of concerned field

Note : 1) The findings of the Medical should be supported by Medical reports/docu-
ments wherever applicable.

2)  The Photograph thumb impression and signature of the candidates should be
attested by Medical practitioner giving this Medical fithess Certificate. Un-attest-
ed forms shall be summarily rejected.

3) CRPF shall not be responsible for postal delay.

(Annexure-“F”)
QUESTIONNAIRE FORM

1. Have you ever been convicted by any Court of Law or any Yes No
other judicial Institutions?
2. Is there any case pending against you in any Court of Law ? Yes No
3. Has any FIR been lodged and case is pending against you ? Yes No
4.  Was any FIR ever lodged against you in the past ? Yes No
a) Ifyes, Case No. and Sections under which FIR was lodged ?
b)  Name of Police Station where FIR was lodged ?
c) Was the case charge sheeted or returned in FIR?
d) If Case was charge sheeted, what was the outcome in Court ?
i. Convicted
ii. Acquitted
iii. Compromised
iv. Compounded
v. Any other, please specify
5.  Have you ever been dismissed from any service under the Yes No
Central or State Govt. ?
6. Have your services ever been terminated while or probation ? Yes No

If the answer to any of the above is YES then please provide complete details on a sep-
arate sheet.
UNDERTAKING

| declare that the above information is true to the
best of my knowledge and belief. | understand that in case the information is found to
be false or incorrect my candidature is liable to be cancelled apart from any depart-
mental or legal proceedings that may be initiated against me.

Signature of the Candidate

Place : Name ......cocevviviivieiennens
Date : Fathers Name ...............
Address........occvvieiviannnns

(Annexure-“G”)

The form of certificate to be produced by Scheduled Caste and Scheduled Tribe
candidates applying for appointment to posts under the Government of India

This is to certify that Shri/Smt./Kumari*..................... son/daughter* of Shri
of village/town* .................. in District/Division*
State/Union Territory* belongs to the
which is recognized as Scheduled Caste/Schedules Tribe* under :-
*The Constitution (Scheduled Caste) Order, 1950.
*The Constitution (Scheduled Tribes) Order, 1950.
*The Constitution (Scheduled Caste) (Union Territories) Order, 1951.
*The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.
{As amended by the Scheduled Castes and Scheduled Tribes List (Modification Order)
1956, the Bombay, Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act,
1971) and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act,
1976, the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and
the Goa, Daman and Diu (Reorganization) Act, 1987}.
@The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956.
@The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act,
1976.
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution

Dadra and Nagar Haveli) Scheduled Castes Order, 1962.

Dadra and Nagar Haveli) Scheduled Tribes Order, 1962.

Pondichery) Scheduled Castes Order, 1964.

Utter Pradesh) Scheduled Tribes Order, 1967.

Goa, Daman & Diu) Scheduled Castes Order, 1968.

Goa, Daman & Diu) Scheduled Tribes Order, 1968.

Nagaland) Scheduled Tribes Order, 1970.

Sikkim) Scheduled Castes Order, 1978.

Sikkim) Scheduled Tribes Order, 1978.

Jammu & Kashmir) Scheduled Tribes Order, 1989.

@The Constitution (Scheduled Caste) Orders (Amendment) Act, 1990.

@The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991.

@The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991.

@The Scheduled Castes and Scheduled Tribes Orders(Amendment) Act 2002

@The Constitution (Scheduled Castes) Order (Amendment) act, 2002

@The Constitution(Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002

@The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another.
This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes

Py

Certificate issued to Shri/Smt* ... Father/Mother  of
Shri/Smt./Kumari ............. of village/town* .................. in District/ Division*
.......................... of State/Union Territory*.........................who belongs to
the Caste/Tribe* which is recognized as Scheduled Caste/Schedules Tribe* in the
State/Union Territory* .................. issued by the ... (name
of issuing authority) vide their No. ...................... dated..............

%3. Shri/Smt/Kumari* ..................... and/or* his/her* family ordinarily resides in vil-
lage/ town™ .........cooiiiiniinen. Of e, District/Division* of the State/
Union Territory* of ...,

Place : ............... Signature............coceuuee

Date : ............... **Designation...................

(With seal of Office)
State/Union Territory
* Please delete the words which are not applicable.
@ Please quote specific Presidential Order
% Delete the paragraph which is not applicable
Note: The terms “Ordinarily resides” used here will have the same meaning as in
Section—20 of the Representation of the People Act, 1950.
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**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe

Certificate

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate /
Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra
Assistant Commissioner.

(not below of the rank of 1st Class Stipendiary Magistrate).

(i)  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officers of the area where the candidate and/or his family normal-
ly resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

(Annexure—“H”")
The form of certificate to be produced by Other Backward Classes candidates
applying for appointment to posts under the Government of India

is to certify that Shri/Smt./Kumari* son/daughter* of Shri

e OF VillAge/ftown® L in District/ Division*

........................ of the State/Union Territory*® belongs to the

..................... community, which is recognized as a backward class under:-

@ Resolution No. 12011/63/93-BCC (C) dated 10th September, 1993, published in
the Gazette of India Extraordinary—Part-1, No. 186 dated 13th September, 1993.

@ Resolution No. 12011/9/94-BCC dated 19th October, 1994, published in the
Gazette of India Extraordinary—Part-l, Section 1, No.163 dated 20th October,
1994.

@ Resolution No. 12011/7/95-BCC dated 24th May, 1995, published in the Gazette
of India Extraordinary—Part-1, Section 1, No. 88 dated 25th May, 1995.

@ Resolution No. 12011/96/94-BCC dated 9th March, 1996, published in the
Gazette of India Extraordinary—Part-I, Section 1, No. 60 dated 11th March, 1996.

@ Resolution No. 12011/44/96-BCC dated 6th December, 1996, published in the
Gazette of India Extraordinary Part-I, Section-1, No. 210 dated 11th December,
1996.

@ Resolution No. 12011/99/94-BCC dated 11th December, 1997, published in the
Gazette of India Extraordinary Part-I, Section 1, No. 236 dated 12th December,
1997.

@ Resolution No. 12011/13/97-BCC dated 3rd December, 1997, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 239 dated 17th December,
1997.

@ Resolution No. 12011/68/98-BCC dated 27th October, 1999, published in the
Gazette of India Extraordinary Part-I, Section 1, No. 241 dated 27th October,
1999.

@ Resolution No. 12011/88/98-BCC dated 6th December, 1999, published in the
Gazette of India Extraordinary Part-I, Section 1, No. 270 dated 6th December,
1999.

@ Resolution No. 12011/36/99-BCC dated 4th April, 2000, published in the Gazette
of India Extraordinary Part-l, Section 1, No. 71 dated 4th April, 2000.

@ Resolution No. 12011/44/99-BCC dated 21st September, 2000, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 210 dated 21st September,
2000.

@ Resolution No. 12015/9/2000-BCC dated 6th September, 2001, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 246 dated 6th September,
2001.

@ Resolution No. 12015/1/2000-BCC dated 19th June, 2003, published in the
Gazette of India Extraordinary Part-l, Section 1, No. 151 dated 20th June, 2003.

@ Resolution No. 12015/4/2002-BCC dated 13th January, 2004, published in the
Gazette of India Extraordinary Part-l, Section 1, No. 9 dated 13th January, 2004.

@ Resolution No. 12015/14/2004-BCC dated 12th March, 2007, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 67 dated 12th March, 2007.

2. Shri/Smt./Kumari* ..., and/or* his/her* family ordinarily resides in

village/town™ ... of

District/Division* of State/Union Territory* of .....................o.e..

This is also certified that he/she does not belong to the persons/ sections (Creamy

Layer) mentioned in column-3 of the Scheduled to the Government of India,

Department of Personnel & Training O.M. No. 36012/22/93-Estt.(SCT) dated

08.09.1993, O.M. No. 36033/3/2004-Estt(Res.) dated 9th March, 2004 and O.M. No.

36033/3/2004-Estt(Res.) dated 14th October, 2008.

Signature............ccevenn..
**Designation...................
(With seal of Office)
State/Union Territory

*Please delete the words which are not applicable.

@Strike out whichever is not applicable.

Note : The terms “Ordinarily reside(s)” used here will have the same meaning as in

Section—20 of the Representation of the People Act, 1950.

**LIST OF AUTHORITIES EMPOWERED TO ISSUE OBC CERTIFICATE

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/
Sub Divisional Magistrate/Taluka Magistrate/ Executive Magistrate/Extra
Assistant Commissioner (not below of the rank of 1st Class Stipendiary
Magistrate).

(i)  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officers of the area where the candidate and/or his/her family nor-
mally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their case
(including its spellings) as indicated in their certificates, should be exactly the
same as published in the lists notified by the Central Government from time to
time. A certificate containing any variation in the caste name will not be accepted.

2.  The OBC claim of a candidate will be determined in relation to the State (or part
of the State) to which his/her originally belongs. A candidate who has migrated
from one State (or part of the State) to another should, therefore, produce an OBC
certificate which should have been issued to him/ her based on his/her father’s
OBC certificate from the State to which he (father) originally belongs.

3. No change in the community status already indicated by a candidate in his/ her
simplified application form for this examination will ordinarily be allowed by the

Commission.
(Annexure-“1")
(Form-1)
(For representing in India an International Competition in one of the recognized
Games/Sports)

NATIOANL FEDERATION /NATIONAL ASSOCIATION OF ................
Certificate to meritorious sportsmen for employment to Group C & D Service under the
Central Government.

Certified that Shri/Smt./Kumari............... ..o, Son/Wife/Daughter of Shri
.......................... resident (Complete address) of ..........cooiiiiiiiiiiiiiniiiieen.
represented the Country in the game/event of ..............c.oooviiiieiienn.n. in competi-
tion/Tournament held at ................. from..... SN (o R
The position obtained by the individual/team in the above said Competition/Tournament
WaS....ceieenannnen The Certificate is being given on the basis of record available in the
office of National Federation/ National Association of .................cccoooviiiinnnn.
Place ......cccoveivieiiiinienen, Signature..........ccooeiiiiiiiiiienn.
DT | (- Name......ccocoiiiiiiirr e
Designation...........ccoceeiveinninnns
. Name of the Federation/National
www.Jobnya.com Association.............ccoceiiiiiiiinin
Address........coooiiiiiiiiii
Seal.....coiiiiiiiiiir

Note : This Certificate will be valid only when signed personally by the Secretary,
National Federation/National Association.

(Annexure-“J”)

(Form-2)
(For representing a state in India in a National Competition in one of the recog-
nized Games/Sports)

STATE ASSOCIATION OF ......ccceviiiniann, INTHE GAME OF ..............c......
Certificate to a meritorious sportsmen for employment to Group C & D Service under
the Central Government.

Certified that Shri/Smt./Kumari....................... Son/Wife/Daughter of Shri.............
resident (Complete address) of.................. represented the state of ................. in
the game/event of............... in the National Competition/ Tournament held at...........
from.....ccccveene tO i,

The Certificate is being given on the basis of record available in the office of the State
Association of ............cccceiiin.

Signature..........occoviiiiiiiinnnea,
Name........cocvriiiiii e,
Designation............cocovviiiiiiinnnns
Name of the State Association......

Note : This Certificate will be valid only when signed personally by the Secretary of the
State Association.

(Annexure—“K”)

(Form-3)
(For representing a University in the Inter-University Competition in one of the
recognized Games/Sports)

UNIVERSITY OF .ottt
Certificate to a meritorious sportsmen for employment to Group C & D Service under
the Central Government.
Son/Wife/Daughter of Shri
...................... resident (Complete address) of............. represented the University of
........................ in Inter-University

The Certificate is being given on the basis of record available in the office of Dean of
Sports of Officer in overall charge of sports in the University of ........................oeii.
Signature............cccueneee.
Name......ccovviiiiiiicceeenn,
Designation.....................
Name of the University......

Note : This Certificate will be valid only when signed personally by Dean/Director or

other Officer in overall charge of sports in the University of ...,
(Annexure-'L")

(Form-4)
(For representing a State School Team in the National Games for School in one
of the recognized Games/Sports))

Directorate of Public Instructions/ Education of the State of...................................

Certificate to a meritorious sportsmen for employment to a Group C & D Service under

the Central Government.

Certified that Shri/Smt./Kumari....................... Son/Wife/Daughter of Shri
............. resident (Complete address) of.............................. represented the
................................. State School Team in the game/eventof .....................in the
National Games for Schools held at...... from....ccooenneen. (o TP

The Certificate is being given on the basis of record available in the office of Directorate
of Public Instructions/ Education of .............ccccovii viiiiiiiii

Place .......covevviiiiiininnnn, Signature.........coooiiiiiiii
Date........coovieiiiiiiinnns Name.. ..o
Designation..........c.ccoviiiiiiiiiiiiiis e
AdAress......ccoviiiiiiiiirrrr s

Seal. .

Note : This Certificate will be valid only when signed personally by the Director or
Additional/Joint or Deputy Director in overall charge of sports/games for schools in the
Directorate of Public Instruction/Education of the State.........

davp 19140/11/0014/1819 EN 37/70
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MINISTRY OF RAILWAYS

SOUTHERN RAILWAY

Head Quarters Office. Park Town, Chennal - 600 003,

RECRUITMENT AGAINST SPORTS QUOTA
(OPEN ADVERTISEMENT) FOR THE YEAR 201813
(Employmant Notice No. SR 012018 dated 15-12-2018)

-E-'mrnn dafe lﬂdﬂmﬂ'arrnﬂml :lfl-pp#cﬂm 14-0r1-201% a8 17.00 Hrs

alaya.
Arunachal Pradesh, Mizoram, Magatand, Tripura, Sikkim,
Jamemu Hashimir, Lahaul & Spiti disticts ard Pangi
sub-givigion of Champa, District of Himachal Pradesh,
Andaman & kicobar ard Lakshadweep klands and

20:01-2015 at 17.00 Hrs

Tth P.C.Pay Malrix

100m, 200, 430, B, 1500m.
MOm Hurdles, 400m Hurdles,
SH0m, 10000m, 3000m  slesple
jchase, Pole Waull, Trple Jump,
| DiteCaiss T, Shofgul, 2OEmWalk

1, | Athletics [Men) 1]

Candidabas recading abnad.
Level in T° Pay Commission Pay Mabrix Imitial Pay in
L — 2 F a5, 00
Lovel = 3 721, 00k
Leved - 4 T 25,5000
i La-.-ei 5 ? ?9 ?ﬂﬂ.‘

10 Applications are inviled in the prescribed format from Indian Cizens, far
racruitment 1o the Posts in Leved-2 to Lavel-5 in T P.C Pay Matrix on Southem
Raiway, aganst Sporls Quola throwgh Opan Adverlisement  scheme for the
yaar 201 B-18in the following Games’Events

5 i | Mo. of posts in

"; f Spart Position/Evant! Category Level 2 to Level 5 in

100m | 200m, 400m, BEI0m, 100m
Hurdles , 400m Hurdies, Long Jump,
High Jump, Triple Jumg, Pole Yol i
DOiscuss Throw, 3000m sl=eple
chase, 208m Walk, I-hpl.ull'lal\:rrl-

2. | Athlesics (Women)

_ Light Fiy 45%g, Fly Weight 52 Kg. Light
3. | Baxing (Mei] Weighl B0KD, Lighl Heavy 81 Kp 2
HHH:,-'EH Hgﬁ.&upﬂ'l-lur.ry 91+Hg
-t El-m.-' I:lmuﬂml'-luﬂ] ERkyg, &l#g i'nr:g E,‘ul'l;.g & tml-;g g
5. | Ghass (Men) FIDE Ratad Player raling above 2150 1
Time Trial Rider-1KM, Sprnd,
&, | Gycling [Man) Soralch Race, dvidual Pursuil- 1

dKm, Poind Race, Kerin Race

4.3 MNMUMNORMS FOR RECELNTMENT OF SPORTSPERSONS:
The minimum sporis norms for recruilment of spotspensons n Levelk2 o Leval-5
n T PG Pay Madn for individuad evants shall ba a5 undar:

(Mote: These provisions shall bo nead along with notes ghvan bedow this Para)

E;- .l—i"ﬁf_'-‘::;&ﬂi MINIMUM SPORTS NORMS FOR RECRUITMENT
I | Reprasenbesd the Country in Oympic Games | Cabegany - A’
[OR}

[
| Lavat I
1. |Level-4 & 5 pasiian in any of tha Categary - B Champiorships |

| Al baast 37
| mands
|Reprasenisd the Coundry in oany of tha Calegory - B
| Chamgiarships | évenls (OR)

!nﬁ.! ieast 37 position in any of the Calegong="C" Championships |

imnﬂ (DR}
[Al least 37 positign in Senlor/Youlh/Junior National
| Chamgionships {0R]

A LN 'Ml&aalﬂ Posiion in Mational Games organised under ha Aegis

'IH|I"I-I1IE"I Ceyrnpac Associafion. (R

| A least 3 Position in All India Intar Univarsity Championships

:l:rg.ﬁrnad' underihe Asgis of Associationof Indian Univnarsilies
(OR}

FI"E| IIEEIU'I}I"IIFI Fedaration Cup Champianship (Senior Catagory)

H-:m mud with Flﬂ 4. hl;r:r'ui

ta) In Adhlelics:- Madal winning performance in Mafioral inter-State Senior Athletic
Championships shall nso bo considered for recruitment against the post in Loeel 2 .of
7" P.CPayMainx

(bl All the championships mantionad abowa shall be conducted under the segs of
recognizad IntemationalMational Spods Faderations and also recognized by
Raitway Sports Promation Board{[REPR).

ic) Inthe gameof Baxing cerificabas Esued by Boaing Federation or its affikated urits
from 01042015 6l 28:10-2018 will nol be considered for recruitment. Howeer,
Cortificades issund under Aages of hssociation of indian Universities will ba taken
inka mcoount from 01-04-2015 il 28-10-2018.

id) In Ches=- The folowing spors achevements may alsa be corsadered  for
racritrmant n Leval 3o Leval S of T P.C Pay Malnix

LEVEL IN 7' P.C PAY MATRIX MINIMLUM SPORTS NORMS
PAY BAND FOR RECRUITMENT
Level d & 5 | Geand Master Tillein Chess |
Intemational Master Tille in Chass (OH]
Laved 2 & 3 2350 or mare rating Ponls, in last twe

conseoutive FIDE r:|1.|n-g i,

In rﬂ]lﬂ rE'I"If'IEa. Eﬂﬁtﬂﬂﬂfﬂ-ﬁlﬂ I'|"|-E!|l' also be oonsidered rl:l' recrusmant in
Level 2 30 Level B of T P.C Pay Magix on the basis of theair Cumrent annual
_ il India Rankireg as per following crieria:

=H

i) Candidaies applying for mone than one Gamed Everr shall submit separahs
applications willh saparals IPO4TD0s and complela documents Tor sach
Game Evenl

should have baen borm between 02-01-1994 and 01-01-2001.
TS & EDUCATIONAL QUALIFICATION

0 PO
3.1 Paywisedistribulion of Pasts as detailed below:

1 T - LE'H'EL N7 Hl'HHHII- Emm HD'HHS
' el e T i o P.C PAY MATRIX | FOR RECRUITMENT
7. | Swimming {Men) 200m  Buflerly / El:lﬂr'l'l- 'Hi'UIT'I 3 AGE NT CURRENT
tindividual Mediay) ; CATEGORY . ALL INDIA RANKING
8, | Table Tonnts (Man) | Sngles Playar 3 Leval4 B 5 Sanions Singles Upta 4 Position
) - - ekl o —— e SO E-lngl-llf- Lipho 12" Poson
8, | Whaightliftimg (Man) @ 56k, G GEKG. BaKg & 84 K 1 et < 2=t
TI:I'TTL N i i g 11 Leval 2 & 3 Yiouih irgles Lipta & Posilion
Juitii Singles Lipta 6™ Poaition
Hl;ﬂ-: i) Hﬁpﬂﬂl&l&nﬁdusvﬂyruuﬁmdhunrmmuryﬂdﬁhﬂﬂﬂ SCAST el coas g il i

L".“nlg.l the currend annua Al india R:ﬂki'nqs shiall b considered I'|;ir thesn purposes

if) For Recruitment of Spotspersons, on the basis of sporls achiaverments in Junior

Malional Championships, Aps gproups as menlionesd below shall only ba
oormadered.

EENCEENITTERN 16 to 25 Years as on 01-01-2018, that is, the sports persons

Mote: Porsons. if appoinied in the categary of Clark cum Typist shawld acquine typing
proficienoy of 30 w.pom. in English or 26 w.p.m. in Hindi within a perod of 4 years fom
the dabe of appaintmani and bl such ime thesr appointments o this catogony will be
provisiconal

SPORTS ACHIEVEMENTS

4.1
Catagory - A

EATEGEHEAT‘IDH OF IH'IEH-H.lI.ﬂﬂHAL l:H.lLHF'I'DHEHIFE
{:lr.'mpl{: Giames i Sanior Calmgony]

L T

DETAILS GF FIEE.'-ﬂGHlEEIJ JUNIDR MATIONAL
CHAMPIONSHIPS

AGE GROUP | NAME OF THE CHAMPIONSHIP

::' DISCIPLINE | CATEGORY

Lovel in 7°FIC. Pay Main e 1. | Alhstics | Men & Womean,  Under - 20 | armpﬁum: Amletic
ol = 2| Boxing | Men | Under-16 | Junior Nalional Boxing
Level 2 & 3 16 | | Championstip
Totad 71 = - :
33 Sponperson musi possess the minimum sducational quaiiication. 88 | O | R i Man Hnder - | e e i
apohcabés bo e post i which e aponspanon is 1o b8 appsined. B il e——— il il et e el -
33 Themnimum educational qualfication required far recrultment in the Railways 4 | Chess Mer Under - 18 Juriaf Mationasl Chess
() For postinLevel2& 3af7" P.C Pay Malrix— 12" Pass (+2 stage) A I I S Championship |
{ii) For postin Levei 4 & 5 of 7 P.C Pay Matrix - Graduation, 5-J_ Cyclng Man Under - 18 Junior National Track
34 SpacificLevelin Pay Matix and place of posting will be decided by the Southern |— i B ... ... S
Raitway adminisiralion al the time of ofering appoinimenl o the selected | . | 5‘!‘1!""II'I'II'PE Mbari Uridear - 17 | Jurior National Aquatic
candidaies based on fhe loliowing (Group-1) Championahip
() Avadability of Posts 7. | Table Tannis Man Under - 17 Jurior & Youth Mational
{0) Educational Qualfications | | Tabla Tennis Championship
(c} Sports achisvements and (d} Minimum gqualifying marks abtained in the 8. | Weightifting Mer Under-20 |  Junior Mational Weightifting
Recnstmant process | | Champeonship

World Cup (Junicr Senior Calegony)

Wrld Championships | Junion' Senior Cabegory )
Aglan Gamas [ Senior Calegony)
Commonyealth Games [Senior Casagory)

Calegory - B

Commonwedlilh Championships (Junion'Senior Cabegory)
Agian Chamgionships'Asia Cup {Junicd'Seriar Categon)
South Asan Faderabon (SAF ) Gemes (Senioe Calegony
USIC (World Raiteay) Championships [Senior Category)

Category - C

Al candidates recnillad shall be placed only in (e mirimum of pay in the

respective vels of 7™ PC pay Matr

FERIOD OF RECKONING SPORTS ACHENWEMENTS:-

The recogrsad Sports achievaments should ba in the curent andiar immediale

previous Two Brancial yeans and sporisperson should be an aciive player

Far this purposs, the period should be courded from fhe  date of noffication.

(i) The sports achievemaents on or after 01 04-2018 shall cnly be considened for
appEnbmeEnt

iy For this purposs the concluding dary of B Champianship shall bb taken oo
eooouant

ok

4.3

Wota:

FROCEDURE FOR RECRUITMENT.

The candidabes, wha apply in responss b (ks notficalion ard s found eligibie
for consideration for appoiniment aganst sports quola, will be assessed based
an thair pedormancn during the trial as detsiled belos:

Continued
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() | ForGame Siill, Physical Fness wﬂﬂmimmwwwls'ﬂmh

(i} | Forassessmaent nTm:qgnb&d Sparts :mimrrrunu:l-lpurlﬂmru: Eﬂl!.hrh:
i}, Educational Qualification J10Marks |
| TOTAL 100 Marks
Mote: (a) Cardidaies, wha sscwensd 25 marks of moee in e fal only will e congidaned

FIT fior Ihse: ot siliagpes of recruatrmesnl

(b Minimum quadfying marks for recruitment in Lesek2 to Levelk5 in 7° P.C Pay
Matirix duly Obssrdng the Criferin as mentioned in Para 5.0 aboes shall be ag

Todloras.
daia Level in MINIMUM QUALIFYING MARKS OUT OF TOTAL
T [ TRE Pay Matrix 100 MARKS
1. Loveld & & 70 Marks
B3 Leovel2 & 5 85 Marks

{c} Tha offar of mppaintment shal be given purely on the basis of Maeril and
avalabilty of vacancies. In case more than one spansparson scon the same
maris, praferance wil be given io younper candidabe to docida tha mari,

{d) The sporftepemson wha can be fiked in the Soulhem Railway Spors
Ansotialion barm will only be aonsidersd far recruitmenl

E.0: FEES:-

6.1  The pooessing foe of Rs. 5000 (Rupeas Five hundred only) & payable aithor in
the form of Demand Draft|DD) Andian Postal Order (FPOY), dravn in faneour of
“Financial Advisor & Chief Accoumts Officer, Southern Rallway, Chonnal®
panyabide at Chennai

6.2 DD= and [FOs should have ke validity pamod ol hree monihe and shiould ke
Gaan msued on oF after e date al Bsle ol ks EI'I:'I-HI:I}'I'I'I-E!'IIIMHI:B.

6.3  Applications recahad with Cash' Cheque § Central Recruimant Fee Stamps or
haanay crders will not b accepled and will ba REJECTED,

8.4  Candidaies musl write their name and full address af the space provided in the
Postal Orderial e back of Desmnand Draft

6.5 The processing fea i nol refundablefranshorabsaiadjustabls wniar any
CHCLMELANcas

6.6 RELAXMATION ON PAYMENT OF FEE:
‘Woman candidaless, SCS5T candidales, Ex Saratamen, Parsons willh
Disabiliies, candidales belongng to Minoily* comemunily and candidales
Bekanging Lo Econamically Backward Classes™ . Rs 250/ (Rupéees Two burdrad
ardl By only) with a pravisan for refurding the same o those wheo aclually
appaarin ik Trial

MOTE:" Minoritbes will mean Musims, Cheistiens, Sddhs, Buddhists and Zoroasirtans

{Farsis)
** Economically Bacoward Classas will mean the Candidaies whose family
inpomae is less than Ris. 80,0000 par annum

6.7  Aufhorities competent bo ssue [noome Cemificabes for the purpoas of idantifying
Econamically Backwand Classes -

i Disirict Magistrate or any athar Revenus Officer not balow the level of Tahsidar

(i} Silting Member of Padiamenl of Lok Sabha for persons of fher own
Consliuancy.

(18] Bedorey Porvarly Line (BPL) card or any other Certificale ssued by Candral
Cyeimamiant.

i) Union Minister may alse recommend for any persons from anywhere in the
couriry,

v Siltireg Member of Pariameant of Rajya Sabha hor persons of the disinet in which
thesa MPs normally resides.

Mote: The carlificeses should b in the prescribed format (Proforma (s availabla in the
Wabste www,srindlanralbeays.govin) and copy of the same should be
enciosed with the application, falling which the appication shall ba rejecied.

COMMUNITY CERTIFICATE

7.1 Mo Poal is exchisively reserved for OBC and SCIST candidabes. However, the
candidates claiming o balong 1o OBC & 05T Communities ane nequired o
produle Commminity certificates rom the compealednt suthafly in the prescibed
format (Proforma is avadable in the Wabaiba) and encloss tha copy of the same
wrill T Applacalicon.

T.&  The Community Carificate producad by the OBC candidabes clalming o belong
o QBC, should specifically indicate thai the candidate doas nol belong o
parsons/sechons [craamy layer)

MEDICAL EXAMINATION

The sporisparens recomimended for appointmsnt vwill have to Bullil the manimaam
Meclical norms for the poat, forwhich he s being appeinted.

GEMERAL INSTRUCTIONS:

a1 Photostad copy of the carificales in suppor of aga, communily, aducaBional
gquakfication, Spons achievaments, afiginal Indian Postal OndesDemand Dra
for recessary proof for clarming lea relacation should be anchosed alang with the
applicalion hanm.

8.2  Alithe Photcstat coplas of the certificates shauld ba satf-attested

8.3  Cerdificabas in languapes other than Englizh or Hindi should be accompanisd by
an athesied transiation in EnglisfuHindi.

B4  For serving employess and slall of quasi adminisirative ofices of Rabvay
Orgaraations, "MNo Objaction Cerificales™ and bonafide certilicales, giving the
length: of ragular sarvice alc., fram e amployar should be atlached and the
appication shoud be lorwanded through propar channed,

8.5 Candidaies belonging to Minorgy Community and Economically Backward
Classas should enclcss documantary procd in support of thairclaim

10.0 IMPORTANT INSTRUCTIONS:

101 The candicates applying should ansure that thay Bullll all eligibiity conditione 8l

trve thimes Of submission of s phcations.

12 Candidains should bring thesr “ORIGINAL CERTIFICATES" in support of date of
w., educational qualification, Sports achievements and community on tha day
il

0.3 The name of the SpoDiscpine ag Alhletica/Baxing ete and specilic event /
Category (vie. Back streke/Bullery/100m/ 55Ky ede.) of player should be
menliceed wilbout lai

104 The cahddotes’ sdmisson af ol of the macruilment will be pumaly

slages

proviskonal subject to satisfying the prascribed aligibility condion

Mara lesue ol call latkaer to the candigats wil not imply that his candidature has
bean finally dearnd,

Thi candidate shaudd Ba in readingess 1o appear for thie fiaks s short nobics aftar
the kst date o submission af applicalion.

The candidaie shall atiend the trinl of the dabs, Hme and venue specified by the

Faihway Adminisralion

ﬁmr&mmrnrﬂnng&ddm&.umam wanue will rol be erletainad

The candidate will have 1o mais thair cam armrangements for their travel and slay

atiGhamnna or the place indicated for a tew days. while afanding trial.

10.10 Raikaay Adrminisiraton will nol be responaibhe for postal delay or wrong daellvery,

ifary, of comespondanca, &l any stage of recruitment procoss

H!E"'ﬁ'iﬁ' Adminisiraton resarases tha nghi 0 piter the stagas of MecrUfmand or

cancel part or whole of sny recrument process ol anmy stage without assigning

any Maason.

10.1Z Carveassing in @ny lamm, misbahaviowr, miscondwst on ke pan of the candidals
al ary part of tha Resnuimant process s siricily probebiied ard indulgancs in
such practioe will bo viewed very serously and their candidabure shall be
rejEcied willsoul sy nokicos.

1013 1L will not ba possible o enerlain any enguiry of corespondence while the
FECTLEMan] prosass i goeng on.

1014 Sporapersocn rechuilsd against sparts guota ahall ba lerminstad Trom service, #
the information and docusments fumished by himhaer for recrultment ang found
incormect al any stage.

10.16 Sporispersons recruited agains! Sparts guota shall exoscute a “EERVICE BOMD®
far @ pearicsd al 5 yaars.

10,16 Sporsparsons recrulled sgainsl Spors quola will undengo probation perod of
PG yaars,

1017 The parfeemance of the sporzpasons shall e reveewed balora completon of
the probason paricd,

1.1 Downioad the appkcaticn farm from the sabeiba s, arindianralsays.goy. in

M. Application in the prescribed Tormal, complaba inall respects along with sl the
enclicsures should be sant fo the following address, in & oover, duly
suiperscribing.

“APPLICATION FOR RECRUITMENT AGAINST SPORTS QUOTA
(OFEN ADVERTISEMENT} FOR THE YEAR 2018-18",

The Deputy Chie! Personnsl Officen® & W,

Personnel Departmaent,

Southarn Rallway Haadquarters Office,

Park Town,

Cherinal- 600003,

Application withoul the supasrscription will be llable Tor rjection.
Applications seni by courier will not be acknowledged, However, the agencies
can drop the applications in the bo ket i e olfcs pramises.

Filled-in applicalions can alss be dinsclly dropped i the box kegl in e alfics
pramesag NMEMWHMHMGHVWWﬁﬂmHMW
Brme.

105
106
0T

108
1049

LR

Daciskon of the Radlway Administration in all matter relating to recruftment
will b final and binding on the candidate.

Candidales must snsume that Ibeir spplications s
comglaba in 8l respacts. Applicaions. which sular from the following deliciency
will ba sLEmmarily rejecind,

Applications not in the prescribed formalimissing columns as  per
advetsaments, incomplsls orillegible applications.

Applications withoul pholograph, unsigned applications.
mraﬂﬂwm-agidmndHMUMdhlmmumnﬂﬁll-n-dn-rv-rnngl'g'
Applications without lefl hand thumd impression
Smudgedillegitie keft hand thumbimpression,

Applications without Indan Poslal OrderDemand Dl of requisite salue
(applicable only io candidales who ara mal eligible for fee exemponDemand
Dirafts not payabis & Channa

Applications withoul prool of @abe of birth, educatioral gualilcation, spons
achigvamanis and othar qualificatons aic.,

Applications received aftar the closing date ard tmea
RTANT INFORMATION

Cardidates may wisit “Parscnnal Branch Inormation” wser “Naws and Lipdates”
sactionof Soulthem Radway Wehside “www.srindianrailways.gov.in®”
far updales,

IMPORTANT DATES: (DATES FOR 3 &4 ARE TENTATIVE)
1. | Closing date and Sme for receipd of applicasions | 14-01-2019 at 17,00 Mrs

2, Cinsing daie and tme for esidents of Assam,
Tripura, Sikkim, Jammu Keshimir, Lahau & Spitl

INWRLED AP PLICATIONS:

131

122
123

124
125
126

1.0 IMPC

Districts and Pangi sub-dhision of Champa, F09-2019 at 17,00 Hrs
Diglricl of Himachal Pradesh, Andaman &
Micohar and LEII-:Bha-I:IIHE-Hp Islands and
Candidabes rudng o
A F'Lﬂﬂ;ahm nflllgﬂ:l'lllu"g' |HF| H-ﬂ-lﬂﬂ*
4, Trials bagin an 25022019

* Dates are bantative and sutyect jo changs. For updates applcants are advised to
visil www.srindlanraibavays. gos.in
133 Forenguinas may contac sher ong of She follceing nsmbars:
{a) SB40AB12TT, (b} 9BA0TI0ETE, (o) (44-25345087, (d) D&4-25284141
Alar deallirg any one of the above mentioned numbers, volos message will ask o
dial Raihway axbansion numbsar, which s 23031
Bewnre of Job-rackelsers irying to deceive the candidates by false promises o |
sacuring jobs in Railways sither through influenos or by use of urfsic and uneithecal
means. Southern Railway has nol appainied amy agents of fraining agencies.
A racruiimends by Southem Railway are puraly MERIT BASED. |

Continued on page 53
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iri . Government of India
Hiring of Consultants and | : s
Y Professi I /% *1 National Medicinal Plants Board
i o i
oung rroressionals ) Ministry of AYUSH
The Union Territories Division, of Ministry of Home Affairs, Govt. of Room No. 309, 3rd Floor, AYUSH Bhawan, 'B' Block
India. intends to hire t Professional & two C itant GPO Complex, INA, New Delhi-110023
ndia, infends fo hire two young Froessional & two Lonsutant on Sub: "Filling up the following vacant posts on Deputation basis in NMPB", ) Ministry of AYUSH".
contractual basis. Interested candidates may visit website || Applications are invited for the following vacant posts in the National Medicinal Plants Board, Ministry of
www.mha.nic.in for detailed advertisement, and submit their AYUSH:-
online application in prescribed format, to email.id S. No. | Name of the Post No. of Post | Classification Pay Scale
appforconsultant.ida@mha.gov.in on or before 15.1.2019 1. Depu.t).( Director 1 Gent.aral Central .Pay Matrix Rs. 78890 209200/-
(Medicinal Plants) Service Group "A" | in Level-12 (Pre-revised 15600-
(M.N. Khan) Deputation (including Gazetted- Non- 39100 GP 7600)
Under Secretary short-term contract). Ministerial
(Coordination) 2. Senior Research 1 General Central Pay Matrix Rs. 35400-112400/-
Assistant (SRA) Service- Group "B" | in Level-6 (Pre-revised Rs. 9300-
UT Division, Ministry of Home Affairs Deputation (including Non-Gazetted- Non- | 34800 GP Rs. 4200)
Govt. of India, New Delhi short-term contract). Ministerial
davp 19101/11/0007/1819 EN 37/88 For eligibility and other terms and conditions, please visit website www.nmpb.nic.in. The applications
should reach within 60 days from the date of publication of this Advertisement.
IMPORTANT NOTICE Boards etc. Candidates are however (Finance & Administrative Officer)
We take utmost care in publishing advised to check with official NMPB
result of the various competitive notification/gazette. ~ Employment « . . . ’
examinations conducted by the News will not be responsible for any If the Wisdom is herbal, many ailments are curable
UPSC, SSC, Railway Recruitment printing error going inadvertently. davp 17203/11/0004/1819 EN 37/56
Continued from page 52
SOUTHERN RAILWAY | Foroffice useonly || 13. Name of the Game/Evant appied for
Personnel Department, Park Town, CHENMAIL - 800 003, GamaiDiscipline Positlon In the Event/Calegory
Employment Molification Mo. SR 01/2018, Dated: 15-12-2018
Application Form for Recruilmenl againa! Sports Quala (OPEN ADVERTISEMENT) in
Southern Railway lor te year 2018-19
1. Wamea of ihe Candidals
{MWame in CAFITAL Ledters fodowed by inilis]) I R B o ) o 1
- ; | Mote: Canddales applying for more than one Gama/Event shall submil separats
2. Faihera/Husbard's Meems | applcations with sepamrie IPOsDDs and complete documents for each Game/ eeent
3. Nearest Railway Station | | L. .EF‘:“F E :lnn:u.f.ﬁ.u;_l'lm-mn'mls R | .
Expct z |
, 81, Mame of Event | Nama of sition| Cortificate| Pasition
4. Address tor LOmmunication | ; I Mo Tournament tha gamis ::F‘l;lgr!'. Ho. & Dade| Dbiained®
| S Lo —4 == = A 5B i
f |
I
Prasis fayre |
yoer mscen! Passport — - - — -
HHews Photograph taken
within Laaf pna manth I
Staba; P | [ | [ 1 l
IF.ﬂnClI‘J-IEl Murnbar: | 1 | | |
5. Nationatty | | 6 Resgin | | #L—L i 1% |
7. Date of birth: Date| [ | Monm[ [ | vear| [ [ [ |
{Tick () sppropriate Column in thie 51, Mos. 8, 8, 11 & 12 below) | I |
P T I -
8. Commurity: ur[oBc[sc]sT | | | | |
St Bl Sl Mt |
9. Sex: | Male | Female] 10, Marital Status: |  Marmed | Unmamed | Not: (i} The sporis achievements on or afler T1-04-2016 shall anly need i be
menbonas
1. Educational Quaklications: e i , (¥] *Exact position of play, for axampéa in Athistics 100M200ME00MLong
| HSC! | | Course | Mon-Tachnical Tachnicad Jumpatc., should ba manlionaed
h?ﬂsl'll-'-glﬂ BSC 127 I | Completed| Dipkom : | : { (i) *=WinnerRunner-upFirskSecond, ato., should ba menboned
(*2 il Graduatel . P2 laraduatal . Post () Encinsed seff atested Phatostat copies of cenificate for bem numbar
Slage) | Apprantice| | Graduaie | Graduale
| |- 5| { 1 { | 81112814
]
| | | | | | | DECLARATION BY THE CANDIDATE
12, Biaius |:||= I:I|:||'.\|il:-'.I!.I|I!'|- | heredyy daciare thad all the particisans grean inBis applicabon aee fnie End comect o
p - ; . thia best of my knowledge and befiaf, Intha avent of any infomation baing found false
Econamcalty I Sarving Seaff of Quasi M";'“'m’m my candidatuniappoinémant s linble o ba cancelled! ermnated at any stage
WSl sacton Fy Loy CHm Ol Faay. without any notice. | declane thal n the event of my selection, | will parlicipaie
| maguiarty in the Sporls ectiviies of Raikways al all levels, in addition o my nomal
worlking.
Placa: Bignalure of the Candidals:
[Skgn i runaing letiers)
Date: Mame of tha Candidaie
Left Hand Thumb imgression Signature of the Candidate NOTE: i the space in i application form s nol sufcient 1o fumish all he
(Thumb ridges must be claar) (Sign in runining lathars) | | irlormation, separate sheets may be atached. EN 37/87
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DIRECTORATE GENERAL BORDER SECURITY FORCE
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BLOCK NO. 10, CGO COMPLEX, LODHI ROAD, NEW DELHI, 110003
No. 19/01/2018-Estt/BSF/

FILLING UP POST OF GROUP 'B' & 'C' (COMBATISED POST) IN BORDER SECURITY FORCE, AIR WING ON DEPUTATION
(INCLUDING SHORT-TERM CONTRACT)/ABSORPTION/RE-EMPLOYMENT BASIS

requirement basis in respect of the unfilled posts till one year.

Recruitment process of a post will be concluded on selection of suitable
candidates. However, for the unfilled posts, applications received till the last
working day of the 12th month from the date of publication of the Advertisement
in Employment News will be considered.

Updation of the vacancy position will be available on BSF Web Site
www.bsf.nic.in. Step to see the advertisement - firstly go to web site and further
on "BSF Recruitment".

Applications are invited from eligible candidates for filling up the following Group "B'
and 'C' Combatised Posts in Border Security Force (Air Wing), Ministry of Home Affairs, (d)
Govt of India, as per the eligibility criteria mentioned against each post with perks like
DA, Accommodation, Uniform, LTC, Medical Facilities and other allowances/ incentives
as admissible to Central Government employees from time to time.
2. The modalities of the recruitment will be as under:- (e)
(a) Last date for receipt of applications will be the last working day of the 12th month
from the date of publication of the advertisement in the Employment News

(i.e. one year from date of publication.) (f)  Applications are to be submitted specifically for the specific vacant posts only.
(b) Applications received within 30 days from the date of publication in Employment (g) The Vacancies and Criteria are subject to change as per the requirements.
News will be considered in first lot. (h)  Any further information in r/o this process will be made on the BSF website only.

Hence, candidates are advised to login to the BSF website from time to time.

(c) Applications received thereafter will be considered on a monthly and on

Posts/Pay/Vacancy

Eligibility conditions for appointment

SENIOR AIRCRAFT MECHANIC
(INSPECTOR)

Group 'B' (Combatized)
Pay Matrix - 7
VACANCY - 12 Posts
Subject to Variation.
(Rotary Wing- MI-17 and
MI-17 Variants)

Trade wise Vacancy
Airframe -03
Engine -03
Electrical -03
Instrument  -02
Radio/Radar - 01

I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

Officials under the Central Government or the State Government or Public Sector Undertaking holding analogous post or in
the level-6 in the pay matrix (Rs 35400-112400/-) with five years regular service in the grade and possessing qualifications
and experience prescribed below :-

(i) (@) Three years Diploma in the relevant trade recognized by Directorate General Civil Aviation; or

(b) Group 'X' Diploma in the relevant trade issued by the Indian Air Force;

(ii) Minimum experience of eight years in Aircraft or Helicopter maintenance with three years maintenance experience on
Border Security Force type i.e. MI-17 and MI-17 Variants.

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the
requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would be given
deputation term up to the date on which they are due for release from the Armed Forces, thereafter they may be continued
on re-employment.

(ii)) Re-employment

The retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(2)

SENIOR AIRCRAFT RADIO
MECHANIC (INSPECTOR)
Group 'B' (Combatized)
Pay Matrix- 7
VACANCY-02 Posts
Subject to Variation.

(ALH- 02)

I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

Officials under the Central Government or the State Government or Public Sector Undertaking holding analogous post or in
the level-6 in the pay matrix (Rs. 35400-112400/-) with five years regular service in the grade and possessing qualifications
and experience prescribed below :-

(i) (a) Three year Diploma recognized by the Directorate General, Civil Aviation in Avionics or three year diploma in Electronics
or Tele Communication Engineering from a recognized institution; or

(b) Group 'X' Diploma in the relevant trade issued by the Indian Air Force;

(i) Eight years Aircraft or Helicopter Radio equipment maintenance experience. Preference will be given to personnel with
experience in maintenance of ALHDhruv helicopter.

Il. FOR EX-SERVICEMEN

(ii) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces, thereafter they may be
continued on re-employment.

(ii) Re-employment

The retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

©)

JUNIOR AIRCRAFT MECHANIC
(SUB-INSPECTOR)
Group 'B' (Combatized)
Pay Matrix- 6
VACANCY - 18 Posts
Subject to Variation.
(Rotary Wing-MI-17 and
MI-17 Variants)

Trade wise Vacancy
Airframe -07
Engine -03
Electrical -04
Instrument  -02
Radio/Radar - 01
Weapon -01

I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ABSORPTION/ RE-EMPLOYMENT

Officials under the Central Government or State Governments or Public Sector undertakings holding analogous posts on
regular basis or in the Level-5 in the pay matrix (Rs. 29200-92300/-) with six years regular service in the grade and possessing
qualifications and experience prescribed below :-

(i) (@) Three years Diploma in the relevant trade recognized by the Directorate General Civil Aviation; or

(b) Group 'X' Diploma in the relevant trade issued by the Indian Air Force;

(i) Minimum experience of eight years in Aircraft or Helicopter maintenance with three years maintenance experience on
Border Security Force i.e. MI-17 and MI-17 Variants.

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the
requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would be
given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be continued
on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

ASSISTANT AIRCRAFT
MECHANIC (ASSISTANT
SUB-INSPECTOR)

Group 'C' (Combatised)

Pay Matrix- 5

VACANCY - 21 Posts
Subject to Variation.

(14 for Rotary Wing - MI-17 &
MI-17 variants)

I. DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

Officials under Central Government/ State Government/ Public Sector Undertakings holding analogous posts on regular

basis or in the Level - 4 in the pay matrix Rs 25500-81100/- with five years regular service in the grade and possessing

qualifications and experience prescribed below :-

(i) (@) Three years Diploma in the relevant trade recognized by the Directorate General Civil Aviation; or

(b) Group 'X' Diploma issued by the Indian Air Force;

(ii) Preferably two years relevant aviation experience after completion of diploma course (to be prescribed from time to time).

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the

requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would be given
Continued
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S. No.

Posts/Pay/Vacancy

Eligibility conditions for appointment

Trade wise Vacancy
Airframe -05

Engine -02

Electrical -04
Radio/Radar -02

Weapon -01

(07 vacancies for ALH)
Trade - Mechanical (Airframe
or Engine)

deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be continued
on re-employment.

(ii)) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union.The break in service should not be more than two years.
Note: 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of
application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

®)

SENIOR FLIGHT GUNNER
(INSPECTOR)

Group 'B' (Combatised)
Pay Matrix- 7

VACANCY - 06 Posts
Subject to variation.
(Rotary Wing MI-17 and
MI-17 Variants)

|. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

Officials under the Central Government or the State Government holding analogous posts on regular basis or in the level - 6
in the pay matrix (Rs. 35400 - 112400/-) with five years regular service in the grade and possessing qualifications and
experience prescribed below :-

(i) Possession of total 1000 flying hours on Multi Engine Aircraft or Helicopters and minimum 250 hours on the type of
Aircraft or Helicopter (or variants for deputation or re-employment) operated by the Border Security Force (to be prescribed
from time to time);

(i) Medically fit for flying as per Indian Air Force.

(iii) Minimum flying category 'B' on any type of Multi Engine Aircraft or Helicopter (or variants for deputation or re-employment)
operated by Border Security Force i.e. MI-17 and MI-17 Variants helicopter for re-employment.

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii)) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(6)

JUNIOR FLIGHT GUNNER
(SUB-INSPECTOR)

Group 'B' (Combatised)

Pay Matrix- 6

VACANCY -08 Posts Subject
to variation.

(Rotary Wing MI-17 and
MI-17 Variants)

|. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

Officials under the Central Government or State Governments holding analogous posts on regular basis or in the level - 5 in
the pay matrix (Rs 29200 - 92300/-) with six years regular service in the grade and possessing qualifications and
experience prescribed below :-

(i) Military Flight Gunner Rating as per Indian Air Force Norms on the type helicopter i.e. MI-17 and MI-17 Variants operated
by the Border Security Force;

(ii) Possession of total 500 flying hours on Multi Engine Aircraft or Helicopter and minimum 100 hours on Helicopter (or vari-
ants for deputation or re-employment) operated by the Border Security Force i.e. MI-17 and MI-17 Variants;

(iii) Medically fit for flying as per Indian Air Force.

(iv) Minimum flying category ' C' type on any Multi Engine Aircraft or Helicopter (or variants for deputation or re-employment)
operated by Border Security Force i.e. MI-17 and MI-17 Variants for re-employment.

Il. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) to (iv) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iv) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:-1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of
application.

()

JUNIOR FLIGHT ENGINEER
(SUB-INSPECTOR)

Group 'B'(Combatized)

Pay Matrix- 6

VACANCY - 08 Posts
Subject to variation.
(Rotary Wing MI-17 and
MI-17 Variants)

|. DEPUTATION/ABSORPTION/ RE- EMPLOYMENT

Officials under the Central Government or State Governments holding analogous posts on regular basis or in the level - 5 in
the pay matrix (Rs. 29200-92300/-) with six years regular service in the grade and possessing qualifications and experience
prescribed below :-

(i) (a) Military Flight Engineer Rating as per Indian Air Force Norms on the Helicopter i.e. MI-17 and MI-17 Variants. or

(b) Valid Flight Engineer's License issued by the Directorate General, Civil Aviation on the Helicopter i.e. MI-17 and MI-17
Variant;

(i) Possession of total 500 flying hours on Multi Engine Helicopters and minimum 100 hours on the Helicopter (or variants for
deputation or re-employment) operated by the Border Security Force i.e. MI-17 and MI-17 Variants;

(iii) Medically fit for flying as per Indian Air Force or Directorate General of Civil Aviation norms;

(iv) Minimum flying category 'C' on any Multi Engine Helicopter (or variants for deputation or re-employment) operated by
Border Security Force i.e. MI-17 and MI-17 Variants for re-employment.

Il. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) to (iv) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iv) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 50 years on the date of receipt of
application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

8)

INSPECTOR/STOREMAN
Group 'B' (Combatised)

Pay Matrix- 7

VACANCY - 01 No.

Subject to variation of vacancy.

|. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

Officials under the Central Government or the State Government holding analogous posts on regular basis; or with five years
regular service in the pre-revised Pay Band-2 Rs.9,300-34,800 plus Grade Pay of Rs. 4,200/- (Revised pay matrix-6) and
possessing qualifications and experience prescribed below :-

(i) Degree from a recognized University or equivalent;

(i) Eight years experience in logistic (Stores and Provisioning) activities of aviation field.

Il. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iii) above, and held
analogous or equivalent post in the Armed Forces of the Union. The break in service should not be more than two years.
Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.
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S. Posts/Pay/Vacancy Eligibility conditions for appointment
No.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
4. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other organization or department shall ordinarily not exceed three years.
5. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the 1st
January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for
which that grade pay or pay scale is the normal replacement grade without any up gradation.
(9) SUB -INSPECTOR |. DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT
(STOREMAN) Officials under the Central Government or State Governments holding analogous posts or having Ten years regular service in
Group 'B' (Combatised) the pre-revised Pay Band-1 Rs. 5200-20200 plus Grade Pay Rs. 2400/- (Revised pay matrix-4) and possessing qualifications
Pay Matrix - 6 and experience prescribed below :-
VACANCY - 04 Posts (i) Degree from a recognized University or equivalent;
Subject to Variation. (i) Six years experience in Logistic (Stores and Provisioning) activities on aviation field.
Il. FOR EX-SERVICEMEN
(i) Deputation
The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation terms upto the date on which they are due for release from the Armed Forces, thereafter they may be
continued on re-employment.
(ii)) Re-employment
The retired Armed Forces personnel possessing qualifications and experience as prescribed for deputation (including short-
term contract) or absorption above and held analogous/equivalent post in the Armed Forces of the Union. The break in
service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of
application.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
4. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other organization or department shall ordinarily not exceed three years.
5. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the
1st January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for which
that grade pay or pay scale is the normal replacement grade without any up gradation.
(10) | HEAD CONSTABLE . DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ABSORPTION
(STOREMAN) Officials under Central Government or State Government holding analogous posts or with five years regular service in the
Group 'C' (Combatised) grade of Pay Band-I in the pre-revised pay Rs.5,200-20,200 plus Grade Pay of Rs.2,000/- (Revised pay matrix-3) and
Pay Matrix- 4 possessing qualifications and experience prescribed below :-
VACANCY - 09 Posts (i) 10+2 with Science or its equivalent from a recognized University or equivalent;
Subject to Variation. (ii) Four year experience in the Aviation Store from any Government or Public Sector Undertaking or Autonomous Organization
or any Company or Private Firm or Institution.
Note: 1. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization or Department shall ordinarily not exceed three years. The upper age
limit for appointment by deputation shall not be exceeding 52 years as on date of receipt application.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
4. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the
1st January 2006, the date from which the revised pay structure bases on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for
which that grade pay or pay scale is the normal replacement grade without any up gradation.
(11) | CONST (ASSTT MECHANIC/ |. DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ABSORPTION
CLEANER) Personnel under Central Government or State Government or Public Sector Undertakings holding analogous posts on regular
Group 'C' (Combatised) basis or in the level - 3 in the pay matrix (Rs 21700-69100/-) with six years regular service in the grade and possessing
Pay Matrix- 3 qualifications and experience prescribed below :-
VACANCY - 25 Posts (i) 10+2 (preferably science stream) pass from a recognized University or Board;
Subject to Variation. (ii) Preferably have two years of working experience on Aircraft or Helicopters as Cleaner or Motor Transport Vehicle as
Mechanic or Driving license of transport vehicle.
Note: 1. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization or Department shall ordinarily not exceed three years. The upper age
limit for appointment by deputation shall not be exceeding 52 years as on date of receipt of application.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
3. In addition to the usual Government Pay & Allowances, the Officials in BSF Air 8.  The Air Bases may be at following places and the posting of deputationists will be
Wing will be entitled to draw Incentives and Deputation Allowance as admissible. based on the operational requirement:-
4. Indian Air Force Officers joining BSF Air Wing on deputation will be under the i) All Fixed Wing Aircrafts (Embraer/SKA B-200/HS 748 AVRO)- Delhi
administrative and functional control of DG, BSF and will continue to be subject ii)  ALHDhruv Fleet - Delhi/Ranchi/Agartala/Srinagar.
to the Air Force Act and Rules for disciplinary purpose as per the Agreed Terms & iii) MI-17-1V/Cheeta Helicopter Fleet - Raipur/Agartala/Guwahati/Srinagar.
Conditions signed between MHA and MoD. They will continue to draw pay & 9.  The candidates who fulfill the qualifications and experience as mentioned above
allowances as they are entitled and drawing in the IAF with Deputation may send their application/bio-data & Certificate as per the proforma given below
Allowances as per Government of India's Instructions. They may claim in addition at Annexure-l & Il along with attested copies of following documents/ Certificates
Flying Incentives at par with BSF Air Wing Officials with a minimum amount equal on following address:-
to the Flying Pay admissible in IAF from time to time. They will wear their uniform ADDRESS
and carry their own rank & badges. They will be extended the facilities of Deputy Inspector General (Estt),
corresponding post of BSF Air Wing personnel. HQ DG BSF, Block No. 10, CGO Complex
5. The period of deputation including the period of deputation in another ex-cadre Lodhi Road, New Delhi
post held immediately preceding this appointment in the same or some other PIN - 110003.
Organization/Department shall ordinarily not exceed three years. Documents required:-
6. The Departmental Officials who are in the direct line of promotion shall not be (i) Attested photocopy of Education Certificates including Class Xth in support to
eligible for consideration for appointment on deputation. Similarly, deputationists their date of birth.
shall not be eligible for consideration for appointment by promotion. (i) Attested photocopies of Technical Qualifications/Licenses/Log Books, as
7. The Department may add fresh vacancies/posts in the Advertisement or withdraw applicable.
any vacancy/post as per the requirement. (iii)  Attested Experience Certificate from concerned authority as required for the post
applied for. Continued on page 57
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| B § g 'ndian Institute of Technology Tirupati Centre for Development of
IRl Renigunta Road, Settipalli Post, Tirupati -517506, Chittoor District, A.P. -~ - -
b =y '.% ﬂi
Advertisement No: IITT/Fac-Rmt-02/2018 Date:05-12-2018 j‘- i Advanced Com pUtI ng J MOhaII

Indian Institute of Technology Tirupati, an autonomous Institution (A Scientific Society of Ministry of Electronics &
under MHRD, Government of India invites applications for the Information Technology, Govt. of India)
following positions. A-34 Industrial Area, Phase- VIIl, Mohali-160 071
S. [Name of the post Areas Phone: +91-172-2237052-55, 6619000 Fax: +91-172-2237050-51
No. Applications are invited for Recruitment of Persons with Disabilities for the following posts:
1. |Professor (Basic pay Rs. 1,59,100/-| Chemistry s PP :
Academic Pay Level-14A Cell 1) Chemical Engineering :;l:;n:n:tfrit:i:‘;sltl No. of Posts Minimum Qualifications & Experience
2. |Associate Professor .(BaS'C Pay Corr?pute.r Science & Technical Assis- 01 (a) First Class degree in Computer Science/Electronics/IT/
Rs.1,39,600/- Academic Pay Engineering tant (Reserved for | Computer application or relevant domain and 3 years of
Level-13A2 and Cell 1) Electrical Engineering . . P PP ) y
Pay Matrix Level-6 | PWD belonging | experience in relevant field. OR
3. |Assistant Professor Grade -| Mathematics (7 CPC) Pay Band- | to SC) (b) First Class diploma in Engineering/Computer applications
(Basic Pay Rs.1,01,500/- Academic | Mechanical Engineering 9300-34800/- Grade and 3 years of experience in the relevant field. OR
Pay Level-12 and cell 1) For specialisations Pay-4200/- (6 CPC) (c) NCVT Certificate in relevant trade where basic qualification
please see the detailed for admission to the course is matriculation or equivalent and
advertisement in the 9 years of experience in the relevant field. OR
website (d) Graduate with first class in any discipline and DOEACC ‘A
For details and for link to online application portal visit http: // level with 4 years of exprience in the relevant field.
facapp.iittp.ac.in. o o MSS-lll (Lab) Pay | 01 (a) Diploma in Engineering or B.S.c. in relevant area with
Last date to register application online is JANUARY 13, 2019 Matrix Level-4 (Reserved for | minimum 50% marks and 1 year experience in the relevant
EN 37/65 (7 CPC) Pay Band- | PWD belonging | field. OR
5200-20200 Grade |to OBC) (b) NCVT/ITI Certificate in relevant trade with 3 years experience
IMPORTANT NOTICE Pay- 2400 (6 CPC) in the relevant field.
We take utmost care in publishing result of the various competitive | [ | The |ast date of submission of application is 07.02.2019. For details like age-limit/concession & how to
examinations conducted by the UPSC, SSC, Railway Recruitment Boards etc. apply etc. visit www.cdac.in.
Candidates are however advised to check with official notification/gazette. .
Employment News will not be responsible for any printing error going Ref ID of Advt: 3 (1) 2018-HR C-DAC Mohali
inadvertently. davp 06134/11/0011/1819 EN 37/9
Continued from page 56
(iv) Latest Medical Fitness Certificate. 17 |Professional experience, period wise as
(v)  Flying Fit Medical Certificate (For Junior Flight Engineer, Senior and Junior Flight per the requirement for the post applied
Gunner only). for. (Attach attested photocopies of
(vi) Extract of Appraisal Reports for the last five years, duly attested, in case of experience Certificate)
serving Officials, to be submitted by the concerned Office later. 18 |Licences held with validity date
NOTE :- The envelope containing the application must be super scribed in bold letters (Attach attested photocopies)

as "APPLICATION FOR THE POST OF PBORs ON DEPUTATION
(INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/RE-EMPLOYMENT
BASIS IN BSF AIR WING".

19 [Medical category with date of medical
examination (Attach copy of medical

10. Incomplete applications without the requisite information/documents will not be certificate)
entertained. 20 |Flying Category, if applying for the post of
11.  For any enquiry, Contact telephone No. 011-24364851 to 55, Extension 2618 & Junior Flight Engineer, Senior & Junior
2658. Flight Gunner with validity date.
(Sudhir Kumar Singh) (Atte.lc.:h copy of Flying Fit Medical
Deputy Inspector General (Estt) certificate)
21 |Flying accidents in entire service
Annexure-l (Attach Flight Safety Certificate)
22 |Flying accidents in last five years
APPL_ICATION/B.IC'J-DATA FOR APFtOINTMENT IN BSF AIR WING (Only for Junior Flight Engineer, Senior
(If space is not sufficient against any item extra sheet can be attached) & Junior Flight Gunner)
Affix Recent 23 .Detalls.of employment held, in chronological order, if employed.
photograph duly Offlcel_lnst_ltute Pt_)st held Post held Whether perm- Nature of
attested Organization with pay anent/Officiating | work of the
with full scale Adhoc post and
- address (Central/ experience
1 | Post applied for State Govt.)
2 | Name (in block letters) Post | From| To
3 | Date of Birth (1) 2) 3) [(4 [(5)[(6) (7)
4 | Service No. & Rank & name of
Organlz?t!o'n . Date : Signature of the candidate
5 | Date of joining Government service. Annexure-ll
6 | Present Post/Rank held with date of Present Rank : CERTIFICATE TO BE FURNISHED BY THE EMPLOYER / HEAD OF OFFICE,
appointment in the present post Date of appointment in present IF EMPLOYED
rank : 1.  Certified that the particulars furnished by
7 | Present Band Pay , Grade Pay, Rank Pay Band - PB. are f:orrect and he possesses the edgcatioqal qualificat!ons and experience
Pay and present pay in Pay Band, if Present Band Pay : Rs. required for the post applied for as mentioned in the advertisement.
already employed Present Grade Pay : Rs. 2. Np c.iiscipllinalry/VigiIance case is pending/contemplated against him.
- - - 3.  His integrity is beyond doubt.
8 | Lower post held with Date of appoint- Lower post held: .
Y tion in | t and P Date of int y on | 4.  Present medical category.
mentpromotion in lower post and Fay | ate o art).pom ment/promotion in 5. No major/minor penalties have been imposed on him during last 10 years.
Fc:werfplos ) T PB 6. Inthe event of selection, he will be relieved of his duties in this office.
ay OTJOWer post - 7 ... .. SIGNATURE OF THE EMPLOYER
Grade Pay of lower post held: Name
Rs. Counter-signed
9 | Date of Retirement Annexure -l
10 | Present Address with Mobile Number Check list
and E-mail address 1 | All Educational qualification certificates : Yes /No
11 | Permanent Home Address 2 | All relevant professional qualification
12 | Whether belongs to SC/ST 3 | All relevant professional experience certificate
13 | Total length of service, if employed 4 | Medical category certificate
14 | Date of retirement and rank held at the 5 | Medals/ Commendation / Other decorations
time of retirement certificate / Instructorship Certificate if any
15 | Educational Qualifications 6 | Foreign deputation / Training certificate
(Attach attested photocopies of educ- 7 | BRD Tenure - certificate
ional lificati
ationa .qua : |cat'|.ons') 8. | Copy of NoC issued by department
16 | Professional qualifications Sianat f candidat
(Attach attested photocopies of pro- Counter-signed 'ghature ot candidate
fessional lificati )
essional qualifications) davp 19110/11/0074/1819 EN 37/84
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No. A-11011/4/2017-Admn.lII
Government of India

Ministry of Statistics & Programme Implementation
Sardar Patel Bhavan, Sansad Marg, New Delhi-110001

Subject:- Filling up the post of Deputy Director(Administration) in Field 7. He/She has to Chair/associate as a Member in various Departmental Promotion

Operations Division, NSSO, New Delhi on deputation basis. Committees, as per provisions of the various Recruitment Rules as well as
One post of Deputy Director (Admn), a Group A’ post in PB-3 i.e Rs.15600-39100 + Screening Committees constituted in Field Operations Division.

grade pay of Rs. 6600/-(pre-revised) is proposed to be filled up on deputation basisin 8.  He/She has to utilize the statutory powers delegated to her/him, if any, under
Field Operations Division, National Sample Survey Office, New Delhi a Subordinate Central Civil Service(Classification, Control and Appeal)Rules 1957, as amended
Office of the Ministry of Statistics & Programme Implementation. The details regarding from time to time.

eligibility criteria, etc. for the post are given in Annexure-l. Duties to the post of Deputy 9.  He/She discharges duties and responsibilities of the Head of Office/Drawing &
Director (Admn) are given in Annexure-Il. The pay and other terms of deputation will Disbursing Officer, delegated to him/her, if any, by the Head of the Department.
be regulated under the provisions contained in the Department of Personnel & 10. Any other duties assigned to him/her by the Chief Administrative Officer/Head of
Training's O.M. No.6/8/2009-Estt.(Pay-Il) dated 17.6.2010, as amended from time to time. Department including other senior officers of Field Operations Division from time
2. It is requested ' that the above post may be circulated in the Ministries/Departments to time.

including attached & subordinate offices and the applications in duplicate of eligible and ANNEXURE-III
interested officers, in the given Proforma (Annexure-lll) may be forwarded alongwith BIO-DATA/CURRICULUM VITAE PROFORMA

the following documents within 60 days from the date of publication in the

Employment News to Under Secretary, (Admn.lll) M/o Statistics & P.l., Sardar

Patel Bhawan, Sansad Marg, New Delhi-110001. 2. Date of Birth (in Christian era) :

i) Attested photocopies of the ACRs/APARs for the last five years i.e. w.e.f. 2013- |3, i) Date of entry into service
14 to 2017-2018 (each page attested by an officer not below the rank of an Under  [ij) Date of retirement under Central/State
Secretary to the Govt. of India) Government Rules.

i)  Integrity Certificate.

iii)  Vigilance Clearance.

iv) A certificate that no Major/Minor penalty has been imposed on the concerned
officer during the last 10 years.

3. Applications/CVs not accompanied by supporting certificates/documents in support

of Qualification and Experience claimed by the candidates would not be processed for

1. Name and Address (in Block letters) :

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

determining the eligibility of the candidates for the selection. Qualifications/Experience required as men- Qualifications/Experience
(Sanjay Kumar) tioned in the advertisement/vacancy circular | possessed by the officer
Under Secretary to the Govt. of India. Essential Essential
Tel. No. 23747356. A) Qualification A) Qualification
ANNEXURE-! B) Experience B) Experience
1.  Name of the post- Deputy Director (Administration) P P
. Number of post- One Desirable Desirable
3. Scale of pay- Rs. (Rs.15600-39100 + grade pay Rs 6600/- PB.3) (Group 'A - A) Qualification A) Qualification
Gazetted -Ministerial). B) Experience B) Experience

4. Method of recruitment- By promotion failing which by deputation.

5. Egibility Criteria for deputation- Deputation:
Officers of the Central Government

(a) (i) holding analogous posts on a regular basis in the parent cadre/Department; or
(ii) with five years regular service in the grade rendered after appointment thereto
on a regular basis in posts in PB-3 Rs.15600-39100/- plus grade pay of Rs.
5400/- or equivalent in the parent cadre/Department; or
(i) with eight years service in the grade rendered after appointment thereto on a
regular basis in posts in PB-2 Rs. 9300-34800/- with grade pay of Rs. 4600/- or

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

equivalent in the parent cadre/Department; and 6.1 Note: Borrowing Departments are to provide their specific comments/views
(b) possessing five years experience in Administration; Establishment and Accounts | confirming the relevant Essential Qualification/work experience possessed by

matters. the Candidate (as indicated in the Bio-data) with reference to the post applied.
Note 1: The Departmental Officers in the feeder category who are in the direct line of |7.  Details of Employment in chronological order. Enclose a separate sheet duly
promotion will not be eligible for consideration for appointment on deputation or absorption. authenticated by your signature, if the space below is insufficient.
Similarly, deputationists shall not be eligible for consideration for appointment by [office/ Post held on | From | To | *Pay Band and Grade| Nature of Duties
promotion. www.Jobriya.com Institution| regular basis Pay/Pay Scale of the | (in detail) highlig-
Note 2: Period of deputation including period of deputation in another ex-cadre post post held on regular | hting experience
held immediately preceding this appointment in the same or some other Organisation basis required for the
or Department of the Central Government shall ordinarily not to exceed three years. post applied for
The maximum age limit for appointment by deputation shall not be exceeding 56 years
as on the closing date of receipt of applications.
Note 3: For the purpose of appointment on deputation basis the service rendered on

regular basis by an officer prior to 1st January, 2006 or the date from which the revised | * Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
pay structure based on the recommendations of the Sixth Central Pay Commission has | officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
been extended, shall be deemed to be service rendered in the corresponding grade Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
pay or pay scale extended based on the recommendations of the said Pay with present Pay Band and Grade Pay where such benefits have been drawn by
Commission, except where there has been merger of more than one pre-revised scale | the Candidate, may be indicated as below:

of pay into one grade with a common grade pay or pay scale, and where this benefit | Office/ Pay, Pay Band and Grade Pay From To
will extend only for the post(s) for which that grade pay or pay scale is the normal |Institution drawn under ACP/MACP Scheme
replacement grade without any upgradation.
ANNEXURE-II
Duties of the post of Deputy Director(Admn) in Field Operations Division,
National Sample Survey Office. 8. Nature of present employment i.e. Ad-hoc or

1. Deputy Director(Admn) is in-charge of a Branch consisting of two or more Section | Temporary or Quasi-Permanent or Permanent
in Field Operations Division Hgrs and is responsible for disposal of administrative | 9. In case the present employment is held on

matters related to this Division. deputation/contract basis, please state-

2. Hel/She is responsible for ensuring maintenance of order and discipline in all  [3) The date b) Period of c) Name of the d) Name of the post
sections. of Initial appointment on parent office/organi- | and Pay of the post

3. He/She is responsible to keep track of all Court case matters of this Division on | appointment | deputation/contract | zation to which the | held in substantive
regular basis. applicant belongs | capacity in the

4. He/She looks after the work routed through Senior Administrative parent organisation
Officer(s)/Administrative Officer(s) under his/her control.

5. He/She has to supervise and assist the Chief Administrative Officer/Head of the

Department in all matters relating to administration, establishment vigilance and

accounts of the Field Operations Division. . o of such officer should be forwarded by the parent Cadre/Department
6. He/She has to function as Welfare Officer for the staff/officers posted in Field alongwith Cadre Clearance, Vigilance Clearance and Integrity

Operations Division, Hgrs. Delhi. Certificate

9.1 Note: In case of Officers already on deputation, the applications

Continued on page 59
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Cabinet Q’@, MECON LIMITED
S (A PEU under Ministry of Steal, Gowl. of India)

Secretariat L\,}

H.Q: Doranda, BEanchi-B34002, Phone : D851 - 24B3000
T CIN N, UT4140JH19T3G0N0011%%

Rel. Adv. No.: 11.73.4.62018/Regi11 Dated 23.11.2018

REQUIREMENT OF MANAGEMENT TRAINEES (ENGINEERING AND NON-ENGINEERING DISCIPLINE)
MECOM, A Pramier Minraina, Schedule "A", Govl. of india Enderprise under Ministry of Sieel, providing Engineening, Consultancy,
NOTlCE Contraciing and Projeci Managemeni Services invites application from committed, result oranted, susably qgualified individuals fior the
paal of Managemant Trainee | Technical) and Management Tramnes (Corporabe Services) in different discipline in the regular scale of pay
. Res. F0600-3%-46500- (E-1) as par datails given balow
Advertisement No.Davp 1. Post, Number of Post, Qualification & Age Limit:

Govt. of India

Post Name | Name of Discipline Qualification (From an Indian | Age | Minimum Academic
58101/11/0007/1819 EN | | [Code| of the & University/ Institute recognized by in yaars Qualification
Post No, of Vacancy UGC/AICTE/Council of Architecturs) iMaximum) Marks
3/73  published in M | MT(T) | Civil-05, Architecture-01, | Degree in relevant branch of Engineering ' 28 | Ganeral - 65%
Meachamcal-08, Electncal-04, | OBC - 85%
instrumentation-01, SC/ET - 55%

Employment News Metalhwgy-02, Mining.03,

Computer Sc.-01
dated 21-27 April 2018

1 ] 1 1
02 | MT{CS)| HR - 02 PG Degres! PG DiplomaM™MBAMSWMA with 28 General - 85%
. specalization in HRMPemsonne! Managemeanl OBC - 65%
for fllllng up 02 posts of i Labour Managemant! Organlizational BICIRT - R

Development! HRD/Labour Welfare or

Deputy Director (G) in | equivalent (Minimum 02 years duration.

03 | MTICS) Markting - 02 | MBA! PGDM/ PGDBM or equivalent in| 28 General - 65%
P L TR L ] OBC - 65%
an organization under TEC SRS VORIV M IS SC/ST - 55%
_ _ .I_H -r.,q|'.:|;_‘:_5|': If"nrp-:m Ilr. -F'F; I:-ﬂgrr'.-r'-.PI:- El-lple:-'nn ;rh .|.i.'IIJr|:Ir'I|i5.I'I'I i!.- 2B | Een&,—al EE'-'-L
Cabinet Secretariat, Communication-01 Communication! Journalism & Mass OBC - 85%
Commumication’ Communicationd Jousmalism/ BCIST - B5%

Mag=g Communecalion’ Brosdoas] Jowmnalami
Media Commumication’ Public Belatons or

aquivalent | Minimum D2 yesns duraton ).

Govt. of India on

deputation basis, may 2. Cutoff Date : 3108209 (for Age and Prescribed Qualification)
3. Reservation & Relaxation : Asper Govemmentof India guidelines
be treated as cancelled. 4. Procedure for Application : Canddalas satishyng the comions of eligibiity shall agply an-ing. Mo alher mode ol subimission

of applicaton is alliowad.

davp 58101/11/0042/1819 ||| 5  The Scala of pay is dua for revision
B. Opaning Date for Submission of online Application ; 01.12.2018, Closing Ciata Tor Sulbmission of onfine Application ; 02.01.201%
For further details pleass visit the link *Canesss® of our websibe waw.mecanlimited_co.in

EN37/90
EN 37/63
Continued from page 58 iv) Patents registered in own name or achieved for the organization;
9.2 Note: Information under Column 9 (c) & (d) above must be given in v? Any researlch/mnov'atlve measure involving official recognition;
all cases where a person is holding a post on deputation outside the vi) An)_/ other information. . L .
cadre/organization but still maintaining a lien in his parent cadre/ (Note: Enclose a separate sheet, if the space is insufficient)
organisation. 17. Please state whether you are applying for deputation (ISTC)/
10. If any post held on deputation in the past by the applicant, Absorption/Re-employment Basis. #
date of return from the last deputation and other details. # (Officers under Central/ State Governments are only eligible
11. Additional details about present employment: for ,'-\ngg:'ptlor; .fCagild:tis of gon;Go;/ernment Organizations
Please state whether working under (indicate the are eligible only for Short-Term Contract).
name of your employer against the relevant column) # (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
a) Central Government available only if the vacancy circular specially mentioned
b) State Government recruitment by “STC” or “Absorption” or “Re-employment”)
¢) Autonomous Organization 18. Whether belongs to SC/ST
d) Go.vernr.n.ent Undertaking | have carefully gone through the vacancy circular/advertisement and | am well aware
e) Universities that the information furnished in the Curriculum Vitae duly supported by the documents
f) Others in respect of Essential Qualification/Work Experience submitted by me will also be
12. Please state whether you are working in the same Department assessed by the Selection Committee at the time of selection for the post. The
and are in the feeder grade or feeder to feeder grade. information/details provided by me are correct and true to the best of my knowledge
13. Are you in Revised Scale of Pay? If yes, give the date from which and no material fact having a bearing on my selection has been suppressed/withheld.
the revision took place and also indicate the pre-revised scale. Date ....cccceevreinnees
14. Total emoluments per month now drawn (Signature of the Candidate)
Basic Pay in the PB Grade Pay Total Emoluments Address .....cccceeeeecvivirierennnnns
Telephone No........cccccevrerernnnns
15. In case the applicant belongs to an organisation which is not following the Central CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
Governmgnt Pay .Scales, the latest salary slip issued by the Organisation showing The information/details provided in the above application by the applicant are true and
the following details may be enclosed. correct as per the facts available on records. He/she possesses educational
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total qualifications and experience mentioned in the advt. If selected, he/she will be relieved
and rate of increment other Allowances etc., (with Emoluments| immediately.
break-up details) 2. Also certified that:
i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
16. A Additional information, if any, relevant to the post you Smt.
applied for in support of your suitability for the post. i)  His/her integrity is certified.
(This among other thi'ngs may pr.ovide"informati(.jon with rfegard to iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
(i) Additional academic qualifications (ii) Professional training and years duly attested by an officer of the rank of Under Secretary of the Govt. of
(iii) Work experience over and above prescribed in the Vacancy India or above are enclosed.
(ﬂrctuléréAd\I/ertlsement). te sh if th is insuffici iv) No major/Minor penalty has been imposed on him/her during the last 10 years Or
(Note: Enclose a separate sheet, if the space is insufficient) A list of major/minor penalties imposed on him/her during the last 10 years is
16. B Achievements: enclosed (as the case may be)
The candidates are requested to indicate information with regard to: .
i) Research publications and reports and special projects; Countersigned
ii) Awards/Scholarships/Official Appreciation; (Employer/Cadre Controlling Authority with Seal)
iii) Affiliation with the professional bodies/institutions/societies; and davp 39101/11/0002/1819 EN 37/89
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DERFPUTATION

Employment News 15 - 21 December 2018

No. A-12025/01/2013-Est. |
Fillms Division

Ministry of Information & Broadcasting
Government of India
24-Dr. G. Deshmukh Marg, Mumbai-400 026

Subject: - Advertisement for filling up of one post of “Assistant Administrative

Officer” (Group 'B' Gazetted) Ministerial in the scale of pay of Rs. 9300-34800 in PB-

2 with Grade Pay of Rs. 4600/- in Films Division, Mumbai - by transfer on deputation.

It is proposed to fill up the one post of "Assistant Administrative Officer" in Pay

Matrix Level 7 as per 7th CPC (Rs. 2375-75-3200-EB-100-3500 (Pre-revised of 4th

CPC), Rs. 7450-225-11500 (Pre-revised of FCPC), Pre-revised Rs. 9300-34800 in PB-

2 (of SCPC) with Grade Pay of Rs. 4600/-) in Films Division at Mumbai by deputation

from amongst officers of the Central Government.:-

a) holding analogous posts on regular basis; or with three year's regular service
in posts in Pay Matrix Level 7 as per 7th CPC (Rs. 2000-3200 (Pre-revised of 4th
CPC), Rs. 7450-225-11500 (Pre-revised of 5th CPC), (Rs. 9300-34800 in PB-2
with Grade Pay of Rs. 4600/- (Pre-revised of 6th CPC) or equivalent;

b) possessing experience of administration, establishment and accounts matters.

2. The departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

3.  The Assistant Administrative Officer in the Films Division is in-charge of the major
sections like Administration, Stores, Film Production etc. The major role of the
post is;

i) He is an Officer-in-charge of two or three major sections dealt with the work like
administration, recruitments, promotions, framing of RRs, maintenance of
reservation as well as recruitment rosters, parliament questions, holding of DPC
meetings, purchase of Stores including Plant and Machinery and production of
films assigned to in-house directors, outside producers on contract basis etc.

ii)  To attend the legal matters directly under the supervision of Senior Administrative
Officer / Director General.

iii) To implement the Plan Schemes, projects and other work related to the Gowt.'s
plans and policies etc.

iv)  Any other important work assigned by senior Officers.

4. The place of posting will be at Mumbai. However it is transferable anywhere in
India.

5.  The period of deputation including period of deputation in another ex-cadre post
held immediately preceding appointment under these rules in the same or other
organization / department of the Central Government shall ordinarily not exceed
three years. However, initially the appointment will be for one year which is
extendable from year to year basis at the discretion of the Appointing Authority.
The maximum age shall not exceed 56 years as on the closing date of receipt of
application.

6. The Pay and Allowances of the Officers selected will be regulated in accordance
with the Department of Personnel and Training O. M. No.2/29/91-Estt. (Pay) Il
dated the 5th January, 1994 as amended from time to time.

7. It is requested that the applications of the officers who are eligible and can be
spared immediately in the event of their selection may be sent to this Division (in
duplicate) in the proforma at Annexure-A, addressed to "The Director General,
Films Division, Ministry of Information & Broadcasting, Government of
India, 24 - Dr. G. Deshmukh Marg, Mumbai -400 026 alongwith requisite
enclosure/ certificates within 8 weeks from the date of publication of the
advertisement in the Employment News. While forwarding the applications,
the Departments are requested also to furnish an Integrity Certificate in respect
of the officer in addition to Vigilance Clearance and also a certificate to the effect
that no major / minor penalty was imposed on the officer during last 10 years.

8. No application will be entertained which is found incomplete or received after the
due date of submission and / or which has been forwarded without complete and
up-to-date character rolls, vigilance clearance etc.

(Viplove Rai Bhatia)
Director & Head of Office
for Director of Administration
ANNEXURE-A
PROFORMA

Application for Appointment to the post of "Assistant Administrative Officer” in

the scale of pay of Rs. 7450-225-11500 (Pre-Revised of FCPC), Revised Rs. 9300-

34800 In PB-2 With Grade Pay of Rs.4600/- on Deputation in Films Division,

Ministry of Information and Broadcasting

1. | Name of the Applicant
2. |Name of the Father / Husband
3. |Address for communication,

Telephone No. (if any)
4. |Date of Birth (in Christian Era)
5. |Date of appointment in the Central/

State Government Service
6. |Whether belongs to SC/ST?
(If Yes, please mention sub-caste)

7. |Date of Retirement under Central/
State Govt. Rules

8. | Educational Qualifications

9. | Whether Educational and other
Qualification has been treated as
equivalent to the one prescribed in
the rules, state the authority for
the same.)

Qualifications/ Experience
Required
Essential (1

Qualifications/ Experience
possessed by the officer

Desired (1
(2)

10. | Please state clearly whether in
the light of entries made by
you above, you meet the
requirement of the post

11. | Details of Employment in chronological order. Enclose a separate sheet,

duly authenticated by your signature, if the space below is insufficient.

Sr. | Office/lnstt,/Orgn. Post held Nature of

No. Basic Pay Duties

From | To | Scale of Pay &

(1) ) 3) 4 | (6) (7)

12. | Post held at present and whether it
is Cadre or ex-cadre post and the
date from which held (whether
Permanent or temporary)

13. | In case the present employment is
held on deputation/ contract basis,
please state:-

(a) The date of initial appointment.
(b) Period of appointment on

(c) Deputation / contract

(d) Name of the parent office /
organisation to which you belong.

14. | Additional details about present
employment. Please state whether
working under :-

(a) Central Government

(b) State Government

(c) Autonomous Body

(d) Government Undertakings

(e) Universities

15. | Present pay and pay scale

16. | A total emoluments per month
now drawn

17. | Additional information, if any, which
you would like to mention in support
of your suitability for the post.
Enclose a separate sheet, if the
space is insufficient.

18. | Remarks
Signature of the Applicant with
Date & address........ccccoevrrmrrememenccennnnns
Place : ...ceeeeeeerccieenens
[DF: | (- U

(Employer)
List of Enclosures
CERTIFICATE
i. Certified that the particulars of the officer has been verified and found to be correct.
i. It is certified that no disciplinary proceedings are either pending and / or
contemplated against the officer. Also it is certified that no any major / minor
penalty was imposed on the officer during the last 10 years.
iii. Integrity of the officer is also certified.
(Signature of the Head of Department with stamp)

davp 22210/11/0006/1819 EN 37/82
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i MSME - Technology Centre - INDO GERMAN TOOL

ROOM, AURANGABAD,

an Indo-German Tool Room, Aurangabad TENSION  CENTRE
Ministry of Micro, Small (A Govt of India Society under Ministry of MSME) G S
& Medium Enterprises An ISO 9001:2015, ISO 29990:2010, ISO 14001:2004, BS OHSAS 18001:2007, ISO/IEC 17025:2005 PUNE at IGTR-MSME DI
Certified Tool Room & Training Centre CAD/CAM Training
ADMISSION NOTICE FOR NSQF COMPLIANT LONG TERM COURSES - JAN' 2019 Centre, Shankarshet
Applications are invited in the prescribed form for admission in the following full time courses commencing from January 2019 at Road. Near PMT
Aurangabad / Nagpur/ Pune centre
COURSE NSQF |DURATION | REG. [SECURITY | COURSE FEES ELIGIBILITY Workshop,  Swargate,
LEVEL FEES DEPOSIT Pune 411037 M.S. Tel No.
POST GRADUATE DIPLOMA IN TOOL |Level 8 | 1-1/2 Years [Rs. 1800/- | Rs. 5000/- Rs. 105,000/- Degree in Engg (020) 24440861, Fax:
DESIGN & CAD/CAM (Rs. 35,000/- per Sem.) (Mech./ Prod.) ' )
POST GRADUATE DIPLOMA IN Level 8 | 1-1/2 Years |Rs. 1800/~ |Rs. 5000/- Rs. 105,000/- (020)24440862, E-Mail-
MECHANICAL PRODUCT DESIGN (Rs. 35,000/~ per Sem.) iatr pune@vahoo.co in
(At Aurangabad Only) igtr pune@yahoo.co |
POST GRADUATE DIPLOMA IN Level 8 | 1-1/2 Years |Rs. 1800/~ |Rs. 5000/- Rs. 105,000/- Degree in Engg > INDO GERMAN TOOL
MECHATRONICS (Rs. 35,000/- per Sem.) | (Elec./ECE/Inst./ ROOM, AURANGABAD,
(At Aurangabad Only) Mech/Prod)
POST GRADUATE DIPLOMA IN VLS| |Level 8 | 1-1/2 Years |Rs. 1800/~ |Rs. 5000/- Rs. 105,000/ EXTENSION ~ CENTRE
AND EMBEDDED SYSTEMS (Rs. 35,000/- per Sem.) PUNE at MAHASAINIK
(At Aurangabad Only) s s
POST DIPLOMA IN TOOL DESIGN Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/- Diploma in Engg. INDUSTRIAL ~ ESTATE
& CAD/CAM (Rs. 35,000/- per Sem.) (Mech./ Prod.) (MSIE), Plot No. T-153/1,
POST DIPLOMA IN TOOL & DIE Level 6 | 1Year |Rs. 1200/~ |Rs.5000/- Rs. 70,000/- Pimpri Industrial Area
MANUFACTURING (Rs. 35,000/- per Sem.) ’
(At Aurangabad Only) Bhosari, PUNE - 411026
POST DIPLOMA IN PRODUCT Level 6 1Year |Rs.1200/- |Rs. 5000/- Rs. 70,000/- Maharashtra, India,
DESIGN (At Aurangabad Only) (Rs. 35,000/- per Sem.)
Contact no. (020)
POST DIPLOMA IN CNC MACHINE Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/-
MAINTENANCE (At Aurangabad Only) (Rs. 35,000/- per Sem.) 27121100, 27121122, e-
POST DIPLOMA IN MECHATRONICS Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/- Diploma in Engg. . R
(At Aurangabad Only) (Rs. 35,000/- per Sem.) | (Elec./ECE/Inst/ mail: igtrecmsie@igtr
POST DIPLOMA IN INDUSTRIAL Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/- Mech./ Prod.) aur.org
AUTOMATION & ROBOTICS (RS. 35,000/- per Sem.) > INDO GERMAN TOOL
(At Aurangabad Only)
ADVANCE CERTIFICATE COURSE _ |Level 5 | 1Year |Rs. 1200/~ |Rs. 5000/- Rs. 70,000/- T.I (Draughtsman ROOM, AURANGABAD,
IN TOOL DESIGN & CAD/CAM (Rs. 35,000/- per Sem.) |Mech./ Machinist/ EXTENSION CENTRE
ADVANCE CERTIFICATE COURSE IN |Level 5 1Year |Rs. 1200/~ |Rs. 5000/- Rs. 70,000/- Turner/ Bench Fitter/ NAGPUR. Plot no. P-142
TOOL & DIE MFG (At Aurangabad Only) (Rs. 35,000/- per Sem.) [Tool & Die Maker) ’ ’ ’
e Registrations for the above courses are under progress MIDC Industrial Area,
° Commencement of the Courses on: 07"1 January 2019 Hingana, Nagpur 440006

° 22.5% seats are reserved for SC/ST candidates for whom no tuition fee will be charged
M.S. Tel. No.: +91 -7104-

Contact for further details: 207136, 9075095552 E-

»  Log on www.igtr-aur.org, www.igtr-aur.gov.in for course details.

>  INDO GERMAN TOOL ROOM, AURANGABAD, P-31, M.I.D C Industrial Area, Chikalthana, AURANGABAD 431006 M S. India, Tel.
No.: (0240) 2486832, 2482593, 2470541 Fax. (0240) 2484028 E-mail: training@igtr-aur.org, Website: www.igtr-aur.org, www. aur.org.

igtr-aur.gov.in EN 37/32

Mail training_ngp@igtr-

No. A-12025/3/2014-SA

Government of India . EFFFE 5P EFF
Ministry of Consumer Affairs, Food & Public Distribution WWW-JObnya-C ‘m#mm= T
S A O A B RS ST R LT ST
De pa rt e nt Of FOOd Air India Engineering Services Litd
& P u bl ic D istri butio n (A wholly cened subsidiany of A India Lid.)
VACANCY CIRCULAR [Morthanm Ragion]

Applications are invited from the eligible officers for filling up one NOTIFICATION OF VACAMNCIES

vacant post of Senior Scientific Officer (Design), a General
Central Service, Group 'A"' Gazetted, Non-Ministerial post in Level-
10 of the Pay Matrix (PB-3: Rs. 15,600-39,100 + Grade Pay Rs.
5,400/-, as per 6th CPC) at National Sugar Institute, Kanpur, a sub-
ordinate office in the Department of Food & Public Distribution,
Ministry of Consumer Affairs, Food & Public Distribution, by

Alr india Engineanng Sarvioss Limited (AIESL) nvites applications: from Indian Matianals, fulfilling tha
Eligibdity Liraria a5 on 17 DacamEss 2018, 1o il itk posls of "UHEYY Hand' and ‘Dirisar’ on “Feed femm
Empioyment” (FTE} basis. Intaresied candidates ara advesad o viglt the career section of websila
v pirindla.ln Tor complete detalls and may Walk-In {if masting (he sligibility criberia) as par
aehadule manBonad in the datailed nolilication

Deputation (including short term contract). Details of the post, Hama of Mo, of Pasi Date of Qunalification & Exparionca Total Emolumants
eligibility conditions etc. may be accessed from the Department's the post | (Tentativa) Wialk-In
WebSIte:_ wvyw.dfpd.nlc.ln. ] ) ) ) Liiliky 100 {Panel will | 05012019 Qualification : Minimum Class Agproimantehy
2. Applications of only such officers/ candidates will be considered Hard | also be formed | (Saturday) 08" pass (Preference would be Rs. 16,800/ par
as are routed through proper channel and are accompanied by:- fior huture ghwan to candidabas with 1T month af tha lima of
(i) * Bio-data alongwith Certification by the Employer/ Cadre recuirement] cruadifications) paining, ag par
Controlling Authority. EXPERIEMCE : (Mnimum Enproved aalary
(ii) Photocopies of ACR/ APARs for the last five (5) years duly 01 yaars of expariance in Aidineal """':'Ll‘_"f"_rl':' i
attested on each page by an officer not below the rank of Under | || 1 | M) fe: ihintiet) ! '
Secretary. Criyesr 15 (Pansl wil | 12.01.2019 Quaiification : Minimum Class Approximately
(*) as per prescribed proforma available on the website. also be formed | (Saturday) 107 pass HMWVL {Heavy Mosor Rs. 18,600/ per
3. Applications of suitable and eligible officers and who can be for huture vehicia Licensa) & LMVL (Light morth ot the Bme of
. . . . raguirarmnent | Mator Wahicha Licansa) pHNINg, 88 per
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promote measures to
boost micro, small and
medium enterprises and
entrepreneurs, bridge the
digital gender divide and
further digital inclusion,
support consumer protec-
tion, and improve digital
government, digital infras-
tructure and measurement
of the digital economy. We
reaffirm the importance of
addressing issues  of
security in the use of ICTs.
We support the free flow of
information, ideas and
knowledge, while
respecting applicable legal
frameworks, and working
to build consumer trust,
privacy, data protection
and intellectual property
rights protection. We
welcome the G20
Repository of Digital
Policies to share and
promote the adoption of
innovative digital economy
business models. We
recognize the importance
of the interface between
trade and the digital
economy. We will continue
our work on artificial
intelligence, emerging
technologies and new
business platforms.

Infrastructure is a key
driver of economic
prosperity, sustainable
development and inclusive
growth. To address the
persistent infrastructure
financing gap, we reaffirm
our commitment to attract
more private capital to
infrastructure investment.
To achieve this, we
endorse the Roadmap to
Infrastructure as an Asset

Class and the G20
Principles for the
Infrastructure Project

Preparation Phase. We are
taking actions to achieve
greater contract-ual
standardization, address
data gaps and improve risk
mitigation instruments. In
line with the Roadmap, we
look forward to progress in
2019 on quality
infrastructure.

Gender equality is crucial
for economic growth and

fair  and sustainable
development. We are
making progress in

achieving our Brisbane
commitment to reduce the
gender gap in labour force
participation rates by 25%
by 2025 but affirm that
more needs to be done. We
will continue to promote
initiatives aimed at ending
all forms of discrimination
against women and girls

and gender based
violence. We commit to
promoting women's

economic empowerment,
including by working with
the private sector, to
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improve labour conditions
for all, such as through
access to quality and
affordable care
infrastructure and parental
leave, and reducing the
gender pay gap. We also
commit to promote
women's access to
leadership and decision-
making positions, the
development of women
and girls' digital skills and
increasing their particip-
ation in STEM (Science,
Technology, Engineering
and Mathematics) and
hightech  sectors. We
welcome the continued
implementation of the
Women Entrepreneurs
Financing Initiative (We-Fi),
and we thank the Business
Women Leaders' Taskforce
for its work. Drawing from
this experience, we will

consider how to better
engage  with women
entrepreneurs.

We reaffirm our

commitment to leading the
transformation towards
sustainable development
and support the 2030
Agenda as the framework
for advancing this goal and
the G20 Action Plan. The
Buenos Aires Update
outlines the G20 current
collective and concrete
actions towards achieving
that Agenda, recognizing
that South-South and
triangular cooperation have
an important role to
implement it. We underline
our continued support to
the G20 Africa Partnership,
including the Compact with
Africa, and other relevant
initiatives. We reaffirm our
commitment to addressing
illicit financial flows that
have a detrimental effect on
domestic resources
mobilization and  will
continue to take stock of
progress. We endorse the
G20 High Level Principles
on Sustainable Habitat
through Regional Planning.
A strong economy and a
healthy planet are mutually
reinforcing. We note the
latest IPCC Special Report
on the Impacts of Global
Warming of 1.5 degrees
centigrade. We recognize
the importance of
comprehensive adaptation
strategies, including
investment in infrastr-
ucture that is resilient to
extreme weather events
and disasters. In this
sense, we support actions
and cooperation in
developing countries,
especially those that are
particularly vulnerable,
including small island
states such as those in the
Caribbean. We discussed
long-term low greenhouse
gas emission development
strategies and alignment of
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are formally submitted to the G20 ahead of the summit.

How does the G20 work?

The G20's yearly agenda includes over 50 meetings of ministers, foreign ministry
emissaries (known as sherpas), central bank governors and world leaders. Each
year's agenda culminates at the Leaders' Summit, attended by heads of State or
Government. At the summit, they issue a joint declaration based on the policy
recommendations prepared at the G20 meetings held throughout the year. For
example:
At the Hamburg 2017 G20 Summit, world leaders agreed to limit protectionism,
commit to a rule-based international trade system and advance policies aimed at
sharing the benefits of globalization.
At the Hangzhou 2016 G20 Summit, leaders agreed to expand the role of the G20
to establish more global cooperation on tax evasion and to promote international
collaboration to facilitate cross-border investment in green bonds.

The work of the G20 is generally divided into two tracks:

The Finance track comprises all meetings with G20 finance ministers and central
bank governors, and their deputies. Convening several times throughout the year,
they focus on financial and economic issues, such as monetary, fiscal and
exchange rate policies, infrastructure investment, financial regulation, financial
inclusion and international taxation.
The Sherpa track focuses on broader issues such as political engagement, anti-
corruption, development, trade, energy and climate change, gender equality,
among others. Each G20 country is represented at these meetings by its relevant
minister and by its designated sherpa, or emissary. The sherpa engages in
planning, negotiation and implementation tasks on behalf of the leader of their
respective country. Each sherpa guides their minister and head of State or
Government accordingly on the progress of the G20, and delegates dialogue and
topics to relevant working groups.
Every year, when a new country takes on the presidency (in this case Argentina), it
works hand-in-hand with the previous presidency (in this case Germany) and the
following presidency (Japan) in what is collectively known as the troika. This is to
ensure the consistency and continuity of the group's agenda.

The presidency of the G20 rotates annually between the group's 19 member
countries. As the G20 has no headquarters or permanent staff, the country which
holds the G20 presidency hosts the meetings and plays a leading role in setting the
agenda and building consensus among members.
To broaden the scope and impact of the G20 and to ensure that its focus is truly
global, leading international organizations, such the United Nations (UN), the
International Monetary Fund (IMF) and the World Bank, are invited to take part.

The G20 seeks to enrich its agenda and decision-making by drawing on perspectives
and expertise beyond its member governments. It therefore confers with a set of
engagement groups: civil society organizations from the G20 nations that represent
different sectors of society. Each engagement group is independent and is chaired
by one of their national members. It develops a set of policy recommendations that

The current G20 engagement groups are the following: Business 20 (B20), Civil 20
(C20), Labour 20 (L20), Science 20 (S20), Think 20 (T20), Women 20 (W20) and
Youth 20 (Y20).

-Compiled by EN Desk

international finance flows.
We also shared countries’

experiences and
considered the 2018-2019
work program on

adaptation, acknowledging
that each country may
chart its own path to
achieving a low emission
future. We look forward to
successful outcomes of the
UNFCCC COP24, and to
engage in the Talanoa
Dialogue.

Signatories to the Paris
Agreement, who have also
joined the Hamburg Action
Plan, reaffirm that the Paris
Agreement is irreversible
and commit to its full
implementation, reflecting
common but differentiated
responsi-bilities and
respective capabilities, in
light of different national
circumst-ances. We will
continue to tackle climate
change, while promoting
sustain-able development
and economic growth.

+ We will continue to monitor

cross border capital flows
and deepen our
understanding of the
available tools, so we can
harness their benefits while
also managing the risks
and enhancing resilience.
We will continue to take
steps to address debt
vulnerabilities in low
income  countries by
supporting capacity
building in public debt and
financial management, and
strengthening dome-stic
policy frameworks. We will
work towards enhancing
debt trans-parency and
sustainability, and
improving sustainable
financing practices by
borrowers and creditors,
both official and private,
including infrastructure
financing. We support
ongoing work by the IMF,
WBG and Paris Club on
LICs debt and the
continued efforts of the

Paris Club towards the
broader inclusion of
emerging creditors. We
welcome the final report of
the G20 Eminent Persons
Group on Global Financial
Governance.

We will continue our work
for a globally fair,
sustainable, and modern
international tax system
based, in particular on tax
treaties and transfer pricing
rules, and welcome
international cooperation to
advance pro-growth tax
policies. Worldwide
implementation of the
OECD/G20 Base Erosion
and Profit Shifting package
remains essential. We will
continue to work together
to seek a consensus-based
solution to address the
impacts of the digitalization
of the economy on the
international tax system
with an update in 2019 and
a final report by 2020. We

Continued on page 63
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G-20: FACTS AT A GLANCE

Who are the members of the G207

Argentina, Australia, Brazil, Canada, China, the European Union, France,
Germany, India, Indonesia, Italy, Japan, Mexico, Russia, Saudi Arabia, South
Korea, Turkey, the United Kingdom and the United States.

What do the G20 members collectively represent?

Collectively, the G20 members make up 85% of the world's economic output,
two-thirds of its population, 75% of international trade and 80% of global
investments in research and development.

What does the G20 do?

The G20 convenes its members, guests countries, international organizations
and engagement groups for dialogue on global affairs. Over many specialized
meetings, which focus on a variety of issues, it builds consensus to develop
global policies that address the challenges faced by humanity.

Where are the G20's headquarters?

The G20 has neither headquarters nor permanent staff. All organizational and
logistical arrangements for meetings are handled by the country which is
currently presiding over the group.

What are the advantages of the G20 as a forum?

With only 20 official members, the G20 is agile enough to make prompt
decisions and to adapt to new challenges. Its membership features both
developed and emerging markets from all continents, making it big enough to
be globally representative and the world's most impactful global forum. The
inclusion every year of invited countries, international organizations and civil
society organizations through engagement groups allows for a broader and
more comprehensive perspective when assessing global challenges and
building consensus to address them.

What impact does the G20 have?

The G20 is one of the most important international forums for collaboration on
the global economy. Its meetings address the world's most pressing
challenges and coordinate
appropriate  global policy
responses. In today's evolving
geopolitical context,
international collaboration is
crucial, making the G20 all the
more relevant. The G20 also ensures that developing countries have a
greater impact on global affairs.

The prime achievements of the G20 to date include: the quick deployment of
emergency funding during the 2008 global financial crisis, reforms for
international financial institutions, improving oversight of national financial
institutions, bolstering the quality of financial regulatory bodies in markets
whose fiscal and monetary policies have led to crisis, and creating a global
security network to fight the spread of such crises in the future.

Why was the G20 established?

The G20 was conceived at the Group of Seven (G7) finance ministers and
central bank governors meeting in 1999. They were convening in the
aftermath of the 1997 Asian financial crisis and saw the need for a broader
and more representative body to craft policies that would address the
challenges affecting an ever more integrated world economy. They decided to
invite key emerging markets in a new forum of finance ministers and central
bank governors to discuss global monetary and financial issues in what would
later become the G20.

With the onset of the global financial crisis of 2008, the G20 became the
method to navigate through the global financial uncertainty, and thus a need
arose for it to be a forum at the highest political level. Henceforth, the G20 has
also been attended by heads of State or Government.

Which issues does the G20 address?

The G20 focuses on a broad agenda of issues of global importance. Although
issues pertaining to the global economy dominate the agenda, additional
items have become more important in recent years. Traditional topics of
debate centre around the global economy, financial markets, tax and fiscal
policy, trade, agriculture, employment, energy and the fight against
corruption. Other elements of recent agendas include the advancement of
women in the job market, the 2030 Agenda for Sustainable Development,
climate change, global health, anti-terrorism and inclusive entrepreneurship,
among others.

NEWS YOU CAN USE

Besides the G20 members, who else attends the G20 meetings?

Spain is a permanent invited country and has attended every G20 summit
since 2008. Every year, the host country invites a number of additional
countries at its discretion. For the 2018 G20, President Mauricio Macri has
invited Chile and the Netherlands.

Key regional organizations are typically invited to participate and are
represented by the country which holds the presidency. Examples of regular
invitees include the African Union, the Association for Southeast Asian
Nations and the New Partnership for Africa's Development. For the 2018 G20,
President Mauricio Macri has also invited the Caribbean Community,
represented by Jamaica.

International organizations also attend G20 meetings. Examples of regular
attendees include the Financial Stability Board, the International Labour
Organization, the International Monetary Fund, the Organization for Economic
Cooperation & Development, the United Nations, the World Bank and the
World Trade Organization. For the 2018 G20, President Mauricio Macri has
also invited the Inter-American Development Bank and the Development
Bank of Latin America.

What is the G20 presidency?

One country is chosen by the G20 members to hold the presidency over the
group for one year. The presiding country organizes and hosts the meetings,
sets the agenda priorities to discuss and invites additional attendees at its
discretion. As the G20 has no permanent secretariat, the role of the presiding
country is critical to the forum's effectiveness.

How is the G20 presidency chosen?

The annual G20 presidency rotates between its member countries. The
nineteen countries are divided into five groups, each containing no more than
four countries. The country groups are predominantly organized on a regional
basis. The presidency rotates between each group. Every year, the G20
selects a country from another
group to be president.

The groups of G20 countries
are the following:

Group 1: Australia, Canada,
Saudi Arabia, United States
Group 2: India, Russia, South
Africa, Turkey

Group 3: Argentina, Brazil, Mexico

Group 4: France, Germany, Italy, United Kingdom

Group 5: China, Indonesia, Japan, South Korea

As of the Argentine G20 presidency of 2018, 13 of the 19 G20 countries have
hosted the G20 summit.

Which guest countries and organizations are taking part in the 2018
G207

G20 guest countries are Spain (permanent invitee), Chile and the
Netherlands, and on behalf of regional organizations, Singapore (ASEAN),
Jamaica (CARICOM), Rwanda (African Union) and Senegal (NEPAD). The
Argentine G20 presidency also invited the Inter-American Development Bank
(IDB) and the Development Bank of Latin America (CAF).

What are the objectives of the Argentine G20 presidency?

The Argentine presidency aims to bring a Latin American perspective to the
G20. It seeks to build a consensus amongst the world's major powers for fair
and sustainable development that will generate equal opportunities for all
people. This is closely in line with the concerns and aspirations of Latin
Americans: to harness the region's great economic potential and advance
towards eradicating poverty.

Which agenda priorities has Argentina proposed for its G20 presidency?
The future of work, infrastructure for development and a sustainable food
future. Discover more here.

Where will Argentina host its G20 meetings?

Meetings will be held across the country: in the city of Buenos Aires and in the
provinces of Buenos Aires, Cérdoba, Jujuy, Mendoza, Misiones, Rio Negro,
Salta, Santa Fe and Tierra del Fuego.

After Argentina, who will host the G207

Japan in 2019 and Saudi Arabia in 2020. Neither country has ever held the
G20 presidency.

Defensive measures will be
considered against listed
jurisdictions. All
jurisdictions should sign
and ratify the multilateral
Convention on Mutual
Administrative Assistance
in Tax Matters. We continue
to support enhanced tax
certainty and tax capacity
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welcome the commence- We
ment of the automatic
exchange of financial
account information and
acknowledge the

strengthened criteria

investment are important

productivity, innovation, job ¢
creation and development.

recognize
contribution
multilateral trading system
has made to that end. The
system is currently falling
short of its objectives and

will review progress at our together to fight
of growth, next Summit. exploitation of the internet
We reaffirm our strong and social media for

condemnation of terrorism
the in all its forms and
the manifestations. We commit
to the full implementation of
The Hamburg G20 Leaders
Statement on Countering
Terrorism. We will step up

terrorist purposes.

Next four G20 Summits will
that take place in Japan (2019),
Saudi Arabia (2020), Italy
(2021) and India (2022).

(The author is a Delhi based

developed by the OECD to buildinlg in dgvelop!ng there is room  for our efforts in  fighting joyurnalist. e-mail hblshishir
identify jurisdictions that countries, including improvement. We therefore terrorist and proliferation .

have not satisfactorily through the Platform for support the necessary financing, and money @gmail.com)

implemented  the  tax Collaboration on Tax. reform of the WTO to laundering. We urge the Views expressed are
transparency standards. ¢ International trade and improve its functioning. We digital industry to work personal.
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News Digest

National

B The Union Cabinet chaired by Prime Minis-

ter Shri Narendra Modi has approved the
Agriculture Export Policy, 2018. The
Cabinet has also approved the proposal for
establishment of Monitoring Framework at
Centre with Commerce as the nodal | f ! |
Department with representation from |'.r

various line Ministries/Departments and * T —

Agencies and representatives of concerned State Governments, to oversee the
implementation of Agriculture Export Policy. The Government has come out with
a policy to double farmers' income by 2022. Exports of agricultural products would
play a pivotal role in achieving this goal. In order to provide an impetus to agri-
cultural exports, the Government has come out with a comprehensive "Agriculture
Export Policy" aimed at doubling the agricultural exports and integrating Indian
farmers and agricultural products with the global value chains.

Indian Space Research Organisation's (ISRO)

heaviest and most-advanced high throughput com-

munication satellite GSAT-11 was successfully

launched from the Spaceport in French Guiana

during the early hours on December 5. The 5,854-

kg GSAT-11 will provide high data rate connectivity

to users of Indian mainland and islands through 32

user beams in Ku-band and 8 hub beams in Ka-band. "GSAT-11 will boost the
broadband connectivity to rural and inaccessible Gram Panchayats in the country
coming under the Bharat Net Project, which is part of Digital India Programme,"
ISRO Chairman Dr K Sivan said. The Bharat Net Project aims to enhance the
public welfare schemes like e-banking, e-health, e-governance among others.
Shri Sunil Arora has assumed charge as the 23rd ]

Chief Election Commissioner (CEC) of India suc-

ceeding Shri O.P.Rawat who demitted the office on --"!

1st December, 2018 after completing his tenure.

During his tenure as CEC, there will be General

Election to the 17th Lok Sabha, General Elections

besides the elections to State Legislative Assem-

blies of Sikkim, Andhra Pradesh, Arunachal

Pradesh, Orissa, Maharashtra, Haryana, Jharkhand, NCT of Delhi, Bihar and
Jammu & Kashmir.

On the occasion of International Day of

Persons with Disabilities on December 3, the

Vice President of India Shri M. Venkaiah Naidu

conferred the National Awards on Individuals,

Institutions, Organizations, State/District etc for

their outstanding achievements and work done

towards empowerment of Persons with Disabil-

ities (PwDs) at a function in Vigyan Bhawan, New Delhi. A total of 56 individuals
and 16 institutions were awarded on the occasion.

Union Home Minister Shri Rajnath Singh inaugurat-

ed the hugely popular Hornbill Festival 2018 in

Kohima on December 1, coinciding with the Forma-

tion Day of Nagaland. Addressing the gathering, the

Union Minister said that the annual Hornbill Festival

is a spectacular event showcasing the rich ancient

culture and civilization of the people of Nagaland. It %%
powerfully demonstrates the cultural diversity and civilizational unity of the
people.

National Commission for Women (NCW) will support Northeast livelihood pro-
grammes for women, particularly for those in younger age group, through Skill
development and specialized training, which can enable them to earn their living
and also empower them as individuals. This was discussed at a meeting between
Union Minister of State (Independent Charge) Development of North Eastern
Region (DoNER), MoS PMO, Personnel, Public Grievances & Pensions, Atomic
Energy and Space, Dr Jitendra Singh and the newly appointed member of the
three-member National Commission for Women, Smt Soso Shaiza, who called
on the Minister in New Delhi on December 3.

December 7th was observed as Armed Forces Flag

Day through out the country. Since 1949, the day is

observed to honour the martyrs as well as men and

women in uniform, who valiantly fight on our borders o

to safeguard the country's honour. It is an important "

occasion to remind the nation of its obligation to look ‘Lmﬂti;i:';;*

after veterans, disabled soldiers, war widows and

dependents of those who have sacrificed their lives for the safety, honour and
Integrity of the motherland.

B Navy Day was celebrated across the country on December 4 to invoke the
memory of the launch of Operation Trident during the Indo-Pak war on 1971, and
as a mark of reverence to those who were martyred in the war. The Navy also
organised a Beating Retreat and Tattoo Ceremony at Gateway of India, Mumbai
on the eve of the Navy Day.

www.Jobriya.com
B The annual UN climate change conference

(COP24) opened in the Polish city of
Katowice on December 3 with the goal of
finalising the implementation guidelines for
the Paris Climate Change Agreement. The
guidelines will provide clarity on how to
implement the landmark agreement fairly
and transparently for all. The 12-day con-
ference will conclude on December 14. Union Environment Minister, Dr Harsh
Vardhan who led the 17 member Indian delegation said, that India expects that
COP-24 should be able to frame guidelines, which are pragmatic and gives due
consideration to challenges and priorities of developing countries inter alia differ-
ent starting points as compared to developed countries, their vulnerabilities,
development priorities like eradication of poverty, food security, energy access,
providing health infrastructure etc.

Former American President George H W

Bush was a leading statesman at a critical

juncture of world history and passionate

about strong Indo-US relations, Prime Min-

ister Narendra Modi said on December 1,

2018. Bush, the 41st president of the US

who led America during the collapse of the

Soviet Union and engineered the defeat of an audacious Iraqi invasion of Kuwait,
died in Houston. He was 94.

Business & Economy
The total gross GST revenue collected in
the month of November, 2018 is Rs. 97,637
crore of which CGST is Rs. 16,812 crore,
SGST is Rs. 23,070 crore, IGST is Rs.
49,726 crore (including Rs. 24,133 crore
collected on imports) and Cess is Rs. 8,031
crore (including Rs. 842 crore collected on
imports). The total number of GSTR 3B Returns filed for the month of October up
to 30th November, 2018 is 69.6 lakh. The government has settled Rs. 18,262
crore to CGST and Rs. 15,704 crore to SGST from IGST as regular settlement.
The total revenue earned by Central Government and the State Governments
after regular settlement in the month of November, 2018 is Rs. 35,073 crore for
CGST and Rs. 38,774 crore for the SGST. Rs. 11,922 crore has been released to
the states as GST compensation for the months of August-September, 2018. The
chart shows trends in revenue during the current year.
The Reserve Bank of India has maintained
status quo in its latest policy announce-
ment, a move to maintain liquidity in the
system in the backdrop of easing crude
prices and a rebound in the rupee from
record lows. On the basis of an assessment
of the current and evolving macroeconomic
situation, RBI, in the fifth bi-monthly monetary policy statement, kept the repo rate,
the rate at which the central bank lends money to commercial banks, under the
liquidity adjustment facility (LAF) unchanged at 6.50 per cent, for the second con-
secutive time this year.
The Civil Aviation Ministry has announced, it has started the registration process
for drone operators in the country, to be done through a portal called 'Digital
Sky'.The government, in August, had put in place regulations for operations of
remotely piloted aircraft, to come into effect from December 1. Under these
norms, drone users will be required to do one-time registration of their drones.
They will also need to register the pilots of drones as well as their owners.

Sports

The ninth edition of 'Admirals Cup' Sailing Regatta (2018) concluded on Thursday,
06 December 2018 with a glittering closing ceremony at Ettikulam Beach at Indian
Naval Academy (INA), Ezhimala. Team ltaly represented by Midshipman Vincen-
zo Rocco and Midshipman Alberto Cabras won the Admiral's Cup 2018. Team
Singapore represented by 2nd Lieutenant Koh Yi Qian and 2nd Lieutenant Dillon
How was the Runners-Up and Team USA represented by Midshipman Jessica Mc
Jones and Midshipman Tyler Fleig came third. The host country team (Indian
Naval Academy) finished fourth in the overall position of Admiral's Cup 2018.
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